CONG TY CO PHAN TAP POAN CONG HOA XA HOI CHU NGHIA VIET NAM

DAU TU BIA OC NO VA Doc lap - Tw do - Hanh phiic
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence — Freedom - Happiness
Sé/No: Apd./2023-CV-NVLG TP. HCM, ngay Ab thang 08 nam 2023
V/v CBTT lién quan dén két qua kiém phiéu &y y HCMC, W Ab...., 2023

kién ¢6 déng béng van ban
Disclosure of information regarding voting
checking results for collecting shareholders’
written opinions

Kinh gtri/Dear: Uy ban Chirng khoan Nha nwéc
State Securities Committee
S¢& Giao dich Chirng khoan TP HCM
Ho Chi Minh City Stock Exchange
S& Giao dich Chirng khoan Ha Noi
Hanoi Stock Exchange

T chirc d&ng ky niém yét : CONG TY cO PHAN TAP BOAN PAU TU BIA OC NO VA

Listing registration orgamzat.'on NO VA LAND INVESTMENT GROUP CORPORATION

Tén tiéng Anh . No Va Land Investment Group Corporation

Name in foreign language: . No Va Land Investment Group Corporation

Tén viét tat : Novaland Group Corp

Short name . Novaland Group Corp .

Bia chi tru s& chinh : 313B - 315 Nam Ky Khéi Nghia, Phwong V6 Thi Sau, Quan 3,
TP. HCM =

Head office address :313B — 315 Nam Ky Khai Nghia, Vo Thi Sau Ward, District 3, HCMC

Dién thoai . (84) 906 35 38 38

Phone : (84) 906 35 38 38

Website : www.novaland.com.vn

Theo yéu cau cong bd théng tin (‘CBTT) clia Théng tw sé 96/2020/TT-BTC ngay 16/11/2020 cla B Tai chinh
huwéng dan vé CBTT trén thj treng chirng khoan, Céng ty Co phan Tap doan Pau tw Dia 6¢c No Va (“Céng Ty")
kinh gi¥i céng van CBTT lién quan dén két qua kiém phiéu cho dot l&y y kién cb déng bang vén ban theo Nghi
quyét clia Hoi ddng quan tri (“HPQT") sb 48/2023-NQ.HDQT-NVLG ngay 10/07/2023, cu thé nhw sau:

1. Bién ban kidm phiéu sé 057/2023-BB.DHDCD-NVLG ngay46./8../2023;

2. Nghi quyét Dai hdi ddng cb dong (‘DHDCE”) s6 43/2023-NQ.DHDCH-NVLG ngay46./8../2023 thong
qua bau Ong Hoang B¢ Hung lam Thanh vién Déc lap HBQT nhiém ky 2021 — 2026;

3. Nghj quyét DHDCD s64./2023-NQ.DHDCD-NVLG ngay 46/.8./2023 théng qua stva ddi, bd sung Diéu
I&, Quy ché quan tri Céng ty va Quy ché hoat dong clia HDQT;

4. Théng bao s6 .¢%2/2023-TB-NVLG ngay 46./08/2023 vé viéc thay @i nhan sy cta Cong Ty.

In accordance with the disclosure requirement ("Disclosure”) of Circular No. 96/2020/TT-BTC dated November
16%, 2020, issued by the Ministry of Finance providing guidelines on disclosure in the securities market, No Va
Land Investment Group Corporation (the “Company”) respectfully submits the disclosure letter regarding the
voting checking results for collecting shareholders’ written opinions according to the Resolution of the Board of
Directors ("BOD”) No. 48/2023-NQ.HDQT-NVLG dated July 10", 2023 as follows:

1. Minutes of voting checking results of Shareholders’ written opinions No. 09./2023-BB.DHDCD-NVLG

dated A«g«ﬂé,zozs;

2. Resolution of the General Meeting of Shareholders (“GMS”) No. #3./2023-NQ.DHDCD-NVLG dated
wid A%..2023 approved on electing Mr. Hoang Duc Hung as an Independent member of the BOD
for the term 2021 — 2026,



3. Resolution of the GMS No. o¥4/2023-NQ.DHDCD-NVLG dated Pwgust: 46...2023 approved on
amendment and supplementation of the Charter, the Regulations on Corporate Governance, and the
Regulations on the operation of BOD;

4. Announcement No. obl/2023-TB-NVLG dated Aqut/.l.(é..,zozs Re. change in personal of the
Company.

Théng tin nay da dwoc cong bé trén trang théng tin dién t& clia Céng Ty: Quan hé Dau tw - Cong bé thong tin —
V&n ban céng bé théng tin: https://www.novaland.com.vn/quan-he-dau-tu/dai-hoi-dong-co-dong/2023.

This information has been published on the Company's website: Investment Relations - Disclosure — Information
disclosure document: hitps.//www.novaland.com.vn/en-US/investor-refations/ams/2023-1

Tran trong.
Best regard.

CONG TY CO PHAN TAP BOAN DAU T BJA OC NO VA

NO VA LAND INVESTMENT GROUP CORPORATION
TONG GIAM BOC

XECUTIVE OFFICER
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CONG TY CO PHAN TAP DOAN CONG HOA XA HOI CHU NGHIA VIET NAM

PAU TU BIA OC NO VA Boc lap - Tw do - Hanh phuc
NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
Sé/No. .'023./2023—NQ.£JH£)C£J—NVLG TP. H6 Chi Minh, ngay /‘ 6 thang g nam 2023

NGHI QUYET PAI HOI BPONG CO PONG
CONG TY cO PHAN TAP POAN PAU TU PIA OC NO VA
RESOLUTION OF GENERAL MEETING OF SHAREHOLDERS OF
NO VA LAND INVESTMENT GROUP CORPORATION

Can cl/Pursuant to:

- Luat Doanh nghiép sé 59/2020/QH14 duoc Quéc hoi thong qua ngay 17/6/2020 va cac van ban hudng dén thi
hanh;

The Law on Enterprises No. 59/2020/QH14 issued by National Assembly dated June 17", 2020 and other
implementing regulations;

- Luat Chiing khoan s6 54/2019/QH14 dwoc Quéc héi théng qua ngay 26/11/2019 va cac vén ban hwéng dan thi
hanh; -

The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 117, 2019;

- Diéu l¢ cda Céng ty C6 phén Tap doan Pau tu Pja é¢c No Va (“Céng Ty”);

The Charter of No Va Land Investment Group Cormporation (the “Company”);
- Quy ché Quén tri Cong Ty;
The Regulations on Corporate Govermance of the Company;

- Nghj quyét Pai hoi dong Cé déng (“DHPCB”) ctia Cong Ty s6 20/2023-NQ.DHPCH-NVLG ngay 22/06/2023 vé viéc

théng qua Pon te nhiém Thanh vién Héi dong quén tri (‘HPQT”) cta 6ng Nguyén Tran Dang Phudc va ba B Thj
Phuong Lan, bau Thanh vién HPQT, thay déi co cau HPQT va théng qua Quy ché bau ci Thanh vién déc lap
HEQT nhiém ky 2021 — 2026;
The Resolufion of the General Meeting of Shareholders ("GMS") No. 20/2023-NQ.DHDCD-NVLG daled on June
22m 2023 Re. Approving the Resignation letters from the position of Member of the Board of Directors ("BOD”) of
Mr. Nguyen Tran Dang Phuoc and Mrs Do Thi Phuong Lan, electing a BOD member, changing the structure of
BOD, and approving the Regulations on electing Independeant BOD member for the term 2021 — 2026,

- Nghi quyét HBQT caa Cong Ty s6 48/2023-NQ.HPQT-NVLG ngay 10/07/2023 vé viéec thong qua danh sach ng
vién dwoc dé clr vao vj tri thanh vién déc Idp HOQT nhiém ky 2021 — 2026 va chét ngay dang ky cubi cong dé lap
danh séch ¢ déng thue hién quyén cho cé déng hién hiu;

The Resolution of the BOD No. 48/2023-NQ.HDQT-NVLG daled July 104, 2023 Re. Approval of the nominee list for
the position of Independent BOD member for the term 2021 — 2026 and closure of the record date to making list of
Sharehalders to exercise the right for existing Shareholders;

- To trinh ca HPQT s6 27/2023-TTr-NVLG ngay 01/8/2023 vé viéc bau ctr Thanh vién doc 1ap HDQT nhiém ky 2021
— 2026;

The Proposal of the BOD No. 27/2023-TTr-NVLG dated August 19, 2023 Re. electing of the Independent member
of the BOD for the ternm 2021 — 2026;

- Bién ban kiém phiéu I4y y kién c6 déng Céng Ty ngay Ao £ 023 I

The Minutes of voting checking results of shareholder's written opinions dated 77[11('»}&3!.'{[6. .'7, 2023.

1
Noi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng dung thay thé cho néi dung tiéng Viét. Trong trwéng hop cé s mau
thuan gitra ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién ap dung.
The English translation is for informational purposes only and is not a subsiitute for e Vielnamese version. In case of any discrepancy between (e
Vietnamese and English version, the Vietnamese version shall prevail.




DIEU 1.

ARTICLE 1.

PIEU 2.
ARTICLE 2,

ARTICLE 4.

QUYET NGHI
RESOLVES
Bau Ong Hoang Btrc Hing lam Thanh vién Béc lap HDQT clia Céng ty trong co cdu HDQT
nhiém ky 2021 — 2026.
To elect Mr. Hoang Duc Hung as an Independent member of the BOD in the BOD’s structure for
the term 2021 - 2026 as follows:
Théng qua danh sach Thanh vién HDQT cta Céng Ty nhu sau:
Approval of the list of the Company’s BOD members as follows:
- Ong BUi Thanh Nhon — Chu tich HDQT
Mr. Bui Thanh Nhon — Chairman of the BOD
- Ong Pham Tién Van — Thanh vién doc lap HDQT
Mr. Pham Tien Van — Independent member of the BOD
- Ba Nguy&n My Hanh — Thanh vién déc lap HDQT
Ms. Nguyen My Hanh — Independent member of the BOD
- Ong Ng Teck Yow — Thanh vién HDQT
Mr. Ng Teck Yow — Member of the BOD
- Ong Hoang Blrc Hung — Thanh vién doc lap HDQT
Mr. Hoang Duc Hung — Independent member of the BOD

PHBCDH trao quyén cho NgLPO’I dai dién theo phap luat cia Céng Ty hodc nguoi du*o#t:?"' ,
dai dién theo phap luat Gy quyén tién hanh cac thi tuc can thiét theo quy dinh cla ph% 1 ”'
hoan tat cac néi dung da néu tai Nghj quyét nay. i\AU W

The GMS authonzes the Legal fepfesentaf;vp of the Company or the person autho:‘fz@d b f?w

stated contenls in this Resolution.
Nghi quyét nay c6 hiéu luc ké tir ngay ky. HDQT va ca nhan co lién quan can ¢ ndi dung Nghi
quyét nay dé trién khai thuc hién./.

This Resolution shall be effective from the date of signing. The BOD and the related individual
are required to execute the tasks in accordance with this Resolution./.

TM. DAI HOI PONG CO BONG
CHU TICH HOI BONG QUAN TRI
ON BEHALF OF THE GENERAL

2

NG dung dich sang t]eng Anh chi st dung cho muc dich théng tin va khdng dung thay thé cho noi dung tiéng Viét. Trong trwerng hop cd sy mau
thuén gitra ndi dung tiéng Viét va ndi dung tiéng Anh, néi dung tiéng Viét sé dugc wu tién ap dung.

The English translalion is for inforrmational purposes only and is niol a subslitute for the Vietnamese version. In case of any discrepancy between the
Vielnamese and English version, the Vietnamese version shall prevail.
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NGHI QUYET PAI HO! PONG cO PONG
CONG TY co PHAN TAP DOAN DAU TW BIA OC NO VA
; “fi?{‘mé )

CORPOR ATIOR

Can cW/Fursuani fo:

- Luat Doanh ngh:ep s6 59/2020/QH 14 duoc Quéc héi thong qua ngay 17/6/2020 va cac van ban huéng dan thi hanh;
The Law on Enferprises No. 59/2020/0H14 Issued by National Assembly dated June 177, 2020, and other implementi
- Luat Chirng khoén sé 54/201 9/QH1 4 duoc Quéc hoi thong qua ngay 26/11/2019 va céc van ban hwéng dén thi hanh;
The Law on Securities No. 54/2019/QH14 issued by National Assembly dated November 267, 2019 and other implementing regulations;
- Nghj dinh 155/2020/Nb- CP ngay 31 thang 12 ndm 2020 quy dinh chi tiét thi hanh mot s c‘ﬁeu cta Luat Ching khoan (“Nghi Binh 155%);
Dacree 155/2020/ND-CP dated December 31, 2020 detailing the implementation of & number of articles of the Securitiss Law (“Decree 1557);
- Théng tw 116/2020/TT-BTC huvng ddn mét s6 diéu vé quan tri céng ty ap dung dbi vei cong ty dai ching tai Nghi Pinh 155;
The Circular 116/2020/TT-BTC guiding a number of articles on corporate governance applicable to public companies in Decree 155;
- Diéu Ié ciia Cong ty Cé phan Tap doan Péu tw Bja éc No Va (“Céng V"),
The Charfer of No Va Land Investment Group Corporation (the “Company’);
- Nghj quyét ciia Dai hoi déng cé dong ("PHDCD’) Cong Ty s6 22/2023-NQ.DHDCH-NVLG ngdy 22/06/2023 vé thong qua viéc sép xép, & chirc lai céc Tidu
ban va thanh Iap cac Uy ban thuéc HPQT (“Nghi Quyét 22”);
neral Meeling Sharehoiders ("GMS”) of the Company No. 22/2023-NQ.DHBCH-NVLG dated June 22, 2023 on approving the arrangement
ittees and establishing Committees under BOD (“Resolution 227);

Resolution of Ge
and reorganization of the Subcoms
- Quy ché quan tri Cong Ty;
Corporafe Governance Regulations of the Company;
- Quy ché hoat dong ctia H6i dong quan iri ("HPQT"),
Reguiation on Operating of the Board of Directors ("BOD);
- Totrinh cda HEQT Céng Ty s6 28/2023-TTr—NVLG ngay 01/08/2023 vé viéc stra dbi, b sung Diéu Ié Cong Ty, Quy ché quan trj cong ty va Quy ché hoat dong
cua HPQT:;
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i dung tleng Viét sé dwoc uu t:en ap dung. [/L"‘/
. sz Vietnamese W

nationz

gnd Is rof & 8

£ 01 QITY




- Bién ban kiém phiéu lay v kién cé don

PIEU 1.

ARTICLE 1. Toappro

Y
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g Cong Ty ngay 46.7.8 /2023,

ﬁliﬂusig {g /HL/ 3.
YET NGHI
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Q

Théng qua viéc sra d6i, bd sung mét sb néi dung, didu khoan clia Biéu [& Cong Ty chi tiét nhw sau:

Cén cw/ly do diéu chinh

theo quy dinh ctia phap luét va Piéu Ié nay.

giao dich cta Coéng Ty, cdc quyén va nghia vu khéc

reprasehtalive.

The Company _shall  _have one  {01) legal theo quy dinh cla phéap luat va Diéu 1& nay.
represemiative, _namely its Chairman of BOD. The The Company shail have two (02) legsi
Chairmen of BOD has fhe riaht to _represent the namely its Chainman of BOD and CEC. The Chairmar

ompany in_exercising tichts and obligations arising

of BOD and CEC have full authority io represent the

from its transactions, other rights and obfigations as

ompany in_exercising rights and obligations arising

provided for by laws and this Charter.

from ifs transaciions, other richis and obiigations as
provided for by laws and this Charter.

STT Diéu I8 hién hanh Diéu I¢ stra dbi o
Ao Current © av'e Chart N S The reason for
No. Current Company’s Charter Amended Companyv’s Charter o
adiustment
Diéu 2. Tén, biéu twong, hinh thirc, try s&, dai dién | Didu 2. Tén, biéu twong, hinh thire, try sé, dai dién theo | Didu chinh d& phu hop
theo phap luat, chi nhanh, vén phong dai dién va thoi | phap ludt, chi nhanh, van phong dai dién va thoi han | véi dinh hwéng hoat
han hoat déng cua Céng Ty hoat déng ctia Cong Ty doéng cua Céng Ty.
Article 2. Name, logo, form, head office, legal | Article 2. Name, logo, form, head office, legal | Adjustment fo align with
represeniative, branch, representative office, term of | representative, branch, representative office, term of | the Company's
operation of the Company operation of the Company operational direction
6. Cong Ty c6 moét (01) nqudi dai dién theo phap ludt [a | 1 Céng Ty cé hai (02) nqudi dai dién theo phap luét I3
Cha tich HDQT. Chi tich HOQT c6 quyén dai dién cho Cha tich HDQT va Téng Giém déc. Chd tich HDQT va
Céng Ty thue hién céc quyén va nghia vu phét sinh tir Téng Gidm dbéc cé day da thdm quyén dai dién cho
1 giao dich ctia Céng Ty. céc quyén va nghia vu khac Cong Ty thuc hién cdc quyén va nghia vu phét sinh te

Noi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho ndi dung tiéng Viét. Trong truéng hop cé s mau thuin gira néi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tieng Viét sé dwoc wu tién ap dung.
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Can cw/ly do diéu chinh

HBQT, hodc thwe hién nhirng céng viéc khac ma theo
quan diém ctia HDQT Ia ndm ngoai pham vi nhiém vy
théng thwong cla mét Thanh vien HBQT, co thé
dwoc trd thém tién thu lao dudi dang mét khoan tién

clia HPQT, hodc thire hién nhitng cong viéc khac ma
theo quan diém cta HPQT l& nam ngoai pham vi
nhiém vu théng thworng ctia mét Thanh vién HDQT, co
thé dwoc tra thém tién thu lao duéi dang mét khoan

