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Mobilized 
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120 
 
  

TNG has environmental-related licenses such as: 

Permits for discharge of wastewater into water 

sources, permits for exploitation of underground 

water, etc., together with valid submits and 

decisions approved by the competent agencies in 

Vietnam. 

 

Prevent, respond to and overcome environmental 

incidents, to ensure the environmental technical 

standards and standards in production, business 

and services. 

 

Declare and pay fully, timely the  environmental 

and natural resource tax and environmental 

protection fees  

In fact, TNG has not yet levied the 

environmental and natural resource tax but only 

the waste charge. The Company has also hired 

the unit in charge of treatment and discharge in 

accordance with the law 

 

ENVIRONMENT - 
ENERGY 

Carry out measures to save the power energy, 

coal boiler energy and water consumption 

Strict control of energy use both helps protect the 

environment and avoids waste for the company 
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LABOR PROTECTION COUNCIL 

Nguyen Van Thoi - Chairman 
HEAD 

Tel: 091 3286 014 

Ly Thi Lien  
Member 

Nguyen Duc Hiep 
Member 

Luong Thi Thuy Ha 
Member 

Pham Truong Xuan  
Member 

Promulgate the 

company's regulations on 

occupational safety and 

health; Fire prevention; 

Flood and storm 

prevention; Protect the 

environment and food 

safety of the company 

(referred to as the labor 

protection) in accordance 

with the law. 

 

Disseminate and 

propagate the company's 

regulations and the law 

on labor protection to 

mass organizations and 

managers 

 

Regularly inspect and 

supervise the 

implementation of the 

company's regulations, 

provisions on labor 

protection with the 

implementation of the 

Grassroots Safety 

Committee, the chef of 

the collective kitchen. 

Every 6 months, every 

year, the Labor 

Protection Council 

evaluates the 

performance of the 

Company 
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