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BAO CAO
Tinh hinh quén tri cong ty nim 2025
REPORT ON CORPORATE GOVERNANCE 2025
Kinh giri: Uy ban ching khoan Nha nuéc; é

To: The State Securities Commission; {i;
A ~ ~ A A - ’ ~ \
- Tén cong ty/Name of company: Coéng ty ¢6 phan Quan Iy Quy PVI (PVIAM) \:%

- Dia chi tru s& chinh/Address of headoffice: Téng 22, Toa nha PVI, L6 VP2, Phd Pham
Vin Bach, Phuong Cau Gidy, Ha Noi./ 22" Floor, PVI Building, Lot VP2, Pham Van
Bach Street, Cau Giay Ward, Hanoi.

- Dién thoal/ Telephone: 024 3256 5555 Fax: 024 3256 5565  Email:
Contact@pviam.com.vn

- Von diéu 1&/ Charter capital: 79.000.000.000 VN (Biy muoi chin ty dong)/
79,000,000,000 VND (Seventy-nine billion Vietnamese Dong)

- Ma chimg khoan/ Stock symbol: Khong ap dung/ None

- MBS hinh quan tri cong ty: Dai hoi dong co dong, Hoi dong quan tri, Ban Kiém soat va
Tong Giam dbc. /Governance model: General Meeting of Shareholders, Board of
Directors, Board of Supervisors, General Director.

- V& viéc thuc hién chirc ning kiém toan ndi bd/ The implementation of internal audit:
Da thuc hién./ Implemented.

I. Hoat déng ciia Pai hdi dong cb dong/ Activities of the General Meeting of
Shareholders

Théng tin vé céc cudc hop va Nghi quyet/Quyet dinh ctia Pai hoi dong ¢ déng (bao gom

ca cac Nghi quyét ciia Dai hoi déng cb déng duoc théng qua dudi hinh thire liy ¥ kién

bang vin ban)/ Information on meetings and Re: solunons/Decmons of the General Meeting
of Shareholders (including Resolutions adopted in the form of wriiten consultation):
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Stt
No.

S6 Nghi
quyét/Quyét dinh
Resolution/Decision
No.

Ngay
Date

Noi dung
Conftent

Nghi quyét s6
01/NQ-BPHBECP
Resolution No.

01/NQ -BHPCD

23/04/2025

Nghi quyét Pai hoi ddng cb déng thudng nién 2025:

« Thong qua Béo cdo két qua hoat dong kinh doanh
nam 2024 va ké hoach kinh doanh nam 2025 cua
PVI AM.

e Thong qua Bdo cao hoat dong cia Hoi ddng quan
tri (HDQT) PVI AM nam 2024 va phuong hudéng
hoat dong nam 2025.

e Théng qua Béao cao Tai chinh va Béo céo ty 1€ an
toan tai chinh da dugc kiém todn ndm 2024 cia
PVI AM.

e Thong qua phuong 4n phén phdi lgi nhuan nim
2024, ké hoach phan phéi lg1 nhudn nam 2025 cua
PVI AM.

e Thong qua viéc lua chon don vi kiém toan.

e Théng qua Béo cdo chi tra tién luong/thu lao
HPQT va Ban Kiém soat (BKS) nam 2024 va ké
hoach nam 2025.

e Théng qua Béo cdo cbng tac kiém tra, giam sat
hoat dong kinh doanh ctia PVI AM nam 2024 cua
Ban kiém sot.

Resolutions of the 2025 Annual General Meeting of

Shareholders:

o Approval of the 2024 business performance report
and the 2025 business plan of PVI AM.

e Approval of the 2024 report on activities of the
Board of Directors (BOD) and the 2025
operational orientation of PVI AM.

o Approval of the audited 2024 Financial
Statements and Capital Adequacy Ratio Report of
PVIAM

o Approval of the 2024 profit distribution plan and
the 2025 profit distribution plan of PVI AM

o Approval of the selection of the auditing firm

e Approval of the 2024 remuneration/payment
report and the 2025 remuneration plan for the
Board of Directors and the Supervisory Board

o Approval of the 2024 report on business
monitoring and supervision activities of PVI AM
conducted by the Supervisory Board

Nghi quyét s6
02/NQ-DHBCD

Théng qua sira d6i Quy ché hoat dong ciia Hoi déng
quan tri PVI AM nam 2025,
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Resolution No.

