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Ref: Disclosing the Board of Director Resolutions on
approval of implementing the shares issuance plan
under ESOP and Regulation on shares issuance

under ESOP
CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE
Kinh gt¥iTo: - Uy ban Chirng khoan Nha nwéc/ The State Securities Commission
- S& Giao djch Chirng khoan Viét Nam/ Vietnam Stock Exchange
- S& Giao djch Chirng khoan TP.H& Chi Minh/ Hochiminh Stock Exchange
- S& Giao djch Chirng khoan Ha Néi/ Hanoi Stock Exchange
1. Ténté chie: CONG TY CO PHAN CHUPNG KHOAN sSI
Organization name SSI SECURITIES CORPORATION
- Ma ching khoan: SSi
Securities Symbol Ss/
- Diachi: 72 Nguyén Hué, P. Bén Nghé, Quan 1, TP. Hd Chi Minh
Address 72 Nguyen Hue, Ben Nghe Ward, District 1, HCMC
- Dién thoai lién hé: 028-38242897
Telephone 028-38242897
- Email: congbothongtin@ssi.com.vn

2. N&i dung théng tin céng bé/ Contents of disclosure:

- Nghi quyét sé 20/2022/NQ-HPQT ngay 19/12/2022 ctia H6i @dng quan trj Céng ty C& phan Ching
khoan SSI théng qua Trién khai phwong an phat hanh c¢d phiéu theo chwong trinh Iwa chon cho
nguwdi lao dong (‘ESOP”) theo Nghj quyét sd 02/2022/NQ-DHBECE ngay 07/05/2022 cla Pai hdi
ddng cé déng.

Resolution No. 20/2022/NQ-HPQT dated December 19, 2022 of the SSI's Board of Directors on
approval of implementing the shares issuance plan under ESOP according to Resolution No.
02/2022/NQ-PHDCD dated May 07, 2022 of the General Meeting of Shareholders.

- Nghi quyét sé 21/2022/NQ-HDQT ngay 19/12/2022 ctia Hoi déng quan trj Céng ty Cb phan Chirng
khoén SSI thdng qua Quy ché phat hanh cb phiéu theo chuong trinh Iwa chon cho nguwdi lao déng.
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Resolution No. 21/2022/NQ-HPQT dated December 19, 2022 of the SSI's Board of Directors on
approval of Regulation on the shares issuance under ESOP.

3. Théng tin nay da dwoc cong b trén trang thong tin dién t& clia Céng ty vao ngay 19/12/2022 tai dwéng
dan www.ssi.com.vn.

This information was posted on SSI website on December 19, 2022 at this link www.ssi.com.vn.

Chuing t6i xin cam két cac théng tin cong bé trén day Ia dling st that va hoan toan chiu trach nhiém trueéc
phap luat v& ndi dung cac théng tin @3 céng bé.

The Company hereby declares to be responsible for the accuracy and completeness of the above
information.

Tai liéu dinh kém/Attached documents: Dai dién té chirc
O naqﬁon representative

- Nghj quyét s§ 20/2022/NQ-HDQT va Nghi Ng yén cdng bé théng tin
quyét sé 21/2022/NQ-HDQT  ngay Pe 0,
19/12/2022 :

Resolution No. 202022/NQ-HPQT and
Resolution No. 21/2022/NQ-HPQT dated
December 19, 2022

Nguyén Thi Thanh Ha
Giam déc Tai chinh
Chief Financial Officer




S

Sé: 20/2022/NQ-HDQT Thanh phé Hb Chi Minh, ngay 19 thang 12 nam 2022

NGHI QUYET CUA HQI BONG QUAN TRI
CONG TY cO PHAN CHU’'NG KHOAN sSI

Vé viéc thong qua Trién khai phwong an phat hanh cd phiéu
theo chwong trinh Iwa chon cho ngwi lao dong theo Nghi quyét s 02/2022/NQ-DHDCD

. HQI BONG QUANTR]
CONG TY cO PHAN CHU'NG KHOAN SSI

Can cl:

- Diéu lé Céng ty Cd phan Chirng khoan SSI;

—  Nghi quyét s6 02/2022/NQ-DHDCB ngay 07/05/2022 clia Pai hdi déng cb déng;
- Bién ban tdng hop y kién clia Hai ddng quan tri ngay 19/12/2022;

QUYET NGHI

Diéu 1: Thdng qua viéc trién khai phwong an phat hanh ¢d phiéu theo chwrong trinh Iwa chon cho ngudi
lao ddng theo Diéu 9 Nghj quyét DPHDCD sb 02/2022/NQ-DHDCP. Cu thé nhuw sau:

Tén cbd phiéu C6 phiéu Céng ty Cé phan Chirng khoén SSI

Ma chirng khoan Ssi ,

Loai ¢ phan Cd phan phd théng

Ménh gia 10.000 ddng/cd phan

Déi twgng phat hanh Thanh vién Hoi ddng Quan trj, nhan sy chl chét ctia SSI va cong ty con
S6 lwgng phat hanh Téi da 10.000.000 (muwi triéu) cb phan

Gia phat hanh Béng ménh gia 10.000 déng/cd phan

Tl'lb'i gian thyc hiéndy  Quy IV/2022 dén hét nam 2023

kien o - - ]

Han ché chuyén Chi dwoc chuyé&n nhwong 50% sau 02 ndm va 50% coén lai sau 03 nam ké
nhwong tlr ngay phat hanh.

Viéc thu hdi ¢ phiéu clia nhan vién da mua cb phiéu ESOP ma vi pham
quy dinh v& han ché chuyén nhwong theo Quy ché phét hanh do Héi déng
quan trj ban hanh.