STT : Dleu [&€ hién hanh -
rany’s Charfer furrer rter ’
Dteu 19, C4c M4 hinh t5 chiic quan 1y, hoat déng va | Diéu 19. Cac M6 hinh té chirc quan ly, hoat déng va | Biéu chinh dé phu hop
nguyen tac quan tri Céng Ty nguyén tac quan tri Céng Ty véi cac ndi dung vé sap
7 zanizationn & Operation gyl | Arifele 190 Urganization & ration model and | xép t& chire, t chirc lai
C &1 versiance principles corparate governance princ cac Tiéu ban va thanh
it IVIO hinh té chiec quan Iy va hoat déng bao gobm: 1. M6 hinh tb chirc quan ly va hoat déng bao gom: lap cac Uy ban truc
a. Dai hoi dong Cb déng; a. Dai hoi déng C6 déng; thuoc HDPQT theo Nghj
b. Hoéi déng Quan tri; b. Héi dong Quan tri; Quyét 22
c. UBKT va céac Tiéu ban tro gitp cho hoat déng clia c. UBKT va cac Tiéu ban, Uy ban tro giup cho hoat | ;
HDQT: déng cua HDQT; content
d. Téng Giam déc. d. Téng Giam dbc. organi
Theo do, Céng Ty dam béo sb lwong Thanh vién Theo d6, Céng Ty da&m bao sb lugng Thanh vién déc | arrangement, res
doc 1ap HDQT tdi thiéu dap tng quy dinh phap luat lap HDQT téi thiéu dap (rng quy dinh phap luat va cé | Subcommitiees, and
va co UBKT true thudc HDQT. UBKT trwee thude HPQT. esiablish Co
i Organiz and management shucture of the | 1. afion and management siructiie of the Company | subordinaie o
Compen nprises of: g::'.’ses of according o
a { Meeting of Shareholders; & General Meeting of Sharsholdars Resdcluticn 22
B 1 i of Dirsctors; e Board of Directors;
. The it Comimnittee  and other supporting ] Audit  Committee  and  other
; under the BOD; o) uuwmm:zfees Committees under the Bu.{;.
d. Executive Officer. d. The Chief Executive Officer.
the Company ensures that ihe Accordingly, fne Company ensures that the minimum
f Independent 5333;‘5? members number of independent Board members mests
ement by the laws and an Audi requirement by the laws and an Audit Commitiee is
Commiifee is established under the EOD. astablished under the BOD
Diéu 36. Quyén han va nhiém vu ctia HDQT Diéu 36. Quyén han va nhiém vu ctia HDQT Piéu chinh dé& phu hop
Atficie 36. Powers and Dufies of the BOD Article 36. Powers and Duties of the BOD vGi cac néi dung vé sap
7. Thanh vién HDQT ndm giv chirc vy diéu hanh hodc | 7. Thanh vién HDQT nam gitr chtrc vu didu hanh hodc | xép td chirc, td chirc lai
5 Thanh vién HPQT lam viéc tai cac Tiéu ban cla Thanh vién HDQT lam viéc tai cac Tiéu ban. Uy ban | cac Tiéu ban va thanh

lap cac Uy ban truc
thuéc HPQT theo Nghi
Quyét 22

Amend to align wiihi the

gonfent. In case of

3
Noi dung dich sang tiéng Anh chi str dung cho muc dich thang tin va khang dung thay thé cho ndi dung tiéng Viét. Trong treong hop cé s mau thudin gitea néi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung heng Viét sé dwo’c wu tién ap dung
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Can cwlly do dleu chinh

STT Diéu I& hién hanh Diéu Ié stra dm
i Currant Company’s Amendad Company i
cong tron goi theo tirng l1an, Iwong, hoa hdng, phan tien cong tron goi theo ting 1an, Iuo‘ng hoa héng,
tram lgi nhuan, hoac dudi hinh thire khac theo quyét phan trdm lgi nhuan, hodc dwdi hinh thitc khac theo
dinh ctia HDQT; quyét dinh cuia HBQT
BOD members
zstablist
fforming other subordinate
(3 as beyond their i e the
{ ' i1 of a I-feso!u{;'cm 22
250! remiuneration package each iime, s ary,
oiherwise are {*Gc*(:f,g j commission, share of pi or otherwise are decgided
by the BOD;
8. Thanh viéen HPQT c6 quyén duoc thanh toan tat ca | 8. Thanh vién HDQT cé quyén duoc thanh toan tat ca
cac chi phi di lai, an, & va cac khoan chi phi hop ly cac chi phi di lai, &n, & va cac khoan chi phi hop ly
khac ma ho da phai chi tra khi thie hién trach nhiém khac ma ho da phai chi tra khi thiee hién trach nhiém
Thanh vién HDQT clGa minh, bao gébm cé cac chi phi Thanh vién HPQT cda minh, bao gdm ca cac chi phi
phat sinh trong viéc t&i tham duw cac cudc hop cua phat sinh trong viéc t¢i tham dy cac cudc hop cla
HDQT, hoic cac Tiéu ban clia HDQT hodc DHDCD. HPQT, hodc cac Tiéu ban, Uy ban cia HPQT hoac
BOL members sheail be entitlad to gel paid for all the PHBCD.
expenses of meal, accommodation and 8200 members shali | fed fo gef paid for all the
other reasona sxpenditures incurred m;;mg the expenses of fraveling, accommodation and other
axecution of their duties as BOD membars, including reasonable sxpenditures incured during the execution
all the expenses arising from their attendances o the of thelr duties as BOD members, mc!udmg all the
mestings of the BOD or its commitiees or the GMS. expenses arising from their
meetings of the BOD or
Committess or the GMS,
Diéu 37. Chu tich HDQT Diéu 37. Cha tich HBQT Diéu chinh dé& phu hop
Article 37. Chairman of the BOD Article 37. Chairman of the BOD v&i cac ndi dung vé sip
. 2. Cha tich HDQT c¢é cac quyén va nghia vy sau day: 2. Chd tich HDQT c6 cac quyén va ngh[a vu sau day: xép t6 chirc, td chirc lai
The BOD Chairman has the specific rights and The BOD Chairman has the specific nghis and | cac Tiéu ban va thanh
responsibilities as folfows. responsibilities as follows: lap céac Uy ban tryc
f. Phan cdng, phan nhiém cho cac Thanh vién f. Phan c6ng, phan nhiém cho cac Thanh vién HDQT; | thuéc HPQT theo Nghj

sas only and is not

gontent. In case of

the Vielnamese and English
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Noi dung dich sang t:eng Anh chi st dung cho muc dich thang tin va khang ding thay thé cho nai dung tiéng Viét. Trong trwdng hop cd sw mau thun gitva ndi dung tiéng Vist va ndi dung tiéng Anh,
néi dung tiéng Viét sé du’o’c wu tién ap dung
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Can cu’lly do diéu chmh

performing the duties of the BOD,

2 HDQT c6 thé thanh Iap cdc Tiéu ban dic biét khac

khi c6 nghi quyét chdp thuén cia PHPCH hodc
duoc DHPCP dy quyén;

Il is possible fo add non-BOD membs
aforementioned

P

rs o the

s

Commiffees  provided that  the

fo support the activilies of the BOD when exercising
the rights and responsibifities of the BOD;
2. [Bo khoan nay/7Tc remave this Clause];

STT Diéu 1& hién hanh Diéu lé swra di
! ifeent Ui f;,;,sgS; ks f & aner i ! for
HBDQT; trong trwdng hop can thiét, phan cong, trong trwong hop can thiét, phan cong, phan nhiém | Quyét 22
phan nhiém cho cac Thanh vién cac Tiéu ban cho cac Thanh vién cac Tiéu ban. Uy ban tham | A —-«m;-,».af
tham muwu va hd tro cho HDPQT; muu va ho tI’O’ cho HDQT
comimilte u_.fc bff5u
subordinate
according G
Resolution 22
Diéu 39. Cac Tiéu ban ctia HDQT Diéu 39. Cac Tiéu ban, Uy ban ciia HDQT Bé6 Khodn 2 cia Diéu
j Commitiees of the BOO 9. Subcommittess, Comunitiees of the BOL nay va diéu chinh cac
1. HDQT ¢ thé thanh Iap Tiéu ban truc thuée dé phu | 1. HPQT c6 thé thanh Iap céc Tiéu ban, Uy ban truc | khoan khac dé phu hop
trach vé chinh séch phét trién. nhan sw. lwong thudc dé phu tréch vé chinh séch phét trién, nhan sw. | véi cac ndi dung vé sip
thwéng, kiém todn néi bo, quan Iy rii ro. hd tro hoat lwong thudng, kiém toan ndi bo, quén Iy rdi ro va céc | xép, td chirc lai cac Tiéu
déng cda HDQT trong cac pham vi hoat déng cu thé Tiéu ban, Uy ban khéc, hé tro hoat déng cia HPQT | ban va thanh lap cac Uy
khi thue thi quvén va trach nhiém cda HEQT: trong cac pham vi hoat déng cu thé khi thuwe thi quyén | ban trwc thuéc HDQT da
The BOD mayv establish Commitices fo take charge va trach nhiém caa HBQT‘ duoc BDHDCD thdng qua
f policies, _human  resouices, '7e BOD may establish Subcommittess, Commitless | theo Nghl Quyet 22
internal audii, io provide charge of devejopment policies,  human
4 the BOD in specific _areas of remuneration,  internal _audit, sk
operation when _exercising _the powers  and management and other Subcommitiees, Commiltess,

with the
regarding organizational

resfructure
and

arrangement,
Subcominifiess,
establish Commiftees
subordinate fo the BOD
as approved by GMS

number of non-BOD members js not greater than according s the
half _of the Iotal number of members in _each Resolution 22
Committee,

5
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noi dung tiéng \!let se Guo*c wu tién ap dung
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Pidu Ie hién hanh

‘s Chartes
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Pidu 1é stra dm

Amended Comp Chartfer

Can cwlly do diéu chinh

i ?s*; |

as"kf istmisnd

Sé lwong Thanh vién cta cac Tiéu ban (trir UBKT)
do HBPQT quyét dinh, nhung cé it nhat hai (02)
nguoi bao gom Thanh vién cda HDPQT va Thanh
vién bén ngoai;

/{“z’uff*h"(,’)‘

£ £ 3
mist be al isa:

Thanh vién déc lap HPQT gilr chire Cha tich UBKT,
thanh vién doc 1ap HBQT hodc thanh vién HBQT
khéng diéu hanh gitv chiec Trdng Tiéu ban nhéan
sw.Tiéu ban lwong thuéng:

I ’-’5&34-‘”’ member of the BOD

£

of the Audit Co j"}jfﬁﬂ

> memG .q{ ~f

i
o e 2L o gy
woids the position of Head of the Human

and Compensation Subcommi
i v&i Trwdng céc Tiéu ban va Thanh
wén trong cac Tiéu ban dwoc quy dinh trong Quy
ché Quan tri Céng Ty cla Cong Ty,

Standards appficable to the Mead and members of
I are sflpu{a*e‘ i the Company's
ovemance Regulations.

HDQT quy dinh chi tiét vé& viéc thanh Iap, quyén va
trach nhiém, té chirc hoat déng va thwe hién bao
c4o clia cac Tiéu ban néu trén;

The BOD shall specify the regulations on
Mf'zhﬁsf?marf powers and duties, aciivities and
reporting of the aforementioned Comimiftecs.

Sé lwgng Thanh vién cla cac Tiéu ban, Uy ban (tr
UBKT) do HBEQT quyét dini, nhung co it nhat hai (02)
nguoi bao gém it nhat mét (01) Thanh vién HEQT va

co thé bao qém Thanh vién bén ngoai;

> must be al le

it least cne {01} member

e ) of :
may aisg include external men

Thanh vién déc lap HBQT gile chu'c Cha tich UBKT,

thanh vién doc lap HBPQT hoac thanh vién HBQT
khéng diéu hanh gite chire Chii tich Uy ban Nhan sw va

Lwong thuwéng,

independent member of the BOI
Chairman of the Audit Commit
memberofthe BOD oran
BOD holds the position of Chai
Fesources and Remuneration Commities:

Tiéu chuan db6i voi Trudng cac Tiéu ban. Chi tich céc
Uy ban va Thanh vién trong cac Tiéu ban, Uy ban
dwoc quy dinh trong Quy ché Quén tri Céng Ty cla
Cong Ty,

Standards applicable
Subcommitiess, Commr«"fé@s and their members are

the Head, Chaimerson of the

slipufated In the Company's Comporate Govermnance

Regulations.

HDQT quy dinh chi tiét vé& viéc thanh lap, sdp xép lai
co céu tb chire, quyén va trach nhiém, td chirc hoat
dong va thue hién bao cao cua cac Tiéu ban, Uy ban
néu trén;

The BOD shall  specify the regulations on
astablishment, restruciuring _of _the organizational

purpases only and is ¢

o for the Visinamese confent. In case of

b
N&i dung djch sang tiéng Anh chi str dung cho muc dich théng tin va khéng diing thay thé cho néi dung tiéng Viét. Trong trvéng hop o sy mau thuln gitka ndi dung tiéng Viét va ndi dung tiéng Anh,
nm dung tiéng Viét s& GLPD’C wu tién ap dung.
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Cin ct/ly do diéu chinh

trong viéc quan 1y, diéu hanh kinh doanh, quan tri
rii ro. kiém soat néi b6. Can dam bao tinh bdo
mat va bdo vé quyén loi hop phdp ctia nguoi
phan anh, khiéu nai, ciing nhw quy dinh vé diéu
tra déc lap va cac bwéc xir ly sau do;

Receive feedbacks and  complaints  from
emplovees in the Company about mistakes and
shortcomings in business management,

qua tai chinh ctia Céng ty;

Inspect the accuracy of the company’s financial
statements and make official anncuncements_about
the company's finance;

STT Diéu I& hién hanh Diéu Ié stra déi - i
‘ hemnlield . The reason for
No. Current Company’s Charter Amended Company's Charter AR
adjustment
structure, powers and duties, activities and reporting of
the aforementioned Subcommittees, Committees.
T Hoat dong cla Tiéu ban phai tuan thd theo quy dinh | 7. Hoat déng clia cdc Tiéu Ban, Uy ban phai tuan tha theo
clia phap luat, Diéu lé Céng Ty va Quy ché Quan tri quy dinh cla phap luat, Diéu 1& Cong Ty va Quy ché
Céng Ty cla Céng Ty. Nghi quyét clia Tiéu ban chi Quaén tri Céng Ty clia Céng Ty. Céc quyét dinh cia céc
¢6 hiéu lyc khi co da sé (hon 1/2) Thanh vién tham Tiéu Ban, Uy ban chi c6 hiéu luc khi ¢6 da sé (hon 1/2)
duw va biéu quyét théng qua tai cude hop cla Tiéu Thanh vién tham dw va biéu quyét théng qua tai cude
ban. hop cda céc Tiéu Ban, Uy ban.
Activities of the Committees must comply with the Activities of the Subcommittees, Committees must
provisions of applicable laws, the Charter and the comply with the provisions of applicable laws, the
Company's Comporate Goevernance Regulations. Charter and the Company’s Corporate Governance
Resolutions of the Commiffees are effective only Regulations. Decisions of the Subcommittess,
when the majority (more than half) of members Committees are effective only when the majority (more
attend and vote at the meefings of the Commitiees. than half) of members aitend and vole at ihe meelings
of the Subcommiliees, Commillees.
Diéu 40. Uy ban kiém toan Diéu 40. Uy ban kiém toan Diéu chinh quyén va
Article 40. Audit Committee Articte 40. Audit Commiitee trach nhiém cta Uy ban
2. UBKT thuc hién quy&n va trach nhiém ctia minh nhdm | 2. UBKT thwe hién quyén va trach nhiém cGa minh nhdm | kiém toan d& phu hop
tror gitip HPQT trong viéc: tro giup HPQT trong viéc: véi nhu cau hoat dong
The Audit Committee shall exercise ifs powers and perform | The Audit Committee shall exercise its powers and perform | cta Cong Ty va chd
its duties to assist the BOD in: its duties to assist the BOD in: trwong té chirc, sdp xép
a. Tiép nhan y kién phan énh, khiéu nai cia nhan | a. Gidm st tinh trung thuc cda bdo céo tai chinh cda | lai cac Tiéu ban, Uy ban
5 vién trong Céng Ty vé céc sai pham, thiéu sét Céng ty va coéng bé chinh thirc lién quan dén két | da dwoc BPHDCD théng

qua theo Nghi Quyét 22
Adjusting the powers and
duties of the Audit
Committee to align with
the operational needs of
the Company and the
organizational

arrangement, restruclure

7

N&i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho néi dung tiéng Viét. Trong treérng hop cé sw mau thuén gilva ndi dung tiéng Viét va ndi dung tiéng Anh,
nodi dung tieng Viét sé dwoc wu tién ap dung.
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Can c/ly do diéu chinh

STT Diéu Ié hién hanh Diéu Ié stva doi
. w__Nh . P 2 i Fi SR ) i 0 Feas
4 st Lompany’'s Charter Amerndag ompany s Liiariar
s Bofusiment

g steps:

=

Giam sét sw chinh truc déi véi BCTC ctda Cong
Ty théng qua viéc giam sat céc kiém soat lién
quan viéc ap dung chinh séch ké toan, lap va
trinh bay BCTC va kiém toan BCTC;

Monitor the integrity of the Company's financial
by supervising the conlbrols related o
_prepaiation,

£

[=

Ra soét hé thong kiém soat néi bo va quan Iy rdi ro;

;. B Imtornol 5 e 5y ey 44
dew the internal conl managemeni

Ra sodt giao dich voi nguéi cd lién quan thuée tham

|

c. Giam sat viéc tuan tha theo quy dinh phap ludt va >
luat dinh ctia Céna Ty: quyén phé duyét cia HOQT hodc DHPCP va duwa ra
Monitor the compliance with applicable laws and khuyén nghi vé nhitng giao dich cdn co phé duyét
the Company's_requiations: cia HPQT hodc DHOCH:

Review fransactions with refated persons subject o
approval by the RBCD or the GMS: offer
recommendations on theses ransastions

Giam sét ndng luc chuyén mén va tinh doc Iap Giam sat phong kieém toan ndi bo cua Cong ty:

clia don vi kiém toan dbe lap: Supervise the company’s internal audit unit;

[2

|2

Monifor the professional  compefence  and
mdependeance of the independeni audiior:

e. Gidm sat hoat déng ctia don vi kiém toan doc lap | & Kién nghi cong ty kiém toan doc Iap,_miec thi lao va
cla Céng Ty va chitc ning cia bo phan kiém diéu_khodn lién quan trong hop dbng véi cong ty
PRy kiém_toan dé HPQT thong qua true khi trinh lén
Monjor _the _ activities _of _the _Company’s DHDCD thuong nién phé duyét;
independent _auditor_and._the_functions of_the Propose independent audit company, payment,
internal audit department: ' lerms and conditions in the confract with the audit

company o the Board of Direclors befors it is
submitted o the annual GMS.

D
Nai dung dich sang tiéng Anh chi st dung cho muc dich thong tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong trudng hop cé sw mau thuan gitra noi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwge wu tién ap dung.
tion & for informational purposes only

befween and English version,
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STT
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Diéu 1é hién hanh
mpany s Ch

(L dirFent |

Diéu Ié stra dbi

Can cu’fly do diéu chinh

f.

Giam sat tinh trung thuwc cua bao cao tai chinh

clia cong ty va cdng bd chinh thiee lién quan dén

két qua tai chinh cia Céng Ty.

[~

|=

|7

Theo déi va danh gia s d‘oc Iap khach guan cua
céng ty kiém todn va hiéu qud cda qua trinh kiém
foan, dac biét trong trirong hop Céng Ty co stk dung

cac dich vu phi kJem toan cua ben kiém toan;

gudit,_especially wh
audit services of the ai
Giam sat nhdm bdo dam Conq ty tudn tho quy dinh
clia phép ludt, yéu céu cla co quan quan ly va quy
dinh ndi bé khac cda cong ty.
Supervise the Company’s con
requesis of the aitthe and the co
and regufations.
Xay dung Quy ché hoat déng cda UBKT. trinh
HPQT théng qua;
Formulate _operaling
Cormmittee__and _subnii
approval;
Quyén va tréch nhiém khac dwoc quy dinh tai Diéu
l6. Quy ché quéan tri Céng Ty, Quy ché hoat dong
cta UBKT va quy dinh ctia phap luét.
Other powers and duties specified In |
Requiations _on__ Corporate
Requlations on gperating of the

law,
’s rules

regilations

e Companv’s

Sl o

fistnamese and English version,

Y
Ngi dung dich sang tteng Anh chi st dung cho muc dich théng tin va khéng diing thay thé cho ndi dung tiéng Viét. Trong trwong hop c6 sw mau thudn gitba ndi dung tiéng Viét va nai dung tiéng Anh,
n0| dung tiéng Viét s& CTU'O’C wru tién ap dung




Cin ci/ly do diéu chinh

The BCD shall defermine the design of official stamps

The BOD shall determine the quantity, the design of

for the Company. it branches or representative offices

official _stamps for the Company, if branches or

(if any) and the stamps shall be engraved as provided
by applicable laws.

representative offices (if any) and the stamps shall be
enaqraved as provided by applicable laws.

