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CONG TY CO PHAN MASAN 
HIGH-TECH MATERIALS 

MASAN HIGH-TECH MATERL4LS 
CORPORATION 

s6iNo.: 272 /2022/NQ-HDQT 

NGHI QUYET CiJA MN BONG QUAN TRI 
C6NG TV CO PHAN MASAN HIGH-TECH MATERIALS 

RESOLUTION OF THE BOARD OF DIRECTORS OF 
MASAN HIGH-TECH MATERIALS CORPORATION 

HOI BONG QUAN TRI 
BOARD OF DIRECTORS 

Can c* Luat Doanh Nghiep s6 59/2020/QH14 &rye Qu6c Hi nu& C6ng Hem Xa Hi 
Ch.* Ngllia Viet Nam thong qua ngdy 17/06/2020 , va cac van ban huong clan thi hanh; 
Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National 
Assembly of Vietnam and its implementing documents; 

Can cir Dieu le dm Ging ty C6 phAn Masan High-Tech Materials ("Cong Ty"); va 
Pursuant to the Charter of Masan High-Tech Materials Corporation (the "Company"); 
and 
Can c* Nghi quyet Dai  Hi D6ng Co Wong thirecrig nien nam 2022 dia. Cong ty s6 
154/2022/NQ-DHDCD ngdy 25/04/2021; 
Pursuant to the 2021 Annual General Meeting of Shareholders of te Company No. 
154/2022/NQ-DHDCD dated 25th  April 2021. 

Can c* Bien ban kiem phieu thy kin thanh vien Hi d6ng Quan tri cüa C6ng ty s6 
14 /2022/BBKP-HDQT ngay 2 y  thang 06 nam 2022. 

Pursuant to Counting Minutes of letters on collection of opinions of members of the 
Board of Directors No.241 /2022/BBKP-HDQT dated June  29,  2022. 

QUYET NGHI: 
RESOLVES: 

Beet' 1. Thong qua viec trien khai phucmg an phat hanh c6 phieu theo chiming trinh 1ira ch9n 
cho ngixoi lao &Ong theo Dieu 9 Ng hi guy& DHDCD s6 154/2022/NQ-DHDCD ngay 
25 thang 4 na'm 2022. eti the nhu sau: 

Article 1. To approve the implementation of share issuance under ESOP as stitpulated in 
Article 9 of Resolution No. 154/2022/NQ-DHDCD on April 25, 2022. The details are 
as follows: 

Ten c6 phieu 

Stock name: 

Co ;. A A A X phieu Cong ty Co phan Masan High-tech Materials 

Masan High-tech Materials Corporation Stock 

Ma c6 phieu 

Stock code 

MSR 

Lo4i c6 phieu Co phieu ph o thong 



Type of shares Common shares 

D'Oi tugng pilaf hanh 

Potential purchasers 

Ngtred lao d'Ong lam viec tai MHT va cong ty con dat 
xep logi danh gia ket qua ding viec nam 2021 tit "Vugt 
yeu cau" tra len. 

Employees working at MHT and its subsidiaries who 
have achieved a performance rating from "Highly 
Effective" or above. 

SO hrong co phieu du 
kik Oat hanh 

Numbers of estimated 
shares to issue 

2.396.800 cO phieu 

2,396,800 shares 

Gia phat hanh 

Issuance price 

20.000 611g/et') phieu 

20,000 VND/share 

TOng gia tri et) phieu phat 
hanh theo menh gia 

Total value of issued 
share based on par value 

23.968.000.000 dong 

23,968,000,000 VND 

Ty' le phat hanh du kin 

Estimated issuance ratio 

0,218% 

0.218% 

ThOi gian dtr kin phat 
hanh 

Expected Issuance period 

Bat au -Ur thang 7 nam 2022 cho den khi hoan thanh 
cac thil ttic theo quy dinh cila phap luat va sau khi dugc 
ty ban chirng khoan nha ntrac chap thuan. 

Commence in July 2022 until the completion of all 
relevant procedures in accordance with the current 
legal regulations and after being approved by the State 
Securities Commission. 

