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CONG TY CO PHAN MASAN CONG HOA XA HQI CHU NGHIA VIET NAM

HIGH-TECH MATERIALS Poc lap — Tw do — Hanh phuc
MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness
ddddkhk
S6/No.: 272 /2022/NQ-HDQT TP. H6 Chi Minh, ngay 23 thang 06 nim 2022

Ho Chi Minh City, June 2.8, 2022

NGHI QUYET CUA HQI PONG QUAN TRI
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
RESOLUTION OF THE BOARD OF DIRECTORS OF
MASAN HIGH-TECH MATERIALS CORPORATION

HOI PONG QUAN TRI
BOARD OF DIRECTORS

- Céan cur Luat Doanh Nghiép s6 59/2020/QH14 duge Qubc Hoi nude Cong Hoa Xa Hoi
Chu Nghia Viét Nam thong qua ngay 17/06/2020 , va cac van ban hudng dan thi hanh;
Pursuant to Law on Enterprises No. 59/2020/QH14 dated June 17, 2020 of the National
Assembly of Vietnam and its implementing documents,

- Can cit Diéu 18 cia Cong ty C6 phdn Masan High-Tech Materials (“Céng Ty™); va
Pursuant to the Charter of Masan High-Tech Materials Corporation (the “Company”);
and

- Can ctr Nghi quyét Pai Hoi Pong C6 Pong thuong nién nam 2022 cua Cong ty sb
154/2022/NQ-BDHDCD ngay 25/04/2021;

Pursuant to the 2021 Annual General Meeting of Shareholders of té Company No.
154/2022/NQ-DHDCD dated 25" April 2021.

- Can ctt Bién ban kiém phiéu iy ¥ kién thanh vién Héi dong Quan tri ctia Cong ty sd
234 /2022/BBKP-HPQT ngay 2§ thang 06 nim 2022.
Pursuant to Counting Minutes of letters on collection of opinions of members of the
Board of Directors No.271 /2022/BBKP-HDQT dated June 2.9, 2022.

QUYET NGHI:
RESOLVES:

Piéu 1. Thong qua viéc trién khai phuong an phat hanh cd phi’éu theo chuong trinh lya chon
cho nguoi lao dong theo Diéu 9 Nghi quyeét PHDCD s6 154/2022/NQ-DHDCD ngay
25 thang 4 nam 2022. Cu thé nhu sau:

Article 1. To approve the implementation of share issuance under ESOP as stitpulated in
Article 9 of Resolution No. 154/2022/NQO-DHDCD on April 25, 2022. The details are

as follows:
Tén ¢6 phiéu C6 phiéu Coéng ty C6 phan Masan High-tech Materials
Stock name: Masan High-tech Materials Corporation Stock
Mi ¢ phiéu MSR
Stock code
Loai cb phiéu Cb phiéu phd thong




Type of shares

Common shares

Péi tugng phat hanh

Potential purchasers

Nguoi lao dong lam viée tai MHT va cong ty con dat
x€p loai danh gia két qua cong viée nam 2021 tir “Vuot
yéu cau” trd 1én.

Employees working at MHT and its subsidiaries who
have achieved a performance rating from “Highly
Effective” or above.

S6 lwong ¢b phiéu du
kién phat hanh
Numbers of estimated
shares to issue

2.396.800 c6 phiéu
2,396,800 shares

Gia phat hanh

Issuance price

20.000 dong/cd phiéu
20,000 VND/share

Tong gia tri ¢b phiéu phat
hanh theo ménh gia

Total value of issued
share based on par value

23.968.000.000 dong
23,968,000,000 VND

Ty 1é phét hanh du kién

Estimated issuance ratio

0,218%
0.218%

Thoi gian du kién phét
hanh

Expected Issuance period

Bit dau tir thang 7 ndm 2022 cho dén khi hoan thanh
cac tht tuc theo quy dinh cia phép luat va sau khi duoc
Uy ban chimg khoan nha nuéc chap thuan.