TylesohGucdanha 1o s o5 hoy cia nha diu te nuée ngoai tai SSI 12 100%. Vi vay, ngudi
dau tw nwdc ngoai 3 o S . e e e N
¢ lao déng la nha dau tw nwée ngoadi khdng bi han ché ty I& s& hiru néu

dwoe mua cd phiéu theo chwong trinh.

SSI SECURITIES CORPORATION
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Tiéu chudn nguwdi lao Theo Quy ché phat hanh cb phiéu theo chirong trinh Iwa chon cho nguoi
déng tham gia chwong lao dong va Tiéu chi phan bd cb phiéu phat hanh theo chuwong trinh.
trinh, nguyén tic xac

dinh sb lwong cd phiéu

dwgc phan phdi cho

tirng d6i twong

Chi tiét ndi dung khac theo ndi dung duoc thong qua tai Didu 9 Nghj quyét s6 02/2022/NQ-DHDCP ngay
07/05/2022 ctia Dai héi ddng cb déng.

Diéu 2: Uy quyén cho Cha tich Hai ddng quan tri quyét dinh cac cdng viéc va ky cac van ban, tai liéu c6
lién quan, bao gébm nhwng khéng gi¢i han cac céng viéc sau:

- Quyét dinh cu thé th&i gian thuc hién phat hanh;
- Quyét dinh tai khoan phong téa d& nhan tién mua cd phiéu;

- Quyét dinh viéc phan phdi tiép sb cb phiéu khong dugc dang ky mua cho cac déi twong phat
hanh phi hep véi tiéu chuan quy dinh tai Diéu 1 Nghi quyét nay;

- Quyét dinh d6i twong phat hanh phi hop véi tiéu chudn quy dinh tai Diéu 1 Nghj quyét nay, va
bao céo véi co quan cd thAm quyén vé viéc phat hanh, thire hién céc tha tuc lién quan theo quy
dinh ctia phap luét va clia co quan cé thdm quyén;

- Thue hién cac thi tuc dang ky phat hanh cd phiéu, d4ng ky lwu ky bd sung, niém yét bd sung sé
cb phiéu da dwoc phat hanh;

- Sira dbi Didu I& Cong ty ting vén didu 1& va 1am thi tuc tang vén didu 1& theo két qua phéat hanh
tirng dot tai cac co' quan cé thAm quyén theo quy dinh clia phap luét;

- Thuec hién céc thu tuc phap Iy can thiét dé thay dbi von diéu |é trong Gidy phép thanh lap va hoat
déng, Gidy chirng nhan dang ky doanh nghiép twong (rng v&i tdng ménh gia cé phan thyce té phat
hanh sau khi hoan thanh dgt phat hanh;

- Céc cdng viéc khac dé hoan tét viéc phat hanh phi hgp hoat déng clia Céng ty, quy dinh clia

phap luat va yéu ciu cla co quan c6 thdm quyén. .}\\

Pidu 3: Nghj quyét c6 hiéu Iwc ké tir ngay ky. Thanh vién Hi ddng quan trj va c& nhan, bd phan céf'
quan c6 trach nhiém thi hanh Nghj quyét nay.

TM. HQ1 DPONG QUAN TRI
Noi nhan: Chu tich
- Theo Diéu 3;
- HDQT, HBDT, BTGD;
- Luwu.
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Ref: 20/2022/NQ-HBQT Ho Chi Minh City, December 19, 2022

RESOLUTION OF THE BOARD OF DIRECTORS

Ref: Approval on the implementation of the shares issuance
under the Employee Stock Ownership Plan according to
Resolution No. 02/2022/NQ-DHDBCD

THE BOARD OF DIRECTORS OF
§81 SECURITIES CORPORATION

Pursuant to

- The Charter of SSI Securities Corporation;

- Resolution No. 02/2022/NQ-DHBDCP dated May 07, 2022 of General Meeting of Shareholders;

- The minutes of collecting voting opinions of members of the Board of Directors on December 19, 2022;

RESOLVED THAT

Article 1: To approve the implementing the Plan on shares issuance under the Employee Stock Ownership
Plan under Article 9 Resolution No. 02/2022/NQ-BHBCD, as follows:

Name of share Share of SSI Securities Corporation

Ticker SsSl

Type of share Common share

Par value 10,000 VND/share

Potential purchaser Members of the Board, key personnel of SSI and its subsidiary
Quantity of issued shares Maximum 10,000,000 (Ten million) shares

Issuance price Equal to par value VND10,000 per share

Expected issuance period 4" Quarter 2022 to end of 2023

Transfer restrictions The first 50% can be transferred only after 02 years, the other 50% can

be transferred after 03 years since the issuance date.
Redemption of shares of employees having purchased shares under
ESOP that violate regulations on transfer restrictions, complies with the
Regulation on shares issuance promulgated by the Board

Ownership ratio of foreign ~ Ownership ratio of foreign investors at SSI is 100%. Therefore, foreign

investor employees buy stocks according to the Plan will not be limited on
ownership ratio of foreign investors.

Criteria for selecting eligible According to the Regulation on shares issuance under the Employee

employees, determining Stock Ownership Plan and Criteria on allocating those shares.

method the quantity of

allocated shares to each

potential purchaser

Other detail contents approved by Article 9 of Resolution No. 02/2022/NQ-DHBCPH dated May 07,2022 of
General Meeting of Shareholders.
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Article 2: Authorize the Chairman of the Board to decide all relevant tasks and sign all relevant dossiers,
documents including but not limited to the followings:

- Deciding the specified time to implement the shares issuance;
- Deciding the blocked account to receive the purchasing amount;

- Deciding the allocation of the remaining shares which not registered for other potential purchasers
eligible for conditions stipulating in Article 1 of this Resolution;

- Deciding the potential purchaser in compliance with criteria in Article 1 of this Resolution, reporting
to competent agencies on the issuance and implementing the relevant procedures in compliance
with the applicable laws and competent agencies’ requirements;

- Implementing the necessary procedures for registration of shares issuance, additional depository
registration, additional listing of issued shares;

- Revising Company Charter to increase charter capital and implementing procedures to increase
charter capital according to the issuance results of each batch at competent authorities in
accordance with the laws;

- Implementing the necessary legal procedures to change the charter capital in the License on
establishment and operation, Enterprise Registration Certificate, which equivalently to total par
value of actual issued shares after completing the issuance;

- Other tasks to complete the shares issuance in compliance with Company's operation, legal
provisions, and requests from the competent agencies.