Han ch'e chuyen nhugng 

Restricted to transfer 

Han ehe chuyen nhugng trong yang 1 nam ke tir ngay 
ket fink dgt phat hanh. 

Restricted to transfer within 1 year since the end of the 
issuance date. 

Ti le si hint dm nha du 
tu nu& ngoai 

Ownership ratio of 
foreign investor 

Ti le so. hau mac ngoai tl'zii da dirge th8ng qua theo NQ 
DHDCD s8 149/2021/NQ-DHDCD ngay 12/4/2021 la 
49%. Can dr theo Danh sach tong hgp ngtroi sa hint 
ngtrin sa hat chimg khoan (ma MSR) dm Trung tam 
luul4 chirng khoan Viet Nam — chi nhanh tai Tp. HO 
Chi Minh vao ngay 31/05/2022 thi ti le se( him hien tai 
dm Nha dau tu mac ngoai la 10,1192%. Do vay, sau 
khi phircmg an phat hanh co phieu theo chucmg trinh lua 
ch9n cho ngued lao dOng nay &rye trien khai thi Cong 
ty van dap irng Ti le sâ hat dm nha dau tu nuac ngoai 
theo quy dinh dm phap luat chimg khoan. 

The maximum foreign ownership ratio approved under 
the Resolution of the General Meeting of Shareholders 
No. 149/2021/NQ-DHDCD dated April 12, 2021 is 
49%. Based on the List of Stockholders (MSR code) of 
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the Vietnam Securities Depository Center - branch in 
Ho Chi Minh City. Ho Chi Minh City dated May 31, 
2022, the current ownership rate offoreign investors is 
10.1192%. Therefore, after this issuance plan is 
implemented, the Company still meets the foreign 
ownership ratio according to the provisions of 
Securities law. 

Tieu chuan nguoi lao Theo Chinh sach phat hanh c6 phieu theo Quy che Oat 
dOng tham gia chtrcmg hanh co phieu theo chilling trinh hp chon cho nguiri 
trinh, nguyen tac xac dinh lao Ong do H8i dong quan tri ban hanh phü h9p vad 
s6 hrgng c6 phieu dtrac Khoan 5 Dieu 9 Nghi guy& DHDCD s6 154/2022/NQ-

 

phan ph8i cho timg d6i DHDCD. 
Wong In compliance with Policy on the issuance of shares 
Standards of employees under the employee stock option program issued by the 
participating in ESOP Board of Directors in accordance with Clause 5, Article 
program, principles of 9 of the Resolution of the General Meeting of 
determining the number 
of shares to be distributed 
to each person 

Shareholders No. 154/2022/NQ-DHDCD. 

Danh sach ngubi lao Ong Theo danh sach do HDQT thong qua va guy& dinh phi 
dupe tham gia h9p voi Khoan 5 Dieu 9 Nghl quyet DHDCD s6 

List of eligible employees 154/2022/NQ-DHDCD. 

 

Pursuant to the list approved and decided by the Board 
of Directors in accordance with Clause 5, Article 9 of 
the General Meeting of Shareholders' Resolution No. 

 

154/2022/NQ-DHDCD. 

Chi tit n8i dung kha.c theo nOi dung dtrac thong qua tai Dieu 9 Nghi guy& DHDCD 
s6 154/2022/NQ-DHDCD ngay 25/4/2022. 

Other detail contents approved in Article 9 of the General Meeting of Shareholders' 
Resolution No. 154/2022/NQ-DHDCD on April 25,2022. 

Dieu 2. Thong qua va ban hanh quy cite Quy chi phat hank c'd phdu theo chtmeng trinh hya 
chen cho ngtrai lao &Ong theo quy dinh tai Dieu 9 Nghi quyet DHDCD s8 
154/2022/NQ-DHDCD. Ni dung ckt the neu tai Ph1,11vc 1 dinh kern. 

