PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC
(HNX: PTX)

PETROLIMEX

A R Digitally signed by Cong T:
Cong Ty CO  Zmimvinsinsonve
N . Petrolimex Nghé Tinh

PhanVan Taion o

. . 0.9.2342.19200300.100.1.1=
Va Dich Vu  wsT2900428497, cn=Cong

Ty C8 Phan Van Tai Va Dich

Petrolimex Vu Petrolimex Nghé Tinh,

st=Nghé An, c=VN

Ng hé -I-i-n h Eg;$6§.025'03'22 11:31:13

THE 2024 ANNUAL REPORT



PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC
THE 2024 ANNUAL REPORT

PETROLIMEX

TABLE OF CONTENTS

I. General information......cceeecerssennasnsssnns " A Y.

1. General INTOTMATION ...ovveereeieereerreesecsarnesiesassssssesassieiasssasassessesasasssessuasmars s nssnerrs s nesanssssrnsstss 5
2. Business lines and locations of the BUSINESS .......c.ocoiiiiiiiiiirminnne s e 7
2. 1. BUSINESS LINES c.veuveerecvereuresseessssrnasssssaessssssssimnsessnesnsesssass sasssssssnsssssasssssssantssssssnsassnsssasseeas 7
2.2, LOCAtION OF BUSINESS. c.veveneseseraremsnsrsssssossessasuisisssssssesssnsssssssssassssassssassssasissinisassasesssnsses 11
3. Information about governance model, business organization and managerial apparatus 11
1 Covernanee mindel i s i i R e s L
3.2. Management SITUCKUTE ........couuiuereieinismarearansssssasssasesanssanessssis s ss st s s sa s ms s sasassss s 17
3.3, Subsidiaries, as50ciated COMPANIES ...cmmmsssmsisissasmssmssissmissssassssssrsssns sy sasessnssase LB
4. Development OTENtATIONS ......coiriereieiersissinnssrses et s st s e 18
4.1. Main objectives of the COmPANY ..........coiemiemnrmrernisi s 18
4.2. Development strategies in medium and 10ng term........ovvnirrrnrecinnciiieens 19

4.3. Corporate objectives with regard to Corporate environment, society and community
BT AI R voniiiissiomisne b o ok VR G R S R R S AR PSR iRt )

5.1, Strategic RiSKS......cuiiiiiminmmmiisiissmissassmsssmssssisasssssssnsssssoss sasssssatsstebsassssaissssssanss 23
5.2, Operational RIEKS .c....cimisimsmissmismsassassesnomssssasssrsassssassissiassssvssamsespuses N— 24
B T R TR i oA MRS T SO R
I Operations il the Year......mcscmmimmssssssssssssssssssssssssssssssssssssassassssssessssssssass s 20
1. Situation of production and business OPETALIONS. .......covuviiseresmseresssmmensse s 26
1.1. Results of business operations in the Year..........umemsmsissessssssnsssmssrsssisasisansissss 20
1.2. Implementation situation against the plan.............ccccini 31

2. Organization and HUman TESOUTCE..........ceeiuimmmriereiitatitibnitiiaissi s s s 32
2 1. Listof the Board of WIRBAGBIIEIE v b i s B
2.2. Changes in the Board of Management ..............ccooviiiiiii s 35
2.3. Number of staffs. Brief information and changes on the employee’s policies ............ 35

3. Investment activities, project implementation USSR |

3.1. MajJOT INVESEMENES ..ovvvvrveeeeseereremssssessenssresecossesnraesssesssenmsssnssnssssssssesssensssssssessssssss 41



PETROLIMEX

3.2. Subsidiaries, associated companies.............

4. Financial situation..............

IIL.

4.1, FINANCIAl STEUATION «.ovvevveivieerorereeeesssereeeesesnsesesssnnresssssssnesnesessenes

4.2. Major financial indicators .........ccoouvecmicrciincnicisnsisininsnns

Shareholders structure, change in the owner's equity .........coooeemieeriiiiiiii

B L, BHATER. ..o rr e nsnsmisisis sl anenia oo

5.2. Shareholder structure as of June 18, 2024 ........cccoceeerrereeruesissees

5.3. Change in the owner's equity ........c.cccecvunuinanennns

3.4. Transaction of treasury SEOCKS ... cuisiisisuinsisinmvsmssoiis

5.5. Other secUrities.....cccviienreasarainsions

Environment-Social-Governance (ESG) Report of the Company....................
6.1. Compliance with the law on environmental protection ..........coeoeveurvuieiiseennns
6.2. Policies related to emplOYees.......covvevmrermnsirersesescenisisseissssianes
6.3. Report on responsibility for local community ........c.cccooeccuernec.

Reports and assessments of the Board of Management .............

Assessment of operating results.................

1.1. Overview of the Business Environment in 2024 ....................

120 Achioved testilts. . s s

Financial Situation ......oececeieveciccinseesanees
2.1. Financial Statements.......ccocvvevemereeirieeesees

2.2. Analysing of key indicators .........cccevrarreenanes

PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC

THE 2024 ANNUAL REFPORT

.44

.44
.................................. 44
.45

45
EE
...46
A7
.................................. 47
.47
47
.47
.................................. 48
.................................. 49
.49
.................................. 49
.................................. 50
s I3

.53

.54

Improvements in organizational structure, policies, and management ...........cccocvenrnenn 33
Development plans in future............. R 3.
4.1. Petroleum DUSINESS OPETALIONS.....c..oveeemrarermasesasissssisssaissssmsssssrssessesmenssseisssbasssssssassss 56
4.2. General Business Operations: ......c..cereeemsesessesesssssniseens .57
4.3. Financial and Accounting OPerations: .......ccicinsmsssisisisisiimsasisrsssssssssssssasies 57
4.4. Management and Infrastructure Development: ..o 58
4.5. Resources, labor, and compensation management: ..........ccoevernieeenss .58
5. Explanation of the Board of Management for auditor’s opinions............evreinisininienn: 58

6. Assessment Report related to environmental and social responsibilities of the Company

58

—

-



' PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC
THE 2024 ANNUAL REPORT

PETROLIMEX

6.1. Assessment concerning the environmental Indicators..........cccoocoiviiiiicieienrinieiannes 58
6:2. Assessmient concerning the 1abOr ISSUES ... . smmesssonssssssssssssmsspmumsmensisssmreesns s 09
6.3. Assessment concerning the corporate responsibility for the local community ........ 59
IV. Assessments of the Board of Directors on the Company’s operation ......................60

1. Assessments of the Board of Directors on the Company’s operation, including the

assessment related to environmental and social responsibilities.............coooviniiiin 60
1.1.  Assenments of the Board of Directors' Activities in 2024.............ccooooriiiiiniinna, 60

2. Assessment of Board of Directors on Board of Management s performance.................. 61
7 I O — 61

2.2, Supervision RESUILS: .....cccovremrinecininiinininciisisi s s s s s s s 61

2.3. Board of Directors' assessment of the Executive Board's performance in 2024 ......61

3. Plans and orientations of the Board of DireCtors i.....ueiseusisssssaisssissssnssrisasssasrassiassns 62
V. Corporate SOVernance .....c.cceesesaserass SRR
T oatth OF DRORCIONS. oo s i s s cud s e s RS oV s AR G S s o ah 63
1.1. Members and structure of the Board of Directors ..........ccccvvivienivcnnnnssisvnininn, 63

1.2. The committees of the Board of Directors........cosinerisismsmssismsssisisesssasessssssasasssssasse O 1
1.3, Activities.of the Boatd of DIteotors .. ..cismsimmisausminsissssarsmississsiomsnisisassivnsssi O]
1.4. Activities of the Board of Directors independent member...........cocvniiviennanininiaenn 69
2. Board of SUPEIVISOIS .......vveieeeereceeeeeesicees sttt ss s bss s s s sssssssasssssssssnsssssssassns OO
2.1. Members and structure of the Board of SUpervisors ........ccccooiiminnnimnneninsnssann 69
22, Activities of the Board of SUDCIVISOIS.... ccorisriamssssansiosissssisiibiasiosiinisteiiassssssissisiion 70

3. Transactions, remunerations and benefits of the Board of Directors, Board of Management
AT PO OF SUPRITEBOES. cccvsuiimns i sunassionsmass sos s Sosami oo s oA PRV SRS oa b am oo )

3.1. Salary, réwards, rémunieration and BeNefits. ... oocumnmmoarumesmmsmssmsmmsmsmssrars 10

3.2. Share transactions by internal shareholders..........cccccovveeniiiniicniinninnncieineneienn. 14

3.3. Contracts or transactions with internal shareholders ...........cccvivnivinnniiinneiininnn. 13

3.4. Assessing the Implementation of regulations on corporate governance................... 73

VL Financial StBlementsi . iuicisismimmensiiniasisssimssmmiionm traissisimisisisis 39
L. AR A OB o s R R B R AT TsrTe WD

2. Audited fINANCIAl STALCITIENLS ..ovveevrsisisssisessaressssssssssessassassesiasssssnsesasssssssnsssosssmnnmsssssissrnnses 39



- PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE ]JSC
THE 2024 ANNUAL REPORT

PETROLIMEX

LIST OF ABBREVIATIONS

BOM . Board of Management

BOS :  Board of Supervisors

The Comapny, PTS Nghe . Petrolimex Nghe Tinh Transportation and Service JSC
Tinh, PTX

GMS . The General Meeting of Shareholders
BOD . Board of Directors

HNX :  Hanoi Stock Exchange

FP&F . Fire fighting and prevention

TBD . Transport Business Department
Dept. :  Department

OPEC . Oil-exporting countries' group



PETROLIMEX

PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC
THE 2024 ANNUAL REPORT

I. General information

1. General information
Trading name
English name

Abbreviation

Business Registration
Certificate No.

Charter capital

Owner's.capital

Address of head office
Telephone

Fax

Website

Logo

Securities code

Stock Exchange

Legal Representative

Main business line

Petrolimex Nghe Tinh Transportation and Service JSC
Petrolimex Nghe Tinh Transportation and Service JSC
PTS Nghe Tinh

No. 2900428497 issued by the Department of Planning and
Investment of Nghe An Province, first issued on December 6,
2000, and amended for the 25th time on November 15, 2023.

VND 64,324,530,000 (in words: Sixty-four billion, three
hundred twenty-four million, five hundred thirty thousand
Vietnamese Dong).

VND 64,324,530,000 (in words: Sixty-four billion, three
hundred twenty-four million, five hundred thirty thousand
Vietnamese Dong).

Hamlet 13, Nghi Kim Commune, Vinh City, Nghe An Province
(84 - 38) 385 1915

(84 - 38) 385 1886

https://ptsnghetinh.petrolimex.com.vn/

PETROLIMEX

HNX

Mr. Hoang Cong Thanh — Chairman of the Board of Directors
Mr. Manh Xuan Hung — Director

Road Freight Transport

Details: Petroleum Transport
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- Establishment and development process

Petrolimex Nghe Tinh Transportation and Service JSC, abbreviated as PTS Nghe Tinh, is a joint

——stock-company with the trading name: Petrolimex Nghe Tinh Transportation and Service JSC. It was
formerly known as the Mechanical Transport Enterprise under Nghe Tinh Petroleum Company. The
company was established based on Decision No. 1364/2000/QD/BTM dated October 3. 2000,
issued by the Ministry of Trade (now the Ministry of Industry and Trade).

Significant Milestones:

Table 1: Summary of the establishment and development process of PTS Nghe Tinh

2000

On October 3%, 2000, under Decision No. 1364/2000/QD-BTM by the Ministry of
Trade (now the Ministry of Industry and Trade), Petrolimex Nghe Tinh
Transportation and Service JSC was established based on the privatization of the
Mechanical Transport Enterprise under Nghe Tinh Petroleum Company. The
initial charter capital was VND 7,500,000,000, of which the Vietnam Oil and Gas
Group (formerly the Vietnam Petroleum Corporation), representing the state
capital, held 30%.

The company increased its charter capital to VND 11,500,000,000, while the
Vietnam Oil and Gas Group (formerly the Vietnam Petroleum Corporation),
representing state capital, raised its ownership stake to 51% of the company's
charter capital.

Petrolimex Nghe Tinh Transportation and Service JSC increased its charter capital
to VND 23 billion, maintaining the state capital ownership ratio at 51%.

2017

Petrolimex Nghe Tinh Transportation and Service JSC increased its charter capital
to VND 34.5 billion.

The Vietnam Oil and Gas Group established the Petrolimex Petroleum Service
Corporation (PTC), with the Group holding 100% of its charter capital. As a result,
the Vietnam Oil and Gas Group transferred its ownership stake in PTS Nghe Tinh
to PTC for management.

Vietnam Securities Depository and Clearing Corporation announced the issuance
of the Securities Registration Certificate No. 04/2018/GCNCP-VSD on January
26" 2018, for the security code PTX. Vietnam Securities Depository and Clearing
Corporation received the deposit of these securities on January 29 2018. The first
trading day on the Upcom exchange was on July 30%, 2018, with a reference price
of VND 10,000 per share.
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2019 o The company increased its charter capital to VND 58,476,850,000, of which
Petrolimex Oil and Gas Services Corporation owned 2,982,352 shares, accounting
for 51% of the charter capital.

2023 e The company increased its charter capital to VND 64,324,530,000, of which
Petrolimex Oil and Gas Services Corporation owned 3,280,587 shares, accounting
for 51% of the charter capital.

2024 o The company successfully listed 6,432,453 PTX shares on the Hanoi Stock
Exchange.

2. Business lines and locations of the business
2.1. Business lines
Currently, Petrolimex Nghe Tinh Transportation and Service JSC operates in the following sectors:
- Trading in petroleum, lubricants, gas, and accessories.
- Transporting petroleum both domestically and internationally.
- Assembling specialized petroleum equipment.
- Training and testing of motor vehicle drivers.

After more than 24 years of establishment and development, PTS Nghe Tinh is proud to be a partner
supplying petroleum and petrochemical products for key projects in Nghe An and Ha Tinh provinces,
such as the North-South expressway project, the 72-meter road project connecting Vinh and Cua Lo,
the coastal road project, and the Vsip industrial park project. Starting as a mechanical transport
enterprise, through the tireless efforts of our staff, PTS Nghe Tinh has risen to become a leading
entity in the supply of petroleum and petroleum-related services in the North Central region. The
company is engaged in the wholesale and retail distribution of petroleum, lubricants, gas, and

accessories.
Trading in Petroleum, Lubricants, Gas, and Accessories

Revenue from trading petroleum, lubricants, gas, and related products accounts for the largest
proportion, contributing approximately 90% of the total revenue of PTS Nghe Tinh. The company
conducts its petroleum business through a network of retail stores and several authorized dealers
across the Nghe An, Ha Tinh, Thanh Hoa, and Quang Binh regions. Additionally, the company also
engages in the transport and re-export of petroleum products to Laos. The company's petroleum,
lubricants, and gas products are sold to consumers through three main channels:

- Through the company’s retail stores: Consumers purchasing petroleum, lubricants, and gas at
retail stores are typically buying in small quantities to meet their transportation or business
needs, such as for motorcycles, cars, or trucks, ete.

- Through franchised agents: These are retail dealers who purchase petroleum products in large
quantities to sell to end consumers.
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- Direct wholesale sales: These customers purchase petroleum in large quantities primarily to
serve business operations or construction projects, such as factories, industrial zones, road
construction machinery, or marine vessels, etc.

In the future, expanding the network of petroleum retail stores will be one of the key priorities, second
only to transportation activities. Special attention will be given to the development of stores along
National Highway 7C and the coastal national road in the areas of Do Luong, Dien Chau, and Hoang
Mai. Additionally, the company will continue to focus on high-volume customers who ensure reliable
payment, thereby allowing for the determination of competitive pricing policies.

Some images of PTS Nghe Tinh's petroleum retail stores

Business of Transporting Petroleumn Domestically and Internationally

The petroleum transport service is a traditional business sector that serves as the foundation for the
development of PTS Nghe Tinh as it is today. In 2000, the company's fleet consisted of approximately
30 vehicles with capacities ranging from 6 to 12 cubic meters, with a total capacity of nearly 300
cubic meters. To date, the company operates nearly 80 transport vehicles, including 23 tractor-trailer
units with an average capacity of 40 cubic meters per vehicle, bringing the total fleet capacity to
almost 1,977 cubic meters. The fleet is modernly equipped and capable of meeting the timely
transportation needs for the supply of petroleum to Nghe An, Ha Tinh, parts of Thanh Hoa, Quang
Binh, the Jet A-1 fuel route from Hai Phong to Hanoi, and to Laos.
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Currently, the company transports petroleum for 85 retail petroleum stores, 30 wholesale customers
under the Nghe An Petroleum Company; 79 retail petroleum stores, 15 wholesale customers under
the Ha Tinh Petroleum Company; 82 retail petroleum stores, 29 franchised customers with 40 stores,
and 30 wholesale customers under the Thanh Hoa Petroleum Company; and 33 retail petroleum
stores, 50 wholesale customers within PTS Nghe Tinh. The company is a professional transportation
unit, both in terms of personnel and vehicles, within the Vietnam National Petroleum Group.

In terms of re-export transportation to Laos, the company transports petroleum to Laos for customers
such as the Lao Petroleum Corporation, Vientiane Petroleum Company, and Petrolimex Laos. With
the rapid growth and development of Petrolimex Laos, the re-export transportation sector is expected
to bring significant benefits to the company.

List of the company’s main transportation customers:
- Transport to Laos:
= Lao Petroleum Company - Xieng Khouang
= Lao Military Petroleum Company
= Petrolimex Laos
- Domestic Transport:
= Nghe An Petroleum Company
=  Ha Tinh Petroleam Company
= Thanh Hoa Petroleum Company

=  Petrolimex Aviation Fuel Joint Stock Company
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Training and testing of motor vehicle drivers

In 2008, the Petrolimex Nghe Tinh Driver Training Center (PTS) in Vinh City was established and
began operations. As the seventh driver training center in the province, it aimed to build its own brand
and attract learners by implementing a long-term strategic plan.

With an investment capital of tens of billions of VND, the PTS Center currently boasts one of the
most modern facilities in the province. It includes six specialized classrooms equipped with teaching
aids and practical training tools such as charts, images, visual aids, screens, projectors, traffic signs,

and simulation models, etc.

Notably, the center's driving practice area is fully equipped with traffic scenarios for the 10 test routes,
each fitted with scoring devices for each type of vehicle, ensuring compliance with the standard
requirements for testing grounds. Currently, the center has 57 vehicles for practical training for Class
B licenses and 8 vehicles for Class C licenses, with 95% of the vehicles being new, ensuring that the
vehicles meet the regulations for driving practice set by the industry.

In the future, the center will continue to enhance its investment in infrastructure and teaching
equipment, improve management practices, raise the quality of the teaching staff, and create a healthy
educational environment. These efforts aim to provide the best learning conditions for students,
ensuring that the center remains a reputable driver training institution in the province.

Some images of the company's Driver Training and Testing Center

Business in the assembly of specialized petroleum equipment.

In addition to the two main activities, PTS Nghe Tinh also engages in the provision of construction
services, repair of specialized petroleum equipment, and training and testing of motor vehicle drivers.

10

-
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These activities aim to meet internal demands and enhance competitiveness to expand into the

market.
2.2, Location of business

The company's main operating market is largely domestic. The business area of PTS Nghe Tinh is
not only entrusted by the Group to handle transportation in the regions of Nghe An, Ha Tinh, Thanh
Hoa, and Quang Binh but also includes re-exporting to Laos. The member units of Petrolimex always
regard PTS Nghe Tinh as an important partner and customer.

3. Information about governance model, business organization and managerial apparatus
3.1. Governance model

PTS Nghe Tinh is applying the organizational model of a joint-stock company. This model is built
based on the company's business development goals, in compliance with Vietnamese law and the
regulations in the company's charter. The governance model of PTS Nghe Tinh includes management
layers, with a reasonable distinction between subordinate levels, simultaneously creating a
connection between operational layers and functional departments. This governance model is built
on the principles of transparency, reasonableness, upholding core values, ensuring the
implementation of strategies and achieving business goals at each point in time. The company also
regularly reviews and assesses the effectiveness of the governance model and makes appropriate
adjustments in line with the actual business operations. This ensures that the company optimizes its
internal strengths, creating a solid foundation for long-term development and ensuring the interests
of shareholders, investors, and relevant partics. Through the development process, the management
apparatus has become more complete, and the current governance structure of the company is as

follows:

Chart 1: Company Governance Model

11
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GENERAL MEETING OF SHAREHOLDERS

BOARD OF DIRECTORS

BOARD OF
SUPERVISORS

DEPUTY DIRECTOR

Business Accountin Organizin Technical I'T Dept.
Dept. a Dept. g Dept. Dept,

Retail petroleum stations, Petroleum transport fleet, PTS Driver Training and Testing
Center, Mechanical repair workshop, Specialized petroleum equipment repair center,
Gas Center.

General Meeting of Shareholders

The General Meeting of Shareholders (GMS) is the highest governing body of the Company,
consisting of all shareholders with voting rights. The GMS convenes at least once a year; in addition
to the annual meeting, the GMS may hold extraordinary meetings.

The GMS makes decisions on matters stipulated by law and the Company’s Charter, and approves
the Company's development orientation. The GMS is also the body responsible for electing and
dismissing members of the Board of Directors, the Board of Supervisors, and determining the
organizational structure of the Company.

Board of Directors

The Board of Directors ("BOD") is the governing body of the Company, with full authority to act on
behalf of the Company to make decisions and carry out the rights and obligations of the Company
that are not within the authority of the General Meeting of Shareholders (GMS). The BOD is
responsible for overseeing the CEO and other management members. The rights and responsibilities
of the BOD are carried out in accordance with the Corporate Law, the Company’s Charter, the
Company’s internal governance regulations, and the resolutions of the GMS.

12
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The current structure of the BOD consists of 5 members, including 2 non-executive members (one of
whom is independent) and 3 executive members.

Board of Supervisors

The Board of Supervisors ("BOS") is clected by the General Meeting of Shareholders (GMS) and
serves a term of no more than 5 years. The BOS is responsible for reviewing the Company’s financial
reports, overseeing the activities of the Board of Directors (BOD) and the CEO, and recommending
measures for improving management. The BOS of the Company consists of 3 members and operates
independently from the Board of Directors and the Board of Management.

Board of Management

The Board of Management ("BOM") of the Company consists of the Director, who is appointed by
the Board of Directors (BOD), and is responsible for overseeing and making final decisions on all
matters related to the Company’s daily operations. The Director is accountable to the BOD for the
execution of assigned rights and responsibilities. The Deputy Directors assist the Director and are
responsible to the Director for the tasks assigned to them, proactively resolving the tasks delegated
by the Director in accordance with the state’s policies and the Company’s Charter. The structure is
as follows:

Director

The Director is appointed by the BOD and, together with the Chairman of the BOD, serves as the
legal representative of the Company. The Director is responsible for managing the Company’s daily
business operations, making decisions on matters that do not fall within the authority of the BOD or
the General Meeting of Shareholders (GMS). The Director is supervised by the BOD and is
accountable to the BOD and the law for the implementation of the assigned rights and duties.
Assisting the Director are the Deputy Directors, the Chief Accountant, and the supporting staff.

Deputy Director

The Deputy Director assists the Director and is accountable to the Director for the tasks assigned.
The Deputy Director proactively resolves the tasks delegated by the Director, in accordance with
state policies and the Company’s Charter.

Chief Accountant

The Chief Accountant is responsible for assisting the Director in organizing and carrying out
accounting, financial, and statistical tasks in compliance with legal regulations on finance,
accounting, and statistics. The Chief Accountant leads the accounting team in collecting, processing,
and analyzing data related to economics, markets, and finances, and prepares financial reports that
provide detailed information on the Company’s business performance.

The functional departments of the Company
Transport Business Department

Functions:

13
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Develop plans and organize the implementation of the Company’s transportation business
tasks, ensuring the successful completion of objectives and achieving high efficiency.

Develop marketing plans: advertising, marketing, promotions, and customer care. Through
this, build and develop the Company's image.
Responsibilities:

Analyze, evaluate, and propose solutions for the domestic petroleum transportation market
and the re-export of petroleum to Laos.

Manage the fleet of domestic vehicles and the Laos fleet to carry out petroleum and FO
transportation tasks.

Engage in transactions and coordinate with petroleum companies and related units to
complete documentation and organize transportation.

Coordinate with departments to manage, monitor, and propose standards for vehicles, and
develop plans for vehicle replacement or new investments.

Develop transportation tariffs and transport capacity for each period, ensuring high efficiency
for the Company.

Draft and process contracts for transportation with petroleum companies, agents, and

wholesale customers.
Supervise and inspect transportation vehicles.

Coordinate with departments and workshops to repair, handle accidents, process insurance,
and manage paperwork (transit, logos, insignias, etc.) for vehicles.

Coordinate and work with relevant authorities related to the Company’s transportation

operations.

Perform other tasks related to transportation and any other duties as assigned by the Director.

Business Department

Functions:

Advise and assist the Director on bidding activities, competitive pricing, and the signing of
sales contracts; advertising and marketing; and market development.