Article 3: This Resolution takes effect from the signing date. The Board members, related individuals and
departments are responsible for implementation of this Resolution. v

Recipients: :

- As Article 3; ON BEHALF OF THE BOARD OF DIRECTORS ___
- BOD, BOI, BOM: Chairman

- Archives.

Nguyén Duy Hwng
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S6: 21/2022/NQ-HDQT Thanh phdé H& Chi Minh, ngay 19 thang 12 ndm 2022

NGHI QUYET CUA HQI DPONG QUAN TR
CONG TY CO PHAN CHYNG KHOAN SSI

Vé viéc théng qua Quy ché phat hanh cb phiéu
theo chwong trinh Iwa chon cho ngwéi lao déng

. HOI BONG QUAN TR|
CONG TY cO PHAN CHU'NG KHOAN SSI

Can cu:

- Diéu lé Cong ty Cb phan Chirng khoan SSI;

- Nghi quyét sb 02/2022/NQ-DHBDCD ngay 07/05/2022 clia Dai hdi déng cb déng;
- Bién ban téng hop v kién clia Hoi ddng quan tri ngay 19/12/2022;

QUYET NGHI

Biéu 1: Ban hanh Quy ché phat hanh cb phiéu theo chwong trinh Ia chon cho ngwdi lao dong theo quy
dinh tai Diéu 9 Nghj quyét s6 02/2022/NQ-BHBCD ngay 07/05/2022 clia Dai hdi ddng cb déng dinh kem.

Diéu 2: Nghj quyét cé hiéu lwc ké tir ngay ky. Thanh vién Hai ddng quan trj va ca nhan, bd phan cé lién
quan c6 trach nhiém thi hanh Nghi quyét nay.

Noi nhén: TM. HQI DPONG QUAN TR|
- TheobBidu2; CHU TICH
- HBQT, HDDT, BTGDH;
- Luwu.

Nguyén Duy Hwng
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QUY CHE
PHAT HANH CO PHIEU THEO CHU'ONG TRINH LA CHON CHO NGUO1 LAO PONG
(Ban hanh kém theo Nghj quyét sb 21/2022/NQ-HPQT ngay 19/12/2022)

Chwong |
QUY BINH CHUNG

Diéu 1. PHAM VI VA BOI TUQONG AP DUNG

Quy ché nay ap dung dbi véi can bd nhan vién dd tiéu chuén theo quy dinh cla Quy ché, dang lam viéc
tai SSI va cac céng ty con dwgc quy dinh cu thé tai Diéu 8 clia Quy ché nay.

Quy che nay chi &p dung cho ¢ phiéu phat hanh theo chwong trinh Il,va chon cho ngwo'l lao dong theo Nghi
quyét sé 02/2022/NQ-DHDCPH ngay 07/05/2022 clia Dai hdi ddng cb déng Céng ty cé phqeu da phat hanh
theo chwong trinh lya chon cho nguwi lao ddng treée day thue hién theo Quy ché tai thdi diém phat hanh.

Diéu 2. CAC KHAI NIEM VA THUAT NG VIET TAT

Trong Quy ché nay, ngoal trir ng® canh va ndi dung quy dinh thé hién khac di, cac khai niém va tir viét
tat dwdi day dwoc hiéu nhy sau:

1. 8Sl hodc Céng ty: Céng ty Cé Phan Chirng khoan SSI.

2. Cobng ty con: La cac Céng ty ma SSI (i) ném trén 51% vén didu Ié hodc (i) c6 quyen treec tlep
hoéc glan tiép quyét dinh bd nhiém da sb hoic tat ca thanh vién Hoi déng uan tri, Giam déc
hoac Tong giam déc clia cong ty d6 hoc (iii) c6 quyén quyét dinh viéc stra doi, bd sung Diéu lé
clia céng ty do.

DHDCD: La Pai Hoi Bdng C& Bong ctia SSI
HDQT: La Hoi Ddng Quan Trj clia SSI.

CT HPQT: La Chi tich Hoi Bdng Quan Trj ctia SSI.
CBNV: Can bd nhan vién.

ESOP: Chwong trinh phat hanh ¢ phiéu theo chwrong trinh lya chon cho nguéi lao déng trong
Céng ty

UBCKNN: Uy Ban Chirng Khoan Nha Nwéc.
. HBLD: Hop ddng lao déng.
10. C& Phiéu: La cb phiéu SSI.

N o o koo

Diéu 3. MUC DICH PHAT HANH

Phat hanh cé phiéu theo chwong trinh Iwa chon cho ngudi lao dong (“Chuwong trinh”) nham muyc dich gén
két loi ich clia nhan vién va Céng ty; thu hdt, duy tri vé thic ddy nhirng CBNV c6 nang lyc cong hién va
gén bé lau dai voi Céng ty théng qua: (i) tao them quyén lgi khac cho nhixng CBNV nay ngoai tién Iu’o’ng
va tién thuwdng, (i) Gén két hiéu qua lao ddng clia nhém CBNV nay véi lgi ich chung va s\ phat trién cla
toan Céng ty, va (iii) cung chia sé lgi ich v&i Céng ty khi Cong ty dat dwgc nhirng thanh cong trong twong
lai. Ngoai ra, Chwong trinh cling huy déng thém von Iwu déng cho Céng ty.

