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CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh giti/7To: - Uy ban Chimg khoén Nha nuéce/ The State Securities Commission
- S& Giao dich Chirng khoan Viét Nam/ Vietnam Stock Exchange
- S& Giao dich Chirng khoan TP.H& Chi Minh/ Hochiminh Stock Exchange
- S& Giao dich Chirng khoan Ha Noi/ Hanoi Stock Exchange

1. Tén td chirc: Céng ty Cé phin Chimg khoan TP. Hb Chi Minh
Name of organization: Ho Chi Minh City Securities Corporation
- Ma ching khoan: HCM
Securities code: HCM
- Dia chi lién lac: Tang 2, 5, 6, 7, 11 va 12 Toa nha AB, 76A Lé Lai, P. Bén Thanh, Quin 1, TP.HCM
Address: Level 2, 5, 6, 7, 11 & 12, AB Tower, 764 Le Lai Str., Ben Thanh Ward, Dist.1, HCM City

- Dién thoai: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301
Telephone: (+84 8) 3823 3299 Fax: (+84 8) 3823 3301

- Email: cbtt@hsc.com.vn Website: hsc.com.vn
Email: cbit@hsc.com.vn Website: hsc.com.vn

2. N1 dung thoéng tin cong bé: Nghi quyét Hi ddng Quin tri thong qua viéc diéu chinh, bd sung
Quy ché, Danh sich ngudi lao dong tham gia va Ho so phit hanh ciia Chwong trinh ESOP 2022
da dwoe Hoi dong Quin tri théng qua tai Nghi quyét s6 22/2024/NQ-HPQT ngay 03/06/2024.
Contents of disclosure: The Board Resolution approved the adjustment and supplement of the
Regulations, the Participant List and the Documents of 2022 ESOP Program approved by the Board
of Directors in Resolution No. 22/2024/NQ-HDQT dated 03 June 2024.

Ngay 16/08/2024, Hoi dong Quan tri Céng ty Co phan Chirng khoéan TP. Hé Chi Minh (HSC) thong
qua viéc diéu chinh va bd sung cac no1 dung sau: (No1 dung chi tiét vui long xem tai Nghi quyét so
39/2024/NQ-HPQT dinh kém).

On 16 August 2024, the Board of Directors of Ho Chi Minh City Securities Corporation (HSC)
approved the adjustment and supplement of the following contents: (Please see the detailed contents
in attached Resolution No. 39/2024/NQ-HDQT).

- Quy ché ESOP 2022
2022 ESOP Regulations

Diéu chinh tai cac Muc 2.2, 2.7.a., 2.8, 2.9, va 2.13 va béi bo Muc 2.10.
Adjustments to Section 2.2, 2.7.a.i, 2.8, 2.9, 2.13 and the abolition of Section 2.10.

Ly do: Biéu chinh dé phu hop vdi quy dinh cua phap luat.
Reason: Adjusting to comply with legal provisions.



- Danh sdch nguwdi lao dong tham gia Chwong trinh ESOP 2022
Participant List for 2022 ESOP Program

Loai can b¢ quan ly khoi Danh sach ESOP 2022 va phan bé thém cho can bd quan 1y da c6 tén
trong Danh sach ESOP 2022.

Removal of the Management Participant from the Participant List and reallocation of additional
ESOP shares to the Management Participant whose name has been in the Participant List for
2022 ESOP Program.

Ly do: Diéu chinh do bién dong nhan sy.
Reason: Due to employee turnover.

- Hb so phat hanh ESOP 2022
2022 ESOP Documents

Piéu chinh, b6 sung mot s6 ndi dung tai “Bao céo phat hanh c¢b phiéu theo chuong trinh lya chon
cho ngudi lao dong trong céng ty”.

Adjustments and supplements to “Report on share issuance under the Employee Stock Option
Plan 2022".

Ly do: Diéu chinh dé phii hop véi Quy ché ESOP 2022 va quy dinh ciia phap luat.
Reason: Adjusting to comply with the 2022 ESOP Regulations and legal provisions.

3. Thong tin nay da duge cong bd trén trang théng tin dién tir cia cong ty vao ngay 16/08/2024 tai duong
dan https://www.hsc.com.vn/cong-bo-thong-tin
This information was published on the company's website on 16 August 2024, as in the Ii
https://www.hsc.com.vn/en/information-disclosure
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Chiing t6i xin cam két cac thong tin cong bo trén ddy la diing sy that va hoan toan chiu trach nhigmoAN
trurge phap ludt vé ndi dung céac thong tin da cong bo. : P::
We hereby certify that the information provided is true and correct; we bear the full responsible to (Y,
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PAI DIEN TO CHUC
ORGANIZATION REPRESENTATIVE
Nguoi duoc uy quyén cong bb thong tin
Per, thorized to disclose information

Giam ddc Piéu hanh Truyén thong
Chief Communications Officer

Tai liéu dinh kém/ Attached documents:

- Nghi quyét 6 39/2024/NQ-HPQT ngay 16/08/2024.
Resolution No. 39/2024/NQ-HDQT dated 16 August 2024.
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S6: 39/2024/NQ-HPQT TP. H6 Chi Minh, ngay 16 thang 08 nim 2024

NGHIQUYET
HOI PONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHI MINH

Cdn air Gidy chirng nhdn ding ky doanh nghiép 56 11/GPHDKD ngay 29/04/2003 va Gidy phép diéu chinh s6
41/GPDC — UBCK ngéy 10/06/2024 do Uy Ban Chirng khodn Nha mude cap;

Can cir Diéu 1¢ ciia Cong ty C6 phan Ching khodn Thanh phé Hé Chi Minh;

Can cie Nghi quyét s6 01/2022/NQ-DHPCE ngay 08/08/2022 eua Dai hoi dong co dong Cong ty C6 phdan Chimg
khodn Thanh pho Ho Chi Minh;

Céin cii Nghi quyét s6 22/2024/NQ-HDQT ngay 03/06/2024 cua Hoi dong Quan tri Cong ty Co phan Chieng khodn
Thanh phd H6 Chi Minh;

Can cir Bién ban s6 39/2024/BB-HDQT ngay 16/08/2024 ciia Hoi déng Quan tri Céng ty Cé phan Chitng khodn
Thanh phé Ho Chi Minh.

HOI PONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN TP. HO CHI MINH

QUYET NGHI

PIEU 1

Hoi dong Quan tri thong qua diéu chinh Piéu 1 cua Nghi quyét s6 22/2024/NQ-HDQT ngay 03/06/2024
vé Quy ché phat hanh ¢6 phiéu theo chuong trinh lya chon cho ngum lao dong (ESOP) nam 2022 (Quy
ché ESOP 2022 dinh kém). Chi tiét diéu chinh, b6 sung mét s6 ndi dung nhu sau:

. Diéu chinh, bd sung tai Muc 2.2, 2.7.a.i, 2.8, 2.9, va 2.13
- B&ibdé Muc 2.10

PIEU 2
Héi ddng Quén tr thong qua diéu chinh Diéu 3 ciia Nghj quyét s0 22/2024/NQ-HDQT ngay 03/06/2024
vé Danh sach ng}r(‘ﬁ lao dong dugc tham gia Chuong trinh ESOP 2022 (Danh sach ESOP 2022 dinh
kém). Chi tiét diéu chinh nhu sau:
- Can b quan 1y bi loai khéi Danh sach ESOP 2022:

1. BaPDoan Thj Phwong — Truong phong cao cap, Khéi kinh doanh khach hang ca nhén
- Can bd quan 1y duge phan bo thém sé lwgng ¢é phiéu trong Danh sach ESOP 2022:

. Ong Dong Duy Lam — Giam dbc Ving, Khéi Kinh doanh Khach hang ca nhan

- S0 lwgng 6 phiéu ESOP thu hoi va phan bd: Toan b sb lugng o phiéu ESOP cua ba Poan Thi
Phuong dugce thu hoi dé phan bo thém cho 6ng Pong Duy Lam.

- Ly do: Ba Boan Thi Phuong da nghi viéc tai Cong ty.

PIEU 3

Héi dong Quan tri théng qua viée diéu chinh, bd sung mot s6 noi dung tai “Bdo cdo phat hanh c6 phiéu
theo chwong trinh Iya chon cho ngudi lao dong trong cong ty™ trong b ho so phat hanh ¢6 phiéu theo

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support@hsc.com.vn




Chuong trinh ESOP 2022 da duoc Hoi dong Quan tri thong qua ngay 03/06/2024 va ngp Uy ban Chimg
khoan Nha nudc theo quy dinh tai Diéu 65 Nghi dinh 155/2020/ND-CP huéng dén Luat Ching khoan.

PIEU 4
Nghi quyét nay c6 higu lyc ké tir ngay ky.
TM. HOI PONG QUAN TRI

Noi gidi:

-+ Thanh vién Hji dnng quan trj,
+ Thénh vién Ban Kjem 5041,

+ Ban Téng Gidm déc,

-+ Lwu Van phong HDQT,



zhsc

No. 39/2024/NQ-HPQT Ho Chi Minh City, 16 August 2024

RESOLUTION
BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION

In accordance with Enterprise Registration Certificate No. 11/GPHPKD dated 29 April 2003 and Amended
License No. 41/GPDC-UBCK dated 10 June 2024 issued by the State Securities Commission of Vietmam,

In aceordance with HSC's Corporate Charter,

In accordance with Resolution No. 01/2022/NO-DHDCPH dated 05th August 2022 of the Annual General Meeting
of Shareholder FY 2021;

In accordance with Resolution No. 22/2024/NQ-HDOT dated 03 June 2024 of the Board of Directors;

In accordance with the Board Meeting Minutes No. 39/2024/BB-HPQT dated 16 August 2024 of the Board of
Directors.

