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PETROVIETNAM GENERAL SERVICES 

CORPORATION 

PETROLEUM GENERAL 

DISTRIBUTION SERVICES JOINT 

STOCK COMPANY 

SOCIALIST REPUBLIC OF VIET NAM 

Independence – Freedom – Happiness 

---------------------- 

No: 01/TTr-PSD-HĐQT     Ho Chi Minh City, February 25,2026 

 

PROPOSAL 

Regarding the issuance of shares under the Employee Stock Ownership Plan 

 

To: THE GENERAL MEETING OF SHAREHOLDERS 

PETROLEUM GENERAL DISTRIBUTION SERVICES 

JOINT STOCK COMPANY 

  

- Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National 

Assembly on 17 June 2020 and effective from 1 January 2021; 

- Pursuant to Decree No. 155/2020/ND-CP detailing the implementation of a number 

of articles of the Law on Securities, promulgated by the Government on 31 December 

2020 and effective from 1 January 2021;   

- Pursuant to Decree No. 245/2025/ND-CP amending and supplementing a number of 

articles of Decree No. 155/2020/ND-CP, promulgated by the Government on 11 

September 2025 and effective from 11 September 2025; 

- Pursuant to the Charter of Petroleum General Distribution Services Joint Stock 

Company; 

- Pursuant to the business and operational performance of PSD. 

 

The Board of Directors of PetroVietnam General Distribution Services Joint Stock 

Company (“the Company” or “PSD”) respectfully submits to the General Meeting of 

Shareholders for approval the Plan for the issuance of shares under the Employee Stock 

Ownership Plan, with the following specific contents: 

1. Plan for the issuance of shares under the Employee Stock Ownership Plan 

(“ESOP”)  

No. Plan Details 

1 Issuing organization Petroleum General Distribution Services Joint Stock Company 

2 Name of shares 
Shares of Petroleum General Distribution Services Joint Stock 

Company 

3 Ticker symbol PSD 

4 Listing exchange HNX 

5 Type of shares Ordinary shares 

6 Par value VND 10,000 per share 

7 
Charter capital prior 

to the offering 
VND 518,278,940,000 
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8 
Number of 

outstanding shares 
51,827,894 shares 

9 
Number of ESOP 

shares to be issued 
2,200,000 shares 

10 

Maximum total 

offering value at par 

value 

VND 22,000,000,000 

11 

Issuance ratio 

(Number of shares 

proposed to be issued 

/ Number of 

outstanding shares) 

4,244818%  

12 Eligible offerees 

Employees currently working at the Company, including 

individuals who are elected or appointed as members of the 

Board of Directors or the Board of Supervisors, who satisfy the 

eligibility criteria for participation in the ESOP as set forth 

below (the “Employees”) 

13 

Eligibility criteria for 

employees 

participating in the 

ESOP 

Employees must fully satisfy the following eligibility criteria 

for participation in the ESOP: 

1. Employment tenure  

Employees must have been employed by PSD prior to July 

1, 2025 and must continue to be employed by the Company 

up to the date on which the Board of Directors reviews and 

approves the list of employees eligible to participate in the 

ESOP. 

This employment tenure requirement shall not apply to 

members of the Board of Directors and the Supervisory 

Board. 

2. Position and role 

Employees must currently hold managerial, leadership, or 

key personnel positions at PSD, including: 

(i) The Chairman of the Board of Directors, Members of 

the Board of Directors, Head of the Supervisory Board, 

Members of the Board of Supervisors, and executive 

officers as defined under the Company’s Charter, 

including the General Director, Deputy General 

Directors, and Chief Accountant. 

(ii) Other managerial personnel of PSD, including: 

- Business Division personnel: Heads/Deputy Heads 

of departments, Brand Managers/Assistant Brand 

Managers, Product Managers of the Business 

Departments (IT, Mobile Phones, Consumer 
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Electronics); 

- Support Division personnel: Heads of Company 

Branches; Heads/Deputy Heads of departments, 

Team Leaders, or Heads of units of the Human 

Resources & Administration Department, 

Accounting Department, Warranty Department, 

and Business Assistants. 

The General Meeting of Shareholders authorizes the Board of 

Directors to determine and approve the list of employees who 

satisfy the above eligibility criteria for participation in the 

ESOP. 

14 

Number of shares 

allocated to each 

group of Eligible 

Participants 

No. Group Title 

Number 

of Shares 

Allocated 

 

1 

The Chairman 

of the Board of 

Directors, 

Members of 

the Board of 

Directors and 

Executive 

Officers 

Chairman of the Board of 

Directors, Members of the 

Board of Directors, 

General Director, Deputy 

General Directors, Chief 

Accountant 

1,300,000  

2 
Supervisory 

Board 

Head of the Supervisory 

Board, Members of the 

Supervisory Board 

200,000  

3 

Business 

Division 

 

Head/Deputy Head of 

Business Departments 
170,000  

Brand Manager 160,000  

Assistant Brand Manager 100,000  

Product Manager 20,000  

4 
Support 

Division 

Branch Managers; Team 

Leaders or Heads of 

Departments and above of 

the Human Resources 

Department, Accounting 

Department, Warranty 

Department, and Business 

Assistants 

250,000  

The General Meeting of Shareholders authorizes the Board of 

Directors to determine the specific number of shares to be 

allocated to each Eligible Employee. 

15 
Purpose of the 

issuance 

1. To attract and incentivize capable employees who directly 

contribute to and commit to the long-term development of 

the Company. 