Responsibilities:

Cany out bidding activities or competitive pricing; draft, negotiate, and submit sales contracts

for the Director’s approval. Monitor and update information on related investment projects in
Vietnam, and build relationships with investors in areas of interest to the Company.

Conduct marketing and advertising activities, and develop relationships with industrial
customers to increase wholesale petroleum sales volume.

14
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- Implement advanced business management solutions to boost retail petroleum sales, in
combination with supplementary business areas such as lubricants, gas, and Petrolimex
insurance to enhance efficiency.

- Review and adjust the quota standards for retail stations, and collaborate with relevant
departments in developing and applying technical-economic standards.

- Allocate transport vehicles to support business operations, consistently engaging with and
servicing transport customers to maintain and grow market share.

- Regularly follow up on debt recovery, and assess customer capacity when entering into
contracts.

Finance and Accounting Department
Functions:

- Advise and assist the Director in managing capital, assets, debts, financial transactions,
accounting, and banking operations in accordance with state regulations.

Responsibilities:

- Prepare the annual financial plan for approval by the Director.
- Organize and implement accounting and statistical tasks in compliance with state regulations.

- Develop plans for cash receipts and payments, as well as bank deposits, in alignment with
production and business needs. Preparc and submit loan agreements that meet the
requirements of business operations.

- Guide, supervise, and verify the payment of cost documents for construction units, control
financial expenditures, the use of materials, and production inputs at construction units in
accordance with current state regulations.

- Manage the accounting of capital, assets, debts, revenue from business activities, and income
from other operations in accordance with state regulations.

- Ensure accurate, truthful, timely, and systematic accounting of all cost elements for the
preparation of financial statements and management reports. Prepare annual financial
statements in accordance with Ministry of Finance regulations.

- Coordinate with relevant departments and units to inventory materials and goods as required;
guide, supervise, and inspect dependent units in accounting and the preparation of financial
reports.

- Conduct the annual financial audit as required; maintain the shareholder registry, manage
share transfer procedures, and distribute dividends to the Company’s sharcholders; manage
and disburse salaries and bonuses for employees.

Organization and Administration Depariment

Functions:
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. Advise and assist the Director in managing and implementing policies (social insurance,
health insurance for employees), labor contracts, organizational and personnel matters,
training, labor management, salary management, and legal affairs. Provide advice to the
Company’s Reward and Emulation Council; oversee emulation and propaganda activities.

Responsibilities:

- Guide and supervise the implementation of the Company’s regulations, charter, Party
policies, and current state laws.

- Research and develop plans, presenting proposals for reorganizing the structure of the
Company to align with its practical situation; review and seek approval for the establishment,
splitting, merging, dissolution, or addition of functions and responsibilities of units under the
Company’s management. Implement these plans once approved by the Company’s
leadership.

- Draft documents to support management tasks for subordinate units, update the latest state
policies, and draft, amend, or supplement the regulations on staff appointments, grassroots
democracy, and the Company’s Charter for submission to competent authorities.

- Based on professional qualifications and standards, plan for the recruitment, placement,
training, and development of employees according to current regulations. Organize training,
examinations for staff members, and skill assessments for workers.

- Manage employee matters such as appointments, dismissals, rewards, disciplinary actions,
annual evaluations, and salary adjustments in accordance with the delegation of the Board of
Directors. Maintain and periodically update personnel files for all employees.

- Coordinate with the Sales Department to develop salary standards; collaborate with trade
unions and other departments to establish and implement regulations on salary and bonuses.
Guide, track, and manage the list of employees contributing to social insurance, health
insurance, and resolve social insurance matters in accordance with current regulations.

- Organize legal and inspection tasks as required by leadership, and provide periodic reports on
these activities to relevant authorities.

- Organize emulation and propaganda activities regarding the Party’s policies, state laws, and
directives from upper authorities; submit regular and ad-hoc reports on emulation and reward
activities.

- Collaborate with other departments to build the Company’s brand, products, and promote its
image through trade fairs, exhibitions, and media outreach.

Technical Management Department

Functions:

. Advise and assist the Director in matters related to basic construction investment, vehicle
repair, and the approval of periodic supply of materials and spare parts for vehicles. Develop
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repair and renovation plans for gas stations and prepare projects for the construction of new
stations to ensure business efficiency.

Responsibilities:

- Assign tasks and implement technical work, develop plans to assess the cffectiveness of using
fixed assets when deploying new projects. Manage the cost of input materials and equipment;
solicit pricing and negotiate contracts for regular and major repairs.

- Compile and report on other economic and technical indicators as required; oversee and
inspect the application of unit prices and standards for basic construction investment projects;
report on the implementation of internal contract assignments and settle internal contract
payments based on economic contracts.

Information Technology Department
- Responsible for the overall system management.

- Develop or collaborate in the development of advanced management software to improve the
efficiency and quality of management.

- Ensure optimal operation of the Company’s machinery and equipment systems.

3.2. Management structure

Chart 2: Management structure

HEAD OFFICE

l l l l l l

The network The The PTS The The The Gas
of retail petroleum Driver Mechanical Specialized Center
petroleum transport fleet Training and Repair Petroleum
stores Testing Workshop Equipment
Center Repair Center

Retail Petroleum Stores Network

Petrolimex Nghe Tinh Transportation and Service JSC currently operates a total of 32 retail
petroleum stores spread across the three provinces of Nghe An, Ha Tinh, and Thanh Hoa. The average
retail sales volume for the entire system in 2024 was 6,471 cubic meters per month.

Petroleum Transport Fleet

The company’s fleet currently consists of nearly 78 vehicles, including 22 vehicles under the
management of the Petrolimex Transport and Service Branch in Thanh Hoa, which operate
specifically in Thanh HOa province. Additionally, there are five tankers dedicated to transporting
aviation fuel along the Hai Phong - Ha Noi route, while the remaining vehicles are used to meet the
petroleum transport needs in Nghe An and Ha Tinh provinces.
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PTS Driver Training and Testing Center

The PTS Driver Training and Testing Center was inaugurated and became operational in 2008. After
more than 17 years of operation, the center has grown significantly with a team of 145 instructors
(including 50 part-time theoretical instructors) and 139 training vehicles, along with 37 testing
vehicles. In 2024, the center trained and tested 9,225 students, averaging 769 students per month. Of
these, 5,218 students were trained and tested for motorcycles, while 4,007 students were trained and
tested for cars.

Mechanical Repair Workshop

The Mechanical Repair Workshop consists of three repair sections: Engine Group, Chassis Group,
and Welding Group. Its primary responsibility is to provide repair services for the company’s tanker
fleet. Additionally, the workshop also serves external customers, repairing vehicles and
manufacturing fuel storage tanks

Gas Center

The Gas Center specializes in the business of gas products and related items. Its primary operational
area is the city of Vinh and surrounding districts within Nghe An Province.

Specialized Petroleum Equipment Repair Center

The Specialized Petroleum Equipment Repair Center was established primarily to meet the
installation and repair needs of fuel pumps and related electrical and water equipment at the
company’s retail petroleum stores. In addition, the center also provides repair services to other
petroleum stations outside the company’s system in Nghe An Province.

3.3. Subsidiaries, associated companies
None.

4. Development orientations

4.1. Main objectives of the Company

Petrolimex Nghe Tinh Transportation and Services Joint Stock Company (PTS Nghe Tinh) has
identified strategic objectives to ensure sustainable development, enhance operational efficiency, and
increase shareholder value. The company’s key objectives include:

Sustainable Development and Business Efficiency Enhancement
- Maintain stable growth, optimize business operations in the transportation and services sector.

- Improve financial efficiency, ensure sustainable profit growth, and maximize shareholder
value.

- Expand the market and seek new investment opportunities to diversify revenue streams.
Improving Service Quality and Competitive Capabilities

- Enhance the quality of transportation services, raise safety standards, and optimize cargo
delivery time.
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- Strengthen the application of technology in management and operations, gradually
digitalizing processes to increase productivity and efficiency.

- Foster strong partnerships with customers and strategic partners to develop an extensive
service network.

Investment in Human Resource Development
- Build a highly qualified workforce that meets the development demands of the new era.

- Implement specialized training programs for management personnel and operational staff to
improve professional skills.

- Focus on compensation policies, creating a professional and transparent working environment
to attract and retain talent.

Ensuring Occupational Safety and Environmental Protection

- Strictly comply with occupational safety regulations in the transportation of petroleum,
chemicals, and hazardous goods.

- Invest in standardized vehicles and equipment to minimize environmental impact during
operations.

- Promote energy-saving solutions and efficient fuel usage to reduce operational costs and
protect the environment.

Fulfilling Social Responsibility and Community Development
- Contribute to social welfare programs and support local communities.
- Engage in charitable activities and support employees facing difficult circumstances.

- Commit to complying with legal regulations and contributing to the overall economic
development.

4.2. Development strategies in medium and long term

In 2025, the Russia-Ukraine conflict and the Israel-Palestine conflict are expected to remain highly
complex and will continue to have a profound impact on the global economic landscape. The
petroleum business and transportation mechanisms will still face significant fluctuations, with supply
chains likely to continue shifting, which could lead to localized supply shortages at certain times.
These factors will strongly affect the business performance of the corporate community in general
and the company in particular.

Business Strategy

As we enter 2025, with a sustained high demand for petroleum products, the transportation and
petroleum business market will remain an attractive sector, which in turn will lead to increasingly
intense competition. Therefore, in addition to price competition, improving customer service quality
will become a key factor.
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Recognizing the importance of retaining existing customers and attracting new potential customers,
the company has determined that providing excellent customer service is a top priority to enhance
business performance and drive sales. Accordingly, the company has proactively expanded its
operations in the wholesale, retail gas, lubricants, and insurance sectors, with a strong focus on

increasing sales volume and improving service quality.

Focus on improving the quality of customer service, especially for the company’s existing
customer base. This includes providing clear and comprehensive information about products
and services to ensure customer satisfaction and trust.

Strengthen the training of sales staff, enhancing their knowledge of petroleum products
while also improving expertise in lubricants for the sales team, particularly store managers,
specialists, and sales personnel. This will help them gain a deep understanding of the features
and technical standards of lubricants, improve their sales skills, and inspire enthusiasm within
the workforce of PTS Nghe Tinh.

Create a positive and sustainable business environment, maintain and develop
relationships with traditional customers, while also attracting more new customers.
Integrating sustainable development principles into business operations plays a crucial role in
achieving long-term growth. By clearly defining objectives and core values, optimizing
resource usage, building a sustainable supply chain, implementing marketing strategies,
establishing a sustainable brand, and measuring and reporting operational performance, the
company can achieve a balance between business benefits and positive impacts on the
environment, society, and community.

Petroleum Transportation Operations

To ensure the effective and safe operation of transportation activities and the retail store network, the
Company consistently focuses on strengthening inspection and supervision efforts. This includes
evaluating and closely controlling the transportation activities as well as the service quality at the

retail stores.

Special attention is given to controlling the petroleum transportation market to ensure
all activities comply with established regulations and standards. For the transportation of
goods, regular and in-depth inspections are a key factor to ensure that all vehicles and
personnel strictly comply with safety regulations and the law. This not only enhances the
Company’s reputation but also contributes to creating a safe and professional transportation

environment.

Empbhasis is placed on improving service quality at the retail store system by training
staff, improving operational processes, and setting service standards to ensure convenience
and comfort for customers when purchasing petroleum products. Dedication to customer care
helps build trust and creates a friendly shopping environment, thereby maintaining and
developing long-term relationships with customers, as well as improving competitiveness in
the retail market.
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On the Strategy for Enhancing Financial Efficiency

In order to improve business efficiency and ensure absolute financial safety, the Company has
decided to strengthen the inspection and monitoring of its operational units. This is a crucial step to
ensure that the activities of each unit are carried out in accordance with regulations and standards,
thereby minimizing risks and optimizing operational performance.

- Special emphasis is placed on improving the quality of management at the units and
effectively controlling cash flow. This includes optimizing management processes,
enhancing the reporting system, and reinforcing internal control mechanisms, while ensuring
full compliance with financial regulations and policies. As a result, the Company can operate
in a rational, transparent manner, fostering a stable and trustworthy business environment.

- The focus is on preserving and growing capital, while also implementing smart cost-
saving measures. The Company not only tightly controls costs but also optimizes cash flow
management to use capital in the most efficient manner. This approach enables the Company
to increase profits, create conditions for sustainable development in the future, and enhance
its ability to respond flexibly to financial challenges.

4.3. Corporate objectives with regard to Corporate environment, society and community
Sustainability

In the context of 2025, sustainable development will face greater challenges as the Petrolimex Group
is impacted by changes in government mechanisms and policies, leaving less room and fewer
advantages than before. Market competition is becoming increasingly fierce, alongside uncertain
factors such as global economic fluctuations, geopolitical risks, the effects of climate change, and
irregular natural disasters. These factors have significantly affected the Company's long-term
development goals. In light of this situation, the Company needs flexible strategies, quick
adaptability, and optimized resource management to ensure sustainable growth in the future.

PTS Nghe Tinh has always been deeply aware of its responsibility towards the natural environment,
society, and community life, including both positive and negative impacts. Therefore, during its
development, as the number of distribution stores increases, the product range diversifies, and the
scale expands, the Company places greater emphasis on investing in these areas. Accompanying and
developing projects that bring value to the environment has always been identified as a long-term
strategy by the Company, with the following specific goals:

Environment and Natural Resources

In 2025, the Company remains committed to strictly adhering to legal regulations and criteria for
sustainable development while intensifying investments in environmental protection efforts to
minimize pollution, prevent oil leaks and spills, and ensure the health and safety of workers and
customers. The Company employs integrated solutions, leveraging digital technology and artificial
intelligence to enhance the effectiveness of its environmental protection activities across various
areas:

- Waste Minimization: The Company aims to significantly reduce the use of single-use
plastics by replacing them with recyclable materials such as glass and metal. It also
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implements systems to recover gasoline and oil vapors, installs floating roofs and reflective
paint on storage tanks to reduce gasoline vapor emissions into the environment, and equips
oil spill containment booms, firefighting foam systems, and modern rescue equipment for
river and marine operations.

- Green Product Development: The Company accelerates research and development of clean,
environmentally friendly energy products that align with global energy transition trends. The
goal is to become a leading brand in providing sustainable energy solutions while
continuously innovating to expand international integration.

- Energy Optimization: The Company implements smart energy monitoring and management
solutions, applying energy-saving technologies in operations and construction processes 1o
ensure efficient resource use, reduce greenhouse gas emissions, and contribute to sustainable
environmental protection.

Coexistence and Development with the Community

With a vision for 2025, PTX aims not only to focus on the well-being and internal support of the
company but also to expand its social responsibility by collaborating with local authorities in
charitable activities and sustainable development initiatives. The Company continues to implement
various programs supporting education, training, and providing scholarships to individuals and
groups with a strong will to succeed, talent, and a positive contribution to society. These activities
not only demonstrate the Company’s community responsibility but also help create opportunities for
sustainable development for future generations.

- Accompany organizations and community projects, sponsoring social welfare programs,
supporting the development of education, and improving the quality of life in the localities
where PTX is implementing projects.

- Promote a healthy cultural and spiritual life, contributing to building a sustainable living
environment and developing communities through practical social activities, especially in
economically disadvantaged areas.

PTX is committed to continuing to maintain and expand programs aimed at the comprehensive
development of communities, in alignment with the company's and society's sustainable development

goals.
5. Risks

Entering 2025, the business environment continues to face many challenges and unpredictable
fluctuations, requiring businesses to enhance their adaptability and risk management capabilities in a
comprehensive manner. Fully aware of this, PTX has focused on strengthening risk management by
analyzing the business environment in the short, medium, and long term, while also assessing the
factors affecting production and business activities. Based on this, the Company has identified and
prioritized the management of key risk groups, including: (1) Strategic risks; (2) Operational risks —
Improving operational performance, closely controlling the supply chain, ensuring service quality,
and safety in all activities; (3) Compliance risks — Ensuring the strict implementation of legal
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regulations, industry standards, and social responsibility commitments, contributing to the creation
of a transparent and sustainable business environment.

By proactively implementing risk control and prevention solutions, PTX aims for stable
development, optimizing business performance, and enhancing competitiveness in the increasingly
harsh market context.

5.1 Strategic Risks
Economic Risks

The business activities of the Company must be considered in the context of macroeconomic factors,
including critical elements such as economic growth rate, inflation, and interest rates. These factors
have a systemic impact on the entire economy and directly affect the effectiveness and business
prospects of the company. Therefore, the Company must have the ability to forecast and adapt
flexibly to fluctuations in the macroeconomic environment to minimize risks and optimize business
performance.

Economic Growth

In general, a growing economy will continue to drive demand for goods and services, encourage
industrial production expansion, and support business growth and market expansion. As Vietnam
enters 2025, it maintains a stable growth trajectory, affirming its position as an attractive destination
for investment, thus creating numerous growth opportunities for domestic businesses.

PTS Nghe Tinh, with its core business in transportation and supplying essential products such as
petroleum, is greatly influenced by the growth of Vietnam’s economy. In the context of the economy
recovering strongly, consumer demand and spending continue to increase, creating favorable
conditions for the Company's business activities. The economy returning to a path of sustainable
growth is a positive signal, helping ensure long-term stability and development for PTS Nghe Tinh.

Inflation and Interest Rates

Inflation remains an important factor affecting the Company’s production and business activities in
2025. After the significant fluctuations in 2023, inflation in many countries has been gradually
controlled, but global oil prices remain high, causing fluctuations in domestic fuel prices. For a
company like PTS Nghe Tinh, which operates in transportation and petroleum, the inflationary
pressure directly impacts business results due to the continuous volatility of input costs, particularly
fuel prices.

In addition, with the nature of the oil business involving large contract values, the Company
frequently requires short-term credit to finance working capital, making its operations significantly
affected by interest rate adjustments in the market. Given the forecasted continuation of high interest
rates in the near future, the Company has proactively implemented measures to control financial
costs, optimize cash flow, efficiently utilize working capital, and seek flexible financial solutions to
minimize borrowing costs, ensuring stable business operations.
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5.2. Operational Risks
Fire Fighting and Prevention Risks

Petroleum products are highly flammable, which means that during the course of business operations,
the Company is always faced with the potential risk of fire. Fire and explosion incidents not only
cause severe damage to human life and property but also significantly affect business operations. In
particular, fires caused by gasoline, oil, or gas are often large in scale and complicated in nature,
requiring that fire fighting and prevention (FP&F) measures be carried out seriously and effectively.

As the Company enters 2025, with increasingly stringent fire safety requirements and the impact of
climate change increasing the risk of fires, the Company continues to tighten its fire safety measures.
The Company continuously enhances awareness and response skills for its staff through specialized
training programs, organizing practical drills under various scenarios to improve command and
coordination among teams. At the same time, the Company regularly invests in and upgrades its fire
safety facilities and equipment to ensure readiness to handle any situation, minimizing risks and
potential damages.

Competition Risks

Entering 2025, the Company continues to face fierce competition from both domestic companies and
foreign corporations with significant resources in the petroleum transportation service sector. In the
context of Vietnam's rapidly growing economy, the demand for fuel consumption remains high,
driving the expansion of the petroleum transportation industry. However, the rapid increase in the
number of businesses, especially in the retail petroleum sector, combined with inconsistencies in
market planning and management, has led to numerous issues such as commercial fraud, fuel quality
concerns, price manipulation, and other violations.

Amidst intensifying competition, the Company needs to have a reasonable investment strategy,
focusing on strengthening financial capacity, expanding operations, and continuously improving
service quality. Increasing investment in technology, modern machinery systems, as well as training
and upgrading human resources will be key factors to help the Company maintain its market position.

Additionally, to adapt to fierce competition, the Company must take a more proactive approach in
determining the volume and timing of fuel imports, while also implementing flexible pricing policies
to ensure competitiveness. Although fuel prices within the Corporation are still regulated by the
government, the unpredictable fluctuations in the market make it essential to develop a flexible
business strategy that can quickly adapt to price and policy adjustments. This is a prerequisite for the
Company to maintain sustainable growth in 2025 and the years to come.

Geopolitical Conflict Risks

Entering 2025, the major oil-exporting countries' group (OPEC) continues to control most of the
world's proven oil reserves, meaning that even small changes in OPEC's policies can have significant
impacts on the global oil market. Most of the key oil-exporting countries in OPEC face challenges
related to security, technology, infrastructure, and complex geopolitical factors.
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Currently, areas such as the Middle East, Iran, Venezuela, and other regions remain unstable, with
unpredictable developments involving military conflicts, territorial disputes, political violence, and
economic sanctions. These factors could disrupt the oil supply chain, slow production, hinder
transportation, or even lead to the cessation of operations in some cases.

In the future, the international oil market is expected to continue experiencing significant volatility
due to increasing geopolitical tensions and new energy policies from major economies. The
unpredictable fluctuations in oil prices will drive up production costs, affecting product pricing and
market consumption. For the Company, these fluctuations could directly impact revenue, profits, and
investment expansion plans. Closely monitoring oil price developments, optimizing operating costs,
and implementing flexible business strategies will be crucial factors to help the Company maintain
stable operations and achieve sustainable growth in the challenging context of 2025.

5.3. Compliance Risks
Legal Risks

Legal risks include the impacts arising from changes in policies and laws that may affect the
Company's business operations. Additionally, risks may arise when the Company fails to update,
adjust, or fully comply with new legal regulations in a timely manner.

As a publicly traded joint-stock company, the Company's business activities are governed by
numerous legal documents, including the Enterprise Law, Securities Law, Labor Law, Investment
Law, and decrees and circulars related to the business sector. Notably, in 2025, regulations regarding
the stock market, corporate taxes, and energy management policies are becoming more stringent,
requiring the Company to adopt flexible strategies to ensure compliance and optimize operational
efficiency.

Moreover, transportation fees for petroleum products, as well as the discount rates from the
Company’s petroleum and lubricating oil operations, are largely influenced by the policies of the
Petrolimex Group and the regulatory authorities. Changes in pricing policies, import taxes, subsidies,
or adjustments to Petrolimex’s business mechanisms will directly affect the Company’s revenue,
profits, and development strategy. Therefore, closely monitoring policy developments, proactively
assessing impacts, and preparing response plans are essential for the Company to maintain stability
and sustainable growth in the upcoming period.

Business Activities of PTX always comply with legal regulations

PTX is committed to strictly adhering to the legal regulations, policies, and laws in Vietnam,
including the Enterprise Law, Securities Law, Commercial Law, Construction Law, Investment Law,
Land Law, and related legal documents. In the context of an increasingly dynamic economy and
evolving legal environment, adjustments in the legal and policy frameworks may directly impact the
Company’s plans and business activities.

To minimize legal risks, PTX continuously monitors and promptly updates any changes in the legal
system. The Company regularly reviews and adjusts its governance, management, and business
activities to ensure alignment with new regulations, while also optimizing operations to enhance
competitiveness and promote sustainable development in the forthcoming period.
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II. Operations in the Year

1. Situation of production and business operations

1.1. Results of business operations in the year

Overall, in 2024, despite facing numerous challenges in the business environment, with the close
guidance and direction from the Parent Company, the Board of Directors, the Board of Management
of the Company, and the collaborative strength within the system, the Company was still able to
achieve certain results:

Petroleum Transportation Sector

Table 2: Petroleum Transportation Business OQutput in 2024

T Implementation rate
chakoean of 2024 compared to
No. Indicators Unit Plan 2024
2024 2023 Plan Same
period
Total shippi M3
| | Total shipping 62,758,581 | 66,798,095 | 69,981,184 |  106% 95%
quantity Km
M3 752,744 840,263 835.154 112% 101%

- Total transport output in 2024 reached: 66,798,095 m3km, reaching 106% of the plan, down
5% over the same period. Of which:

+

Laos transport: 586,854 m3km, reaching 68% of the plan, down 53% over the same
period.

Domestic transport: 58,333,200 m3km, reaching 109% of the plan, down 3% over the
same period.

Outsourced transportation: 7,878,041 m3.km, reaching 94% of the plan, down 11% over
the same period.

Laos transport output in 2024:

+

Petrolimex Laos Transportation Company (PLL): The company proactively did not
develop a plan for 2024 because PLL's actual demand is very low and almost non-
existent.

Transport of Lao Petroleum Company - Xieng Khouang: 454,273 m3km, reaching 53%
of the plan and decreasing by 63% compared to the same period. In the second and third
quarters, there was no transportation due to the scarcity of foreign currency in Laos, and
partners actively exploited goods sources from other sources such as Thailand, Anh Phat
Company, Pvoil...

Domestic transport output in 2024:
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Transportation of Nghe An Petroleum Company: 8,633,475 m3km, reaching 114% of
the plan and decreasing by 3% over the same period, of which wholesale customers
decreased by 51%. In 2023, due to the scarcity of goods , customers and agents focused
on getting goods through Petrolimex, causing the output in 2023 to increase dramatically.
In 2024, the goods source will be more stable. Besides, competitors - other sources (PV
oil, Nam Giang, Anh Phat ...) continuously offer higher discounts, leading to a relatively
large number of dealer and wholesale customers switching to these sources and
liquidating contracts with Nghe An Petroleum Company.