02/NQ -DHDCD

Approval  the

amendment

of the
Regulations of the Board of Directors
of PVI AM 2025

Operation

II. Hoi déng quan tri/Board of Directors:

1. Théng tin vé thanh vién H$i ddng quan tri (HPQT)/ Information about the
members of the Board of Directors

Chire vu/ Position (thanh | Ngay bit diu/khéng con 1a thanh
vien HDQT dic lip, vién HBQT/HDPQT déc lap
Thanh vién TVHDQT khéng dieu The date becoming/ceasing to be the
Stt | HPQT/Board of hanh) Independent member of the Board of Directors
No. Directors’ members of the Board of Ngay mién
members Directors, Non-executive Ngay b6 nhiém nhiém
members of the Board of | Date of appointment Date of
Directors) dismissal
Chu tich HBQT
Ong Jens Holger | \&u01dai ditn theo phép 19/10/2022
1 Tut
Wohlthat :
Chairman
Legal Representative
Ong Duong Thanh | Pho Chu tich Thudng truc
. Francois Standing Vice Chaiman S
Ong Phan Anh Pho Chu tich HPQT diéu
Tuan hanh
> Executive Vice Chairman Sy
of BOD
Ong Thorsten Thanh vién HDQT khéng
4 Walbern c‘heq hanh 02/11/2023
Non-executive member of
BOD
Ong Nguyén Tuén | Thanh vién HPQT khdng
Ta diéu hanh
A Non-executive member of Gt
BOD
Ba Trinh Quynh Thanh vién HDQT diéu
6 Giao hanh 26/11/2024
Executive member of BOD

2. Cac cudc hop HDQT/ Meetings of the Board of Directors:

Tai lidu - Céng khai: Tai liéu dwoc cong bé rong rai

S$6 budi hop
HDQT tham du/ | Ty I¢ tham Ly do khéng
Stt | Thanh vién HDQT/ Board of Number of duw hop/ tham dw
No. Director’ member meetings attended | Attendance | hop/Reasons for
by Board of rate absence
Directors
1 | Ong (Mr.) Jens Holger Wohlthat 5/5 100%
2 | Ong (Mr.) Duong Thanh Francois 5/5 100%
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3 | Ong (Mr.) Phan Anh Tuén 5/5 100%
4 | Ong (Mr.) Thorsten Wolbern 5/5 100%
5 | Ong (Mr.) Nguyén Tuén Ta 515 100%
6 | Ba (Mrs.) Trinh Quynh Giao 5/5 100%

3. Hoat dong giam sat cua HDQT ddi véi Ban Piéu hanh/ Supervising the Board of
Management by the Board of Directors:

HPQT thuong xuyén giam sat hoat dong cua Ban Piéu hanh thong qua viéc nghe Ban Piéu
hanh bao cao vé hoat dong ctiia Cong ty tai cac cudc hop dinh ky hang quy va bét thuong
khi phat sinh van dé can HPQT théng qua, thao luan va yéu cau Ban diéu hanh giai trinh
néu can thiét.

The BOD has regularly supervised the activities of the Executive Board through quarterly
periodic meetings and extraordinary meetings when issues arise that require BOD
approval. The BOD discusses maiters and requests explanations from the Executive Board
when necessary.

Véi muc tiéu ting trudng phai an toan, hié¢u qua va bén vitng, HDQT d4 tip trung chi dao
Ban Piéu hanh thuong xuyén ra soat cac khoan muc, tai san co kha nang phat sinh rui ro;
t6 chire cac budi hop dinh ky va dot xuét néu phat sinh van & can bao cdo clia Ban Diéu
hanh, kip thoi dua ra giai phap khac phuc va xu ly dit diém nhimg sai sot (néu c6) nham
han ché va giam thiéu rui ro, do do, rti ro dugec PVIAM kiém soat tot trong nam 2025.
With the objective of ensuring growth that is safe, effective, and sustainable, the BOD has
directed the Executive Board to regularly review items and assets that may pose potential
risks; organize periodic and ad-hoc meetings if issues requiring reporting from the
Executive Board arise, and promptly provide solutions to resolve any issues (if any) lo
minimize and mitigate risks. As a result, risks have been effectively controlled by PVIAM
in 2025.

Pé PVIAM c6 duge két qua tich cyc trong bi canh thi trudng con nhiéu rii ro, HDQT
luén ¢6 nhiing chi dao kip thoi, quyet ligt ddi véi Ban Piéu hanh trong viée dua ra va nhanh
chéng thue hién cic quyét sach dong bd phit hop. HPQT da cung voi Ban Piéu hanh chu
déng du phong, danh gia tinh hinh, xay dung cac phuong an, ké hoach hanh d6ng nim
2025, hoat ddong kinh doanh ctia PVIAM van dugc duy tri 6n dinh, an toan va hiéu qua.