Article 2. To approve and to issue Policy on the issuance of shares under the employee stock 
option program in accordance with Article 90f the Resolution of the General Meeting 
of Shareholders No. 154/2022/NQ-DHDCD. Details in Appendix I attached herein 

Dieu 3. Ur quyen cho Chit tich Hi d6ng quan tit hoc T6ng giam dc guy& dinh cac cong 
viec va k cac van ban tai lieu c6 lien quan, bao gom cac cong viec sau: 

Quyet dinh tiled gian cti the thkrc hien ph& hanh; 
Quyet dinh tai khoan phong toa d nhan tin mua c6 phieu; 
Quyet dinh xir l s6 c6 phieu khong phan phi het phi" hap vâi phtrang an pita hanh; 
Bao cao ca quan nha mrac có tham quyen v viec phat hanh, thcrc hien cac thit tic lien 
quan theo quy dinh phap luat va dm co quan Co tham quyen; 
Thvc hien the thit tpc dang k phat hanh c6 phieu; 
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Sira di Diu 1 ghi nhan mire v6n di6u 1 mai tren casâ teng menh gia s6 luong ce 
phieu thuc the phat hanh; 

- Thuc hien cac tha tuc cn thiet a clang lcST tang yen di'eu l'e tai Se•K Hoach va Du tu 
Thanh pile He Chi Minh, clang 147 luu 1(3'7 be sung s6 ce) phieu thuc te phat hanh tai Trung 
tam Luu ksT chimg khoan Viet Nam va niem yet be sung se ce phieu thuc t6 phat hanh 
tai Sâ Giao dich chimg khoan Ha Nei; 

- WO sung hoac sira di phucmg an phat hanh theo yeu au dm I:Jy ban Chirng khoan Nha 
nuot va/hoac cho muc dich tuan thu cac quy dinh phap luat c6 lien quan; va 

- Cac ding viec khac de hoan tat viec phat hanh c phieu theo chucmg trinh lira ch9n cho 
ngueri lao deng phü hop vori hoat &Ong cüa Cong ty, quy dinh cüa phap luat va yeu au 
cila cci quan c6 tham quyen. 

Article 3. To authorize the Chairman of the Board of Directors, or the CEO to decide all 
relevant tasks and sign all relevant dossiers, documents as followings: 

Deciding the specific time to implement the issuance; 

Deciding the blocked account to receive the purchasing amount; 
Handle the number of shares that are not fully distributed in accordance with the 
issuance plan; 

- Reporting to competent agencies on the issuance and implementing the relevant 

procedures in compliance with applicable laws and competent agencies' requirements; 

Implementing the necessary procedures to issue shares; 

Amend the Charter to record the new charter capital based on the total par value of the 

number of actually issued shares; 
To perform necessary procedures to register the increase of the charter capital at 

Department of Planning and Investment of Ho Chi Minh City, to implement the securities 

registration with Vietnam Securities Depository and trading registration with Hanoi 

Stock Exchange for the number of actually issued shares; 

- To supplement or change the issuance plan at requests of the State Securities 

Commission of Vietnam and/or for compliance with relevant regulations; and 
To decide other matter and to implement other works in relation to the plan of offering 
of shares under the employee stock option program in compliance with Company's 

operation, legal provisions, and requests from competent agencies. 

Dieu 4. Chu tich Hei deng Quail tri, cac thanh vien Hei deng quan tri, Tong Giam Tee, cac ca 
nhan va cac phang/ban c6 lien quan cüa Cong Ty chiu trach nhiem thi hanh Nghi quyet 
nay. 

Article 4. Chairman of the Board of Directors, the members of the Board of Directors, the 
CEO, the relevant persons and departments of the Company shall be responsible for 
implementing this Resolution. 

Dieu 5. Nghi guy& nay c6 hieu luc k tUr ngay ghi tai ph'an du cüa Nghi quyet. 

