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MESSAGE 
FROM THE CHAIRMAN 
OF THE BOARD OF 
DIRECTORS

The year 2025 concluded in a context where 

Vietnam’s pharmaceutical industry continued to face 

numerous challenges alongside opportunities. 

Pressure from macroeconomic fluctuations, rising 

input costs, increasingly stringent quality standards, 

and fierce market competition have significantly 

impacted the production and business operations of 

enterprises in the industry.

However, with the trend of an aging population and 

increasing public awareness of healthcare and health 

protection, the pharmaceutical industry has 

remained a sector with sustainable growth potential 

in the medium and long term. The demand for 

medicines, health supplements, and products with 

clear origins and high quality has continued to remain 

stable,  creating a foundation for business 

development.

In this context, with the close guidance of the Board 

of Directors, the flexible management of the Board of 

Executive, and the unity and tireless efforts of all 

employees, the Company has gradually overcome 

difficulties, maintained stable operations, ensured 

the supply chain, effectively controlled product 

quality, and optimized business performance. The 

results achieved in 2025 have demonstrated the 

correct strategic direction and timely adaptation to 

market fluctuations.

In addition to focusing on its core business activities, 

the Company has continued to improve its 

governance capabilities, strictly adhered to legal 

regulations, and gradually built a foundation for 

susta inable  deve lopment  l inked to  soc ia l 

responsibility and the long-term interests of its 

shareholders.

In 2025, Vietnam Medicinal Materials Joint Stock 

Company achieved several encouraging results as 

follows:

Net revenue: 1,450,902,092,992 VND 

Profit after tax: 39,955,753,119 VND 

Basic earning per shares: 921 VND

Entering 2026, the global economy is projected to 

remain fraught with uncertainties. Geopolitical 

tensions in several regions, particularly the Middle 

East, along with fluctuations in energy markets, may 

continue to impact commodity pr ices and 

international shipping costs. For the pharmaceutical 

sector—which still partly depends on imported raw 

materials—these factors may exert certain pressures 

on production costs and short-term supply planning.

In response to this landscape, the Company will 

proactively monitor market trends, diversify raw 

material sources, enhance supply chain risk 

management, and optimize production and business 

operations. Simultaneously, the Company remains 

steadfast in its defined development strategy, 

focusing on improving product quality, expanding its 

distribution system, strengthening cooperation with 

domestic and international partners, and gradually 

enhancing its competitiveness and increasing 

shareholder value.

Beyond growth objectives, the Company continues to 

prioritize corporate governance, ensuring full 

compliance with legal regulations. We aim for 

transparent and sustainable development that 

harmonizes the interests of shareholders, 

customers, partners, and employees.

On behalf of the Board of Directors, I would like to 

express my sincere gratitude for the trust and 

support from our Shareholders, Partners, and 

Customers; and at the same time, acknowledge and 

appreciate the efforts and dedication of all 

employees over the past year. We believe that with 

the unity and determination of the entire system, Viet 

Nam Medicinal Materials Joint Stock Company will 

continue to achieve stable, sustainable growth and 

reach even greater milestones in the coming period.

                                               Yours sincerely

 PP. BOARD OF DIRECTORS
Chairman of the BOD

NGUYEN VAN CAI
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h MESSEGE

Net revenue

1.450.902.092.992 VND

Profit after tax Basic earning per shares

39.955.753.119 VND 921 VND



PART I
GENERAL INFORMATION



08 ANNUAL REPORT 2025 VIETNAM PHARMACEUTICAL JOINT STOCK COMPANY 09
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1.  GENERAL INFORMATION

COMPANY INFORMATION

Company Name

International Trading Name

Abbreviations

Business Registration Certificate

Charter capital

Owner's investment capital

Head Office Address

Representative Office Address

Phone Number

Fax

Website

Logo

Stock Code

Exchanges

VIETNAM PHARMACEUTICAL JOINT STOCK COMPANY

VIET NAM MEDICINAL MATERIALS JOINT STOCK COMPANY

VIETMEC., JSC

0105196582

VND 427,799,160,000

VND 427,799,160,000

Zone 8, Phu Ninh Commune, Phu Tho Province, Vietnam

No 07 Hong Tien Road, Bo De Ward, Ha Noi 

(84-24) 3984 1255

(84-24) 3668 6891

www.duoclieuvietnam.com.vn

DVM

Hanoi Stock Exchange (HNX)

CORE VALUES

VIETMEC has established for itself 5 principles that never change, which are the 

guiding principles for all actions of the Company and call them "5 core values".

CUSTOMER 

FOCUS

HARMONY OF

 INTERESTS

NATIONAL 

PRIDE

INNOVATION AND 

QUALITY

RESPECT FOR 

PEOPLE

As a company 

operating in the field 

of human health 

care, for VietMec, all 

activities of the 

Company as well as 

its employees are 

for the mission of 

"Bringing health to 

everyone".

The benefits of 

VietMec are also 

the benefits of 

customers, 

company 

employees, partners 

and the state.

VietMec products 

all carry Vietnamese 

values   with 

patriotism and 

strong belief in 

reaching out to the 

ocean.

Continuously 

improve knowledge 

and invest in 

research activities 

to create new 

products that are 

highly effective in 

human health care.

All regulations and 

behavioral 

decisions of 

VietMec are aimed 

at building a fair, 

democratic, and 

human-respecting 

working 

environment, in 

order to promote 

trust and solidarity 

among employees 

towards the 

Company.

VISION

Become a company specializing in manufacturing health 

care products from precious domestic raw materials; 

Successfully build the famous and trustworthy VIETMEC 

brand, ensuring the sustainable development of the 

Company.

MISSION

Bringing health to everyone. Preserving and conserving the 

value of traditional medicine, combining traditional 

quintessence with modern science and technology for 

human health.
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FORMATION AND DEVELOPMENT PROCESS

In 2011, the Vietnam Pharmaceutical 

Joint Stock Company (formerly known as 

the Dong Han Pharmaceutical Joint Stock 

Company) was officially established 

under Business Registration Certificate 

No. 0105196582 issued by the Hanoi 

Department of Planning and Investment 

for the first time on March 16, 2011, with a 

charter capital of 3,100,000,000 VND 

(three bi l l ion one hundred mil l ion 

Vietnamese dong), with its main activities 

b e i n g  t h e  w h o l e s a l e  o f  m e d i c a l 

equipment; wholesale of perfumes, 

cosmetics and toiletries; wholesale of 

machinery and medical equipment; 

cultivation of spices, medicinal plants and 

wholesale of medicines. This was the 

result of many years of contemplation and 

dedication to the aspiration of creating 

healthcare products made from precious 

domestic medicinal sources, bearing the 

V ietnamese brand and achiev ing 

international quality, affirming the belief in 

Vietnamese medicine in the community, 

and promoting the major policy of 

"Vietnamese people use Vietnamese 

medicine.”

In 2016, the Company moved its head office to Phu Tho and therefore 

transferred its management from the Hanoi Department of Planning 

and Investment to the Phu Tho Department of Planning and 

Investment, according to the Business Registration Certificate No. 

0105196582 issued by the Phu Tho Department of Planning and 

Investment, 14th revised edition dated October 19, 2016. Following the 

direction of investing in modern technology and developing the 

production of high-tech traditional medicine products to meet 

sustainable development goals, the Company invested in the 

construction of a traditional medicine production factory certified with 

GLP-GSP-GMP by the Drug Administration of Vietnam - Ministry of 

Health and GMP-HS good manufacturing practices for health 

protection foods, covering an area of over 3,200m2 in Phu Ninh 

Commune, Phu Ninh District, Phu Tho Province. 

In 2018, after 02 years of construction, the Company's 

medicinal herb and traditional medicine factory 

officially began operations and quickly achieved GMP-

WHO certification in 2019. This is one of the pioneering 

factories in Vietnam specializing in processing and 

preparing medicinal herbs into traditional medicine 

ingredients (a new and most modern form of 

traditional medicine ingredient preparation, replacing 

the commonly used sliced form). The processing is 

carr ied out by extraction,  reduced pressure 

concentration, and spray drying on an integrated 

system of modern equipment and the most advanced 

technological processes. The factory has researched, 

announced and produced over 300 types of soluble 

powders of traditional medicine ingredients and is the 

first unit to submit 29 sets of dossiers for traditional 

medicine ingredient granules to the Department of 

Traditional Medicine Administration - Ministry of 

Health, opening up a completely new direction in 

Vietnam for the use of traditional medicine in modern 

medicine.  The advantages of this traditional medicine 

in granular form are clear: it is convenient to use, 

without the need to decoct medicine, both at home and 

in hospitals; the quality is guaranteed to be the same as 

the raw materials due to optimal production 

technology, and it is packaged in unit doses for easy 

use, preservation and transportation; it is absorbed 

quickly, the dosage can be easily adjusted, improving 

t reatment  effect iveness ,  wi th  a  usage and 

preservation time of over 3 years, suitable for today's 

developed industrial economy.

In 2019, the Company inaugurated and put into 

operation a transaction office in Hanoi, with 7 

floors and a floor area of 1500m2, on Hong 

Tien Street, Long Bien District, Hanoi, to 

complete its facilities and modernize its 

management and administration activities, in 

line with the new development stage in 

production and business operations.

In 2021, the Company invested in a 

production line for liquid medicine 

with a capacity of 682,000 liters/year 

and soft capsules with a capacity of 

4 0 . 9  m i l l i o n  c a p s u l e s / y e a r.  

Currently, these production lines are 

installed at the factory in Phu Tho, on 

a floor area of 1,000m2.  The 

investment completed the GMP-

WHO appraisal at the end of 2021 

and officially started operations in 

February 2022.  

On January 21, 2020, the 

Company established a 

branch of the Vietnam 

Pharmaceutical Joint Stock 

Company in Hanoi.  

On March 18, 2022, the Company was granted a license by the State 

Securities Commission to offer shares to the public for the first time, 

according to the Certificate of Registration for Initial Public Offering 

No. 58/GCN-UBCK.  On May 9, 2022, the Company completed its 

public offering with a successful offering of 8,650,000 shares (100% of 

the expected offering quantity) at a price of 18,000 VND/share, raising 

the Company's charter capital to 365,500,000,000 VND.  

On May 18, 2022, the Company officially became a public company 

according to Official Letter No. 2912/UBCK-QLCB of the State 

Securities Commission.  

On June 17, 2022, the Company was approved by the Vietnam 

Securities Depository (VSD) to register its shares with the stock code 

DVM.  

On July 19, 2022, DVM shares were officially listed on the Hanoi Stock 

Exchange.  

On September 23, 2022, branches of the Vietnam Pharmaceutical 

Joint Stock Company were established in Hai Phong and Ho Chi Minh 

City.  

In November 2022, the pharmacy brand "VIETMEC Pharmacy" was 

inaugurated at 139 Hong Tien, Bo De, Long Bien, Hanoi, marking the 

launch of the pharmacy brand "VIETMEC Pharmacy." 

In 2024, the Company 

issued 7,129,916 shares 

to pay dividends for 2022.

YEAR 
2011

YEAR 
2016

YEAR 
2018

YEAR 
2019

YEAR 
2020

YEAR 
2021

YEAR 
2022

YEAR 
2023

YEAR 
2024

GENERAL INFORMATION

Enter ing 2025,  the 

Company continued to 

issue 4,277,871 shares 

to pay dividends for 

2024.

YEAR 
2025

In October 2023, the Company was honored to receive a nomination for the "Asia Pacific 

Enterprise Awards (APEA)" in the "Fast Enterprise Award" category. 

On October 13, 2023, the Company was awarded a certificate of merit by the Phu Tho 

Provincial People's Committee as a "Typical enterprise in the manufacturing sector 

contributing to the transformation of the industrial structure, increasing the value of export 

goods and increasing the province's budget revenue." 