BOARD OF DIRECTORS
HO CHI MINH CITY SECURITIES CORPORATION
HEREBY RESOLVED

ARTICLE 1

The Board of Directors approved adjustment of Article 1 of Resolution No. 22/2024/NQ-HPQT dated
03 June 2024 on Regulations on the Employee Stock Option Plan (ESOP) 2022 of Ho Chi Minh City
Securities Corporation (File attached). Details are as bellows:

- The adjustments and supplements to Section 2.2, 2.7.a.i, 2.8, 2.9, and 2.13
- The abolition to Section 2.10

ARTICLE 2

The Board of Directors approved adjustment of Article 3 of Resolution No. 22/2024/NQ-HDQT dated
03 June 2024 on the 2022 ESOP Participant List (File attached). Details arc as follows:

- Management Participant removed from the Participant List for the 2022 ESOP Program:
1. Ms. Doan Thi Phuong — Senior Manager, Head of Marketing — Retail Client Division

- Management Participant is allocated additional ESOP shares in the Participant List for the 2022
ESOP Program:

1. Mr. Dong Duy Lam — Regional Wealth Director — Retail Client Division

~ Number of ESOP shares to be revoked and allocated: The entire number of ESOP shares of Ms,
Doan Thi Phuong (60,000 shares) is revoked to reallocate to Mr. Dong Duy Lam.

- Reason: Ms. Doan Thi Phuong has resigned from the Company.

ARTICLE 3

The Board of Directors approved adjustments to “Report on share issuance under the Employee Stock
Option Plan 2022” in the 2022 ESOP documents approved by the Board of Directors on 03 June 2024
to submit to the State Securities Commission according to Article 65 of Decree 155/2020/ND-CP
guiding the Securities Law.

Tel: (+84) 28 3823 3299 www.hsc.com.vn Email: support{@hsec.com.vn



ARTICLE 4
Resolution takes effect from the signature date.

FOR AND ON BEHALF OF
THE BOARD OF DIRECTORS

l&-‘

+ BOD members,

<+ BOS members,

+ BOM members,

+ BOD Office for archiving,
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QUY CHE
PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOI LAO PONG NAM 2022

Chii tri I Khoi Quan Tri Ngudn Nhén Luc

Ngay hiéu lye | 16/08/2024
‘Mitailitu  BOD/HR/ESOP/2024-5 |
| e b e e i A i e e L e, {

'Phéduyét  Hoi ddng Quan tri

Tai liéu heu hanh néi bo va la tai san tri tug cua HSC, edm sao chép dudi moi hinh thice Trang 1/14




LICH SU BAN HANH

STT Ngay Tém tit thay dbi

Ban hanh méi Quy che phét hanh ) phleu theo chuong mnh h,ra chon

18/12/2023 | ) ' oo lao déng nam 2022

03/06/2024 | B& sung tiéu chi danh gia va phan bb s6 lwgng C4 phiéu ESOP

'B& sung, diéu chinh cé4c ndi dung:

- Dbi twgng phét hanh

- Tham quyén HPQT phé duyét, diéu chinh va bd sung danh sich
CBQL tham gia Chuong trinh ESOP 2022
Xir ly truong hop CBQL nghi lam viéc tai Cong ty phal dam bao

: tuan thu phap ludt vé han ché chuycn nhugng ¢b phiéu
| |- Viéc diéu chinh, bd sung Quy ché ESOP 2022 sau khi phat hanh '
| - ¢ phiéu chi duoc thyc hién khi c6 su théng nhit ciia CBQL va !

3 16/08/2024

Tai liéu luwu hanh ngi bé va la tai san tri tué ciia HSC, edm sao chép dudi moi hinh thire Trang 2/14
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- Can cir Nghi quyét sé 01‘/’2022/NQ-DHBCD ngay 08/08/2022 cua Pai hji f)ang Cé déng Cong
ty C6 phdn Chitng khodn Thanh phé Ho Chi Minh thong qua viéc phdt hanh c6 phiéu theo churong
trinh lwa chon cho nguoi lao dong Céng ty;

- Xeétde ‘nghi cua Ban Piéu hanh Cong ty Co phan Chimg khodn Thanh phé Hé Chi Minh vé viéc

sika doi, bo sung Quy ché phdt hanh cé phiéu theo chuong trinh lwa chon cho nguoi lao déng
nam 2022 dwoc HDQOT théng qua ngay 16/08/2024;

- Hoi dang Quan tri Cong !y Cé phan Chitg khodn Thanh phé Hé Chi Minh quyét dinh ban hanh
Quy ché phdt hanh c6 phiéu theo chicong trinh lwa chon cho ngudi lao déng ndm 2022 (thay thé)
voi néi dung nhir sau:

I. QUY DINH CHUNG

1.1. Myc dich

Vi muc tiéu chi trong dau tw va phat trién ngudn nhén lyc dai han, Cong ty C phan Chimg
khoén Thanh phé H6 Chi Minh d chimg t6 dugc sy thanh cng qua nhiéu nim hoat déng kinh
doanh véi trong tAm tap trung vdo yéu t6 con ngudi. Trong d6, cac dot Phéat hanh C phiéu theo
chuong trinh lya chon cho ngudi lao dong duge thyc hién tir ndm 2007 d3 gép phan khdng nho
trong chién lugc gilt ngudi tai 1am viée 6n dinh va 1au dai tai Cong ty.

Dot Phit hanh C6 phiéu theo chuong trinh lwa chon cho ngudi lao déng ndm 2022 duoc tién
hanh tiép ndi sy thanh cong cia cac chwong trinh trirée v6i cie muc tiéu dugc chi trong nhét
sau day:

e Ghi nhén gié trj déng gbp ciia di ngii lanh dao cép cao, lam nén tang dé phat trién cho
d6i ngil lanh dao ké thira tai timg b6 phan dé tiép tuc déng gop, phat trién on dinh va bén
viing vai Cong ty.

e Tiép tuc phat trién van hoa lanh dao, nudi dudng thé hé lanh dao twong lai va chuén bi
d6i ngil 1anh dao ké thira theo tirng giai doan cho Cong ty.

1.2. Giai thich cic thuit ngir

Trong Quy ché nay, céc thuat ngit duéi day duoc hiéu nhu sau:

a) Congty Cong ty C6 phan Chimg khoén Thanh phé Hb Chi Minh — HSC

b) DHDCD Pai hdi Pdng C dong

c) HBQT Hoi déng Quan tri

d) BDH Ban Piéu hanh, bao gobm Téng Gidm déc va cac Giam déc didu
hanh

Tai ligu luu hanh ngi bo va la tai san tri tué cua HSC, cdm sao chép dwdi moi hinh thirc Trang 4/14



e) CBQL Can bd quan Iy Céng ty, bao gbm thanh vién Hoi ddng Quan
tri ddc 1ap, Ban Piéu hanh va nhan vién chu chét dang 1am viéc
tai Cong ty d4p tmg tiéu chuan va dugc lya chon tham gia

fy  Chuong trinh ESOP Chwong trinh phat hanh ¢ phiéu theo chwong trinh lya chon
2022 cho ngudi lao ddng nam 2022

g)  C6 phiéu ESOP

1.3. Nguyén tiic thuwe hién

a)  Viéc trién khai Chuong trinh ESOP 2022 la dé thyc hién nghi quyét Nghi quyét sb

C6 phiéu phat hanh theo Chuong trinh ESOP 2022

01/2022/NQ-BDHBCPD ngay 08/08/2022 cia DPHDCD.

b)  Chuong trinh ESOP 2022 hoan toan tach biét véi dot phét hanh c6 phiéu cho cé déng hién
hiru dé ting vén nam 2022 theo Nghi quyét sé 01/2022/NQ-DHDCD ngay 08/08/2022 ciia

DHDCP. C§ phiéu ESOP dugc phat hanh theo Chuong trinh ESOP 2022 khéng duoc

hudng quyén mua cd phiéu trong dgt phat hanh cé phiéu cho c6 dong hién hiru dé tang vén

nam 2022.

HDQT ghi nhan tai thoi diém théng qua Quy ché (thay thé) ndy dot phat hanh cb phiéu

cho c6 d6ng hién hiru ¢ ting vén nim 2022 da hoan tit va di béo cdo két qua 1én Uy ban
Chimg khoan Nha nudc. Do dé, viéc phat hanh C6 phiéu ESOP theo Chuong trinh ESOP
2022 hoan toan phu hgp véi tinh thin Nghi quyét sé 01/2022/NQ-PHPCD ngay

08/08/2022 cua PHDCP.

1.4. Gia trj va s6 lwgng cd phiéu phat hanh

a)  Loai c6 phiéu: Tét ca C6 phiéu ESOP déu la b phiéu phd thong.

b)  Giatri va s6 lugng Co phiéu ESOP:

T - 16.000.000 c6 phiéu

Té 1 6 phiéu chao ba e
CHE D Iong: oo givienichin I (muoi sau trié¢u co phan)
S 5 10.000 dong/CP

Gia phét hanh / c¢b phié & ek s
e ¢ phien (muci nghin dong/cé phan)
ey 160.000.000.000 ddng

Tong gia tri

(mot tréim sdu muoi ty dong)

II. CAC QUY PINH CU THE CUA CHUONG TRINH ESOP 2022

2.1. Quy dinh chung

Tai liéu luu hanh ngi b va la tai san tri tué cia HSC, edm sao chép duwdi moi hinh thire

Trang 5/14




CBQL ddng y mua cb phiéu phat hanh theo Quy ché nay dugc xem la ddng ¥ véi quy dinh nay
cling nhu tét ca cac quy dinh ¢ lién quan khac ciia Cong ty, bao gbm:

a)

b)

d)

Thai gian han ché chuyén nhuong quy dinh tai muc 2.7. Han ché chuyén nhuong dudi day
bao gém ca viéc han ché ting, cho, gop v6n hodc bét ky hinh thirc chuyén nhuong khéc
dan dén viéc thay déi s& hiru cd phiéu.