Transportation of Ha Tinh Petroleum Company: 11,258,565 m3km, reaching 120% of
the plan and increasing by 10% over the same period. Retail transportation reached 111%
of the plan, increasing by 1% over the same period due to the fact that Ha Tinh is
implementing many North-South expressway projects and completing the coastal route.
Therefore, transportation output increased significantly. Wholesale transportation
reached 218% of the plan, increasing by 105% over the same period, due to the fact that
in the third and fourth quarters, Ha Tinh Petroleum Company exploited a major customer,
Vung Ang 2 Thermal Power Company and other customers at Son Duong Port to import
ships.

Thanh Hoa Petroleum Company's transportation: Transported 21,501,686 m3.km,
reaching 112% of the plan, down 4% over the same period. The reason is that the
highway passing through Thanh Hoa has been in operation since September 2023,
causing the output of stores on National Highway 1A through Thanh Hoa Province to
decrease; Due to competition on discount levels, wholesale customers and franchisees of
Thanh Hoa Petroleum Company also decreased significantly. In addition, in 2023, output
increased dramatically due to the scarcity of goods.

Transportation of Jet Fuel Joint Stock Company: The output of PTS company
transporting Jet A-1 fuel for Petrolimex Aviation Fuel Joint Stock Company (PA)
reached 12,946,006 m3km, reaching 96% of the plan and decreasing by 7% compared to
the same period. The reason is that PA Company proactively cut down on customer
output, ensuring financial safety, moreover, the high price of air tickets has caused people
to switch to using road transportation, leading to a significant decrease in demand for air
travel.

Transportation of PTS Nghe Tinh Company: 3,909,948 m3km, reaching 102% of the
plan and down 4% over the same period. Retail transportation of 3,309,677 m3km
reached 115% of the plan, up 6% over the same period, due to increased actual
consumption demand of customers in 2024; the acceleration of the construction progress
of the North-South route led to increased output at stores near the construction route; In
addition, the implementation of the Group's resolution on stopping sales through the
franchise channel for PTS Nghe Tinh, transferring to Nghe An and Ha Tinh Petroleum
Companies greatly affected the output of transportation for industrial customers.
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Petroleum, Lubricants, Gas, Laundry Detergent, and Insurance Business Sector

¢ Petroleum Business
Table 3: Petroleum Business Output in 2024

Unit: m 3, ton

Actual
Actual output Performance in
Plan for 2024 Compared to
No. Indicators
2024 Same
2023 2024 period | Plan (%)
(%)
A | FOR SALE 89,350 100,014 91,306 91% 104%
1 | Wholesale 23,590 27,779 11,982 43% 51%
2 | Retail 64,200 70,493 77,650 110% 124%
3 | Internal 1,560 1,742 1,674 96% 107%

Total output of gasoline and oil for sale in 2024: 91,306 m3, reaching 104% of the 2024 plan and
decreasing by 9% over the same period in 2023. Of which:

- Export to industrial customers: output 11,982 m3, reaching 51% of the plan and decreasing
57% compared to the same period.

- Reasons for increase and decrease: Sales volume to industrial customers decreased compared
to the same period due to:

+ Implementing the resolution of the Vietnam National Petroleum Group, PTS Nghe Tinh
Company stopped selling through intermediary channels and transferred all TNNQ
customers to member petroleum companies in the area from June 1, 2024, causing the
company's wholesale output to decrease sharply. Currently, the company only sells to a
number of final industrial consumers with an average output of 300m3/month.

- Retail sales: Output is 77,650 m3, reaching 124% of the plan and increasing 10% over the
same period.

+ In Nghe An and Ha Tinh in 2024, businesses are speeding up the construction progress
of the North-South expressway through Nghe An and Ha Tinh. WHA industrial park and
Eco Park urban area in Nghe An province are leveling the ground and handing over to
investors, so the consumption of gasoline and oil in the area has increased significantly.

+ Output from several stores on the ore transportation route from Laos increased sharply
in the first 5 months of the year. The total ore output contributed in 2024 to the 5 stores
is 3,560m3.
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+ The acceleration of the construction progress of the North-South expressway through Ha

Tinh focuses on site clearance, so the demand for fuel consumption is very high, so the
stores near the construction route have seen a sudden increase in output, such as
Petrolimex 108 Bac Thach Linh, with sales to customers of the expressway construction
project increasing by 7% over the same period. In 2024, the Bac Thach Linh store
achieved an average output of 960 m3/month, exceeding the plan by 40% and increasing
by 32% over the same period, including months when the store's output exceeded the
1,150 m3 mark.

The company's change in business policy, encouraging stores to increase output beyond
the break-even point, has been somewhat effective, as most stores have seen output
growth compared to the same period: 7/32 stores have growth of over 20%, 7/32 stores
have growth of 10-20%, and 14/32 stores have growth of less than 10%.

¢ Other Goods Business Performance

Table 4: Other Goods Business Output in 2024

Actual
Performance in
Actu
ctual Performance 2024 Compared
Plan
to
No. Item Unit 2024
Same
Year Year period Plan
2023 2024 2023 (%)
(%)
1 Lubricants Liter 113,160 136,969 145,692 106% | 129%
Sales to
1.1 individual Liter 18,000 42,246 40,454 96% | 225%
customers
1.2 | Retail publishing Liter 76,880 76,823 87,157 113% | 113%
1.3 Contents Liter 18,280 17,922 18,081 101% 99%
2 Gas Ton 514 488 412 84% 80%
Million
1 2,150 2.1 3 101%
3 nsurance VND : 2,050 L181 106%
JANA laund
4 andry | can(02kg) | 6,900| 6900 6900 100% | 100%
detergent

The DMN output in 2024 reached 145,692 liters, achieving 129% of the 2024 plan and
increasing by 6% compared to the same period in 2023. Specifically: industrial customer sales
reached 40,454 liters, a 4% decrease compared to the same period and 225% of the plan, while
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retail sales reached 87,157 liters, a 13% increase compared to the same period and 13% of the

plan.

Despite fierce competition from established DMN brands and new entrants with lower-priced
DMN products, along with the completion of the highway through Nghe An, the achieved
results were due to the close direction of the Company's leadership and the efforts of all
employees in effectively implementing several solutions as follows:

+ Continued to allocate the 2024 output plan to each unit and individual employee.

+ Successfully implemented 04 quarterly DMN promotional programs supported by PLC,
and 01 free oil change program at Petrolimex — store 140, which resulted in a 400%
growth in the canned DMN output.

The Gas output in 2024 reached 412 tons, achieving 84% of the plan and decreasing by 20%
compared to the same period in 2023.

+ Given the challenging external factors mentioned above, some specific reasons include:

+ From the end of 2023 until now, the company has lost 39 out of 78 industrial gas
customers due to customers ceasing business operations or switching to other gas brands
offering better pricing policies than Petrolimex Gas. Additionally, domestic gas sales to
households significantly decreased as demand shifted towards induction stoves,
especially in apartment buildings.

+ The industrial customer sales dropped significantly compared to the same period,
primarily due to the difficulty in competing with the pricing policies of other gas brands
in the market.

Total insurance service revenue in 2024 reached 2.181 million VND, a 6% increase compared
to the same period and 101% of the plan.

Implemented solution: Continued to allocate individual output quotas to each employee.

The Laundry Detergent output in 2024 was 6,900 cans, achieving 100% of the plan and 100%
compared to the same period in 2023.

Results of Other Business Activities

% Driver Training and Testing Center

Table 5: Business Output of the Driver Training and Testing Center in 2024

Implementation
Actual Performance rate of 2024
No. Indicator Unit | KH 2024 compared to
S
2023 2024 AME | plan
period
Training & Testing | Trainee 7,027 7.206 9,225 128% | 131%
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1 Student Al Trainee 4,300 4,043 5.218 129% | 121%
2 Students B11, B1, B2 | Trainee 2,587 2,946 3,735 127% 144%
3 Student C Trainee 140 217 272 125% | 194%

- For motoreycle driving training and testing: Class A1 had 5,218 students, achieving 121% of
the plan and an increase of 29% compared to the same period last year.

- For automobile driving training, a total of 4,007 students were trained, including: Class B11:
2,130 students, Class B1: 110 students, Class B2: 1,212 students, and Class C: 272 students,
achieving 144% of the plan and an increase of 27% compared to the same period last year.

Overall, the driving training and testing activities in 2024 experienced significant growth
compared to the same period last year and exceeded the set targets. This success was attributed
to the company's effective efforts in recruiting students and maximizing the training capacity
within the permitted limits.

% The field of mechanical repair and the business of fuel pumps and other related sectors:
Overall, in 2024, the mechanical repair workshop and the fuel pump center primarily met internal
repair needs. The revenue from external repair and assembly services remained limited due to the
constrained workshop space and the saturation of the external fuel installation system.

1.2. Implementation situation against the plan
Performance results compared to the plan

Tn 2024, the Company achieved outstanding results compared to the set plan. Total revenue, pre-tax
profit, post-tax profit, and other key financial indicators all exceeded 103% of the annual plan. This
reflects strong growth in business operations, as well as the effectiveness of cost management
strategies, operational optimization, and market opportunity exploitation.

Table 6: Implementation results in 2024 compared to the plan

Performance | Performance
f th f th
No. Indicator Plan oxs _e 0 . ¢
reporting reporting year
year /Plan
1 | Combined revenue (billion VND) 1,843 1,904 103.3%
| 2 | Combined profit before tax (billion VND) - 104 "“"23.59 271 ]"/’:
3| Combined profit after tax (billion VND) 8.7 196 156.8%
4 | Total investment value (billion VND) 363 299 82.4%

Compared to 2023, the company also recorded a breakthrough growth, with key business indicators
showing significant increases:

_ Total revenue: Increased sharply compared to the same period, surpassing the set target.
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- Profit before tax: Increased by over 190%, reflecting an improvement in operational
efficiency.

- Profit after tax: Reached the highest level in recent years, thanks to effective cost control and
optimal utilization of resources.

- Other financial indicators: Including profit margins, return on equity (ROE), and net profit
margin, all showed notable improvements.

Table 7: Some financial indicators

Perfi
Performance of aTIARRE
" . of the
No. Indicator Plan the reporting -
reporting
year
year /Plan
1 | Equity (VND) 93,000,000,000 102 374, 006 241 110.1%
2 | Profit after tax/ Revenue 0.47% 1.03% 219.1%
3 Proﬁt after taxf Equ1ty 9.3% 20.0% 215. 1%.
4 | Dividends ' 10% 15% |  150.0%

2. Organization and Human resource

2.1. List of the Board of Management

The Board of Management (BOM) of the Company consists of the Director, who is appointed by the
Board of Supervisors and is the executive responsible for making the highest decisions on all matters
related to the daily operations of the Company. The Director is accountable to the Board of Directors
for the implementation of assigned rights and duties. The Deputy Directors assist the Director and
are responsible to the Director for the tasks assigned to them. They are proactive in resolving the
work delegated by the Director, in accordance with state policies and the Company's Charter.

The list of members of the Board of Management of PTX as of December 31%, 2024, includes:

Mr Manh Xuan Hung Director

Mr Tran Thanh Son Deputy Dlrector

Mr Nguyen Hong Lam ?Deputy Dlrector
Ml Dao Ngcrc Tlen émDeputy Dlrector

Mr Nguyen Duy Khanh Chlcf Accountant
-Personaf backgr;:r;md

Mr. Manh Xuan Hung
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=  Year of birth: 1972

= Qualification: Master of Economics

= Became Director since 2017

= The professional experience at other companies:

09/1994- 08/1996

09/1996- 09/2000

10/2000-01/2004

02/2004-6/2007

712007-02/2011

03/2011-09/2020

04/2017 —-09/2020

10/2020 — present

| Worked at Nghe An Provincial Populatlon Connnlttee

! Worked at Mcchamcal Transport Enterpnse of PTS Nghe Tlnh

Deputy Head of Admmlstratwe Orgamzatmn Departmcnl B Petrohrnex
Nghe Tinh Transportation and Service JSC.

' Deputy Head of Sales Department - Petrolimex Nghe Tinh Transport and
- Services JSC.

Head of Sales Department - Petrolimex Nghe Tinh Transport and Service
JSC. '

' Deputy Director - Petrolimex Nghe Tmh Transport and Serwce ISC.

Member of Board of Dzrectors and Deputy Dlrector - Petrollmex Nghe
Tinh Transport and Services JSC. '

Membcr of Board of Duectors and Director - Petrolimex Nghe Tinh
Transporl and Services JSC.

- Number of shares PTX currently owns: 58,293, equivalent to 0 91% of the Company s charter

capital

= Current position held at other companies: None

= Year of birth: 1983

= Qualification: Bachelor of Commerce

* Become Deputy Director from 2022

+ The professional experience at other companies:

' 04/2008 - 07/2010

08/2010 - 05/2011

06/2011 - 08/2011
092011 - 042014

Salcs Spec:allst Petrolimex Nghe Tinh Transport and Service JSC.

Store Manager Nghi Long Petroleum Store - Petrolimex Nghe Tinh

- Transport and Service JSC.
Saies Spemallst Petrolimex Nghe ’I‘mh Transport and Service JSC.

Deputy Head of Sales Dcpartment - Petrolimex Nghe Tinh Transport and
' Services JSC.
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04/2015 - 11/2022

05/2014 - 032015
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Deputy Head of Department, in charge of Sales Department - Petrolimex

Nghe Tinh Transport and Service JSC.

12/2022 — present

' Head of Sales Department - Petrolimex Nghe Tinh Transport and Services

JSC.

Deputy Director of the Company - Petrolimex Nghe Tinh Transport and

Service JSC.

Number of shares PTX currently owns: 8,467, equivalent to 0.13% of the Company's charter

capital

Current position held at other companies: None

Mr. Dao Ngoc Tien
Year of birth: 1982

1

Qualification: Master of Economics

Become Deputy Director from 2023

The professional experience at other companies:

11/2004 - 10/2010

04/2012 — 04/2013

04/2013 — 05/2014

03/2018 — 08/2023

08/2023 — present

11/2010-03/2012 | -

062014-2023 -

General Accountant - Accounting Department of Nghe An Petroleum
Company

Deputy Hcad of Fmancnal Accounting Department - Petrolimex Nghe
Tinh Transport and Service JSC.

Deputy Head of Department - In charge of Financial Accounting -
Petrolimex Nghe Tinh Transport and Service JSC.

Hcad of Financial Accounting Dcpartment - Petrohmcx Nghe Tinh
Transport and Service JSC.

Chlef Accountant Petrohmex Nghe Tinh Transport and Service JSC.

Member of Board of Directors and Chief Accountant - Petrolimex Nghe
Tinh Transport and Services JSC.

Member of Board of Directors and Deputy Director - Petrolimex Nghe
Tinh Transport and Services JSC.

Number of shares PTX currently owns: 71,808, equivalent to 1.12% of the Company's charter

capital

Current position held at other companies: None

Mr. Nguyen Duy Khanh

Year of birth: 1991
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»  Qualification: Master of Business Administration

=  Become Chief Accountant from 2024

= The professional experience at other companies:

03/2016-09/2019

]

- 10/2019-03/2020

- 03/2020- 02/2021

022021 - 082023

- 08/2023-072024

i - 07/2024 - present

]

Specialist of Financial Accounting Department - Petrolimex Nghe Tinh :
Transportat:on and Services JSC.

Petrollmex Accountant Store 148 - Petrolimex Nghe Tinh Transport
and Service JSC.

Specialist of Financial Accounting Department - Petrolimex Nghe Tinh
Transpor{anon and Services JSC.

Deputy I—Icad of Financial Accountmg Dcpaﬂment Pctmltmcx Nghe |
Tinh Transport and Service JSC.

Deputy Head of Department, in charge of Financial Accounting

Department - Petrolimex Nghe Tinh Transport and Service JSC.

Chief Accountant of Petrolimex Nghe Tmh Tr&nsp{)rt and Service JSC.

. Number {)f shares PTX currently owns: 8,423, equivalent to 0. 13% of the Company's charter

capital

= Current position held at other companies: None

2.2. Changes in the Board of Management

None.

2.3. Number of staffs. Brief information and changes on the employee’s policies

- Number of employees of the Company as of December 31, 2024 is: 449 people

- The average number of employees in the past 2 years (2023 and 2024) is: 440 people.

- The specific employee structure is as follows:

Table 8: Employee structure in 2024

Unit: people

31/12/2024 31/12/2023
Indicator
Quantity Rate Quantity Rate
I. Classified by labor qualification level 449 100.0% 449 100.0%
University Degree 143 31.8% 143 31.8%
College and Intermediate Level 164 36.5% 164 36.5%
Elementary Level, Technical Workers 142 31.6% 142 31.6%
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General Workers and Other Laborers - - - -
II. Classification by Employee Type 449 100.0% 449 100.0%
Permanent Employees 376 83.7% 376 83.7%
Fixed-Term Contract Employees 73 16.3% 73 16.3%
Seasonal Workers 449 100.0% 449 100.0%

PTX has a total of 449 full-time employees in 2024, which is not a large number compared to other
companies in the same industry. Instead, the company places great emphasis on hiring the right
people and improving the performance of its existing workforce. It is committed to providing
comprehensive material benefits and ensuring the well-being of employees, offering intrinsic value
through a supportive work environment. PTX ensures that all legal and legitimate policies and
benefits for employees are upheld, and strictly complies with legal regulations, including
participation in health insurance, social insurance, unemployment insurance, and occupational
accident and disease insurance.

Recruitment and Training Policies

Recruitment: PTX aims to attract high-quality human resources with the skills and experience
suitable for each recruitment position, while ensuring that candidates possess strong professional
ethics and a desire for long-term commitment to the Company. All recruitment information is widely
disseminated to ensure the most suitable candidates are reached. In addition to attracting new talent,
PTX also focuses on the development of its entire workforce, creating opportunities for employees
to fully leverage their potential and advance in their careers. For key positions, the Company follows
a rigorous selection process to ensure that the qualifications, skills, and experience required are met,
contributing to improving the quality of personnel and operational efficiency.

Training: PTX values employee training from the moment they begin waorking, helping them quickly
adapt and perform their tasks effectively. All newly hired employees will have the opportunity to
participate in training and professional development programs to enhance their capabilities and
develop career skills. The Company is committed to providing maximum support to ensure
employees have the resources to learn, improve their qualifications, and advance in their careers.

PTX’s training programs are designed based on the objectives of each department, the available
resources, and the career development goals of the employees. The Company applies various flexible
training methods to meet practical needs, ensuring the optimization of each individual’s potential
while improving the performance and quality of the workforce across the entire system.

Talent Attraction Policy

The employee compensation policy at PTX is designed to align with various levels within the
organization, ensuring it meets the Company’s requirements while also satisfying the needs of the
employees. This policy not only creates a competitive advantage in the labor market but is also built
on the practical realities and conditions of the Company. PTX is committed to providing equal career
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opportunities and advancement, while fully complying with the provisions of the current Labor Code
of Vietnam.

Salary, Bonus, and Allowance Policy

Salary Policy: The company consistently focuses on ensuring stable employment for its employees
while establishing compensation that aligns with individual contributions and is competitive within
the market. In 2018, the average income was 8.6 million VND per person per month; by 2024, this
figure has risen to 15.6 million VND per person per month. Salary reviews for indirect staff are
conducted on schedule, following the proper procedures and in a timely manner. The review process
and promotion exams for workers at all levels are also fully implemented in accordance with
regulations.

Bonus Policy: To encourage and motivate employees to enhance their work performance, the
company implements a transparent and fair bonus policy based on job completion and business
performance. On a quarterly and annual basis, the company organizes the recognition and timely
reward of individuals and teams who have demonstrated outstanding achievements and made positive
contributions to the overall development. Types of bonuses include: the 13th-month salary, bonuses
for major holidays (April 30, May 1, September 2, etc.), individual and team excellence awards, and
bonuses for initiatives and technical improvements.

Insurance and Welfare: The company fully complies with legal requirements regarding insurance,
ensuring that all employees participate in the prescribed insurance schemes. Additionally, the
company offers various welfare policies, such as sickness allowances, support for employees facing
financial difficulties, and organizing travel and vacations to enhance the employees' overall well-
being.

Some Notable Events for the Company's Employees in the Year

January e The successful organization of the 2024 Workers' Representative Conference
was a significant event held annually to ensure the rights, voices, and
participation of employees in the management and operation of the company.
This forum served as a platform for employee representatives and the leadership
to exchange ideas, assess operational performance, propose solutions to improve
working conditions, and enhance employee welfare.
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March e Participated in the 21st Sports Competition of the Party Committee of the Nghe
An Provincial Enterprises Block, which was organized to effectively respond to
the campaign "The entire population practices physical fitness following the
example of the great President Ho Chi Minh" for the period 2021-2030, in
conjunction with celebrating major holidays and important historical events of

the year.
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e Organized a company-wide excursion: The company-wide excursion is
organized to provide an opportunity for employees to strengthen the bond
between departments and subsidiary units of PTS Nghe Tinh.

April e The 2024 Annual General Meeting of Shareholders was successfully organized,
during which the following reports and proposals were presented and
unanimously approved by PTX shareholders with a 100% approval rate: the
2023 business performance report, the report from the Board of Supervisors, the
plan for fund allocation and profit distribution, the proposal for increasing the
charter capital and paying dividends for 2023, the proposal for compensation for
the Board of Directors and Board of Supervisors, as well as other proposed

resolutions.
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B i
The Chairman of the General Assembly, Mr. dune " 5
Hoang Cong Thanh, presented the report
and proposals at the Assembly

July e Offered incense in tribute on Martyrs' and Wounded Soldiers' Day (July 27),
expressing deep respect and gratitude from the younger generation for the noble
sacrifices of previous generations.

October e The cultural performance competition held in celebration of October 20th was
not only an artistic event but also an opportunity to honor and encourage the
determination of women in both their work and personal lives. This meaningful
activity contributed to creating a joyful atmosphere, fostering team cohesion,
and reaffirming the significant role of women in modern society.
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e The listing ceremony on the Hanoi Stock Exchange (HNX) was not only an
important event for the company but also a milestone marking its growth and
commitment to long-term development. It provided PTX with the opportunity
to affirm its position in the stock market while opening up numerous growth
opportunities for the future.
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November e The Petrolimex North Central Region Sports Games was an annual sporting
event organized by Vietnam National Petroleum Group (Petrolimex) to promote
physical fitness, improve health, and enhance the well-being of employees. It
also served as an opportunity for member units in the region to exchange
experiences, foster solidarity, and contribute to improving work performance
and internal cohesion.
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e The successful organization of the 2024 Driving Instructor Competition
demonstrated a positive shift in the awareness of driving training institutions
regarding the improvement of training quality, contributing to ensuring road
safety.

December e The successful organization of the 2024 Party Building Summary Conference
aimed to evaluate and summarize the Party Committee's work in 2024 and to

outline the tasks for the upcoming year.
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3. Investment activities, project implementation

3.1. Major investments
Table 9: The summary table of investment value and the implementation status of projects in 2024

Unit: million VND

STT | Investment items | PTGt
. value as of
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December 31,
2024
1 PRﬁ{;IOUS YEAR TRANSFERRED 2,837
1 Construction of Hoa Son gas station B 514
2 Purchase of ?-seat vehicles 2,323
I | NEW INVESTMENT FOR THE PLAN YEAR 27,111
1 Purchase of 02 Jet Al fuel tank trucks for the Phu Quoc route 7,238
2 Purchase of 4 units of 24m3 tank trucks 13,477
3 Purchase of fuel dispensers (Batch 1) 237
4 " -Purchase of fuel dispensers (Batch 2) | 3,852
5 .Purchase of Controller cabmc;;qmpmcnt l 5
6 Installation of infrastructure for Controlle"lj cabinet signal wiring 95 5
" TOTAL 29 948 )

Construction Projects

Hung Dong Vehicle Training Ground: The project is facing difficulties because the
landowners within the project's area do not have the required documentation. The company
is encountering significant challenges in obtaining agricultural land use rights certificates for
these households. Currently, the request for the agricultural land use rights certificates is
under review by the People's Committee of the city.

Hoa Son Gas Station Construction: The investment policy has been approved by the People's
Committee of Nghe An Province. Compensation for land has been agreed upon with local
households and the People's Committee of Hoa Son Commune. The detailed zoning plan at a

1/500 scale is currently under approval.

Installation of Controller Cabinet Signal Wiring Infrastructure: The project has been
completed successfully.;

List of Purchases and Investments in New Assets

Purchase of 7-seater cars: The investment has been completed, and the vehicles have been
delivered for operation;

Purchase of 2 Jet-A1 fuel tankers for the Phu Quoc route: The investment has been completed,
and the vehicles have been delivered for operation;

Purchase of 4 fuel tankers (24m?): The investment has been completed, and the vehicles have
been delivered for operation;

Purchase of fuel dispensers (Phase I, 2024): The project has been completed successfully;
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- Purchase of fuel dispensers (Phase II, 2024): The investment has been completed, and the
equipment has been delivered for operation;

- Purchase of Controller Cabinet equipment: The investment has been completed, and the
equipment has been delivered for operation.