On December 9, 2023, the Company opened its next new pharmacy in its managed 

pharmacy system at 86 Lo Van Gia, Chieng Le Ward, Son La City.

On December 16, 2023, the Company was honored to be one of 60 enterprises awarded a 

certificate of merit by Vice President Vo Thi Xuan Anh for its contributions to supporting 

children in special circumstances, and was one of the 5 typical enterprises with the most 

and highest contributions to children's activities. 

In 2023, the Company welcomed many delegations of foreign partners such as Japan 

(Okinawa Pharmaceutical Company), Korea (Okchungdang Pharmaceutical Company), 

Germany (Ellcom Pharmaceutical Company), China (Heibei Pharmaceutical Company, 

Pingcun ZhongYing Pharmaceutical Co., Ltd.), the Taiwan Ministry of Health, Canada (KC 

Brothers International Trading Pharmaceutical Company), and also had the opportunity to 

attend 2 of the world's largest pharmaceutical exhibitions in India and Japan. This opened 

up opportunities for the Company to access medical technology and developed healthcare 

markets around the world in order to further increase the Company's list and quality of 

pharmaceutical products.
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2.   BUSINESS LINES AND AREAS

THE COMPANY'S MAIN BUSINESS LINES INCLUDE:

TRADING IN MEDICINAL PRODUCTS MANUFACTURED BY THE COMPANY 

MEDICINAL PRODUCTS 

MANUFACTURED BY 

THE COMPANY ITSELF

TRADING IN 

PHARMACEUTICALS, 

MEDICAL EQUIPMENT, AND 

CONSUMABLES IN THE 

MEDICAL INDUSTRY

PROCESSING SERVICES 

FOR MEDICINAL 

EXTRACTS AND HEALTH 

PROTECTION FOODS

Medicinal products manufactured by the Company itself can be divided into 03 main product 

groups: (01) preliminary processed medicinal materials, (2) medicinal extract products, and 

(3) health protection foods.

The input materials consist of 

medicinal plants cultivated by 

the Company or imported and 

procured domestically and 

internationally, with ensured 

traceability of origin and quality 

in compliance with the Ministry 

of Health's regulations The raw 

materials are processed and 

sold as semi-finished products 

to medical facilities both 

domestically and 

internationally. Some typical 

products include Jujube, 

Cinnamon, and Notoginseng.

PRE-PROCESSED 
HERBAL MATERIALS

01 02
HERBAL EXTRACT 

PRODUCTS

03
HEALTH 

SUPPLEMENTS

CONTRACT MANUFACTURING SERVICES 

FOR HERBAL EXTRACTS AND HEALTH 

FOOD PRODUCTS

The Company provides contract manufacturing services 

for herbal extracts and health supplements for other 

organizat ions.  Depending on specific customer 

requirements, the Company may use its own raw materials 

or those supplied by clients, and carries out production 

using its existing production lines and technologies to 

deliver products that meet customer specifications while 

strictly complying with the Company's production 

processes.

TRADING OF PHARMACEUTICALS, 

MEDICAL EQUIPMENT, AND MEDICAL 

CONSUMABLES

In addition to its core herbal product lines, the Company has 

expanded i ts  impor t  act iv i t ies and sourcing of 

pharmaceuticals, medical equipment, and medical 

consumables from partners with qualified, high-quality 

products. These products are supplied for commercial 

purposes through the Company's distribution channels.

BUSINESS LINES

Viet Nam Medicinal Materials Joint Stock Company 

operates its manufacturing plant in Area 8, Phu Ninh 

Commune, Phu Tho Province. Its representative office 

is located at No. 07 Hong Tien Street, Bo De Ward, 

Hanoi. The Company also maintains branch offices in 

Ho Chi Minh City and a nationwide sales network 

across the North, Central, and South regions. The 

company has been implementing a sales system for 

the contracting channels, pharmacy channels, and OTC 

channels, with pharmaceutical representatives and 

affiliated partners present in many provinces and cities 

nationwide.

NORTH

CENTRAL

SOUTH

PHARMACY

19

HA NOI

HAI PHONG

HO CHI MINH 

03 BRANCH

GENERAL INFORMATION

The raw materials consist of the 

Company's pre-processed medicinal 

herbs, which are further extracted into 

herbal extract products for market 

supply, as well as used as input 

materials for the production of health 

supplements. Some of the company's 

typical herbal extract products include 

Angelica sinensis extract, Ligusticum 

chuanxiong extract, Solanum 

procumbens extract, Gynostemma 

pentaphyllum extract, and Rehmannia 

glutinosa extract. Herbal extracts 

retain the therapeutic properties of 

the original medicinal materials and 

can be consumed directly as 

beverages or used as input materials 

for traditional medicine 

manufacturers. These products are 

widely favored not only for their 

therapeutic effects but also for their 

ability to regulate and balance the 

functions of organs and systems in 

the body, thereby helping maintain 

health and improve quality of life.

The Company uses herbal 

extracts as the primary 

ingredients, combined with 

certain supporting active 

compounds, to produce 

granule-based products that 

preserve medicinal properties 

and flavor, are easy to store, and 

convenient for daily use like 

beverages, while providing 

health-enhancing benefits. 

Typical products include 

Solanum procumbens granule 

powder, “Hoat huyet duong nao” 

(a product for blood circulation 

enhancers for brain health), and 

Citiboost. 
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3.   ORGANIZATIONAL CHART

GOVERNANCE MODEL

Research and 

Development 

Department

Quality Assurance 

Department 

Quality Control 

Department

Sales Department 3

(OTC)

OTC Business 

Assistant Team

OTC Warehouse

OTC Accounting

BOARD OF SUPERVISION

ADVISORY BOARD

DEPUTY GENERAL DIRECTOR 

IN CHARGE OF PRODUCTION

BOARD OF DIRECTORS

CEO

GENERAL MEETING OF SHAREHOLDERS

FACTORY 

DIRECTOR

CONTRACTOR 

BUSINESS DIRECTOR

PHARMACY 

SALES DIRECTOR

OTC BUSINESS 

MANAGER

Mechanical and 

Electrical Department

Factory 1 

(Medicinal Materials)

Factory 2 

(Functional Food)

Factory 3

(Soft capsules, 

liquid medicine)

Factory 4

Factory warehouse

Sales Department 1

(Contractor)

Debt collection 

team

Sales Department 2

(Pharmacy)

Sales Assistant Team

(Pharmacy)

Pharmacy Supply 

Department

Pharmacy

 warehouse

Pharmacy

 accounting

Bidding

 Department

Bid warehouse

Contractor

 accounting

Marketing 

Department

Finance 

Department

HR 

Department

Project 

Department

Import-Export 

Department

Planning 

Department

Plant Group

GENERAL INFORMATION
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LEADERSHIP INTRODUCTION

BOARD OF DIRECTORS

Qualifications:

Bachelor of Economics

Current position:

Member of the Board of Directors cum General Director

Positions held at other organizations:

None

2011 – 2014
Director at Vietnam Pharmaceutical Joint Stock Company

2015 – 06/2021
Chairman of the Board of Directors cum General Director at 
Vietnam Pharmaceutical Joint Stock Company

07/2021 – now
Member of the Board of Directors cum General Director of 
Vietnam Pharmaceutical Joint Stock Company

Number of shares held:

8,409,359 shares (17.8% ownership)

07/2020 – now
Amera Medicinal Extracts Joint Stock Company

03/2022 – now
Viet Dragon Securities Joint Stock Company - Hanoi Branch

05/2024 – now 
Independent Member of the Board of Directors at Vietnam 
Pharmaceutical Joint Stock Company

Qualifications:

Bachelor of Banking and Finance

Current position:

Independent Member of the Board of Directors

Positions held at other organizations:

Member of the Board of Directors of Amera Medicinal Extracts 

Joint Stock Company

Number of shares held:

0 shares (0% ownership)

2004 – 2014
Sales staff at Mediplantex Central Pharmaceutical 
Joint Stock Company

WORK EXPERIENCE:

WORK EXPERIENCE:

MS. NGUYEN THI HA 

 Independent Member of the Board of Directors

WORKING EXPERIENCE:

Qualifications:

Bachelor of Laws/College Pharmacist

Current position:

Chairman of the Board of Directors

Positions held at other organizations:

None

1979 – 1990
Employees at Cuu Long Pharmaceutical Factory

1991 – 1994
Staff at Cuu Long Pharmaceutical and Medical Supplies 
Company Branch in Hanoi

MR. NGUYEN VAN CAI 

Chairman of the Board of Directors
 cum Deputy General Directors

1994 – 1997
Deputy Director at Cuu Long Pharmaceutical and Medical 
Supplies Company Branch in Hanoi

1998 – 2020
Director at Cuu Long Pharmaceutical and Medical Supplies 
Company Branch in Hanoi

01/2021 – 06/2021
Deputy General Director at Vietnam Pharmaceutical 
Joint Stock Company

07/2021 – now
Chairman of the Board of Directors at Vietnam Pharmaceutical 
Joint Stock Company

Number of shares held:

None

MR. VU THANH TRUNG 

Member of the Board of Directors cum 
General Director 

GENERAL INFORMATION
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Qualifications: University Pharmacist

Current position:  Member of the Supervisory Board

08/2019 – 08/2020
Staff of Thien Phu Construction and Trading Joint Stock Company

09/2020 – 05/2024
Employee at Vietnam Pharmaceutical Joint Stock Company

05/2024 – now
Member of the Supervisory Board of Vietnam Pharmaceutical 
Joint Stock Company

02/2014 – 06/2019
Pharmacist Viet Duc Medical Center Joint Stock Company

WORK EXPERIENCE:

Qualifications: Project and Financial management

Current position: Head of the Supervisory Board

Positions held at other organizations: None

08/2022 - 09/2023
General Director of Cam Ranh Housing Joint Stock Company 

06/2025 - nay
Head of the Supervisory Board of Viet Nam Medicinal Materials 
Joint Stock Company

Number of shares held: 0 shares (0% shares)

03/2019 – 05/2024
Deputy Head of Research & Development  Department of 
Vietnam Pharmaceutical Joint Stock Company

05/2024 – now 
Member of the Supervisory Board of Vietnam Pharmaceutical 
Joint Stock Company

Qualifications: University Pharmacist

Current position:  Member of the Supervisory Board

Positions held at other organizations:  None

Number of shares held:  143 shares (0.0003% ownership)

05/2018 - 06/2021 
General Director of Trinh Xa Da Hoi Co.,Ltd

WORK EXPERIENCE:

MR. NGUYEN CHI HIEU
HEAD OF THE SUPERVISORY BOARD

WORK EXPERIENCE:

MR. BUI CONG TUAN 

Member of the Supervisory Board

SUPERVISORY BOARD

Positions held at other organizations: None

Number of shares held:  0 shares (0% shares)

BOARD OF MANAGEMENT AND CHIEF ACCOUNTANT

Qualifications: Bachelor of Economics

Current position: Member of the Board of Directors cum General Director

Positions held at other organizations: None

2011 – 2014: Director at Vietnam Pharmaceutical Joint Stock Company

2015 – 06/2021: Chairman of the Board of Directors cum General Director at Vietnam Pharmaceutical Joint Stock 
Company

07/2021 – now: Member of the Board of Directors cum General Director of Vietnam Pharmaceutical Joint Stock 
Company

Number of shares held: 8,409,359 shares (17.8% ownership)

2004 – 2014: Sales staff at Mediplantex Central Pharmaceutical Joint Stock Company

WORK EXPERIENCE:

MR. VU THANH TRUNG 
 Member of the Board of Directors cum General Director 

Qualifications:  Bachelor's Degree

Current position: Chief Accountant

WORK EXPERIENCE:

MS. NGUYEN THI HUONG

Chief Accountant

Positions held at other organizations: None

Number of shares held:  0 shares (0% shares)

MS. DANG THI KHANH NGAN 

 Member of the Supervisory Board

SUBSIDIARIES AND AFFILIATED COMPANY
Currently, Vietnam Medicinal Materials Joint Stock Company has no subsidiaries and one affiliates with the following 

information:

COMPANY NAME ADDRESS
MAIN BUSINESS 

ACTIVITIES
CHARTER CAPITAL

(VND)
OWNERSHIP

 RATE OF DVM

Hanoi Product distribution 50,000,000,000 40.00%VIBFA Joint Stock Company

GENERAL INFORMATION

2015 - 2020: Chief Accountant of GREEN OCEAN Build and Trading Company Limited

2021 - 2022: General Accountant of Tan Viet Tien Industrial Equipment Company Limited

2023: General Accountant of IMC Viet Nam Construction Investment Joint Stock Company

2010 - 2014: General Accountant of VNP Pharmaceutical Company Limited

2024 - 06/2025: Vice Head of Technical Department of Viet Nam Medicinal Materials Joint Stock Company

07/2025 - nay: Chief Accountant of Viet Nam Medicinal Materials Joint Stock Company
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4.   DEVELOPMENT ORIENTATION

THE COMPANY KEY 

OBJECTIVES
• Become one of the most comprehensively developed 

companies in the pharmaceutical sector and to be 

among the top 10 reputable pharmaceutical 

manufacturers in Vietnam in the future.