Chiu trach nhiém tir tim hiéu thong tin va quyét dinh mua hodc tir ch6i mua toan bd hodc
mét phin sé lwong cb phiéu dwgc phén bd; va hiéu ring Cong ty khong cb bat ky cam két
nio du bing vin ban hay ham ¥ bao dam gia tri ¢ phiéu, s pha loang cé phiéu cé thé xéay
ra trréc va sau khi phét hanh cd phiéu theo Quy ché nay.

Nop day du tién mua cb phiéu trong thdi han thong béo ciia Cong ty.

Trudéng hop CBQL khong mua hét sé cb phiéu dugc phin bd, khéng dang ky mua hodc
ding ky mua nhung khong déng tién diing thdi han thi xem nhu CBQL d tir bd mét phan
hoic todn bd quyén mua va HDQT sé& quyét dinh phén b6 s6 ¢6 phiéu nay cho CBQL khéc.

2.2. Péi twgng tham gia chwong trinh

Déi tugng tham gia Chuong trinh ESOP 2022 14 Can bd quan 1y Céng ty bao gom:

a)
b)
c)
d)

Thanh vién H6i dong Quan tri doc 14p;

Tdng Gidm déc;

Giam ddc diéu hanh;

Nhan vién chii chét dang gifr vi tri quan 1y tai cdc bd phan dap tng cac diéu kién sau:
i) dang lam viéc toan thoi gian va hudng luong tai Cong ty

ii) thudc cip béc tir Band 6 - Junior Manager tr& 1én theo hé théng cip béc quan 1y nhian
su cua Cong ty;

iii) khéng thudc truémg hop dang tam hodn thwe hién hop dong lao déng hodc tam dinh
chi cong viéc hoac dang bi xir 1y ky ludt nghiém trong hodc bi truy ciru trach nhiém
hinh sw hoic dang khai kién/ tranh chip véi Cong ty;

iv) duge Cong ty lua chon tham gia Churong trinh ESOP 2022.

HPQT phé duyét danh sach CBQL tham gia Chuong trinh ESOP 2022 va céc trudmg hop diéu
chinh, thay d6i, bb sung ddi véi danh sach nay.

Tai ligu heu hanh néi bg va la tai san tri tué cia HSC, edm sao chép duwdi moi hinh thitc Trang 6/14
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2.3.

Tiéu chi danh gia CBQL
g CBQL hoi di diéu kién & muc 2.2 duoc xem xét tham gia Chuong trinh ESOP 2022 vai

nhitng tiéu chi cu thé nhu sau:

Doéi véi CBOL ¢ vi tri quan ly:

a)
b)

c)

C6 kinh nghiém quan 1y, khing dinh dugc kha ning va vai trd quan 1y tai vi tri dam trach.
C6 dong gop hiéu qua vao hoat dong ciia Céng ty, dugc ghi nhan két qua hop tac, hd tro
hoat dong ciia cac phong ban khéc.

Puoc ghi nhan két qua 1am viéc dé 1am co s¢ duge do tao va phat trién hon nita trong ké
hoach phat trién dai han ﬂguf)n nhén lyc tdp trung cho ddi ngii CBQL chu chét ciia Cong
ty.

Déi véi CBOL c6 chuyén mén nghiép vu cao:

a)

b)

c)

2.4.

ba chimg minh dugc kha ndng dam trach cong viéc mot cach doc ldp voi chuyén mén
nghiép vu cao qua qua trinh hoc hai va tich Iy kinh nghiém lam viéc.

C6 nhimg déng gop thiét thuc vao két qua 1am viéc, dem lai hiéu qua kinh doanh cho phong
ban, Cong ty.

Dugc ghi nhan két qua lam viéc dé 1am co s& duoc dio tao va phat trién hon nita trong ké
hoach phat trién dai han ngudn nhén lyc tip trung cho ddi ngii CBQL chii chét cia Cong
ty.

Phwong thire phin bé s6 hrgng C8 phiéu ESOP

S6 lrong Cd phiéu ESOP durge phén bé theo cip quén 1y trong Céng ty nhu sau:

STT

N6i dung S6 rong cb phiéu phan bd

Tong Giam dbc Tir 1.000.000 c6 phiéu dén 1.500.000 c6 phiéu

Thanh vién HPQT déc 1ap | Tir 400.000 c6 phiéu dén 600.000 cb phiéu

Giam dbc diéu hanh Tir 600.000 ¢6 phiéu dén 1.000.000 cd phiéu

Giam dbc Tir 60.000 c6 phiéu dén 180.000 c6 phiéu

Céc vi tri quan Iy thip hon | Tir 60.000 cé phiéu dén 120.000 cb phiéu

So6 co

phiéu phan bd cho mdi c4 nhan trong timg nhém s& duoc thye hién dua trén tong diém cia

cac tiéu chi liét ké tai muc 2.5

2.5.
a)

Tiéu chi d4nh gi4 va tong diém dé phan bé C phiéu ESOP
Céc tiéu chi danh gia va trong s6 cua tiéu chi

Tai li¢u heu hanh néi bé va la tai san tri tué¢ ena HSC, edm sao chép duwdi moi hinh thire Trang 7/14
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Tiéu chi Pinh nghia ' Nguén dir li¢u Trong s6
_C&_[_JEC__ "La tiéu chi thé hién vai tro quan ly va | Theo h¢ thong cap bac 20%
tim anh hudng ciia nhan vién trong té | ndi b dang ap dung
: chirc
| Trach nhiém | LA tiéu chi thé hi¢n vai tro déng gop | Theomd tacong viéc & = 30%
vi tri ' cua vi tri trong t0 chirc noéi chung, don | gié tri dem lai thuc té
V1 no1 riéng
Thém nién La tiéu chi thé hién sy gdn bé cianhdn | S6 ndm lam viée tai  10% |
vién véi cong ty qua s6 nim lam viéc | Cong ty ’ :
tai Cong ty
Hiéu qua cong | La tiéu chi danh gia sy dong gop higu Két qua danh gia EPA 20% |
viéc (EPA) | qua cia nhan vién déi v6i hoat dong = hang nim |
cong ty hang nam (trung binh céc nam 3 !
nim gin nhét) |
Mirc o La tiéu chi loai bo cic yéu t co hoc | Theo cé nhan dwa trén | 20% |
- uru tién ' nhu cap bac, thim nién, chi xét dén | cic yéu t6 quy dinh cua |
| con ngudi va nang luc cla cé nhan va | thang danh gia "
| tiém nang dong gbp trong tuwong lai |
b)  Thang diém dénh gi4 cho céc tiéu chi
| Thang diém dinh gid |
| Tiéu chi
5 4 3 2 1
Cap béc BOD Band 12 Band 10 - Band 9 Band6- |
Band 11 Band 8
Trach Mirc d¢ danh gia duqc xem xeét dya trén cac yéu to sau: ‘
nhi¢gmvi  + Vaitro cong viéc ¢ anh hudng 1ém dén thanh cong trong hoat dong cia td
tri chuc

& Val tr&: ¢6 pham vi hoat dong rong, chu chét trong hoat dng cua don vi

ru tién ;+
| +

L +

td chire

Nhén sy ¢6 néing lyc ndi bat, tidm nang dé phat trién lau dai 1én cc vi tri quan

trong trong té chirc

Nhan su ¢6 su gan b6 va cam két phat trién nghé nghiép 1au dai tai HSC

 Tham nién | > 10nam | Snam- 10 nam | 3ndm-5nam | 1 ndm-3nam | <1 nam
Hiéu qua| A++ A+ A A- B+
cong viéc _
Mirc d6 | Mirc d6 danh gla dugc xem xét dua trén cac yéu 6 sau: |
Nhén sy ¢6 tim anh huéng dén cac quyét dinh quan trong trong hoat dong cua

¢)  Cong thirc tinh tong s6 diém ciia timg ngudi

Tai liéu lwu hanh ngi bé va la tai san tri tué cia HSC, cam sao chép duci moi hinh thire
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Dua trén 5 tiéu chi néu trén, s6 diém tinh cho timg nguoi dwgce xac dinh theo nguyén tic
Téng diém = Téng cia diém s timg tiéu chi nhan véi trong sé cua timg tiéu chi twong
tmg, cu thé theo céng thirc sau:

Z —(Bx12)+(Lx13)+(Sx10)+(Ex12) +(Px12)

Trong do:

B 13 diém tiéu chi cdp béc

L 1a diém tiéu chi trach nhiém vi tri cong viéc

S 1a diém tiéu chi tham nién

E 1 diém tiéu chi hiéu qua lam viéc trung binh (EPATB)
P 14 diém tiéu chi murc d6 wu tién

Hi¢u qua cong viéc trung binh (EPA TB)

EPA' + EPA* + EPA?
n

EPA™ =

Trong do:
e EPAT ]a két qua dénh gi4 hiéu qua lam viéc trung binh
e EPA' EPA?, EPA’la két qua danh gid hiéu qua lam viéc cua 3 nam lién ké
e 1 lasd ndm lam viéc thuc té

d)  S6 lugng C6 phiéu ESOP dugc phan b dua trén tong diém cta timg ngudi nhu sau:

S$6 hrong C6 phiéu ESOP dwgc phin bb (¢b phiéu)

Doi twgng | Te12 Tir 15 Tir 18 Tie2l | Tir2d
| aénu4 dén17 | dén20 dén 23 dén 26
Téng Giam déc 1.000.000 = 1.500.000
E;;&“h vién HDQT dgc 400.000 | 600.000 |
Giém dbc didu hinh 600.000 | 1.000.000 |
Giam dbc 60.000 120.000 180.000
Ea" Vi tri quan 1 thap 60.000 120.000

2.6. Thoi diém phat hanh

C4 phiéu ESOP dugc phét hanh ngay sau khi duge sy chip thuén ciia co quan quan 1 nha nude.