2. To supplement working capital for business operations. 

16 
Principle for 

determining the 
At par value. 
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issuance price 

17 Issuance price VND 10,000 per share. 

18 
Method for handling 

unsubscribed shares 

In the event that, upon completion of the issuance, the shares 

registered for purchase by employees included in the list 

approved by the Board of Directors are not fully subscribed (if 

any), the General Meeting of Shareholders authorizes the 

Board of Directors to decide on the handling method, including 

but not limited to reallocating such shares to other employees 

of the Company, provided that the offering price is not lower 

than VND 10,000 per share, or adjusting the total number of 

offered shares to match the actual number of shares distributed. 

19 
Transfer restriction 

period 

ESOP shares shall be subject to transfer restrictions for a 

period of two (02) years from the end of the issuance, with 

50% of the purchased shares becoming freely transferable after 

each year, specifically: 

• Upon completion of the first year from the end of the 

issuance, eligible offerees may freely transfer up to 

50% of the ESOP shares. 

• Upon completion of the second year from the end of the 

issuance, eligible offerees may freely transfer 100% of 

the ESOP shares. 

Detailed terms of transfer restrictions shall be stipulated by the 

Board of Directors. 

Rights arising from shares during the transfer restriction 

period: 

In the event that eligible offerees are still within the transfer 

restriction period and rights arise to receive shares due to the 

Company issuing shares to pay dividends in shares and/or 

issuing additional shares to existing shareholders and/or any 

other rights to receive additional shares arising from shares 

issued under the ESOP (“Derived Shares”), all such Derived 

Shares shall also be subject to transfer restrictions 

corresponding to the remaining transfer restriction period of 

the ESOP shares. 

20 

Handling plan in case 

employees terminate 

employment during 

the transfer restriction 

commitment period 

The General Meeting of Shareholders authorizes the Board of 

Directors to decide on the handling plan in the event 

employees terminate their employment during the transfer 

restriction commitment period, including but not limited to the 

method of repurchase, number of shares to be repurchased, 

repurchase price, implementation timeline, and other relevant 

procedures during the implementation of the share repurchase. 

21 Foreign ownership The General Meeting of Shareholders assigns the Board of 
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ratio Directors to implement the offering plan in a manner that 

ensures compliance with regulations on foreign ownership 

limits applicable to the Company. 

22 

Expected 

implementation 

timeline 

Expected to be implemented in 2026 after being approved by 

the General Meeting of Shareholders and approved by the State 

Securities Commission of Vietnam. 

23 

Plan for the use of 

proceeds from the 

issuance 

he total proceeds shall be used to supplement working capital 

for PSD’s business operations. 

24 

Share depository 

registration and 

additional listing 

All additionally issued shares shall be registered for depository 

and additionally listed with the Vietnam Securities Depository 

and Clearing Corporation and the Hanoi Stock Exchange in 

accordance with the resolution of the General Meeting of 

Shareholders, and the Board of Directors is authorized to carry 

out the relevant procedures in compliance with applicable 

laws.  

25 
Change in charter 

capital 

Approval of amendments to the Enterprise Registration 

Certificate and the PSD Charter to update the charter capital 

after the State Securities Commission issues a notice 

confirming receipt of the full issuance result report. 

26 
Authorization to the 

Board of Directors 

The General Meeting of Shareholders authorizes the Board of 

Directors to decide on matters related to the ESOP share 

issuance as stipulated in Item 2 below. 

27 

Reporting to the 

General Meeting of 

Shareholders 

The Board of Directors shall report the above issuance plan to 

the nearest General Meeting of Shareholders. 

 

2. Authorization to the Board of Directors: 

Based on the above plan for the issuance of shares under the Employee Stock 

Ownership Plan, the General Meeting of Shareholders hereby assigns and authorizes 

the Board of Directors to decide on and implement in detail the plan for the issuance 

of shares under the Employee Stock Ownership Plan, ensuring compliance with 

applicable laws, alignment with PSD’s resources, and consistency with market 

developments, including but not limited to the following tasks:  

a. To decide on the amendment, supplementation, and adjustment of the Employee 

Stock Ownership Plan (ESOP) approved by the General Meeting of Shareholders; to 

prepare, revise, and provide explanations for all dossiers and procedures related to the 

issuance as required by competent regulatory authorities (if any), in accordance with 

relevant legal regulations; 

b. To have full authority to formulate and approve the Regulations on the issuance of 

shares under the Employee Stock Ownership Plan (if deemed necessary); 
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c. To decide on the list of eligible employees participating in the ESOP and the 

principles for determining the number of shares allocated to each eligible participant; 

d. To carry out necessary procedures to register the ESOP share issuance with the State 

Securities Commission of Vietnam (“SSC”), and to supplement or amend the 

registration dossiers as required by the SSC or for the purpose of complying with 

relevant legal regulations; to complete procedures for registering additional issued 

shares for trading with the Vietnam Securities Depository and Clearing Corporation 

and the Stock Exchange in accordance with regulations; 

e. To carry out procedures for registering changes to the charter capital and amending 

the Enterprise Registration Certificate with the Ho Chi Minh City Department of 

Finance after the SSC issues a notice confirming receipt of the full issuance result 

report;  

f. Depending on specific circumstances, the Board of Directors is authorized to further 

delegate to the General Director the implementation of part or all of the above-

mentioned tasks; 

g. To select and enter into contracts with consulting entities for the implementation of 

the issuance plan (if necessary); 

h. To determine the timing of the ESOP share issuance in accordance with the 

Company’s operational situation. 

 

The Board of Directors respectfully submits this Proposal to the General Meeting of 

Shareholders for consideration and adoption. 

Sincerely, 

  FOR AND ON BEHALF OF THE 

BOARD OF DIRECTORS 

CHAIRMAN OF THE BOARD OF 

DIRECTORS 

 

 

(signed) 

 

 

VU TIEN DUONG 
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