• Become a leading company in the field of Traditional 

Medicine (in the form of traditional medicine granules) 

within the Health Insurance medication system of 

Vietnam.

• Research and develop high-quality products that meet 

the needs of both domestic and international markets.

• Enhance production capacity and optimize the 

operational efficiency of GMP-WHO standard factory 

lines, including: traditional medicinal granule 

production lines; suppository production lines; liquid 

medicine and soft capsule production lines; and other 

new production lines currently being invested in and 

put into operation by the company.

• Recruit highly qualified personnel and provide talent 

development training.

• Ensure the openness and transparency of the 

Company’s business operation, investment and 

financial outcomes. 

MEDIUM AND LONG-TERM 

DEVELOPMENT STRATEGY
Improve production processes and inspection procedures; 

strictly enforce quality control in accordance with the 

Company’s regulations and the standards set by the 

Ministry of Health; enhance employees’ skills and 

qualifications to improve product quality, reduce costs, and 

increase profitability.

Focus on researching and successfully registering granule-

form traditional medicine products, as well as studying 

relevant legal policies and regulations in order to integrate 

these products into Vietnam’s healthcare system and have 

them recognized under the health insurance drug list.

Invest in production lines for cancer treatment drugs and 

infusion solutions, and conduct research on specialized 

pharmaceuticals to ensure high operational efficiency once 

licensed and put into operation.

Develop medicinal raw material cultivation areas in 

compliance with GACP standards; expand the network of 

domestic and international partners to proactively secure 

input materials, ensure supply chain stability, and support 

the expansion of export markets.

Develop a strong domestic sales network and expand into 

overseas markets.

Research and launch VIETMEC's strategic products to 

expand market coverage and establish VIETMEC brand 

recognition.

Train and develop highly skilled and technically proficient 

human resources.

Utilize enterprise management software systems to 

improve corporate governance.

Maintain a consistent commitment to the principle of “For 

the health of consumers”. 

SUSTAINABLE DEVELOPMENT 

OBJECTIVES

• Continuously improve and innovate production 

techniques, strengthen management and business 

admin ist rat ion  capabi l i t ies ,  and deve lop a 

comprehensive risk management system to enhance 

competitiveness and ensure sustainable market 

growth.

• Expand production and business operations to create 

more employment opportunities for the local 

workforce.

• Participate in local community activities including 

donations, sponsorships, and charitable programs, to 

contribute to building a civilized and prosperous 

society.

• Use energy resources such as electricity, water, and 

fuel efficiently and economically during production 

and business operations.

• Strictly adhere to regulations regarding environmental 

protection, fire prevention, and landscape preservation 

both inside and outside the company.

5.    RISK FACTORS

RISKS RELATED TO ECONOMIC GROWTH RATE

Sources:  General Statistics Office
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In 2025, the Vietnamese economy continued to face 

numerous challenges due to inflationary pressures, a 

decline in aggregate demand, and global economic 

uncertainties. However, according to data from the General 

Statistics Office, Vietnam's GDP in 2025 reached 514 billion 

USD, an increase of 8.02% compared to 2024, achieving the 

target of over 8% set by the National Assembly. GDP per 

capita stood at 5,026 USD per person in 2025. This 

Vietnam's growth rate remained a bright spot amidst a 

global economy experiencing many uncertainties, 

especially trade tensions and the retaliatory tariff policies of 

the US. According to international organizations, this was 

the highest growth rate in Southeast Asia and among the 

top growth rates in the world.

However, the structure of GDP growth showed a clear 

differentiation between exports, imports, and 

consumption. For a healthcare pharmaceutical 

manufacturing company, changes in consumer behavior 

and financial capabilities may significantly impact 

business performance. Furthermore, the trend of importing 

raw materials more than exporting finished goods may 

cause volatility in global supply chains and raw material 

costs, putting pressure on profitability and 

competitiveness. To address these challenges, the 

company needs to continuously monitor macroeconomic 

factors, analyze potential impacts, and develop flexible 

strategies to ensure long-term stability and sustainable 

growth.

2025

6.41%

5.50% 5.55%

6.42%

6.99%

6.69%

6.94%
6.41%

7.47%

2.87% 2.56%

8.02%

5.05%

7.04%

GENERAL INFORMATION

2024

8.02%
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INFLATION RISK

2026 is projected to continue to be a challenging year as the risks of global political instability persist. Additionally, inflationary 

pressures continue to stem from the lagged effects of credit growth, although these impacts may not be significant

VIETNAM'S INFLATION RATE FOR THE PERIOD 2011-2025
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Source: General Statistics Office

It can be observed that the inflation rate in 2025 increased 

by 3.31%, marking the 11th consecutive year that Vietnam 

successfully controlled inflation below 4%, indicating that 

the price level remained relatively stable over the past 10 

years. However, inflationary pressures are expected to 

increase in 2026, which may affect production costs and 

commodity prices. In particular, in the pharmaceutical 

industry, the heavy reliance—approximately 90%—on 

imported raw materials makes production costs highly 

susceptible to fluctuations in international material prices.

This may lead to an increase in the Company's output 

prices, thereby affecting its competitiveness in the market. 

At the same time, rising domestic inflation may lead to 

t ighter  consumer  spending ,  a l ter ing customer 

consumption behavior, especially for non-essential 

products such as healthcare pharmaceuticals. This 

potential decline in demand may place significant pressure 

on the Company's revenue and profitability.

Therefore, inflation remains a macroeconomic indicator 

that the Company needs to monitor closely. Making timely 

adjustments in production operations, cost management, 

and business strategy will play a crucial role in responding 

to these challenges and ensuring stability and growth in a 

difficult economic environment.  

2025

INTEREST RATE RISKS

Interest rates are a sensitive economic variable when their 

changes can have a significant impact on the production 

and consumption behavior of society. For businesses, 

interest rate risk arises when borrowing costs exceed the 

ability to generate profits, and the level of this risk depends 

on the debt structure of each industry. In 2025, under the 

impact of credit-boosting policies, the pressure of 

borrowing costs was somewhat eased, thereby potentially 

improving the financial picture of businesses. However, 

global inflationary pressures and economic uncertainties 

could lead to the risk of interest rates rising again.

For pharmaceutical companies, access to loans with 

reasonable interest rates remains a key factor in ensuring 

the financial quality of the business, as well as in 

implementing production expansion projects and 

developing distribution channels. Given the characteristic 

stable cash flow of the pharmaceutical industry—despite 

modest profit margins—high interest expenses or negative 

interest rate fluctuations can significantly affect the 

business efficiency of the enterprise.  Therefore, to mitigate 

interest rate risks, the management is exploring alternative 

fundraising options, such as issuing shares or strategic 

investment partnerships, to ensure financial stability and 

sustainable growth.

This refers to the risks associated with changes in the legal 

framework that directly or indirectly regulate the 

Company's operations. All business activities of a 

pharmaceutical company are governed by laws such as the 

Enterprise Law, the Pharmacy Law, the Securities Law, the 

Tax Law, and regulations related to product safety and 

quality. In 2024, the legal framework is expected to continue 

to undergo adjustments to meet the development of the 

economy and the healthcare industry, which may create 

challenges in ensuring the Company's compliance.

Failure to promptly update or adequately prepare to adapt 

to legal changes could affect the Company's production, 

distribution, and investment projects. To mitigate this risk, 

the Company maintains a dedicated legal department to 

monitor, update, and assess legal changes. In addition, the 

Company focuses on training its personnel to be 

knowledgeable about the law and collaborates with 

professional legal consulting units to ensure that corporate 

governance and investment projects always comply with 

legal regulations, contributing to maintaining stability and 

sustainable development.

LEGAL RISKS

GENERAL INFORMATION
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 SPECIFIC RISKS

RISKS OF RAW MATERIAL PRICE 
FLUCTUATIONS

Raw materials, especially medicinal herbs, play a key role in 

the company's production cost structure, accounting for an 

estimated 70–80% of total costs and nearly 60% of revenue. 

Therefore, fluctuations in input material prices can directly 

and significantly impact profit margins, especially when 

product selling prices are difficult to adjust in a timely 

manner. The company's heavy reliance on imported raw 

materials, primarily from China, exposes it to increased risks 

from global economic volatility, escalating inflation, or 

fluctuating exchange rates. Furthermore, medicinal 

products and health supplements are often subject to price 

controls aimed at meeting social objectives, limiting the 

ability to pass on input costs to selling prices, thereby 

affecting the company's business efficiency.  

RISKS OF RAW MATERIAL SUPPLY 
AND QUALITY 

A stable and high-quality supply of medicinal raw materials 

is a prerequisite for the company's production activities. 

For imported raw materials, strict requirements for 

certificates of origin and quality (CO-CQ), along with the risk 

of changes in import and export policies or adjustments 

from suppliers, can disrupt the supply chain. Meanwhile, 

domestic raw material sources are affected by seasonality, 

weather conditions, and inconsistent cultivation and 

processing procedures, increasing the risk of shortages or 

substandard quality. These factors may force the company 

to increase imports, leading to risks regarding costs and 

supply stability.  

RISK OF COUNTERFEIT AND SUBSTANDARD GOODS 

The prevalence of counterfeit and poor-quality goods, as 

well as intellectual property infringement, is increasing in 

the pharmaceutical sector. Some of the Company's 

products, after years of building reputation in the market, 

have become targets for formula copying and the 

production of counterfeit goods. This issue can damage the 

brand, reputation, and consumer trust, thereby negatively 

impacting revenue. To mitigate this risk, the Company has 

strengthened the registration of intellectual property rights 

for its products and implemented the use of anti-counterfeit 

stamps on all product lines, contributing to the protection of 

the brand and customers.

OTHER RISKS

Besides market and operational risks, the company also 

faces force majeure events such as natural disasters and 

widespread epidemics. Although the probability of 

occurrence is low, these events, if they arise, can cause 

serious disruptions to production activities, goods 

circulation, and the supply chain. To minimize negative 

impacts, the company regularly monitors weather and 

disease outbreaks, proactively implements necessary 

preventive measures, and maintains comprehensive 

insurance coverage for machinery, equipment, and fixed 

assets at its factories to limit financial losses.

RISK MANAGEMENT

The company implements a risk management system as an 

integral component in the planning and execution of its 

development strategy, aiming to ensure that business 

operations are conducted safely, efficiently, and in line with 

long-term goals. Within this framework, the Board of 

Directors bears ultimate responsibility for establishing the 

overall risk management framework, monitoring its 

implementation, and guiding specialized functional units to 

proactively identify, assess, and control potential risks 

arising during business operations.