Tai ligu hru hanh ngi bo va la tai san tri tué ciia HSC, cdm sao chép dwdi moi hinh thire Trang 9/14
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2.7. Han ché chuyén nhwgng
a)  Yéu ciu chung
i) Trong thdi han 12 thang ké tir ngay két thiic dot phat hanh, C3 phiéu ESOP khong
duge chuyén nhugng,
ii) Cbd phiéu ESOP dugc phép chuyén nhugng véi ty 1& chuyén nhugng tbi da trén téng
s6 lugng cb phin d3 mua cua timg CBQL, cu thé nhu sau:

Thoi diém duge phép chuyén nhwong Ty 1¢ ¢é thé chuyén nhuwgng
(gidi téa) toi da

Du 12 théng sau ngay két thiic dot phéat hanh 40%

Du 24 thang sau ngay két thic dot phét hanh Thém 30%

Dii 36 thang sau ngay két thic dot phat hanh Thém 30% con lai

b)  Trong th&i gian han ché chuyén nhugng, CBQL van duge dam bao cic quyén phat sinh tir
Cb phiéu ESOP, bao gdm quyén tham dy PHDCD, quyén nhén ¢ tirc, quyén mua cd
phiéu phat hanh thém va céc quyén khac ddi véi cb phan phd théng theo quy dinh ciia phéap
luat hién hanh.

¢) Trong th&i gian han ché chuyén nhugng, CBQL khong dugc quyén chuyén nhugng cb
phiéu duéi bt ki hinh thirc nao (vi dy ban, REPO c6 phiéu). Moi giao dich chuyén nhugng
trai quy dinh déu khong dugc Cong ty cong nhan va Cong ty khong chiu trach nhiém ddi
véi nhimg giao dich chuyén nhwong khéng ding quy dinh.

2.8. Xirly tredmg hgp CBQL nghi lam viéc tai Cong ty

a) CBQL nghi 1am viéc tai Cong ty trong thdi gian Cong ty dang hoan tat thu tuc phat hanh
cd phiéu theo Chuong trinh ESOP 2022 tai Uy ban Chirng khoén Nha nuéc (truée thoi
diém UBCK thong béo nhén duoc tai liéu béo c4o phat hanh cé phiéu theo Chuong trinh
ESOP 2022) thi Cong ty s€ loai CBQL khoi danh sach tham gia Chuong trinh ESOP 2022
va phan bé s6 lugng ¢ phiéu cho CBQL khéc thue dbi tong tham gia Chuong trinh
ESOP 2022 tai Quy ché nay. Viéc xir Iy phai dam bao tuén thu phap luat vé thu tuc sira
d6i, bo sung tai liéu bo cdo theo quy dinh tai khoan 6 Piéu 6 Nghi dinh 155/2020/ND-
R

b) CBQL nghi lam viéc tai Céng ty vi bat ky Iy do nao trong thoi gian thye hién Chuwong trinh
ESOP thi CBQL van dugc nhén tit ca cdc quyén cua co dong (bao gbm quyén dugc phén
b6 cd phiéu do Cong ty phét hanh dé tang von cb ph:in tir ngufin von chu sé hiry, ¢d phiéu

Tai ligu heu hénh ngi bé va la tai san tri tué ciia HSC, cam sao chép diedi moi hinh thire Trang 10/14



c)

d)

do Cong ty phét hanh dé tra ¢ tirc, tra cd tirc bang tién va mua c6 phiéu phat hanh thém
cho ¢6 déng hién hiru) phat sinh tir Cé phiéu ESOP dugc phan bé tinh dén ngay CBQL
chinh thirc nghi lam viéc tai Cong ty.

CBQL nghi lam vigc theo dé nghj ctia Céng ty trong trirdng hop tai co cAu, thay dbi mé
hinh kinh doanh hay céc trrémg hop khéc thi viée xir Iy C6 phiéu ESOP thudce dién han
ché chuyén nhugng dugc céc bén théa thuan trén co s& phit hop véi Quy ché nay.

CBQL nghi lam viéc tai Cong ty trong truong hgp CBQL don phuong cham durt hop déng

lao dong, xin nghi viéc, xin tir nhiém thi viéc xir 1y C6 phiéu ESOP dang han ché chuyén

nhuong dugc thuc hién nhu sau:

i) Thoi han va ty Ié so hitu

- CBQL nghi 1am viéc trude 12 thang ké tir ngay két thiic dot phat hanh C6 phiéu ESOP
thi toan b s6 C6 phiéu ESOP dugc phén b sé dwgc xir Iy theo quy dinh tai muc ii).

- CBQL nghi lam viéc trong théi gian tir d 12 thang dén trude 24 théng ké tir ngay két
tic dot phat hanh C6 phiéu ESOP thi CBQL d6 dugc sé hiru va tu do chuyén nhugng
40% s6 lugng Cd phiéu ESOP dugc phan bé, sé Co phiéu ESOP con lai duoc xir 1y
theo quy dinh tai muc ii).

- CBQL nghi lam viéc trong thoi gian tir dit 24 thang dén trude 36 thang ké tir ngay két
thic dot phat hanh C6 phiéu ESOP thi CBQL dé sé& duoc s& hiru va tir do chuyén
nhuong thém 30% sé luong C6 phiéu ESOP dugce phan bd, sé C6 phiéu ESOP con lai
dugce xir 1y theo quy dinh tai muc ii).

- CBQL nghi lam viéc tir sau khi du thdi gian 36 thang ké tir ngay két thuc dot phét
hanh C4 phiéu ESOP thi CBQL d6 s& dwgc s¢ hitu va tw do chuyén nhuong thém 30%
s6 lugng C6 phiéu ESOP dugce phan bé con lai.

ii) Phwong thite xie Iy
Vige xir ly C6 phiéu ESOP dang han ché chuyén nhwong theo muc d) nay dugc thuc hién
bing mét hodc nhidu phuong thire sau day:

- Céng ty mua lai 1am 6 phiéu quy, trén co s Cong ty s& thanh todn gia mua lai va phi
chuyén nhugng, thué phat sinh lién quan da ndp cho CBQL.

- Chuyén quyén s¢ hiru cho CBQL khac du diéu kién trén co s¢ CBQL nhan chuyén
nhurong thanh toan gid mua lai cho CBQL nghi lam viéc va Céng ty sé thanh toan phi
chuyén nhuong, thué phat sinh lién quan ma CBQL nghi 1am viéc ¢ ndp. CBQL nhén
chuyén nhuong tiép tuc ké thira toan bd cac quyén va nghia vu ddi véi sé Cé phiéu
ESOP dugc mua lai.

- Cong doan cua Cdng ty mua lai, trén co s& Céng doan sé& thanh toan gid mua lai va
phi chuyén nhuong, thué phat sinh lién quan da ndp cho CBQL. Céng doan dugc

Tai ligu heu hanh ni bé va la tai san i tué ciia HSC, cdm sao chép diedi moi hinh thirc Trang 11/14



g)

h)

1)

k)

D

m)

quyén phéan phéi, ban lai s6 ¢ phiéu nay cho cdc CBQL khac véi mirc gid mua lai
cong chi phi hop 1y lién quan sau khi théng nhit ¥ kién giita Ban chip hanh Cong doan
va Cong ty vé tiéu chuin, diéu kién va danh sach CBQL dugc mua lai.
iii) Gid mua lai khi xir ly
Gi4 mua lai C6 phiéu ESOP bi xir Iy theo muyc ii) ndy 14 s6 tién ma CBQL di ndp mua
cong véi tién i khong ky han do Vietcombank dp dung tinh tir ngay két thic dot phat
hanh C6 phiéu ESOP dén ngay Cong ty/CBQL khéc/Céng doan mua lai.

Truong hop CBQL tir vong, s6 lugng cd phiéu bj han ché chuyén nhirgng con lai s& duoc
giai toa thanh c6 phiéu tu do chuyén nhuong va chuyén nhwong cho ngudi nhéan thira ké
hop phép.

Truong hop CBQL bi bénh, tai nan hodc sy ¢6 khach quan din dén méat kha ning lao dong,
Céng ty xem xét quyét dinh cho CBQL d6 (hodc ngudi thira ké ciia CBQL) duoc huong
mot phan hoic toan by C6 phidu ESOP duge phan bb, trén co sé tiép tuc ké thira toan bo
cac quy dinh han ché dang 4p dung d6i véi cb phiéu do.

Truong hop CBQL nghi huu tri theo phap luat lao dong, CBQL dugc tiép tuc tham gia
Chuong trinh ESOP 2022 trén co s& tiép tuc tudn thi toan bd cic quy dinh han ché dang
ap dung d6i v&i C6 phiéu ESOP dugce phén bb.

Can cir quy dinh phdp luét, trong truomg hop chuyén quyén s& hiru cho CBQL khéc dit
diéu kién, CBQL nhan chuyén nhuong tiép tuc ké thira toan bd cc quy dinh han ché dang
ap dung dbi véi b phiéu do.

C4 phiéu da c6 Quyét dinh thu hdi va Cong ty da thanh todn di cho CBQL nhung chia
lam thu tyc chuyén quyén s& hiru cho Cang ty thi CBQL khéng phéi tra phi lwu ky va Cong
ty c6 quyén tir déng thu hdi céc quyén, loi ich phét sinh sau ngay c6 Quyét dinh thu hdi
ma khéng can sy dong v cia CBQL.

Viéc thu hdi ¢é phiéu khéng c6 nghia 14 phai thu héi dugc Gidy chimg nhan s& hiru cb
phan ma c6 thé thyc hién bing mét théng béo giri bng thu béo dam dén dia chi dang kY,
trao thu truc tiép hodc giri qua thu dién tir (email) cia CBQL truéc it nhat 02 ngiy ¢6 hiéu
luc cua viée thu hi.

Vi€e xur ly truong hop CBQL nghi lam viée tai Cong ty theo muyc 2.8 phai dam béo tuan
thit php ludt vé han ché chuyén nhwong cé phiéu theo quy dinh tai khoan 8 Diéu 64 Nghi
dinh 155/2020/ND-CP.