Article 5. This Resolution shall be effective as from the date first above written. 
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PHV LVC 1/ APPENDIX 1 

QUY CHE PHAT HANH CO PHIEU 
THEO CHUONG TRiNH LVA CHON CHO NGUtiI LAO KING 

POLICY ON THE ISSUANCE OF SHARES 
UNDER THE EMPLOYEE STOCK OPTION PROGRAM 

I. GB% THItU KHAI QUAT: 

Con norgi la tai san quan tr9ng nhat cita Cong ty C6 ph'an High-Tech Materials Masan 
("Cong ty" hoc "MHT"). Trong thi truemg dang phat trien nhu Viet Nam, viec tim 
kiem Ara gin gift tài nang chuyen nghiep la vo ding kh6 khan. M-kic tieu cüa MHT la xay 
dung mOt di ngfl nhan vien khong nhang c6 nang luc lam viec, ma can c6 tinh than 
doanh nhan — doanh nghiep, nhang ngtrai dam nghi dam lam va thanh c8ng trong viec 
xay dung nhang dieu mâi me voi nguon krc c6 han trong mOt thi truang pita trien nhanh 
chOng, nhftng ngtrgi c6 the chit dOng mang lai sr cloi mai trong doanh nghiep. Va MHT 
kr hao la lira ch9n hang dau cüa nhang nhan vien tai nang nhu tren. 

People are the most important asset of Masan High-Tech Materials Corporation (the 
"Company" or "MHT'). In a developing market like Vietnam, finding and retaining 
professional talent is extremely difficult. MHT's goal is to build a team of employees 
who are not only capable of working, but also have the spirit of entrepreneurship - 
business, who are enterprising and successful in building new things with their own 
limited resources in a rapidly evolving market, who can proactively bring innovation 
into the business. And MHT is proud to be the first choice of such talented employees. 
COng ty cam ket thu hitt tài nang chuyen nghiep gi6i nhat thong qua viec xay dung nen 
van h6a doanh nhan — doanh nghiep. Nen van Ma nay ding ho trg thitc day sir dOi mai 
\TA pilaf trien chuyen mon cá nhan. C8ng ty luon luon ghi then, trao quyen \la Wang 
thuang ximg clang cho nhang nhan vien c6 Sr chi alrc huang den viec dat dugc cac 
clang cap cao hcm va thanh c8ng vucrt trOi. 

The Company is committed to attracting the best professional talent through building 
an entrepreneurial culture. This culture also supports innovation and personal 
professional development. The Company always recognizes, empowers and rewards 
employees who have the will to work towards achieving higher levels and outstanding 
success. 
De xay dung va gin gift nn van hoa doanh nhan - doanh nghiep, C8ng ty da ten hanh 
rat nhieu hot dOng i cac Firth vuc khac nhau. Trong do, viec Cong,ty c6 chinh sach va 
to dien kien cho nhan vien clang IcST mua CO phieu va ter thanh c6 dOng cüa Cong ty 
thOng qua Chucmg trinh Phat hanh CO phieu theo Chuang trinh Lua ch9n cho Ngugi 
Lao clOng ("Chucmg trinh ESOP") da' dong mOt vai tr6 vo ding quan trgng trong viec 
xay dung & gin gill van hga doanh nghiep. Voi Chuang trinh nay, nhan vien c6 the dugc 
chia se quyen lgi tir sr phat trien va gia tang gia tri cüa Cong ty. Khi nhan vien tth thanh 
cO Tong cüa COng ty, nhan vien kh6ng chi la nhan vien ma con tra thanh nha dau tu cüa 
Cong ty. Ket qua la cac nhan vien dirge to dOng krc tra thanh cac doanh nhan trong mOt 
mOi tra6mg chuyen nghiep, nai h9 lam viec chant chi va dua ra quyet dinh vgi sr cam 
nhan manh me ye quyen lam chit cüa minh. 

In order to build and maintain the entrepreneurial-enterprise culture, the Company has 
carried out many activities in different fields. In which, the Company's policy and 
creating conditions for employees to register to purchase stocks and become 
stockholders of the Company through the Stock Issuance Program under the Employee 
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Stock Option Program ("The ESOP Program" or the "Program') has played a very 
important role in building & preserving corporate culture. With this Program, 
employees can share in the benefits of the Company's growth and increase in value. 
When employees become stockholders of the Company, employees are not only 
employees but also investors of the Company. As a result, employees are motivated to 
become entrepreneurs in a professional environment where they work hard and make 
decisions with a strong sense of ownership. 
Sau nhieu nam chimg kin sr thanh cong vai nn tang van h6a lam chii nay, C6ng ty 
mong mu6n thgc hien Chuang trinh ESOP vi nhang quy dinh rei rang, minh bach va 
hieu qua. 