To achieve positive results in a market environment with numerous risks, the BOD has
consistently provided timely and decisive direction to the Executive Board in formulating
and swiftly implementing comprehensive and appropriate strategies. The BOD, together
with the Executive Board, has proactively planned, assessed the situation, and developed

action plans for 2025, ensuring that PVIAM's business operations remain stable, secure,
and efficient.

4. Hoat déng cia cac iy ban thude Hoi dong quan tri/ Activities of the Board of
Directors’ committees:

Céc Uy ban thuéc HDQT (Uy ban Chién lugc va phat trién, Uy ban Kiém todn va Quan tri
rii ro, Uy ban Thi lao va Bd nhiém) dwoc thanh lap tir ngay 02/11/2023 va da thuong
xuyén trao ddi, tham muu cho HPQT theo chitc nang, nhiém vu cta iy ban, gop phin ning
cao hiéu qua céng tac quan tri doanh nghiép cua HDQT.

The Committees under the BOD (Strategy and Development Committee, Audit and Risk
Management Committee, and Remuneration and Nomination Committee) were established
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on November 2, 2023, and have regularly engaged in discussions and provided advice to
the BOD in accordance with their respective functions and responsibilities, contributing
to the enhancement of corporate governance.

Trong nédm, cac Uy ban da to chire 04 ky hop dé ra soét, cho ¥ kién tham muu véi HDQT
cac no1 dung thudc pham vi chuyén mén trude khi trinh 1én HDQT chinh thure tai ky hop
dinh k¥ hang quy.
Throughout the year, the Commitiees convened 04 meetings to review and provide advisory
opinions to the Board of Directors on matters within their respective areas of expertise,
prior to official submission at the quarterly BOD meetings.

5. Cac Nghi quyét/Quyét dinh cia Hbi dong quan tri/ Resolutions/Decisions of the
Board of Directors:

Stt
No.

$6 Nghi quyét/
Quyét dinh
Resolution/Decision
No.

Ngay
Date

Noi dung
Content

Ty I¢ thong
qua
Approval
rate

01/NQ-PVIAM

24/01/2025

Phé duyét két qua danh gia cong
viée (KPIs) cép Ban diéu hanh
Approve work evaluation results
(KPIs) at the Executive Board level

100%

02/NQ-PVIAM

24/01/2025

Ban hanh Quy dinh Phéan céng
nhiém vu cac thanh vién HDQT.
Approve the Regulation on Task
Assignment of members of the
Board of Directors

100%

03/NQ-PVIAM

24/01/2025

Ban hanh sira d6i Chirc nang nhiém
vu cac Uy ban.

Approve the amendments to the
Functions and Tasks of the
Committees

100%

04/NQ-PVIAM

14/02/2025

Phé duyét phuong an diu tu ty
doanh PVI AM.
Approve PVI AM's investment plan.

100%

05/NQ-PVIAM

14/02/2025

Phé duyét ké hoach triéu tap
DHDCD thuong nién nam 2025
Approves the plan to convene the
Annual General Meeting of
Shareholders in 2025

100%

6

06/NQ-PVIAM

18/02/2025

Théng qua stra d6i Quy ché Tudn
thu va Quy ché QTRR

Approves amendments to the
Compliance Regulation and the
Risk Management Regulation

100%

07/NQ-PVIAM

18/02/2025

Théng qua stra d6i Quy ché Luong,
Thuong va Ché dé phuc loi
Approve the amendment of the
Salary, Bonus and Welfare
Regulation

100%

Tai liéu - Céng khai: Tai liéu duge cong ba rong rii
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Stt

No.

S6 Nghi quyét/
Quyét dinh
Resolution/Decision
No.

Ngay
Date

Noi dung
Content

Ty 1é thong
qua
Approval
rate

08/NQ-PVIAM

21/02/2025

Phé duyét cong tac luong thuéng va
ché d - Luong bd sung nim 2024
Approve the salary and employee
benefits — Additional salary 2024

100%

09/NQ-PVIAM

03/03/2025

Phé duyét cong tac luong thudng va
ché d8 dbi voi Pho TGH

Approve the salary and benefits of
Deputy CEO

100%

10

10/NQ-PVIAM

03/03/2025

Phé duyét cong tac luong thudng va
ché do déi véi Ké toan trudng
Approve the salary and benefits of
Chief Accountant

100%

11

11/NQ-PVIAM

03/03/2025

Phé duyét ché @6 Bao hiém lanh
dao cép cao

Approve the Insurance of high-level
personnel

100%

12

12/NQ-PVIAM

28/03/2025

Thong qua chuong trinh va tai liéu

PHBCD nam 2025

Approve the agenda and documents
for the Annual General Meeting of

Shareholders in 2025

100%

13

13/NQ-PVIAM

28/03/2025

Mién nhiém nhan sy cip cao
Approval of the dismissal of senior
management personnel

100%

14

14/NQ-PVIAM

28/03/2025

Nghi quyét phé duyét vé nhan su
cp cao.