Commence in July 2022 until the completion of all
relevant procedures in accordance with the current
legal regulations and after being approved by the State
Securities Commission.

Han ché chuyén nhuong

Restricted to transfer

Han ché chuyén nhuong trong vong 1 nim ké tir ngay
két thuc dot phat hanh.

Restricted to transfer within 1 year since the end of the
issuance date.

Ti 1€ s& hitu cua nha dau
tu nudc ngoai

Ownership  ratio  of
foreign investor

Ti 18 s& hitu nude ngoai ti da duoc thong qua theo NQ
DHDCD s6 149/2021/NQ-DHPCD ngay 12/4/2021 1a
49%. Can ctr theo Danh sach tong hop ngudi so hitu
nguoi s hitu chung khoan (ma MSR) cua Trung tam
Iwu ky chimg khoan Viét Nam — chi nhanh tai Tp. Hb
Chi Minh vao ngay 31/05/2022 thi ti 1€ s¢& hitu hién tai
ctia Nha du tu nude ngoai 1a 10,1192%. Do vy, sau
khi phwrong an phat hanh ¢6 phiéu theo chwong trinh Ia
chon cho nguoi lao dong nay duoc trién khai thi Cong
ty van déap tmg Ti 18 s& hitu ctia nha dau tu nude ngoai
theo quy dinh cta phap luat chiing khoan.

The maximum foreign ownership ratio approved under
the Resolution of the General Meeting of Shareholders
No. 149/2021/NO-DHPCD dated April 12, 2021 is
49%. Based on the List of Stockholders (MSR code) of
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the Vietnam Securities Depository Center - branch in
Ho Chi Minh City. Ho Chi Minh City dated May 31,
2022, the current ownership rate of foreign investors is
10.1192%. Therefore, afier this issuance plan is
implemented, the Company still meets the foreign
ownership ratio according to the provisions of
Securities law.

Tiéu chudn nguoi lao
dong tham gia chuong
trinh, nguyén tic xac dinh
) luong cb phiéu duoc
phan phéi cho timg dbi
tuong

Standards of employees
participating in ESOP
program, principles of
determining the number

Theo Chinh séch phat hanh ¢6 phiéu theo Quy ché phat
hanh cb phiéu theo chwong trinh lwa chon cho nguvi
lao dong do Hoi ddng quan tri ban hanh phu hop véi
Khoan 5 Diéu 9 Nghi quyét PHDCD sb 154/2022/NQ-
DHDCD.

In compliance with Policy on the issuance of shares
under the employee stock option program issued by the
Board of Directors in accordance with Clause 5, Article
9 of the Resolution of the General Meeting of
Shareholders No. 154/2022/NQ-DHDCD.

of shares to be distributed
to each person

Danh sach nguoi lao dong | Theo danh sach do HDQT thong qua Va‘quuyét dinh phu
duoc tham gia hop v6i Khoan 5 DPiéu 9 Nghi quyét DHDCD s6
154/2022/NQ-DHDCD.

Pursuant to the list approved and decided by the Board
of Directors in accordance with Clause 5, Article 9 of
the General Meeting of Shareholders' Resolution No.
154/2022/NO-DHDCD.

Chi tiét ndi dung khéc theo ndi dung duoc thong qua tai Diéu 9 Nghi quyét PHDCD
s0 154/2022/NQ-DHDCD ngay 25/4/2022.

List of eligible employees

Other detail contents approved in Article 9 of the General Meeting of Shareholders'
Resolution No. 154/2022/NQ-DHDCD on April 25,2022.

Piéu 2. Thong qua va ban hanh quy ché Quy ché phit hanh 535 phiéu theo chwong trinh lya
chon cho nguwoi lao djng theo quy dinh tai Di€u 9 Nghi quyét DPHDCD s6
154/2022/NQ-DHDCD. Noi dung cu thé néu tai Phu luc 1 dinh kem.