After many years of witnessing the success with this culture of ownership, the Company 
wishes to implement the ESOP Program with clear, transparent, and effective 
regulations. 

II. DINH NGHIA/ DEFINITIONS 

1. "Ging ty", hoc "MHT", nghia la Ong ty C6 phan Masan High-Tech Materials; 

"Company" or "MHT" means Masan High-Tech Materials Corporation 

2. "Thu nhlap luring" nglifa la t6ng cac khoan luang thuan (net) dm timg thang lam viec, 
lucmg thang 13 (net) va tien thuang hoan thanh,cong viec nam ma Nhan vien thgc nh'an 
sau lchi da hoan thanh khau nix de thgc hien day cin mpi nghia vg n8p cac khoan thue 
thu nhap, bao hiem, phi, va le phi theo quy dinh phap luat. 

"Salary income" means the sum of all monthly net wages of each working month, 13th 

month net wages and annual KPI bonus which the Employee actually earned after 
deductions for the fulfillment of all obligations to pay income taxes, insurance, fees, and 
charges as required by law 

3. "Xac nh4n 'Tang k nh4n mua cto phi6u" nghia la cam 1c6t xac nhan bang van ban dm 
Nhan vien, neu r8 dinh cUa Nhan vien tg nguyen tham gia,vdo Chuang trinh ESOP va 
(i) uST quyen cho Cong ty hoac C8ng ty con c6 lien quan khau trir vao thu nhap hoac (ii) 
thgc hien cac phuang thirc thanh toan Ichac ma HDQT cña C8ng ty cho phep de tham 
gia vao Chucmg trinh ESOP. 

"Acknowledgment Registering of Stock Subscription" means an Employee's written 
endorsement, stating the Employee's intention to voluntarily participate in the ESOP 
Program and (i) authorizing the Company or its related Subsidiary to withholding from 
income or (ii) implementing other payment methods permitted by the Board of Directors 
of the Company to participate in the ESOP Program. 

4. "Cong ty tham gia" nglila la MHT vA bAt kS7 Cong ty con nao dugc HDQT chi dinh 
tham gia vao Chuang trinh ESOP. HDQT cüa MHT se c6 loan quyen quyet dinh vao 
tirng died diem Cong ty con nao s IA Cong ty tham gia. HDQT cüa MHT se chi dinh 
yap timg thai diem va neu trong Phii lgc A dm Chinh sach nay nhang Cong ty tham gia 
c6 Nhan vien c6 quyen tham gia vao Chucmg trinh ESOP. 

"Participating Company" means MHT and any Subsidiaries designated by the Board 
of Directors to participate in the ESOP Program. The Board of Directors of MHT will 
have full authority to decide from time-to-time which Subsidiary will be the 
Participating Company. The Board of Directors of MHT will designate from time to time 
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and set forth in Appendix A of this Policy the Participating Companies whose Employees 
have the right to participate in the ESOP Program. 

III. MUC DiCH, NGUYEN TAC CHUNG/ GENERAL PURPOSE AND PRINCIPLES 

1. Myc dich/ Purposes: 

Chinh sach Phat hanh C8 phie'u theo Chucmg trinh Lira chon cho Ngtroi lag ging nay 
("Chinh sach ESOP" ho4c "Chinh sach") dugc ban hanh nham: 

This ESOP Options Policy (the "ESOP Policy" or "Policy') is enacted to: 

Phat trie'n van h6a lam chit, trong do nhan vien dtrgc tham gia va gan kt vOi hieu qua 
boat dOng eüa Cong ty. 

Develop a culture of ownership, in which employees are involved and engaged in the 
Company's performance. 

- Khuye'n khich tam nhin dai han. 

Encourage long-term vision. 
- Thfic day van h6a tr9ng dung nhan tai va kh6ng ngimg phat then chuyen mon. 