Approval of senior management
personnel.

100%

15

15/NQ-PVIAM

22/04/2025

Ban hanh Quy ché Pau tu stra ddi
nam 20235.

Approve the promulgation of the
amended Investment Regulation
2025

100%

16

16/NQ-PVIAM

21/05/2025

Phé duyét Phuong an dau tu
Approval of the Investment Plan

100%

17

17/NQ-PVIAM

21/05/2025

Phé duyét Ban hanh Tuyén b6 Khiu
vi i ro nam 2025

Approve the issuance of the 2025
Risk Appetite Statement.

100%

18

18/NQ-PVIAM

21/05/2025

Giao chinh thirc K& hoach Kinh
doanh nam 2025

Approve the official assignment of
the 2025 Business Plan.

100%

Tai liéu - Céng khai: Tai liéu duge cdng ba rong rii
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Stt

No.

S6 Nghi quyét/

Quyét dinh

Resolution/Decision

No.

Ngay
Date

Ngi dung
Content

Ty 1§ th(’ingj

qua
Approval
rate

19

19/NQ-PVIAM

16/06/2025

Phé duyét phan cong thu ky Gy ban
true thuoe HBDQT

Approve the assignment of
secretaries to the Commitices under
the Board of Directors

100%

20

20/NQ-PVIAM

16/06/2025

Phé duyét cong tac nhén su
Approve personnel matters

100%

21

21/NQ-PVIAM

16/06/2025

Phé duyét thanh lap Bo phan Kiém
toan ndi bo

Approve the establishment of the
Internal Audit Department

100%

22

22/NQ-PVIAM

16/06/2025

Phé duyét céng tac nhén sy
Approve personnel matiers

100%

23/NQ-PVIAM

16/06/2025

Phé duyét stra d6i mé hinh t6 chirc
Approve the amendment to the
organizational structure

100%

24

24/NQ-PVIAM

23/06/2025

Phé duyét phuong an dau tu
Approve the investment plan

100%

25

25/NQ-PVIAM

20/08/2025

Phé duyét chu truong trién khai Du
an

Approve the principle to research
project

100%

26

26/NQ-PVIAM

12/09/2025

Phé duyét dau tw Quy HPP
Approval of HPP Fund investment

100%

27

27T/NQ-PVIAM

12/09/2025

Phé duyét Két qua kinh doanh 6
thang 2025
Approval of 6M2025 business result

100%

28/NQ-PVIAM

12/09/2025

Phé duyét ban hanh Quy ché Chi
tiéu

Approval of issuance of the
Expenditure Regulation

100%

29

29/NQ-PVIAM

12/09/2025

Phé duyét ché d6 ctia nhan su Cép
cao.

Approval of the regime for senior
management personnel

100%

30

30/NQ-PVIAM

12/09/2025

Phé duyét ban hanh Quy ché KTNB
Approval of issuance of the Internal
Audit Regulation

100%

31

31/NQ-PVIAM

12/09/2025

Phé duyét ban hanh Ké hoach
KTNB 2025

Approval of issuance of the 2025
Internal Audit Plan

100%

32

32/NQ-PVIAM

12/09/2025

Phé duyét noi dung Quy ché Hoat
dong cia HPQT dé trinh PHPCD

100%

Tai liéu - Céng khai: Tai lidu dugc cong bd rong rii
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Stt

No.

S6 Nghi quyét/
Quyét dinh
Resolution/Decision
No.

Ngay
Date

Noi dung
Content

Ty ¢ thong
qua
Approval
rate

Approval of the contents of the
Board of Directors’ Operaiing
Regulation for submission to the
General Meeting of Shareholders

33

33/NQ-PVIAM

24/11/2025

Phé duyét Tai bb nhiém K& toan
truong

Approval of the reappointment of
the Chief Accountant

100%

34

34/NQ-PVIAM

01/12/2025

Phé duyét Két qua kinh doanh 9
thang 2025
Approval of 9M2025 business resuli

100%

35

35/NQ-PVIAM

01/12/2025

Phé duyét viéc Thuc hién cac giao
dich ciia PVI AM véi ngudi ¢6 lién
quan

Approval of the transactions
between PVI AM and related

parties

100%

36

36/NQ-PVIAM

01/12/2025

Théng qua cong tac luong thudng
nam 2025

Approval of salary and bonus
expenses in 2025

100%

37

37/NQ-PVIAM

01/12/2025

Phé duyét ché d6 cua nhan su cap
cao.