Th tuc thu héi va xir 1y ¢ phiéu ESOP d6i véi trudmg hop quy dinh tai myc 2.8 nay do
Téng Giam déc thue hién theo quyét dinh cua HPQT.

Céc trudng hop phét sinh khéc chua duoc quy dinh tai myc 2.8 nay do HPQT quyét dinh.

Tai liéu huw hanh noi bo va la tai san trf tué ciia HSC, edm sao chép dudi moi hinh thike Trang 12/14
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2.9.

b)

d)

2.10.

b)

2.11.

Xir Iy trwdmg hgp CBQL vi pham trong thoi gian han ché chuyén nhwong

CBQL vi pham dén dén bi Céng ty sa thai hodc 4p dung hinh thirc xir 1y ky ludt nghiém
trong nhw cch chirc, ha chirc, ha cép béc trong thoi gian Chuwong trinh ESOP 2022 v
CBQL vi pham phdp ludt bi truy ciru trach nhiém hinh sy theo quy dinh cua phép luat thi
tiy mirc &9 Cong ty quyét dinh cham dirt fir cach tham gia Chuong trinh ESOP 2022 ciia
CBQL, thu hdi mot phin hodc toan bé C6 phiéu ESOP thudc dién han ché chuyén nhuong
d4 phén bo.

Viéc thu héi mot phin hodc toan bd Cé phiéu ESOP thude dién han ché chuyén nhugng
da phan bd theo muyc 2.7.a néu trén duge 4p dung twong tir trudng hop CBQL nghi viéc
theo muc 2.8.d.

Th tyc thu hdi va xir 1y ¢d phiéu ESOP déi véi truong hop quy dinh tai muc 2.9 nay do
Téng Giam dbc thuc hién theo quyét dinh cia HDQT.
Céc truedong hop phat sinh khic chua duge quy dinh tai muc 2.9 nay do HDQT quyét dinh.

Tuén thii nghia vy thué va phi

Trir trwémng hop bi thu hdi C6 phiéu ESOP 2022 theo muyc 2.8 va 2.9 ciia Quy ché nay, néu
CBQL chuyén nhuong C6 phiéu ESOP thi CBQL phai nop thué, phi va tudn thi cac quy
dinh phép lut lién quan dén viée chuyén nhugng nay.

Trong trudng hop Cd phiéu ESOP dugc phén b cb phiéu do Cong ty phat hanh d ting
vén tir ngudn vén chi s hiru, ¢b phiéu do Cong ty phét hanh @ tra ¢d tirc cho cé déng
hogic nhan quyén mua cd phiéu do Céng ty phat hanh thém cho cb déng hién hiru, CBQL
c6 trach nhiém tuén thu nghia vy thué, phi va cac quy dinh phap luét ¢6 lién quan.

Trién khai thwe hién

Sau khi Hi dong Quan tri théng qua Quy ché nay va danh sach CBQL di tiéu chuén tham
gia Chuong trinh ESOP 2022, Khéi Quéan Tri Rui Ro Va Tuan Tha phdi hop véi Khéi
Quan Trji Nguon Nhén Lyc x4y dyng hd so béo céo phét hanh cé phin theo Chuong trinh
ESOP 2022 nop Uy ban Chimg khoén Nha nuée.

Sau khi ¢6 x4c nhan tir Uy ban Chimg khoan Nha nuéc, Khdi Quan Trj Ngudn Nhan Luc,
théng bao cho timg CBQL s6 lugng C6 phan ESOP dugc phan bé.

CBQL thyc hién ding ky va déng tién mua cd phin dugc phéin phéi.

Khdi Quan Tri Ngudn Nhan Luc phdi hop v6i Khéi Tai Chinh Ké Todn ra sodt két qua
thanh toan tién va bdo céo két qua dén Téng Giam déc.

Tong Gidm déc bao cdo két qua danh sach CBQL tham gia Chuong trinh ESOP 1én Hoi
dbng Quan trj.
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f)  Khéi Quan tri rii ro va Tuan thii béo cdo két qua phat hanh 1én Uy ban Chirg khoén Nha
nuaoc.

g)  Sau khi c6 théng bao xéc nhan két qua phat hanh, Khéi Quén trj rii ro va Tuan tha thuc
hién déng ky luu ky chimg khodn va niém yét bé sung tong s6 ¢d phan duoc phat hanh
theo Chuong trinh ESOP 2022.

2.12. Diéu chinh, sira d6i, b sung Quy ché ESOP

a) Cian cir viéc iy quyén cia PHDCD theo Nghi quyét s6 01/2022/NQ-PHPCP ngay
08/08/2022, HDQT c6 quyén diéu chinh, sira ddi, bd sung va bai bo bét ky diéu khoan nao
ctia Quy ché nay, trir truomg hop quy dinh tai diém b khoan nay.

b)  Sau khi két thiic dot phét hanh cb phiéu ESOP, viéc diéu chinh, sira ddi, bd sung Quy ché
ESOP do HPQT quyét dinh sau khi c6 su théng nhét gira CBQL va Cong ty, dam béo
theo quy dinh cua phép luat dan sy.

2.13. Diéu khoan thi hanh

a)  Quy ché nay c6 hiéu luc ké tir ngay dugc HDQT thong qua va thay thé cho Quy ché ngay
03/06/2024.

b)  Tdng Giam déc cé trach nhiém trién khai thic hién Quy ché nay.

¢)  Trong qua trinh thuc hién, néu phép luat c6 thay déi hodc co quan quan ly nha nudc co
huéng dén, chi dao dn dén khong thé thye hién duge mét hodic mét s quy dinh trong Quy
ché nay thi Téng Gidm ddc t6 chirc 4p dung quy dinh méi ciia phap luit va huéng dan, chi
dao cua co quan quan ly nha nudc.

d) CBQL Cong ty dugc tham gia Chuong trinh ESOP 2022 c6 trach nhiém tudn thi va ap
dung ding Quy ché nay.

K¥ duvét ban hanh
3y it Hoi dong Quan tri Cong ty C6 phin Chimg khoén Tp. H6 Chi Minh

Chire vu: Chi tich HBPQT
Ngay ky: Ngay 44", thang £.. nim 2024
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REVISION HISTORY

. No. Date Change summary

Newly issuance of Regulations on Stock Issuance under the 2022

L L Employee Stock Option Plan

e per regulatory request, supplemented criteria for evaluating and

: 2 5 (3062004 allocating the number of ESOP Shares

* As per regulatory request, adjusted and supplemented the following:
- Program participants
- BOD authority in approving Management Participants list
| . - Handling the case of Management Participants leaving the |
3 - 16/08/2024 Company must be adhered to the regulatory restriction on transfer |
of shares
. - Amendments to the 2022 ESOP Regulation after ESOP shares

have been issued may only be implemented with the consent of |
_ Management Participants and the Company |
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Pursuant to Resolution No. 01/2022/NQ-AGM dated 08/08/2022 of the General Meeting of
Shareholders of the HCMC Securities Corporation (HSC) approving the issuance of shares to
employees under the ESOP program;

Considering the proposal of the Board of Management of HSC on amending and supplementing
the Regulations on stock issuance under the 2022 employee stock option plan approved by the
Board of Directors on August 16, 2024;

The Board of Directors of HSC hereby promulgated the Regulation on share issuance under the
Employee Stock Option Plan (ESOP) in 2022 (which replaces the previous version) as follows:

GENERAL PROVISIONS

1.1. Purpose

With the goal of focusing on long-term investment in developing human resources, HSC has
proven its success over several years with its human-centric business operations. To that end,
the Employee Stock Option Plan (ESOP) program implemented since 2007 has contributed
significantly to the company’s ability to retain talent.

Building on previous successes, the 2022 ESOP program will focus on:

e Recognizing the contributions of the senior leadership, which serves as the foundation
for the next-generation leaders at individual divisions to encourage long-term and
sustained contributions to the Company.

e Furthering the leadership culture, nurturing the next generations of leaders as part of the
Company’s succession planning.

1.2. Interpretation of terms

In this Regulation, the following terms are construed as follows:

a) Company Ho Chi Minh City Securities Corporation — HSC

b) AGM Annual General Meeting of Shareholders

¢) BOD Board of Directors

d) BOM Board of Management, including CEO and Managing
Directors
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g)

13,

b)

1.4.

b)

2.1.

Management Including independent members of the Board of Directors,

Participants Board of Management, and senior employees working at the
Company who meet the criteria and are selected to participate
in the program.

2022 ESOP Program The Company’s 2022 Employee Stock Option Plan

ESOP Shares Shares issued under the 2022 ESOP program

Implementation principles

The purpose of the 2022 ESOP Program implementation is to carry out Resolution No.
01/2022/NQ-DHDCD dated August 8, 2022 of the AGM.

The 2022 ESOP Program is completely separate from the share issuance to existing
shareholders to increase capital in 2022 according to Resolution No. 01/2022/NQ-DHDCD
dated August 8, 2022 of the AGM. ESOP Shares issued under the 2022 ESOP Program do
not enjoy the right to buy shares issued to existing shareholders to increase capital in 2022.

The BOD confirmed that at the time of approving these Regulations (replacement), the
issuance of shares to existing shareholders to increase capital in 2022 was completed and
the result was reported to the State Securities Commission of Vietnam (SSC). Therefore,
the issuance of ESOP Shares under the 2022 ESOP Program fully complies with
Resolution No. 01/2022/NQ-DHDCD dated August 8, 2022 of the AGM.

Value and number of shares issued

Type of share: All ESOP Shares are common shares.

Value and quantity of ESOP Shares:

16,000,000 shares

(sixteen million shares)

VND 10,000/share

(ten thousand VND/share)
VND 160,000,000,000

(one hundred and sixty billion)

Total number of shares offered

Issue price/share

Total value

II. SPECIFIC PROVISIONS OF THE 2022 ESOP PROGRAM

General provisions
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Management Participants who agree to purchase shares issued under these Regulations is
deemed that they also agree to these Regulations as well as all other relevant regulations of the
Company, including:

a)

b)

d)

The lock-up period specified in section 2.7. Restrictions on transfer of shares, including
gifting, donation, capital contribution, etc., or any other form that may result in a change
in the ownership of the share.