Promote a culture of meritocracy and continuous professional development. 
2. Nguyen tac chung/ General Principles. 

- Chtrcmg trinh ESOP dugc ap dung cho Nhan vien, la Ngued lag dOng cüa cac Cong ty 
tham gia (tham chieu den Phu luc A — Danh sach cac ding ty tham gia), dap *rig Tieu 
chi tham gia Chuang trinh ESOP theo quy dinh neu ti ChInh sach nay. Vic Iva ch9n 
tham gia Chucmg trinh ESOP la hoan toan clua tren sir tu nguyen. 

The ESOP Program is applicable to Employees, who are Employees of Participating 
Companies (refer to Appendix A — List of Participating Companies), who meet the 
Criteria to participate in the ESOP Program as prescribed in this Policy. Selection to 
participate in the ESOP Program is entirely voluntary 

Pham vi áp dung: Nhan vien, Ngtred lao dOng trong nu& va nu& ngodi thuong tit tai 
Viet Nam CO hgp dong lao d8ng con hieu lire voi các C8ng ty tham gia. 

Scope of application: Domestic and foreign Personnel and Employees permanently 
residing in Vietnam with valid labor contracts with Participating Companies 

- Lgi ich hap dam Cac dieu khoan cüa Chucmg trinh ESOP dugc thiet ke vâi mitc dich 
cung cap ca hOi gia tang lcyi ich. Tuy nhien, giong nhu bat kST khoan dau tu von co phan 
nag khac, dau tu se c6 rüi ro nen nhan vien se la ngued can nhac dua ra quyet dinh dau 
tu. 

Attractive benefits: The terms of the ESOP Program are designed to provide an 
opportunity to increase benefits. However, like any other equity investment, the 
investment will be risky so it is the employees who will weigh in on the investment 
decisions. 

- Phap l5T va tuan thu: Chucmg trinh ESOP se tuan thit moi quy dinh pita') luat c6 lien 
quan, cling nlur dam bag phi hop voi cac tieu chuan va thong le tot nhat cüa COng ty. 

Legal and compliance: The ESOP Program will comply with all relevant laws and 
regulations, as well as ensure compliance with the Company's standards and best 
practices. 
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IV. CAU TRUC CHIXONG TRINH/ PROGRAM STRUCTURE 

1. Phat hanh c phgu ESOP: 

Issuance of ESOP stocks: 
a. Dieu kin tham gia/ Eligibility: 

Nhan vien dü dieu kin tham gia Chircmg trinh ESOP ("Nhan vien äü di.tu kien") la 
nguoi lao dOng lam viec tai Cong ty tham gia thuOc cap bac 1, 2, 3, 4, 5 dg xep 
danh gia ket qua cong viec tir "Vuot yeu cau" (Highly Effective) ter len s'e dugc HDQT 
cüa C6ng ty chap thu4n viec tham gia vao chucmg trinh ESOP va së dugc phep chon 
mua c6 phieu cüa Cong ty. 
Employees eligible to participate in the ESOP Program ("Eligible Employees ') are 
employees working at the Participating Company at levels I, 2, 3, 4, 5 who have 
achieved a performance rating from "Highly Effective" or above will be approved by 
the Board of Directors of the Company to participate in the ESOP program and will be 
allowed to buy stocks of the Company. 

Danh sachNhan vien dü dieu kin se dugc HOi dOng qu'an tri cüa MHT xem xet va guy& 
dinh theo ket qua danh gia nang luc gan nhat fru& timg Dgt pilaf hanh. 
The list of Eligible Employees will be reviewed and decided by the Board of Directors 
of MHT according to the latest capacity assessment results before each issuance. 

b. Gia tri tham gia/ Participation value 
Gia tri tham gia tor i da trong mOt dot phat,hanh cüa Nhan vier' dñ dieu hen la Thu nhap 
lucmg cüa Nhan vien do trong nam lien Ice gan nhat. 
The maximum participation value is an issuance for an Eligible Employee is their 
Salary income in the immediately preceding year. 

c. S8 lugng cO phieu ESOP té,i da dugc mua se Wang (Gia tri tham gia t& da) / (Gia ban), 
va dugc lam troll xuang theo don vi hang tram. 
The maximum number of ESOP stocks to be purchased will be equal to (Maximum 
Participation Value) / (Selling Price), and rounded down to hundreds. 
Nhan vien c6 quyen clang 14/ mua so lugng ESOP it lion so lugng t6i da neu tren. Tuy 
nhien, so lugng ESOP dang k mua thuc -t6 phai la s8 tr6n tram. 