STT Piéu 1¢ hign hanh Diéu 18 stra dbi R o o s
No. Current Company’s Charter Amended Company’s Charter e fea:son ‘?’m
adjustment

Diéu 49. Trach nhiém cén trong Diéu 49. Trach nhiém cén trong Piéu chinh @& phu hop
Article 49. Responsibility for caution Article 49. Responsibility for caution v&i cac ndi dung vé sép
Thanh vién HDQT, TGD va nhirng Nguoi diéu hanh khac | Thanh vién HDQT, TGBD va nhirng Nguwoi diéu hanh khac xép, té chirc lai cac Tiéu
clia Céng Ty cb trach nhiém thwe hién cac nhiém vu ctia | cia Céng Ty coé trach nhiém thiwc hién cac nhiém vu cla ban va thanh lap cac Uy
minh, k& ca nhitng nhiém vu v&i tw cach Thanh vién cac | minh, ké ¢ nhitng nhiém vy voi tw cach Thanh vién cac ban trwc thudéc HPQT da
Tiéu ban ctia HDQT, mot cach trung thiec va theo phwong | Tiéu ban, Uy ban clia HDQT, mét cach trung thwc va theo dwoc DPHBCD théng qua
thtec ma ho tin 1a vi loi ich cao nhat ciia Cong Ty va véi | phwong thirc ma ho tin [& vi loi ich cao nhét clia Céng Ty theo Nghi Quyét 22
mot mlc do can trong ma mét ngwdi than trong thweng ¢é | va voi mét mire o can trong ma mot ngwdi than treng Amend to align with the

5 khi dam nhiém vi tri twong dwong va trong hoan canh | thuwong cé khi d@m nhiém vi tri twong dwong va trong hoan content regarding
twong tu. canh twong tuw organizational
Members of the BOD, the Chief Executive Officer and | Members of the BOD, the Chief Executive Officer and other arrangement, restructure
other Executives of the Company are responsibie for | Excculives of the Company are responsible for performing Subcommittees, and
performing their duties, including those as members of the | thelr  duties, including those as members of the establish Committees
Comymittees of the BOD, honestly and in a manner that | Subcommittees, Committees of the BOD, honestly and in a subordinate to the BOD
they belisve is in the best interests of the Company and | manner that they believe is in the best interesis of the as apporoved by GMS
with a degree of care that & prudent person would normally | Campany and with a degree of care that a prudent person according fo the
have in a sitnilar position and under similar circumstances. | would normally have in a similar position and under similar Resolution 22

clrcumstances.
Pidu 62. Con diu Diéu 62. Con dau Diéu chinh @& phu hop
Article 62. Stamp Article 62, Stamp v&i tinh hinh hoat déng
1. HDQT sé quyét dinh thong qua hinh thirc con ddu | 1. HPQT sé quyét dinh théng qua s6 lwong, hinh thde | cla Cong Ty.
chinh thic cda Céng Ty. chi nhanh, van phong dai con _dau_chinh thic cda Céng Ty, chi nhanh, van Adjusted to align with the
dién cta Céng Ty (néu c6) va con déu duwoc khic phong dai dién ctia Céng Ty (néu cé) va con déu | operational situation.
- theo quy dinh cta phap luét; duroc khic theo quy dinh cta phap luat;

10

Noi dung dich sang tiéng Anh chi sir dung cho muc dich théng tin va khdng diing thay thé cho ndi dung tiéng Viét. Trong trwéng hop c6 sy mau thun gidra ndi dung tiéng Viét va ndi dung tiéng Anh,
ndi dung tiéng Viét sé dwoc wu tién ap dung.
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DPIEU 2.

Théng qua viéc stra ddi, b sung mét sé ndi dung, diéu khoan ctia Quy ché quan tri Céng Ty nhu sau:

Quy ché quan tri Céng Ty stra doi

Amended Corporate Goverpsnce Regulations

Can cw/ly do diéu chinh

Fhe reascon for

STT Quy ché quan tri Céng Ty hién hanh
o Currertt Corporate Governance Regulations
CHUONG II. SO PO TO CHUC CO' CAU QUAN TRI CONG
TY
CHAPTER B ORGANIZATION CHART COMPANY
GOVERNANCE STRUCTURE
: _am;m.mo'res cgséué-
| | | | |
¥ £ ‘] ! )
HOI BONG ! TIEU BAN TIEU BAN E
B || | b (mmm me R
\_ =i t L

Hone AN muc
THUQG BAN TGD

CHUONG IIl. SO PO TO CHUC CO CAU QUAN TRI
CONG TY
CHAPTER Il ORGANIZATION CHART COMPANY

GOVERNANCE STRUCTURE

Luge

i VAN PHONG HBQT |
1'" UY BAN {MO1
i TRUGNG - XA HOI -
iy s | QUAN TRI} (ESG} - UY BAN NHAN SUF VA
i UY BA KIEM TOAN QUAN TRIRUI RO~ LUONG THUO'gG
l QUAN TRI CHIEN

i
XK

Diéu chinh dé phu hop voi
c4c ndi dung vé sdp xép,
td chire lai cac Tiéu ban
va thanh lap cac Uy ban
trec thudéc HDQT  da
duoc DHDCD thdong qua
theo Nghj Quyet 22

resfructure
ana‘

2

approved by

e I L F
according ) the

—
Resoful

purposes only and is ne

Vietnar

& of any conftict between the
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Can c/ly do diéu chinh
STT Quy che quan tri Cong Ty hién hanh Quy ché quan tri Cong Ty stra dbi y »
1 f i 1af
Current Corporate Govern: Ragulati iyt yverniance Regidations N
istmeni
] iR s
r _y\ \ 4 - | .\! ] BOD's OFFICE J—
% SUSTAINABLE DEVELOPMENT HUMAR
i . ™
e Sy | (e
i H
L AUDIT COMMITTEE {ESG) _Rg?sxt&’ﬁg’:MENT Eg{fﬁgﬁgj@ggﬁg;
. MANAGEMENT COMMITTEE
H COMMITTEE
\d J J
__[ DEPARH!EHESLB"F'{UE{\‘.:I'.“ '
: BGARDOFI&ANAGEM&
Diéu 9. Béo cao hoat ddong cua Hoi ddng Quan tri tai Pai | Didu 9. Bao cao hoat ddng cia Hbi dbng Quan tri tai | Pidu chinh d& phu hop voi
hdi déng c¢b déng thwong nién Dai hoi ddng cb déng thwéng nién cac nodi dung vé sap xép,
Article 8. Report on activities of the Board of Directors at | Article 9. Report on activities of the Board of Directors | t6 chirc lai cac Tidu ban
5 the Annual General Meeting of Shareholdars at the Annual General Meeting of Shareholders va thanh lap cac Uy ban
' Bao céo hoat dong cua HPQT trinh BHBCH thwong nién | Bao céao hoat déng clia HDQT trinh DPHDCD thwdng nién | trwc thudc HBQT  da
phai tuan theo quy dinh cla Ludt Doanh nghiép, Piéu & | phai tuan theo quy dinh clia Luat Doanh nghiép, Diéu & | dwoc DHDCH thong qua
Céng ty va phai dam bao téi thiéu co céc néi dung: Cong ty va phai dam bao téi thiéu cé cac ndi dung: theo Nghi Quyét 22
Report on aclivities of the BOD af the Annual General | Reporl on acliviies of the BOD af the Annual General | Amend fa align with the

12
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HDQT,

under the BOD
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Can cw/ly do diéu chinh

vac]

Sis

GDPICY

Diéu 11. Ung clv, d& clr, bau, mién nhiém, bai nhiém
Thanh vién Héi dong Quan tri

Ariicle  11. SeHf-nomination, nomination, election,
dismissal and gross misconduct dismissal of members
of the Board of Directors

6. Mi&n nhiém Thanh vién HDQT

Dismissal of BOD members

Pidu 11. Ung cw, dé clv, bau, mién nhiém, bai nhiém
Thanh vién Héi déng Quan tri

Article 11,

Seglf-nemination, nomination, slection,

dismissal and gross misconduct dismissal of members
of the Board of Directors
6. Mién nhiém Thanh viéen HPQT

[isrmions
Dismissal o

f BOD members
Viéc mién nhiém Thanh vién HDQT dwoc dé cap theo

Diéu chinh dé phi hop voi
cac noi dung vé sap xép,
td chirc lai cac Tiéu ban
va thanh lap cac Uy ban
frec  thudc HBQT da
dwge BDHBCD théng qua
theo Nghi Quyét 22

Amend fo aign with the

a. Viéc mién nhiém Thanh vién HPQT duwoc dé cap theo | a.
quy dinh tai Diém a va b Khoan 7 Diéu 35 Diéu lé Céng quy dinh tai Diém a va b Khodn 7 Diéu 35 Diéu lé | content regarding
ty hodc khoéng dap ng tiéu chuan quy dinh tai Diéu 14 Cong ty hodc khéng dap (ng tiéu chuan quy dinh tai | organizational
Quy ché nay. Diéu 14 Quy ché nay. arrangement,  restructure
3. The dismissal of a BOD member is stipulaied in The dismissal of a BOD member is stipulated in | Subcommittees, and
accordance with Poinis a, b and d, Clause 7, Article 35 accordance with Poinis a, b and d, Clause 7, Article 35 | establish Commiitess
of the Company’s Charter or in the event of failure to of the Company's Charter or in the event of failure to | subordinate to the BCOD as
meet the onlena specified in Aricle 14 of this meet the criferia specii d in Article 14 of this | approved by GMS
Regulation. Reguiation. according to ihe
b. Trwdng hop mét Thanh vien HBQT khéng du tw cach | b. Trwéng hop mét Thanh vien HBQT khéng da tw cach | Resclution 22
theo quy dinh cla Phap luat hodc khéng cé dd ndng lwc theo quy dinh cGia Phap luat hodc khong co dd nang
hanh vi hodc khéng dap (¢ng tiéu chuan quy dinh tai Iiec hanh vi hodc khéng dap tng tiéu chuan quy dinh
Diéu 14 Quy ché nay thi Tiéu ban nhan sw ctia HPQT sé tai Piéu 14 Quy ché nay thi Uy ban Nhan sw va Lwong
chiu trach nhiém thu thap béng ching, théng tin va lap thudng clia HDQT sé chiu trach nhiém thu thap bang
bao cao dé xuat, trinh HDQT. chirng, théng tin va lap bao cao dé xuét, trinh HPQT.
in case a BOD member is not legally qualified or doss in case a BOD member is not legally qualified or dces
T3

NGi dung dich sang tleng Anh chi str dung cho muc dich théng tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong tredng hop o sw mau thun gita ndi dung tiéng Viét va ndi dung tiéng Anh,

n0| dung tiéng Viét sé& dwoc wu tlen ap dung.

tional purposes only and is

tute for the Vi

varsion, the

V=L

5, O

I/ o9 R 5



STT

Quy ché quan tri Cong Ty hién hanh

rrent Corporate Covernance s

BT Gl LNV Il I8 MG UL G ds

Quy ché quan tri Cong Ty sira doi

™y prgm o g { P ) 35
rended Corporate Governance Regulations

7. Bai nhié
Gross ,,.;acc}ndu(:* dismissal of
a.

Déi voi treeng hop tir nhiém theo quy dinh tai Diém b
Khoan 7 Diéu 35 Diéu lé thi Tiéu ban nhan sw sé chiu

trach nhiém xem xét va trinh HPQT.
Cases of resignation prescribed af f Clause 7
Article 35 1 be reviewed
by the Human ﬂ?r:«sedf"f»*s Commiites and submitted to
the BOD.
m Thanh vién HDQT

FROD members

Viéc bai nhiém Thanh vién HDQT duwoc dé cap theo
quy dinh tai Khoan 8 Diéu 35 Diéu l& Céng ty hodc
khong dap (rng tiéu chuan quy dinh tai Diéu 14 Quy ché
nay.

The gross misconduct dismissal of a BOD member is
stipulated in accordance with Points a and ¢, Clause 7,
Article 35 of the Company's Charter or in the evaent of
failure fo meet the criteria specified in Articls 14
Regulation.

D6i voi treng hop Thanh vien HDQT bi phap luat cdm
khong duoc lam Thanh vién HPQT, HDQT sé triéu tap
cudc hop dé& xem xét.

In case & BOD member is prohibi s law from being
& member of the BOD, the BOD will convene a meeting
to consider.

Péi voi trwéng hop Thanh vién HPQT khéng hoan
thanh nhiém vy, khong dap (rng tiéu chuan quy dinh tai

-

-

fo submit o the

c. Dbivoi tredrng hop tir nhiém theo quy dinh tai Diém b
Khoan 7 Diéu 35 Diéu I& thi Uy ban Nhan suw va Luong
thwo’ng sé ch;u trach nhiém xem xét va trinh HPQT.

ihed gt Point b,

Ariit Company's Charter shall be reviewed
by the Humsn Resources  and  Remuneration
Commities and submitted o the BOD,

7. Bai nhiém Thanh vién HDQT

Gross misconduct dismissal of BOD members

a. Viéc bai nhiém Thanh vién HPQT duoc dé cap theo
quy dinh tai Khoan 8 Diéu 35 Diéu 1é Céng ty hoac
khéng dap (ng tiéu chudn quy dinh tai Diéu 14 Quy
ché nay.

The gross misconduct dismissal of a BOD member is
stipulated in accordance wiith Points a and ¢, Clause
7, Aricle 35 of the Company's Charler or in the ave
of failure fo mest the criteria specified in Arlicle 14 of
this Regulation.

b. Dbi v&i tredng hop Thanh vien HPQT bi phap luat
cam khéng dwoc lam Thanh vien HDQT, HDQT sé
triéu tap cudc hop dé xem xét.

In case a BOD membsr is prohibited by law from
heing a member of the S\ D the BOD will convene a
meeting fo consider.

c. Dbi voi trwong hop Thanh vien HDQT khéng hoan
thanh nhiém vy, khéng dap (rng tiéu chuan quy dinh

«w-

341 I8 for inforn
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Diéu 14 Quy ché nay thi Tiéu ban nhan sw chiu trach tai E)ieu 14 Quy ché nay thi Uy ban Nhén sw - Luong
nhiém thu thap bang chirng, théng tin va lap bao cao dé thuéng chiu trach nhiém thu thap bang ching, théng
xuét trinh HDQT. tm va Iap bao céo dé xuét tnnh HDQT
Diéu 22. Uy ban Kiém toan va céc Tiéu ban trg gitp hoat | Didu 22. Uy ban Kiém toan va céac Tiéu ban, Uy ban trg | Bé Khoan 3 cia Diéu
déng cua HBQT gitp hoat dong cua HBPQT nay va diéu chinh cac
Article 22. Audit Commitiee and a Arficle 22, Audit  Commitice and  assistant khoén khac d@é phu hop
vndiar the Board of Directors Subcommitiess, Commitiees under the Beoard of v&i cac ndi dung vé sap
1. HDQT quy dinh thi tuc thanh lap va hoat déng cla E!E’Gﬂé’{?iiﬁ xép, tb chuc lai cac Tiéu
UBKT, bao gém c&c tiéu chuan clia Thanh vién UBKT: 1. HDQT quy dinh tha tuc thanh lap va hoat déng cta ban va thanh lap cac Uy
co cau, thanh phan ctia UBKT; quyén va trach nhiém UBKT, bao gdm cac tiéu chudn cta Thanh vién | ban trwe thuoc HDQT da
ctia UBKT; céc cubc hop clia UBKT. UBKT; co cdu, thanh phan cla UBKT; quyén va | dwoc BDHDCH thong
The BOD shall prescribe the procedures for the trach nhiém cta UBKT; céc cudc hop clia UBKT. qua theo Nghi Quyét 22
establishment and operafion of the AC, including the he BOD shail prescribe the procedures for the To remove the Clause 3
Stapdards of members of the AC: shu ,mﬂ and hment and operation of the AC, including the of this Aricle  and
4, compaosition of e AC; rights and responsibilities of ds of members of the AC, structure and amend cther clauses fo
the AC, meetings of the AC; f}f’f?;,(':s.' fion of the AC, rights and responsibilities of align with the content
the AC, meetlings of the AC; regarding organizational
2. HBQT cb thé thanh l&p céc Tiéu ban khdc dé hé tro | 2. HPQT c6 thé thanh Iap céc Tiéu ban, Uy ban dé hé |  arrangement,
hoat déng ciia HPQT, bao gdém Tiéu ban Chinh sach tro hoat déng ctia HPQT, bao gém: Uy ban (Méi | restructure
phét trién, Tiéu ban Nhan sw. Tiéu ban Luong thudng trieong — x8 héi — quén tr) (ESG) — Quan trirdiro — |  Subcommittess.  and
va cédc Tiéu ban dic biét khédc theo Nghi quyét cia Quén tri Chién lwoc (“‘Uy ban ESG — Quén tri rii ro — establish  Commiliees
DHDCD. Quén tri Chién Iwoc”);: Uy ban Nhén sw va Luong vbordinate to the BOD
The BOD may establish other Commitiess fo support thudng. HDQT quyét dinh viéc thanh lap, gidi thé, | as approved by GMS
the BOD' acli including _Development _Policy nhiém vu, quyén han cida c4c Tiéu ban, Uy ban, | according io the
Commillee, Humar Resources Committes, nhiém ky. sé lwong, tiéu chudn, co cdu va nhén sw Resolution 22.
Compensation  Commiftee _and  other  special cta cac Tiéu ban, Uy ban.
15
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: orpai WA R ¢ recfodd Corporale Govaernancs Reg thans S o
griferia, __ :
3. Viée thanh 1ap c4c Tiéu ban phai dwoc suw chap thuan 3. [Bd khoan
clia DHOCD. HDQT chiu trach nhiém phé duyét quyén
han, nqma Vi, quy trfnh va béo cdo cua cac Tiéu ban.
' { Commiltess_must be approved
g the
4. HBQT quy dlnh chi tiét vé viéc thanh Iap, trach nhiém | 4. HDQT quy dinh chi tiét vé viéc thanh ldp, trach
clia cac Tiéu ban. nhiém cta céc Tiéu ban, Uy ban.
The BOOD shal defail the esiablishment and The BOD shali detail the ='ssfab:‘ishmenf and
responsibifities of the Commitiess. responsibilities of the Subcommittees, Committees.
5. Trwong hop Cong ty khdng thanh Idp céc Tiéu ban thi 5. Truwdng hop Cong Ty khéng thanh lap cac Tiéu ban
HDQT c6 thé phan céng Thanh vién doc l4p HPQT Uy ban thi HDQT c6 thé phan cong Thanh vién doc
phu tréach céc van dé vé lwong thuéng, nhan su. lap HDQT phu trach cac van dé vé lvong thudng,
In  case the Company has nolt  established nhan sir.
Comnuliess, Independent z"‘y.é%f;"!,‘ﬁf’ of the BOD will be In case the Company has nol established
assigned o be In charge of human resources and Subcommilices, Committegs, indepsndent Member
remuneration matter of the BOD will be assigned to be in charge of
human rescurces and remuneration mallers.
Diéu 24. Muyc tiéu va thAm quyén ctia Uy ban Kiém toan | Didu 24. Myc tiéu va thdm quyén cia Uy ban Kiém toan | B& sung diém f, g cua
5. Arficle 24, Objectives and authorily of the Audit| Article 24. Objectives and authority of the Audit Khoén 2 Piéu nay.
Commities Commities 7o supplement the point 1

= Viglnamese and Er
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Quy che guan tr| Céng Ty stva dbi

4 i gy
SOVETIONCe | {wm{ﬂ atiah

UBKT dwoc thanh lap b&i HDQT, véi muc tiéu tro gitp
HE)QT theo quy dinh tai Khoan 2 Piéu 40 D|eu I& Cong ty.

spfey Nty
Ny s Lrianer.