Management Participants will take responsibility for their search of information and
decision to buy or refuse to buy all or part of the allocated shares; and understand that the
Company does not make any commitments, whether in writing or implied, to guarantee
the value of shares or dilution of shares may occur before and after the issuance of shares
under these Regulations.

Fully pay for the number of shares purchased within the notice period announced by the
Company.

In case the Management Participants do not buy all the allocated shares or does not register
to buy or does register to buy but does not pay on time, it will be deemed that the
Management Participants has given up a part or all right to buy ESOP Shares and the
Company are entitled to handle these ESOP Shares depending on the Company’s decision.

2.2. Program participants

Management Participants in the 2022 ESOP Program include:

a)
b)
c)
d)

Independent member of the Board of Directors;

Chief Executive Officer;

Managing Directors;

The senior employees who meet the following conditions:
1) working full time and receiving salary at the Company

i) holding Band 6 - Junior Manager or higher according to the Company’s HR level of
hierarchy;

iii) not on suspension of employment contract, suspended from work, disciplined,
prosecuted for criminal acts, or involved in lawsuits/disputes with the Company; and

iv) selected by the Company to participate in the 2022 ESOP Program.

The Board of Directors approves the list of Management Participants in the 2022 ESOP Program
and any case of adjustment, amendment and supplementation to this list.
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23.

Criteria for evaluating Management Participants

Management Participants who meet the conditions in section 2.2 will be considered to participate
in the 2022 ESOP Program with the following specific criteria:

For Management Participants in manager:

a)

b)

c)

Having management experience, demonstrating ability to carry out the assigned
management role.

Contributing effectively to the Company's performance and being recognized for their
cooperation and support for the operations of other departments.

Being recognized for their quality of work and considered for participation in the long-
term human resource development plan for the Company's key Management Participants.

For skilled Management Participants:

a)  Having proven ability to undertake work independently with high professional expertise
through learmning and work experience.
b)  Contributing to the business performance of the department and the Company.
c)  Being recognized for their quality of work and considered for participation in the long-
term human resource development plan for the Company's key Management Participants.
2.4. ESOP Shares allocation methodology
The number of ESOP Shares allocated according to management level in the Company is as
follows:
No. Position Number of shares allocated
1 | CEO From 1,000,000 — up to 1,500,000 shares
2 | Independent member of the BOD | From 400,000 - up to 600,000 shares
3 | Managing director From 600,000 - up to 1,000,000 shares
4 | Manager From 60,000 - up to 180,000 shares
5 | Lower-level managers From 60,000 - up to 120.000 shares

The number of shares allocated to each participant in each group will be based on the total score
of the criteria listed in section 2.5.

2.5. Evaluation criteria and total score for allocating ESOP Shares

a)

Evaluation criteria and weights of criteria
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Criteria Definition Data sources Weight |
|
 Internal Band | A criterion that demonstrates the | According to  the 20% |
" management role and influence of | existing internal band |
employees in the organization hierarchy _ ;‘
' Liabilities of | A criterion that shows the contribution | According to  job 30%
 job position | of the job position to the organization | description & actual |
' in general and to their department in | contribution | '
_particular |
Seniority " A criterion that shows the employee's | Number  of  years 10%
' attachment to the company through | working  at  the '
' the number of years working at the | Company
' Company L '
Employee A criterion for evaluating the effective | Results of annual EPA 20%
. performance | contribution of employees to the | (average of the last 3
| appraisal company's annual operations years)
' (EPA)
Priority A criterion that eliminates factors such | According to individual = 20% |
as band and seniority and only factors specified in the | *
| considers human-centric elements | evaluation scale
'such as individual's abilities and | ' [
| potential to contribute in the future | |
b)  Evaluation scale for criteria
Evaluation scale
| Criteria T i
? 5 4 3 2 J{ 1
Band BOD Band 12 Band 10 - Band 9 i Band 6 -
! Band 11 F Band 8
Liabilities Evaluation is based on the following factors:
- of job + Job position that greatly impacts the success of an organization's operations
| position | + Job position that has a wide scope of activities and plays a key role in the
; | department's operations
L |+ Job position that is planned to become higher management .
Seniority > 10 years 5 years - 10 3 years - 5 years 1 year - 3 <1 year
years years
Job A++ A+ A A- B+
performance
Priority Evaluation is based on the following factors:
| .+ Personnel that influences important decisions in the organization's operations |
+ Personnel with outstanding capabilities and potential for long-term '
| development to take up important positions in the organization
+ Personnel who are committed to long-term career development at HSC
c) Formula to calculate the total score of each person

- |




Based on the 5 criteria mentioned above, the calculation for each person will be done
following this formula: Total score = Sum of the scores of each criterion multiplied by the
weight of each corresponding criterion:

Z =(Bx12)+Lx13)+Ex10)+((Ex12) +Px12)

Specifically:

e B is the criterion score of bands

e L is the criterion score of job position liability

e S is the criterion score of seniority
E is the criterion score of average performance (EPA™)
P is the criterion score of priority

Average employee performance appraisal (average of EPA - EPA TB)
EPA' + EPA* + EPA?

Specifically:

EPA™® =

n

e EPAT® is the average performance appraisal result
EPA!, EPAZ, and EPA? are the results of performance appraisal of 3 consecutive

years.
e 1 is the tenure

d)  The number of ESOP Shares is allocated based on each participant's total points as follows:

Number of ESOP Shares allocated (shares)
Personnel From12 | From15 | From18 | From21 | From 24 |
S to 14 to 17 to 20 023 | t026
CEO 1,000,000 | 1,500,000
Independent member of
p | 400,000 | 600,000 | |
Managing director | 600,000 | 1,000,000 |
' Manager 60,000 120,000 | 180,000
Lower-level managers | 60,000 | 120,000

2.6. Time of issuance

ESOP Shares are issued as soon as the Company receives approval from the State management

agencies.
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2.7.

b)

2.8.

b)

Restrictions on transfer of shares
General requirements

i) Within 12 months from the date of completion of the issuance, ESOP Shares cannot
be transferred.

ii)) ESOP Shares are allowed to be transferred at a maximum transfer rate to the total
number of shares purchased by each Management Participants, specifically as follows:

Transferable period Maximum transferable
(release) ratio

12 months after the date of completion of the issuance 40%

24 months after the date of completion of the issuance 30%

36 months after the date of completion of the issuance Remaining 30%

During the transfer restriction period, Management Participants still enjoy the rights
arising from ESOP Shares, including the right to attend the AGM, the right to receive
dividends, the right to buy additional issued shares, and other rights for common shares
according to applicable laws.

During the transfer restriction period, the Management Participants are not entitled to
transfer ESOP Shares in any form (for example: sell or enter into a REPO). All illegal
transfers are not recognized by the Company and the Company takes no responsibility for
such illegal transfers.

Management Participants leaving the Company

The Management Participants leave the Company while the Company is completing
procedures to issue shares under the 2022 ESOP Program at the SSC (before the SSC issues
the recognition of the share issuance report according to the 2022 ESOP Program), the
Company will remove the Management Participants from the list of Management
Participants in the 2022 ESOP Program and allocate the number of shares to other
employees in the list of Management Participants in the 2022 ESOP Program subject to
these Regulations. The process must be adhered to the regulatory restriction on transfer of
shares as regulated under Clause 6, Article 6 Decree 155/2020/ND-CP.

If the Management Participants leave the Company for any reason during the
implementation of the ESOP Program, the Management Participants are still entitled to all
shareholder rights (including the right to receive shares issued by the Company to increase
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d)

equity from the owner’s equity sources, shares issued by the Company to pay dividends,
cash dividends, and purchase of additional shares issued to existing shareholders) arising
from ESOP Shares allocated accumulated up to the date the Management Participants
officially leave the Company.

In the event of dismissal by the Company due to the corporate restructuring, changing of
business model, or any other reasons, the process of the transfer-restricted ESOP Shares
will be carried out by mutual agreement of parties in accordance with these Regulations.

In case the Management Participants leave the Company in a form of resignation or
resignation from office or unilaterally termination of the labor contract, the ESOP Shares
being under transfer-restriction will be dealt as follows:

i) Term and ownership

- If the Management Participants leave the Company within 12 months following the
date of completion of the issuance of ESOP Shares, all allocated ESOP Shares will be
dealt with according to the provisions in section ii).

- If the Management Participants leave the Company during the period from 12 months
to 24 months following the issuance of ESOP Share, that Management Participants
will be entitled to own and freely transfer 40% of the allocated ESOP Shares. The
remaining ESOP Shares will be dealt with according to the provisions in section ii).

- Ifthe Management Participants leave the Company during the period from 24 months
to 36 months following the issuance of ESOP Share, that Management Participants
will be entitled to own and freely transfer an additional 30% of the allocated ESOP
Shares. The remaining ESOP Shares will be handled according to the provisions in
section 1i).

- If the Management Participants leave the Company after 36 months following the
issuance of ESOP Share, that Management Participants will be entitled to own and
freely transfer an additional 30% of the remaining allocated ESOP Shares.

i) Dealing methodology

The dealing with ESOP Shares being under transfer-restriction according to this section d)
is carried out by one or more of the following methods:

- The Company buys back the ESOP Shares as treasury shares on the basis that the
Company will pay the buyback price and transfer fees and related taxes that the
Company has paid on behalf of the Management Participants.

- The Management Participants transfer shares to another qualified Management
Participants on the basis that the buyer pays the buyback price for the selling
Management Participants and the Company will pay the transfer fees and related taxes

This document is for internal use and is an intellectual property of HSC. Copying in any form is prohibited. Page 11/15
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h)

b))

that the selling Management Participants have paid. The buyer continues to inherit all
rights and obligations regarding the ESOP Shares repurchased.