Diéu 4. Y NGHIA CUA CHUONG TRINH

1. Chwong trinh cho phép CBNV cling hwéng gia tri gia ting ma Céng ty tao ra ddng thei dat dwoc
nhirng muc tiéu:

a. Thu hat nhan sy méi va gilr cac nhan vién cé nang lwc;
b. Thic day dong co lam viéc ctia nhan vién;
c. Géan lgi ich clia nhan vién véi lgi ich cdia Cong ty;
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2.

3.

Diéu 5.

A owoN

o

d. Dai ngd xtrng dang cho nhan vién;
Ddi véi CBNV

a. Cé doéng lyc ddng hanh véi s phat trién ctia Cong ty;

b. Céngty tng trwéng, nhan vién dwgc hudng céc lgi ich khac tir tign lwong va tién thwdng;
Déi véi can bd lanh dao va quan ly

a. ;I;ao ddng Iwc [am viée, gén bé cac lanh dao cla cac cong ty thanh vién véi muc tiéu dai

an,

b. Bb sung thu nhap, tang tinh canh tranh cta géi quyn Igi so véi thj treong;

c. Langudn thu nhap bd sung cho céc két qua déng gép clia cac thanh vién chu chét;

d. Thu hat nhirtng nhan lyc xuét séc méi va gile chan nhirng ngui tai gidi trong Cong ty;

e. Tao van héa “nghiép chl” trong gi&i lanh dao va quan ly (quan tam dén sy phat trién dai
han ctia doanh nghiép véi cac suy nghf gibng nhw cé déng dang suy nght).

Déi véi Cong ty
a. Han ché lwvong tién mét phai chi ra cho cac chwang trinh phic lgi;

b. Gia trj Céng ty gia tang s& thu hit dwee nhidu nha dau tw I&n dau tw vao Cong ty, dap
(rng cac muc tiéu chién lwgc va phat trién trong dai han;

c. Tao sy tin twéng clia cac ddi tac;

d. Hinh @nh Céng ty ngay cang duwgc nang cao va tao hiéu (ng tét trong xa hai.
Déi véi b déng

a. Gié tri tai san clia cd dong tang 1én do Cong ty tang trwdng tét;

b. Han ché bét chi tién mat tir loi nhuan Cong ty @& thwdng cho CBNV.

Chwong Il
QUY BINH VE CO PHIEU PHAT HANH VA DIEU KIEN KEM THEO
CO PHIEU PHAT HANH

Tong sb ¢ phiéu phat hanh: 10.000.000 (mwei triéu) cb phiéu.
Loai cé phiéu: cé phiéu phé théng.
Hinh thire cb phiéu: phat hanh theo hinh thire ghi sé.

Déi twgng phat hanh: Thanh vién HDQT, nhan sy chi chét clia SSI va cong ty con (chi tiét tai
Pidu 8).

Gia phat hanh: bang ménh gia 10.000 déng/cd phan.
Truwdng hop ngwdi dwoe quyén mua khdng mua hét sé ¢d phiéu dwoc phan b thi sé cd phiéu
ndy dwgc phan phdi cho ngudi khéc thude déi twong phat hanh tai Quy ché nay.
Han ché chuyén nhuwong:
a. Chi dwoc chuyén nhuong 50% sau 02 ndm va 50% con lai sau 03 ndm ké tir ngay phat

hanh theo tirng dot. Céng ty thu hdi ¢ phiéu clia CBNV da mua cb phiéu ESOP ma vi
pham quy dinh vé& han ché chuyén nhwong theo Diéu 7 clia Quy ché nay.

b. Cac quyén, lgi ich phat sinh tir cd phiéu, bao gdm quyén mua cé phiéu phat hanh thém
cho ¢d déng hién hiru, trong thei gian han ché chuyén nhwong néu tai diém a Khoan 7
clia Diéu nay sé khang bi han ché chuy&n nhweng. C phiéu dwoce nhan tir cac dot phat
hanh cb phiéu dé ting vén cb phan tir ngudn vén chl s& hivu va cb phiéu tra cé tirc phat
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sinh tir c6 phiéu mua theo Chuwong trinh ma dang cén bj han ché chuyén nhwong sé
khéng bi han ché chuyén nhugng nhwng sé bi khau trlr nhw quy dinh tai Diéu 7.1.

Didu 6. DIEU KIEN KEM THEO CO PHIEU PHAT HANH

CBNV dbéng y mua cb phiéu phat hanh theo Quy ché nay dugc xem la ddng y véi didu kién kém theo
cling nhw tt ca cac quy dinh khéc clia Cong ty ¢é lién quan, trong d6 chl yéu bao gém:

1

Diéu 7.

Theéi gian han ché chuyén nhwgng quy dinh tai Khoan 7 Biéu 5. Han ché chuyén nhwong bao gém
ca viéc han ché tang, cho, gop vén, dung lam phan thudng,... hodc bat ky hinh thirc ndo khac co
thé dan dén viéc thay ddi nguei s& hivu cb phiéu.

Nép day du tién mua cd phiéu trong théi han théng bao clia HDQT.

T chju trach nhiém ndp thué thu nhap ca nhan hodc bat ky khoan thué, phi nao khac phét sinh
tir viéc mua cd phiéu, thye hién cac quyén phat sinh tir cd phiéu, chuyén nhugng cd phiéu sau
khi hét thei gian han ché.

Cang ty khéng c6 bt ky cam két nao du béng vén ban hay ham y bao dam gia tri ¢b phiéu, sw
pha loang cd phiéu xay ra trwéc va sau khi phat hanh ¢ phiéu theo Quy ché nay. CBNV cé trach
nhiém tim hiéu théng tin va dwoc quyén quyét dinh tir chdi mua toan bd hodic mét phan sé lwong
cb phiéu dwoc phan bd.