In addition, the company has also carried out major repairs/purchases of several machinery and
equipment for the system as follows:

Table 10: Summary table of the value of major repairs/purchases in 2024

Unit: million VND

Name of major repair/purchase projects 31/12/2023 31/12/2024
A Major Repairs 9,890,134,740 | 6,530,902,236
1 Overall renovation of Petrol Station 116 (Cau Treo) | 4,244,046,852
9 Expaf‘nsion and repair of the Company’s office 1,617.954,555
building
3 Repair of the Thanh Hoa Branch office building 216,435,185
4 Upgrade and renovation of Petrol Stations 132, 134 490,016,666
t i irs at
5 Concrete pfavemen and drainage system repairs a 761,250,926
Petrol Station 154
Upgrade and repair of Petrol Stations 108, 118, and
: _— \ 938,761,111
5 Toilet facilities at Petrol Station 130
Brand identity at Petrol Stations 102, 106, 110,
7 1,621,669,445
112, 120, 144, 150, 158, 166
2 Upgrade and repair of Petrol Station Héa Son 512,051,260
9 Upgrade and renovation of Petrol Station 108 1,191,555,467
Upgrade and repair of Petrol Stations 112, 120, 126,
10 3,003,126,2
128, 134, 138, 146, 106, 118, 130, 148, 156, 158 =
11 Relocation of electricity poles at Petrol Station 108 162,500,000
12 Upgrade and renovation of Petrol Station 140 1.661,669,226
B New Equipment Purchases 1,470,061,683 | 6,600,312,695
1 Fuel pump columns 1,139,000,000 | 3,785,500,000
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2 Generators 331,061,683
3 ?rocurell'nent of Controller equipment and 2.113.571,111
installation
4 Storage tanks 212,985,750
5 Technological pipelines 488,255,834
C New transportation vehicles 1,558,850,000 | 20,764,176,662
1 Investment in aluminum sitec trucks 1,558,850,000
2 Sitec trucks (4 vehicles) 12,493,696,292
3 Purchase of 02 Jet A1 fuel tanker trucks 6,712,290,370
4 Aluminum tanker trailer 37R-05069 1,558,190,000
D Others 5,455,774,901 | 2,613,644,444
1 Simulation equipment, DAT 1,330,675,000
2 Investment in DAT simulation system equipment 193,199,901
3 Vehicle monitoring system & driving range 1,307.250,000
management software
4 Electronic cabin system 92,500,000
5 Other machinery and equipment 2,532,150,000
6 Purchase of 7-seater vehicles 2,163,100,000
73 Vehicle inspection equipment (5 vehicles) 209.444.444
8 Inspection software 241,100,000
Total (A+B+C+D) 18,374,821,324 | 36,509,036,037
3.2. Subsidiaries, associated companies
None.
4. Financial situation
4.1. Financial situation
Table 11: Financial situation
Indicator 2023 2024 7 Increase/
decrease
Total asset (billion VND) 218351 194,412 -10.96%
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Net revenue (million VND) 2,094,541 1,903,828% -9.11%
Profit before tax (million VND) 14,849 23,591 58.88%
Profit after tax (million VND) 12,499 19,606 56.86%
Payout ratio 15% 15% -

4.2. Major financial indicators

Table 12: Major financial indicators

% Increase/

Indicator 2023 2024 ————
1. Solvency ratio 0.52 0.67 -0.15
Current ratio 0.33 0.52 -0.19
Quick ratio ]
2. Capital structure Ratio 0.47 0.57 -0.09
Debt/Total assets ratio 0.90"' 1.31 -0.42
Debt/Owner's Equity ratio
3. Opt;ratinn capability Ratio 65.13 107.71 -42.58
Inventory turnover 6.22 10.02 -3.80
W T
4. Profitability 1.03% 0.60% {]43%
Profit after tax/ Iﬁ;;"revenue Ratio 14.01% 1408% -0.07%
Profit after tax/ total capital Ratio 640% 5.98% 0.42%
Profit after tax/ Total assetsRatm 1.12% 0.71% 0.41 % o
Profit fro;n busmess activities/ Net revenue 3.048 2[]5 93_3__
Ratio
Earnings per share (EPS) 0.52 0.67 -0.15

5. Shareholders structure, change in the owner's equity

5.1. Shares

As of December 31%, 2024, the charter capital of PTS Nghe Tinh is VND 64,324,530,000 (sixty-four
billion three hundred twenty-four million five hundred thirty thousand Vietnamese dong)

Share Information as of December 31%, 2024

= Name of Shares: Petrolimex Nghe Tinh Transportation and Service JSC

= Type of Shares: Common shares
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=  Nominal Value: VND 10,000 per share
m  Total Number of Shares Issued: 6,432,453 shares
=  Total Number of Shares Outstanding: 6,432,453 shares, of which:

+ Number of freely transferable shares:

+ Number of restricted transfer shares:

Reason for restriction on transfer:
* Total Number of Treasury Shares: 0 shares, of which:
5.2. Shareholder structure as of June 18", 2024
Table 13: Shareholder structure as of June 18, 2024

Number of shares Ownership
Number of

No. Shareholders owned  Percentage
shareholders : f
(shares) : (%)
' Shareholders Based
B i 340 6,432,453 100%
Ownership Percentage Criteria
I Major shareholders | I 3,280,587 51%
2 Minority shareholders " 339 3,151,866 | 49%
ji | Domesilcans Karelgn 340 6,432,453 | 100%
- Shareholders
1 Domestic 340 6,432,453 100%
- Organizations i 1 3,280,587 | 51%
- Individuals 339 3,151,866 49%
2 Foreign 0 0 0%
- Foreign  organizations  or 0 0 0%%
foreign-invested  enterprises
holding more than 50% of
charter capital
- Individuals 0 0 0%
State Shareholders and- Othmer “
I 340 432,453 s
Shareholders 6A3% § 1005 |
1  State shareholders 1 3,280,587 51%
2 Other shareholders 339 3,151,866 49%
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List of Major Shareholders (as of June 18, 2024)

ID card Ownership
number/Business Number Percentase
=

Shareholders . . .
registration of shares Lald
(7a)
number

229 Tay Son, Nga Tu So
0108005532 ward, Dong Da district, 3,280,587 51
Hanoi city

Vietnam National
Petroleum Group

5.3. Change in the owner's equity

In 2024, PTS Nghe Tinh maintained a stable equity capital structure without any changes in its
composition or scale. The company continues to efficiently utilize its existing capital to optimize
business operations, ensuring sustainable growth and enhancing financial performance.

As for 2025, the company's Board of Directors does not have any plans to increase capital in the short
term. This decision is based on the fact that the current charter capital fully meets the operational
requirements of the company, ensuring the ability to implement projects, maintain financial stability,
and optimize resources. In the coming period, PTS Nghe Tinh will continue to monitor market
developments, assess the need to expand its charter capital, and make appropriate adjustments to its
capital policy to ensure sustainable development and enhance competitiveness.

5.4. Transaction of treasury stocks

During the year, the company did not engage in any treasury stock transactions. Currently, the number
of treasury shares held by the company is 0 shares.

5.5. Other securities

None.

6. Environment-Social-Governance (ESG) Report of the Company
6.1. Compliance with the law on environmental protection

Number of times the company is fined for failing to comply with laws and regulations on
environment

The company consistently prioritizes sustainable development and environmental responsibility in
all its production and business activities. By strictly adhering to environmental protection laws, the
company has never been subjected to any penaltics for violations in this area.

With a commitment to environmental protection, the company continuously improves its
management system and applies advanced technologies to minimize environmental impact. Measures
such as stringent control of emissions, wastewater, solid waste, and the complete execution of
environmental impact assessments help the company maintain green, clean, and sustainable
operations.
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The absence of any envirommental violations is a clear testament to the company’s strong
commitment to legal compliance, as well as its responsibility towards the community and ecosystem.
The company will continue to uphold and further enhance its environmental standards, contributing
to the sustainable development of the industry and society.

The total amount to be fined for failing to comply with laws and regulations on the environment
None.

6.2. Policies related to employees

Number of employees, average wages of workers

As of December 31, 2024, the company employs 449 individuals. The company consistently
prioritizes ensuring stable employment and providing the best conditions for employees to maximize
their potential and foster long-term commitment.

The average salary for employees in 2024 was 15.6 million VND per person per month, reflecting
the company’s efforts to ensure competitive income that aligns with the employees' qualifications,
experience, and contributions. The company continues to implement reasonable compensation
policies to improve employees' living standards and attract high-quality talent.

Labor policies to ensure health, safety and welfare of workers

The company places the health, safety, and welfare of its employees as a top priority, ensuring a safe
and healthy working environment while fully complying with legal regulations. The specific policies
include:

=  Workplace Safety

+ Strict adherence to occupational health and safety regulations, especially in the
petroleum and transportation sectors.

+ Provision of adequate personal protective equipment, safety devices, and instructions on
safe working procedures for all employees.

+ Regular training and drills on fire prevention, occupational safety, and emergency

response.
= Healthcare
+ Annual health check-ups for all employees.

+ Ensuring medical insurance, accident insurance, and other healthcare benefits in
accordance with regulations.

+ Support for medical treatment expenses for employees suffering from occupational
diseases or work-related accidents.

s Welfare Policies

+ Ensuring social insurance and unemployment insurance benefits as per legal
requirements.
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+ Organizing activities that enhance employees' spiritual well-being, such as travel,
vacations, sports, and cultural events.

+ Supporting employees facing difficult circumstances through subsidy programs, visits,
and encouragement.

+ Leave policies, maternity leave, and educational support for employees' children.

The company is committed to continuously improving the working environment, enhancing
employee welfare, and ensuring optimal conditions for employees to work with peace of mind and
grow in the long term.

6.3. Report on responsibility for local community

The company is deeply aware of its responsibility to the local community and is committed to
carrying out community investment activities, contributing to the sustainable development of society.
In 2024, the company implemented several meaningful programs aimed at supporting and improving

- the lives of local residents, with a particular focus on education, healthcare, social welfare, and
sustainable development.

The company allocated a portion of its profits to contribute to financial support programs for the
community, including:

+ Donations to educational funds, funds for the poor, and children’s protection funds.

+ Financial support for disaster prevention activities and aid for people affected by floods.

+ Sponsorship for cultural and sports activities to develop local movements.

The company is committed to continuing to expand its corporate social responsibility programs,
making a positive contribution to community development and helping to build a civilized,
sustainable society.

ITI. Reports and assessments of the Board of Management

1. Assessment of operating results
L.1. Overview of the Business Environment in 2024

The year 2024 posed significant challenges for the global economy, driven by the ongoing conflicts
between Russia and Ukraine, Israel and Hamas, as well as the tightening monetary policies adopted
by developed nations to curb inflation. Additionally, a decline in consumer demand and a sharp drop
in export orders, structural economic issues, and a severe downturn in the real estate market further
exacerbated economic difficulties. Global economic growth plummeted to its lowest level in three
decades, compounded by an aging workforce and slowing productivity growth. Moreover, the global
economy has become increasingly vulnerable to climate change-induced shocks.

Amidst this complex and uncertain global and domestic landscape, Vietnam continued to shine as a
bright spot in the global economic picture, steadily enhancing its international standing. Economic
growth showed a gradual recovery, with each quarter outperforming the previous one, accompanied
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by significant breakthroughs in economic restructuring. Vietnam’s GDP growth in 2024 was
estimated to exceed 7%, ranking 33rd globally, with an average per capita income reaching $4,700.

Meanwhile, Nghe An province recorded an impressive economic growth rate of 9.01% in 2024
Notably, investment attraction reached VND 59.62 trillion, while budget revenue stood at VND
23.751 trillion, exceeding projections by 49.3%. The province's total export turnover was estimated
at $5 billion, marking a 59.36% increase compared to 2023.

The global petroleum market in 2024 remained highly volatile and unpredictable, largely influenced
by geopolitical factors, particularly following the escalation of the Russia-Ukraine conflict. These
developments created considerable challenges for the domestic petroleum market, requiring effective
inventory management, regulated sales pacing, and, at times, restrictions on bulk sales. The domestic
petroleum market also faced intense competition from key market players and distributors such as
Anh Phat Petrol, PVOIL, and Giang Nam Petrol, all of whom actively expanded their market share
in Nghe An and Ha Tinh by acquiring or leasing privately owned retail fuel stations in these regions.

1.2. Achieved results

Table 14: Detailed business performance results of 2024

Performance
Performance rate % 2024
Plan for compared to
No. Indicator Unit
2024 Plan
Year Year Year i
2024 2024 2023
02 2024
| Core business performance
metrics
1.1 | Transport volume m3.km | 62,758,581 | 66,798,095 | 69,981,184 | 95% | 106%
1.2 | Petroleum sales volume m3 87,790 91,306 100,014 | 91% | 104%
1 | Retail sales m3 64,200 79,325 72,235 | 110% | 124%
2 | Industrial customers m3 23,590 11,982 27,779 | 43% | 51%
3 | Operational content m3 1,560 1,674 1,742 | 96% | 107%
1.3 | Other product sales volume
Th d
I | Lubricants o 95000 | 145692 | 136990 | 106% | 129%
litters
2 | Liquefied petroleum gas (Ipg) Kg 514,000 412,283 487,762 85% | 80%
3 | Laundry detergent Billion VNI 2,150 2,181 2,050 | 106% | 101%
4 | Insurance revenue Can 6,900 6,900 6,900 | 100% | 100%
1.4 | Driver training and licensing| Students 7.027 9,225 8,128 | 113% | 131%
1 | Category B1, B2, C Students | Students 2,027 4,007 3,585 | 112%| 147%

50



PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE ]JSC
THE 2024 ANNUAL REPORT

PETROLIMEX

‘ Students | 121%

4,300 5,218

Overall, despite the challenging business environment in 2024, the company achieved certain positive
results thanks to the close guidance and support of the Parent Corporation, the Board of Directors,
and the Executive Board, as well as the collective strength within the system:

4,543 | 115%

| 2 ‘ Category Al Students

Table 15: Business performance results of 2024

Current year

Previous Current performance/

Ne. Indicator year year Previous year

performance | performance | performance

(%)

1 | Combined revenue (trillion VND) 2.094 1.904 91

2 Combiné-d profit before tax 14.85 23.59 159
(billion VND)

3 | Combined profit after tax 12.5 19.6 157
(billion VND)

4 | Total investment value (billion VND) 322 29.9 85

The pre-tax profit for 2024 reached 23,591 million VND, reflecting an increase of 8,742 million
VND, which equates to 159% of the previous year’s figure and an impressive 227% of the 2024
target. The increase in profit in 2024 is due to the following reasons:

- Petroleum Business Profit: VND 9,233 million, marking an increase of VND 4,998 million,
equivalent to 250% of the 2024 target and 218% of the previous year’s profit.

- Gross profit from petroleum sales increased by VND 15,042 million due to:

+ A rise in average gross profit per liter, which increased by VND 267 per liter (from 1,070
VND/liter in 2023 to 1,337 VND/liter in 2024), contributing to a gross profit surge of
VND 24,359 million.

+ A decline in sales volume compared to 2023, leading to a reduction of VND 9,317
million in gross profit.

Despite the decline in sales volume, the substantial rise in average gross profit per liter
resulted in a net gross profit increase of VND 15,042 million in 2024.

- Total petroleum business expenses for 2024 amounted to VND 112,820 million, reflecting an
increase of VND 10,044 million compared to 2023, attributed to:

+ Financial expenses for petroleumn business: VND 1,059 million, a decrease of VND 2,337
million year-on-year.
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+ Sales expenses: VND 97,039 million, an increase of VND 13,524 million, primarily due
to higher direct sales-related costs, investments in renovations of petrol stations, and
software and technology upgrades to enhance business efficiency and employee welfare.

+ Administrative expenses for petroleum business: VND 14,722 million, decreasing by
VND 1,144 million, reflecting the company’s focus on cost-cutting measures for indirect

CXpenscs.

Thus, while the increase in gross profit by VND 15,042 million boosted profitability, the
rise in petroleum business expenses by VND 10,044 million led to a net profit growth of
VND 4,998 million compared to 2023.

- Transportation business profit in 2024 stood at VND 1,856 million, reflecting a decrease of
VND 490 million compared to 2023 but an increase of VND 270 million over the 2024 target.

- Revenue from transportation in 2024 totaled VND 128,188 million, marking a decrease of
VND 4,645 million (3%) year-on-year but achieving 108% of the 2024 target. The revenue
decline was primarily due to a 5% reduction in transport volume.

- Transportation business expenses totaled VND 126,331 million, decreasing by VND 4,155
million compared to 2023, owing to:
+ A VND 3,657 million reduction in direct costs, driven by lower fuel and material
expenses.

+ A VND 846 million decline in allocated financial costs, resulting from reduced accounts
receivable in transportation.

+ A VND 348 million increase in administrative expenses compared to 2023.

As a result, the combination of declining revenue (VND -4,645 million) and lower
expenses (VND -4,155 million) resulted in a net profit reduction of VND 490 million
compared to 2023

- Driving training and testing center profit in 2024 reached VND 10,977 million, reflecting a
VND 2,777 million increase (34%) compared to 2023 and an astonishing 237% achievement
of the 2024 target.

Total business expenses at the center were VND 59,307 million, up VND 15,948 million from
2023, mainly due to increased fuel consumption for training vehicles, examination-related
costs, higher employee compensation, and other direct operational expenses.

Despite the cost increase, revenue grew by VND 17,692 million, and additional income of
VND 1,033 million contributed to the profit increase of VND 2,777 million compared to
2023.

- Gas and Lubricant Business Profit: VND 408 million, an increase of VND 257 million
compared to 2023.

- Mechanical Workshop and Fuel Dispenser Business Profit: VND 37 million.
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- Other Income: VND 1,080 million, primarily from asset liquidation and leasing of electric
vehicle charging station spaces.

2. Financial Situation
2.1. Financial statements
Asset situation

As of December 31, 2024, the company's total asset value was VND 194,411,554,376, a decrease of
VND 23,939,482,308, representing an 11% decline compared to the beginning of 2024:

<  Short-term assets: VND 46,386,663,855, 42.9% declined compared to the beginning of 2024:

- Cash and cash equivalents: VND 11,615,270,760 (-69,9% yoy)
- Short-term receivables: VND 13,915,329,470 (-14,1% yoy)
- Inventories: VND 17,226,206,072 (-5,6% yoy)
- Other short-term assets: VIND 3,629,857,553 (-54,3% yoy)
% Long-term assets: VND 148,024,890,521, increased of 7,9% compared to the beginning of 2024
- Net book value of fixed assets: VND 137,851,775,741(+7,1% yoy)
- Construction in progress: - . VND 951,716,715 (+102,9% yoy)
- Other long-term assets.: VND 9,221,398,065 (+15,1% yoy)

In 2024, the company maintained a well-balanced asset structure, optimizing the utilization of fixed
assets to enhance operational efficiency. Inventory levels were effectively managed, accounts
receivable remained stable, and cash flow improved, mitigating financial risks. Asset utilization
efficiency was enhanced, driving profitability and strengthening competitiveness in the transportation

~ and petroleum trading sectors. Effective asset and receivables management will enable PTS Nghe
Tinh to sustain stable operations and ensure long-term sustainable growth.

Accounts receivable management

As of December 31, 2024, the company’s total outstanding receivables stood at 9,494 million VND,
compared to 11,646 million VND at the beginning of 2024, broken down as follows: Receivables
from transportation customers: 4,860 million VND, Receivables from petroleum customers: 3,856
million VND, Receivables from the Driving Training Center: 307 million VND, Other receivables:
471 million VND. The company ensured strict adherence to contract terms, effectively preventing
bad debts in transportation and petroleum transactions. Additionally, receivables from retail stores
were closely monitored in coordination with store managers to ensure timely collection, thus avoiding
the accumulation of overdue debts in 2024.

The total amount of doubtful debts as of December 31, 2024, was 266 million VND, comprising: 235
million VND in customer receivables, 31 million VND in other receivables. The company is actively
collaborating with customers for debt recovery, and for non-recoverable debts, legal action has been
initiated in accordance with regulatory procedures.
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Capital structure situation
Capital Structure as of December 31%, 2024: VND 194,411,554,37
% Owner’s equity: VND 102,374,006,241, increased of 8,5% compared to the beginning of 2024:

- Charter capital: VND 64,324,530,000 (0% yoy)
- Other owner’s equity: VND 326,109,150 (0% yoy)
- Development investment fund: VND 18,117,003,045 (+5,9% yoy)
- Undistributed after-tax profit: VND 19,606,364,046 (+55% yoy)
< Liabilities: VND 92,037,548,135, 25,8% declined compared to the beginning of 2024
- Short-term liabilities: VND 89,482,548,135 (-26,3% yoy)
- Long-term labilities: VND 2,555,000,000 (-0,1% yoy)

Overall, in 2024, the growth of shareholders' equity combined with a reduction in liabilities helped
the cdmpany maintain and strengthen a healthier financial foundation. The significant increase in
undistributed after-tax profit compared to the previous year provided a favorable condition and a
strong financial resource for future investment plans. Additionally, the substantial reduction in
liabilities during the year minimized financial risks and enhanced the company's liquidity.

2.2. Analysing of key indicators

Table 16: Key financial indicators

No. |Indicators of Capital and Asset Structure U:li Year 2024 | Year 2023 | Year 2022

Asset Structure

1 |- Long-term assets/Total assets % 76.14% 62.82 66.32
- Short-term assets/Total assets 23.86% 37.18 33.68
Capital Structure

2 | - Liabilities/Total capital %o 47.34% 56.79 58.37
- Owner’s equity/Total capital 52.66% 43.21 41.63
Debt Ratios
- Debt/Total assets 0.47 0.57 0.58

’ - Debt/Owner’s equity 0.9 1.30 1.40
- Bank debt/Owner’s equity _ 0.39 0.80 0.23

Based on the above indicators, the company's assets are primarily long-term, accounting for 76.14%,
while short-term assets make up only 23.86% of total assets. Borrowings and liabilities have
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decreased compared to 2023, representing 47.34% of total capital, whereas owner’s equity accounts
for 52.66% in 2024.

Table 17: Key profit indicators

Previous Current
) ’
Einancial Metties Per}::r:.l:nce Per:::;:nce

(%) (o)

- Net Profit Margin (Profit after tax /Net Revenue) 0.59% 1.03%

_ Roturn on Equity (ROE) (Profit after tax/Sharcholders® Equity) | 14.1% |  19.9%
. Return on Assets (ROA) (Profit after tax !Tota;l]' Assets) 6 | 9.5%

~ Operating Profit Margin (Operating Profit/Net Revenue) C069% | 1.12%
- 2024 dividend payout ratio 15% 15%

3. Improvements in organizational structure, policies, and management

In 2025, the Company implemented significant adjustments to its salary, bonus, and welfare policies
to ensure fair benefits for employees, properly recognizing their contributions in line with their
capabilities and work performance. Employee incentives such as holiday and Tet bonuses, annual
trips, periodic health check-ups, lunch allowances, support for illness and bereavement, and rewards
for employees’ children have been maintained and further enhanced.

Additionally, the Company’s leadership remains dedicated to fostering employees' well-being by
organizing team-building activities and collective events. These initiatives aim to strengthen
corporate culture, encourage teamwork, and promote collaboration toward common goals.

Employee training and development continue to be a top priority in 2025, with substantial
investments in professional training. For management-level employees and above, training is
mandatory and conducted regularly in diverse formats. The Company remains committed to
optimizing its existing workforce while continuously improving employees' skills and competencies.
This ensures that the workforce not only meets current job demands but is also well-prepared to adapt
to future changes and advancements.

4. Development plans in future

Despite facing numerous challenges and intense market competition in 2024, the Company managed
to achieve certain positive results. However, several business sectors have yet to fully realize their
potential. Looking ahead to 2025, market competition is expected to become even fiercer, with
various external factors potentially impacting the Company's operations. Nevertheless, with the
relentless efforts of the leadership team, employees, and the strong synergy within the Petrolimex
system, PTS Nghe Tinh is determined to fulfill its set objectives and successfully achieve its business
plans.

Table 18: Key business targets for 2025
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Comparison
Ho Criteria me:i:i:e‘:l'ent Plan 2025 witllpactu al
2024
1 | Core business performance metrics
1.1 | Transport volume M3km 61,021,297 91%
1.2 | Petroleum sales volume M3 79,790 87%
A | Retail sales 75,160 95%
B | Industrial customers 3,040 25%
C | Operational content 1,590 95%
I.3 | Other product sales volume
A | Lubricants Thousand liters 133 91%
B | Liquefied petroleum gas (Ipg) Tons 471 114%
C | Laundry detergent Cans 6,900 100%
D | Insurance revenue Milion VNS 2,025 101%
I.4 | Driver training and licensing Students 8,370 91%
Category B1, B2, C Students Students 3,570 89%
Category Al Students Students 4,800 92%
2 | Total revenue Billion VND 1,602,697 82%
3 | Total expenses Billion VND 1,584,197 82%
4 | Profit before tax Billion VND 18,500 79%
5 | Profit after tax Billion VND 15,501 79%
8 ';‘::?:;nvestment Value for the Billion VND 37367 124%
9 | Total workforce People 451 100%

4.1. Petroleum business operations
- Comply fully with the Government's Decrees on petroleum trading.

- Assess market demand and propose the introduction of Do 0.0018 at selected stations along
National Highway 1A, city centers, and highway intersections to meet increasing social
demand.