The Employee may register to purchase less than maximum number of ESOP stocks to 
be purchased mentioned above. However, the actual number of ESOPs subscribed to 
purchase must be a round number in hundreds. 

"Gia ban" se do Chi' tich HDQT quy'et dinh thy timg tiled diem nhung se kitting thap 
hom menh gia c8 phieu cüa Cong ty (10.000 VND / co phieu). 
"Selling price" will be issued by the BOD Chairman from time to time but will not be 
lower than the par value of the Company's stocks (VND 10,000/stock). 

2. Tham gia chtrang trinh ESOP/ ESOP policy participation 

a. Sau khi nhn dugc Th6ng bao Dang k Mua CO phieu ESOP ("Thong bap"), Nhan vien 
se dang 14T voi Phong nhan sr ye viec clang 14T tham gia Chucmg trinh ESOP va lc* ket 
Xac nhlan clang k mua CO phieu vao tiled diem dgt pilaf hanh dugc thong qua theo quy 
dinh eta C8ng ty. 
Upon receiving the Notice of Registering to Purchase ESOP Stocks Subscription 
("Notice"), the Employee will register with the HR Department about participating in 
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the ESOP Program and sign the Acknowledgment to Purchase Stocks Subscription in 
accordance with the Company's regulations. 

b. Bang,Xac nhan dang kST mua Ci phiu, Nhan vien cam k'et s thanh -Wan tin bang each 
chuyen khoan s8 tien mua CO phieu ESOP theo dling theri,han phat hanh do Cong ty 
thong bap can cu theo Phuang an phat hanh dugc Dai hi d8ng Co d8ng thong qua vao 
tai khoan von hoc tai khoan khac do Cong ty chi dinh. 
Through the Acknowledgment of Stock Subscription Registration, the Employee 
undertakes to pay by transferring the amount of Purchase ESOP Stocks, in compliance 
with the issuance period announced by the Company based on the issuance plan 
approved by the General Meeting of Stockholders, to the Company's capital account or 
another account designated by the Company. 

c. Cac dgt phat hanh c8 phiL ESOP dm MHT se dugc tin hanh hang nam sau khi Phucmg 
an phat hanh c8 phiL ESOP dm dgt do dugc phe duyet tai Di hei d8ng co dOng thugng 
nien vã thgc hien cac thd tvc theo quy dinh cña phap luat hien hanh. Cac c8 phieu ESOP 
sau khi duvc mua se bi han che chuyen nhugng toi thieu 01 nam ke tU ngay ket thac dgt 
phat hanh theo quy dinh phap luat va Cong ty khong cam ket gia mua lai cac cô phieu 
nay. 
The stocks of MHT related to the ESOP Program will be issued annually after being 
approved at the Annual General Meeting of Stockholders and following procedures in 
accordance with current laws. These stocks are restricted from being transferred for at 
least 01 year from the end of the issuance in accordance with the law and the Company 
does not commit to the redemption price of these stocks. 

d. Vic tham gia Chuang trinh ESOP tit cac tnremg hçip dac bit khac se do Chii tich Hei 
(long Quan tri quyet dinh tüy timg tiled diem. 
Participation in the ESOP Program from other special cases will be decided by the 
Chairman of the Board of Directors from time to time. 

3. Thanh khoin cho Co phi& ESOP: 

Liquidity for ESOP Stocks: 
a. Quyen dugc mua Co phieu ESOP chi danh cho nhan vien. Vi vay, nhan vien khong dugc 

chuyen nhuvng quyen mua Co phi6u ESOP cho bat kST to chirc, cá nhan nao. 