Article 2. To approve and to issue Policy on the issuance of shares under the employee stock
option program in accordance with Article 9 of the Resolution of the General Meeting
of Shareholders No. 154/2022/NQ-DHDCD. Details in Appendix 1 attached herein

Dbiéu 3. Uy quyén cho Chu tich Hji dong quan tri, hodac Tong giam doc quyét dinh céac cong
viéc va ky céc van ban tai li¢u c6 lién quan, bao gom cac cong viéc sau:

- Quyét dinh thoi gian cy thé thyc hién phét hanh;

- Quyét dinh tai khoan phong toa dé nhan tién mua cb phiéu;

- Quyét dinh xur 1y s6 ¢b phiéu khong phan phdi hét phit hop véi phuong 4n phat hanh;

- B4o c4o co quan nha nude ¢6 thim quyén vé viée phat hanh, thuc hién cac thi tuc lién
quan theo quy dinh phap luat va ctia co quan c6 thdm quyén;

- Thuc hién céac thu tuc déang ky phat hanh cd phiéu;



- Stra d6i Diéu 1& ghi nhan mirc vén diéu 1& moi trén co s tong ménh gia s6 lugng cb
phiéu thuc thé phat hanh;

- Thuc hién cac thu tuc can thiét dé dang ky tang von diéu 18 tai S& K& Hoach va Pau tu
Thanh phd H6 Chi Minh, dang ky Iuu ky b6 sung sb ¢b phiéu thuc té phat hanh tai Trung
tam Luu ky ching khoan Viét Nam va niém yét bd sung sb ¢6 phiéu thuc té phat hanh
tai S¢ Giao dich chiing khoan Ha Noi;

- Bo sung hoic stra ddi phuwong 4n phat hanh theo yéu cau ctia Uy ban Chig khoan Nha
nude va/hodc cho muc dich tuan thu cac quy dinh phép luat c¢6 lién quan; va

- Céc cong viéc khac dé hoan tat viéc phat hanh ¢6 phiéu theo chuwong trinh lya chon cho
ngudi lao dong phit hop v6i hoat dong ctia Cong ty, quy dinh ctia phap luat va yéu céu
ctia co quan c¢6 thdm quyén.

Article 3. To authorize the Chairman of the Board of Directors, or the CEO to decide all
relevant tasks and sign all relevant dossiers, documents as followings:

- Deciding the specific time to implement the issuance,

- Deciding the blocked account to receive the purchasing amount,

- Handle the number of shares that are not fully distributed in accordance with the
issuance plan,

- Reporting to competent agencies on the issuance and implementing the relevant
procedures in compliance with applicable laws and competent agencies’ requirements;

- Implementing the necessary procedures to issue shares;

- Amend the Charter to record the new charter capital based on the total par value of the
number of actually issued shares,

- To perform necessary procedures to register the increase of the charter capital at
Department of Planning and Investment of Ho Chi Minh City, to implement the securities
registration with Vietnam Securities Depository and trading registration with Hanoi
Stock Exchange for the number of actually issued shares,

- To supplement or change the issuance plan at requests of the State Securities
Commission of Vietnam and/or for compliance with relevant regulations, and

- To decide other matter and to implement other works in relation to the plan of offering
of shares under the employee stock option program in compliance with Company’s
operation, legal provisions, and requests from competent agencies.

Piéu 4. Chu tich Hoi ddng Quan tri, cac thanh vién Hoi ddng quan tri, Téng Giam ddc, cac ca
nhan va cac phong/ban c6 lién quan cua Cong Ty chiu trach nhi€m thi hanh Nghi quyét
nay.

Article 4. Chairman of the Board of Directors, the members of the Board of Directors, the
CEQ, the relevant persons and departments of the Company shall be responsible for
implementing this Resolution.

Piéu 5. Nghi quyét nay c6 hidu luc ké tir ngay ghi tai phdn dau ctia Nghi quyét.