5

Tham quyén, muc tiéu va trach nh|em
j ce is and responsit
UBKT can khuyen khlch sw cai tién lién tuc, thic day
nhanh viéc cling cd chinh sach, quy ché, quy trinh trong
céac linh v hoat déng clia Cong ty. UBKT can tb chirc
cac budi trao ddi cdi m& gitra kiém toan vién doc lap, can
bé quan ly tai chinh, bd phan kiém toan noi bd va cac
Thanh vien HPQT.
Commitiee

finuous

lafions

bromole ¢
ns in policies
c!;;s,;;mna! areas of the
tee should facilitate open
ndent  auditors, financial
managers, internal auditors and BOD members.
UBKT co thdm quyén thwe hién cac cudc diéu tra thudc
pham vi trach nhiém @& thu thap bang chirng va tim sy
tro gilip tlr cac chuyén gia tw van phap luat, ké toan...
bén ngoai khi can thiét dé thwc thi nhiém vu va trach
nhiém ctia Tiéu ban.
The Audit Commillee is
investigations wilhin its sc
evidence and seek externa
fegal, accounting, efc. c:,“hs
carry out its duties and respon
Trong qua trinh thuc thi nhrem vu va trach nhiém, UBKT

pe of responsibiiity to gaf?‘ssﬁ;r
assistance from

;"};"1{}?6385{“??
hen necessary o

c6 thdm quyén gdp g& va tim kiém thong tin can thiét tir

Cominittas

—

UBKT duwge thanh l&ap bédi HPQT, véi muc tigu tre gidp
HOQT theo quy dinh tai Khoan 2 Diéu 40 Diéu lé Céng

2 ‘\.r.,”i"wéii:y § Lnarer.

Tham quyén, muc tiéu va trach nhiém:
Competence, goa
UBKT can khuyén khlch sw cdi tién I|en tuc, thuc day

nhanh viéc cling cd chinh sach, quy ché, quy trinh
trong cac linh vic hoat déng clia Céng Ty. UBKT can
td chirc cac budi trao ddi céi mé gitra kiém toan vién
doc lap, can bd quan Iy tai chinh, bo phan kiém toan ndi
bé va cac Thanh vién HPQT.

The Audit Commitlee should promoie confinuous
improvement and expedite
regulations and processes across all operational areas

of the Company. The Audit Committee should facilitate

‘ : F ot
elorms I polcies,

openn discussions between shdent  auditors,
financial managers, intemnsl tors  and BOD
meambelrs.

UBKT c6 tham quyén thwe hién cac cudce diéu tra thude
pham vi trach nhiém dé thu thap bang chirng va tim sy
tro giup tir cac chuyén gia tw van phap luat, ké toan...
bén ngoai khi can thiét dé& thyc thi nhiém vy va trach
nhiém cla cdc Tiéu ban, Uy ban.

The Audit Committee is authorized fo carry ouf
investigations within its scope of responsibility to gather
evidence and seek external professional assistance
from accounting, efc. consuifants  when
necessary fo cary oul dulies and responsibilities of

Cén cw/ly do diéu chinh

D|eu chinh dwa trén co s&
phu hop voi (i) cac ndi
dung vé sap xép té chirc,
t& churc lai cac Tiéu ban
va thanh lap cac Uy ban
trwec thudc HDPQT theo
Nghi Quyét 22, (i) quy
dinh tai Diéu 283 Nghi
dinh 155.

by s 1
To adiust

COnoT

. £ \i
canlents of

organization of Sub-

*f aes

confent. in @ of any «
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Can cwlly do dfeu chmh
18 reason fo

iEtment

nhan vién, can bé quan !v, cac Thanh vién HE)QT va ben

Conq 1‘;1 sé cung cap ngudn ngén séch cho UBKT dé chi
trd cho céc chuyén gia do UBKT thué tw van va thanh
todn chi phi hoat déng thuong xuyén cda Tiéu ban dé
thwc thi nhiém vu.
mpany _will _allocale

2 to pay for the consuitanis hirs:

SuHco
Trong qua frinh thwec thi nhiém vy va trach nhiém,
UBKT duoc quyén tiép cén céc tai liéu lién quan dén
tinh_hinh _hoat dong ctia Cong ty: cé tham quyén gip
g&. trao déi va tim kiém thong tin can thiét tir nhén vién,
ké toan trudng, Téng Giam dbc, cén bd quén Iy, céc
Thanh vién HDQT va bén ngoai.
in_the cour iniplemeril
responsip

A o Ainri e
ACCESS gorlume

duties _and

richit
& fghl G

C‘urﬂmfﬁ(m ha
compatv's ocne

essary inform 3507

rafion. o
from

fivavis

employees, managers,

meel, discuss

and finance recumrent expendiiin
Committee in performing their dulies
Trach nhiém chinh cta UBKT la thwc hién giam sat dbi
voi qué trinh 1&p va trinh bay Béo céo tai chinh ctia Céng
ty va qua trinh thiee hién kiém toan cla don vi kiém toan
doc lap.
The main fGSpOf?Siblf’J y of the Audi is ko
: e process of preparing and preseniing the

Cormmittee

~ - 44
LOnHTHIBE

tatements and the auditing process
9

ol
ing firm.

members and exiernal stakehoiders.

Khi kién nghi thué tw vén cia UBKT duoc HDQT théng
qua, Céng ty sé cung cép nqudn ngan sach cho UBKT
dé chi trd cho céc chuyén gia do UBKT thué tw vén va
thanh toan chi phi hoat déng thuong xuyén cda UBKT
dé thuc thi nhiém vu.

When the Audit Commitiee’s proposal fo _hire _a
consulfants is approved hy the BOD. The Company will
allocate budgel for the Audit Commitles o pay for the
consultants hired hy the Audit Commilize and finance
recurre;zf sxper ?Jf*;;res of the Commilies _in
performing their duii

Trach nhiém chmh clia UBKT la thye hién giam sat déi
v&i qua frinh [ap va trinh bay Bao cao tai chinh cla
Coéng ty va qua trinh thyc hién kiém toan ctia don vi
kiém toan doc lap.

The main responsitility of the fu'(*-"s‘ Commiltee is lo
Supervise the process of preparing and presenfing the
Company's fnancial si ;f\,mezﬁs and lhe auditing
dependent auditing firm.

Audit

process of the inde g

18
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STT Quy ché quan tri Cong Ty hién hanh Quy che quan tri Cong Ty stra doi Can l:?lfny d? G (?hmh
A Current Corporate (Governance Regi IS | Amended fe Governance He fgtions ;“
f.  UBKT ¢6 quyén yéu cau dai dién té chirc kiém toan
duwoc chédp thuan tham duw va trd 10i céc vén dé lién
quan bao cao tai chinh kiém toan tai céc cudc hop cla
UBKT.
redifed
commities lo g,rw:
g. quen va ntha vy khac tai Diéu & Céng Ty. Quy ché
hoat déng UBKT va quy dinh cua phap luat.
Other powers and dulies Other specified in_the
(“omr)an' ‘s Charter, _ ting of the
augdit comnuifee, and the law.
Diéu 27. Cudc hop cta Uy ban Kiém toan Diéu 27. Cudc hop cua Uy ban Kiém toan Piéu chinh dé& phi hop
Article 27. Mestings of the Audit Commitiee Article 27. Meetings of the Audit Commilfes véi cac ndi dung vé sap
1. UBKT can tb chirc hop it nhat mét (01) 1an hang quy va | 1. UBKT can td chiec hop it nhat mét (01) 1An hang quy | xép, t6 chire lai cac Tiéu
c6 thé hop thwdng xuyén hon theo tinh hinh thuc té. va co thé hop thuerng xuyén hon theo tinh hinh thuc ban va thanh lap cac Uy
Co6 it nhat hai phan ba (2/3) tbng s6 Thanh vién cla té. C6 it nhat hai phan ba (2/3) téng s6 Thanh vién | ban trwc thuéc HBPQT
Tiéu ban can phai tham dw cudc hop va cé thé tham gia clia Tiéu ban can phai tham dw cudc hop va c6 thé | da duoc PHDCPE théng
dwoi hinh thiee hop truc tuyén. Cha tich UBKT sé phé tham gia dwdi hinh thirc hop truc tuyén. Chd tich qua theo Ngh| Quyet 22
duyét chuong trinh hop, céc thanh vién cda Tiéu ban cé UBKT sé phé duyét chuang trinh hop, cac thanh vién Amen H
thé tham gia déng gop y kién. Tai ligu tém tit ndi dung cta UBKT c6 thé tham gia dong gép y kién. Tai lieu |  con
6. hop phéi dwoe cung cép cho cac thanh vién trudc mai tom tat ndi dung hop phai dwec cung cép cho cac organizati
cuc“)c hop. thanh vién trwdce mf“ii cuéc hop. arrangement,
The Audit Commitiee should meet at least once (01) The Audit Commitiee should meel at least once (01) restructure
every quarter and may meet more often if s¢ required every quarter and may meel more often if so required Subcommiltess, and
by the actual situation. The qguorum is at least two-thirds by the aciual situation. The querum is at jeast two- gstablish  Commiltees
(2/3) of the Audit Committes members, either online or thirds (2/3) of the Audit Commities members, either subordinate to the BOD
in person. The Head of the Audit Commilies shall online or in person. The Head of the Audit Commitice g8 approved by GMS
approve the meeling agenda and the members of the shall approve the meeting agenda and the members according fc the
Commiftes _who _may conliibute inputs. The briefing of Audit Commitiee who may conirhute inputs. The Resolution 22
documents must be provided o the members hefore briefing documents must be provided to the members

19
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ndi dung tiéng Viét sé dwoc wu tién ap dung.
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2. UBKT lam viéc theo co ché biéu quyét theo da sé. | 2. UBKT Iam viéc theo co ché biéu quyét theo da sb.
Triedng hop mot sé van dé co sb biéu quyét ngang nhau Trwéng hop mét sbé van dé co sb biéu quyét ngang
thi bén biéu quyét co y kién clia Chd tich UBKT sé la y nhau thi bén biéu quyét cé y kién cla Cha tich UBKT
klen quyet dinh. sé la y kién quyét dinh.
The Audii Com e rajes. The
; : Head of Com ding vote in the
3 Chu tich UBKT co thé triéu tap cac cude hop trao don case of a lis.
riéng voi tlrng thanh vién trong Tiéu ban dé thdo luan | 3. Chi tich UBKT c6 thé triéu tap cac cudc hop, trao doi
cac van dé riéng. riéng vai tirng thanh vién trong UBKT dé thao luan
The Head of the Augit Co cac van dé riéng.
mestings, discuss individually The Head of the Audit Committee may convene
Commiitee to discuss individual issues. meetings, discuss indf’v;céz. v with each member of
4. Két qua cudc hop clia UBKT phai dwoc 1ap bién ban va the Audit Commiitee o discuss individual issues.
chi bao céo cho HPQT. 4. Két qua cudc hop clia UBKT phai dwoc lap bién ban
The outcomes of the f}?e@i'i'ﬂg of Audit Commiiige muist va chi bao cao cho HPQT.
be documented as mesling minutes and reported only io The outcomes of the meselings of Audil Committse
the BOD. nust be documented meeting minutes and
eported only to the BOD
CHUONG VI. CAC TIEU BAN KHAC CUA HQI DPONG QUAN| CHU'ONG VI. CAC TIEU BAN, UY BAN KHAC CUA HOI | Biéu chinh dé& phu hop vei
TRI DONG QUAN TR cac noi dung vé sap xép,
CHAPTER Vi QTHER COMMITTEES OF THE BOARD OF | CHAPTER Vi COTHER SUBCOMMITTEES, | td chirc lai cac Tiéu ban
THRECTORS COMMITTEES OF THE BOARD OF DIRECTORS va thanh Iap cac Uy ban
trwc thuéc HBPQT  da
dugc DHPCD thong qua
7. theo Nghi Quyét 22
Amend to align v the
content f@gaf'&’#;g
organizafional
airangement, reshuctire
Subcommiitess, and
astablish Commitiees
20
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Cén cw/ly do diéu chinh

Fol o w0 OB

1. Cac Trudng Tiéu ban phai it nhat hang quy thong bao
cho HDQT vé tit ca cac van dé& quan trong lién quan
dén cong viéc clia Tiéu ban.

The Head of sach Committes must repoit lo ihe BOD
at least on quarterly basis on all imporiant issues

1. Céc Trwéng Tiéu ban,_Cha tich Uy ban phai it nhat
hang quy thong bao cho HDQT vé tat ca cac van dé

quan trong lién quan d@én coéng viéc clia Tiéu ban
Uy ban.
Heads, Chairperson of Subcormmitiees, Committess

STT | Quy ché quan tri Cong Ty hlen hanh Quy ché quan tri Cong Ty swra doi o )
0. } ¢ 3 Amentied e Regudations Him".st
Piéu 29. Co cau cua cac Tiéu ban Diéu 29. Co’ cdu cua cac Tiéu ban Uy ban Piéu chinh dé& phu hop voi
Article 29. Structure of the C Article 28 St ¢ of the Subcommitiees, | cac nodi dung vé sip xép,
So lwong, co cdu thanh vién cia méi Tiu ban khéc cla | Conunittes t&6 chirc lai cac Tiéu ban
HDQTtheo quy dinh tai Diéu 39 Diéu lé Céng ty So !u*o’ng co cau thanh vién cia méi Tiéu ban, Uy ban | va thanh lap cac Uy ban
& membershinp number and - ture o khéc ctia HPQT theo quy dinh tai Diéu 39 Bfeu lé Congty. | trwc thuéc HBQT da
are ini | The membership number and s e of each other Sub- | duwge DHDCD théng qua
Committee. Corr 00 are ﬂ iine with Article theo Nghl Quyét 22
39 of the Company’
8.
arrangement, reshuciy
; 5$fm£ w22
Piéu 30. Yéu cdu déi véi Trwdng Tidu ban va cac thanh | Bidu 30. Yéu cu ddi véi Truwdng cdc Tidu ban, Chi | Bb khoan 5, 6, 7 clia Didu
vién trong cac Tiéu ban tich cdc Uy ban va cac thanh vién trong cac Tiéu ban, | nay.
Article 30. Requirements o the Heads and members of Uy ban o remove Clause 5, 6, 7
Commiitees Article 30, Reguirements to the Heads, Chalrperson | this Article
g and members of Subcommittees, Commitices Diéu chinh dé phii hop voi

cac néi dung vé sdp xép,
td chirc lai cac Tiéu ban
va thanh Iap cac Uy ban
trwc thudéc HDPQT da
duwgc DHDCD théng qua

iy odiipiis Em
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STT

Quy ché quan tri C‘ong Ty stva dbi

REGENEe 9&"

Can cwily do dseu chinh

i the ach

Cung cép théng tin d¥ lieu day da va kip thoi trong
pham vi trach nhiém cho HPQT.

provide i

iha scope of resp 301
Thu’c hién nhirng bién phap quan Iy cén thiét dé dam
bao hoan thanh trach nhiém va nhiém vu duoc giao.

agemen! meaasuras o

g
fim

Nam vitng nguyén tac dao dirc kinh doanh, quy dinh
phap luat lién quan dén linh vye do Tiéu ban phu
trach va c6 kinh nghiém trong Iinh vwc hoat déng cla
Céng ty.

Enstre pr,G&‘f' uﬁ{;‘ersz‘andinﬂ

principles and sl
areas under

3

and for wiich it has relevar

1]

HE

—
f4H]

Truéng Tiéu ban va thanh vién trong Tiéu ban Nhan
sw va Tiéu ban Luong thwéng cdn dam béo tinh déc
l&p trong viée thuwe hién vai tro va frach nhiém duwoc
iao.

The Heads and the members of the Human
Resources  Commities  and  the  Remunsration
Commiltee should ensure independence in psriorming
their assigned roles and responsibilities.

Céc thanh vién trong Tiéu ban Lwong thudng phai
liém chinh va ndm viing nhitng nquyén tic co ban vé

all impaortant

Cung cap thong tln du Ileu day du va kip théi trong
pham vi trach nhiém cho HDQT.
Timnel iy HE
the scope of respons D
3. Thwec hién nhirng blen phap quan ly can thiét dé
dam bao hoan thanh trach nhiém va nhiém vu dwoc
giao.

Implement

e Y
ernisure g

and tasks.

4. N&m vibng nguyén tac dao dirc kinh doanh, quy dinh
phap luat lien quan dén linh vee do Tiéu ban. Uy
ban phu trach va ¢é kinh nghiém trong linh viec hoat
déng cua Cong ty.

Eﬁwrﬁ proper understanding of the business

*éaw&nf axpertise.
5. [B6 khodn nay)/ [To remove ihis Clause]

6. [Bé khodn navl/ (To remave this Clause]

22
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Céan cu/ly do diéu chinh

‘ STT Quy che quan tri Cong Ty hlen hanh Quy ché quan tri Cong Ty sira doi
BT s=tati 9} PO wlations nend ; : Regulaiions
7. Thanh vién cda Treu ban Chinh séch Phét trién phai 7. [B6 khodn nayl/ [To ran
c0 kinh nghiém trong céc linh virc hoat déng cia Céng
ty. HOQT sé can nhdc lwa chon cac thanh vién cé
nang lue gidi trong cdc linh vwe nghiép vu, cé kién
thwc tai chinh tham q.'a Tiéu ban nay.
s of ih
xne
wimbers with financial
a8 members of this Commi :‘ep
Diéu 31. Vai trd va nhiém vu cda Tiéu ban Chinh séch | Biéu 31. Nhiém vu va quyén han cda Uy ban ESG — | Bd quy dinh cia Diéu 31
phét trién Quan tri rdi ro — Quan tri Chién Iwoc va thay thé bang quy dinh
14 31. Role_and duties of the Development Policy | Article 31, Duties _and Powers of ESG - Risk | v& nhiém vu va quyén
Commities Management - Sirateglic Management Commifiee han cta Uy ban ESG —
1. Vai tro cda Tiéu ban Chinh séch phét trién: 1. Uy ban ESG — Quan tri riii ro — Quan tri Chién lwoc | Quan tri rGi ro — Quan tri
a. Pua ra muc tiéu chién lwoc dai han cho Céng ty: trwc thuée HDQT. Uy ban ESG — Quén tri rdi ro — | Chién lwoc dé phu hop
b. Giam sét viéc Iap. trién khai va thuc thi chién luoc; Quan tri Chién lwoe bao gom tdi thiéu hai (02) Thanh | vé&i cac ndi dung vé sip
¢. Binh hwéng chién lwoc phét trién bén vitng va chién lwoc vién dwoc HDQT b6 nhiém. Thanh vién cé thé la | xép, td chirc lai cac Tidu
10. lién quan dén trach nhiém x& héi. céng déng:; thanh vién bén nqoéi va/hoac Thanh vién HDQT: ban va thanh lap cac Uy
d. Phu trach linh vire quan hé véi cac bén cé quyén loi lién The ESG - Risk Management - Strategic Governance | ban truc thudéc HBPQT
uan. Comnmittes _is u:’m’er the BOD. The ESG - Risk | theo Nghi Quyét 22
Rofe of the Development Policy Commiflee Management Strategic _Geovernance Commifies | Remove the Arficle 31
a. Sellong-term strategic goals for the Company; consists of al feast two (02)) members appointed by | and  replace it
b, Supervise the formulation, implementation and the BOD. Members can be exfernal members and/or | reguiations on the difiss
implementalion of the strategyv: member of the BOD, and powers of the £ESG
¢ Provide sirategic directions for sustainable development | 2. Uy ban ESG — Quan tri rdi ro — Quén tri Chién luoc ¢é Risk
as well as strategies related fo_social and community cdc nhiém vu, quyén han nhw sau: Strategic
73
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Can cw/ly do diéu chinh

Nhiém vu cda Tiéu ban Chinh séch phat trién

Banh gia chién lwoc va hoach dinh chién luoc théng qua
viéc soat xét dinh_hwéng, phan tich thi trwdng, loi thé
canh tranh, moi truong, nquon luc.