- Enhance market engagement, strengthen customer outreach and market intelligence
(customer insights, supply sources, independent stations, competitors, and sales policies).
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Seek, exploit, and develop potential customers in various market regions, focusing on selling
petroleum and petrochemical products.

Establish flexible sales policies and mechanisms tailored to market conditions to drive retail
sales growth.

4.2. General Business Operations:

Lubricant products

Continue implementing strategies to approach and negotiate with new customers in various
regions, especially those engaged in coastal road construction, quarries, transport operators,
and wholesale petroleum buyers who have yet to purchase lubricants from the company.

Urge business units to effectively execute promotional programs organized by PLC
Corporation.

Expand the sale of canned lubricants at retail petrol stations by introducing a free labor oil
change service.

Focus on product advertising through social media platforms like Zalo and Facebook.

Collaborate with the Petrochemical Corporation to expand market reach and explore
innovative sales promotion strategies.

liquefied petroleum gas business

Prioritize customer outreach for new industrial plant developments in industrial zones,
alongside targeting schools, hotels, and restaurants.

Work closely with Petrolimex Gas Hai Phong Co., Ltd. to secure supply stability and expand
market share.

Insurance Business

Propose that Pjico Nghe An support the implementation of an insurance business management
software for integration into the company's petrol station network.

Continue collaborating with Pjico Nghe An to enhance customer service quality, ensuring
prompt and accurate claim processing to protect customer interests.

4.3. Financial and Accounting Operations:

Educate and guide all units on strict compliance with legal regulations regarding invoices and
petrol station management policies.

Strengthen monitoring and supervision at grassroots units, improving management quality to
ensure absolute financial security, capital preservation, and cost efficiency while maximizing
business effectiveness.

Continuously review technical and economic norms to cut unnecessary costs, enhance
business performance across sectors, reduce administrative expenses, and promote cost-
saving measures.
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4.4. Management and Infrastructure Development:

- Complete key investment and infrastructure projects, including equipment replacement, as
per company and corporate plans.

- Ensure absolute safety in all business operations; enhance monitoring and compliance
regarding stock levels, product quality, fire prevention, environmental protection, security,
and safety at all petrol stations.

- Intensify inspections and rectifications in fuel receipt, measurement, inventory management,
and product sampling at affiliated petrol stations.

- Continue periodic and ad-hoc inspections of fire prevention and control, environmental
protection, and fuel technology compliance.

4.5. Resources, labor, and compensation management:

- Strengthen training and professional development in political theory and technical expertise
to meet business demands and improve workforce quality.

- Review and develop compensation policies to enhance productivity, salaries, and employee
income,

- Increase internal audits and compliance monitoring to ensure adherence to company
regulations, optimizing business efficiency and maintaining occupational safety and hygiene.

5. Explanation of the Board of Management for auditor’s opinions

An Viet Auditing Co., Ltd. has issued an unqualified opinion on the Company's audited combined
financial statements for 2024.

6. Assessment Report related to environmental and social responsibilities of the Company
6.1. Assessment concerning the environmental indicators

The Company’s leadership deeply acknowledges the critical importance of environmental protection
in business operations. As a result, all employees and workers are required to strictly adhere to
environmental regulations while actively striving to minimize any negative impact on the
surrounding ecosystem. The Company ensures full compliance with legal requirements, with no
violations or penalties related to environmental issues.

To enhance awareness and promote adherence to environmental protection regulations, the
Administration Department has been assigned the responsibility of organizing specialized training
programs and disseminating relevant policies and guidelines. Additionally, this department monitors
and evaluates the compliance levels of all affiliated units, ensuring that all activities meet
environmental standards. Furthermore, workplace hygiene, environmental sanitation, and food safety
are rigorously managed to maintain a clean, safe, and sustainable working environment.

Beyond the efforts of the Administration Department, other divisions within the Company are also
responsible for implementing and enforcing environmental protection policies. Employees are
encouraged to propose innovative solutions to reduce workplace pollution and enhance sustainability.
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Shaping a positive, eco-conscious mindset and fostering environmentally friendly behaviors among
employees is one of the Company’s core objectives, contributing to the vision of a sustainable and
responsible enterprise.

6.2. Assessment concerning the labor issues

The Company is committed to safeguarding employee rights, fostering equality, and cultivating a
professional working environment that encourages creativity and career advancement. The leadership
prioritizes continuous enhancement of human resource quality, aligning individual values with
corporate culture, and investing in succession planning to ensure sustainable growth. Additionally,
the Company upholds its corporate social responsibility by supporting community initiatives and
contributing to the improvement of local living standards.

In 2025, the Company has focused on recruiting and training a highly qualified workforce,
particularly managerial and technical personnel, to meet the evolving demands of'business expansion.
The training programs are not only designed to enhance professional expertise but also to prepare
future leaders for managerial positions, ensuring workforce continuity and readiness for upcoming
investment and business expansion projects. The Company remains steadfast in its commitment to
sustainable human resource development, equipping its workforce to navigate the increasing
challenges and demands of the industry.

Beyond strict adherence to labor laws, including working hours and social, health, and unemployment
insurance contributions, the Company ensures optimal benefits for employees. Comprehensive
welfare policies, including allowances for illness, maternity, bereavement, marriage, birthdays,
periodic health check-ups, and educational support for employees’ children, are consistently
implemented. These initiatives reflect the leadership’s dedication to employee well-being, fostering
long-term engagement and loyalty within the Company.

6.3. Assessment concerning the corporate responsibility for the local community

The Company's leadership fully acknowledges its pivotal role in supporting the local community,
recognizing corporate responsibility as a key pillar of sustainable development. Beyond business
operations, the Company actively participates in social welfare initiatives, contributing to the
enhancement of living standards, economic growth, and social well-being in the region.

In 2025, the Company has undertaken numerous impactful initiatives, including financial assistance
for underprivileged households, scholarships for disadvantaged students, sponsorship of public
healthcare programs, infrastructure development, and charitable activities. These contributions not
only demonstrate corporate accountability but also drive social progress.

Furthermore, the Company prioritizes hiring local workers, creating stable employment
opportunities, increasing household incomes, and enhancing workforce skills through specialized
training programs. This approach fosters local talent development while strengthening the bond
between the Company and the community.

With a steadfast commitment to sustainable growth, the Company pledges to continue its community
support programs, collaborate with local authorities on social initiatives, and uphold its corporate
responsibility. The leadership firmly believes that proactive contributions to the community not only
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reinforce the Company’s reputation and credibility but also generate long-term value for societal
advancement.

IV. Assessments of the Board of Directors on the Company’s
operation

1. Assessments of the Board of Directors on the Company’s operation, including the
assessment related to environmental and social responsibilities.

1.1. Assenments of the Board of Directors' Activities in 2024

With a strong sense of responsibility toward shareholders, employees, and the company’s sustainable
development, the Board of Directors (BOD) affirms that it has effectively fulfilled its functions and
responsibilities in accordance with legal regulations and the company’s Charter. The BOD has
overseen the Executive Board’s implementation of AGM Resolutions and its own decisions, ensuring
that key business targets for 2024 were successfully met, fostering stable and sustainable company
growth.

However, despite these achievements, the BOD acknowledges that certain aspects did not fully meet
the expectations of some individual board members, sharcholders, and employees. Some board
members hold concurrent positions, which occasionally limits their ability to focus intensively on
company management. Additionally, the company’s relatively low equity capital poses challenges
for investment activities. Nevertheless, we confidently report to shareholders that PTS Nghe Tinh's
BOD has successfully fulfilled its core responsibilities as mandated by the 2024 AGM.

- Profit Distribution in 2024: In accordance with the resolution of the 2024 Annual General
Meeting of Shareholders (AGM), the Board of Directors directed the Executive Board to
implement profit distribution strictly following the content of the AGM resolution;

- Implementation of Board of Directors' Remuneration in 2024: The total amount of
remuneration, salary, and bonuses paid to the Board of Directors in the 2024 fiscal year was
VND 2,647,300,000. Detailed information on the remuneration, salary, and bonuses for Board
members is presented in the explanatory notes of the 2024 audited financial statements, which
have been disclosed and published on the company’s website;

- Disclosure of information: The company has complied with the legal regulations, the State
Securities Commission, Petrolimex Vietnam, and the Petrolimex General Services
Corporation regarding information disclosure.

- Issuance of resolutions from regular Board of Directors Meetings: The Board of Directors
has issued resolutions following its regular meetings.

- Coordination with the Supervisory Board: The Board of Directors has maintained strong
collaboration with the Supervisory Board to ensure business operations align with corporate
governance regulations, safeguarding the enterprise’s stability.
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Corporate governance compliance: The Board of Directors has exercised its governance
function strictly within the scope of its authority and responsibilities as stipulated in the
Company Charter.

2. Assessment of Board of Directors on Board of Management s performance

Persuant to the Company’s Charter and Corporate governance regulations, the Board of Directors
supervised the CEO and Executive Board in implementing the AGM and Board resolutions in 2024

through the following methods:

2.1. Supervision Methods:

=

The Board of Directors actively and effectively directed and monitored the Executive Board’s
activities, promptly addressing emerging issues within its jurisdiction. It also engaged in
discussions and questioning of the CEO and Executive Board members regarding strategic
planning, business execution, and AGM-approved objectives. The Board worked closely with the
CEO in Board meetings to resolve challenges and ensure goal achievement.

Through tight coordination with the Supervisory Board, the Board of Directors provided
recommendations to enhance corporate governance effectiveness.

The Board issued resolutions after each meeting to guide the CEO and Executive Board in
execution.

2.2, Supervision Results:

The Executive Board effectively managed business operations in line with the Board’s
strategies and directives.

The CEO and management team successfully executed the company’s business strategies.

Throughout their administration, the CEO and Executive Board strictly adhered to corporate
governance policies, internal regulations, and Board resolutions.

2.3. Board of Directors' assessment of the Executive Board's performance in 2024

The Executive Board has successfully achieved the business targets set out in the 2024 Annual
General Meeting of Shareholders (AGM) Resolution:

+ Profit before tax: VND 23,591 million, marking a 59% increase compared to the previous
year;

+ Profit after tax: VND 19,606 million, reflecting a 57% increase compared to the previous
year;

+ Proposed dividend payout ratio: 15%;

+ Average income: VND 15.7 million per person per month, an 8% increase year-over-
year.

Implemented comprehensive business management solutions to enhance fuel sales volume;

Effectively managed customer receivables amid a robust growth in wholesale sales volume;
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Successfully invested in upgrading and expanding retail outlets to meet the stringent sales
standards of Vietnam National Petroleum Group (Petrolimex);

Completed necessary procedures for the construction of the Hung Dong driving practice
ground;

Adjusted the vehicle fleet to optimally execute Petrolimex’s directives in ensuring a stable
fuel supply at all times;

Developed a strategic transport plan amid a shrinking Lao transportation market, enhancing
domestic market share. Strengthened human resource and fleet management in the aviation
fuel transportation sector, with a focus on expanding market share to improve business
efficiency.

3. Plans and orientations of the Board of Directors

In 2025, the ongoing Russia-Ukraine and Israel-Palestine conflicts are expected to remain complex
and have profound impacts on the global economy. Consequently, fluctuations in fuel trade and
transport mechanisms will persist. Changes in global logistics patterns may lead to occasional supply
shortages, significantly affecting business efficiency across industries, including our company.

Based on the 2024 performance results and an assessment of upcoming opportunities and challenges,
the BOD outlines the following strategic directions for 2025:

Closely monitor and ensure the successful implementation of the 2025 AGM Resolution;

Adopt decisive measures to execute the business plan, enhancing accountability and capital
efficiency for shareholders.

Key financial targets for 2025:
+ Total revenue: VND 1,602 billion, reaching 82% of the 2024 actual performance
+ Pre-tax profit: VND 18.5 billion, achieving 79% of the 2024 actual performance;

+ Total investment value: VND 37.3 billion, representing 124% of the 2024 actual
performance;

+ Expected dividend payout ratio: 15%, maintaining 100% of the 2024 level.
Strategic objectives:

+ Strengthen PTS Nghe Tinh’s market position by optimizing resource utilization,
enhancing corporate governance, and increasing financial, technological, and market
integration.

+ Develop a capable and professional leadership team while fostering a skilled, dynamic,
and innovative management

Key initiatives:

+ Strengthen forecasting capabilities and enhance financial management to ensure the
company’s financial security and efficiency.
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Adjust business strategies flexibly in response to market conditions.

Modernize corporate governance systems to align with best practices, especially
considering the company's registration for stock market trading.

Evaluate and upgrade management tools, software, and monitoring equipment to align
with Petrolimex’s systems, improving operational efficiency and labor productivity.
Prioritize the completion of digital retail management systems, electronic transaction
management systems (Egas, Agas, TTKDTM, etc.) to enhance Petrolimex’s brand
identity

Collaborate with PA Company to advance the construction of the aviation fuel storage

facility at the company’s headquarters

Conduct feasibility studies and detailed cost-benefit analyses for the construction of a
new company headquarters

Innovate recruitment, training, workforce planning, and compensation strategies to
attract and retain talent.

Ensure compliance with corporate governance regulations and timely disclosure of
information as required by law.

Continue to strengthen the BOD’s operational efficiency, addressing shortcomings to
collaborate effectively with the Executive Board in driving sustainable company growth
and meeting shareholder expectations.

V. Corporate governance

1. Board of Directors

1.1. Members and structure of the Board of Directors

The Company's current Board of Directors consists of five members, including two non-executive
members (one of whom is an independent member) and three executive members.

Full name : Position
Mr Hoang Cong Thanh Chairman of the BODs
M1 Manh Xuan Hung Member of the BODs, General Director
Mr Dao Ngoc.i"ien a Member of the BOD“S,- .Deputy General Director
Mr Vo Anh Tuan Indep;;;éélnlt“ ll;;llcmber of themBODs
' Mrs Nguyen Thi Thanh Tam © Non-Executive Member of the BODs
Permna:bm:kgmund i e A A S R R
Mr Hoang Cong Thanh

s  Year of birth: 1968
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Professional qualification: Civil and Industrial Construction Engineer - National University
of Civil Engineering

Position held: Chairman of the Board of Directors since 2018

Work experience at other companies:

11/1992 - 09/1997
10/1997 - 02/2001

03/2001 - 04/2002

05/2002 - 08/2003

09/2003 - 07/2004 Advaneed Pohtlcal Theory Trammg

08/2004 - 08/2004

09/2004 - 06/2010

07/2010 - 06/2012

. 07/2012 - 05/2013
05/2013 - 02/2018

03/2018 - 09/2020

10/2020 - present

| Technical Management Spemalm ~Nghe Tinh Petroleum Company

%Deputy Head of Techmeal Management Department — Nghe Tinh
 Petroleum Company

Acting Head of Technical Management Department — Nghe Tinh
Petmleum Company

Head of Techmcal Management Department — Nghe Tinh Petroleum

Company

Head of Techmcal Managemenl Department — Nghe Tinh Petroleum
Company

| Deputy Dlrecmr — Nghe Tinh Petroleum Company
_ Deputy Dlreetor - Nghe An Petroleum Company
Deputy Director — Ha Tinh Petroleum Company

Board Member & General Director— Petrolimex Nghe Tinh Transportation
and Service Joint Stock Company

Chairman of the Board & General Director — Petrolimex Nghe Tinh |

Transportation and Service Joint Stock Company

Chairman of the Board — Petrolimex Nghe Tinh Transportation and Service
Joint Stock Company

Number of PTX shares owned 207,036, equwalent to 3.22% of the Company's charter

capital.

Positions held in other companies: None.

Mr Manh Xuan Hung

Year of birth; 1972

Professional qualification: Master of Economics

Position held: Member of the Board of Directors since 2017

Work experience at other companies:
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09/1994- 08/1996 Worked at the Populatmn Comlnlttce of Nghe An Province.

- 09/1996- 09/2000

10/2000-01/2004

02/2004-6/2007

7/2007-02/2011

- 03/2011-09/2020
Stock Company Nghe Tinh.

- 04/2017 — 09/2020

10/2020 - nay
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Worked at the Mcchamcal Transport Enterpnse under PTS Nghe Tinh.

Deputy Hcad of Administration & Organization Department - Petmlimcx
Transportatlon and Services Joint Stock Company Nghe Tinh.

Deputy Head of Business Department — Petrolimex Transportation and
 Services Joint Stock Company Nghe Tinh.

Head of Business Dcpartmcnt — Petrohrnex Transportatmn and Serwces

Joint Stock Company Nghe Tinh.

Deputy Genera] Dlrecmr - Pe:tmllmex Transportation and Services Joint

Member of the Board of Directors cum Deputy General Director —
Petrolimex Transportation and Services Joint Stock Cornpany Nghe Tinh.

Member of the Board of Directors cum General Du"ector - Pctrollmcx '

Transportatlon and Services Joint Stock Company Nghe Tinh.

Nmnber ef PTX shares owned: 58,293, equivalent to 0.91% of the Company's charter capital.

Positions held in other companies: None.

Mr. Dao Ngoc Tien
Year of birth: 1982

Professional qualification: Master of Economics

Position held: Member of the Board of Directors since 2018

Work experience at other companies:

11/2004 - 10/2010

11/2010 - 03/2012

04/2012 — 04/2013

04/2013 - 05/2014

06/2014 - nay

General Accounting Specialist — Accounting Department, Nghe An

Petroleum Company.

Deputy Head of Financial Accounting Department — Petrolimex
Transportation and Services Joint Stock Company Nghe Tinh.

Deputy Head of Financial Accounting Department (In Charge) —
Petrolimex Transportation and Services Joint Stock Company Nghe
Tinh.

Head of Financial Accounting Department — Petrolimex Transportation |
and Services Joint Stock Company Nghe Tinh. |

- Chlef Ar.*.countant Petrollmcx Transportation and Services Joint Stock

Company Nghe Tinh.
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- 03/2018 - nay - Member of the Board of Directors cum Chief Accountant — Petrolimex

Transpertatmn and Services Joint Stock Company Nghe Tinh.

& Number of PTX shares owned 71,808, cquwa]ent to 1.12% of the Company's cha.rter capital.
= Positions held in other companies: None.
Mrs Nguyen Thi Thanh Tam
* Year of birth: 1978
= Professional qualification: Master of Business Administration
« Position held: Member of the Board of Directors since 2024

=  Work experience at other companies:

- 07/2000 - 10/2001 - Accountant — Baltic Hanoi Company

- 11/2001 - 12/2010 - Specialist — Accounting Department, Phu Tho Petlolcum Cc-mpany

- 01/2011-10/2015 - Deputy Head of Accounting Department — Phu Tho Petroleum
Company
- 11/2015-12/2015 - ERP Specialist — Petrolimex Information and Telecommunications
Joint Stock Company
- 01/2016 - 9/2017 - Deputy Head of Accounting Department — Phu Tho Petroleum
: Company

- 10/2017 - 03/2018 - Deputy Head of Accounting Depariment — Petrolimex Petroleum
Services Corporation

- 40/2018 - 10/2020 - Deputy Head of Accounting Department; Member of the Board of
Directors — Petrolimex Saigon Transportation and Services Joint Stock
Company, Petrolimex Petroleum Services Corporatlon

11/2020 - Nay - Deputy Head of Accounting Depamnent - Petmhmex Petroleum
Services Corporation

»  Number of PTX shares owned: 0, equivalent to 0% of the Company's charter capital.
» Positions held in other companies: None.

Mr Vo Anh Tuan
»  Year of birth: 1972

» Professional qualification: Master of Corporate Finance
= Position held: Member of the Board of Directors since 2018

»  Work experience at other companies:
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. 12/1994 — 04/2002 - Specialist — Finance and Accounting Department, Nghe Tinh Petroleum
= Company

- 05/2002 — 10/2007 - Deputy Head of Finance and Accounting Department, Nghe Tinh
- ~ Petroleum Company

- Head of Finance and Accounting Department, Nghe An Petroleum

= 11/2007 — 10/2011
Company

- 11/2011 - 10/2013 - Chlef Accountant Nghe An Petrolenm Company

3

- 11/2013 - present Deputy Dlrectm' Nghe An Petroleum Company
- Member nf the Board of Directors, Petrolimex Nghe Tinh
Transportatlon and Services Joint Stock Company

04/2018 -present

=  Number of PTX shares owned: 0, equivalent to 0% of the Company's charter capital.
= Positions held in other companies: None.

1.2. The committees of the Board of Directors

None

1.3. Activities of the Board of Directors

By steadfastly adhering to the objectives and strategies set at the beginning of the year and flexibly
managing business operations to promptly adapt to market conditions and external factors, PTS Nghe
Tinh has achieved relatively positive results. Notably, the company successfully met its profit and
dividend targets for 2024, as approved by the General Meeting of Shareholders in Resolution No.
105-2024/PTX-NQ-DHDCD dated April 19", 2024.

Members of Board of Directors

As of the 2025 Annual General Meeting of Sharcholders, the Board of Directors of PTS Nghe Tinh
Company consists of five members: three executive directors, one non-executive director, and one

independent member.

Organization of Board of Directors meetings

In 2024, the Board of Directors of the Company held in-person meetings and collected written
opinions. All meetings were conducted in accordance with the proper procedures and regulations
stipulated in the Company's Charter and the Law on Enterprises.

The minutes of the Board of Directors' meetings were prepared in compliance with legal
requirements, ensuring the correct format. Meeting documents and materials were fully provided to
the attending members for review and study beforehand, as required by the Company's Charter.

The attendance rate of Board of Directors members at regular meetings in 2024 is as follows:
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STT Member Position Nmue“;:)i‘:lrg:f Am:::::nce
attended
1 | Mr Hoang Cong Thanh Chairman of the BODs 04/04 100%
2 | Mr Manh Xuan Hung Member of the BODs 04/04 100%
3 | Mr Dao Ngoc Tien Member of the BODs 04/04 100%
4 | Mr Vo Anh Tuan Member of the BODs 04/04 100%
5 | Mrs Nguyen Thi Thanh Tam Member of the BODs 04/04 100%

During the year, the Board of Directors discussed and made several important corporate decisions in
a democratic, transparent, scientific, and timely manner to ensure the highest benefits for shareholders
and stakeholders. The Resolutions/Decisions of the Board of Directors in 2024

Table 19: Summary of the number of Resolutions/ Decisions issued in the year of the BODs

Resolution/Decisio Approval
No. S Date Content PRESY
No. rate
Resolution on Organizing the 2024
1 36'20?[’;}3,? NQ | 200022024 |Annual  General Mecting  of|  100%
Shareholders
Resoluti 2024 Dividend
2 | 154/PTX-NQ-HDQT| 03/06/2024 | ooton of VIEERE ! 100%
distribution
Resolution approving on the
162-2024/PTX-NQ- implementation of the Company's
07/06/20 1009
. HDQT ! = Stock Listing at the Hanoi Stock e
Exchange
¥ T . ” —
4 161-2024/PTX-QD 20/05/2024 Decision on Retiremen -pn icy for 100%
HDQT the Company’s Deputy Director
NT-QD- Decisi i t of the
5 226/PTSNT-QD 24/07/3024 ecision on g.‘\.ppomtmen of the 100%
HDQT Company’s Chief Accountant
142-2024/PTX-NQ- Resolution on the Board of Directors
6 19/04/20 100%
HDQT = Meeting — Q1 2024 bl
225-2024/PTX-NQ- Resolution on the Board of Directors
4 100%
! HDQT Aiiiehe Meeting — Q2 2024
- X-NQ- Resoluti the Board of Direct
g 304-2024/PTX-NQ 06/11/2024 eso‘u ion on the Board of Directors 100%
HDQT Meeting — Q3 2024
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Evaluation of the Board of Directors' performance in 2024:

Profit Distribution in 2024: In accordance with the resolution of the 2024 Annual General
Meeting of Shareholders (AGM), the Board of Directors directed the Executive Board to
implement profit distribution strictly following the content of the AGM resolution;

Implementation of Board of Directors' Remuneration in 2024: The total amount of
remuneration, salary, and bonuses paid to the Board of Directors in the 2024 fiscal year was
VND 2,647,300,000. Detailed information on the remuneration, salary, and bonuses for Board
members is presented in the explanatory notes of the 2024 audited financial statements, which
have been disclosed and published on the company’s website;

Disclosure of information: The company has complied with the legal regulations, the State
Securities Commission, Petrolimex Vietnam, and the Petrolimex General Services
Corporation regarding information disclosure.

Issuance of resolutions from regular Board of Directors Meetings: The Board of Directors has
issued resolutions following its regular meetings.

Coordination with the Supervisory Board: The Board of Directors has maintained strong
collaboration with the Supervisory Board to ensure business operations align with corporate
governance regulations, safeguarding the enterprise’s stability.

The Board of Directors has exercised its governance function strictly within the scope of its
authority and responsibilities as stipulated in the Company Charter.