Article 5. This Resolution shall be effective as from the date first above written.
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PHU LUC 1/ APPENDIX 1

QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHQON CHO NGUOI LAO PONG
POLICY ON THE ISSUANCE OF SHARES

UNDER THE EMPLOYEE STOCK OPTION PROGRAM

GIOI THIEU KHAI QUAT:

Con ngudi 12 tai san quan trong nhit cia Cong ty C6 phan High Tech Materials Masan
(“Cong ty” hodc “MHT”). Trong thi trudng dang phat trién nhu Viét Nam, viéc tim
kiém va gin gift tai nang chuyén nghiép la vo cting khé khan. Muc tiéu cia MHT la xdy
dung mdt d6i ngli nhan vién khong nhiing c¢6 nang luc lam viée, ma con cé tinh than
doanh nhén — doanh nghlep, nhitng nguoi ddm nghi dam lam va thanh cong trong viéc
x4y dung nhing diéu méi mé voi ngudn luc c6 han trong mot thi truong phat trién nhanh
chéng, nhitng ngudi c6 thé chu dong mang lai sy d6i mai trong doanh nghiép. Va MHT
tur hao 14 lya chon hang dau ctia nhitng nhén vién tai nang nhu trén.

People are the most important asset of Masan High-Tech Materials Corporation (the
“Company” or “MHT”). In a developing market like Vietnam, finding and retaining
professional talent is extremely difficult. MHT’s goal is to build a team of employees
who are not only capable of working, but also have the spirit of entrepreneurship -
business, who are enterprising and successful in building new things with their own
limited resources in a rapidly evolving market, who can proactively bring innovation
into the business. And MHT is proud to be the first choice of such talented employees.
Coéng ty cam két thu hut tai ning chuyén nghiép gioi nhét thong qua viéc xdy dung nén
vén hoa doanh nhén — doanh nghiép. Nén van hoa nay ciing hd tro thic day su d6i méi
va phét trién chuyén mén ca nhan. Cong ty luén ludn ghi nhan, trao quyén va tudng
thuong xtimg dang cho nhitng nhan vién c6 ¥ chi nd luc huéng dén viéc dat dugc cac
dang cAp cao hon va thanh cong vuot troi.

The Company is committed to attracting the best professional talent through building
an entrepreneurial culture. This culture also supports innovation and personal
professional development. The Company always recognizes, empowers and rewards
employees who have the will to work towards achieving higher levels and outstanding
success.

Dé xay dung va gin giit nén vin héa doanh nhan - doanh nghiép, Cong ty da tién hanh
rat nhidu hoat dong & cac linh vue khac nhau. Trong do, viéc Cong ty c6 chinh sach va
tao dién kién cho nhén vién dang ky mua c¢b phiéu va tr¢ thanh c6 dong ctia Cong ty
thong qua Chuong trinh Phét hanh C6 phiéu theo Chwong trinh Lua chon cho Nguoi
Lao dong (“Chuong trinh ESOP”) da déng mot vai tro v6 cung quan trong trong viéc
xdy dung & gin gilt van hoa doanh nghiép. V6i Chuong trinh nay, nhan vién c6 thé duoc
chia s¢ quyén loi tir sy phat trién va gia tang gia tri ctia Cong ty. Khi nhan vién tré thanh
cb dong ctia Cong ty, nhan vién khong chi 1a nhan vién ma con tré thanh nha dau tu ctia
Cong ty. Két qua la cac nhan vién duoc tao dong luc trg thanh céc doanh nhén trong mot
mdi truong chuyén nghi€p, noi ho lam viée cham chi va dua ra quyét dinh v6i su cam
nhén manh mé& vé quyén lam chu ctia minh.

In order to build and maintain the entrepreneurial-enterprise culture, the Company has
carried out many activities in different fields. In which, the Company’s policy and
creating conditions for employees to register to purchase stocks and become
stockholders of the Company through the Stock Issuance Program under the Employee
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I1.

Stock Option Program (“The ESOP Program” or the “Program”) has played a very
important role in building & preserving corporate culture. With this Program,
employees can share in the benefits of the Company’s growth and increase in value.
When employees become stockholders of the Company, employees are not only
employees but also investors of the Company. As a result, employees are motivated to
become entrepreneurs in a professional environment where they work hard and make
decisions with a strong sense of ownership.