Approval of the regime for senior
management personnel

100%

38

38/NQ-PVIAM

01/12/2025

Phé duyét viéc tam ing ¢o tirc nim
2025 cho céc cb doéng

Approval the 2025 dividend
advance to shareholders

100%

39

39/NQ-PVIAM

24/12/2025

Théng qua Ké hoach kinh doanh
nim 2026 dé trinh PHDCD
Approval of 2026 business plan for
submission to the General Meeting

of Shareholders

100%

40

40/NQ-PVIAM

24/12/2025

Phé duyét ké hoach kiém toan noi
bd nam 2026

Approval of the 2026 Internal Audit
plan

100%

41

41/NQ-PVIAM

24/12/2025

Phé duyét diéu chinh bién phap
dam bao bd sung trong phuong 4n
thoai von du tu

Approval of the adjustment to
Additional security measures in the
divestment plan

100%

Tai liéu - Céng khai: Tai lidu dwoe cong b rong rai
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I11.

Ban kiém soat/ The Board of Supervisors :

1. Théng tin vé thanh vién Ban Kiém soat (BKS)Y/ Information about members of The
Board of Supervisors (BS):

. Ngay bit
5 ix dau/khong con 1a
Thanh
e thanh vién BKS
Stt Chiie vu The date Trinh d§ chuyén mon
Members of o ; ; Y .
No. Position becoming/ceasing Qualification
Board of
Sikieans to be the member
of the Board of
Supervisors
- . Trud Ay bd nhiém: :
| | BaMrs Ha ot Ban | Mesyboiingor Thac si Kinh t&/ Master of
Tty 1ém soat Date of election. [T
Head of BS 22/04/2024
q Cur nhan Kinh &/ Bachelor of
) % Thanh vién Ban | Ngay b6 nhiém: Economics; Chung chi Kiém
Ba/Mrs. Lé 2 . : s s i Rk .
2 Qi Phuong Kiém soat Date of election: toan vién noi bg Hoa Ky/CIA,
Member of BS 07/10/2021 Chirng chi K& toan truong
CAA, ACII, AMII, CIRM
Bi/Mrs. Do Thén.h;\ vién ’Ban Ngay b6 nhiém: Thac si ’ge‘ti Ehinh Ngéan hz‘mg
3 Hai Yén Kiém soat Date of election: Qubc t&/ Master of
Member of BS 15/08/2024 International Banking Finance

2. Cudc hop ciia BKS/Meetings of Board of Supervisors:

Thanh vién BKS/ Uy ban | SOPUOIROP | 1o oy om | THRE ) .
-2 . tham du/ biéu Ly do khong tham
Stt | Kiem toan/ Members of du hop/ i«
: Number of quyet/ du hop/
No. Board of Supervisors/ ; Attendance ; ;
; ; meetings Voting |Reasons for absence
Audit Committee rate
attended rate
1 | Ba&/Mrs. Ha Lan 4/4 100% 100%
2 | Ba/Mrs. Lé Quynh Phuong 4/4 100% 100%
3 | Bi/Mrs. Pao Hii Yén 4/4 100% 100%

3. Hoat déng giam sat cia BKS doi véi HPQT, Ban Diéu hanh va cb dong/
Supervising Board of Directors, Board of Management and shareholders by Board
of Supervisors:

BKS cua PVI AM hoat dong theo Ludt doanh nghiép, Luit Chiang khoan, cic quy dinh
hién hanh ctia phép luat va Diéu 1é Cong ty. BKS thuc hién giam sat HDQT, Ban Piéu
hanh trong viéc quan 1y va diéu hanh Cong ty théng qua danh gia tong quat trén co so cac
bao cdo tai chinh, quan tri, phén tich va giai trinh lién quan cua Ban Piéu hanh, true tiép
kiém tra mét s6 tai liéu lién quan, dong thoi dua ra cac dé xuit, kién nghi co lién quan.