In 2025, the company focused on enhancing the 

proactiveness of i ts special ized depar tments by 

standardizing processes for information gathering, data 

analysis, and risk assessment across specific business 

areas. Accordingly, preventive measures and response plans 

were developed and implemented promptly to minimize 

negative impacts on production and business results. 

Concurrently, the Company stepped up internal training to 

gradually raise the awareness, responsibility, and risk 

management capacity of all staff and employees, thereby 

fostering a culture of compliance throughout the entire 

organization.

In addition to regular monitoring, the Board of Directors 

maintains the practice of reviewing, updating, and adjusting 

r isk  management  pol ic ies  to  a l ign wi th  market 

developments and new legal requirements. Internal control 

measures and penalties for violations are strictly applied, 

especially in critical areas such as production and 

operations, to prevent incidents that could affect safety, 

assets, production schedules, or disrupt the supply chain, 

thereby ensuring the continuity and stability of the 

company's operations.

GENERAL INFORMATION
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PRODUCTION AND BUSINESS RESULTS IN THE YEAR

1.  PRODUCTION AND BUSINESS ACTIVITIES

INDICATORS UNIT YEAR 2024

IN 2025

VALUE CHANGE (%)

Total assets

Equity

Net Revenue

Profit after tax

EPS

Billion VND

Billion VND

Billion VND

Billion VND

VND/share

1,634.57

736.55

1,579.97

47.87

 1,119 

1,649.19

776.02

1,450.90

39.96

921

0.89

5.36

-

-

-

By the end of 2025, the company's total assets and equity recorded growth rates of 0.89% and 5.36%, respectively. Despite the 

expansion of capital, after-tax profit decreased by 16.54% compared to the same period in 2024, reaching 39.96 billion VND.  

This result was a consequence of an 8.17% decline in net revenue, driven by intense competitive pressure within the 

pharmaceutical market and adverse fluctuations in drug bidding policies affecting selling prices.

PRODUCTION ACTIVITIES

- Product quality inspection and evaluation are carried out 

regularly and continuously: 100% of raw materials are 

sampled and inspected upon arrival at the warehouse, and 

only those meeting the standards are considered for 

inclusion in production; 100% of finished products undergo 

quality checks according to registered standards, and only 

those meeting quality requirements are released from the 

factory.

- In 2025, the WHO GMP factory processed 2040 tons of 

medicinal herbs; extracted 78.3 tons of herbal extracts; and 

produced 3.1 million packets of granules/traditional 

medicine and health supplements. produced 4.2 million 

capsules and tablets; produced 42,000 bottles of 

concentrated extract… This demonstrates the large 

production capacity that the Viet Nam Medicinal Materials 

Joint Stock Company (VIETMEC) factory can meet 

annually and can further increase according to customer 

requirements.

- Employment for factory workers is well-organized, and 

production workshops arrange overtime based on actual 

production needs at any given time to ensure a sufficient 

supply of goods for business operations.

- The factory ensures that all employees participate fully in 

training sessions regarding GMP, Standard Operating 

Procedures (SOPs), occupational health and safety, and fire 

prevention and fighting. Special emphasis is placed on 

equipment operation training for workers at production 

stations to ensure sufficient backup personnel are available 

in the event of staff turnover.

PRODUCT RESEARCH AND DEVELOPMENT ACTIVITIES

Research, development, and product registration remain the Company's top priorities, with the objective of continuous 

improvement, capacity enhancement, and the provision of the highest quality products to the market.

In addition to health supplements and traditional medicine product portfolios under manufacturing contracts with partners, 

the Company has successfully researched 335 products, including dry extracts, medicinal granules, herbal medicines, 

traditional medicines, traditional medicinal ingredients, and nutritional products (milk), etc. At the Phu Tho Department of 

Health, the company has self-declared and officially registered 335 products. Furthermore, the Company has submitted 

registration dossiers for 566 products to the Vietnam Food Administration (VFA), the Traditional Medicine Administration, and 

the Drug Administration of Vietnam (DAV). To date, 292 products have been approved, while the remaining products are in the 

process of completing registration procedures.

No. PRODUCT TYPE

DECLARATION AT PHU THO 
DEPARTMENT OF HEALTH

REGISTRATION AT DEPARTMENTS

Approval
SELF-
DECLA
RATION

DECLA
RATION

TOTAL

REGISTRATION

Total
Traditional 
Medicine 

Administration

Drug 
Administration 

of Vietnam

Vietnam 
Food 

Administration

Traditional Medicine 

Dry Extracts

Traditional medicinal 

granule

Health supplements

Herbal medicine

Traditional medicine

Milk

Food products  

1

2

3

4

5

6

7

8

173

150

12

335

173

150

12

335

 

98

98

208

189

37

434

15

19

34

208

15

189

98

19

37

566

182

-

10

94

6

292Total
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BUSINESS PERFORMANCE COMPARED TO THE TARGETS 

INDICATORS
2025 

TARGET

Net Revenue

Profit after tax

1,560

81.78

2025 
OUTCOME

1,450.90

39.96

2025 OUTCOME/
2025 TARGET (%) 

93.01

48.86

At the end of the 2025 fiscal year, the Company recorded 

net revenue of 1,450.90 billion VND and after-tax profit of 

39.96 billion VND, corresponding to 93.01% of the revenue 

target and 48.86% of the profit target for the year.

Although the company made significant efforts to optimize 

operations, helping to reduce total costs to 1,405.58 billion 

VND in 2025 (a decrease of 8.13% compared to 2024), the 

profit results did not yet met expectations. This was 

primarily due to the continued intense competition in the 

pharmaceutical industry, particularly in the bidding 

channel, which placed direct pressure on both sales volume 

and pricing. These unfavorable market developments had a 

significant impact on profit margins, meaning that the 

Company's internal cost-saving efforts were not sufficient 

to offset these pressures and achieve the targeted profit 

indicators.

NO.

1

2

UNIT

Billion VND

Billion VND

2.  ORGANIZATION AND PERSONNEL

THE BOARD OF EXECUTIVE

The Company's Board of Executive consists of 3 members: 1 General Director, 1 Deputy General Director, and 1 Chief 

Accountant, who are responsible for managing the Company's daily production and business operations.

FULL NAME

Vu Thanh Trung

Nguyen Thi Huong

STT

1

2

POSITION

Member of the Board of Directors cum General Director 

Chief Accountant

CHANGES IN THE BOARD OF EXECUTIVE

PERSONNEL STRUCTURE

University and 
Postgraduate Degree

College and Vocational 
Secondary School

General Education

As of December 31, 2025, the total number of employees was 112

OPERATIONAL SITUATION IN 2025

The company's Board of Executive did not undergo any changes in 2025.

112 PEOPLE

As of December 31, 2025, 

the total number of employees 

31%

34 78
69%

38
64

10

9%

34%

57%
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POLICIES FOR EMPLOYEES

WORKING 

REGIME

The company organizes a work 

schedule of 8 hours per day and 

40 hours per week, with a 1-hour 

lunch break, for employees under 

normal working conditions. 

For factory workers directly 

involved in production, the work 

schedule is organized into three 

shifts, each shift lasting a 

maximum of eight hours, with a 

minimum of 12 hours of rest. The 

company organizes all three shifts 

or reduces the number of shifts 

depending on the actual situation 

at each time, while also adhering 

to the state-mandated work and 

rest periods for workers operating 

in arduous or hazardous 

conditions.

Sick leave, maternity leave, annual 

leave, and public holidays are all 

taken in accordance with the 

provisions of the Labor Code.

Employees are fully equipped with 

necessary working facilities, 

including protective gear, 

machinery, and equipment.

RECRUITMENT AND 

TRAINING POLICIES

The company has its own 

recruitment policy for employees in 

each field (office staff, production 

workers, management staff, etc.).

During employment, employees 

are provided with professional 

training to enhance their skills and 

expertise.

New employees are trained in 

corporate culture, occupational 

health and safety, fire prevention 

and control, and GMP knowledge 

(for production workers) prior to 

commencing work.

The company also regularly 

collaborates in recruitment and 

training across various fields 

through scholarship sponsorships 

for students; and cooperates with 

universities and colleges to 

conduct scientific research 

projects and technology transfer to 

find high-quality personnel.

The Company maintains an 

appropriate system of salaries, 

bonuses, insurance 

contributions, welfare, and 

benefits in accordance with 

prevailing State regulations, 

linked to transparent and 

objective performance 

evaluation criteria.

Employee performance is 

evaluated quarterly to ensure 

timely recognition and rewards; 

bonuses are also granted on 

public holidays and festivals, 

depending on business 

performance at each period. 

SALARY, BONUS,

 WELFARE AND SOCIAL 

INSURANCE POLICIES

3.  INVESTMENT SITUATION, IMPLEMENTATION OF PROJECTS

MEDICINAL MATERIAL PRODUCTION PLANT

Factory information : GMP-WHO VIETMEC

Address                            : Zone 8, Phu Ninh Commune, 

Phu Tho Province

Scale :  3 ha

Total investment : 550 billion VND

Timeline : Completed phases 1, 2 and 3

Project progress : Phase 4 is under investment

Project information : Growing medicinal plants 

under the forest canopy in 

Phu Tho

Address :  Phu Tho

Scale :  86Ha

Total investment : 100 Billion

Timeline : Expected completion in 2026

Project progress : Currently in the completion 

phase

MAJOR INVESTMENTS

OPERATIONAL SITUATION IN 2025

MEDICINAL HERB FARM

The Company's strategy to develop medicinal herb 

cultivation areas aims to ensure a stable supply of raw 

materials in terms of price, quality, and quantity. In addition 

to the cultivation area in Phu Tho Province, the Company 

plans to evaluate effectiveness and expand similar 

cultivation models to neighboring regions in the future.

CAPITAL CONTRIBUTION FOR INVESTMENT COOPERATION IN THE MEDICINAL 
MATERIALS, PHARMACEUTICALS, AND MEDICAL SUPPLIES MANUFACTURING PLANT 
PROJECT

PROJECT INFORMATION: MEDICINAL MATERIALS, PHARMACEUTICALS, AND MEDICAL SUPPLIES 

MANUFACTURING PLANT 

Project location: Lao Cai province

Project scale: Total Area:  56,503.62 m2 Construction area: 24,420 m2

Investment partner: Vitamec Joint Stock Company (Enterprise Registration No. 101990226 issued by the 

Department of Finance of Lao Cai Province, 19th amendment dated July 7, 2025)

Project Objective:

• Production of finished medicinal products and herbal medicines with a capacity of 935 tons/year

• Production of medical supplies with a capacity of 26 tons/year 

• Production of pharmaceutical with a capacity of 10 tons/year  

• Investment in a warehousing service facility with a capacity of 72,800 m³.

• Total project investment: 536.159 Billion VND

• The company’s expected capital contribution:  268.079 Billion VND

• Contribution timeline:  Expected from Q4 2025 to Q2 2026;

• Capital contribution progress:  As of March 2026, the Company’s contributed capital reached 210.665 billion 

VND. 
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4.   FINANCIAL SITUATION
FINANCIAL SITUATION

INDICATORS YEAR 2024 YEAR 2025

VARIANCE IN 2025 
COMPARED TO 2024 

(%)

Total Asset 

Net sales

Net profit from business activities

Other Profits (Losses)

Profit before tax

Profit after tax

Dividend payout rate (%)

By the end of 2025, the company's total assets recorded a slight growth of 0.89% year-on-year, mainly concentrated in current 

and non-current receivables. In particular, the current receivables category largely consists of debts from institutional clients 

(businesses, hospitals). Due to the specific nature of the pharmaceutical industry, payments are made periodically, leading to 

temporary fluctuations in this item.

In terms of business results, net revenue in 2025 reached 1,450.90 billion VND, a decrease of 8.17% YoY.  Correspondingly, 

operating profit and after-tax profit in 2025 stood at 50.15 billion VND (down 5.71%) and 39.96 billion VND (down 16.54%), 

respectively. Although cost optimization efforts helped improve operational efficiency, these reductions were not sufficient to 

offset the decline in revenue caused by market competitive pressures, resulting in a recorded decrease in profit after tax for the 

period.