Sau nhiéu nam chimg kién sy thanh céng v6i nén tang van hoa lam chi nay, Cong ty
mong mudbn thuc hién Chuong trinh ESOP véi nhitng quy dinh r6 rang, minh bach va
hiéu qua.

After many years of witnessing the success with this culture of ownership, the Company
wishes to implement the ESOP Program with clear, transparent, and effective
regulations.

DINH NGHIA/ DEFINITIONS
“Céng ty”, hodc “MHT”, nghia 12 Cong ty C6 phin Masan High-Tech Materials;
“Company” or “MHT” means Masan High-Tech Materials Corporation

“Thu nhap hrong” nghia la tong cac khoan lwong thuan (net) cia timg thang lam viéc,
luong thang 13 (net) va tién thudng hoan thanh cong viéc nim ma Nhan vién thuc nhan
sau khi d& hoan thanh kh4u trir dé thuc hién déy da moi nghia vu ndp céac khoan thué
thu nhap, bao hiém, phi, va 1€ phi theo quy dinh phap luat.

“Salary income” means the sum of all monthly net wages of each working month, 13"
month net wages and annual KPI bonus which the Employee actually earned afier
deductions for the fulfillment of all obligations to pay income taxes, insurance, fees, and
charges as required by law

“X4c nhin ding ky nhin mua c6 phiéu” nghia la cam két x4c nhén bang vin ban ciia
Nhan vién, néu rd y dinh ctia Nhan vién tu nguyén tham gia vao Chuong trinh ESOP va
(i) uy quyén cho Céng ty hodc Cong ty con c6 lién quan khiu trir vao thu nhap hoic (ii)
thuc hién cac phuong thirc thanh toan khac ma HPQT cua Cong ty cho phép dé tham
gia vao Chuong trinh ESOP.

“Acknowledgment Registering of Stock Subscription” means an Employee's written
endorsement, stating the Employee's intention to voluntarily participate in the ESOP
Program and (i) authorizing the Company or its related Subsidiary to withholding from
income or (ii) implementing other payment methods permitted by the Board of Directors
of the Company to participate in the ESOP Program.

“Cong ty tham gia” nghia 1a MHT va bat ky Cong ty con nao dugc HPQT chi dinh
tham gia vao Chuong trinh ESOP. HDQT cua MHT s€ co6 toan quyén quyét dinh vao
timg thoi diém Cong ty con nao s& 1a Cong ty tham gia. HDQT ctia MHT s& chi dinh
vao timg thoi diém va néu trong Phu luc A ctia Chinh sach nay nhiing Cong ty tham gia
¢6 Nhan vién c6 quyén tham gia vao Chuong trinh ESOP.

“Participating Company” means MHT and any Subsidiaries designated by the Board
of Directors to participate in the ESOP Program. The Board of Directors of MHT will
have full authority to decide from time-to-time which Subsidiary will be the
Participating Company. The Board of Directors of MHT will designate from time to time



I11.

and set forth in Appendix A of this Policy the Participating Companies whose Employees
have the right to participate in the ESOP Program.

MUC PiCH, NGUYEN TAC CHUNG/ GENERAL PURPOSE AND PRINCIPLES
Muc dich/ Purposes:

Chinh sach Phéat hanh Cd phiéu theo Chwong trinh Lya chon cho Nguoi lao dong nay
(“Chinh sach ESOP” hodc “Chinh sach”) dugc ban hanh nham:

This ESOP Options Policy (the “ESOP Policy” or “Policy”) is enacted to.:

Phat trién van héa lam chu, trong d6 nhén vién duoc tham gia va gin két v6i hiéu qua
hoat dong cua Cong ty.

Develop a culture of ownership, in which employees are involved and engaged in the
Company’s performance.
Khuyén khich tam nhin dai han.