The right to purchase ESOP Stocks is for employees only. Therefore, employees are not 
allowed to transfer the right to purchase ESOP Stocks to any institution or individual. 

b. COng ty khong cam ke't mua lai C8 phi6u ESOP cila Nhan vien ma Nhan vien se dugc 
giao dich teen thi truamg sau khi co phieu dugc phat hanh va ket thiic tiled han han che 
giao dich theo quy dinh cüa phap luat. 

The Company does not commit to redeem the Employee's ESOP Stocks, which the 
Employee will be able to trade on the market after the stocks are issued and the restricted 
trading period as prescribed by law expires. 

c. 1Chi nhan vien giri thong bao khOng tham gia Chuang trinh nay, hoc nghi viec (trong 
trugng hgp tir nguyen thoi viec hoac buec bi th'Oi viec) khei MHT hoac cac Cong ty con 
tnrac ngay phat hanh co phieu MHT, thi theo quy dinh cüa pita') luat, nhan vien Se khong 
c6n dugc tham gia Chuang trinh ESOP, do vay Cong ty se hoan tra loan be s8 tien ma 
Nhan vien dä nep (neu có) de mua Co phieu ESOP. Trong trugng hap nhan vien thuyen 
chuyen sang cac Cong ty khac thuec Tap doan Masan hoac nghi huu truac ngay phat 
hanh cô phi'eu MHT thi nhan vien cc') th6 lira chgn ti6p tic mua Co phieu ESOP. 
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Trir6c khi tir nguyen clang 1(7 tham gia Chuang trinh ESOP nay, Nhan vien ca'n doe hieu 
Chinh sach nay va can nhac ky hfang viee tham gia Chircmg trinh ESOP. 

When an employee sends a notice not to participate in this Program, or resigns (in case 
of voluntary resignation or forced termination) from MHT or its subsidiaries before the 
issue date of MHT stocks, according to the law, the employee will no longer be able to 
participate in the ESOP Program; therefore, the Company will refund the entire amount 
that the Employee has paid (if any) to subscribe the ESOP Stocks. In case the employee 
transfers to another company within Masan Group or retires before the MHT stock 
issuance date, the employee can choose to continue to subscribe the ESOP Stocks. 

Before voluntarily enrolling in this ESOP Program, Employees should read and 
understand this Policy and carefully consider participating in the ESOP Program. 

V. HIEU LifC: 

EFFECTIVE DATE: 
Chinh sach nay c6 hieu hie ke tit ngay duac thong qua bOi HDQT cüa Cong ty. Sau khi 
c6 hieu lye, Chinh sach nay se" thay the tat cã cac quy dinh tnxac day c6 lien quan den 
ESOP dm C8ng ty. 

This Policy takes effect from the approval date by the BOD, and supersedes all previous 
provisions to the Company's ESOP. 

Can cur Chinh sach nay, trirac timg do:t phat,hanh HDQT x'ay dung Phucmg an phat hanh 
cO phiL va trinh Dai hi Sing co dong de thong qua theo guy dinh phap luat va cüa 
Cong ty. 

Pursuant to this Policy, before each issuance, the BOD will establish a Stock Issuance 
Plan and then submit to the General Meeting of Stockholders for approval in 
accordance with the law and the Company's rules. 

TuST tinh hinh thuc t6 ma Chii tich Hi d6ng Quan tri e6 quy6n sira di, bt) sung ca.c di6u 
khoan ti Chinh sach nay bat cur thoi diem nao. 

Depending on the actual situation, the Chairman of the Board of Directors has the right 
to amend and supplement the provisions of this Policy at any time. 

V/. DANH SACH CONG TY THAM GIA/ LIST OF PARTICIPATING COMPANIES 

1. CONG TV CO PHAN MASAN HIGH-TECH MATERIALS/ MA SAN HIGH-
TECH MATERIALS CORPORATION 

2. CONG TV TNHH KHAI THAC VA CHE BIEN ICHOANG SAN NO PHAO/ 
NUI PHAO MINING COMPANY 

3. CONG TV TNHH VONFRAM MASAN/ MA SAN TUNGSTEN LLC 
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