Tro gitp HEQT xéc dinh céc van dé chién luoc then chét
déi véi Céng ty. tro giip phén tich dbi véi viéc Iwa chon
chién lwoc phu hop.

Bdo dam Ban TGP thiét lap quy trinh Iap ké hoach chién
lwge hiéu qué, bao gbm viéc phat trién chién lwoc cho
Cong ty ttr ba dén ndm ndm véi nhitng muc tiéu va thoi
gian cé thé do dém duoc.

Giam sat_do lwong viée thue thi chién luroc.

Phé chuén céc chinh séch lién quan dén trién khai, thuc
thi chién luoc.

Hiéu ré linh vire hoat déng. thi trurong va thé manh cot 16i
cta Cong ty va thuong xuyén cép nhét xu hwdéng nganh
nghé. thi trrong. nhu clu vé sén phdm ctia Cong ty ciing
nhw tién phong trong linh vue céng nghé dé khdng nging

cai thién chét lwong va chi phi san pham. dich vu do
Cébng ty cung cép.

. Pua ra cac khuyén nghi cho HDQT lién quan dén viéc

phé chudn st ménh, tAm nhin, séng kién chién lwvoc va
nhiing chuong trinh hanh déng chinh ctda Cbng ty.

. Dinh ky ra soédt st ménh, tdm nhin, chién lwoc ciia Cong

ty va diwra ra nhitng khuyén nghi thay déi cé gia tri doi voi
HEQT.

Hang ndm ra soét lai chinh séch phat trién cda Céng ty
va duwa ra y kién tw van c&p nhét lai khi cén thiét dé phi
hop véi thi trrong va céc yéu té khéc.

Phét trién céc tiéu chudn dé tro gitp Ban TGP si¥ dung

Governance

Binh_hwéng, theo dbi, hwéng dan, kiém tra cong tac
hoach dinh va trién khai chién luvoc tich hop gilta ESG
v&i quan tri rii ro va quan tri chién luvoc Céng ty phi
hop vé&i thue té va 16 trinh trién khai dé giup Céng Ty
thuc hién cam két ESG, tiép can vén ttr cac quy déu
tw xanh

yic managemen

a cfua! srfum tion

Tham vén cho HOQT hé théng quan tri rdi ro, kiém
soat ndi bo theo cac thong Ié tét, quy dinh phap luét.
Phu trach céng téc lién quan dén cac rii ro trong yéu
thudc cép HPQT. trinh bdo cdo phan tich, danh gid dé
HDQT xem xét

To advise the sment and internal
conirol systems in accordance 1 good pratices and
legal reqgulations. In charge of woik related fo key risks
at_the BOD jevel, submiting analvsis and _evalution
reporis to the BOD for consideration.

Gidm sat mie dé trwdng thanh cta hé théng chinh
sdch quy trinh, tuén thd, kiém soét néi b, quan 1y rdi
ro clia Céng ty va khuyén nghi cdi tién hé théng

BOD on risk ma

To _monitor the maturity of the Company's system of
policies, procedures, compliznce, infernsl confrols,
risk _management  and  recommend  system

improvements;

77
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Quy ché quan tri Céng Ty hién hanh
ate Governance Regulations

FORT GO

Quy ché quan tri Céng Ty stra doi

FEETIsEE
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Cén cu'ily do diéu chinh

i Fi

2.

=

trong viéc dénh gié céc du an déu tw chién luwoc. d.
Gidm sét két qua hoat déng ctia Céng ty so véi muc tiéu
da dé ra hang ndm ciing nhuw dai han.

Phé chuén bé quy tac tng xt clia Céng tv

ne Development Policy Con
ake slrategic _evaluation

irections and anaivsi

9;«;5{)4 iy

6s, business environme

Provide support fo the BOD in id

issues for the f”‘ﬂ;;ﬂg"‘.ggrg? angd pr

o

he seleclion of appropriate s
the BOD est Dzsheum
G process, including deu@fr

measure  the implemenialich  of the

Approve policies related fo implementation of strafegi
Ensire  proper _understanding  on  the  Companv's
cperations, markels _and. _core strengths, and provid
requiar updates on the emerging lrends in the indusiry,
markels and product preferences relaled fo the Company
as _well as fake a lead in the field of technology o
constanily improve the guality and cost of products and
services provided by the Company.

Provide recommendations to the BOD regarding approval
of the Company's mission, vision, strategic initiatives and
/f“y action plans,

Underfake reqular _review
vision and sirategies, and provide recommendalions on
possibie changes to the BOD.
Annually review the Company's d

of the Company's mission,

velopment policies and

Xay dwng Quy ché hoat dong cga Uy ban ESG —
Quan tri rii ro — Quan tri Chién luvoc va trinh HBQT

i L FASE CERAAAP L

Quyen va nghia vu khac du'oc quy dinh tai Piéu &,

Quy ché quan tri Céng Ty. Quy ché hoat déng ctia Uy

ban ESG — Quan tri rdi ro — Quan tri Chién lwoc va

HBQT quyét dinh tai tieng thei diém

Other dutiss and powers are specified in the Chatter,

Regulation Cor ance, Requlation _on

operation of if wagement - Sirateqgic
cided by the BOD

Governance £

from fime fo fin

N =
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Can c,wlly do d|eu chlnh

g s 31 103

Piéu 32. Nhiém vu va quyén han cta Uy ban Nhin sw
va Lwong thuwéng

STT Quy ché quan tri Céng Ty hién hanh
Diéu 32. Vai trd va nhiém vu cda Tiéu ban nhan sw
ticle 32, Role and duties of 2r Hesources
1 : Va.« tro cua Tiéu ban nhan su:
a. XAy dung tiéu chudn Thanh vién HEQT, xdy dung co
ché danh gid hoat dong, khen thwdng va ky luat dbi voi
Thanh vién HPQT, Thanh vién Ban TGB, nhitng Nguwdi
diéu hanh khéc va trinh HPQT phé duyét.
b.  Thue hién danh gia tinh tuén tha va hiéu qua hoat déng
ctia HOQT, Ban TGPH va trinh HDQT phé duyét.
c. Buwa ra khuyén nghi vé céc (ng vién dé dam nhiém cac
vi tri. bé phédn md&i chwa co nhan sw phu trach.
11. d.  Soan lap va khuyén nghi cac nquyén tic Quan tri Cong

ty (bao gdém céac yéu tb: dwa ra cac thuc hanh tét trong
Quén tri Céng ty. moéi trwong kiém soat, minh bach
théng tin. cam két vé quén tri Céng ty) dp dung cho
HDQT va nhén vién cda Céng ty trinh HDQT phé duyét.

Role of the Human Resources Cormmifties

a.  Formulate criteria_and 2 meschanism for
performance, reward and discipline of BOD meambers,
BOM members _and other Executives, which shall be
submitted to the BOD for apnroval.

b, Underfake compliance and parformance assessment of
the BOD and the BOM before submiliing assessimernit
reports to the BOD for approval,

assessing

32, Duties and Powers of Human Resogurces

f Remuneration Commitiae
1. Uy ban Nhén sw va Luong thuéng truc thuée HDQT.
Uy ban Nhén suw va Luong thwéng bao gém téi thiéu
hai (02) Thanh vién do HPQT bé nhiém. Chd tich Uy
ban Nhén sw va Lwong thwdng la Thanh vién Béc 1dp
HDQT hodc Thanh vién HDQT khéng diéu hanh.
Thanh vién ¢ thé la thanh vién bén ngodi va/hodc
Thanh vién HDQT:
The Human Resecurces and Remuneration Comimiites
is _under the BOD. The Human F%ﬂsoa;fs:ﬁs and
Remuneralion Commiltee consists of af least fwe (02))
nembers appointed by the BOD. Chairperson of the
Human Resources and Remuneration Commiltee is

Artic

an _Indepsndent A‘mm' of the BOD or a non-
axacutive member of the BOD. Members can be

external members and/or member of the BOD,

2. Uy ban Nhén sw va Lwong thwdng c6é cac nhiém vu,
quvén han nhw sau:
The Human Resources and Remuneration Committes
has fhe following duties and powers:

a. Binh huoéng, theo déi, hwéng dan, kiém tra céng téic
hoach dinh chinh sach nhén sw._vén héa doanh

B6 quy dinh clia Diéu 32
va thay thé bang quy dinh
vé nhiém vu va quyén
han cta Uy ban Nhan sw
va Luong thwéng dé phu
hop véi cac noéi dung vé
s&p xép, t& chuc lai cac
Tiéu ban va thanh lap cac
Uy ban tryc thuoc HDQT
theo Nghi Quyét 22

SR S o0
Remove the Arficle 32
- oy : it
and replace i Wil

regarding  orga 'Hzaf'na;‘
arrengement, restruclure
Subcomimiftees, and
establish Commitises

suhordinste fo the BOD
accerding fo the

Resolution 22

26
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Quy ché quan tri Cong Ty hlen hanh

Quy che quan tri Céng Ty stva doi

N 2 oy p3 oy rpen g B
Amended Lo yeehy to OVRIIance H%? ulgtions

Cén ci/ly do diéu chinh

Nhfem vu cua Tfeu ban nhan su:

Tiéu ban nhén sw chiu tréch nhiém chinh trong viéc dua
ra khuyén nghi va dé xuét cho HPQT lién quan dén: xay
dung co cdu Thanh vién HPQT, thanh vién Ban TGP va
nhing Nguoi diéu hanh: chinh sach, tiéu chudn vé
phdm chét, ndng lyc Thanh vién HPQT, Ban TGP va
céc ngudi quan ly khéac diroc HEQT phé chuén tai tirng
thoi diém; chinh séch dénh gia két qua hoat dong cua
HEQT va Ban TGB: quy trinh tha tuc dé ct, ing ct¥ bé

Tro gitp viéc danh gid hiéu qud hoat déng cia HEDQT

Pua ra cac _khuyén nghi lién quan dén chwong trinh

Dé xuat nhitng (ng ctr vién di tiéu chudn Thanh vién

2
a.
nhiém, méi nhiém Thanh vién HPQT, Ban TGD.
b.
dura trén cac tiéu chi trong bé danh gia cta Coéng ty.
C.
phat trién ndng luc danh cho HEQT.
d
HEQT.
e.

Thuc hién nhiing coéng tac khac vé nhan sw theo chi

dao cua HDQT.

Duties of the Human Resources Cominities

a

The Human Resources Committee is mainly lasked fo
m'ovfde recommendations fo the BOD regarding: the
clure of BCD members. BOM members and

sir
Exsculives; policies, standards on guality and capacgity

nghiép phi hop voi tdm nhin, st ménh, chién lwoc
kinh doanh ctia Céng Ty. dam béo sw phét trién bén

‘.} {‘
m/tf;m in imw

fag straleq ; i
Phu trach coéng tdc nhan sw cép HDQT Ban diéu
hanh. H6 tro HBQT diéu phdi dénh gid hang ndm
nang luc cda cac Tiéu ban, Uy ban va cac thanh vién
cta cac Tiéu ban, Uy ban va Ban diéu hanh.
Being in charge of human resources matters at the
fevel of the £ "?(. the & .’**b(—,{”o;fc? Assist the
BOD in cool pacify assessment
m&mbz—}rs of the

Xay dwnq Quy che hoat d’onq cua Uv ban Nhén s va

Luwong thuéng va trinh HDQT théng qua

To develop Rsuulation on_operation of the Human

Resources and PGJ’TUHG!X:?!FO.’?___‘M‘E:-‘{().'!?mIE‘fGa and subms{

it to the BOD for approval .

Quyén va nghia vu khéc duoc quy dinh tai Diéu I8,

Quy ché quén tri Cong Ty, Quy ché hoat dong cta Uy

ban Nhén sw va Lwong thuéng va HPQT quyét dinh

tai tirng thoi diém

Qther duties and powers are specified in the Charier,

Reguiation

(‘pef’»suofz of the Human Resources and Remuneration
! by the BOD from fime o

time
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Can cw/ly do diéu chinh

STT Quy che qguan tri Céng Ty hién hanh Quy che quan tri Céng Ty stva ddi

Lurrant Corporaieg Love 21s ] L Amanoern O (sz'}\, overnance Regulstions

fecommendsations.

soiment program for the

d pofential candida
8 glher HRE works as directed by the BOD,
Diéu 33. Vai tro va nhiém vu cda Tiéu ban lwong thwéng | [Bé didu nay/ To remove this Article] B6 dé phit hop voi cac noi
Article 33 Role and duties of the Remuneration dung vé sap xép té chic,
Commitiee td chirc lai cac Tiéu ban
1. Vai trd cda Tiéu ban lwong thuwdng: va thanh lap cac Uy ban
a. Xay dung va quén Iy ché dé lvong thudng cho HDQT, triec  thuéc HDQT theo
Ban TGB, bao gbm hinh thirc, cdc mikc va gid tri lvong Nghi Quyét 22
thudng cho HDQT, Ban TGP va trinh HOQT phé duyét. Delele o abgn wilh the
b. Xac dinh muc tiéu tinh lwong thuwdng cda Ban TGH dé content regarding
12 trinh Chu ticthDQT phé duyét. ) \ organizational
' c. Xaydung ché dé dai ngd thubc tham quyén ctia HDQT arrangement,  restruciure
danh cho céc cén bo qudn Iy cap cao va trinh HDQT Subcommitte and
phé duyét. aslaniish Commi;fees
d. Lép bdo céo lién quan dén van dé luong thudng bao subordinate to the BQOD
gém bédo cdo ndm vé thu lao cda HDQT. according to the
Role of the Remuneration Comimiltee Resolution 22

a. Develop and supervise the remunaration policy for the
800 and the BOM, including the forms, levels and
value of salary and benefits for the BOD and the BOM

~SO XN
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2._Nhiém vu cta Tiéu ban luong thudng:

a. Tiéu ban lwong thudng thuc hién nhiém vu sodt xét,
sép xép. dé xuét. dwa ra céc khuyén nghi cho HDQT
lién quan dén: co cu. quy mé, chinh sach, sé tién thi
lao, lwong, thwdng, ké hoach lwong thudng lién quan
dén cé phiéu va céc loi ich vat chat khac déi voi céc
Thanh vién HPDQT, Ban TGP phu hop voi tirng thoi ky.

b. Tro gitp viéc danh gié twong quan gitka lwong thuéng
ma HPQT, Ban TGD nhén dwoc v&i hiéu qua hoat
déng ctia HEQT, Ban TGP da dat duoc.

c. Gidm sét két qua ctia céc chuong trinh hoach dinh ké
hoach nhén sw ké thira, quan tri nhan lwc trong moi
twong quan véi ché do lwong, thuwéng va céc loi ich
vat chat khéc.

d. Thuwe hién nhitng céng tac khac vé nhéan sw theo chi
dao ctia HDQT.

Duties of the Remuneration Commitiee

a.  The Remuneration Commilise shall revievw, airange,
propose and provids recommendations fo the BOI
regarding: _structure, sire, policies, remuneration,
salaries, bonuses, compensation plans related to

shares and other material benefits for the BOD and
the BOM members deemed suitable for sach pericd.

AN

HWE/S
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STT Quy ché quan tri Cong Ty stra doi st mpiy sdoeinsakiah
nendad Cort > wice Regulations 5
aclfustmant
Diéu 34. Cudc hop ctia cac Tiéu ban Diéu 34. Cude hop cla cac Tiéu ban, Uy ban Diéu chinh dé phu hop
Avticle 34. Meeting of Commitiees Articie ommittees, Committees v&i cac nodi dung vé sap
Céc Tiéu ban can té chirc hop it nhat mét (01) 1an hang | 1. Cac Tiéu ban, Uv ban can t6 chirc hop it nhat mét | xép, t& chire lai cac Tiéu
quy va cé thé hop thwéng xuyén hon theo tinh hinh thue (01) 1&n hang quy va co thé hop thwéng xuyén hon | ban va thanh lap cac Uy
té. Co it nhat hai phan ba (2/3) tbng s6 Thanh vién cta theo tinh hinh thwc t&. Co it nhat hai phan ba (2/3) | ban trwc thudec HDQT da
Tiéu ban can phai tham du cudc hop va co thé tham gia tong sb Thanh vién cla cdc Tiéu ban, Uy ban can | dwgc PHDCP théng qua
dwdi hinh thiee hop trwe tuyén. Truwdng Tiéu ban sé phé phai tham dy cudc hop va cé thé tham gia duéi hinh | theo Nghj Quyét 22
duyét chwong trinh hop, cac thanh vién cta Tiéu ban c6 thiec hop trwc tuyén. Truwdng céc Tiéu ban, Chd tich | Amend to align with the
thé tham gia déng goép y kién. Tai liéu tom tat ndi dung Uy ban sé phé duyét chwong trinh hop, céc thanh vién | confent regardir
hop phai dwoc cung cép cho cac thanh vién triedc mdi clia Tiéu ban, Uy ban do c6 thé tham gia déng gop v orgagg:‘%sf?&nezi
cude hop. kién. Tai liéu tom t&t ndi dung hop phai dwgc cung cap | arrangemeni, restruciure
Committess sfm“’" hold me cho céc thanh vién trieéc mbi cude hop. Subcommitfees, shd
13. v ! may organize additio Subcommitiess, Commifiees should hold meetings al | esfabiisi Commiitees
LAl ~thirds (2/3) of the me on 4 quailerly basis and may organize | subordi fo the BOL
s;jgi ﬁﬁﬁﬁﬁ mittee shall attend the meeting, in person or via ;‘?eef‘ ngs if needed. At least lwo-thirds (2/ 3; as :;;:;}fﬂve’ by GMS
feleconference. The Head of eachi Commitiee will s of each Subcominities, Cominiite according I the
,f,)f,:r')a the meeting agenda, and members of the e meeling, in person or via | Resolution 22
f may provide comments.  The  briefing The Head., Chairperson  of esach
documents must be provided o the members hefors Subcommittee, Committee will approve the meeting
each meeling. agenda, and members of ihese Subcommiliees,
Committees may provide comments. The briefing
documents must be provided fo the members before
each masting.
Céac Tiéu ban lam viéc theo co ché biéu quyét theo da | 2. Cac Tiéu ban. Uy ban lam viéc theo co ché biéu quyét
s6. Trwong hop mét sé van dé co sb bidu quyét ngang theo da sé. Trwdng hop mot sd van dé co sb bidu
30
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| STT Quy che quan tri Céng Ty hlen hanh Quy ché quan tr| C,ong Ty stra doi
porate Governa Amended Corporate Governance Regulations ~ o
| - - -
; nhau thi bén biéu quyét co y kién ciia Trudng tiéu ban sé quyét ngang nhau thi bén biéu quyét cé y kién cla
| la y klen quyét dinh. Trudng Tiéu ban, Chu tich Uy ban sé |a y kién quyét
| I Fifnl dinh.
| ik under
i the case o
3. Trong qué trinh thuc hién vai trd, nhiém vu, cac Tiéu ban | 3. Trong qua trlnh thuc hién vai tro, nhiém vu, cac Tiéu
c6 thé yéu cau hop riéng v&i Ban TGBD, nhitng Ngudi ban, Uy ban c6 thé yéu cau hop riéng véi Ban TGB,
diéu hanh khac, KTNB, kiém toan déc lap, b6 phan tuan nhitng Nguwoi diéu hanh khac, KTNB, kiém toan doc
tha, quan ly rdi ro. lap, bd phan tuén tha, quan Iy rdi ro.
the periormance and fasks, During the performance of their roles and tasks,
es may regquest 1gs with the Subcommitiees, Commitiees may request separaie
oiher Executives, Intern indepandent meetings with the BQD, other Executives, Interal
atiditors, complianee and risk management depariments. Audit, fr;dep-f:-.-nc:o;'-'f auditors, compliance and risk
management departments.
4. Trwéng céc Tiéu ban cé trach nhiém bao cdo HPQT vé | 4. Trwéng Tiéu ban, Chd tich Uy ban cé trach nhiém bao
nhirng ndi dung quan trong clia cac Tiéu ban sau khi két cdo HPQT vé nhitng ndi dung quan trong cla cac
thic cac cudc hop. Tiéu ban, Uy ban sau khi két thic cac cuéc hop.
The Heads of the_Comn are re@porls;‘ble for The Head. _Chairperson  of _ Subcommittees,
reporfing fo the BOD on the important issues related fo Committees are responsible for reporting to the BOD
ir Committees as the outcomes of such :?@rmg«’: on the important issues refated lo  their
Subcommiliees, Commilless as the oulcomes of such
meeiings.
Diéu 35. Quyén han va trach nhiém cta Téng Giam ddc | Didu 35. Quyén han va trach nhiém cta Téng Giam déc | Didu chinh d& phu hop
Article 35. Powers and responsibifities of the CEC Article 35. Powers and responsibilities of the CEC v&i cac néi dung vé sip
3. Quyét dinh, chi dao diéu hanh clia Ban TGP co tinh hiéu | 3. Quyét dinh, chi dao diéu hanh cla Ban TGP c6 tinh | xép, t& chirc lai cac Tiéu
" lre cao nhét dbi véi moi nhan vién trong Cong ty, trir cac hiéu Iwc cao nhat ddi véi moi nhan vién trong Céng ty, | ban va thanh lap cac Uy
Thanh vién HDPQT, cac thanh vién cac Tiéuy ban ho tro trir cac Thanh vién HBQT, cac thanh vién cac Tiéu | ban trwc thudéc HDQT da
truee tiép cho HDQT. ban, Uy ban hé tro truc tiép cho HDQT dwgc DPHDCD théng qua
The decision and directives of the BOD are of the highest The decision and directives of the BOD are of the | theo Nghi Quyét 22
validity for all employees in the Company, excepf for the highest validity for ail employees in the Compeny, | Amend fo align with the