1,634.57

1,579.97

57.82

(2.41)

55.40

47.87

89.36%

1,649.19

1,450.90

50.15

(3.13)

47.02

39.96

-

0.89

-

-

29.65

-

-

-

UNIT

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

OPERATIONAL SITUATION IN 2025

In 2025, the company completed the construction of the entire infrastructure system for phases 1, 2, and 3 of the medicinal 

herb production plant in Phu Tho. The expansion project of the medicinal materials manufacturing plant (Phase 4) completed 

the 1/500 detailed planning procedures and the appraisal of the feasibility study report by the Department of Construction. It is 

currently completing land-related procedures in order to proceed with Phase 4 implementation. In addition, the under-forest 

medicinal herb cultivation project in Phu Tho was progressively completed and is expected to be put into operation in 2026.

ASSOCIATES VIBFA JOINT STOCK COMPANY

Project progress: 

The project is currently finalizing land procedures: 

• Project land area: 56,503.62 m²:

• Area granted Land Use Rights Certificate:  14,794.3 m2;  

• Area expected to be submitted for the second land allocation in Q2 2026:  15,329 m²;

• Area cleared and undergoing land allocation procedures: 25,763.22 m2; 

• Area not yet cleared:  287.1 m2 belonging to one household

• The Feasibility Study Report, including Basic Design, has been appraised. 

• Environmental permit has been granted.

• The design drawings and cost estimates for the technical infrastructure have been finalized.

• Construction drawings and cost estimates for the main works are being finalized. 

• Procedures for construction commencement notification are being carried out, expected in Q2 2026.

Revenue

146,213,703,771 VND

 Profit after tax

326,864,637 VND

MAJOR INVESTMENTS MADE IN 2025

SITUATION OF THE OPERATION OF THE AFFILIATED COMPANY
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MAJOR FINANCIAL INDICATORS

CAPITAL STRUCTURE RATIO

UNIT YEAR 2024 YEAR 2025

Total Debt/Total Assets

Total Debt/Owers’ Equity

Times

Times

0.55

1.22

0.53

1.13

LIQUIDITY RATIOS

RATIOS UNIT YEAR 2024 YEAR 2025

Current ratio

Quick ratio

number

number

RATIOS

INDICATORS UNIT  2024 2025

OPERATIONAL EFFICIENCY RATIOS

Although DVM's asset utilization efficiency (total asset 

turnover) in 2025 saw a slight adjustment from 1.00 to 0.88, 

its inventory management efficiency recorded significant 

progress. Specifically, inventory turnover increased sharply 

from 6.14 to 7.51, reflecting optimized inventory turnover 

and reduced capital tie-up. For a company specializing in the 

direct production and distribution of medicinal herbs like Viet 

Nam Medicinal Materials Joint Stock Company, this 

development demonstrated a significant improvement in the 

company's supply chain management and sales capabilities.

PROFITABILITY RATIO

INDICATORS UNIT  2024  2025

Net Profit Margin / Net Revenue (ROS)

Net Profit / Average Total Assets (ROA)

Net Profit / Average Equity (ROE)

Operating Profit / Net Revenue

%

%

%

%

3.03

3.02

6.72

3.66

2.75

2.43

5.28

3.46

In 2025, the Company's profitability indicators (ROE, ROA, 

ROS) declined compared to the previous year, primarily due 

to an 8.17% decrease in net revenue under intense 

competitive pressure in the pharmaceutical industry and a 

shift in product mix toward lower-margin products. In 

addition, the decline in financial income and other income 

also impacted net profit.  Nevertheless, the Company made 

efforts to effectively control cost of goods sold and operating 

expenses in order to mitigate adverse market impacts. 

DVM's liquidity decreased slightly compared to 2024, 

reaching 0.99 times. Financial safety is maintained as the 

current ratio remains approximately 1.0, indicating that the 

Company continues to ensure sufficient capacity to meet 

its current obligations. The quick ratio increased mainly due 

to the rise in current receivables, from nearly 497.61 billion 

VND in 2024 to 586.76 billion VND in 2025. These 

receivables are concentrated among pharmaceutical 

enterprises and hospitals; they are scheduled for payment 

according to industry-specific terms and carry a high 

assurance of recoverability.

In 2025, the Company's capital structure continued to be maintained at a safe level, with the Total debt / Total Assets ratio 

remaining stable at 0.53. Notably, the Total debt /Equity ratio recorded a slight decrease to 1.13, reflecting DVM's solid financial 

autonomy compared to industry peers. Maintaining a sound capital structure not only ensured financial safety but also created 

favorable conditions for the Company to efficiently leverage additional capital sources, supporting its long-term investment 

strategy in medicinal herb cultivation projects

Total asset turnover

Working capital turnover

Inventory turnover

Times 

Times

Piece

1.00

1.79

6.14

0.88

1.62

7.51

1.08

0.81

0.99

0.86



CHANGES IN OWNER'S EQUITY

Changes in Owner's Equity as of December 31, 2025

TIME

INCREASE/
DECREASE 
IN CAPITAL 

VALUE

CHARTER 
CAPITAL AFTER 
ADJUSTMENTS

ISSUANCE METHOD

TREASURY SHARE TRANSACTIONS
As of December 31, 2025, the Company had no treasury shares.

In 2025, the Company did not conduct any treasury stock transactions.

OTHER SECURITIES
Viet Nam Medicinal Materials Joint Stock Company does not own any other securities.

Unit: billion dong

Total Number of shares:  47,057,787 shares

Total of outstanding shares:  47,057,787 shares

Freely transferable shares:  47,057,787 shares

Restricted shares:  0 shares

Par value per share:  10,000 VND / share

Type of shares:  Common shares

5.    SHAREHOLDER STRUCTURE, CHANGES IN 
OWNER'S INVESTMENT CAPITAL.

SHARES

SHAREHOLDER STRUCTURE

a. Shareholder structure as of September 17, 2025 (the most recent shareholder record date)

NO. SHAREHOLDER CATEGORY
NUMBER OF 

SHAREHOLDERS

NUMBER OF SHARES 
OWNED (SHARES)

PERCENTAGE 
(%)

State shareholder

Founding shareholder/ FDI shareholder

Domestic shareholders

- Institutional shareholders 

- Individual shareholders

Foreign shareholders

- Institutional shareholders

- Individual shareholders

I

II

III

3.1

3.2

IV

4.1

4.2

OWNERSHIP STRUCTURE OF MAJOR 

SHAREHOLDERS

0

1

2384

6

2378

0

2390

0

8,409,359

47,507,787

210,012

46,847,775

0

47,057,787

0

17.8%

100%

0.45%

99.55%

0

100%

MAXIMUM FOREIGN OWNERSHIP RATIO

Mr. Vu Thanh Trung

Number of shares owned (Shares): 8,409,359

Percentage (%): 17.8%

Pursuant to Official Letter No. 3167/UBCK-PTTT 

dated May 27, 2022 issued by the State Securities 

Commission, the maximum foreign ownership 

ratio of Viet Nam Medicinal Materials Joint Stock 

Company, in accordance with applicable laws and 

regulations, was 0%.

TOTAL

Capital contribution by founding shareholders

Additional share offering to existing shareholders

Additional share offering to existing shareholders

Capital increase for the purpose of acquiring a company 
(Mepha Pharmaceutical Joint Stock Company – 
Enterprise Code: 2600348402)

Additional share offering to existing shareholders

Additional share offering to existing shareholders

Additional share offering to existing shareholders and 
private placement to other investors

Additional share offering to existing shareholders and 
private placement to other investors

Initial Public Offering 

Issuance of shares for dividend payment

Issuance of shares for dividend payment

3.1

16

20

36

50

90

150

270

356 .5

427 .799

470 .577

-

12.9

4

16

14

40

60

120

86.5

71.299

42.778

March 2021 

July 2024 

August 2016 

December, 2016

August 2017

March 2019

January, 2020

June 2021 

May 2022

July 2024

November 2025
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h OPERATIONAL SITUATION IN 2025
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REPORT AND EVALUATION 

OF THE BOARD OF 
MANAGEMENT (BOM)
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h REPORT AND EVALUATION OF THE BOARD OF MANAGEMENT

1.   EVALUATION OF PRODUCTION AND BUSINESS 
PERFORMANCE
In 2025, the Company's production and business activities took place in a context of significant market volatility, intensifying 

industry competition, changing customer demand, and evolving macroeconomic conditions. Under these circumstances, the 

Board of Executive focused on implementing solutions to maintain operational stability while strengthening cost control and 

optimizing resource utilization. The Company's total assets reached 1,649.193 billion VND, increased by 0.89% compared to 

2024. Equity amounted to 776.03 billion VND, up 5.36% year-on-year, indicating that the Company's financial foundation 

continued to be strengthened. Net revenue reached 1,450.90 billion VND, a decrease of 8.17% compared to 2024. Net profit 

after tax reached 39.96 billion VND, a 16.54% decrease YoY.  Although revenue and profit indicators declined to some extent, 

the Company maintained operational efficiency and ensured profitability amid ongoing market challenges

Achievements in the Past Year

2.    FINANCIAL SITUATION
ASSETS SITUATION

(Sources: 2025 Audited financial statements of Viet Nam Medicinal Materials Joint Stock Company)

1,560

81.78

1,450.90

39.96

93.01

48.86

1

2

billion VND

Current assets

Cash and cash equivalents

Current financial investment 

Short-term receivables

Inventories

Other short-term assets

Non-current assets

Long-term receivables

Fixed assets

Long-term assets in progress

Long-term financial investments

Other non-current receivables

I

1

2

3

4

5

II

1

2

3

4

5

940.86

85.71

118.91

497.61

238.26

0.37

693.71

93.58

369.93

207.74

20.00

2.46

1,634.57

852.48

113.58

40.69

586.76

110.67

0.78

796.71

222.92

344.84

207.75

20.00

1.20

1,649.19

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

The Company issued shares to pay dividends to existing shareholders for 2024.

The year 2025 concluded in a context where Vietnam's pharmaceutical industry continued to face numerous challenges 

alongside opportunities. Pressure from macroeconomic fluctuations, rising input costs, increasingly stringent quality 

standards, and fierce market competition have significantly impacted the production and business operations of enterprises in 

the industry. In this context, with the close guidance of the Board of Directors, the flexible management of the Board of 

Executive, and the unity and tireless efforts of all employees, the Company has gradually overcome difficulties, maintained 

stable operations, ensured the supply chain, effectively controlled product quality, and optimized business performance.

By the end of 2025, the company's total assets reached 

1,649.19 billion VND, maintaining stability with a slight 

increase of 0.89% compared to the beginning of the year. The 

asset structure recorded a positive shift as the Company 

proactively optimized operational management, as evidenced 

by a sharp reduction of over 53% in inventory value, thereby 

increasing cash reserves by 32% to enhance liquidity capacity. 

Receivables accounted for the largest proportion in the asset 

structure. These primarily consist of outstanding balances 

from reputable institutional customers such as enterprises 

and hospitals. Due to the nature of the pharmaceutical 

industry, where payments are typically made in installments, 

there is a certain delay in cash collection. However, based on 

periodic reviews, the Company assessed that these 

receivables have a high likelihood of recovery. Maintaining this 

flexible sales policy served as a strategic solution, enabling the 

Company to support its customers while safeguarding its 

market share in an increasingly competitive environment.