1.4. Activities of the Board of Directors independent member

In 2024, the company had one independent member of the BODs, Mr. Vo Anh Tuan. He diligently
fulfilled his assigned duties with caution and a strong sense of responsibility. His independent role
contributed significantly to providing constructive opinions and objective evaluations regarding the
company’s strategic direction and decision-making processes. The independent member also played
a crucial role in assessing risk management and protecting shareholder equity, especially the interests
of minority shareholders and other stakeholders. The independent’s key activities included:

Participating in Board meetings and contributing to policy and business strategy formulation.
Supervising governance decisions to ensure shareholder rights.
Proposing solutions to improve corporate governance efficiency.

Reviewing and evaluating the transparency of financial reports and major decisions.

2. Board of Supervisors

2.1. Members and structure of the Board of Supervisors

The Board of Supervisors of PTS Nghe Tinh consists of three members:

Mzr. Tran Anh Tuan — Head of the Supervisory Board
Mzr. Nguyen Tri Dung — Supervisor
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Mr. Thai Van Linh — Supervisor

2.2, Activities of the Board of Supervisors

The Supervisory Board (SB) has carried out its assigned functions and duties with due diligence,
ensuring objectivity, transparency, and compliance with the Company’s Charter, the resolutions of
the General Meeting of Shareholders, the Board of Directors (BOD), and applicable legal regulations.
In 2024, the SB undertook the following tasks:

Developed a structured work plan and assigned specific responsibilities to each member based
on their expertise.

Attended all Board of Directors' meetings, provided recommendations to the BOD and the
Executive Board on matters related to the Company’s operations.

Monitored the implementation and effectiveness of resolutions passed by the 2024 Annual
General Meeting of Shareholders and the Board of Directors. Supervised the activities of the
Board of Directors, the Executive Board, and key management personnel in fulfilling their
assigned responsibilities.

Reviewed financial statements, examined customer receivables, business expenses, labor and
salary costs, investment plans, and provided recommendations to the BOD and Executive
Board regarding corporate governance matters.

Summary of Supervisory Board meetings: Throughout the year, the Supervisory Board held
four official meetings. The attendance rate of its members for regular meetings in 2024 was
as follows:

No. Member Position Tﬁe:;i:eg; Att?:tl:"ce
1 | Mr. Tran Anh Tuan Head of Supervisory Board 4/4 100%
2 | Mr. Thai Van Linh Member 4/4 100%
3 | Mr. Nguyen Tri Dung Member 4/4 100%

Financial Statement Assessment:

-

The Supervisory Board concurs with the content of the Company's Financial Statements as of
December 31, 2024, which have been audited by An Viet Auditing Co., Ltd.

The financial statements fairly and accurately reflect the Company's financial position as of
December 31, 2024, as well as the business performance and cash flow situation for the fiscal
year ending on the same date. The report is in compliance with Vietnamese Accounting
Standards (VAS), the Vietnamese Accounting System (VAS), and other applicable
regulations.

Evaluation of the implementation of the resolutions of the General Meeting of Shareholders,
the Board of Directors’ resolutions, and key tasks

Combined annual report results:
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Table 20: Results of the 2024 Combined Report

%
p— Unit Plan for Actual % of Yeir-
2024 2024 plan over-
Year
- Output
+ Transport m*Km 62,758,581 | 66,798,095 | 106 95
+ Petroleum m?/ton 87,790 91,306 | 104 91
+ Lubricants tons 95 128 | 134 107
+ Gas tons 514 412 80 85
+ Driver Training & Licensing students 7,020 9,225 131 113
- Net R;avenue million VND 1,843,303 | 1,903,828 103 91
- Profit Before Tax million VND 10,370 23,591 227 159
- Profit After Tax Yo 8,656 19,606 227 157
- Profit After Tax/Charter Capital Yo 13.5 305 226 146
- Projected Dividend Payment % 10 15 150 100
- Total Investment Value million VND 36,360 29,948 32 93

Net revenue reached VND 1,903,828 million, achieving 103% of the plan, but decreasing by 9%
compared to the same period last year.

Pre-tax profit amounted to VND 23,591 million, achieving 227% of the plan and increasing by 59%
compared to the previous year. Notably, profit from core business operations accounted for VND
22,511 million, representing 95% of total pre-tax profit.

After-tax profit stood at VND 19,606 million, meeting 227% of the plan and growing by 57% year-
on-year.

The after-tax profit-to-charter capital ratio reached 30.5%, fulfilling 226% of the target and rising by
46% compared to the previous period.

The proposed dividend payout ratio is 15%, achieving 150% of the plan and remaining unchanged
from 2023.

Assessment of Activities of the Board of Directors:
Operational Performance of the Board of Directors:

- Successfully organized the Annual General Meeting of Shareholders in April 2024, approving
the dividend distribution plan for 2023 in cash, with disbursement scheduled for July 2024.
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Assigned the 2024 comprehensive business plan to the Company.

Completed investment procedures for equipment and vehicles as per the resolutions of the
2024 Annual General Meeting of Sharcholders.

Finalized the process and procedures for appointing a Chief Accountant.

Completed all necessary formalities for transferring the Company’s stock listing from the
Upcom exchange to the HNX exchange, with the first trading session taking place on October
8™ 2024,

Conducted four regular meetings and issued nine resolutions over the year.

Implementation of the Board of Directors’ Resolutions and Key Tasks:

The Company successfully distributed profits for 2023 and paid dividends to shareholders in
accordance with the resolutions of the 2024 Annual General Meeting of Shareholders.

Entered into an agreement with An Viet Auditing Co., Ltd., as per the resolution of the 2024
Annual General Meeting of Shareholders, to conduct audits of both the Company’s semi-
annual and annual financial statements for 2024.

Executed remuneration payments to the Board of Directors and the Supervisory Board as
approved by the 2024 Annual General Meeting of Shareholders.

Successfully achieved key financial targets set by the General Meeting of Shareholders,
including revenue, after-tax profit, return on equity, and dividend distribution.

The Supervisory Board assessed that the activities of the Board of Directors in 2024 were fully
compliant with legal regulations and the Company’s Charter, effectively meeting business
operational requirements. The resolutions and decisions issued by the Board of Directors were within

its legal authority and aligned with corporate governance principles.

Evaluation of Coordination between the Supervisory Board, Board of Directors, Executive
Management, and Shareholders

Throughout 2024, the Supervisory Board was provided with comprehensive information
regarding resolutions and decisions issued by the Board of Directors, and its members were
invited to attend all regular Board meetings.

The Supervisory Board collaborated with the Executive Management team to review and
balance transportation capacity and accounts receivable. It finalized reports after
incorporating feedback from the Board of Directors.

Participated in ad hoc inspections, quarterly and annual inventory checks at petroleum retail
outlets, and periodic business activity audits at the PTS Driver Training and Testing Center.

Regarding shareholders: Throughout the year, the Supervisory Board did not receive any
complaints from shareholders concerning the Company’s operations or the governance of the
Board of Directors and Executive Management.
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Overall, during the execution of its duties, the Supervisory Board received full cooperation and
support from the Board of Directors, Executive Management, and relevant departments, enabling it

to fulfill its responsibilities effectively.

Recommendations

Strengthen direct and unannounced inspections to ensure effective fire prevention and control
(FPCC) measures during the operation and business activities of petroleum stations. Enhance
risk management in invoice issuance and administration at retail outlets, ensuring invoices
are issued to the correct buyers and in alignment with each transaction.

Maximize transportation capacity utilization, limiting outsourced contracts strictly to cases
where external logistics are essential.

Continue identifying potential land reserves for establishing new petroleum stations to expand
the retail network in line with the Group’s strategic direction.

Conduct in-depth analysis and evaluation of the efficiency of invested assets and leased retail
locations. Optimize asset and capital structures to ensure safe and effective financial
utilization.

Despite implementing profit-based incentives for the gas business center, it is crucial to
reassess the commercial viability of this product segment. Gas sales have experienced
continuous declines over the years, while accounts receivable remain high with extended
payment periods.

Allocate investment resources for infrastructure and human resources, further enhancing

competitiveness compared to the remaining 11 centers in the province.

While the Company has made significant strides in digital transformation, further investments
in technology, technical systems, and cybersecurity infrastructure are essential to safeguard
data integrity and corporate information systems.

3. Transactions, remunerations and benefits of the Board of Directors; Board of Management

and Board of Supervisors

3.1. Salary, rewards, remuneration and benefits

The structure and details of salaries, bonuses, remuneration, and other benefits for each member of
the Board of Directors, the Supervisory Board, the General Director, and the Company's management
team are fully disclosed in the audited 2024 combined financial report. This information has been

published in full compliance with legal regulations. The details are as follows:

Table 21: Details of salary, bonus and remuneration payment in 2024

Salary Salary

Full name Position
structunre structure

Mr. Hoang Cong Thanh | Chairman 833,600,000 | 103,950,000
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Mr. Manh Xuan Hung B-E)ard Member  cum 749.145.456 | 93,450,000
Director
Mr. Dao Ngoc Tien Bt.)ard Member cum Deputy 599,545,455 74.812.500
Director
Board | Mr. Hoang Van Tuyen | Non-Executive Board 15,390,000 4,488,750
of Member
Diéctors . g :
Ms. Nguyen Thi Thanh | Non-Executive Board 104,310,000 | 10,473,750
Tam Member
t Board
Mr. Vo Anh Tuan Independen oar 119,700,000 14,962,500
Member
Total: 06 persons
Mr. Tran Anh Tuan Head of Supervisory Board | 599,545,455 74,812,500
Supervi | Mr. Thai Van Linh Board Member 95,760,000 | 11,970,000
sory
Board | Mr- Nguyen Tri Dung Board Member 95,760,000 11,970,000
Total: 03 persons
Mr. Manh Xuan Hung Company Director 749,145,456 | 93,450,000
Mr. Truong Hong Toan | Company Deputy Director | 391,159,091 74,812,500
Board
of Mr. Tran Thanh Son Company Deputy Director | 599,545,455 | 74,812,500
Manag | Mr. Nguyen Hong Lam | Company Deputy Director | 509,545,455 | 74,812,500
ment
Mr. Dao Ngoc Tien Company Deputy Director 599,545,455 74,812,500
Total: 05 persons
Chief | Mr. Nguyen Duy Khanh | Chief Accountant 110,313,000 | 110,313,000
Account
ant Total: 01 persons

3.2. Share transactions by internal shareholders

Table 22: Insider stock trading

Transactio
0. n executor

Relations Number of shares
hip with owned at the
internal beginning of the
persons period

Number of shares
owned at the end of
the period

Reasons for
increasing,
decreasing

(buying, sel
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ling,
Number | Percentag | Number | Percentag | converting,
of shares e of shares e rewarding,
ete.)
Mr N Deput -
p | rrewen | VEPUY - s969 | 009% | 8467 | 0.13% | Buying

Hong Lam | Director

3.3. Contracts or transactions with internal shareholders

None

3.4. Assessing the Implementation of regulations on corporate governance
Overview of Corporate Governance Compliance

The company consistently adheres to all prevailing legal regulations on corporate governance,
including the Law on Enterprises, the Law on Securities, and the regulations of the State Securities
Commission and the Hanoi Stock Exchange. Our corporate governance system is structured to ensure
transparency, efficiency, and alignment with best practices, enhancing shareholder value and
ensuring the company's sustainable development.

In 2024, the company fully complied with corporate governance obligations, including organizing
the General Meeting of Shareholders in accordance with regulations, ensuring transparency in
information disclosure, protecting shareholder rights, and strengthening the supervisory role of the
Board of Directors.

Evaluation of investor relations (IR) activities

Since PTX's stock was officially listed for trading in 2017, the company has consistently prioritized
comprehensive and timely information disclosure in the stock market. The Investor Relations (IR)
department ensures the accurate and complete publication of financial reports, corporate governance
disclosures, and both periodic and extraordinary reports. Additionally, the company promptly
responds to inquiries from regulatory bodies such as the State Securities Commission and the Stock
Exchange regarding fluctuations in business performance.

Each year, PTX organizes both annual and extraordinary General Meetings of Shareholders,
engaging with numerous domestic investors. These meetings not only serve to report annual business
performance but also provide a platform for the Board of Directors to address investor concerns
regarding company operations, business results, project plans, and strategic directions. This
transparency helps shareholders and investors gain a comprehensive understanding of PTX.

Furthermore, the company actively welcomes constructive feedback from sharcholders to shape its
medium- and long-term development strategies.

For up-to-date and complete information on PTX, shareholders and investors can visit the company’s
website:https://ptsnghetinh.petrolimex.com.vn/vi.html (Investor Relations section).
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The IR department remains committed to ensuring the reliability, accuracy, and timeliness of all
information provided to shareholders and investors. PTX also proactively discloses all transactions
involving related parties through official disclosure channels in compliance with legal regulations.

IR Development Strategy for 2025.

Investor Relations (IR) activities are identified as a strategic priority for PTX, playing a crucial role
in enhancing the company’s presence in the stock market. Strengthening and improving IR quality is
also a key step toward achieving the General Meeting of Shareholders' goal of successfully listing
PTX shares on the Vietnam Stock Exchange. Thus, PTX’s IR strategy in 2025 will focus on the
following objectives:

- Expanding and strengthening communication channels:

+ Enhancing the quality of information provided to shareholders, investors, partners, and
customers.

+ Maximizing the effectiveness of existing communication channels: Company website,
annual reports, periodic newsletters, and traditional media.

+ Exploring new communication channels: Social media platforms, online investment
forums (domestic and international), and international financial platforms.

- Professionalizing and optimizing IR activities:

+ Further improving the transparency and quality of the Annual Report and Sustainability
Report for 2025.

+ Actively collaborating with relevant departments to update business performance
information and provide timely disclosures to investors via the corporate website.

Report on Corporate Governance Implementation Based on the ASEAN Corporate
Governance Scorecard

Corporate governance has always been a key objective for PTX, aiming to enhance investor
confidence and attract stable and sustainable investment capital. In 2024, the company shifted its
focus inward, restructuring its operational model, refining its internal mechanisms, and strengthening
its foundations in human resources and finance to enhance corporate governance capacity and
efficiency. As part of this effort, PTX has adopted the ASEAN Corporate Governance Scorecard as
a benchmark for evaluation. This scorecard is expected to help improve corporate governance
practices, enhance competitiveness, promote corporate transparency, and increase the company's
attractiveness to investors and capital markets.

Scoring Criteria:

(1) Fully compliant with best practices

(2) Partially implemented but not yet fully aligned with best practices
(3) Not yet implemented according to best practices

(4) Not applicable

76



LL

. *sSurjeaur Jap[oyaIBys [B13Ud3 WIdA0S Jey) ‘saanpadoad
Sunoa Suipnpur ‘se[na 9y jo psuriojul aq pnoys pue supsawl JIp[oyareys [eIaudd ur oA pue ur £[PANIIYJ Ayedpnaed o) Y3y €'V

Jopey) Auedwo))

o1 Jo gI SPMY ul pawendng ¥ v (R PUOMRRE SR S0 BEY

Joyrey) Luedwo)) oy

RPN, i coplavpinbiie. I I [SaIeys [BUONIPPE aNSSI 01 3J0A | TTVY

P9y 81 S9pjoqaleyy
JO Suneajy [BIaULL) A} 910J9q A3ISqam
Auedwioo ay; uo paysod Apduroxd
pue AJ[nJ oIe SJUSWNOOP JURAS[AI [V

I 1 suonen8ay pue 1aley) Luedwoy) Jo JUSPUIY 1’V

:ut ajedronied 03 Y31 2] 2ARY SIIp[oyaleys

Auedwod 2y Jo safueyd jueriodurr 0} pajefaa suolsiAp ul edpnaed 0 JYSLI3YL 7'V

‘sAep 09 UnIm puapIArp a1 pred Luedwod
oy} pip ‘puspialp duog paseyo sey Auedwod
9y} 3sED U] (SPUSPIAIP [BUL} JOJ STuUIRoW [eIoURd
je siopjoyareys Aq paaoldde (1) pue SpUSpIAID
wiIyul Joj pareaap (1) Suraq 19yye sAep (€ UM
pred pue Ajenbs pejesl} 21e sIap[oyaIeys [[B ‘S
1B} ‘Iouuew AW pue ojgeynbo ue ul SPUIPIAIP
(renuue/euy pue wiasjul) Aed Auedwos ay; sso(

"$Z0T ‘G dunf pajep LOAH
-ON-XLd/651 "ON $1030311( JO preog
ayy jo uopnjosay Aq pajusurajduur
‘%SI 3O 9Qmi B B SPUOPIAIP [ I
[ses ¢zoz Jo juawked o) pasoidde
$Z0T ‘61 AvJA UO p[ay SIOpOyareys
Jo Sunesiy [eisUaD) [eNUUY $Z0T YL

SISy JIoployaIeys dseq [V
SHAGTOHAYVHS 40 INTW.LVIYL ATAVLINOA ANY SLHOIY 'V

20T £T0T
BLIALLD spe)
suonsassns ssumpsy Sumpms quil ay3N SId
/SANON ’ Jo smejs ueidwo)

XIWIMOHLId

hmommm._ﬁ:zzqﬁcum:h n
2S[ ADIAYAS ANV NOLLVIHOdSNVH.L HNIL AHON XAWITOY.LAd



8L

SI10}03II(] JO pIeog 2y} JO SIaquIauI
Jo s oy ystqnd  shempe quiy
U3N S.I.d JO s1opjoyaleys JO Suna
[elsuan) [enuuy 2y JO sanui Y]

LDV 1U2221 1S0UI oY)
papuaje (Jaquiatu pIeoq e jou 1 3y J1) 0D 2Y) pue
s1oquiawl preoq [[e jey} asojosip Auedwos ay) sao(

R4

‘Surjoowr ayy Surpuspe
$10J02IL(] JO pieog oy} JO SIaquIow
Jo sy oy ysnqnd sempe quip
oU3N SLdJo siap[oyaieys Jo Sunaap
[eI9U3D) [ENUUY 92U} JO SNUIW Y]

(NDV JU9031 JSOW 91} PIPUSIE oYM SISqUISUI
pieoq jo 3181 2yl asoposip Auedwod 23y sa0g

L'V

"Buneaw ay) JO JUAIU0D Yora
uo Junoa IoJ sajer uolurdo-ou pue
reaoiddesip ‘[eaoxdde s [rejop yuil
9YSN S1d Jo s1op[oyareys Jo Sunes|
[eISUSN) [enuuy 2} JO sSInuUIW Y

JNDV JU2931 jsow
oY) I0J W) epuse YoBa/SUONN[OSAI [[B I0] $3}0A
Surureisqe pue ‘Gunuassip ‘uiaoxdde Surpnjour
syinsax Funjoa 2y osoposip Auedwos 2y} s20(

& 5

‘Buneay a1 Jo A1e191994
oy} Aq paplodar 21k [ pue (Aue
J1) suorurdo mmay) ssardxa 0] spuey
Il 9sSIel ued 10 S3IIRUUONSINY)
USAIT I SIOp[OYRIeys ‘SIopoyaIeys
JO SuneaIN [eIsUSD [enUUY A 1Y

({PapI0231 UAAIS SIomsue pue
sIapjoyaieys Aq pastel suonsanb 3y} pue suonsanb
yse 03 Ayunproddo ayy usA1d a1om s1apjoyareys 3y}
1By} PI0J2I DV U031 1SOW 2} JO Snuiul Y3 o

cev

"0Z70T me asudiajuy
a1 Jo suoisicoid oy yim 90UBPIOOOE
U1 ‘U0[}02]2 J0] UTI 0} SISP[OYaIeys 10
So[Tu pue suonendal Ied[d Sey pIeog
Alosiaradng oyl Jo s1aquaw pue
$1039911(] JO preOg 2y} JO SIAqUIdU JO
Uono3[2 Ay} ‘X 1.d Jo s1epjoyaieys jo
3unesy [eJoUsD [enuuy 70T 31 IV

(Suneow Jo ueys A 210Joq pasn
sampasoid Sunjoa 2y} 2so[asip Auedwod Y} s20(]

VEV

{SIQUOISSTUTUIO0/SI0J0ITIP JO pIeoq
I0] so)epipues djeurwou o} Jy3uU e sIepjoyJeys
Surjjonguos-uou opiaoid Auedwos 2y} s30(Q

£y

{SIAUOISSIWIUIOI /SI0IIAIIP SANINIIX
-Uou 9Y) I0] UONEIdUNWIAI Ul SISBAIUI AUB IO
(SjuaTIN[OtIS IS0 PUB PUIN-UI-]IJoUI(] ‘SIOUBMO[[E
‘s99)) uonersunwal saoidde oy ‘weyn epusfe ue £q
paouapiae ‘Ayunioddo ayy aAey siapjoyareys o

'Y

LUOdTd TVNNY $20Z JH.L
JS[ADIA¥AS ANV NOLLV.LYOdSNYVY.L HNLL IHON XAWITOH.LAd

XIWIMoHLAEd



6L

Jo oopou Ay ur [eaosdde  siopjoyaieys
ammbar yomym wey epusfe yoes 10 uoneurdxd
pue o[euoner oy} apraoid Auedwoo ay3 sao(

FLIEY

'$Z0T ‘61 [udy uo
doejd soye) siopjoyareys jo Funoon
[eJoURD) [eNUUY YL $Z0T ‘6T YoIeN
U0 SUONEBHAUI SPU3sS pue 707 ‘SI
yoley uo s1ySu 0] 21ep Suisopo ay)
‘%70z ‘Lz Arenuqeq uo sjuedionded jo
1S1] 33 107 33ep SuISO[d 2y} SAJUNOUUE
Auedwio) o) ‘si1op[oysreys Jo

Suneay [eleULD) [ENUUY 70T O 1V

(SuoINj0sal
[[e 10} WOH/NDV %21 jsow 2y Juump
udye} S9J0A Yy jo nsar oy} Aep Supom jxou
oy £q ajqeqreae Aorjqnd oxjewr Auedwos oty sa0Qq

Erev

'SINOY 7 UIILAM paounouue
2Ie sIOp[OYaIeyS JO SUNRIN [BloUaD)
[enIUUE 2Y] JO SUOIIN]OSIY PUEB SANUIA]

Suonnjosax
e 10] WOH/WOV Juadar jsow oyl Suump
usye) $9J0A 2y} JO Jnsar oy Aep Jupjiom xou
ayl Aq ajqejreae Apdorgnd axewr Auedwod ayy sa0(

ey

2910 Sununo) 9j0A 2y}
astAradns o3 juasaidal 0] s1apjoyaleys
sayAut yui], SySN S1d ‘s19pjoyareys
Jo 3umnesy [eleulr) [enuue 3y} IV

JNDV 241 e S2]0A 1) 9JBpI[eA 10/pUB
junod o} (s1030adsur/siasunynios) Apred juapuadapur

ue pajutodde seq 1 jery asoqosip Auedwos ) se0(

Irev

‘(worurdo
ou ‘oaoiddesip ‘oaocrdde) uoruido
gunoa yoea 0] JUIpIOdIE | SPIED
3unop,, Sursn way woissmuqns,aodal
yoedo 03  Sumpioooe  Supeow
9y} Je SONSSI UQ 2)0A SI2P[OY2IeYS

LNDV
U203 1SOW 2] 1e SUOIN[OS3I [[ J0] (Spuey JO MOYS
£q 03 pasoddo se) [jod £q aj0a Luedwoo ay piq

orev

quIL AYSN
S1d e PALINDO0 J0U SeYy 9Sed SIYL

Jenuasqe ur Sunjoa mofe Auedwoos ay) sa0g

6LV

"Bunesw
oy Surpuane I039211(J [eI2UD) ) pue

LHO4dTH TVANNY 202 dH.L
JS[AD1AYAS ANV NOLLV.LYOJSNVHL HNLL FHON XAWIT0U.LAd

XIWMoxlId




08

y3noiy) '3°3) sareys JO SSB[d YIed 0] paydee S)ysL
‘98B0 SIY) P + Sunjoa oy eswijqnd Auedwod 2y} saop ‘sareys g

paisjunodua jou sey yuil ay3N S.1d Jo sse[o suo uey) asow sey Auedwod ay dISYM
Ioprey) GERAmOA |

Auedwo)) 2y} JO 7] 9[OIMY ‘g asne[) I I auo Aues Luedwod a1 Jo 218YS UOUIWIOD [oBd S20(]

§1y311 Supoa pue saxeqs ‘1'qd

SYAATOHAAVHS 40 INFNLYVTIL A19VLINOA ‘9

(SBunoaw [e1ouad puokaq Auedwod
Z % o s oFefus 01 s1opjoyeIleys oFeinooud 'SV
01 soonoexrd sy asoposip Auedwiod 9y se0(

"SOTITATIOR SUOTIR[I JOISIAUL
ydnoxy suuopad yurp 2ySN SL1d

‘Pa1e)I[198) 3 PINOYS ‘S10}SIAUI [eucnMINsul SuIpnoul ‘s1apjoyaleys e Aq s3y3rt djysiaumo Jo ISPIAXI YL SV

¢2ou1d uonoesuexn
oy} Jo ssouarej oy} 2jenjead 03 Ayued juspuadspur
¥ v ue yurodde Auedwiod ay) JO SIQUOISSIUWILIOI/SI0IAP | ['H'V
Jo pieoq oy seop ‘[eaoxdde siopjoyareys Surnnbal
$I9A023e) Jo/pue suonismboe ‘s1odiaw Jo sased U]

*2880 SIY}
peIojunoous jou sey yui] ay8N SId

Juuew Jusdedsues) pue JUIIJD UE Ul UOHIUNJ 0} PIMO[[E 3q P[NOYS [01JU0I 3)e10d.100 10] SIPHIBIA *p'V

soprurno)) SumzruediQ
oy Aq peredord axeuuOopsang)
ay} yZnoiy) payse o2q ued saunbur
jsuonsenb  ‘momippe uy (uoturdo
ou ‘9ai3esip ‘eai18e) uorurdo Junoa I [
yoea o0} Suiprodoe pie) IJunoA,,
oy Sursn wen uonejussaidprodax
yoea 0}  Suipioooe  Fupeow
Ayl 1B SINSST UO )0A SIIP[OYdILYS

[a8vuao1ad ureiao B 07 10afqns s3uneswr
[erousd 10j jsenbar o3 Jospue sSupeowr [eI1oULS
Jo epuafe oy uo sjwey 20e[d 01 SIepjoyaIRYS
103 Apumpoddo 2y 2418 Auedwoo ay3 ss0(Q

SI'EV

[iuaurie)s
Fukuedwoooe 2y} Io/puB  SIEMNAII/ANDV

XEWITOMLIL

LY04dTd TVNNNY $Z0Z TFH.L '
9S[ ADIAYAS ANV NOLLV.LHOJSNVY.L HNLL IHON XAWITOH.LAd



18

‘pajiqiyoad aq pynoys Surjeap-J[os JAISNqE pue SUIPE.I) JIPISU] ‘€'q

*2)1SqA M
sAuedwo) oyp uo punoj Afised
pue paysiqnd sAemfe sI (SJUaWNI0P
Suneawr) uuoy A2UI0NY JO Iamod 2l
‘uonippe Uy "s1ap[oyareys Jo Junaa
[eI2U2D) 2U) 0} UORIAUL U} Yim
1038 ST WO AQWIONY JO 1Mo 91Ul

(a]qeieae £[1ses apew sjuawmoop Axold a3 219\

¢cd

"2SED SIY)
paisjunoous jou sey yury aysN S1d

Jpaunuap! Ajreapd jusunurodde
-a1juaunuiodde  Bup[ess sio)pne A  AIy

YT

"PR103]2 2q 0} SI2qUIAW
o) Jo uoneuuojur [eswyderSorq
[y seysyqnd  yuil YN SId

SPapnjaul
UO01}99[2-21/u0d9[d Surjess ur (seruedurod paysi
Jayjo ur sdrysiojoaap pue ‘eousrradxs Juaunurodde
18Ij Jo 2jep ‘uonedsyienb onuapeoe ‘ofe jseI|
J2 ) SIOUOISSIWIUIOY/SI0J0RIp JO sa[goid oty a1y

(A |

:SpIwjap SuIn0]]0f Y] dADY SADINIAI/WO Y JO 22110U 2Y] S30(T

"asawewIdl A pue ysiug :saSenJue|
70 W swployareys Jo  Suneepy
[eIoUAN) 21} JO SJUSWINOOP PUE 201)OU
oy Supuswsjdun A[my pue Suipng
Jo ssaooxd a ur st quil oydN SId

L UOISIOA
93en3ue[-[e20] 2y} Se Jyep awes Ayl uo paysigqnd
pue ysySug ojur pajejsuen ANy SIENON/NOV
JUa231 js0wr 2y} Jo 2dpou sAuedwos ayy Ay

[ara:!