Encourage long-term vision.
Thuc day van hda trong dung nhan tai va khong ngung phat trién chuyén mon.

Promote a culture of meritocracy and continuous professional development.
Nguyén tac chung/ General Principles.

Chuong trinh ESOP duoc ap dung cho Nhan vién, 1a Nguoi lao dong cia cac Cong ty
tham gia (tham chiéu dén Phu luc A — Danh sach cdc cong ty tham gia), dép ung Tiéu
chi tham gia Chuong trinh ESOP theo quy dinh néu tai Chinh sach nay. Viéc lua chon
tham gia Chuong trinh ESOP 1a hoan toan dua trén su tu nguyén.

The ESOP Program is applicable to Employees, who are Employees of Participating
Companies (refer to Appendix A — List of Participating Companies), who meet the
Criteria to participate in the ESOP Program as prescribed in this Policy. Selection to
participate in the ESOP Program is entirely voluntary

Pham vi &p dung: Nhan vién, Nguoi lao ddng trong nudc va nude ngoai thuong tru tai
Viét Nam cé hop dong lao dong con hi€u luc voi cac Cong ty tham gia.

Scope of application: Domestic and foreign Personnel and Employees permanently
residing in Vietnam with valid labor contracts with Participating Companies

Loi ich hép din: Cac diéu khoan ciia Chuong trinh ESOP duoc thiét ké v6i muc dich
cung cép co hoi gia tang loi ich. Tuy nhién, giéng nhu bit ky khoan dau tw vén cb phin
nao khac, déu tu s& c6 rui ro nén nhan vién s& 14 ngudi can nhéc dua ra quyét dinh dau
tu.

Attractive benefits: The terms of the ESOP Program are designed to provide an
opportunity to increase benefits. However, like any other equity investment, the
investment will be risky so it is the employees who will weigh in on the investment
decisions.

Phap ly va tuan thu: Chuong trinh ESOP sé& tuan thu moi quy dinh phap ludt co lién
quan, cling nhur dam bao phi hop véi cac tiéu chuén va thong 18 tot nhit cia Cong ty.

Legal and compliance: The ESOP Program will comply with all relevant laws and
regulations, as well as ensure compliance with the Company’s standards and best
practices.



IV.

CAU TRUC CHUONG TRINH/ PROGRAM STRUCTURE
Phat hanh ¢6 phiéu ESOP:

Issuance of ESOP stocks:
Diéu kién tham gia/ Eligibility:

Nhan vién du diéu kién tham gia Chuong trinh ESOP (“Nhén vién da diéu kién™) 1a
nguoi lao dong lam viéc tai Cong ty tham gia thudc cép bac 1, 2, 3, 4, 5 dat xép loai
danh gia két qua cong viée tir “Vuot yéu cau” (Highly Effective) trd 1én s& duge HDQT
ctia Cong ty chip thuan viéc tham gia vao chuong trinh ESOP va s& duge phép chon
mua cb phiéu ctia Cong ty.

Employees eligible to participate in the ESOP Program (“Eligible Employees”) are
employees working at the Participating Company at levels 1, 2, 3, 4, 5 who have
achieved a performance rating from “Highly Effective” or above will be approved by
the Board of Directors of the Company to participate in the ESOP program and will be
allowed to buy stocks of the Company.

Danh sach Nhan vién da diéu kién s& dwoc Hoi ddng quén tri cia MHT xem xét va quyét
dinh theo két qua dénh gia nang luc gan nhét truée timg Dot phat hanh.

The list of Eligible Employees will be reviewed and decided by the Board of Directors
of MHT according to the latest capacity assessment results before each issuance.

Gia tri tham gia/ Participation value

Gia tri tham gia tdi da trong mot dot phat hanh cua Nhan vién du diu kién 1a Thu nhap
luong ctia Nhan vién d6 trong nam lién k& gan nhét.

The maximum participation value is an issuance for an Eligible Employee is their
Salary income in the immediately preceding year.