31
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Diéu 37. Trach nhidm bao cdo cla Téng Gidam déc

Arifcle 37, Reporting responsibilities of the Chief
Executive Officer

5. TGO cén cung cép théng tin theo yéu céu cda cac Tiéu

Diéu 37. Trach nhiém bao cao ctia Téng Giam déc
Article 37. Reporting responsibilities of
Exacutive Ofiicer

5. TGP cén cung cdp théng tin theo yéu cdu ctia HPQT,

Chief

the

ban thuéc HPQT thudc vai tro va trach nhiém cda cac Tiéu

céc Tiéu ban, Uy ban thuéc HPQT thudc vai tro va trach

18.

nhiém cta céc Tiéu ban, Uy ban nay.

?‘?sf—} EC sfﬁoﬁf} provide mfom ation st the request of the
BOD Sui of the BOD fo facilitale
the roles and of z‘”f@se Subcommiliees,

Comimiilees.

Diéu chinh dé& phu hop
v&i cac néi dung vé sip
xép, t6 chirc lai cac Tiéu
ban va thanh 1ap cac Uy
ban triee thuéc HPQT da
duwoc BDHBCD théng qua
theo Nghi Quyét 22
Amend to align with (he
sohtent regarding
organizational
arsangemenl, restiuciure

8& bf“{m’* mittess, and

“uowdmate lo the BOD
as approved by G
according fo the
Resolufion 22

'l".-f."ﬁvl\ @t (O ey t:

Diéu 39. B6 nhiém Téng Giam déc, cac Phé Toéng Giam
16. | dbc va Ngwei didu hanh khac

Article 39, Appointment of the CEQ, Deputy CECs and

Didu 39. B4 nhiém Téng Giam ddc, cac Phé Téng Giam
dbc va Nguwéi diéu hanh khac
Article 39, Appointment of the CEQ, Deputy CEOs and

Diéu chinh dé& phu hop
v&i cac ndi dung vé sip
xép, t& chirc lai cac Tiéu

1 the b
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| STT Quy ché quan tri Céng Ty hién hanh Quy ché quan trj Cong Ty stra doi )

! Current ( 01 i ' ' Ameanded Corporate Govarnancs Regudat .

| ! 2]

L e = -

: ther Executi other Exacutives ban va thanh lap cac Uy
Bo nhlem TGE) cac PTGD va nhirng Nguoi dieu hanh | 1. Bo nhlem TGD cac PTGD va nhitng Nguoi diéu hanh | ban truc thuée HDQT da
khac thuéc tham quyén clia HPQT: khac thudc tham quyen clia HPQT: dwoec BDHBCD thong qua

of the CEQ, [ # Jepul; theo Nghr Quyet 22
HBQT bd nhiém TGO, cac PTGH, Giam dbc Tai chinh, | a. HDQT bd nhaem TGE) cac PTGD Glam doc Tai chinh,
Ké toan trwdng cla Cong ty; clr/bai nhiém nguoi dai dién Ké toan trwdng cua Céng ty; cl/bai nhiém nguwoi dai
theo Uy quyén tham gia Héi dbng thanh vién hodc dién theo ty quyén tham gia Hoi dong thanh vién hodc
DHDCD & céc Cong ty khac theo quy dinh tai Diém |, PHDCP & cac Cong ty khac theo quy dinh tai Diém |,
Khoan 2 Piéu 36 E)leu Ie Cong ty; Khodn 2, Diéu 36 Diéu & Cong ty;
The BOD shall appoini the CEO, Deputy CEOCs, Al
Director of Finance - Accounting Division (or Chief | as approved by
Financial Officer), Chief Accouniant;, appoint/dismiss | according 0 the
repres f“?f ives fo ‘;G:’.f; the authorized  represenifatives  to  join the Board of | Resclution 22
in other companies as pres Members or the GMS in other companies as prescribed
Article 36 of the Company's Charler; in Point | Clause 2, Article 36 of the Company's
Charter;
Tiéu ban Nhén sw dua ra y kién danh gia déi voi cac dé | b. Uy ban Nhén sw va Luong thwdng dwa ra y kién danh
cl; gia dbi véi cac dé cu;
The Human Resources Conpniiice provides assessment The Human Resources and Remuneration Committes
of nominations; provides assessment of nominations;
HBQT t6 chic hop @& biéu quyét théng qua viec bd | c. HDQT té chirc hop dé& biéu quyét thong qua viéc bd
nhiém/ctr/mién nhiém/bai nhiém chirc danh theo quy dinh nhiém/cli/mién nhiém/bai nhiém chirc danh theo quy
tai Diém a Khoan 1 Diéu nay. dinh tai Diém a Khoan 1 Diéu nay.
The BOD holds a mesting fo vole for the The BOD holds a -’T’@F‘Ui?-’? fo vote for the
anpcintment/assignment/dismissaliremoval  of positions appointment/assignment/dismissal/removal of
as prescribed In Point a, Clause 1 of this Article. positions as prescribed in Point a, Clause 1 of this
Article,
Diéu 42. Nguyén téc phdi hop gitba Hdi ddng quan tri va | Didu 42. Nguyén tic phdi hop gitka Hoi déng quan tri | Diéu chinh d& phu hop
17 Téng Giam doc va Tdng Giam déc voi cac ndi dung vé sap
' Article 42, Principles of coordination between the BOD Article 42. Principles of coordination between the BOD | xép, té chie lai cac Tiéu
and the CEC and the CEQ ban va thanh lap cac Uy

33
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1. Phan cap quyén han trach nhiém gitta HDQT, cac Tiéu
ban tro giup cho hoat dong HPQT va TGD duwoc thuc
hién theo Diéu 1& Céng ty va theo Quy ché nay.

Quy ché quan tri Cong Ty swa dobi

TR L

Can cu’!ly do diéu chinh

3 FEAS0E)

1. Phan cap quyén han trach nhlem gira HPQT, cac
Tiéu ban. Uy ban tre giup cho hoat déng HPQT va
TGD duwoc thue hién theo Diéu 1& Coéng ty va theo
Quy ché nay.

ban trec thuéc HDQT da
duoc BHBCD thong qua
theo Nghi Quyét 22

aeeording {0 the

Resolution 22

Diéu 43. Tha tuc phéi hop hoat déng gitva Hoi ddng

Quan tri, cac Tiéu ban cua Héi déng Quan tri va Téng

Giam déc

Article 43. Coordination procedures belween the

S0D, BOD Commitiees and the CEQ

5. Cac tiéu ban cGa HPQT phdi hop hoat déng diéu hanh,
kiém soat va giam sat hoat dong clia TGD, PTGB, nhiing
Nguwoi digu hanh khac théng qua quy ché hoat dong cla
cac Tiéu ban clia HDQT.

18. The BOD Commitfees shall coordinate in operating,

controffing and supervising performance of the CEQC

Deputy CEQs, and oiher executives through ff;e

Commiitees’ regulations on operations,

8. Nhirng cudc hop néi bd cla Céng ty co tinh chat quan
trong nhw lién quan dén co ché, chinh sach, hwong phat
trién trung, dai han hodc gidi quyét nhirtng viréng méc Ién
cta Cong ty thi TGP phai mdi HDQT va céc Tiéu ban cla
HBQT co lién quan tham dy.

Didu 43. Tha tuc phdi hop hoat dong giitra Hoi ddng
Quan tri, cac Tiéu ban, Uy ban ctia H6i ddng Quan tri
va Téng Giam déc

Article 43. Coordination procedures befwesn the BOD,
BOD's Subcommittess, Commiltess and the CEC

5. Cac Tiéu ban, Uy ban cla HDPQT phéi hop hoat déng
diéu hanh, kiém soat va giam sat hoat déng cla TGP,
PTGBD, nhitng Nguei diéu hanh khac théng qua quy ché
hoat dong clia cac Tiéu ban, Uy ban ctia HDQT.

The BOD's Subcommittees, Committees shall coordinate in
operating, conticling and supervising performance of ihe
CEC, Deputy CEGs, and other executives through the
Subcommittees, C,ommifiees's reguiations on operations.

8. Nhitng cudc hop ndi bd clia Cong ty c6 tinh chat quan
trong nhw lién quan dén co ché, chinh sach, huéng phat
trién trung, dai han hodc giai quyét nhirng viréng méc Ién
cla Céng ty thi TGD phai m&i HDQT va céac Tiéu ban, Uy
ban ciia HBQT co lién quan tham dw.

Diéu chinh @& phu hop
v&i cac ndi dung vé sap
xép, t6 chirc lai cac Tiéu
ban va thanh lap cac Uy
ban truwc thuéc HDQT da
dugc BDHBCD théng qua
theo Nghi Quyét 22

Amend to align with the
f regarding

aﬁ&ngemenf restructure
Subcommittess, and
i

esiabiish Comm
S

ttees
subcrdinate to the BOD
as approved by GMS
acrording to the
Resolulion 22

e
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indicators;

(if) Ty |& thanh vién déc lap HDQT, khéng diéu hanh, diéu
hanh trong co cdu Thanh vién HDQT;
Share of indspendent, non-executive, execulive

members in the BOD siruclure;

(iii)y Sé lwgng cac cudc hop cua HDQT, clia cac tiéu ban
clla HDQT va cac noi dung duwoc dé ra trong tirng
cuéc hop;

The number of meelings of i
d the agenda of each mew’wg
(iv) So Iu’o’ng cac trwdng hop vé xung dét loi ich co xay

& BOD, its Commitlees

\:?
Fofif

Revene outttin and other non-financial
indicators;

(i) Ty 1& thanh vién déc lap HDQT, khéng diéu hanh,
diéu hanh trong co cau Thanh vién HDQT;
Share of mdependent, non- ﬁ}'ﬁ"sgt‘fvej
members in the BOD structure

(iiiy S6 lwong cac cudc hop cla HE)QT, cla cac Tiéu
Ban, Uy Ban clia HPQT va cac ndi dung dwoc dé ra
trong tlrng cudc hop;
The number of
Subcommitiees.
each meeting;

(iv) Sé lwgng céac trwdng hop vé xung dot loi ich cd xay

Y
Jes

execufive

meelings of f(he BOQ its
Committees of

SIT Quy ché quan tri Cong Ty hién hanh Quy ché quan tri Céng Ty stra doi
| rent Cor ywertianoe Hegule A foc Corporste Governance Regulations ‘
Pidu 44. Quy dinh vé danh gia hang nam ddi véi hoat | Didu 44. Quy dinh vé danh gia hang nam ddi v&i hoat | Diéu chinh dé phi hop
dong cta Thanh vién HDQT, TGD va Nguwdi diéu hanh | ddng cta Thanh vién HDQT, TGP va Nguwoi diéu hanh | voi cac ndi dung vé sap
khac khac xép, t6 chirc lai cac Tiéu
Article 44. Regulations on ani rfar f | Article 44. Regu ban va thanh Iap cac Uy
B0 members, CEQ :ﬁ‘ﬁ?ﬁ’ other £ itives of BOD members, CEOQ an ban triec thudc HBQT da
1. Banh gia hoat dong ctia HBQT 1. Béanh gia hoat déng ctia HDQT duwoc DHDCD théong qua
Board Performance Review Board Peirforimance Review theo Nghi Quyet 22
a. Viéc danh gia hoat déng ctia HDQT va cac tiéu ban cia | a. Viéc danh gia hoat dong cia HDQT va cac Tiéu Ban, | Amand to align wit
HBQT dwoc dwa trén cac khia canh' Uy Ban ciia HDQT dwoc dwa trén cac khia canh:
The performance review of the B The performance review of the BOD and s Of{féﬁaﬁz’?!Zﬁﬁ(}f’?a’f
2d on the foliowing aspecis: Suhcommitters, Commitiees is based on the following | arrangement, restiuciurg
() Két qua doanh thu, lgi nhuan va cac chi sb phi tai aspects: Subgommittess, and
chinh khac; () Két qua doanh thu, lgi nhuan va cac chi sb phi tai | esiablish Committees
19, Revenue, profii outturn and other non-fij chinh khac; subordinate o

3 - i s o
as  approvea
oY Ifam
GLCOIaing e

Resolution 22

35
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(Vi) Sé lwong chuwrong trinh dao tao vé Quan tri Cong ty co
Thanh vién HDQT tham gla

(Vll) Cac chinh sach maéi d’wcrc phat trién va ban hanh.
s that veloped and issued.

b. Hinh thdc danh gia: Tiéa: ban nhan sy c6 trach nhiém xay

dwng quy dinh danh gia trén co s& tham chiéu théng 1&
quéc té (c6 ngudn tham chiéu rd rang) dé thic hién danh
gia hoat déng cha HDQT, cac tiéu ban va trinh HDQT
phé duyét. Viéc danh gia sé dwoc thuwc hién théng qua
viéc tb chtrc tirng cudc hop riéng ctia HDQT, cac tiéu ban
@& danh gia hoat dong cta HDQT, cac tiéu ban hoic
danh thoi gian trong mét cuée hop thweng ky dé thue
hién danh gia. H6 so danh gia sé dwoc Cong ty thic hién
lwu trir theo ché @6 Iwu trik théng tin bdo mat.
© The Human Resources Comimniliss is
"r’“fa:’!{:}ﬁ é';ﬁijiéiﬁg f"GS
with & clear reference
rance of the BOD,
Commitfess and e BOD for approval
The review will be cendaci@&' w’a separate meselings of
the BOD and tees fo  review ff’-'(;’!f
r meelings. Records o
i be archived by the Company in
] regime  for confidential

aga ainst infern

Soutcs) fo rs

(wi

!5 O

accordance

information.

S Iucrng chucrng trinh dao tao vé& Quan tri Cong ty
co Thanh Vién HE)QT tham gia;

(vi)

b. Hmh thuc danh gia: Uv ban Nhén sw va Lu'o'nq
Thuwéng co6 trach nhiém xay dwng quy dinh danh gia
trén co s& tham chiéu théng lé qudc té (cd ngudn
tham chiéu ré rang) dé thiec hién danh gia hoat déng
clia HDQT, cac Tiéu Ban, Uy Ban va trinh HDQT phé
duyét. Viéc danh gia sé duoc thuc hién théng qua

viéc té chirc tirng cudc hop riéng clia HDQT, cac Tiéu

Ban, Uy Ban dé danh gia hoat déng clia HPQT, cac
Tiéu Ban, Uy Ban hodc danh thoi gian trong mét cude
hop thuéng ky dé thwe hién danh gia. Hé so danh gia
sé& dwge Cong ty thiee hién lwu trik theo ché do lwu trir
théng tin bao mat.

v: The Human

Form of reviec Resources _and

Remuneration  Committee s

formulating the performance review iuiss against
inta;'na:foﬁaf %f;c?zmar!{s (with a clgar reference

ance of the BOD, BOD
széﬁféaaas and submif them fo the

/ wili be conducted via

Ly psics gaon
Subcoemmitfess,

separate meelings of the BOD and BOD
Subcommifiess,  Commillees  fo  review  their

parformance or as part of regular meetings. Records

responsible  for

Can cw/ly do diéu chinh
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Quy ché quan tri Cong Ty hién hanh

¢. Viéc danh gia hoat déng cla cac Thanh vién HDQT, cac
tiéu ban clia HDQT dwoc thuc hlen thong qua:

mambers and BOD

(||) Danh gia kin 1&n nhau gitra cac Thanh vién HDQT,
gitta cac thanh vién trong cing mét tiéu ban. Trong
mot sb tredng hop, dwgc sw nhat tri cla cac Thanh
vien HDQT, thanh vién céac tiéu ban, viec danh gia nay
c6 thé co suw phdi hop clia mét bén thir ba 1a ¢b van
phap Iy hoadc don vi tw van doc lap duoc quyét dinh tai
tirng thoi diém;

ANONYIMoUs pesr review Oty
members of the 9%

wmbers of f
;
nated by a third

ior or independent consultant as

3, this revisw may be coordi
p@f‘(’j;f,
deamed nacessary from time lo fime;

(iii) Can ctr vao két qua danh gia nay, cac Thanh vién
HBQT, céc thanh vién tiéu ban sé dwoc tham gia cac
chwong trinh tap huén, dao tao dé phat trién kién thirc
va ky nang danh cho Thanh vién HDQT dé hoan
thanh nhiém vu va trach nhiém cta minh.