"sjuajuod pasosdde ot [je Surmoys
S1 sIap[oyaleyS JO SuneoN [eIousD)
oyl jo uwonnjosey oy ‘Apusim)

JUonN|OSaI Jwes Ay)
OJUI SUId)I [BI2A3S JO Surjpung ou st 213y) “2'1 ‘wayl
ouo A[uo yum [eop Sunesw [erousd [enuue Juadl
1SOW 3Y) JB PI[qe] SUOHN[OSAI Y} JO [oed sa0(]

Ied

DYV Jo3anoN "7'd

((9118qom s J01e[N321 21
JaBueyoxa }o01s 2y jspodal / a1sqam Auedurods oty

XIWITOHLIL

LHOddd TVANNY ¥20Z dJH.L
OSI ADIAYAS ANY NOLLY.LHOdSNVY.L HNLL AHON XTWITOH LAd




(4]

aIe EYEN
uym  2J0A 0}
pP2MO[[e Jou 1B
nq pajedronted
quiL 943N SLd SIS M
jo  siopanq | PV L SHOROUSUER JO SORIALIE {PR12I[JU0D 218 A9y uaym BpuUaFe
o Teoq | 98 U2} UYM 2J0A O} PIMO[[E :
3 pieoq sy sam i capdisnand ou3 Iernonred e U0 UOISSNOSIP pieoq 3y ul Junedronted -
a1} JO SIaqUIRTAI uo mwo ow.ﬂ_”_ 2 o _N.M.A_u Mﬁr_._o Muzﬁ_m%n_ WO uresqe o) (SI2UOISSIUINIO/SI0IIIIP) SIAqUIdLU tvd
"suone[nday m 120 30 PraoH 9.3 e preoq Suinnbax Lorjod e 2aey Luedwoo oy sso
30URUIAAOD) SUONRNEaY QOUBWISAOL)  [BUISU]
[ewoIu] s Auedwon) 211 JO [§ 2[ONIY G Isne[D)
sAuedwo) 2y
2 If NPy
‘c asne|)
‘S19pjoyaleys Jo uneapy (SI1apjoyaleys
[eJouan) jsareau ay} je suonem3ay pue Auedwoo 2y jo s)samdul 382q Iy ul e
J0UBUIDAOLD)  [BWIU] 23 0] A9U) JoIayM SUTULIANAP 0] ST Y [BHIBW MIIARI0) | ZTH'd
uoistaold siyy Surppe uo suorurdo 10 SIQUOISSTWILOI/SI0}0IIP Juapuadopul JO 230D
Sunjse 1opisuod [[m yuil 2uySN S1d e Suumbar Aorjod e oaey Auedwod 2y} saoq
JAuedwoo
*SUOIIBINTSY SOUBIISAOL) [BUIdU] Ayl YIM 1S2I31UL JO SIOIJUOD Aue pue SUOOBSUEH -
s Aueduro)) a3 Jo [ € S[ONIY ‘g asne[) Ul S)S2IOJUI  JUBAJ[AI  ISO[ISIP 0} SIdqUIdW I'v'd
pieog Suumbar Lorjod & aaey Auedwos ay) saoq
*S3AIINIIXI A3 pue s10323.11p Aq suopdesuey) Kaed pajepRy p'd
Ioyreyn) Auedwo) oy pue D1 (SAep
_ . < P R et ssauIsnq ¢ uryim sareys Auedwod ur sgurjeap Iy e
LL/OZ0T/96 FEMALD G 1R 1odar 03 paJinbal SIQUOISSIWIWIOD / SIOJIAIIP ) ATy
-SUOIEINS Y SOULWIOACE) [EUIANY] Juoneuuoju orjqnd-uou woij Funyord
# Mo 0T Yo T SIORR L2oanE wolj sesko[dwa pue siequiow pieog Suniqiyord red
' ) SRITESIRY T 10 suone[ngai 1o/pue sarorjod asey Aueduwos a1} saog
LYOdTH TYNNNY #2002 FH.L

0S[ADIAYAS ANV NOLLV.LYOdSNVH.L HNILL FHON XdWIT04.Ldd




€8

P — ” uawrdoraaap ajqeure)sns unouroid
S Mhuummm m J:M €20z 20 1M JUSISISUOD ST JO A[pUsly A[[JUSUIUOIIAUS SI €10
: kil UL 93N SLd ureyd anjeA sji Jey) 2nsud 03 spoye s Auedwoos ay],
"SJUSWIN20P ) .
purnposoad [ewism sAuudiios SYL iSainpaooid uorjoajaes Jo0joenuodrarddng 7o B |
‘suonerado s Auedwios
oy} Ul PIemoId  SIUIWNI0p (PIRJ[aM SIQUIOSND SSaIppe .
ur pue uodoy [enuuy €zOZ 2P 03 §1107J2 s Aueduwiod a1y Jo 2doos pue 30UISIXI AL Fro
ut ansst siy) payuasaid yuil aySN SI1d
sasiadiayua

punos Afferueuy jo Aqeure)sns ay; pue ‘sqol ‘yypeam Supeasd uj siapjoyeye)s pue suonelodiod udsdamiaq uonerddo-0d AnIE AFLINOIUI
pue spuawzlife [enynu Y3noay} 10 me| Aq PIYSI[qe)s3 SIIP[OYaYe)s JO S)YSLI 3y} ISTuF023.1 PINOYS HI0AMIWIELJ IIUBUIIA03 deaodiod a4 ‘T°D

SHAATOHAMV.LS 40 AT0¥ dHL D

*SUONEINFIY 9OUBLISAOL) [RUIAU]
s Auedwro)) oy} Jo [ € SOV ‘L asne[)

(SIop[OY2aleys PAISAIUISIP
Aq opew uoisiodp 2y} s1 ‘jeaoidde siopioyareys
Suumbax suonoesueny Aued pajejar jo 9sed uf

I'sd

*a5B0 ST}
paisjunoous jou sey yuil SYSN SLd

{ypSua] swire je pue
IreJ axe Aoyj Jey) 2.1nsus 0] ABm B 4ons Ul pajonpuod
are SIqY eyl osopsip Auedwos oy} sso(g

Ied

SUONIE JAISNQE WoJJ SIIp[oyaleys ALiouiu Sundoad ‘s d

‘SUORRINSaY OUBLIIAOL) [BUISU]
s,Auedwo)) oY) Jo | ¢ SjoNTY ‘p 9sne|)

¢,S9)el 1o)IeW JB pue SIseq JISua] s,uLe je
pajonpuod 3uraq a1e Aay) jey) Sunmsud Jo 29130esd
ST} SUIPPIQIO] 19U SISQUOISSIUIWIO) PUE SI0}0AIIP
0} sueo] uo s3mrod aaey Auedwoo oy} Sa0(]

vyd

"SJSAIBYUT YIIM
PIJUuod ey
STOI}ORSURI)

o sapIAnoe

LHOddd TVIINNY ¥202 JH.L

2SI ADIAYAS ANV NOLLY.LYOdSNVY.L HNIL FHON XIWITOYLAd

EIWITOHLIL



12

(s99Kodwa sy 10] sourerSord

‘astadreyuo a1 Jo sarorjod Suneredo I I yjuswdofaasp  pue Bumuren uo seopoerd pue | 7€)
[ewoyur pue suoneonqnd orporiod sarorjod a3 asojosip Apardxs Auedurod ay sa0Qg
‘spjodey [enuuy oy Ul SIUSIUOD 4s0akodwo
asayy sajels Apres[o yuil AYsSN S1d I 1 $J1 10J Iej[am pue Kjajes ‘yiesy uo seonoeid pue I'E9

sororjod 213 9sojasip Apordxe Luedwos 2y seo(

‘dojaaap 03 panmuriad aq pynoys uoneddnaed ssdfojdurd 10] swSTUBYIIIA "€

(SIy3u1 111 Jo uone|ora a[qissod 1oy sjurejduiod
10/pue SUIOUOD I 9910A 0} 9sn ued (932 orqnd
1 I [e1ou2d ‘sianddns ‘siowolsno "§°9) SIIP[OYINEIS 1’20
yorgm  oday [enuuy  Jo  9ysgam s Auedwod
o e1A s[relap joeju0o apraoid Auedwoo ay) seoqg

‘syrodai jenuue
pue suopesijqnd I9}J9[SMOU J0)SIAUL
o1porad ‘9)Isqap 2y} UO UOTIRULIOUl
pejuoo sepraoid yurp 9uySN SId

"SIy Y
JO UONB[OIA I0] SS3IPAI 3ANIIYJR urelqo o3 Hrunjsoddo ay) asey pnoys siapjoyayels ‘me| £q pajrdajoad d1e $38319)Ul IIP[OYIYLIS JIBYAM, 'T°D

Juu0o 1odax
ajeredas e ojur podey Lpiqeureisng
oyp  SBuperedss pue  Suppng
30 ssaooxd oYy ur st yuiy 2udN SId

‘s1eak 3urmor|of 2y ur uonemIal siy)

{,89NSSI [BI20S pue
ré 7 AWOU092/)UdWIUOIIAUD UO SHOLJD S} SISSNOSIP Jey) | LD
uondasaodar sjeredss e aaey Auedwoo 3t s0(]

Buippe 19pIsu0d [[1a YuiL 9Y3N SLd ¢ 4 (popiendages are syySiI SI0NPaId MOH | 91D
‘sanpasoxd
pue suopemfar [ewul s Auedwod _ H (sainpasoxd e

Yyl pue uodoy [enuuy €707 Y pue sswweidord uondnuod-nue sAuedwod oy

ur ansst s1g) pajuasaxd quiy oy3N S1d

oday enuuy €70 2Ul ;orerado Aay) Yorgm Ul SanIUNWILIODd
ut anss1 s1y) pajuasaxd yuiy oySN SId o) Ym JoBIUI 01 spope  sAuedwioo oy

yF1Io

HIAWITOMLI

pmammmi:zzqwmcum:._. '
9S[ ADIAYES ANV NOLLV.LYOdSNVY.L HNLL FHON XAWI'104.L4d



c8

JuswoSeuew 101uds Jo sZulpjoyareys (pawaap)
J0IIPUL pUB 1J9IIp 21} 3S0[dsIp Auedurod a1} 30

v1ra

‘sprodoy
juowedeue)y [enuuy  pue  Ieak

¢ (sI2U01SSTIIII0D)
S10302.1p Io sguipjoyareys (powoap)
JOIIPUL PUB JOIIP 9} 9S0[ISIp Auedurod 3y s30(]

grd

-1 ‘puow-9 2y} Ul [IeI9p Ul JUAUOD
sty paystqnd seq yuil 9ySN SLd

(SIapIoyareys
[enueisqns I1o/pue Jolew jo sguipjoyareys (pawoaap)
JOQIIPUL PUR J02IIP 91} 950[2s1p Auedurod 3y} saog

(210w 10 SuipjoyaIeys
%6 Suipjoy ‘souMO [elogoudq Jo  AIuapl
2y} [eeAal SSUIP[OY2ILYS UO UONBULIOJUI Y} SA0(]

aanjonays digsisusmo juaaedsued] ‘1°q

ADNHIVASNVHL ANV HANSOTOSIA "d

LUOTJeT[B)a] WOIJ INOIARYRQ [eoriaum,/[e3af[1
padoq[e sreaaar oym uosiadseakojdwe ue jo9j01d
01 sampasoid 10 Aorjod e aaey Auedwos ay) s20(

(A4

“UOIE[NOIID [BUILIUT IO] SJUIWINIOP
juswaSeusw QATJENSTUTUIPE

sonsst pue spiing yurl 98N SId

wodax
enuue 10 a1sqam s Aueduwrod ay) vIA S[IBIP 10BJUOD
op1aoid pue mnoraeyeq [esryjaun pue [eda]1 padajre
Surieouod siepjoyayels Joyjo pue saaKojduwe
Kq syurejdwos 10j saumnpasoid SIpnjoul  YoIym
Korjod Surmolq apsmym e aaey Auedwod ay] sao(

I'v'D

sty Surop Joj pastuorduiod 3q jJou p[noys s)Y3L1 J13Y) pue paeoq 3y} 0} sadnaead [eI1YIdun 10 (B3I
INOQE SUIIIUO0I J13Y) 3JedUNUIwI0d £[33.4) 0} 3. 3q P[noys ‘sarpoq 3AnEIJusaLdar 13y} pue dLojdusd [enpraipur Suipnjoul SIIP[OYIYeIs ¥

(S2INSEIW [BIOUEUI] WLIA)-1I0ySs puokaq Auedwod
a1y yo soueuuoprad ay) 10] sjunodoe jey) Aorjod
uornjesuadwoo/premar v oaey Auedwos a1y s9oQg

£t

LA0d3d TVNNNY ¥20Z JH.L
JS[ 4DIAYAS ANV NOLLV.LYOdSNVY.L HNLL FHIN XAWITOH.LAd

XIWIToHLIL




98

JUWAIDIS 30UDULBA0L) 2104004 o)

81071021

JO pieog U} JO JoqUIaW o83 JO UOHBISUNWAI [E10 ], Lza
S1010211(] JO .
pIeog 2y} JO JaqUIaW [oe2 Jo siajewered Jo s[rela(] 9rda
SIQUOISSTUIIO)/SI0)IIP (& JO (saruedwioo
‘noday paist] jo sdiysiojparp 1o Lue pue ‘sousuadxs -
[enuuy 3y Ul payre}ap SI JUU0d ST L jueAs[ar quowmutodde jsiy jo 9jep ‘suonesjijenb scd
onuopeoe “a3e )sed] je) speep [eomydersorg
Lanjod puspialq | +'7°d
SI0JeDIpUI 20UeULIo}Iad [BIOUBULJ-UON ATy
s1oreorpul soueuiojrad [eoURUl] | 7'7°A
"2ISqIM.
s Auedwo)) a1y uo paysod pue Sunsay
SIOpIOY2IEYS O] JO SIUSWINIOp soanoafqo ajerodio) rzda

‘poday [enuuy 2y} Ul PI[Ieldp 2B
Yui1 3Y3N S.1d Jo sue[d pue s[eo3 sy L

‘wiag1 uimog)of ay3 as0posip jiodad jonuup s, unduod ayy saog

ji0day [enuuy jo H1end) ‘7°d

‘spodoy jusureeuey
[enuuy  pue  Ieak-]  ‘yuow-9
3Y) Ul [IBJSP Ul JUIIU0D SIY) paysiqnd
sef yull oySN SId ‘swodey
Jjuswiedeue]y [enuuy pue  IeaA
-1 ‘yjuow-9 9y} ul [IEJ9p Ul JUJUOD
sigy paystqnd seq quip 9ySN SI1d

L(SAS) /(s3dS) Sa[o1yA
jsasudiajua osodind [eads pue samuda juiof
‘sajeIoosse ‘souerpisqns ‘Auedwod Buipjoypusred
oy jo spejep asopsip Auedwoo oy S0

¢1ra

HXIWITOHLIL

LU0ddd TVANNY #207 JHL
DS ADIAYAS ANV NOILLY.LHOdSNVY.L HNIL ZHON XTWIT0¥.LAd




L8

! I Sunaodax Apepend [ 1'9°

S HOLDITUNUIWO02 Jo sapow Bulmojof ayi asn Auvduiod ay) saoq

SUONJEIIUNWLIOD JO WINIPI]N *9°(

"[9AS[ 297 2} pIouUnouuL
jou sey nq Auedwoy Sunipny I I (S99 JIpne 2y} Pa2IXa 93] JIpne-uou 3yl s30d | 7'S'A
Yl yum Joejuod 3y} jo Surudis
oy} poounouue sey Auedwos oyl Z Z JPSO[ISIp $29] JIpne-uol pue 1Ipne 3y} Iy 1's’d

§2214.425 J1IpND
-UOU pup JIPND Y10q 40f pa3n3ua S1 UL 1IPND JWDS Y] 243Y 4

j10day 10jIpny pue I0}Ipne [BUINXY "S'q

Joday fenuuy pue
poday juowddeuBly Ieak-] ‘yyuow 1 I

-9 oy w pajussard yurl sYSN SILd

(sIopisul £q saxeys s Aueduroo

ayp ur Suipen osoposip Auedwod Ay s90q Iva

Auedurod a3 Jo saaeys ur sSurjeap SISUOISSIUINIOD PUE SI0JIII( PV

's1eaK
Sumoroy oy w sarod dofoaap ,, s .H“m.m [eLId)RWI OB JOJ ONJeA PUB AINJBU .
pue oaoudW ‘MOIARI A YUIL ! [ diysuoneya1 ‘owreu 2y) 2so1osip Auedwoos ay3 saoqg ted
OY3N S1Ld ‘oW dwes ) 1y “Iapey)
Auedwo) o1y 03 Suipioooe anssi I ﬂ (S1dd Teuerew Jo [eaoxdde pue maraal —_

sIgy ya sarpdwos yury, 9YySN SId 9y} Burraaoo Lorjod si1 asojosip Auedwod ayy sso0g

(L) suondesuer) L)1ed paje[as Jo Insopsiq ‘€d

JanssI yons yosea
IoJ suosear urerdxe pue Ajnuspn ‘@ouerdwod-uou
1 1 SI 919Y) IoyMm pUB IDUBUIIA0Z 2)e10dI0od JO 9p00 8Td
oy} im douerdwos [ng s Auedwod a1y SuruUuod
juowolels B urejuod podoy [enumy ) s3o(g

‘Hoday [enuuy
Y} ur anssT SIy3 pastes yui 3YSN S.1d

XEWITOMLID

,_Lmommm#_._zzjmaumzp '
981 ADIAYAS ANV NOILLV.LHOdSNVY.L HNLL IHON XAWITOH.LAd



88

"3INJNJ Je3au 3] Ul sl sIy
Suwippe 1epIsu0d [[im Yuil 9Y3N SLd

BIpaW
pue sisA[eue 0} sSurjorq ur papiaoid S[eLINEN

a8a

"Juaju09 siyy sAejdsip
Ay oysqam  syul 9YSN  SLd

(A]10112Nb 189378]) S110d21/S)UAWIAIE]S [RIOUBUL]

'gd

Buimopyof ay uo uoyvuLIoful
appp-0j-dn Bus0pIsIp 231SGam D Ay dundwos ay} saoq

ayisqam Auedwo) 'g°q

‘sprodar jenuue
puUE SJUIUIAJE)S [BIOUBRUIL} S} UI SnsSI
st pajess Aped[d yurl aysN SId

(Aueduroo atjy Jo SISOIJJO JUBAI[I
3y} JIO/puE SIJUOISSIWUIUOI/SIONAP JO pieoq
o} Aq pauutyje spodarjusuIa)e)s [BIoURUlf [enuue
2y} jo uonejussaidal ITej/ssauIle] pue ann Y S|

eLdad

"UOISSIUIWOD)
sopunoeg  2e)S  pue  a3ueyoxy
Noo)s ToueH ‘aysqam  sAuedwo))
oyl uo aswp uo pue Ajny uodai
[enuue syt soysiqnd yuil oy3N SLd

{pu2 Teak [eroueul] U
woly sKep (7] UIPILM Pasea]ar 0dal [enuue oy} S|

TLrda

"UOISSIUILIO)
SaNLNOaS  9JBlS  pue  adueyoxy
30015 1ouey ‘onsqam sAuedwo) ayy
U0 SJUSUISIE)S [BIOUBUI] [enuue L[awn
pue [y ssysyqnd quil 9YSN SLd

A
Teak eroueuy oy woxy sAep Q[ UM pased[al
Juawae)s / 1odar [eroueUl] [EnUUE pajIpne A} a1y

rLd

syrodal [epURTL/[EeNUUE JO 3SLA[.L/IUly APWILL L'

"UOISSTUILIO))
sanumoag 9Jelg  pue  a3ueyoxyg
003§ 1oueH ‘9Isqap sAuedwo]) ay)
uo awn uo pue A[ny woday Apiepreng)
oy soysnqnd  quiy dYSN  SILd

$20U219Ju00 ssaxdy sBuauq vIpaN | #'9°Ad
dugauq spsAfeuy | €9°d
aysqom Auedwio) | 7'9'd

LUO04dTH TVANNY ¥20Z dH.L
2SI 3D1A¥3S ANV NOILV.LY0dSNVY.L HNLL FHON XdWI'TOY.LAd

XEWITOMLIL



68

oY) Syensuowsp A[es[o suonenday
9OUBUIOAOL) [RUISIU] PUE Ja)Iey)) oy

LPa1els A[TES[D SIQUOISSIUIUIOI/SI0}03IIP

"aysgam s, Aueduwoo
oy wo Ay 31 pajsod pue suonem3al
JIM DOUBPIOddE Ul UOHBWLIOJUL
oy} pasunouue sey Yuil SYSN SLd

JO preoq ay) JO sanI[IqIsuodsal pue $3[01 A} JIYTEA erd
¢ Pasojosip [eaordde SIOUOISSIUIUIOD/SIOIIAIIP .