XU LY CAC TRUONG HQP PHAT SINH

Trong th&i gian han ché chuyén nhwong, CBNV mua cb phiéu theo Chwong trinh nay ma chuyén
nhwong tréi phép cb phiéu, nghi viéc hodc khéng cdn cong tac tai Cong ty vi bét ky ly do gi, bi sa
thai hodc vi pham phép luat hoac ndi quy Céng ty dén mirc ma HDQT cho & nghiém trong thi bj
thu hdi cb phiéu. Cong ty s& hoan tra sb tién mua cd phiéu theo gia phat hanh (khéng khéu trir
cd tire bang tién da nhan). D& tranh hidu Iam, cb phiéu dwec nhan tir cac dot phat hanh cé phiéu
tang vén cé phan tlr ngudn vén chi s& hivu, cd phiéu tra cd tire phét sinh tir cd phiéu mua theo
Chuwong trinh ma cén bj han ché chuy&n nhwong theo diém b Khoan 7 Diéu 5 sé bj khau triy véi
gia 10.000 ddng/cd phiéu khi CBNV bj thu héi cé phiéu mua theo Chwong trinh.

Viéc thu hdi cb phiéu khéng cé nghia Ia phai thu hdi dwoe Gidy chirng nhan s& hivu ¢d phan ma
c6 thé thic hién bang mét théng béo givi bing thw bao dam dén dia chi dang ky, trao thu tryc
tiép hodc gli qua email clia CBNV trwdce it nhat 07 ngay cé hiéu lyc clia viéc thu hdi.

Dé lai thira ké

CBNV qua di trong théi gian han ché thi toan bd quyén, nghia vy phat sinh sé duec dé lai thira
ké theo quy dinh clia phap luat, ddng thai, nhitng han ché di véi cd phiéu sé& duoc bai bd ké tir
thei diém mé thira ké.

Chéam dit HPLD trong théi gian han ché

CBNV cham dit HDLD véi Céng ty trong théi gian han ché chuyén nhuwong theo thda thuan gitra
hai bén thi bj thu hdi ¢ phiéu va dwoc Cong ty hoan tra sé tién mua nhw néu tai Khoan 1 Bigu
nay, ngoai trir trieéng hgp CT HDQT phé duyét cach thire x ly khac.

Nghi hwu, tai nan, bénh tat khong thé tiép tuc lam viéc
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CBNV nghi huu theo ché d6, hoac bi tai nan, bénh tat dén mirc khéng thé tiép tuc thye hién HOLD
thi khéng bi thu hdi ¢d phiéu, nhwng van bi han ché chuyén nhwong, trir treéng hep CT HDQT
quyét dinh khac bang van ban.

Xt ly cd phiéu bi thu hdi: ¢d phiéu bj thu hdi theo quy dinh clia Diéu nay duwoc:
(a) Céng ty mua lai & lam cé phiéu quy,
(b) Cdng doan cla Céng ty mua lai, hoic

(c) Chuyén quyén s& hivu tryc tiép cho CBNV khac thude Déi twong phat hanh véi digu kién la
tiép tuc duy tri cac han ché dang &p dung ddi véi cd phiéu dé.

Co phiéu do Céng doan mua lai dwoc (i) phan phéi lai cho cac ddi twong khac thude Doi twong

phat hanh quy dinh tai Diéu 8 véi diéu kién 13 tiép tuc duy tri cac han ché dang ap dung ddi véi

cd phiéu d6 hoac (i) xt Iy theo quy dinh clia phap luat tuy theo quyét dinh clia HDQT hodc ngudi

duoc Gy quyén.

CT HDQT duwoc Oy quyén dé ra quyét dinh, thue hién céc thi tuc thu hdi ¢d phiéu, phan phéi lai

cb phiéu bj thu hdi va x( Iy c4c trwdng hop phat sinh khac khéng dwee quy dinh tai Quy ché nay

ma khéng can cé Quyét dinh cla HDQT.

Khdng &p dung cac bién phap xt Iy quy dinh tai Diéu nay ddi véi cd phiéu da hét théi han han

ché chuyén nhuong.

Cb phiéu da c6 Quyét dinh thu hdi va Céng ty da thanh toan dd cho CBNV, nhwng chwa lam thi

tuc chuyén quyén s& hiru cho Céng ty thi (i) CBNV khang phai tra phi Iwu ky va (i) Céng ty cé

quyén tw ddng thu hdi cac quyen, lgi ich phat sinh sau ngay cé Quyét dinh thu héi.

Chwong il
DOI TUQNG, TIEU CHi VA PHUONG PHAP TiNH
KHOI LPQNG €O PHIEU BUQ'C MUA
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Diéu 8. DOI TUQNG
Déi twgng mua cb phiéu bao gém:
1. Céan bd chd chét cia Coéng ty thda man mét trong cac diéu kién sau:

a. Dang ky hgp ddng lao ddng vé&i Cong ty va thoi gian lam viéc tai Cong ty (bao gdm ca
thoi gian thir viéc) tinh dén thoi diém 12/12/2022: 4G 01 ndm trd 1&n va cép bac cong viéc
(“PC") twr 52;

b. Top 10 Nhan vién mai gi¢i khach hang cé nhan ndm 2021;

c. Top 10 Trwdng phong Méi giGi khach hang ca nhan ndm 2021;

d. Trwéng hop déc biét theo dé xuat ciia Ban Téng Giam ddc, clia cac bd phan va dwoc CT
HBQT phé duyét.

2. Dbi véi cac Cong ty con thi chi ap dung déi véi cac 1anh dao céng ty va mot sb cac cap quan ly
cao cap. CT HDQT quyét dinh lwa chon déi twong cu thé.