N6i dung hoat dong ctia BKS nam 2025 bao gom:
The Supervisory Board (SB) of PVI AM has operated by ihe Law on Enterprises, the
Securities Law, applicable legal regulations, and the Company's Charter. The SB has
overseen the Board of Directors (BOD) and the Executive Board in managing and
operating the Company by conducting comprehensive assessments based on financial,

Tai ligu - Cdng khai: Tai lidu duoc cng bé réng rii
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managerial, and analytical reports, and related explanations provided by the Executive
Board. Additionally, the SB has examined certain associated documents and offered
relevant recommendations and suggestions. The key activities of the SB in 2025 have
included:

Giam sat su phu hgp, tun thi quy dinh cta phap luat, Diéu 1é cong ty doi v6i cong tc
quén tri cia HPQT./ Monitoring the compliance and adherence of the BOD to legal
regulations and the Company's Charter in corporate governance activities.

Giam sat Ban Piéu hanh vé viée thue hién phit hop va hiéu qua, kip thoi voi cac nghi
quyet quyét dinh ciia HDQT, quy dinh cta phap ludt, Piéu 18 cong ty ddi voi cong tac
diéu hanh, viéc thuc hién nhiém vu kinh doanh nam 2025./ Supervising the Executive
Board to ensure timely, appropriate, and effective implementation of the BOD's
resolutions and decisions, as well as compliance with legal regulations and the
Company's Charter in operational management and the execution of business tasks in
2025.

Kiém tra tinh hop ly, hop phép, tinh trung thuc va muc do cin trong, nhit quan trong
cong tic ké toan, thdng ké va lap bdo cdo tai chinh./ Inspecting the reasonableness,
legality, truthfulness, and prudence in accounting, statistical work, and fi nancial
reporting.

Théam dinh tinh ddy da, hop phap va trung thuc cua béo cdo tinh hinh kinh doanh, bao
céo tai chinh va bao cdo danh gia cong tac quan ly cia HDQT./4ssessing the adequacy,
legality, and accuracy of business performance reports, periodic financial statements
(quarterly and semi-annual), and the BOD's management evaluation reporis.

Xem xét s6 ké toan, cac tai liéu khac ciia Cong ty./Reviewing the Company’s accounting
books and other relevant documents.

Ra soat va danh gia hiéu luc, hiéu qua cua hé théng kiém soat ndi b, quan ly rui ro va
canh bdo sém cua Cong ty théng qua gidm sat viéc hoan thi¢n, stra déi cac Quy ché,

quy dinh, quy trinh n61i by cua PVI AM va cac van ban diéu hanh hoat déng kinh doanh./
Evaluating the effectiveness and efficiency of the Company's internal control, risk
management, and early warning systems by monitoring the development, amendment,

and implementation of internal regulations, policies, and operational procedures of
PVIAM.

Giam sat viéc thuc hién quy dinh cua Quy ché quan ly nhan su cua Cong ty o phﬁ:‘m
PV1./ Supervising compliance with the Human Resource Management Regulations of
PVI Joint Stock Company

Dinh ky hang Quy, trén ¢o s6 56 liéu tai chinh, thong tin va dit liéu théng tin do Cong
ty cung cap, BKS lap Bao cao danh gia tinh hinh hoat dong kinh doanh, tinh hinh tai
chinh va két qua giam sat viéc thuc hién nhiém vu quan tri, diéu hanh ctia HPQT va
Ban Diéu hanh PVI AM, trong d6 dua ra cac phén tich, danh gia theo cac ndi dung hoat
déng ctia BKS ciing nhu céc kién nghi d& xuét d6i véi ban diéu hanh./ Quarterly, based
on financial data, information, and reports provided by the Company, the SB has
prepared evaluation reports on business performance, financial status, and the results
of monitoring corporate governance and operational management by the BOD and
Executive Board of PVI AM. These reports have included analyses, assessments, and
recommendations for the Executive Board.
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. Su phoi hop hoat dong gitta BKS déi véi hoat dong ciia HDQT, Ban Didu hanh va
cac can bd quén ly khac/ The coordination among the Board of Supervisors, Audit
Committee, the Board of Management, Board of Directors and other managers:

Trong ky bao cdo BKS da nhén duoc sw phdi hop cia HPQT, Ban Diéu hanh va céc
can bd quan ly tai cdc phong chirc nang trong viée cung cap day du, kip tho1 cac théng
tin, tai liéu ce"!n thiét, tao diéu kién vé co 50 vat chét cho cOng tac giam sat cua BKS va
dam bdo quyén duogc cung cap théng tin ciia BKS./ During the reporting period, the SB
has received the full cooperation of the BOD, the Executive Board, and department
managers in providing timely and adequate information and necessary documents,

facilitating the SB's supervision activities, and ensuring the SB's right to access
information.