; ( 258 review resulis, members of the BOD
iitee shall be sniitled fo training programs
Hole %{, ki :)w!edue and skills for BOD members

c. V|ec danh gia hoat dong cta cac Thanh vién HBQT,

Quy ché quan tri Cong Ty swra déi

Can cw.’!y do dleu chinh

i

cac Tiéu Ban, Uy Ban cla HPQT dwoc thuc hién

thong qua:

review of BOOD mi {“-b{ﬂfs

Ao g
285 is conducted via

(I) Tu danh gia; va
alf assessment; and

(ii) Danh gia kin 1an nhau gitra cac Thanh vién HDQT,
gitta céc thanh vién trong cung mét Tiéu Ban, Uy
Ban. Trong mot so triedng hop, duoc s nhat tri cta
cac Thanh vien HDQT, thanh vién cac Tiéu Ban, Uy
Ban, viéc danh gia nay co thé cé sw phéi hop cla
mot bén thir ba la cd van phap Iy hodc don vi tw van
déc lap dwoc quyét dinh tai tirng thoi diém'

Anonvmous peer review among BOD members and
among members of the same Subcommi ffeu»s;
Comnit some cases, with he consen! of

members the BOD and Subcommill

Commitiees, this review may be coordinafed by 2
third party, legal counselor or independent
consultant as deemed necessary from time to tims;
(iii) Cé&n clr vao két qua danh gia nay, cac Thanh vién
HDQT, cac thanh vién cac Tiéu ban, Uy ban sé
dwoc tham gia cac chwong trinh tap huan, dao tao
dé phat trién kién thirc va kj nang danh cho Thanh
vién HDQT d& hoan thanh nhiém vu va trach nhiém
clia minh.
Based on these review resulls,
nd Subcommitices, Commitfess shall b

members of the BOD

=3 F
e antitfed to

se of any confiict between the Yeetnamese and Eng
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Quy ché quan tri Cong Ty hién hanh

2irierif rparte AR o 2o

P& -'Js.if

Quy che quan tri Céng Ty stra doi
: artce Regulsiions

rate Governt

Can cwrlly do d[eu chinh

The

feasc

sdfjustimnent

. Banh gia hoat dong cla TGD va Nguwei diéu hanh khac

Exet &3

HDQT giao cho Treu ban Nhén sw va Tiéu ban Lwong
thudng xay dirng quy dinh chi tiét danh gia hoat déng cho
tat ca cac doi twong la TGP va Nguwoi diéu hanh khac dé
trinh HDQT phé duyét. Cac tiéu chuan danh gid hoat
dong ctia TGD va Nguwoi didu hanh phai bdo dadm hai hoa
loi ich gitra co céu td chire nhan sy véi loi ich lau dai clia
Cong ty va Cé dong

200 shal

P and other

1-assgn

sy 3 s
ang the r"\(.;'g;’jig’.—'é{':'z

intero

Quy dinh do Tfeu ban Nhén s va Tfeu ban Luwong

thuwdng xay dwng va ban hanh dé danh gia hoat déng cta

TGD va Nguei diéu hanh khac can dwa trén cac khia
canh:

X8

HE)QT giao cho Uy ban Nhén sw va Luvnq thudng xay

dwng quy dinh chi tiét danh gia hoat déng cho tat ca
cac ddi tuong la TGD va Nguwoi diéu hanh khac dé
trinh HDQT phé duyét. Cac tiéu chuan danh gia hoat
dong cha TGP va Ngudi diéu hanh phai bao dam hai
hoa loi ich gilra co' cau td chirc nhan sw véi loi ich lau
dai cia Coéng ty va Co dong

assign the Human Re
mimittes o elaborate
CEQ and other E."facuwe:: to submit
CEQ and

ces and

ited review

The crileria for ihe

serformance raview must harmonize
the organizational struclture and long-

Company and Shareholders.

eresiz of the

ferm int
b. Quy dinh do Uy ban Nhan sw va Luong thudng xay

dung va ban hanh d& danh gia hoat ddng cia TGP va
Nguoi diéu hanh khac can dwa trén cac khia canh:
Regulations developed and promulgated by the Human
RE}SUHJLQQ and Remuneration Commitise o review the

Regulations developed and promulgated by the Human
Resoyrees Commitise and Remuneration Commities o
review the performance of the CEQ and other Execulives
should be based on the following aspects:

(i) Thuc hién muc tiéu hoat dong san xuét kinh doanh;
Achieving production and busingss goals;

31
s VY

(i) Trach nhiém va nghia vy cla cac can bd quan ly cip
cao,

s 25

Responsibiiifias and obligations of senior managers,

(iii) Nang lwc va ki ndng clia cac can bd quan Iy cap cao.

performance of the CEQ and cther Execufives should

be ba::.ed on the following aspects:

(i) Thyc hién muc tiéu hoat dong san xuét kinh
doanh; Achieving production and business goals

(if) Trach nhiém va nghia vy cla cac can hd quan iy
cép cao;
Responsibiiifies
managers;

(iii) N&ng Iwc va ky nang cla cac can bd quan Iy cap

and  obiigaticns  of  senior

\Q

nglish version,

1 the Vi
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Quy ché quan tri Cong Ty stra doi
Ay -orporate Governance Regulation:

Céan cw/ly do diéu chinh

3. Khen thuwdng va ky luat déi voi Thanh vién HDQT, TGH

va Nguwdi diéu hanh khac

HDPQT giao cho Tiéu ban Nhén sw va Tiéu ban Lwong

thwdng xay ding quy dinh vé ché do khen thuwdng va ky
luat déi vei HDQT, Ban TGP va nguoi diéu hanh doanh
nghlep de trinh HBQT phe duyét.

submit to the BOD for approva
. Viéc khen thuéng va ky luat du’cyc thirc hién trén nguyén
tac:

il and discipline  ars

princinies:

(i) Hinh thirc khen thuwdng cé thé bang tién hodc hinh
thire phi vat chét;

Reward may be in cash or non-material form

(il) Khen thuong dbi voi TGP va Nguoi diéu hénh khac
dwge can ¢tk vao tinh hinh kinh doanh hang néam cua
Cong ty;

Reward for the CEQ and other exscutives Is based on
the annual business performance of the Company,

(iii) Ky luat: Thanh vién HDQT, TGD va Nguwi diéu hanh
khac khi thuc hién nhiém vy cé hanh vi vi pham phap
ludt hodc quy dinh clia Cong ty sé can clr theo mirc
dé vi pham @& x Iy ky luat, hodc cac ché tai khac.
Trwdng hop cac ca nhan nay vi pham quy dinh cla
phap luat va vi pham quy dinh cia Céng ty lam anh
hwéng dén loi ich cla Cong ty, cd déng hodc nguoi

>

Khen thudng va ky luat d6i véri Thanh vien HDQT, TGP

va Nguoi dleu hanh khac.

. HDPQT giao cho Uy ban Nhén sw va Luong thudng xay

dwng quy dinh vé ché do khen thudng va ky |
véi HPQT, Ban TGP va ngudi diéu hanh doanh
de trinh HDQT phe duyet

51(\ ‘nﬁ i—ng,szy

& Liiiiciii 1

uat déi

nghiép

submit fo the BOD for approval

Viéc khen thwdng va ky luat dwoc thwc hién trén

nguyén tac:

Reward and discipline are given on lhe following

princinles.

(i) Hinh thire khen thwdng co thé bang tién hodc hinh

thire phi vat chat;
Reward may be in casn or non-material form;

(ii) Khen thuéng ddi voi TGD va Ngwoi diéu hanh khac
duwgc can cl vao tinh hinh kinh doanh hang nam

clia Céng ty;

Reward for the CEQ and other execulives is hased
of the

on the annual business performance
Company;

(iii) Ky luat: Thanh vien HPQT, TGP va Ngudi diéu
hanh khac khi thwe hién nhiém vy co hanh vi vi

pham phép luat hodc quy dinh cla Cong ty

clr theo mirc d6 vi pham @& xi Iy ky luat, hodc cac
ché tai khac. Trwong hop cac ca nhan nay vi pham

wnittee o elaborate rewards and

B0, CEQ and other Executives (o

sé cdn
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STT Quy ché quan tri Cong Ty hién hanh Quy che quan tri Cong Ty stra doi l = C?’”y é,o d|eu EhinG
porate Govarnance Regulations P srporate Governand 0y T ; ot fo
khac thi cac ca nhan nay sé phai b0| thwcrng theo quy quy dinh cta phap luat va vi pham quy dinh cua
dinh cla phap luat. Céng ty 1am anh hwdng dén Igi ich cia Céng ty, ¢d
Discipline. 500 mem déng hoac nguwdi khac thi cac ca nhan nay sé phai
b0| thLPO’ng theo quy dinh cta phap Iuat
conduct
ns dep
the severity the '%!:-"a-s"és?sf;fﬂ:. In case these
share these Juf'f!\fuuf?f\ e the provisions of
liabiz to pay 1 in aceordance with iaw ionts of the Cornpi ﬂ;y,
of the Company, shareh
ilvicluals shall be Ii
in accordance with law.
Diéu 59. Piéu khoan thi hanh Diéu 59. Diéu khoan thi hanh biéu chinh @& phu hop
Article 59. implementation Clause Article 58. Implementation Clause véi cac néi dung vé sip
Cac Thanh vién HDPQT, UBKT, cac Tiéu ban khac cla | Cac Thanh vién HDQT, UBKT, cac Tiéu ban, Uy ban khac | xép tb chirc, t& chirc lai
HDQT, Ban TGD, nhitng Nguw&i didu hanh khac, cac cb | clia HPQT, Ban TGP, nhitng Nguwoi didu hanh khac, cac | cac Tiéu ban va thanh lap
déng, cac bén co lgi ich lién quan clia Céng ty c6 trach | cd dong, cac bén co lgi ich lién quan cla Céng ty co trach | cac Uy ban trwc thuodc
nhiém tuan thi Quy ché nay. nhiém tuan tha Quy ché nay. HDQT theo Nghi Quyét
BOD members, AC and other BOD Conunitfess, BOM, other | BOD members, AC and other BOD’s Subcommiitees, | 22
Exscutives, sharehoiders, relevant slakeholders of the | Commiftees, BOM cther Execulives, shareholders, | Amend to align with the
20. Company shall be responsible for complying with this | relevant sta 5{ i ‘,’ar s of the Company shall be responsible 3 regaiding
Regulation. for complying with this Regulation. f‘?’gé?mZd:iGi‘é’f
arrangement, restructure
Suboi fnm;!z‘ses and
esfabli Commitiess
inate o the BOD
fzcccrf%r" ¢ the
Resolufion 22
20

AN
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Néi dung dich sang tiéng Anh chi s dung cho muc dich thong tin va khéng ding thay thé cho néi dung tiéng Viét. Trong truérng ho'p ¢é sw mau thuan gitka ndi dung tiéng Viét va néi dung tiéng Anh,
nOl dung t|eng Viet sé dme wu tlen ap dung
13l purposes
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DIEU 3.

Théng qua viéc stra dbi bd sung mét sé néi dung, diéu khoadn clia Quy ché Hoat déng cliia HDQT nhu sau:

1.3

Quy ché hoat dong cua HBQT hién hanh

Current Regulat On Qperatios of the BOD

|
Quy ché hoat déng cuia HPQT stra doi |

=S E]

G He zé?ééh tic

Ameride

STT/

5&_;:;.
quyén.
To suppeti the
sub-cominitfag 1
resources, Is

1 specific_areas o

1. Pé hé tro hoat déng cia HDQT. HEQT c6 thé thanh lap tidu

Dleu 15 Cac Tiéu ban, Uy ban giup viéc HBQT
tittees, Commiiie sistir

(,(’

the i%i?éé i
1. HPQT cé thé thanh ldp céc Tiéu ban, Uy ban truc

ban truc thude dé phu trach vé chinh séch phét trién, nhan suw,

thudc dé phu trach vé chinh sdch phat trién, nhan sw.

lwong thudng, kiém toan ndi b, quan Iy rdi ro, trong cdc pham

long thudng, kiém toén néi bd, quan Iy rdi ro va cac

vi hoat doéng cu thé khi thue hién quyén va trach nhiém cida

Tiéu ban, Uy ban khéac, hd tro hoat déng cia HPQT

HEQT. HPQT c6 thé thanh lap céc tiéu ban ddc biét khac khi

trong céc pham vi hoat déng cu thé khi thuc thi quyén

c6 nghi quyét chap thuan ctia DPHOCEH hodc dwoc BHBCH Gy

), the BOD may establi

va trach nhrem cda HBQT

opment _policy, human

audit, risk _management in

exercising the powsrs

The BOD may establish

and mvfonmm

other special sub- upon approval of the GMS or
authorized by GME,

2. S6 lrong thanh vién cda céc tiéu ban (trie UBKT) do HPQT

2. 84 lwong Thanh vién cda céc Tiéu ban, Uy ban (triy

quyét dinh, nhung cé it nhat 02 (hai) nqudi bao gém thanh

UBKT) do HBPQT quyét dinh, nhuwng cd it nhét hai (02)

vién ctjia HPQT va thanh vién bén ngodi. Cac Thanh vién doc

ngudi bao gém it nhat mét (01) Thanh vién HDQT va

lap HPQT. Thanh vién HDQT khong diéu hanh duoc bd nhiém

¢6 thé bao gém Thanh vién bén ngoai. Cac Thanh vién

hodc duoc giao nhiém vu tham gia vao cdc hoat déng trong

déc lap HPQT, Thanh vién HPQT khong diéu hanh

céc tiéu ban va mét trong sd cdc thanh vién nay dwoc bd

duwoc bé nhiém hodc dwoc giao nhiém vu tham gia vao

nhiém lam Trudng tiéu ban theo quyét dinh cda HPQT. Hoat

céc hoat déng trong céc Tiéu Ban, Uy Ban va mét trong

déng cua tiéu ban phai tuan thi theo quy dinh cta HPQT.

sd cac thanh vién nay duoc bé nhiém lam Trwdng Tiéu

Nghi quyét cta tiéu ban chi c6 hiéu luc khi cé da sé thanh vién

ban. Chd tich Uy ban theo quyét dinh cda HPQT. Hoat

tham dw va biéu quyét théng qua tai cuée hop cta tiéu ban.

dong cda Tiéu Ban, Uy Ban phéi tugn thd theo quy dinh

The number o

members of the sub-committees is decided by

cla HPQT. Céc quyét dinh cda cac Tiéu ban, Uy Ban

the BOD, w

i1 al least two {62} people including meinhers of

chi ¢6 hiéu luc khi cé da sd thanh vién tham dw va biéu

Can CLP!Iy do diéu chinh
7 fo

Diéu chinh dé phu hop vei
céc ndi dung vé sép xép,
td chirc lai cac Tiéu ban
va thanh lap cac Uy ban
trwc thuéc HDQT da
dwgc DHDPCH théng qua
theo Nghl Quyét 22

i Fia
o ,;\;r} with the

iure

HE o O OVERW
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Quy ché hoat dong cua HE)QT hlen hanh

Quy ché hoat dong cua HDQT stra dbi

e wation On Dparation of §

Can cwlly do dleu chmh

G{rliis I

members,

\rm execuiive mei

3. Viéc thye thi quyét dinh clia HPQT, hodc cia tiéu ban trwc
thuéc HDQT phai phu hop véi cac quy dinh phap luat hién
hanh va quy dinh tai Diéu I1&é Céng Ty, Quy ché quan trj Céng
Ty.

. .
The

implemeniation o 800 or s
subcommilices :;.*’tﬁfi be with  applicable
regulations of the Company's Charler and company
administration regufations.

4. Chi tiét viec thanh lap, co céu, vai trd va trach nhiém, hoat
doéng cla cac tiéu ban dwgc quy dinh tir Didu 29 dén Piéu 34
cla Quy ché quan tri Céng Ty.

Details of the astablishmen!, siructurs, roles, responsibilities
and aclivities of the subconuniliess are specified in Aificies 28

fo 34 of the R egulations of Corporate Governance.

decisions of fthe
nf\ﬂfﬁéﬁ’}&“;e
jaw,

accordan
Subcommitiees, Committe

Wf‘f:'f? if is

3 Viec thuc thl quyet dinh cta HPQT, hosc cla Tiéu
ban, Uy ban tric thusc HDQT phai phi hop véi cac
quy dinh phap luat hién hanh va quy dinh tai Diéu lé
cong Ty, Quy ché quén tri Céng Ty.
The implementalion of desgisions of the BGD or its
Subcommiiiees, Commiliees shall be conformable with
applicable regulations of faw, the Company’s Charler
and company adimipistration reguiations.
4. Chi tiét viec thanh lap, co cau, vai trd va trach nhiém,
hoat déng ctia cac Tiéu ban, Uy ban dwgc quy dinh tir
Diéu 29 dén Diéu 34 cta Quy ché quan tri Céng Ty.
Details  of  the establishment,  structure, 1oles,
responsibilities, and activities of the Subcommiftees
Commitiees are specified in Aricles 29 to 34 of the
Regulations of Corporate Governance.
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Quy ché hoat déng cia HPQT hién hanh
sulation Gn Operation of the BOD

Diéu 19 Bao cao cta HBQT tai DHBCB thu'o’ng nién
irticle 19, Reporis of BOLD in the annual maeting of GUS

1. Tai BPHDCD thuong nién, HDQT trinh cac bao céo sau:

a.

Bao cao hoat déng cia HPQT theo quy dinh tai diém ¢
khodn 3 Diéu 139 clia Luat Doanh nghiép, diém c
khoan 1 Biéu 23 cla Diéu 1& Céng Ty. Bao céo hoat
déng cua HDQT phai dam bao cd cac ndi dung sau:

(i) Thu lao, chi phi hoat déng va cac loi ich khac cla
HBQT va tirng thanh vién HBQT theo quy dinh
tai khoan 3 Piéu 163 cla Luat Doanh nghiép.

(i) Tong két cac cude hop clia HDQT va cac quyét

dinh cua HBQT.

Bao céo vé cac giao dich gitra Cong Ty, Cong Ty

con, Cong Ty do Cong Ty nam quyén kiém soat

tlr 50% (nam muwoi phan trdm) tré 1én vén Didu lé

v&i thanh vién HBQT va nhirng ngudi co lién

quan ctia HPQT la thanh vién sang lap hodc la

ngwdi quan ly doanh nghiép trong thoi gian 03

(ba) n&m gan nhét trudc théi diém giao dich.

Hoat déng cla Thanh vién doc lap HDQT va két

qua danh gia cla Thanh vién doc lap HPQT vé

hoat déng clia HDQT (néu co).

(v) Béo céo clia Thanh vién doc lap HPQT trong Uy
ban kiém toan.

(vi) Hoat déng clia cac tiéu ban khac thudc HDQT.

(vii) Két qua giam sat déi véi Tdng giam ddc.

(viii) Két qua giam sat déi véi ngudi didu hanh khac.

(ix) Céc ké hoach trong twong lai.

(i)

(iv)

in the annual meeting of GMS, BCD submits the following
ff’f"(); S
a. Reporls on operation of BOD in accordance with point ¢

Clause 3 Article 138 of Law on enterprise, point ¢ Clause 1

Can clly do diéu chinh
e reagon for

Quy ché hoat déng ciia HDQT stra ddi

o

_—— i, 1y
0 AAH LAaeration O P

| .g,;‘g‘:g;(
|

s - - . 4 —
Dleu 19 Bao cao cua HDQT tai DHDCE) thwo’ng nién  Diéu chinh @é phu ho*p eyl

- j ; cac ndi dung vé sap xép, to
chirc lai cac Tiéu ban va

rts of BOD in the annual moesting

1. Tai BPHBCD thwéng nién, HDQT trinh cac bao cao

sau:

a. Bao cao hoat déng cua HBQT theo quy dinh
tai diém ¢ khodn 3 Piéu 139 cda Luat Doanh

thanh lap cac Uy ban truc

thuéc HBQT

PHBCH théng qua

da duwoc
theo

Ngh1 Quyet22

nghiép, diém ¢ khoan 1 Diéu 23 cuda Diéu |& Céng

Ty. Bao céo hoat dong ctia HPQT phai dam bao co

cac ndi dung sau:

(i) Thu lao, chi phi hoat déng va céac loi ich khac
cta HDQT va tleng thanh vién HDQT theo quy
dinh tai khoan 3 Piéu 163 ctGa Luat Doanh
nghiép.