3. Truéng hop dic biét 1a chuyén gia, nhan sw cao clp do Céng ty, Céng ty con thu hat vé thi CT
HBQT quyét dinh theo tirng trwérng hop cu thé trong sb cb phiéu danh riéng cho déi twong nay.

4. Thanh vién HDQT (bao gdm clia Cong ty va cong ty con): theo quyét dinh clia CT HDQT.



5.

6.

Céc dbi twong khong 4p dung:
a. Nhan vién khéng thda man diéu kién tai Khoan 1 Diéu nay;

b. Nhan vién cé don xin thdi viéc trong théi gian thuwe hién phat hanh ESOP hodc sé cham
dit Hop ddng lao ddng cham nhét vao 30/06/2023;

c. Nhan vién hién dang nghi khong Iwong véi thei han tlr 01 ndm tré 18n tinh tai ngay
12/12/2022;

d. Cac dbi twong lai xe, tap vy, nhan vién hd tre hanh chinh ctia cac b phan;

e. Nhan vién mdi gi&i, Trwdng phong mai giéi khéng thude Top 10 dwge néu tai diém b va
diém ¢ Khoan 1 Biéu nay;

f. Nhan vién bj ky luat dwéi bat ky hinh thirc ndo trong vong 01 nam tinh dén ngay
12/12/2022;

g. Céc tredng hop khac do CT HPQT quyét dinh.

HDQT hodc ngwdi dugce Gy quyédn cé toan quyén quyét dinh la chon déi twong phat hanh cb
phiéu theo Chuwong trinh va Quy ché nay. Quyét dinh ctia HDQT hodc ngwdi dwoc ty quyén 1a
quyét dinh cubi ciing.

Didu 9. CO' SO’ XAY DUNG TIEU CHi

Co s& dé xay dwng tiéu chi danh gia mot CBNV cé thudc déi twong clia Chwong trinh hay khéng bao

- gom:

1.

2
3.
4
5

Kha nang phat trién va tiém ning déng gép vao si phat trién cltia Céng ty;
Thanh tich trong ndm gén nhat;

Céap bac ndi bo trong Cong ty;

Tham nién gén bé véi Cang ty;

Can clr vao céc tiéu chi phu nhw: Sang kién cai tién; Ky luat lao déng.

Diéu 10. THU TYC THLYC HIEN

(¥

2
3
4.
5
6

Cong ty thire hién cac thi tuc ddng ky phat hanh theo quy dinh clia phap luét;
CBNV doc va hiéu rd quy dinh tai Quy ché nay;

Dang ky mua cb phiéu;

The hién dung trinh tw, quy dinh theo thong bao clia Cong ty;

Nép tién mua cb phiéu dung thoi han;

Cdng ty bao céo két qua phat hanh cb phiéu, dang ky Iwu ky bd sung va niém yét bd sung sb cd
phiéu mé&i phat hanh.

CBNV vi pham trinh tw, thl tuc phat hanh theo théng bao ctia Céng ty thi dwere coi la tiy nguyén tir bé
quyén mua cd phiéu dwgc phan bd.

Chwong IV
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DIEU KHOAN THI HANH
Diéu 11. GIAl QUYET KHIEU NAI

HDQT giao CT HPQT gidi quyét cac khiéu nai phat sinh tir viéc thyc hién Quy ché nay. Quyét dinh cla
CT HDQT la quyét dinh cudi cung.

Didu 12. SU’A DOI NOI DUNG QUY CHE VA HYGNG DAN THI HANH

1. HDQT cb toan quyén stra ddi ndi dung quy ché nay, bao gdm ca céc didu kién kém theo ¢b phiéu
phét hanh trén nguyén tic khéng stra dbi theo hwéng bét lgi hon cho CBNV da mua cb phiéu, tri
trudrng hop ddi véi cd phiéu con lai chwa phat hanh hodc c¢b phiéu da bi thu hdi.

2. CT HBQT ban hanh v&n ban hwéng din vé quy trinh thu hdi cé phiéu va x{ ly cac trwéng hop
phat sinh.

Diéu 13. HIEU LY'C THI HANH
1. Quy ché nay gdm 4 Chuong 13 Didu, c6 hiéu Iwe thi hanh k& tir ngay ban hanh.

2. Céng ty con va toan thé CBNV tham gia Chwong trinh phét hanh cb phiéu chju trach nhiém thuc
hién theo Quy ché nay.

e
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No. 21/2022/NQ-HBQT Ho Chi Minh City, December 19, 2022

RESOLUTION
BOARD OF DIRECTORS

On approval of Regulation on shares issuance
under Employee Stock Ownership Plan

BOARD OF DIRECTORS
S$8I SECURITIES CORPORATION

Pursuant to:
-~ Charter of SSI Securities Corporation;
- Resolution 02/2022/NQ-DHBCD of the General Meeting of Shareholders dated May 07,2022;

- Meeting of collecting voting opinions of members of the Board of Directors (“the Board”) dated
December 19, 2022;

RESOLVED:

Article 1: Promulgating the Regulation on shares issuance under Employee Stock Ownership Plan
("ESOP") according to Article 9 of Resolution No. 02/2022/NQ-BHBCP dated May 07, 2022 issued by
General Meeting of Shareholders as attachments.

Article 2: This Resolution takes effect from the signing date. The Board members, related individuals and
departments are responsible for implementation of this Resolution.

Recipients:

- AsArticle 2;

- BOD, BOM, BOI;
- Forarchives.

Nguyen Duy Hung

SSI SECURITIES CORPORATION
WWW.SSL.COM.VN




REGULATION
ON SHARES ISSUANCE UNDER EMPLOYEE STOCK OWNERSHIP PLAN
(Attached to Resolution No. 21/2022/NQ-HPQT of the Board dated December 19, 2022)

CHAPTER 1
GENERAL PROVISIONS

Article 1. GOVERNING AND APPLICABLE SCOPE

This Regulation shall apply to Employees who are eligible under this Regulation and working for SSI and
its subsidiaries as specifically stipulated in Article 8 of this Regulation.

