SDN: Annual general mandate 2017
On April 25th, 2017, Dong Nai Paint Corporation announced annual general mandate 2017 as follows:

Article 1: Approve the business result of 2016
	No.
	Contents
	Unit
	Plan in 2016
	Performance in 2015
	Performance in 2016
	% plan/
performance
	% performance/
acceptance

	1
	Total production value
	VND million
	306,193
	451,189
	550,377
	180
	122

	2
	Net revenue
	VND million
	115,000
	142,543
	151,201
	131
	106

	3
	Productivity
	Ton
	13,500
	17,827
	19,806
	147
	111

	4
	Profit (before tax)
	VND million
	6,500
	8,728
	9,669
	148
	110

	5
	Payables to State budget
	VND million
	24,000
	34,909
	32,893
	137
	94

	6
	Average income/person/month
	VND million
	7.5
	7.5
	8.7
	
	


· Approval rate: 100%

Article 2: Approve the production and business plan for 2017
- Total production value: VND 315,236,000,000
- Revenue: VND 129,000,000,000
- Payables to State budget: VND 18,000,000,000

- Profit (before tax): VND 7,000,000,000

- Average income: VND 7,800,000

- Expected dividend payment: 20%/par value

- Total productivity: 14,744 tons

· Approval rate: 100%
Article 3: Approve report of Board of Directors of 2016
· Approval rate: 100%
Article 4: Approve operation plan of Board of Directors of 2017

· Approval rate: 100%
Article 5: Approve the audited financial statement of 2016, including:

· Accounting balance sheet

· Report on production and business results

· Cash flow statement

· Explanation of financial report

· Approval rate: 100%
Article 6: Approve Supervisory Board’s report on the Company’s management and finance in 2016
· Approval rate: 100%
Article 7: Approve the plan on distributing profit and dividend payment of 2016
	No.
	Contents
	% performance
	Amount (VND)

	I
	Charter capital
	
	15,182,180,000

	II
	Business result of 2016
	
	

	1
	Net revenue
	
	151,201,024,583

	2
	Profit after tax
	
	7,569,399,371

	III
	Extract to funds
	
	3,186,237,848

	1
	Investment and Development fund
	17%
	1,286,797,893

	2
	Bonus fund
	8%
	605,551,950

	3
	Welfare fund
	10%
	756,939,937

	4
	Social and community fund
	2%
	151,387,987

	5
	Bonus fund for management board
	3%
	227,081,981

	6
	Bonus for Board of Directors and Supervisory Board (5% of exceeding profit after tax) 
	5%
	158,478,100

	IV
	Remaining profit after extracting to funds
	
	4,383,161,523

	V
	Remaining profit of 2015
	
	521,974,781

	VI
	Total remaining profit 
	
	4,905,136,304

	VII
	Dividend payment
	25%
	3,795,545,000

	VIII
	Remaining profit transferred to 2017
	
	1,109,591,304


· Approval rate: 100%
Article 8: Approve finalization statement on remuneration of Board of Directors, Supervisory Board, Secretary and staff of information disclosure; wage and bonus of head of Supervisory Board in 2016; bonus for production and business results of 2016 that was extracted to profit before tax exceeding the plan – expense from profit after tax

8.1 Remuneration of Board of Directors, Supervisory Board, Secretary and staff of information disclosure 

	- Board of Directors (5 members)
	VND 219,972,000

	- Supervisory Board (3 members): In which:
	VND 66,648,000

	+ Remuneration of head of Supervisory Board (Ms. Le Thi Hoang Oanh) from Jan to April, 2016
	VND 13,332,000

	+ Remuneration of head of Supervisory Board (Ms. Dang Le Bich Phuong) from May to August, 2016
	VND 13,332,000

	- Secretary and staff of information disclosure
	VND 46,656,000


8.2 Remuneration and bonus of Full time head of Supervisory Board in 2016:

- Wage: From August 29th to December 31st, 2016: VND 75,905,307

- Bonus: From August 29th to December 31st, 2016: VND 13,010,000
8.3 Bonus of Board of Directors and Supervisory Board: 5% per profit before tax exceeding the plan: VND 158,478,100

· Approval rate: 100%
Article 9: Approve the dividend payment plan of 2017
· Dividend payment rate in 2017: 20% per par value

· Approval rate: 100%
Article 10: Approve the plan on extracting profit after tax to investment and development funds, bonus funds, welfare fund, bonus for Management Board in 2017
- Investment and Development fund: 15%

- Bonus fund: 8%

- Welfare fund: 5%

- Social and Community fund: 2%

- Bonus for Management Board: 3%

· Approval rate: 100%
Article 11: Approve the plan on remuneration for Board of Directors, Supervisory Board , Secretary and information disclosure officer; Wage of head of Supervisory Board in 2017; Bonus for production and business results in 2017 from profit before tax exceeding the plan – expense from profit after tax
- Board of Directors:

+ Chairman of Board of Directors: VND 4,000,000/month

+ Deputy Chairman of Board of Directors: VND 3,500,000/month

+ Members of Board of Directors: VND 3,000,000/month

+ Secretary: VND 1,500,000/month

- Supervisory Board and Information disclosure officer:

+ Member of Supervisory Board: VND 1,500,000/month

+ Information disclosure officer: VND 2,000,000/month

This is the actual payable remuneration. Personal income tax is dedected before this amount. It comes into effect since January, 2017 and ends as soon as General Meeting of Shareholders has another decision.

- Wage of full time chief of Supervisory Board: Wage of chief of Supervisory Board is equal to Chief Accountant’s.  It comes into effect since January, 2017 and ends as soon as General Meeting of Shareholders has another decision.
Bonus for efficiency in production and business operation: To encourage Board of Directors and Supervisory Board to outperform production and business results, propose General Meeting of Shareholders to spend additional 5%/ outperforming profit before tax – Expense from profit after tax.

· Approval rate: 100%
Article 12: Approve statement of expense for 30th anniversary of the Company – Expenditure will be accounted in expense of 2017
· Approval rate: 100%
Article 13: Approve choosing RSM Vietnam Auditing & Consulting Co., Ltd to audit the Company’s the financial statement in 2017
· Approval rate: 100%
Article 14: Approve Chair of Board of Directors cum General Director of the Company

· Approval rate: 100%
Article 15: General Meeting of Shareholders approves this Mandate and authorizes Board of Directors to take responsibility for performance. This annual general mandate takes effect from the date of signature.

· Approval rate: 100%