Céc béo céo cung cip thong tin, sb liéu theo yéu cau cia BKS trong nam 2025 di dwoc
lap va ndp day du, dang thoi han, quy dinh./ Reports providing information and data
as requested by the Supervisory Board for 2025 were prepared and submitted fully, on
time, and in accordance with regulations.

BKS di tham gia day du cac cude hop HPQT dinh ky va bt thudng trong nim 2025./
The Supervisory Board fully participated in all regular and extraordinary meetings of
the Board of Directors in 2025.

Ban DPiéu hanh da chi dong hoan thién, khic phuc cac kién nghi cua BKS va bao céo
la1 BKS, HPQT tinh hinh thuc hién./ The Executive Board has proactively addressed
and rectified the SB's recommendations and reported back to the SB and the BOD on
the implementation status.

. Hoat dong khic ciia BKS (néu c6)/ Other activities of the Board of Supervisors and
Audit Committee (if any): Khong/None

IV. Ban diéu hanh/ Board of Management:

Ngay bo nhiém/
mién nhiém thanh

STT | Thanh vién Ban didu th;jé“lfﬁm frinh d9 chuyen | yion Ban ditu hanh/
No. | hanh/Members of BoM sinh/DoB Oualification Date 0{ agp?mtment
/dismissal of

members of the BoM

- Thac si Kinh té
chuyén nganh tai
chinh ngan hang/

. < | Ngay b6 nhiém/Date
1 Ba/Mrs. Trinh Quynh Giao 14/05/1979 Master of Economics 5 fg;.y o?mr:fn e “
Téng Giam déc/ CEO - Chémg chi hanh nghé | £ %P '
" ’ 5 07/05/2022
quan ly quy/Fund
Management
Certificate
- Thac si Kinh t&
C)ng/Mr. Phan Anh Tuén Master of Economics Neav bd nhié
ek o =il X p § x| Ngay b6 nhiém/Date
2 o Toup CHamalas. | 5y 50 fags |~ OIS SN DA OBHG | 5 o
thudmg truc/ Standing quan ly quy/ Fund 26/11/2024
Deputy CEO Management '
Certificate
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-Thac &1 Kinhl| oo b8 nhism/Date
té/Master of ! _
r of appointment.
Ong/Mr. Nguyen Anh Vi Economw; | 01/03/2021.
3 Ph6 Téng Giam doc/ 16/07/1978 |- ChFlTlg T!n’ hénl;l/lljlghs Ny poiErnbisim
Depuy CEO %};aﬂ J tquy W Date of dismissal:
e 01/04/2025
Certificate
Thac si Tai chinh - Bai )
Ong/Mr. Tran Thanh Son hoc Nam Columbia/ | Ngay bo nhiém/Date
4 Phé Téng Giam dbc/ 29/03/1983 | Master of Finance - | of appointment.
Deputy CEO Columbia  Southern | 21/08/2023
University
V. Ké toan trwéng/ Chief Accountant
Ngay b nhi¢m/
Ngay thang . & —_— mién nhiém./
Ho va tén/Name nam sinh/ nTll;ligh gg},cg;g;;igzgn Date of
DoB EAIEP VA appointment/
dismissal
- Crnhén Kinh té, T:)ai’h(_)c
Kinh té - Pai hoc Quoc Gia
Ha Noi/ _Bachelor of Nedy b8 higm:
. Economics Bitte of
Ba/Mrs. Nguyén Thuy Linh | 04/03/1981 |- Tieén sy QTKD, Dai hoc . ]
2 T appointment.
Tong hop Philippine/
; 24/11/2020
Doctor of Business
Administration,
- Chung chi Ke toan truéng

VI. Pao tao ve quan tri cong ty/ Training courses on corporate governance:

Céc khoéa dao tao vé quan tri cong ty ma cac thanh vien HDQT, thanh vién BKS, Ban diéu
hanh, cac can bd quan ly khac va Thu ky céng ty da tham gia./ Training courses on
corporate governance were involved by members of Board of Directors, the Board of
Supervisors, Director (General Director), other managers and secretaries in accordance
with regulations on corporate governance:

- Tir déu nim 2025, Cong ty phéi hop véi Cong ty C6 phén LinkPower trién khai
du 4n xdy dung Hé théng quan tri muc tiéu theo BSC — KPIs cho toan thé lanh
dao va can bd nhan vién Cong ty./ From early 2025, the Company has
collaborated with LinkPower Joint Stock Company to implement a project to

develop a corporate-wide goal management system in accordance with the
BSC-KPIs framework.