This Regulation is only applied for issued shares under the Employee Stock Ownership Plan according to
Resolution No. 02/2022/NQ-DHDCD dated May 07, 2022 issued by SSI General Meeting of Shareholders.
Issued shares under Employee Stock Ownership Plan in previous, which have been complied with the
Regulation during that period.

Article 2. DEFINITIONS AND ABBREVIATED TERMS

In this Regulation, unless any other requirements of context and content, the definitions and abbreviated
terms shall have the following meanings:

1. S8l or Company: SSI Securities Corporation

2. Subsidiaries: means companies that SSI (i) holding at over 51% of chapter capital or (ii) having power
to indirectly or directly decide to appoint majority or all of members of the Board of Directors, Managing
Director or Chief Executive Officer of these companies or (iii) having power to decide to amend,
supplement the Charter of these companies.

GMS: The General Meeting of Shareholders

BOD or the Board: means the Board of Directors of SSI
Chairman: means the Chairman of the Board of SSI
Employees: staffs of SSI

ESOP: Employee Stock Ownership Plan

SSC: State Securities Commission of Vietnam

LC: Labor Contract

10.Share: share issued by SSI
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Article 3. PURPOSE OF ISSUANCE

The purpose of the issuance of ESOP (“Plan”) is to link interests of Employees and the Company; attract,
retain and motivate qualified Employees to contribute and have long-term commitments to the Company
through: (i) creating other benefits for the Employees out of salaries and bonuses, (ii) linking labor
efficiency of these Employees to general interests and development of the Company, and (iii) sharing
interests with the Company whenever achieving success in the future. Moreover, the Plan also raises
additional working capital for the Company.

Article 4. MEANINGS OF THE PLAN
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1. The Plan permits Employees to entitle to get added value created by the Company and achieve the
following targets:

a. To attract and retain qualified Employees;

b. To motivate working abilities of Employees;

c. Tolink interests of Employees and Company together;

d. To grant worthy benefits for Employees.

2. For the Employees:

a.

b.

To create motivation to engage the Company’s development;

When the Company grows, Employees can get other benefits out of salaries and bonuses.

3. For the management levels and managers:

a.

To create motivation for working, long-term commitments for management levels of
subsidiaries;

To increase income, competitiveness of benefits package in comparison with the market;
To be an additional income as a result of key personnel's contributions;
To attract new excellent personnel and retain qualified Employees in the Company;

To create “entrepreneurship” culture in leader and management levels (concentrating on the
long-term development of the Company with the same thoughts of shareholders).

4. For the Company:

c.
d.

To reduce the amount of cash which must spend for welfare and bonus;

To increase in value of Company that can attract more investment from great investors into the
Company and meet the strategic objectives and long-term development;

To create beliefs for partners;

To improve the Company’s reputation and create good effects in society.

5. For the Shareholders:

a. Toincrease in asset value of Shareholders due to beneficial growth of the Company;

b.

To limit cash payment from the Company’s profits to pay Employees for bonuses.

CHAPTER I
PROVISIONS ON ISSUED SHARES AND CONDITIONS OF SHARES

Article 5. ISSUED SHARES

1.

2
3.
4

o

Total issued shares: 10,000,000 (Ten million) shares.

. Type of shares: Ordinary shares

Form of shares: Book entries

. Potential purchasers: members of BOD, key personnel of SSI and Subsidiaries (as stipulated in Article

8 of this Regulation)

Price of issuance: equal to par value VND10,000 per share

In case a person who is entitled to buy shares but does not buy totally allocated shares, the remaining
will be distributed to the other purchasers who qualified under this Regulation.

Restricted transfer:



a. Only 50% is transferable after 02 years and the remaining 50% is transferable after 03 years from
the date of issuance. The Company may redeem shares of Employees who purchased ESOP
shares under this Plan and breached the regulation on restricted transfer in accordance with Article
7 of this Regulation.

b. Rights and benefits, including subscription rights to additional issuance for existing shareholders,
arising from shares in restricted transfer period stipulated in Clause 7(a) of this Article are not
restricted to transfer. The issued shares from the issuance for the existing shareholders from the
owner equity and stock dividends arising from issued shares under the Plan, which still in restricted
period, shall not be restricted to transfer but shall be deducted as mentioned in the Article 7.1.

Article 6. CONDITIONS OF ISSUED SHARES

Employees who agree to purchase shares issued under this Regulation shall be deemed to accept all
conditions as well as other relevant regulations of the Company, mainly including:

1.

Restricted transfer period stipulated in Clause 7 Article 5. Restricted transfer includes gifts, donation,
pledge, mortgage, used shares as security assets, capital contribution, used as rewards, etc. or any
other manners which may change the owners of shares.

Full payment of purchased shares must be made on time under announcements of the BOD.

To pay personal income tax or any other taxes, costs arising from the purchase of shares, execution
of rights arising from shares, transfer those shares after restricted period.

The Company does not have any commitments whether written or implied to guarantee the value of
shares and the dilution occurring before and after the issuance of shares under this Regulation.
Employees are responsible for checking information and entitled to refuse to purchase totally or
partially of the number of shares allocated.

Article 7. RESOLVE ARISING CASES

1.

Within restricted transfer period, if Employees, who purchased shares under this Plan, transfers shares
improperly, resign or no longer have any role at SSI for any reasons, be fired or violate the laws or
internal regulations of the Company to the extent that BOD assesses too seriously, then their shares
will be redeemed. The Company shall refund the money to purchase shares at the price of issuance
(without deduction of received cash dividend). For the avoidance of doubt, the issued shares from the
issuance for the existing shareholders from the owner equity, stock dividends arising from issued
shares under the Plan, still being in restricted transfer period according to Clause 7 (b) Article 5, which
will be deducted at VND10,000 per share when the employee is redeemed shares under the Plan.