INDICATORS
PLAN 
2025

ACTUAL 
2025

ACTUAL VS 
PLAN 2024

NO. UNIT

Revenue (billion VND)

Profit after tax (billion VND) billion VND

ASSETS DEC 31, 2024NO. DEC 31, 2025UNITS

Total assets
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h

3.  IMPROVEMENTS IN ORGANIZATIONAL STRUCTURE, 
POLICIES, AND MANAGEMENT

INDICATORS DEC 31, 2024NO. DEC 31, 2025

Short-term liabilities

Short-term payables to suppliers

Short-term advances from customers

Taxes and payables to the State

Payables to employees

Short-term accrued expenses

Short-term unearned revenue

Other short-term payables

Short-term borrowings & finance lease liabilities

Bonus and welfare fund

Long-term liabilities

Other long-term payables

Long-term borrowings and finance lease liabilities

Total

I

1

2

3

4

5

6

7

8

9

II

1

2

869.79

92.56

0.07

5.74

2.98

0.96

2.79

20.12

740.67

3.90

28.23

2.35

25.88

898.02

0.44

16.69

4.84

0.53

0.94

70.24

540.40

1.63

14.98

1.74

13.24

873.17

UNITS

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

Billion VND

REPORT AND EVALUATION OF THE BOARD OF MANAGEMENT

LIABILITIES

(Sources: 2025 Audited financial statements of Viet Nam Medicinal Materials Joint Stock Company)

By the end of 2025, the company's total liabilities reached 

873.17 billion VND, a slight dacrease of 2.77% YoY.  The liability 

structure continued to be concentrated primarily in two key 

components: financial borrowings and trade payables.

A notable highlight in financial management was the 

Company's proactive reduction of short-term loans and 

finance lease liabilities from 740.67 billion VND to 540.40 

billion VND (down 27%), which helped reduce interest 

expenses and enhanced financial autonomy. However, on the 

other hand, current trade payables increased significantly, 

reaching 222.48 billion VND.  This shift was mainly attributable 

to objective challenges in finalizing accounts and collecting 

outstanding receivables from customers, resulting in longer-

than-expected payment timelines to suppliers.

In the coming period, the company aims to strengthen debt 

recovery efforts to balance cash flow, thereby promptly 

settling accounts payable and continuing to maintain a safe 

and sustainable financial structure.

The Company planned and completed the organizational structure with fully established functional departments to ensure 

systematic and professional operations.  In response to the growing demand from expanding business activities and an 

increasing number of projects, VIETMEC continuously recruited qualified personnel for new positions to undertake key 

responsibilities within the Company. The Company also implemented the assignment of personnel to oversee the overall 

management of the sales system across both the pharmacy channel and the OTC business segment. This initiative aimed to 

enhance the capabilities of the sales team, ensure a stable and sustainable workforce, and successfully achieve the business 

targets set by the Management.

4.    FUTURE DEVELOPMENT PLAN
Based on the achievements of 2025, given the volatile forecast for the Vietnamese and global economies, and considering the 

company's human resources, brand, and reputation, the leadership team has developed a plan for 2026 with the following 

specific objectives:

To achieve the above plan, the company intends to focus on: selling manufactured goods through the pharmacy system and 

bidding; and completing the production line project to put it into operation.

5.    THE EXPLANATION OF THE BOARD OF 
MANAGEMENT IN RESPONSE TO THE AUDIT OPINION.

The Board of Management offered no explanation. (In the 

financial statements for the fiscal year ended December 

31, 2025, the auditor's opinion was unqualified).

Revenue

300 
Billion VND

Profit after tax

30 
Billion VND



PART IV
EVALUATION OF THE BOARD OF 

DIRECTORS OF THE 
COMPANY'S ACTIVITIES
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h EVALUATION OF THE BOARD OF DIRECTORS OF THE COMPANY'S ACTIVITIES

1.  EVALUATION OF THE BOARD OF DIRECTORS OF 
THE COMPANY'S ACTIVITIES
Based on an assessment of advantages and challenges, as well as actual operating conditions, the Board of Directors and the 

Board of Management promptly reached consensus and formulated appropriate operational and business plans. In 2025, the 

Company largely achieved the targets set by the Annual General Meeting of Shareholders, as follows:

SALES ACTIVITIES 

Accordingly, the BOD, the BOS, and the General Director coordinated their work in accordance with the Company Articles of 

Association and the Internal Governance Regulations in a smooth and effective manner, ensuring that the General Director's 

business operations are not hindered, and that the supervision by the BOD and the BOS was maintained regularly and closely, 

ensuring that the Company's operations were carried out in accordance with regulations.

2025 was also the year the company continued to 

strengthen its advertising channels and actively engage in 

product distribution and sales. However, the results 

achieved still did not show growth compared to the 

previous year (revenue and profit both decreased, failing to 

meet 100% of the set plan).

PRODUCT RESEARCH AND DEVELOPMENT ACTIVITIES

93.01% 48.86% NO. PRODUCT TYPE

DECLARED AT PHU THO
DEPARTMENT OF HEALTH

REGISTERED AT THE 
RELEVANT DEPARTMENTS.

Self-
declaration

Declaration Total

REGISTRATION

Vietnam 
Food 

Administration

Traditional 
Medicine 

Administration

Drug 
Administration 

of Vietnam
Total

Approval

1

2

3

4

5

6

7

8

 

173

150

12

335

 

173

150

12

335

 

98

98

208

189

37

434

208

15

189

98

19

37

566

182

10

94

6

292

Traditional Medicine

Dry extract

Traditional medicinal granule

Health supplements

Herbal medicine

Traditional medicine

Milk

Food products 

Total

 

15

19

34

NET REVENUE 
ACHIEVED COMPARED 

TO PLAN

NET PROFIT AFTER 
CORPORATE INCOME 

TAX ACHIEVED 
COMPARED TO PLAN

In 2025, the Research and Development Department submitted a number of new dossiers as follows:

As of December 31, 2025, the Research and Development Department had completed the preparation of dossiers and 

submitted applications for product registration to relevant ministries and authorities, with details as follows:
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h

JAPANESE DELEGATION

RECEPTION OF KOREA DELEGATION

GERMAN DELEGATION

EVALUATION OF THE BOARD OF DIRECTORS OF THE COMPANY'S ACTIVITIES

MANUFACTURING ACTIVITIES 
AT THE PLANT
The Company inspected 100% of incoming raw materials, 

goods received into inventory, and finished products prior to 

dispatch. It strictly complied with all production processes 

and maintained regular supervision to consistently pursue 

its strategy of producing and distributing high-quality 

products with clear material origins and reasonable pricing, 

thereby building customer trust.

FINANCIAL ACTIVITIES
Accounting practices were maintained in a timely and 

accurate manner, serving as a reliable basis for the 

preparation of management reports that supported the 

General Director in making appropriate decisions for 

effective business operations.

The Company strictly complied with State regulations on 

applicable accounting standards, and fully conducted semi-

annual reviewed financial statements and annual audited 

financial statements. It also ensured timely reporting to 

regulatory authorities in accordance with applicable 

regulations and resolutions of the General Meeting of 

Shareholders.

RECRUITMENT AND EMPLOYEE 
POLICIES
Recruitment, training, and personnel management were 

consistently aligned with actual conditions, ensuring that 

workforce requirements for production and business 

activities were adequately met.

Policies regarding employees (salary, bonuses, benefits, 

working hours, professional training, workplace safety, etc.) 

were always fully implemented in accordance with labor 

laws and current legislation.

INVESTMENT ACTIVITIES AND 
PROJECT IMPLEMENTATION

Viet Nam Medicinal Materials Joint Stock Company 

effectively implemented environmental protection 

measures in its production and business activities. The 

Company conducted periodic environmental monitoring 

and proactively reported and submitted results to the 

relevant authorities in accordance with regulations. Waste 

was properly classified and treated in compliance with 

applicable standards.

The Company consistently promoted a spirit of social 

responsibility and solidarity by supporting disadvantaged 

individuals and contributing to community development 

through practical initiatives. These included providing gifts 

to underprivileged patients, donating to children in difficult 

circumstances, awarding scholarships to pharmacy 

students, and contributing to the construction of martyrs' 

cemeteries, among other activities.

Investment activities and project implementation were 

carried out in full compliance with prescribed procedures 

and timelines. Construction items were completed to 

support and enhance the efficiency of sales operations.

2.    ASSESSMENT OF THE BOARD OF DIRECTORS ON 
THE ACTIVITIES OF THE BOARD OF MANAGEMENT

In 2025,  the General  Director ful ly  fulfil led the 

responsibilities in reporting, explaining, and disclosing 

information in accordance with the law. The Board of 

Management assigned specific tasks to each member, 

ensuring good coordination and unity in management, all 

while working towards the common goals set by the Board 

of Directors.

The Board of Management proactively and regularly 

reported on business performance, as well as difficulties 

and challenges encountered during operations.  The Board 

of Directors worked closely with the Board of Management 

to discuss and implement timely, flexible, and effective 

solutions to address these challenges, in line with the 

pharmaceutical industry's business environment during 

the year. At the same time, the Board of Directors also 

strictly implemented the Resolutions of the General 

Meeting of Shareholders and the Resolutions of the Board 

of Directors, continuing to play a leading role in guiding and 

motivating the staff to overcome difficulties in order to 

implement the 2026 production and business plan, develop 

the market, ensure jobs for employees, and increase 

revenue and profits for the Company.

The Chief  Execut ive Officer introduced var ious 

improvements in management practices, including the 

issuance and development of internal regulations on 

human resource management and utilization, work 

performance reporting, and the application of information 

technology in production operations, organizational 

management, professional sales system management, 

and transparent financial and accounting management.

ENVIRONMENTAL AND SOCIAL 
RESPONSIBILITY
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CHINESE DELEGATION

TAIWAN DELEGATION

SCIENTIFIC SEMINAR

ATTEND WORLD PHARMACEUTICAL EXHIBITION

AWARDS-CHARITY

EVALUATION OF THE BOARD OF DIRECTORS OF THE COMPANY'S ACTIVITIES

3.    THE PLAN AND ORIENTATION OF THE BOARD OF 
DIRECTORS

To continue its journey towards sustainable and in-depth development in 2026, the Board of Directors will focus on 

accelerating the implementation of investment projects serving production, expanding the distribution network, and 

improving product quality. The Board of Directors strives to achieve the following targets in 2026:

To achieve production and business targets as well as implement the long-term development plan, the Board of Directors and 

the Board of Management have identified the following specific directions for 2026:

Continue to improve 

management and 

operations, develop 

human resources, build 

a reputable and 

transparent brand 

image; build a system 

with strong internal 

capabilities to enhance 

the performance of 

each member.

Continue to implement 

effective investment 

projects to enhance the 

company's production 

capacity; improve labor 

productivity and 

effectively manage 

inventory.

Increase investment in 

research and 

development of 

strategic products with 

high potential and 

value, strengthen the 

company's position in 

the domestic market, 

and promote export 

activities to new 

markets.

Closely monitor and 

promptly direct the 

activities of the Board 

of Directors, maintain a 

healthy financial 

situation, and research 

and apply financial risk 

management tools.

Revenue

300 
Billion VND

Profit after tax

30 
Billion VND



PART V
CORPORATE 

GOVERNANCE
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h CORPORATE GOVERNANCE

1.  THE BOARD OF DIRECTORS

The Company's Board of Directors consists of 3 members, each serving a 5-year term as approved by the General Meeting of 

Shareholders. The Chairman of the BOD is elected by the BOD. The list of board members includes:

Mr. Nguyen Van Cai 

Mr. Vu Thanh Trung

Ms. Nguyen Thi Ha

COMMITTEES UNDER THE BOARD OF DIRECTORS
The company does not establish any subcommittees under the BOD because each board member is assigned responsibility 

for a specific area of expertise.

ACTIVITIES OF THE BOARD OF DIRECTORS

In accordance with the provisions of the Law on Enterprises, the Company's Articles of Association, the Internal Governance 

Regulations, and the Board of Directors' Operating Regulations, in 2025 the Board of Directors held 25 meetings with high 

consensus and issued 26 resolutions to focus on resolving issues within the Board's authority. The resolutions were issued 

promptly, based on a close monitoring of the actual situation, ensuring that the Company develops in the right direction and 

strives to achieve the plan targets approved by the General Meeting of Shareholders.