S6 lwong cb phiéu ESOP tdi da dugc mua s& bang (Gia tri tham gia t6i da) / (Gia ban),
va dugc 1am tron xudng theo don vi hang tram.

The maximum number of ESOP stocks to be purchased will be equal to (Maximum
Farticipation Value) / (Selling Price), and rounded down to hundreds.

Nhén vién ¢6 quyén dang ky mua so lugng ESOP it hon s6 luong tbi da néu trén. Tuy
nhién, s6 lwong ESOP dang ky mua thuc t& phai 1a sé tron tram.

The Employee may register to purchase less than maximum number of ESOP stocks to
be purchased mentioned above. However, the actual number of ESOPs subscribed to
purchase must be a round number in hundreds.

“Gi4 ban” s& do Chu tich HDQT quyét dinh tiy timg thoi diém nhung sé khong thap
hon ménh gia ¢6 phiéu ctia Cong ty (10.000 VND / ¢b phiéu).

“Selling price” will be issued by the BOD Chairman from time to time but will not be
lower than the par value of the Company's stocks (VND 10,000/stock).

Tham gia chwong trinh ESOP/ ESOP policy participation

Sau khi nhan duoc Thong bao Dang ky Mua C6 phiéu ESOP (“Thong bao”), Nhan vién
s& dang ky véi Phong nhan su vé viée ding ky tham gia Chuong trinh ESOP va ky két
Xéc nhan dang ky mua C6 phiéu vao thoi diém dot phat hanh duge thong qua theo quy
dinh cua Cong ty.

Upon receiving the Notice of Registering to Purchase ESOP Stocks Subscription
(“Notice”), the Employee will register with the HR Department about participating in



the ESOP Program and sign the Acknowledgment to Purchase Stocks Subscription in
accordance with the Company’s regulations.

Bang Xac nhén dang ky mua Cb phleu Nhén vién cam két s& thanh toan tién bang cach
chuyén khoan s6 tién mua C6 phiéu ESOP theo dung thoi han phat hanh do Céng ty
thong bao cin cir theo Phuong 4n phat hanh duoc Pai hoi dong C6 dong théng qua vao
tai khoan von hodc tai khoan khac do Céng ty chi dinh.

Through the Acknowledgment of Stock Subscription Registration, the Employee
undertakes to pay by transferring the amount of Purchase ESOP Stocks, in compliance
with the issuance period announced by the Company based on the issuance plan
approved by the General Meeting of Stockholders, to the Company’s capital account or
another account designated by the Company.

Céc dot phat hanh ¢b phiéu ESOP cia MHT s& duoc tién hanh hang nam sau khi Phuong
an phat hanh ¢6 phiéu ESOP ctia dot d6 duoc phé duyét tai Pai hoi dong cé dong thuong
nién va thyc hién cac thu tuc theo quy dinh cua phép luét hién hanh. Cac co phleu ESOP
sau khi duoc mua sé& bi han ché chuyén nhwong t6i thiéu 01 nam ké tir ngay két thic dot
phat hanh theo quy dinh phap luat va Céng ty khong cam két gia mua lai cac c6 phiéu
nay.

The stocks of MHT related to the ESOP Program will be issued annually after being
approved at the Annual General Meeting of Stockholders and following procedures in
accordance with current laws. These stocks are restricted from being transferred for at
least 01 year from the end of the issuance in accordance with the law and the Company
does not commit to the redemption price of these stocks.

Viéc tham gia Chuong trinh ESOP tlr cac truong hop déc biét khac s€ do Chu tich Hoi
d6ng Quan tri quyét dinh tiy timg thoi diém.

Participation in the ESOP Program from other special cases will be decided by the
Chairman of the Board of Directors from time to time.

Thanh khoan cho C6 phiéu ESOP:

Liquidity for ESOP Stocks:
Quyen duoc mua CH phleu ESOP chi danh cho nhén vién. Vi vdy, nhan vién khong duoc
chuyén nhuong quyén mua C4 phiéu ESOP cho bét ky t6 chire, c4 nhan nao.