The redemption of shares does not mean that the Company shall revoke the Certificate of shares
ownership, it may be executed by sending a written notice via registered letter to the registered
address, giving mail directly or sending email to Employees at least 07 days prior to the effective date
of the redemption.

. Inheritance

If Employees pass away within restricted transfer period, all arising rights and obligations will be
resolved in accordance with laws on inheritance; at the same time, restrictions on transfer of these
shares will be omitted since the commencement of inheritance.

Termination of LC within restricted transfer period

If Employees terminate the LC within restricted transfer period under agreement between two parties,
their shares will be redeemed and the Company shall refund the money to purchase shares as
stipulated in clause 1 of this Article, excepts any other approvals from Chairman of the Board.
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4, Retirement, serious accidents or illness leads to be unable to work

If Employees retire under the regime or suffer serious accidents or illness that be unable to continue
performing the LC, their shares will not be redeemed but still be restricted to transfer, excepts any
other approvals in writing from Chairman of the Board.

Handling with the redeemed shares: the shares redeemed under this Article shall be:
(a) Company redeemed and used as its treasury shares,
(b) Union of Company redeemed, or

(c) Transfer directly the ownership to other employees who listed in the eligible purchasers with the
conditions that continued maintain those shares' restrictions.

Treasury shares or shares are redeemed by Union shall be (i) Re-issuance to other purchasers who
eligible for issuance potential purchasers under Article 8 with conditions that still maintain applied
restrictions for those shares or (ii) handle in compliance with legal provisions depends on decision of
the Board or authorized person.

. Chairman of the Board is authorized to make decision, carry out procedures to redeem the shares, re-

issuance with the redeemed shares and handle other arising cases which are not stipulated in this
Regulation without any Decision of the Board.

The above provisions shall not apply to the shares which are no longer in restricted transfer period.

Shares under Redemption Decision and fully paid by the Company but not yet finished the transferring
procedure to the Company shall (i) not be charged depository fees, and (ii) arising rights and benefits
thereof will be redeemed automatically by the Company after the Date of Redemption Decision.

CHAPTER Il
PURCHASER, CRITERIA AND METHOD OF CALCULATING
THE VOLUME OF PURCHASED SHARES

Article 8. POTENTIAL PURCHASER

Potential purchasers are entitled to purchase shares:

1.

Key personnel of the Company satisfying one of the following conditions:

a. Have a labor contract and has been working for the Company (including the probationary period)
for at least 01 year as of December 12t 2022 and has from PC 52 levels:

b. Top 10 of retail brokers in 2021
c. Top 10 of Heads of retail broker in 2021;

d. Other specific cases proposed by Board of Management, the departments and approved by
Chairman of the Board.

Regarding the Subsidiaries, potential purchasers are the management and some senior levels.
Chairman of the Board will choose specific persons.

Especially for experts, senior personnel offered by the Company or the Subsidiaries, Chairman of the
Board will decide case by case in such number of shares distributed for them.

Members of the BOD (includes of the Company and Subsidiaries): as decided by Chairman of the
Board.

Potential purchasers are not applied as below:

a. Persons who do not meet the requirements at Clause 1 of this Article;
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f.

g.

Persons who submit resignation letter within the process of issuance or end his/her LC before or
on June 30, 2023;

Persons who is in his/her un-paid leave for at least 01-year term as of December 12th, 2022;
Drivers, cleaners, administrative support staffs of departments;

Retail broker, Head of retail broker are not qualified in Top 10 specified at Point b and Point ¢ Clause
1 of this Article;

Employees are disciplined under any methods within 01 year as of December 12t 2022;

Others as decided by Chairman of the Board.

The Board or authorized person is entitled to select potential purchasers for share issuance under the
Plan and Regulation. The decision of the Board or authorized person is the final decision.

Article 9. BASIS FOR SELECTION CRITERIA

Basis for selection criteria to assess an Employee whether is a purchaser of this Plan, as follows:

1.

2
3
4.
5

Abilities to develop and potential contributions to development of the Company;

. Achievements in the latest year;

. The internal hierarchy of the Company;

Seniority with the Company;

. Basis on sub-criteria: innovative initiatives; labor discipline.

Article 10. IMPLEMENTING PROCEDURES

1.

o o s N

The Company implements all procedures to register for shares issuance in accordance with laws:

Employees fully read and understand all provisions of this Regulation;

Register to purchase shares;

Execute in accordance with the processes, regulations under announcements of the Company:

On time payment for purchasing shares;

The Company reports on the result of shares issuance, make additional shares registration and
additional shares listing of these new shares.

Employees who breach the orders, procedures under announcements of the Company will be deemed to
voluntarily waive the right to purchase allocated shares.

CHAPTER IV
IMPLEMENTATION

Article 11. RESOLVING COMPLAINTS

The Board authorizes the Chairman to resolve complaints arising from implementation of this Regulation.
The decision of the Chairman is the final decision.

Article 12. AMENDMENT OF CONTENTS OF THE REGULATION AND GUIDELINE FOR
IMPLEMENTATION

1. The BOD is entitled to amend contents of this Regulation, including conditions of share issued in
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accordance with the principle that amendments will not be more unfavorable for Employees who
purchased shares, except for undistributed shares or redeemed shares.

2. The Chairman is entitled to promulgate documents on guiding for procedures of redemption of shares
and resolving arising cases.

Article 13. EFFECTIVENESS
1. This Regulation includes 4 Chapters, 13 Articles and effects as from the date of promulgation.

2. Subsidiaries and all Employees who participating in the Plan are responsible for implementation of this
Regulation.
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