Jo pieoq Suumbor suoisioap jo sodfy oy 21y rd

(Jaureyo pIeoq / Aorjod souetIaA0F T

ojerodioo . s; asoposip  Auedwod 9yl s’oQ

Ao170d 20uvu4a003 21040d102
puv sanijiqisuodsas pivoq pautfop djava;)doiod a2upu42408

amw.odios  puv  sayjiqisuodsad  papoq  pauyap

e,

sapiiqisuodsoy pue sayn( pieoq '1'q

@IVO04d dHL 40 SALLI'TIFISNOdSHY "H

"SIaNI[SMAU
I rem3ar ur juoundedap a[qisuodsal
ay] JO uoneuuIOyuI JorIU0d Ssaysiqnd
os[e qui L SY3N S1d Uonoss Qv pue
1081U0D © SBY 2)Isqam YuI] YSN SI.d

{SuOne[al 10JS3AUI 10] a[qIsuodsal
901JJ0 / 190130 2y} Jo (Jrewie pue ‘xe} ‘ouoyda[a)
‘8-9) s[re1op 1080 3y 250[98Ip Auedwon 3y $80(

Ied

SuoneRI 103JSAAU] *6°(

‘Juajuod s1y) skejdsrp

(UOI3BIO0SSE JO SO[OIMIE PUB WNPURIOWIDUI

Any  ausqam  syuil 2y3N  SId ‘sme[-Aq s Auedwos) uopmnsuod  sAuedwo)) 9¢d
"Juajuod siy) sAejdsip o

Ay ausqam syuLl SYSN SILd WOF fo/puz WOV Jo SiitiN |- s34
“Ju2ju09 ST} sAe[dsip s

Ay oisqam. syuil 9YSN  SLd e
Mau0Y ST sAerdsip yodar [enuue sjqepeojumo | €'8°A

Ay amsqam  syuil 9YSN SId

LHOdHd TVNNNY ¥202 FH.L
JS[ ADIAYAS ANV NOLLY.LYOdSNVH.L HNLL AHON XAWITOd.LAd

NIAWITMOHLED

‘



06

10 ‘meT asudiojuyg oy jo suorsiaold
oy Yum oouerdwros ur Sr o yuip

oySN S1d JO s1030211(] JO pieog 2y}
JO SIaquIauI JO Jaquinu 3y} ‘AQjuaum))

(SISUOISSTIITIO0

/8101021Ip  JO pIeoq oyl JO 9,0S Ise9] e
dn ayew SIOUOISSIWILIO/SI0}0311P Juapuadapul o

¥Td

uomsoduo?) 3 a4nponys pivog

"2JISqa M

-arqnd

{1onpuoa

DS HDIANAS ANV NOILLV.LYOJSNVYH.L HNLL FHON XTWIT10U.LAd

ayy uwo j1 |1 opew 33K jou sey jnq SuLoyUOW 10 SOIYId JO S/2p0d AU} Yym 2ouel[dwod JojUowW €T
ajepdn Aporqnd | paronpuod  sey yullL 3YSN  SLd pue juswajdun 03 ssao0id e aary Aueduros sy} sa0(
ve s s {PPOd 23 YIIM
npuey 30 Ajdwoo 0y pammbar saafojdwis pue juswaFeuew 7TH
SOIE 3O 3P0, ‘LE0ddY TVIINNY 2y ut IOIN9S  ‘SIQUOISSIWIWOY  /SI0JORIIP [ 31y
e BuP[INg 3O | 1u53u00 oy peuonuew qui L oYSN SLd
ss2001d 2y ug 1 [ PSO[osIp .
quil 9Yy3N S1d JONpU0d IO SOMfIa JO 3pad ) JO S[IBIp 3} Iy red
1onpuo?) 40 o1y fo apo)
aInjonays pieoq "7°dA
(ABarens aelodiod oy}
"sgupeawt Jo uonejuawa[dur 91} 29SI9A0 PUE I0JIUOW ‘MITASI | 9'['H
pleog AIeuipioenxd pue Jensal 01 ssaooxd e 2ABY SI0AIIP JO pIROQ 3] S90(]
ySnomp ssacord  matasi/Sunioyuow
pue JuswdoraAap £Sarens (Kenuue jse9] 18 £89180S S Auedwod
o w oedronted sipquaw preog oy Bummeinsr pue Jurdoppasp jo sseooxd oy | STH
ur 3jo1 Surpea] & Aefd s1030211p JO preoq Ay $20(]
Cued ‘Hioday enuuy puv mﬁm%o? (JUUIDIE)S UOISSI .
SAURCIIOD) 8y UO SSoUIS|GHI0D pue uoisia pajepdn ue aary Aueduiod 3yl se0q vl
pue s[relap saysiqnd qury, sySN S1d o
UOISSIA/U01S1 4 21D40d.10))
'$1030311(] JO
pirog 2y Jo seniiqisuodsal pue sa[ol
XIAWIMOHLId
LUOdHH TVINNY ¥20Z FH.L




16

2a171u0107) uoyDSuadwior) ; d11UUL0T) UOHDIIUNUSY

‘s1eak Buimor[oy oy
ur auo Burysijqelsa IOPISUOI [[IM pue
Q2NIWIWOY) [JUUOSISJ B PaysI|qe)sd
1ou sey yul] aY3N SId ‘Apuaum)

(182K 1) SuLINp 221M] }SBI JB 13U SPIUNUO0)

SunjeurtuoN ) pIP ‘08 JI puB PISO[OSIP BdPIWWO) | 71'TH
SunjeuruoN SYyj jo oouepuspe Jupduwr Ay} S|
{20y
SuneurwoN 2yl JO ISLIRYD/QINIONIS d0UBUISACE | [['TH
/22U219J21 JO SULIA] 3Y) 3S0[0sIp Auedwrod ay) sso(
IQUOISSIUIIOd/103011p Juapuadapul .
ue 9apIuIuo)) SuneUILION 3 JO UBWLIIERYD Y} S| ored
{SISUOISSIIUW09/51010311p Juspuadapul Jo Kiolew .
e jo pasudwods w0 JuleulioN Y S| 6ed
Jeanruuo)) SunjeuroN e aaey Auedwod oy s30(] 8Td

221107 SUPDUIUION

‘98BI SIY)
Ul S1039311(] JO pieog 3} JO IaqUISW
€ 2ABY Jou seop yuil y3N SId

¢dnoid ay jo apisino saruedwod
PaISI] JO SpIEOq OM] URBY] 3IOW UO QAIIS OUYM
$1030211p 9AnNNxXa Aue aaey Auedwod ayy sso(

L'Td

*0ye)s A[aes[o quI ]
9y3N SI1d jo suone[ngar soueurasod
[ewI2)ul pue Jaueya Auedwod oy

JAIsnoaue)nuurs ploy ABUl ISUOISSIUIUIOI/I0)0IIP
aAnNoaxe-uouuspuadapur [EnpIAIpUL ue
1e1]) Sjeas pJeoq aA Jo Jwi] € 1as Auedwod ay) sey

9CcH

110Z UT pIE22100§ 20UBUIdA0L) ajeiodio)
NVASY 2y jJo uononponur oy} pajsixe-aid
yorgm uone[sida] Aq panmbal aq JSnul UL} SIBaA
QAIJ QY [ (SISUOISSITUUIOD /SI0J0IIP Juapuadapur
§)J1 I0J Yoed [sIedk 2AI] JO SULR) T IO SS3] 10
SIBQA QuIU Jo Jrwil] ung) e aaey Aueduwos a1 saog

A |

"SISQUISW G() JO [£10)/SI0)0911(]
Jo pieog 2y} Jo Jaquiatu juspuadapur

LYO0dTYd TVNNNY $#20Z FHL
0S[ADIAYES ANV NOILLV.LYOdSNVH.L HNLL FHON XAWITOY.LAd

XIWIMOHLIL

‘



z6

"s1eak Furmor|oy
oY) Ul 9UO FUIYSI[qe)S9 ISPISUOD [[IM
puE 93)IWWOY) JIPNY Ue PIYsI|qe;sd
1ou seq qui SYSN SId ‘Apusimn

QAR 291IIIOD 21} JO SIDUOISSIUIUIOD/SIOIDIIP

juspuadopui oy} jo ouo jsed] e seoq | cCCH
(R_pnuuo))

JIpPNY 94} JO JSMEBUO/AIMONIS IOUBWIIACS20UIdjal | [7'TH
Jo swe) oy osojosip Auedwod ay;  s0(

{IBUOISSIWII0/1039311p Juapuadapul .

ue 29IUIUOD) PNy OYl JO UBULIRYD 3Y} S| 0zzd
(SIoUOISSIIINI0/SI030211p Juapuadapur Jo

Ajuiolewr e yIim SISUOISSIUIWIOD/SIOJIRIIP 9ANN3Xa | 61°TH
-uou Jo A[21nus pasuduwos sapIuuwo)) JIpny ayj §|

¢eanIuwo)) ypny ue aAey Auedwoo oy} seoq | 81°TH

2211110 INPNY

's1eak Surmofjo] ayy ur 31 Burysijqelss
ISPISUOD  [[IM  puEB  29)IUIIOY)
UOHRISUNWIY e paysijqelsa
lou sey yuil oYSN SId ‘Apusim)

(Ieak ay) Suunp
20IM] JSBI] JB 103U 2IIWWO.) UOHEBISUNIY
S PP ‘0S JI “puEB  PIsO[ISIp  QdpIUWOD
UONRISUNWSY 2Y} JO 20uepuape Jumpesw 2y S|

LI'TH

{990 )
UOHEIUNWIY 9Y) JO JOHEBYD /SINJONIS 90UBUIIAOST
/90U2IJAI JO SULID) 31} 250[ISIp Auedwod ay) sa0(]

9I'zd

{JOUOISSIUIIO)/10302.11p Juapuadapul
e 99110 ) UONBISUNIIDY I} JO UBULIEYD 9] S|

SI'TH

{, SIQUOISSIUIWIO)/$1010211p Juapuadapur Jo Luofew
B U} SISUOISSIUIUIO)/SIOJRIP IANNIIXI-UOU JO
Aamus pasuduros sanIwiwo)) uoneIuNWSy 3y |

v1'cd

Jeauwo)
vonerounwy e oaey Auvedwod 9y  seoq

1 A |

LHOdTH TVANNY 202 JHL
2S[AD1AYAS ANV NOILV.LYOJSNVY.L HNLL IHON XAWIT0d.LAd

XAWITOHLIL



uonvULIOfill 0] SS320F

"UOLISILID SIy} pajuswajduur

uoasald saAnNO2X9 AU INOYIM 182K 2)

a1 21052q ue[d s10302J1(T JO pivog ©
saredaxd quiy oysN SId “reak A10Ag

: Burmp souo 1se9] JB A[o1eIedas 190w Auedwod Ay s'ed
4001 6% YL uﬁ—wz SlLd m_..ﬁnm.ﬂzu JO SIQUOISSTUWIWIOD/SI0INALP 2ANNIIXI-UOU 3y} pIJ
/SUDISIDAp pPIe0q JOJ €/T ISBI I8 .
Jo wironb wnurrurur e anmbax Aueduros ay) sao ved
poday jaeaAk o)
[enuuy pue uodoy juswoFeuepy Surmp ppoy sSuneaw preoq oy [[e JO 9SG/ 189 je N |
ay) ur paqrelap sey yurl 2uysSN S1d Papu2jje SI2UOISSIUWIUIOI/SIOIAIIP 3Y) JO Yoed SeH
(Teak oY) SuLmp Sawil] XIS 1Sed| .
J€ 199Ul SIQUOISSIUILIO/SI0J0RIIP JO pIe0q 24} S20(] ced
podal [enuue a1
ur 31 sprodal pue Jeak [eOSI] ) JO We)s {Te2A Te1OURUL} JO 1IB)S a1} e

210J9q pPa[nNpayos SunasUI SI0J03IIP JO pIe0q Y] oIy

20UDpUBIID pUp STULPUL PADOG

$35832044 paeogq ‘€

(IOJIpNE [BUI2)X? 21} JO [eAOWRI pue ‘Jusunurodde

) U0 UOpEpUAWNUOdAI 10] Ayjiqisuodsar | $7'7H
Arewrd  2ABy  d9pIwwo)) jpny 2yl sdo(g

(Teak 23 Sunnp sawuy Inoj jse9 je
192W 23PTWOY) JIPNY Y3 PIP “0S JI ‘pue paso[dsip | ¢ 7H

99IWIWI0)) PNy A1 JO 2ouBpuUAIE SUNISW Y S|

J(2ouanradxa
1o uonedrjirenb Sununoooe) asniadxs Sununodde

LY0ddd TVANNY ¥202 FH.L
JS[ADIAYES NV NOILLV.LYOdSNVY.L HNLL FHON XAWIT0d.LAd

XIWMoHL3-



6

SL2IIDU UOTDABUNIUDY

NS S Aueduro)
9} U0 UONIIS SUONEB[Y J0)SoAU] 3}
ul 3INSO[ISIp [[nJ seq quiL, 3YSN SLd

1107 Ul pIe0a1odg soueidAon ajeiodio)) NYASY
3Y) JO uonANPOXUL Y} PAISIX-21d YoIYM UOTE[SISI]
Aq paaumbal 9q jsnwW WA} SIBIA AL YL

LUyora 7s1edk ¢ Jo wd) B saquosard
uone[sida] asoym  sepunod  ur - samueduwod
pPaisi] 10] SieaA ¢ 10 SIBaA ¢ AI9Ad UOIIJ[R
-a1 0] jo2lqns SIOUOISSIUUITIOY/SIONAIP [[B a1y

LI'Ed

{ SIUOISSTUIIOD,/S1030211p mau Sunurodde
ul pamor]o} $s9001d a1y aquiosap Auedwod 3y} pi

ored

(SISUOISSTUIUIOD/SIOJOAIIP MU Furo9]9s
Ul pasn BLISJLD o) 9s0[asIp Auedwod ayy ss0Q

6'eHd

UOI3] -2y _.G.m..u SJUUPUIO

ddy pipog

"22UeuIaA03 2je10dios Jo 2on0exd
pue siajjew [e8a] Ul paures) Ajrejndal
ore pue [ouuosied peousuadxs ore
oM ‘20UBWIAA0S 2Jerodios Jo 231eYd

ur aidoad 7o sey yuil aYySN SId

(sjuawdo]aaap jueaafal uo jseaiqe 1day sey
pue seonoerd [eureja1oss Auedwod 10 AOUBIUNOIIE
‘@89 ur poureny Arejerdas Auedwoo oy S|

ged

‘sanIiqisuodsal
st Suruoprod ur s1030211(] JO pleog
oy} poddns o) AIejeIoeg ,SI0J0AII(T
Jo pieog oy Suroejdar ooueuraA0l
ojerodion  jo o8mys w opdoad
70 sey Apuenmo yul] AYy3N SId

;sanqisuodsar
sy SuiSreyosip ur pieoq oy Juntoddns
ajox jueoyyrudis e Lepd Arejaroas Auedwos ay) sso(

Led

TIem
Juauoo SIy) seop yurl dY3N SLd

(3uneaw preoq
91} JO 20UBAPE Ul SABP SSIUISN( JALJ SB[ JB PIeoq
2y} 03 papraoxd sFunedW SISUOISSIWITIO/SI0}IRIIP
Jo pieoq 10} siaded  pieoq ary

9tH

XIWMoMLId

LYOdTd TVANNY ¥Z0Z FH.L
JS[ ADIAMAS ANV NOLLV.LHOJSNVYL HNLL FHON XAWIT0H.LAd




§6

Juaunedaq
Upny  [emIajU]  Ue  paysIqe)se
PA jou seq yumy oySN SId

JyIomawiel] jusueSeuewl suysainpasold [0XU0d B
[ewojur punos e ysiqeiss Auedwos oy seoq | 61'¢H
1Y 3184240 HSTY
jeanuuuo)
upny 9y jo jeaordde oy omnbar ionpne | g1°€d
[ewsajul 91 Jo [eaowal pue jusunuiodde 3y seoq
Peso[osip
WLl [eulId)Xa Y} JO Jweu oy} SI ‘passnosino | LTEH
Jt IO paynuepl yIpne [BWIUI JO PEdY A S
,Uono
s | oren

yipne [euraur ajeredas e aaey Auedwoo oty se0(g

Npnp |DUAIIUT

‘sIeak SUIMO[[O] Y} Ul UOLIAILID
STy} Suippe SI9pISUoo YuiT, SYSN S1d

($98NUOQ PaLIaap pue uoisiaoid yoeq
me[o se yons ‘Auedurod 9y} Jo S1sarelul uLa)-3uo|
M SIADNIIXY JIOIUAS PUB SIOJOAIIP SAINIAXD
3y} JO uoneIdUNWAI paseq-soueuLiofrad ay) uSiye
0] spiepue)s J[qemseaws aaey Auedwos oy} sa0(]

c1'ed

"LIOdTY TYNNNY ut Ay
pue [rejap ul sjuasaid yury syaN S1d

{SPATINDIX2 JOTUAS 1) IO/pue
SI0JORIIP JANMOAXA Y] JO UOnEIUNWIAI oY) sA0xdde
§10J03II(] JO pleog 9y} IO SIOP[OYdIEYS Y} O(]

vi'ed

{pasorasip Ao11gnd siequiow preog
SANNOIXI-UOU I0] SINJONNS UOHBISUNWIAI I} S|

tI'eH

04D
9yl pue SIdQUIAW pIeog SANNISXS JOJ ‘SIORIIPUI
soueuoyred uuel-Suo] pue -yoys pue ssiorjod
2AJUROUL JO asn ay) Juipnpour ‘(sxred 1ayo 10
‘sjijouaq punyj-ur ‘uonesuadwod ‘s99)) uonBIAUNIIRL
uo 2onoeid/Aarjod sy esojosip Auedwoos ay) seoq

red

XIWINoHLIL

LY0ddd TVNNNY ¥20Z dH.L
IS ADIAYES ANV NOLLY.LYOdSNVH.L HNLL IHON XAWI'TO4.LAd




96

"SUOTJRINEoY 9OUBILIDAOL) [RILId)U] {Paso[osIp "

sAuedwoy oy w paemndys sy UBULITEYO 21} JO SaNIIqIsuodsal pue $3[o1 3y} a1y e

‘Auedwod . d Sued
24} JO J0JO2II(] [BI2UL) PUB SI0J0AI( gs7ead Zyaed o9 vy cM e ey
JO PIEOg S JO ISqUISW | ‘A[uUSLING ayl Jo QFD Iouwoj e s103021p Ayl jo Aue s|

"UBLLLIIEYD 21} JoU JoUOISSIUImod .

ST S1030211(] JO pIrog 2y} JO I2quIatl /10100mp  juopuadopur  UB  UBLILITBYD Y] S| vl
‘uonen3al sy ¢0dD pue -

s sarpduros Ap3otns quil 2uSN S1d UBULITEYD JO SI[OI oY) 2winsse suosiad JuaIsiip oq I'vd

UDULIIDY?) pADOg

pieog ay3 uo 3jdoad ‘A

"LIOdEY TVNNNY 24
Ul J1 pauonuawI AJ[NJ pue UOLIAILIO SIT)

Qs parjduwioo sey yui] sYSN SI1d

({SWASAS JuseFeurll YSLI/S[01U0D
rewur s Auedwos oYy jo Aoenbspe sy uwo
SuNUAWIUIOd IIPIWWO) JPNY JO SIGUOISSIUIUIOD
/SI01021p JO pIeoq Y] WIOL JUSWIdE)S B UIRIU0D
yodoy DO [enuuy At0ddy [enuuy Ul S0

ced

¢ (omouoaa
‘Teroos ‘rejusworiatie ‘J1 Suipnppur jeuoneisdo
‘reroueury -o'1) 03 pasodxa Afjenrajewr st Auedurod 3
yorym 03 SSu £ 9y asojosip Auedwos ay) sso0q

[CEH

{SUWID)SAS
juowafeuew s pue  (sjonuod  souerjdwoo
pue [eroueurj ‘Teuonerado Jupnjour) S[ONUOD
[euew s Aueduros 9y} JO MIIASI B PIJONPUOd SBY
SIQUOISSTUIIO)/SI0DAIIP JO pIeoq Y} Jey) 3SO[OSIpP
poday 0D [enuuyaloday [enuuy 2yl sa0(g

oTed

{jI0MaweI]
187} JO SSOUIAIOID AU} M3lAal Afpeorpouad pue

LHO0ddd TVIANNY #20Z 3H.L
2S[3D1A¥AS ANV NOLLY.LYO4dSNVY.L HNLL AHON XIWI'TOH.LId

EIWINMoHLI

'



L6

049D
mat e Jo yusunurodde oy 107 saredaid

PUB  WIEB3] UOISSI0ONS 3] sulel)
pue sueid/spying yuil SYySN SId

JJusuaeuewl A3 pue JuUapIsaig
Moyan Suideurpy /OHD Yl JO UOISSI00NS
o) 10 sue[d SIOUOISSIWIIOD/SIOOAIIP JO PIeoq
ayy Moy uo ssasoxd ayj asojasip Auedwiod sy} sa0(

¢SH

aoupuLIofiag puv spuduyuioddy juawaSpunpy 2aundoxg/0d)

*SJUSWNI0P
Auedwoo [ewrsjur Ul payroadg

(seururerford uoneonps [euorssajord snonupuod
10 Suro8-uo puoye 0] SIUOISSIWIUIO/SI0IAIP

"TBQ[0 JOU 28 SIqQUISU
meu 10} sweiford uonejuslIo QY
‘I9A9MOY ‘swa)l podal [enuue ay) ul
UMOUS 9I¢ I0}091I(] [eIUAD)/SI0)0I(T
Jo plrog oyl JO  JUOWISSISSE
ooueunojied 9yl JO SUUOD AL

$93eIN0OJUD e suwrersoxd pue csd
aonjoeld [eryoe pue £orjod e aAey Auedwoo ay seog
¢, SISUOISSTWILIOY/SIOJOAIIP MU 10] "
sounrerSord uonejusrio saey Auedwos ay) sa0(] rsd
juawdolana(g sio10241J

soueurio)ad paeog *s'H

'S10J098 2J1S9 [£AI PUE JUSUIISIAUL
o W 20uouadxe  JAISUIXD
2ARY SISQUIDWI PIBOY IAIINIIX3-UON

jut Sunerado
st Auedwod ayy Jey) J0302s Jofewr oy) ul 2ouUsLIadX
guryrom  Joud  2ABY  JAUOISSIWIIOD/I0JDAIIP
QAINOIXI-UOU auo Isea| 1e se0(

ovd

m.m.mutm_mm_bﬂsanu pun sprxysg

‘252
SIy} 9ABY jou $90p Yuil SYSN SLd

4PaULJAP UIq 01 IIY/SIY Sey
pue 1030211 Juapuadapu] Jo1ueg pes] e pajutodde
pieog 2 sey ‘yuspuadapul jou s1 ueuLrey)) Y I

S

A0122.41(T Juapuadapur ppa7

LUOdTH TVANNY #2202 HH.L
JS[ 3DIA¥AS ANV NOLLY.LYOdSNVH.L HNLL FHON XAWI'T04.LAd

XIWIMoslsd




86

SAUALISSasse
oyl 10] pamo[oj ssecoxd pue eBUAUD Y}
9SO[OSIP PUB SIIPIWIIOI PIEOq 1) JO JUSLISSISSE
ooueuniojred [enuue ue jonpuod Auedwod 3y} pig

LSH

psiv.ddy

EENIUI el

‘s1eak SUIMO[[0]
3y ur euayIo/sampasold dojassp pue
SJEN[BAS ‘M3IASI [[IM YULL 9Y3N SId

{JUOLISSISSE Y} I0] Pamo[[o] ssaooid pue
BLISJIID O} 2SO[OSIP PUB SISUOISSIUIUION/SIOIDAIIP
[enprArpur ay) Jo JUSUISSaSSe
ooueunopad [enuue ue jonpuod Kuedwos ayl pIg

9¢d

Jpsipaddy 4012207

{uauISsasse Al
10} Pamo][0} $s220id pue BLIJLIO 9} ISO[ISIP pue
SIQUOISSTWIIOY/SI0JIIP JO PIROQ 31} JO JUSLISSISSE
souruIojied [enuue ue jonpuod Auedwod 3y P

sSH

DSIDA

ddy pivog

Te1op
ur pajussard st [YOIHT TYNNNY

{IUapIsald /1030211 3uiSeueA/OHD
3yl Jo juswssasse 2oueuLiopod  [enuue  ue
JONPUOD SISUOISSTUIWIO)/SIO}IAIP JO PIE0q Y} S0

ved

LH0ddd TVANNY #Z202 FHL
JS[ ADIA¥AS ANV NOLLV.LYOJSNVY.L HNLL FHON XIWI'TOU.LAd

XIAWIToHLTd



) PETROLIMEX NGHE TINH TRANSPORTATION AND SERVICE JSC
THE 2024 ANNUAL REPORT

PETROLIMEX

V1. Financial statements

1. Auditor’s opinions

Opinion of An Viet Auditing Co., Ltd. — The Auditing Firm Conducting the Audit of the 2024
Financial Statements (Report No. 17/2025/KT-AV3-TC):

“In our opinion, the combined financial statements present fairly, in all material respects, the financial
position of Petrolimex Nghe Tinh Transportation and Services Joint Stock Company as of December
31%, 2024, as well as the results of its operations and cash flows for the fiscal year then ended, in
accordance with Vietnamese Accounting Standards, the Vietnamese Enterprise Accounting System,
and relevant legal regulations on the preparation and presentation of combined financial statements.”

2. Audited financial statements

The audited 2024 combined financial statements of the Company are attached to this Report.

Recipienis: PETROLIMEX NGHE TINH TRANSPORTATION

- Archived; AND SERVICES JOINT STOCK COMPANY

- As stated above. Legal representative

EHAIRMAN OF THE BOARD

HOANG CONG THANH
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