The right to purchase ESOP Stocks is for employees only. Therefore, employees are not
allowed to transfer the right to purchase ESOP Stocks to any institution or individual.

Cong ty khong cam két mua lai Cé phiéu ESOP cua Nhan vién ma Nhén vién s& duoc
giao dich trén thi truong sau khi co phi€u dugc phat hanh va két thue thoi han han ché
giao dich theo quy dinh ctia phap luét.

The Company does not commit to redeem the Employee’s ESOP Stocks, which the
Employee will be able to trade on the market afier the stocks are issued and the restricted
trading period as prescribed by law expires.

Khi nhan vién guri thong bao khong tham gia Chuong trinh nay, hoac nghi viéc (trong
truomg hop tu nguyén thoi viéc hodc bude bi thoi viéc) khéi MHT hoac cac Cong ty con
trude ngady phat hanh c¢b phiéu MHT, thi theo quy dinh ctia phép luat, nhan vién s& khong
con duge tham gia Chwong trinh ESOP, do vay Céng ty s& hoan tra toan bo sb tién ma
Nhén vién da ndp (néu c6) dé mua C6 phiéu ESOP. Trong trudng hop nhan vién thuyén
chuyén sang cac Cong ty khac thudc Tap doan Masan hodic nghi huu trude ngay phét
hanh ¢6 phiéu MHT thi nhan vién c6 thé lwa chon tiép tuc mua C6 phiéu ESOP.
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Trudce khi tw nguyén dang ky tham gia Chuong trinh ESOP nay, Nhan vién can doc hiéu
Chinh séch nay va can nhac ky ludng viéc tham gia Chuong trinh ESOP.

When an employee sends a notice not to participate in this Program, or resigns (in case
of voluntary resignation or forced termination) from MHT or its subsidiaries before the
issue date of MHT stocks, according to the law, the employee will no longer be able to
participate in the ESOP Program; therefore, the Company will refund the entire amount
that the Employee has paid (if any) to subscribe the ESOP Stocks. In case the employee
transfers to another company within Masan Group or retires before the MHT stock
issuance date, the employee can choose to continue to subscribe the ESOP Stocks.

Before voluntarily enrolling in this ESOP Program, Employees should read and
understand this Policy and carefully consider participating in the ESOP Program.

HIEU LUC:

EFFECTIVE DATE:

Chinh sach nay c6 hiéu luc ké tir ngay duoc thong qua boi HDQT ciia Cong ty. Sau khi
¢6 hidu lyc, Chinh sach nay sé thay thé tit ca cac quy dinh trude dy c6 lién quan dén
ESOP cua Cong ty.

This Policy takes effect from the approval date by the BOD, and supersedes all previous
provisions to the Company’s ESOP.

Can ct Chinh sach nay, trude timg dot phat hanh HDQT xdy dung Phuong an phat hanh
¢0 phiéu va trinh Pai hdi dong co dong dé thdong qua theo quy dinh phép luat va cua
Cong ty.

Pursuant to this Policy, before each issuance, the BOD will establish a Stock Issuance
Plan and then submit to the General Meeting of Stockholders for approval in
accordance with the law and the Company’s rules.

Tuy tinh hinh thue té ma Cha tich Hoi ddng Quan tri ¢6 quyén stra dbi, bd sung céc diéu
khoan tai Chinh sach nay bat ctt thoi di€m nao.

Depending on the actual situation, the Chairman of the Board of Directors has the right
to amend and supplement the provisions of this Policy at any time.

VI. DANH SACH CONG TY THAM GIA/ LIST OF PARTICIPATING COMPANIES

1. CONG TY CO PHAN MASAN HIGH-TECH MATERIALS/ MASAN HIGH-
TECH MATERIALS CORPORATION

2. CONG TY TNHH KHAI THAC VA CHE BIEN KHOANG SAN NUI PHAO/
NUI PHAO MINING COMPANY

3. CONG TY TNHH VONFRAM MASAN/ MASAN TUNGSTEN LLC
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