The attendance rate of Board of Directors members for the 2021-2026 term in 2025 is as follows:

MEMBER OF THE BOD
NUMBER OF BOARD 

OF DIRECTORS 
MEETINGS ATTENDED

MEETING 
ATTENDANCE 

RATE

REASON FOR NOT 
ATTENDING THE MEETING

THE CONTENT AND RESULTS OF THE MEETINGS ARE AS FOLLOWS:

RESOLUTION/ DECISION NO DATE CONTENT AND RESULTS

THE MEMBERS AND STRUCTURE OF THE BOARD OF DIRECTORS

1

2

3

Chairman of the BOD

Member of the BOD

Independent Member of the BOD

Appointed on May 10, 2024 

Appointed on July 19, 2021 

Appointed on May 31, 2024 

0%

17.8%

0%

1

2

Jan 13, 2025

Mar 12, 2025

Apr 10, 2025

Apr 14, 2025

Apr 22, 2025

02/2025/NQ-HĐQT/DLVN

06/2025/NQ-HĐQT/DLVN

07/2025/NQ-HĐQT/DLVN

08/2025/NQ-HĐQT/DLVN

09/2025/NQ-HĐQT/DLVN

1

2

3

4

5

Mr. Nguyen Van Cai 

Mr. Vu Thanh Trung

Ms. Nguyen Thi Ha

25/25

25/25

25/25

100%

100%

100%3

The Resolution of the BOD on Asset Transfer

The Resolution of the BOD on loan borrowing at Shihan Bank 

The Resolution of the BOD on Extension of the Timeline for 
holding 2025 Annual General Meeting of Shareholders

The Resolution of the BOD on Approval of the Organization of 
the 2025 Annual General Meeting of Shareholders

The Resolution of the BOD on loan borrowing at Woori Bank

The Board of Directors regularly monitored the situation, urged the implementation of the Board's resolutions, and promptly 

coordinated with the Board of Management to take measures appropriate to the production and business activities.

In addition, the Board of Directors, in coordination with the Company's Supervisory Board, strengthened the performance of its 

supervisory and management functions to ensure compliance with legal regulations and the Company's Articles of 

Association.

The Resolution of the BOD on approval of the date and final 
list of attendees for the 2025 Annual General Meeting of 
Shareholders.

The Resolution of the BOD on the adjustment of the 
investment policy for the manufacturing plant project.

The Resolution of the BOD on Approval of Loan Borrowing 
from Saigon Thuong Tin Commercial Joint Stock Bank – 
Nam Tu Liem Branch

The Resolution of the BOD on Approval of the Official Time, 
Venue, and Agenda of the 2025 Annual General Meeting of 
Shareholders; Approval of Documents Attached to the AGM 
Agenda; and Approval of the Resignation Letter of a 
Supervisory Board Member

The Resolution of the BOD on Approval of Credit Facilities at 
TPBank

The Resolution of the BOD on Approval of Loan Borrowing 
from Saigon Thuong Tin Commercial Joint Stock Bank – Tu 
Liem Branch

The Resolution of the BOD on Loan Borrowing from E.SUN 
Commercial Bank (Limited) – Dong Nai Branch

The Resolution of the BOD on Dismissal of the company's 
Chief Accountant

The Resolution of the BOD on Dismissal of Internal 
Governance Officer

The Resolution of the BOD on Appointment of Internal 
Governance Officer

The Resolution of the BOD on Withdrawal of Collateral at 
BIDV

The Resolution of the BOD on Approval of the Business Plan 
and Loan Arrangement with SeABank

The Resolution of the BOD on Issuance of Internal Corporate 
Governance Regulations

The Resolution of the BOD on Approval of the Share Issuance 
Plan for Dividend Payment to Existing Shareholders

The Resolution of the BOD on Approval of the Timeline and 
Implementation Plan for Increasing the Charter Capital of 
Viet Nam Medicinal Materials Joint Stock Company. 

The Resolution of the BOD on Approval of the Results of 
Share Issuance for Dividend Payment

The Resolution of the BOD on Amendment of the Company’s 
Articles of Association in accordance with the New Charter 
Capital

The Resolution of the BOD on Withdrawal of Collateral at 
BIDV - Ha Noi Branch 

The Resolution of the BOD on Approval of Short-term Credit 
Limit at BIDV – Hanoi Branch

The Resolution of the BOD on Credit Facility Loan at Indovina 
Bank

The Resolution of the BOD on Approval of Capital 
Contribution for Investment Cooperation in the Project 
“Medicinal Materials, Pharmaceuticals, and Medical 
Supplies Manufacturing Plant”

29/04/2025

09/05/2025

12/05/2025

20/05/2025

26/05/2025

08/05/2025

29/05/2025

24/06/2025

01/07/2025

01/07/2025

17/07/2025

17/07/2025

31/07/2025

15/08/2025

22/08/2025

24/09/2025

30/09/2025

06/10/2025

21/10/2025

29/10/2025

29/12/2025

10/2025/NQ-HĐQT/DLVN

11/2025/NQ-HĐQT/DLVN

12/2025/NQ-HĐQT/DLVN

13/2025/NQ-HĐQT/DLVN

14/2025/NQ-HĐQT/DLVN

15/2025/NQ-HĐQT/DLVN

16/2025/NQ-HĐQT/DLVN

17/2025/NQ-HĐQT/DLVN

18/2025/NQ-HĐQT/DLVN

19/2025/NQ-HĐQT/DLVN

20/2025/NQ-HĐQT/DLVN

21/2025/NQ-HĐQT/DLVN

22/2025/NQ-HĐQT/DLVN

23/2025/NQ-HĐQT/DLVN

24/2025/NQ-HĐQT/DLVN

25/2025/NQ-HĐQT/DLVN

26/2025/NQ-HĐQT/DLVN

27/2025/NQ-HĐQT/DLVN

28/2025/NQ-HĐQT/DLVN

29/2025/NQ-HĐQT/DLVN

30/2025/NQ-HĐQT/DLVN

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

NO. FULL NAME POSITION
DATE OF APPOINTMENT

/DISMISSAL
OWNERSHIP

 RATE

NO.

NO.

RESOLUTION/ DECISION NO DATE CONTENT AND RESULTSNO.
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Wo r k i n g F o r C u s t o m e r s ' H e a l t h

LIST OF BOARD MEMBERS WHO PARTICIPATED IN CORPORATE 
GOVERNANCE TRAINING PROGRAMS AND HOLD CORPORATE 
GOVERNANCE TRAINING CERTIFICATES.

CORPORATE GOVERNANCE

PERFORMANCE OF BOD MEMBERS

Members of the Board of Directors were assigned specific 

responsibilities by functional areas to review matters within 

the Board's authority, while also supervising, directing, and 

urging the General Director to implement the Board's 

resolutions in their respective areas.

In 2025, members of the Board of Directors attended all 

Board meetings with a high sense of responsibility, integrity, 

and diligence, demonstrating leadership capacity in the 

interests of shareholders and the Company's sustainable 

development. The Chairman of the BOD fulfilled his duties 

as Chairman of the BOD in accordance with the Law on 

Enterprises, the Law on Securities, the charter and 

operating regulations of the Board of Directors in 

formulating and implementing the annual work program, 

assigning tasks among members of the Board of Directors, 

organizing meetings, soliciting opinions in writing, and 

issuing resolutions and announcements of the Board of 

Directors.

Independent board members made positive contributions 

to improving the company's internal governance system, 

and together with the Board of Directors, have managed 

and supervised business operations.

The members of the Board of Directors, who were assigned 

to oversee the Company's business operations, also made 

efforts to successfully fulfill their assigned duties.

The Supervisory Board consists of 3 members approved by the General Meeting of Shareholders, with the Chairman elected by 

the members of the Supervisory Board, specifically as follows:

2.    THE SUPERVISORY BOARD/AUDIT COMMITTEE

THE MEMBERS AND STRUCTURE OF THE SUPERVISORY BOARD

NO. FULL NAME POSITION
DATE OF COMMENCEMENT/

CESSATION OF MEMBERSHIP 
ON THE BOS 

OWNERSHIP 
PERCENTAGE

ACTIVITIES OF THE SUPERVISORY BOARD
The attendance rate of the members of the Supervisory Board for the 2021-2026 term in 2025 is as follows:

•  Supervision and verification of the reasonableness, 

legality, honesty, and level of prudence in the 

management and operation of the Company's 

business activities.

•  Provision of input and oversight on the issuance and 

implementat ion of  the  Company 's  interna l 

management regulations to ensure compliance with 

the Company's Articles of Association and applicable 

laws;

•  Strengthening of the supervision over the Board of 

Directors' activities to ensure compliance with the 

Charter, the General Meeting of Shareholders' 

Resolutions, and current legal regulations.

Mr. Nguyen Chi Hieu

Mr. Bui Cong Tuan

Ms. Dang Thi Khanh Ngan

Ms. Nguyen Diep Khanh Linh

1

2

3

4

Head of The BOS

Member of the BOS

Member of the BOS

Head of the Board of 

Supervisory

Appointed on June 16, 2025

Appointed on May 31, 2024 

Appointed on May 31, 2024

Dismissed on June 16, 2025

0%

0.0003%

0 %

0%

Mr. Nguyen Chi Hieu

Mr. Bui Cong Tuan

Ms. Dang Thi Khanh Ngan

Ms. Nguyen Diep Khanh Linh

1

2

3

4

1/2

2/2

2/2

1/2

50%

100%

100%

50%

Attended meetings held after the 

appointment date of June 16, 2025

Not Attended meetings held after 

the dismissal date of June 16, 2025

•  Monitoring and review of the implementation of issued 

internal regulations and policies. 

•  Participation in the review of the Company's share 

listing dossier submitted to the Hanoi Stock Exchange.

• Coordination with the Executive Board in inspecting 

certain operations at the Phu Tho plant and supervising 

the implementation of the Company's investment 

projects (including development of cultivation areas 

and production lines for cancer treatment drugs, etc.).

•  Coordination with functional departments in human 

resource development, strengthening labor discipline, 

and promoting sales of the Company's manufactured 

products.

Representatives from the Supervisory Board attended all Board of Directors meetings and responded as requested to stay 

informed about the Company's operations. The Supervisory Board performed the following functions: 

In 2025, the Supervisory Board received close cooperation from the Board of Directors through the provision of complete and 

clear information related to business operations and corporate governance in Board meetings. Through these meetings, the 

Supervisory Board provided candid opinions to jointly analyze, evaluate, and make optimal decisions that both complied with 

applicable laws and maximized benefits for all stakeholders. Additionally, during the course of supervision, the Board of 

Management and managerial staff actively provided information as requested and created favorable conditions for the 

Supervisory Board to fulfill its duties.

None of the members of the Company's Board of Directors 

held corporate governance training certificates or 

participated in corporate governance training programs as 

required. However, the Company regularly updated legal 

documents and regulations related to corporate 

governance and will participate in such training programs 

when suitable courses are provided by training institutions 

recognized by the State Securities Commission.

NO. MEMBER
NUMBER OF THE 
BOS MEMBERS 

ATTENDED 

MEETING 
ATTENDANCE 

RATE

REASON FOR NOT 
ATTENDING THE MEETING
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CONTRACTS OR TRANSACTIONS WITH INSIDE 

None.

TRANSACTIONS BETWEEN COMPANY INSIDERS, RELATED PARTIES 
OF INSIDERS WITH SUBSIDIARIES, COMPANIES CONTROLLED BY 
COMPANY INSIDERS
None

CORPORATE GOVERNANCE

3.    TRANSACTIONS, REMUNERATION, AND BENEFITS 
OF THE BOARD OF DIRECTORS, THE BOARD OF 
MANAGEMENT, AND THE BOARD OF SUPERVISORY

SALARY, BONUSES, REMUNERATION, AND BENEFITS

NO. FULL NAME POSITION INCOME (VND) 

Nguyen Van Cai

Vu Thanh Trung

Nguyen Thi Ha

1

2

3

Chairman of the Board

BOD member

Independent member of the BOD

120,000,000

108,000,000

102,000,000

INSIDER TRADING

The remuneration and bonuses for the Board of Directors in 2025 amounted to 330 million VND, which was fully paid. 