- The Trade Union of the Company buys back the ESOP Shares on the basis that the
Trade Union will pay the buyback price and transfer fees and related taxes that the
Company has paid on behalf of the Management Participants. The Trade Union has
the right to redistribute and resell these shares to other Management Participants at the
buyback price plus reasonable related costs after the Trade Union Executive
Committee and the Company agree on criteria, conditions, and list of Management
Participants qualified for the buyback.

iii) Buyback price

The buyback price of ESOP Shares mentioned under section ii) is the amount paid by the
Management Participants to purchase ESOP Shares plus the non-term interest applied by
Vietcombank from the date of completion of the issuance of ESOP Shares to the date the
Company/Other Management Participants/Union buyback.

In case the Management Participants are death, the remaining unvested shares being under
transfer-restriction will be released into freely transferable shares and transferred to their
lawful heirs.

In case a Management Participants suffer from an illness, accident, or force majeure
incident that leads to the loss of ability to work, the Company will consider and decide for
that Management Participants (or the Management Participants' heirs) to enjoy part or all
of the distributed ESOP Shares on the basis that the Management Participants (or their
heirs) will inherit all restrictions currently applicable to those shares.

In case the Management Participants retire according to labor law, the Management
Participants can continue to participate in the 2022 ESOP Program on the basis of
continuing to comply with all applicable restrictions on the allocated ESOP Shares.

Pursuant to the law, in case of transferring ownership to another qualified Management
Participants, the transferee will continue to inherit all restrictions applicable to those
shares.

For shares subject to revocation decided by the Company and the Company has fully paid
the Management Participants but the Management Participants has not yet completed the
procedures to transfer ownership back to the Company, the Management Participants do
not have to pay depository fees and the Company has the right to automatically revoke the
rights and benefits arising from those shares after the date of issuing the revocation
decision without the consent of the Management Participants.

Revocation of shares does not mean that the certificate of share ownership must be
revoked, but can be done via a notice couriered to the registered address, delivered in
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2.9.

b)

d)

2.10.

b)

person, or sent via email of the Management Participants at least 02 days before the
effective date of the revocation.

The dealing with all cases where the Management Participants leave the Company under
this Section 2.8 must be adhered to the regulatory restriction on transfer of shares as
regulated under Clause 8, Article 64 Decree 155/2020/ND-CP.

The procedures for revocation and handling of ESOP shares for the cases specified in
Section 2.8 shall be carried out by the CEO under the decision of the Board of
Directors.Other cases not specified in Section 2.8 shall be decided by the Board of
Directors.

Dealing with the Management Participants committed violations during the transfer
restriction period

Management Participants who committed violation to Company regulations leading to be
fired by the Company or subject to serious disciplinary measures such as dismissal and
demotion during the 2022 ESOP Program and Management Participants who comitted
crime according to the applicable law, depending on the severity of the violation, the
Company will decide to terminate the Management Participants's eligibility to participate
in the 2022 ESOP Program, revoke part or all of the allocated ESOP Shares subject to
transfer restrictions.

Revocation of part or all of the ESOP Shares subject to transfer restrictions allocated
according to section 2.7.a above should follow the dealing process applicable in cases
where the Management Participants leave the Company under section 2.8.d.

The procedures for revocation and handling of ESOP shares for the cases specified in
Section 2.9 shall be carried out by the CEQ under the decision of the Board of Directors.

Other cases not specified in Section 2.9 shall be decided by the Board of Directors.

Complying with tax and fee obligations

Except for the case of revocation of 2022 ESOP Shares according to Sections 2.8 and 2.9
of these Regulations, if the Management Participants transfer ESOP Shares, the
Management Participants must pay taxes, fees and comply with legal regulations related
to such transfer.

In case there is corporate action arising from allocated ESOP Shares such as the Company
increases equity from the owner’s equity sources, shares issued by the Company to pay
dividend shares, and the right to buy additional shares issued to existing shareholders, the
Management Participants is responsible for compliance with tax and fees obligations and
other applicable laws.
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2.11.
a)

b)

g)

2.12.

b)

2.13.

b)

Implementation

After the BOD approves these Regulations and the list of qualified Management
Participants to participate in the 2022 ESOP program, the Governance, Risk, and
Compliance Division will coordinate with the Human Resources Management Division to
prepare a report on share issuance under the 2022 ESOP program and submit to the SSC.

After receiving confirmation from the SSC, the Human Resources Management Division
will notify Management Participants individually of their allocated number of ESOP
Shares.

Management Participants thereafter register and process payment for the allocated shares.

The Human Resources Management Division will coordinate with the Finance &
Accounting Division to review payment results and report to the CEO.

The CEO will report the list of Management Participants participating in the ESOP
Program to the BOD.

The Governance, Risk, and Compliance Division will report the final issuance result to the
SSC.

After the announcement of issuance results, the Governance, Risk, and Compliance
Division will register for securities depository and list additional shares issued under the
2022 ESOP Program.

Adjustment, amendment and supplement of ESOP Regulation

Pursuant to the authorization of the General Meeting of Shareholders under Resolution No.
01/2022/NQ-DHDCD dated August 8, 2022, the BOD reserves the right to adjust, amend,
supplement and abolish any provision of these Regulations, except for circumstance under
point b of this Section.

After completion of the issuance of ESOP shares, the adjustment, amendment and
supplementation of these Regulations will be made by the BOD only after there is an
agreement between the Management Participants and the Company to ensure compliance
with the civil code.

Implementation provisions

These Regulations take effect from the date approved by the BOD and will replace the
Regulations issued on June 3, 2024.

The CEO is responsible to implementation and enforcement of these Regulations.

e
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¢)  During the implementation process, if there is regulatory change or guidance or direction
from authority that makes one or several provisions of these Regulations become invalid,
the CEO will apply new regulatory provisions or guidance or direction from authority.

d) Management Participants joining the 2022 ESOP Program are responsible for compliance
and implementation of these Regulations.

Sign and issue

and last name: Johan Nyvene
Position: Chairman of the Board
Sign day: Day 4&. month .§.. year 2024
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DANH SACH NGU'O'l LAO PONG PUQ'C THAM GIA

CHUWONG TRINH ESOP 2022

.hsc

Ban hanh kém theo Nghi Quyét HDQT sé 39/2024/NQ-HDQT ngay 16/08/2024

) B i bvt: nghin
TT |Hotén Québc tich 1 ESOP
Ban diéu hanh i 2
| 1 Trinh Hoai Giang N Viét Nam ! 1,500
2 7 Ly 1-'riéu Van - - - k \;iét Nam . - _6_0- _
B 3 7 Than Thij Thiu Dung_ Viét Nam - 7 66-_ ]
7 _4 Pham Lé-THﬁ Minh Viét Nam - | 667
Héi déné Quan trj Z 1
5 Nguyén Thj Hoang Lan ) Viét Nam T 400
e g
Khéi Kinh Doanh Khach Hang T Chirc ‘ .
7 Tr'én Tén Pat & 7 Viét Nam . 1,000
:—8 [ Trinh Xuan Mai _ 7 VietNam 180
o lsmeetpii N canata | 120
10 : .Ta Hanh Quyén L _ Viét Nar; -7 SEJ
11 Lé D& Quyén 7 Viét Nam I 60 7
12 ;E:JynhiThi] Thanh Théo i _ - Viét Nam - 8077
13 |VG Anh Quan - N _ Viét Nam R ) 6_0
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14 Nguyén Tén Thang Viét Nam o 120
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e 17 | Loc Nguyen - o - My R 120 7
18 |Nguyén Tﬁi Thay Héng Viét Namr B ﬁsoiﬁ
N ;19 N EPham Minh Hoang 7 ey Viét Nam ) S “60 il
20 |MaiQuySang : ’ VetNam 60
21 Nguyén Hzu Ngt;-c_S-o-'n : B Viét Nam i 7 60 |
i Khé;'—l'él Chinh Doanh Nghiép e E ii 777“ TRt : =
22 Pham Ngoc Bich T Canada 7 7606
'—-23' ."I;féﬁiTHj Thanh | Viét Nam . i 120
772;4; .Vl.'.l duaﬁg Hién o Viét Nam | B ;120 e