- Trong 2025, Lanh dao cap cao cong ty da tham dir khoa dao tao Thanh vien Hoi
ddng quan tri nhiam cing cd kién thuc vé quan tri cong ty./ In 2025, the
Company's senior leadership attended a Board Member Training Program to
strengthen their knowledge of corporate governance.
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VII. Danh sach vé nguoi cé lién quan ciia cong ty dai ching va giao dich ciia nguoi
c6 lién quan ciia cong ty véi chinh Cong ty/ The list of affiliated persons of the
public company and transactions of affiliated persons of the Company:

1. Danh sach vé& ngudi co lién quan cua cong ty/ The list of affiliated persons of the
Company: Phu luc 01 dinh kém/ Attached Appendix 01.

2. Giao dich gilta cong ty v6i ngudi c6 lién quan cla cong ty; hodc gitra cong ty voi co
déng 16n, ngudi ndi bd, ngudi b lién quan ctia ngudgi ndi bo./ Transactions between the
Company and its affiliated persons or between the Company and its major shareholders,
internal persons and affiliated persons: Phu luc 02 dinh kém/Attached Appendix 02 .

3. Giao dich gifta nguai ndi bd cong ty, ngudi 6 lién quan cua ngudi nd1 bd vai cong ty
con, c¢dng ty do céng ty nim quyén kiém soat./ Transaction between internal persons of
the Company, affiliated persons of internal persons and the Company’s subsidiaries in
which the Company takes controlling power: Khoéng c6/None.

4. Giao dich gitta cong ty véi cac dbi tuwong khic/ Transactions between the Company and
other objects:

4.1. Giao dich gitta cong ty v6i cong ty ma thanh vién HDQT, thanh vién Ban Kiém soéat,
Giam déc (Tong Giam déc) va nguoi quan 1y khac da va dang 1a thanh vién sang lap hoic
thanh vién HDQT, Gidm déc (Téng Giam ddc) diéu hanh trong théi gian ba (03) nim tr
lai day (tinh tai thoi diém ldp bdo cao)./ Transactions between the Company and the
company that its members of Board of Management, the Board of Supervisors, Director
(General Director) have been founding members or members of Board of Directors, or
CEOs in three (03) latest years (calculated at the time of reporting): Khong co/None.

4.2. Giao dich gilra cong ty v6i cong ty ma ngudi co lién quan cia thanh vién HDQT, thanh
vién Ban Kiém soat, Giam déc (Téng Giam déc) va nguoi quan 1y khéc 14 thanh vién
HDPQT, Giam déc (Téng Gidm déc) diéu hanh/Transactions between the C ompany and the
company that its affiliated persons with members of Board of Directors, Board of
Supervisors, Director (General Director) and other managers as a member of Board of
Directors, Director (General Director or CEQ): Khong c6/None.

4.3. Céc giao dich khac cia cong ty (néu o) ¢o th_é mang lai loi ich vét chit hodc phi vat
chat déi v6i thanh vien HDQT, thanh vién Ban Kiém soat, Giam déc (Tong Giam déc) va
ngudi quan ly khac./ Other transactions of the Company (if any) may bring material or
non- material benefits for members of Board of Directors, members of the Board of
Supervisors, Director (General Director) and other managers: Khéng c6/None

VIIL. Giao dich ¢ phiéu ca ngwdi ni bd va ngudi lién quan caa nguwoi ngi by Share
transactions of internal persons and their affiliated persons

1. Danh sach ngud1 ndi bd va ngudi cé lién quan ctua ngudi ndi bd/ List of insiders and

related persons of insiders: Phu luc 03 dinh kém Attached Appendix 03

2. Giao dich cta ngudi ndi by va ngudi ¢ lién quan ddi voi ¢d phidu cia cong ty/

Transactions of internal persons and affiliated persons with shares of the company: Khong

cO/None
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IX. Céc vAn dé cin Iuu ¥ khac: Other significant issues

Khong cod/None

Noi nhin/Recipients: KT. CHU TICH HQI PONG QUAN TRI
7 chgNle; ﬁid I i o OB. CHAIRMAN OF THE BOARD OF
- Ban Piéu ha ¢ biét to inform);

-Luu VT, KVH, 3. PHERLI O

(K, ghl r8 ho tén va dong dau)

name and seal)

‘V/y’?’ PHO Wik A
Pho-Cl tich Thuong true
Standing Vice Chairman
Dwong Thanh Francois
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