Nguyen Chi Hieu

Ms. Nguyen Diep Khanh Linh

Bui Cong Tuan

Ms. Dang Thi Khanh Ngan

1

2

3

Head of the Board Supervisory Board (Appointed on 
June 16, 2025)

Head of the Supervisory Board Dismissed on June 
16, 2025

Member of the Supervisory Board

48,000,000

48,000,000

60,000,000

60,000,000

The remuneration and bonuses for the Supervisory Board in 2025 amounted to 216 million VND, which was fully paid.

4

Vu Thanh Trung

Nguyen Manh Thang

Nguyen Thi Huong

1

2

3

General Director (Appointed on July 19, 2021)

Chief Accountant (Dismissed on June 24, 2025)

Chief Accountant (Appointed on June 24, 2025)

1,020,394,800

261,521,660

97,369,405

The salary for the Board of Management in 2025 amounted to 1,281 million VND, which was fully paid.

NO.
TRANSACTION 

PERFORMER
POSITION AT THE 

COMPANIES

SHARES OWNED 
AT THE BEGINNING 

OF THE PERIOD

Number of 
shares

Ratio
(%)

SHARES OWNED 
AT THE END OF 

THE PERIOD REASONS FOR 
VARIANCE 

1 Vu Thanh Trung

Vu Thi Bich Lien 

Do Van Sang 

Nguyen Thi Ha

Bui Cong Tuan

Member of the 

BOD cum General 

Director

Mr. Vu Thanh 

Trung's younger 

sister

Mr. Vu Thanh 

Trung's younger 

brother-in-law

Independent 

Member of the 

BOD

Member of the 

BOS

2

3

4

5

7,989,372

10,219

109

19,000

109

18.7

0.03

0.0003

0.04

0.0003

8,409,359

88

143

0

143

17.8

0.0002

0.0003

0

0.0003

NO. FULL NAME POSITION INCOME (VND) 

Member of the Supervisory Board

NO. FULL NAME POSITION INCOME (VND) 

Number of 
shares

Ratio
(%)

2024 dividend 
receipt

Serving personal 
financial needs

Serving personal 
financial needs

2024 dividend 
receipt

2024 dividend 
receipt
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In 2025, all departments effectively implemented corporate 

governance in accordance with the law. Details are as 

follows:

4.    EVALUATION OF THE IMPLEMENTATION OF 
REGULATIONS ON CORPORATE GOVERNANCE

COMPLIANCE WITH REGULATIONS ON 
INFORMATION DISCLOSURE ON THE 
STOCK MARKET

DVM's Information Disclosure Department regularly 

updated information and effectively implemented 

regulations on information disclosure for public companies 

as stipulated in the Securities Law, Decree 155/2020/ND-

CP, Circular 96/2020/TT-BTC, and other relevant legal 

documents.

The company consistently disclosed information fully and 

on time, such as: Annual audited financial statements, 

quarterly financial statements, annual reports, disclosure 

of information regarding the General Meeting of 

Shareholders, Board of Directors' resolutions, ... and other 

information as required by regulations. During the year, the 

company was not penalized for violating regulations on 

information disclosure in the securities market.

INVESTOR RELATIONS (IR) ACTIVITIES

The Company's management placed strong emphasis on 

transparency in its engagement with investors as a means 

of enhancing the Company's image and building trust 

within the investment community. The Company actively 

expanded its investor outreach through various channels, 

including direct meetings and indirect communication via 

its website, press releases, publications, and other media.

IMPROVE CORPORATE GOVERNANCE 
EFFICIENCY

The company focused on building, refining, and 

implementing a digital transformation roadmap, applying 

technology to control and operate its daily business 

activities. With a business model encompassing both 

manufacturing and direct distribution through multiple 

channels, the company's leadership recognized the 

importance of implementing an information technology 

management system to synchronize data analysis, 

operational risk control, and speed in decision-making.

In addition, human resource management remained a key 

priority, as people are a decisive factor in the success of any 

enterprise.  The company's leadership developed plans to 

cultivate a high-quality workforce to support the company's 

long-term goals. The company continuously collaborated 

with reputable pharmacist training organizations, 

combined with transparent compensation policies, to 

attract talent. Policies on human resource development 

and internal innovation encouragement were gradually 

refined and implemented.

STUDY PLAN, CORPORATE 
MANAGEMENT TRAINING

Members of the Board of Directors, the Supervisory Board, 

and the Board of Management were required to regularly 

update legal documents and regulations on corporate 

governance, and to participate in corporate governance 

seminars organized by the Hanoi Stock Exchange and the 

State Securities Commission (where applicable). Ensuring 

compliance with regulations on corporate governance for 

public companies was considered a top priority in the 

Company's management and operational activities.

PART VI
SUSTAINABILITY 

REPORT
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1. SUSTAINABLE DEVELOPMENT ORIENTATION

CUSTOMERS – PARTNERS SHAREHOLDER

EMPLOYEES

2.    SUSTAINABLE DEVELOPMENT TARGETS

ENVIRONMENTAL OBJECTIVES

RAW MATERIAL MANAGEMENT

COMMUNITY

ENVIRONMENT

ENERGY CONSUMPTION

WATER CONSUMPTION

The Company consistently integrates its sustainable development strategy into its overall business strategy to ensure long-

term growth.  It aims to create added value for society and the environment while safeguarding the interests of all 

stakeholders.  The Board of Directors plays a key role in setting the overall direction and policies for sustainable development of 

the entire company, while also providing guidance to ensure that sustainable development is aligned with the interests of the 

company's shareholders. The Board of Management and functional departments of the Company are responsible for 

evaluating, implementing, and reporting to the Board of Directors on compliance with the sustainable development policy set 

forth by the Board of Directors during the year.

For customers:

•  DVM prioritizes reputation and product quality, 

providing customers with the best healthcare products 

with the desire for their lives to always be healthy and 

happy. 

•  Customer feedback regarding product and service 

quality was recorded and prioritized by the Board of 

Executive for investigation, resolution, and proposed 

solutions.

For partners:

•  DVM aims for trust, credibility, and respect for mutual 

interests to jointly bring benefits to society. 

•  Any issues that arise during the collaboration process 

were addressed in a constructive and cooperative 

manner, ensuring the legitimate interests of suppliers 

and partner hospitals.

Recognizing the importance of the environment to 

production activities, the company continuously 

implements policies to assess and control emissions (from 

both the factory and offices) into the surrounding 

environment. In 2025, the Company fully complied with 

environmental protection laws: 

• Number of times penalized for violations of 

environmental laws and regulations:  None

• Total fines for non-compliance with environmental 

laws and regulations: None

The company's main raw materials are medicinal plants 

imported from China, ensuring full compliance with the 

safety regulations of the Ministry of Health.

In addition, the Company has established production 

processes and regulations to minimize material waste 

during manufacturing, thereby reducing inefficiencies and 

limiting environmental impacts from disposal.

Establish and maintain transparent and effective 

governance policies.

Disclose information fully and accurately, in compliance 

with legal regulations. 

The company has been maintaining a stable dividend policy 

over the years to strengthen shareholder confidence in the 

profitability of its business operations.

Develop a transparent and fair compensation policy for all 

employees, including those in production and office 

departments. 

Regularly organize events aimed at fostering employee 

morale and well-being, placing employee satisfaction at the 

heart of building a healthy corporate culture.

Develop support policies for employees with difficult family 

circumstances, creating conditions for them to work with 

peace of mind.

Align the Company's development with the development of 

the locality in which the it operates. 

Actively participate in volunteer programs to help 

communities facing difficult circumstances in life.

Ensure full compliance with tax obligations and 

contributions to the State budget. 

The company always complies with environmental 

regulations, especially regarding its manufacturing 

operations at the company's factory.

Implement policies to ensure the efficient and economical 

use of natural resources.

The company pr imar i ly  uses e lectr ic i ty  for  i ts 

pharmaceutical production operations at the factory.

For the factory: The Company establishes guidelines and 

penalty mechanisms for violations related to inefficient 

electricity use or incidents causing electrical safety risks.

For office operations: The company always encourages its 

employees to strictly implement energy-saving measures 

such as: Turn off electrical devices when not in use, use air 

conditioning efficiently, prioritize the use of LED light bulbs 

to save electricity… As a result, the Company is able to 

reduce operating costs while contributing to minimizing 

negative environmental impacts.

2024 2025

623,032 

% Increase/Decrease

2.43%

The management of clean water consumption is given the 

same level of attention as electricity usage. In 2024, the 

company regularly encouraged its office and production 

staff to voluntarily conserve water, conducted checks for 

water leaks, and reused water for factory operations.

638,200 

Total electricity consumption 
cost in 2025 (VND)

1,501,679,982

2024 2025

13,250
m³/day

10,367
m³/day

Information about the company's electricity 
consumption in 2025 is as follows:

COMPANY'S WATER CONSUMPTION 
IN 2025
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POLICIES FOR 
EMPLOYEES

The Company ensures that all employees are fully covered by 

health insurance and social insurance in compliance with 

applicable laws and regulations.

On an annual basis, the Company organizes health check-ups, 

company trips, and sports events to create a healthy and 

engaging environment for employees, fostering interaction, 

physical fitness, and team spirit. It also conducts regular 

training programs on fire prevention and firefighting (PCCC), 

occupational safety, food hygiene and safety, and electrical 

safety. In addition, the Management places strong emphasis 

on enhancing welfare policies to ensure employees' well-being 

and long-term commitment to the Company.

Average training hours per year, by employee and by employee 

category: Employees receive on-the-job training; centralized 

training at courses organized by the company; and are sent to 

participate in external training courses. Specialist/Staff-level 

employees receive structured training (including orientation, 

professional skills, leadership capabilities, corporate culture, 

and updates on new Company initiatives) for a minimum of 2 

hours per month. Managerial-level employees (middle and 

senior management) in the Business Division and Factory 

Division are responsible for delivering training and 

professional guidance to their subordinates for at least 8 hours 

per month, while other departments conduct training for a 

minimum of 2 hours per month.

Skills development and continuing learning programs to 

support workers in securing employment and career 

advancement: Managers are trained in leadership and 

management competencies based on training programs 

developed by the HR & Administration Department. 

Specialist/Staff-level employees receive training in 

professional expertise and essential skills aligned with job 

requirements, and participate in assessments to evaluate 

competency levels. Training programs include onboarding, 

internal regulations, soft skills, and specialized training for 

sales staff on sales techniques and product knowledge. In 

addition, the company also plans and develops a succession 

plan for key positions to ensure a stable workforce, creating 

opportunities for employees to develop their careers and 

remain with the company long-term.

RESPONSIBILITY TO 
LOCAL COMMUNITIES

Responding to calls for support from local authorities and 

organizations, the company has actively implemented 

numerous activities to contribute to community 

development. In 2024, Viet Nam Medicinal Materials Joint 

Stock Company donated over 3 tons of rice along with 

thousands of boxes of medicine and medical supplies to 

households affected by storms and floods in the northern 

provinces, contributing to supporting people in 

overcoming difficulties and stabilizing their lives after the 

natural disaster. 

PART VII
 FINANCIAL STATEMENTS

















































































































Factory: Area 8, Phu Ninh Commune, Phu Ninh District, Phu Tho Province

Representative Office: No. 139 Hong Tien Street, Bo De Ward, Hanoi

Email: headoffice@vietmec.vn

Phone: 024 984 1255 | Hotline: 0915 358 358

VIETNAM PHARMACEUTICAL JOINT STOCK COMPANY
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