‘ TT  Hotén Quéc tich ESOP —i
25 L& ThiKim Anh Viét Nam . 120
26 Nguy&n Thj Cat Trinh - N Viét Nam . 120
27 ‘Nguyén Hoéﬁé _So'n Viét Jam 60 ‘
28 D5 Hoang Ngoc Phuong " VietNam 60
Khéi Nghién Ctru
29 Peter Redhead i | Vuong S;gg ﬁeéir;::ép e i 600 ]
30 Pham V0 Thang Long | Viét Nam ‘ 180
31 V& Thi Ngoc Han . _ Viét Nam 180
32 Trdn Huong My i - Viét Nam _ 120 |
33 Pham Lién Ha Viét Nam 120 |
34 H® Thj Kiéu Trang i Viét Nam 1;3_0
Khéi Kinh Doanh Khach Hang Ca Nhan : =
35 Nguyé&n Cénh Thinh Viét Nam 600
36 | Tran Thj Kim Oanh -;/iét Nam 1éo ]
37 1Nguyén Virong Qué Phuong Viét Nam ! 120
38 LuanThj Xué; Pao . Viét Nam _ 120
39 Nguyén Thanh Nhan — | Viet Nam T
| 40  |TrAnVin PhtE:l _ Viét Nam ‘ 120
41 iHuynh Tén Thué \;iét Nam | 120
42 !Trén Quéc Cudng N 7 Viét Nam o 120
43 [Tran Khanh _ [ Viét Nam | 120 |
44  Hb Blc Thang _ B _ Viét Nam - _1“20 5
45  |Pbng Duy Lam Viét Narr; _ ‘ 120 )
46 |Pham Dang Huynh Chau | Viét Nam 60 N
47  |VaThi Tth Thay 7 | Vié; Nam 120 _—;
48 jQuach'Minh Tri 1 Viét Nam | 60 J‘
49  Nguyén Hoang Phuong 7 : VVi-é-t.Nam _ 60 N
Khéi Van Hanh
50 ;Lé Nguyén Binh Viét Nam 7 600.
- 51 “ L& Thj Thanh ph_&}yﬁg : Viét Nam 120
\ 52 }Nguyén ;\M} Huong Viét Nam 120
53 F—’ham Thi Linh Chi Viét Nam 7 120 R
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TT” Ho tén : Quéc tich : 3 ] ESOP :
54 Pham Thanh Van Viét Nam | 120
55 Hoang Ha Viét Nam _ . 1é0
56 Cao Hoang Anh Viét Nam : I 120 o
57  Cao Phuwong Tram _ Viét Nam 120
58 Trwong Bao buy : Viét Nam : _l 120 ‘
59 Boan Chi Trung . Viét Nam . ! 12b ;
60 Vwong Anh Viét Viét Na;'r_t_ i 60 }
61 Ha Va Kiéu Phong . Viét Nam 750 ‘
62 %Luo'ng Minh Pha Viét Nam 7 60
63  |Nguyén Thanh Phong - Viét Nam _ 600
64  TaQuéc Hung N Viét Nam 7 | 120
65 -—:Nguyén Ngoc Minh Tram Viét Nam ' | 60
66  |Nguyén Hoai Nhan ' Viét Nam 60 :
Khéi Quan Tri Rui Ro & Tuan Thi
67 |Téng Céng Cudng Viét Nam _600
68 Bui Thi Ngoc Thao Viét N-a_rﬁ 60 |
69 INguyén Thi Xuan Dung Viét Nam o 667 |
70 5N§uyén Thi My Linh . Viét — ' 60
Khéi Tai Chinh Ké Toan -
71 |L&m Hzu HS Viét Nam 600
72 Pham Ngoc Quang - Viétﬁl';.lam 120
73 Hd Thi Thu Théo h Viét Nam 7 120 Bl
74 Tran Thi Ngan u VietNam 60
75 Lé Thj Thuy Dwong _ Viét Nam 60
76 Vi Thi Thay Van Viét Nam - 60 ]
Khéi Quan Trji Nguén Nhan Lyc
77 Nguyén Linh Lan Viét Nam : 1,000 ]
78  |Nguyén Thj Chanh Kim a Viét Nam ] 120_. ——u,
79  Cao Thanh Tric _ | Viét Nam 60 '
80  Nguydn Bich Hanh _ T Viet Nam 60
Khéi Truyén Théng : g :
81  LeAnhQuan Viét Nam 600
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TRINH | GIANG
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ELIGIBLE EMPLOYEES LIST TO PARTICIPATE IN

THE 2022 ESOP PROGRAM

Resolution No. 39/2024/NQ-HDQT dated August 16, 2024

.zhsc

Unit thousand

| No. |Full Name Nationality ESOP 3
' Board of Management 2 % |
1 Trinh Hoai Giang Vietnamese 1,500

—"2 |Ly Triéu Vén | B Vietna-r-nese - 60
3 %Thén ThiThuDung Vietnamese 60
N 4 %Pham Lé Thu Minh N - Vietna;r;ese N _ 66 ]
EBoard of Director : : o
5  Nguyén Thj Hoang Lan Vietnamese 400
6 Andrew Collin Valls e ““‘;en‘g'ﬂ’;?ti‘;f;ﬁ':e?afj‘ a3 400 |
Institutional Client Divisigm -
7 ‘Tr?anu;l'én Dat o Vietnameis;e. N 1,000
B ;3 V& Trinh Xuan Méi 7 Vietnamese R 180
B 9-_ Ismael Pill-i “ B - Ca;nadian 120 _
| W‘IO Ta Hanh Quyén 7 B _ Vietnamese ! 60 : _
| 11 |Lemt quyen Vietnamese o
12 iHuy‘fn['; Thj Thanh Thao - o Vietngmese I 60
13 !VG Anh Quan _ 7 _ Vi—etn;mese - Sb ]
Proprietary Investr_nent & Treasury Di\;i-sion : :
14 |Nguyén Tén ?rhéng | \-/iétnamese 120 7
1_5 Nguyén Thj Tam Hanh- = N Vietnar&ése 180 B
16 Trénr'rrhi M§ Linh \Eatnamese 180
i 17 .Loc N_gu—yer;__m _ The Uﬁited States of Ameriéa - 7 TZO
| TS-_ uhrlrguyén Thi Thiy Hang - - \;e-t;aTn_e_sé - 60
19 Pham Minh Hoang 7 Vietnamese 760
20  Maiquwsag Vietnamese 60
21 7 -Ng-ﬁyén Htru Ngoc.So'n 7 N \;tnamese B 6(? e
= Corporate Financé bivision z : : I
22 Pham Ngoc Bich ‘ : B Canadian *- 606 ]
23 "TréniThi Thanh _ e - 1
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Vietnamese




Naiibnality

No. Full Name ESOP
i 24 Vi Quang Hién ) Viethamese ‘_ _7”120
| 25  Lé ThiKim Anh Vietnamese } 120
26 Nguyén Thiiéét Trinh 7 ! I Viethamese 120_—
: 27 Nguyén Ho;ng Son | o Vietnamese 60 |
28 P& Hoang Ngoc Phuong ‘ Vietnamese 66
Research .Division 7 <
29  Peter Redhead e U"i;?dﬂgﬂ‘;':‘n?:eg::t e 600 |
i 30  |Pham Vi Thang Long 7 [ Vietnamese R 180
; 31 Vo Thi Ngoc';-ié-n a Vietnar;l-es;e 150
: 32 Tran Huwong My Vietna[nese --120
i 33 Pham Lién Ha Vietnamese 120
i 34  Hb ThjKiéu Trang" Vietnamese 120
| Retails Client Division :
35 !Nguyén Canh Thinh Vietnamese 600
36 Trdn Thi Kim Oanh | Viethamese 120
377 |Nguyén Virong Qué Phiu'crng | - Vietnamese o 120 |
i 38 Luan Thi Xuan Bao Vietnamese 120
39 Nguydn Thanh Nhan Vietnamese ‘ 0
40  |Tr&n Van Phuwéc Vi-etnamese 1 120
41 Huynh Thn Thué Vietnamese | 120 —|
l 4é |Trn Quéc Cuong Vietnarﬁt_ase 120 ]
43- E !Trén Khénh B o -Vietnames.eﬂ | 120
41; ‘Hé Drc Tt;éng : Vietnamese | 120 |
;—45 Déng Duy Lam _ Vietnamese 120
i#e Phan{éang Huynh Chau Vietnamese i 60 j
| 47 Va Thj Thu Thay Vietnamese ‘ 120 |
48 Quach Minh Tri ! | Vietnamese 6-07 7
I 49 Nguyén Hoang Phﬁ’ong | Vietnamese “60 B
: iOperations Division i o
! 50 Lé Nguyén Binh s Vietnamese 600 i
| 51 |L&ThiThanh Phuong Vietnamese 20
52 'Nguyér; My Huong - i 77

Vietnamese
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No. |Full Name Nationality

Esop
53 Pham Thj Linh Chi Vietnamese 1_20
54/ ‘Pham Thanh Van 7 o Vietnamese_ 7:120
- 56  Hoang Ha ) | Viétriér%ése _1; : i
Sé Cao Hoang Ar;h a o Vietnamesie” ) "-1_20 |
ﬁ_5? Cao Phu’;'ng Tram 7 _ : Vietnamés;e 17é0
58 : Trwong Bao Duy _ N Vietnamc;e_ 1;(-3___
59. |Poan Chi Trung_- 7 N Vietnamese ;20 o
60 |Vuong Anh Vit . " kamees 60
61 Ha Vi Kiéu Phong = Viefnamese ! 60
62 | |Lwong Minh Phu - - -Qie;namese ‘_ 60 a
63 Nguyén Thanh Phong- | : Vietnamese | éOO —‘
64 Ta Qubc Hung _ Vietnérhe_se I 120
65 m;\lguyén Ngoc Minh Trérr; - I Vieir;arﬁ;;e _ _63 o
—_66 Nguyén Hoai Nhanr _ _ - Vietnamese 60
Governance Risk & Compliance Division e S
i 67  Téng Céng Cudng Vietnamese 600
ir 68 Bui Thi Ngoc ﬁéo 7 . Vietnamese 7 60 ]
69 Nguyén Thj Xuan Duné__ o R \_/ietnamese _ 60 7 _
70  Nguyén Thi My Linh 7 . o Vietnamese 60 _-
Finance & Accounting Division
71 Lam Hou H : : Vietnamese . - 600
72 Pham NgocQuang - Vietnamese T
73 }Hé Thi T;u Thao A o _ Vietnamese - . 712(_)__ N
7 jTrén Thi Ngan - Vietnamese 60
75 jLé Thi Thily Durong - 5  weremes 60 '
76 Vi Thi Thay Van o ] Vietnémes-e | 60
“m_rHuman Resource Manage.;nént Division R ; o
77 Nguyén Linh Lan Vietnamese 1,000
78 ‘N'g-;uyén Thi Chanh Kim o Vietnam;a;é- - N 120
79 7 AEVCao Thanh Truc 7 ] V\ilfértinamt;se 77670
| 80 ;Nguyén Bich Hanﬁ ) _V"i;tn;amese 7 _éo -

K 50 N (R

Communications Divison
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N::). Full Name Nationaﬁty ESOP
81 Lé Anh Quén Vietnamese | 600
82 iTruorng Ngoc Quynh Tién Vietnamese - | .1 20
83 :Nguyén Thi Bich Nga Vietnamese 60
Téng céng = : 16,000

Date.{f.b./&&/.... 2024

CEO

pate. 46./08 /. 2024
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