(i) Tong két cac cudce hop clia HDQT va cac quyét

dinh cta HPQT.

Bao céo vé cac giao dich gitka Cong Ty, Céng

Ty con, Céng Ty do Cong Ty nam quyén kiém

soat ttr 50% (ndm muoi phan tram) tré 1&n von

Diéu 1& voi thanh vien HDQT va nhitng nguoi

co lién quan ctda HPQT Ia thanh vién sang lap

hogc 1a ngwéi quan ly doanh nghiép trong thei
gian 03 (ba) n&m gan nhat trwéc thei diém
giao dich.

Hoat déng clia Thanh vién déc lap HDPQT va

két qué danh gia cia Thanh viéen doc lap

HDQT vé hoat dong clia HDQT (néu co).

(v) Béao cao cla Thanh vién doc lap HDQT trong

Uy ban kiém toan.

Hoat dong cla cac Tiéu ban, Uy ban khac

thuéec HPQT.

(vii) Két qua giam sat dbi vei Téng giam débc.

(iv)

(vi)
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STT/ Quy ché hoat dong cua HPQT hién hanh Quy ché hoat déng clia HBQT stra doi e waly do.)(.iu'at;a;chmh
it Regudation 1 Bper 11 of the B0 Frien | Fegulsiion On Cperation of the BOD
it
Vitl £
Diéu 20. Thi lao, thwong va lgi ich khac cta Thanh vién | Bidu 20. Th lao, thwéng va lgi ich khac ctia Thanh | Biéu chinh dé phil hop véi
HDQT vién HDQT cac n6i dung vé sap xép, to
Article 20. Remuneration, bonuses and other henefits of | Article 70 f—’='-”-f{§?f*f%f?f":séf{:s;z bornuses and aother | chie lai cac Tiéu ban va
members of BOD benefits of i ers of BOD thanh 1ap cac Uy ban truc
5. Thanh vién HDQT co quyén dwoc thanh toan tat ca cac chi | 5. Thanh vién HDQT co quyén dwoc thanh toan tat cd | thusc HPQT  da duoc
phi di lai, an, & va cac khoan chi phi hop Iy khac ma ho da | cac chi phi di lai, 8n, & va cac khoan chi phi hop Iy | PHBCH thong qua theo
phai chi tra khi thwc hién trach nhiém thanh vién HDQT cla | khac ma ho da phai chi tra khi thuc hién trach nhiém Nghl Quyet 22
minh, bao gém ca céc chi phi phét sinh trong viéc t¢i tham dw | thanh vien HDQT clia minh, bao gdm ca cac chi phi /
cac cudc hop DHDCD HE)QT hodc cac tiéu ban ctia HDQT. phat sinh trong viéc t&i tham dw cac cubc hop DPHDCD,
3 | Members S / sed for expenses for | HDQT hodc cac Tiéu ban, Uy ban cta HDQT
travel ac her reagonable expe Members of the BOD shall be reimbursed for sxpens:
that ih 4 performing  their | for  frave accommodation, meals, and other
responsit of the Company, | reasonable expenses that they have had ic pay when
including expen H: afings of the GMS, | performing thelr responsibiliies as members of the a
ifie BOD or Subcommitiess 3"; 18 BOD of the Company, inciuding expenses incurred in | approve by GMS
attending lings of the GMS, e BOD ar | according te the Resolution
Subcomm sminiltees of the BOD. 22
DIEU 4. Trao quyén cho HDQT ban hanh ban Diéu I&, Quy ché Quan tri cdng ty va Quy ché hoat dong clia HDQT Céng Ty stra ddi, bé sung can ¢t vao

cac ndi dung dugc DHECD thong qua tai Diéu 1, 2, 3 clia Nghj quyét nay, bao gdm ca nhirng diéu chinh, stra ddi cac néi dung khac clia Didu &
Céng Ty, Quy ché quan tri Cong ty, Quy ché hoat déng clia HPQT, sir dung cac thuat ngir viét tit, cac vien din didu khoan tr cac noi dung da
duwgc DHDCD théng qua.

ARTICLE 4. The GMS auihorizes the BOD (o issue the Charter, Regulation
and supplement based on the contents approved by the GV

of the BOD amendsed
and amendments

s on Co “ﬁGf&L Governance, and Regulatiol

Sj &x{ / -' fﬂf{;

s on Operafing
1, 2, and 3 of this Resociution, inciuding adjustmenis

other contenis of the Charter of the Company, the Regulation on Comporate Governance, the Operation Regulations of the BOD, using
abbrevialed terms, cified term from the contents approved by the GMS.
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DIEUS5.  Nghi quyét nay co hiéu luc ké tr ngay ky. HDQT can cv néi dung Nghi quyét nay dé trién khai thuc hién./.
ARTICLE §. This Resolution shall be effective from the date of signing. The BOD is required fo execute the tasks in accordance with this Resolution./

TM. DAl HOI DONG CO DbONG
CHU TICH HOI PONG QUAN TRI
ON BEHALF OF THE GENERAL

B ANH NHO'N

48
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CONG HOA XA HOQI CHU NGHIA VIET NAM
Béc lap - Tw do -- Hanh phtic
SOCIALIST REPUBLIC OF VIET NAM
independence - Freedom — Happiness

IEU LAY Y KIEN cO PONG BANG VAN BAN
-8 OF VOTING CHECKING RESULTS OF
REAULDERS WRITTEN OPINIONS

- Ludt Doanh nghrep s6 59/2020/QH14 dugc Québc hoi théng qua ngay 17/06/2020 va cac van ban huwong
dan thi hanh;

The Law on Enterprises No. 59/2020/QH14 Issue by National Assembly dated June 17 2020 and
documents for quiding the implementation;

- Ludt Chirng khoan s 54/2019/QH14 duoc Quéc hoi théng qua ngay 26/11/2019 va céc vén ban huéng dan
thi hanh;

The Law on Securilics No. 54/2018/QH14 Issue by National Assembly dated November 26% 2019 and
documents for guiding the implementation;

- Diéu lé Céng Ty C6 phan Téap doan Pau tw Pia éc No Va;

The Charter of No Va Land Investment Growup Corporation;

- Nghj quyét HDQT cda Céng Ty sé 48/2023-NQ.HPQT-NVLG ngay 10/07/2023 vé viéc thong qua danh séch
(g vién duoc dé cir vao vi tri thanh vién déc 1ap HOQT nhiém ky 2021 — 2026 va chét ngay déng ky cudi
cung dé Iap danh sach cé déng thuc hién quyén cho ¢ déng hién htru (“Nghj Quyét 48”);
the Resolution of the BOD No. 48/2023-NQ.HDQT-NVLG dated July 10", 2023 Re. Approval of the nominee
fist for the position of independent BOD meamber for the term 2021 — 2026 and clostire of the record date fo
making list of Shareholders lo exercise the right for existing Shareholders (“Resolution 487

Hom nay, luc 09 gie Q0 ngay 46. thang O nam 2023, tai try s& Cong Ty C& phan Tap doan Dau tu Dia bc
No Va (“Céng Ty”), s6 313B-315 Nam Ky Kh&i Nghta, Phuérng V& Thi Sau, Quan 3, Thanh phd H6 Chi Minh,
Ma s6 doanh nghiép: 0301444753 do S& Ké hoach va Bau tw Thanh phd H& Chi Minh cap ngay 18/09/1992,
chiing téi gom:
Foday, at 8:00cum. ud—t&.’?@:?.’; at Head Office of No Va Land Investment Group Corporation (the
‘Company’}, 3138-315 Nam Ky Khoi Nghia Street, VYo Thi Sau Ward, District 3, Ho Chi Minh City, Business
Code. 0307444753 Issue by the Ho Chi Minh City Department of Planning and Investment on September
TR we are:

Dai dién Hoi dong Quan tril On behalf of Board of Directors

Ong/ir BUI THANH NHON - Cha tich HPQT/ Chairman of the BOD

Ong/?*~ PHAM TIEN VAN - Thanh vién doc lap HPQT/ lndapendent BOD member

Ba/= NGUYEN MY HANH - Thanh vién déc lap HPQT/ Independent BOD member

Onglivir. NG TECK YOW - Thanh vién HBQT/ BOD meimber

Ong Pham Tién Van ty quyén cho Ba Nguyén My Hanh tham dw Budi kiém phiéu theo Gidy Gy quyén ngay

14/08/2023.
Vir. Pham fien Van authorizes Ms. Nguyen My Hann ko attend the Vote Counting according to the Power of

attorney dated August 14%, 2023,

e B RN e

HPQT théng nhét ctr cac Ong/Ba sau day vao Ban kiém phiéu/ Board of Vote counting:
1. Ba/*: Nguyén Thj Héng Diém - Trwdng Ban kiém phiéu/ Head of Vote counting Board
2. Bal/iis: HO Thi Thay An - Thanh vién Ban kiém phiéu/ Member of Vote counting Board
1
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Ngwoi giam sat kiém phiéu/ Vote Counting Supervisor:

Ba/i/s: Lé Thi Ngoc Tuyén
Thw ky/ Secretary:

Ong/ivir: Nguyén Minh Phu
Cung tién hanh kiém tra cac thw dién t& va mé phong bi dwng Phiéu lay y kién cta Cé déng dwoc gl vé
Céng Ty theo quy dinh tai Diéu |é clia Cong Ty dé kiém phiéu.
We herebyv check the emails and open the envelopes containing Shareholders’ Voling paper sent to the
v fo count votes in accordance with the Company's Chaiter.

Compat

MucC DICH/ PURPOSES:

Lay y kién C6 déng Cong Ty dé théng qua Nghi quyét clia Dai hoi déng C6 dong (“BHPCH”).

Coflecting shareholders' wiilten opinions for approval of the Resolution of the General Meeting of
5 "cﬁrﬁlﬁo‘wr‘* ('GMS”).

Phuwong thire gri Phiéu lay y kién: GUi truc tiép, qua bwu dién hodc thu dién tiv.

Method of sending ballots: to send directly, by post or emall.

NOI DUNG LAY Y KIEN/ THE ISSUES NEED VOTING:

Vén dé 1: Bau cir Thanh vién doc lap HDQT nhigém ky 2021-2026 theo T& trinh clia HDQT s6 27/2023-TTr-

NVLG ngay 01/08/2023.
is i Jo elect an Independent Member of the BOD for the term 2021-2026 according to the BOD's
posal No. 27/2023-TTr-NVLG dafed August 01, 2023

Vén dé 2: Thong qua viéc slra ddi, bd sung Piéu &, Quy ché quan tri Cong ty va Quy ché hoat déng cla
HBQT theo Té trinh clia HPQT sé 28/2023-TTr-NVLG ngay 01/08/2023.

fo aporove the amendment and supplementation of the Charter, the Regulations on Corporate
Governance, and the Regulations on the operation of BOD according fo the BOD's Propasal No. 28/2023-

TTy i sk ' e s e
i lr-i ‘ i _iﬂ:‘,f‘\q ji )XL:},r)\_, \

HEEUa Fih

KET QUA KIEM PHIEU/ VOTE COUNTING RESULT:

Téng sb cd phan dang lwu hanh cé quyén biéu quyét cia Cong Ty tai ngay dang ky cudi clng (ngay
20/07/2023) theo Nghi Quyét 48 1a: 1.950.104.538 (M6t ty chin trdm ndm muoi triéu mét trém 1é bén nghin
ndm trdm ba muroi tdm) cb phan phd théng.

The number of outstanding voling shares at the record date (July 20%, 2023) under the Resolution No. 48 is
1 950,104,538 {One billion nine hundred fifty million one hundred and four thousand five hundred and thirty-
gight) ordinary shares.

Téng s6 Cb déng da dwoc giri Phiéu 1y y kién 1& 68.071 (Sau muoi tam nghin khong trém bay muoi mét)

Cb doéng, trong dwong 1.950.104.538 (Mot ty chin trdm ndm mueoi triéu mét trém 1é bén nghin ndm trdm ba

muoi tém) ¢d phan co quyén bidu quyét, chiém 100% téng sé cb phan c6 quyén biéu quyét.

The number of Sharsholders was sent Voling papers by the Company: 68,071 (Sixty eight thousand and
] areholders, equivalent to 1,950,104,538 (One billion nine hundred fifty million one hundred

“thousand five hundred and thirty-eight) voting shares, accounting for 100% of total voting shares.

and fc
Téng sb Cd déng co quyén bidu quyét da g Phiéu lay y kién vé cho Cong Ty den trwde 17h30 ngay
11/08/2023 la 152 Cb doéng, s& hwu va dai dién cho 1.235.407.343 ¢ phan co quyén biéu quyet chiém
63,351% téng sd cb phan co quyén biéu quyét (kém theo phu luc danh sach cd déng tham gia biéu quyét).
Trong do:

The number of Shareholders sent Voting papers to the Company until 5:30 p.m on August 11%, 2023 are 152
Shareholders, owned and equivalent tp 1,235,407,343 voting shares, accounting for 63.351% of total voling
shares (the appendix of he list of shareholders participaling in the voting attached hereto). In which:

5 V& két qua bau ctr Thanh vién déc lap HDQT (VAn dé 1)/ Resuli of election of BOD's independent
member (lssue 1)

2
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- Téng sb phiéu bau duoc phép biéu quyét: 1.950.104.538 phiéu bau;
The fotal number of voting ballots: 1,950,104,538 votes;
- S6 phiéu bau hop I& la 1.234.672.281 phiéu, chiém 63,313% trén tdng sb phiéu bau dwoc phép biéu
quyét;
Number of valid votes: 1,234,672,281 voles, accounting for 63.313% of total number of voting balfots;
- S phiéu bau khong hop 18 Ia 718.063 phiéu, chiém 0,037% trén tdng sé phiéu bau duoc phép biéu
quyét.
Number of invalid votes: 718063 votes, accounting Tor 0,037% of total number of voting ballots.
- Kétqua bau ci/Eiec

~Hon resulf

Ty 1& sb phiéu
bau hop l&/
) Tbng s6 phiéu
o ” ik Sé phiéu bau hop 1&|bau dwoc phép| .z, . »
Ho tén Wng vién Vi tri bau ctr S } .z 5 Két luan
Naominee’s Name Fosition BRANGRT B e b'e?u quyet' Result
votes Ratio of valid
votes/ Total
number of
voling ballots
. ; . Thanh vién déc lap
HOANG BUC HUNG HBQT o Tring ct
MR, HOANG DUC HUNG | independent member| 1-234672.281 63,313% | Eected
of the BOD

A 74

Vé két qua biéu quyét Vain dé 2/ Vote counting result of Issue 2:

- Tbng sb phiéu tham gia biéu quyét hop & 1a 136 phiéu.
The tolal number of valid ballofs: 136 ballots

- Tbdng s6 phiéu tham gia biéu quyét khong hop 1€ 1a 16 phiéu.
The [otal num woer of sr‘vaii(f ballots: 16 ballots

- Tong 56 ¢ phan co quyen bidu quyét hop 1&: 1.235.102.343 cb phan, chiém 63,335%% tong sb cd
phan cé quyén biéu quyét.
The fotal number of valid voting share: 1,235,102,343 shares, accounting for 63.335%% of total voting
sharaes

- Tong s6 co phan co quyen biéu quyét khong hop 1&: 305.000 cb phan, chiém 0,016%% téng s6 cb
phan co quyén biéu quyét;

The total number of invalid voting share: 305,000 shares, accounting for 0.016%% of tfotal voting

shares
- Két qua biéu quyét/ Vote counting result: 1 /
e Tan thanh: 124 phiéu, twcng dwofng 1.205.733.705 co phan co quyén bleu quyet chiém 61,829% S

téng sb cb phan co quyén biéu quyét (97,622% tong sb cd phan co quyén biéu quyét hop Ie)
Agree: 124 ballots, equivalent to  1,205,733,705 voting shares, accounting for 61.829% of total

voting shares (87.622% of the total number of valid balfots).

o Khéng tan thanh: 2 phiéu, twong dwong: 29.297.558 ¢ phan co quyén biéu quyét, chiém 1,502%
tng sé cd phan co quyén bidu quyét (2,372% tong s6 cb phén co quyén biéu quyét hop 18).
Disagree: 2 ballots, equivalent to 29,297,558 voting shares, accounting for 1.502% of total voting
shares {2.372% of the fotal number of valid ballots).

o Khéng cé y kién: 10 phiéu, twong dwong: 71.080 c¢b phan c6 quyén biéu quyét, chiém 0,004%
tng sé cb phan co quyén bidu quyét (0,006% tdng s6 cb phén co quyén biéu quyét hop 18).

Mo comments: 10 balfots, equivalont to 71,080 voting shares, accounting for 0.004% of total voling
shares (0.006% cof the fotal number of valid ballots).

IV. CAC NOI DUNG BUQC THONG QUA! DECISIONS TO BE APPROVED:
Ca&n clr két qua kiém phiéu néu trén, PHDCPD thong qua cac van dé sau:

Pursuant to the above vole counting resull, the GMS has approved issues as follows:
3

Ngi dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khéng ding thay thé cho ndi dung tiéng Viét. Trong trwéng hop co sy
mau lhuan glu’a ndi dung tiéng Viét va ndi dung i|éng Anh, ndi dung tiéng Viét s& dwoc wu tién ap dung.

is for informational purposes only and is not a substitute for the Vietnamese version. in case of any discrepancy between
ish varsion, the Viefnamese version shall prevall




Van @& 1: Thong qua viéc bau Ong Hoang Birc Hung lam Thanh vién Béc lap HDQT trong co' cdu HDQT

cua Cang Ty nhiém ky 2021 — 2026.

jssue 1: Approve on eleting Mr. Hoang Duc Hung as an Independent member of the BOD in the BOD's

shrycture for a term of 202171 — 2026,

Van dé 2: Théng qua viéc sira 601 bd sung Diéu 1&, Quy ché quan tri Céng ty va Quy ché hoat dong cua

HPQT theo T¢ trinh clia HDQT sé 28/2023-TTr-NVLG ngay 01/08/2023 (ty 1& biéu quyét théng qua tuong

ung 61 ,829%).
2+ Approve the amendment and supplementation of the Charter, the Regulations on Corporate

il the Reguiations on the operation of BOD according to the BOD's Proposal No. 28/2023-

 fa : Augusl 01, 2023 (corresponding ratio of votes for passing: 61.829%).

Viéc kiém phiéu biéu quyét két thuc vao luc 44.gie 30. cling ngay.

The voling counting closed at 44:30 .amv... in the same day.
Bién ban kiém phiéu nay da dwoc Trwdng Ban Kiém phiéu doc lai cho tat ca cac thanh vién tham gia va Nguwoi
giam sat kidm phiéu. T4t ca thanh vién tham gia va Nguoi gidm sat kiém phiéu xac nhan théng nhat toan bo
noi dung Bién ban kiém phiéu nay va cling dong v ky tén dwdi day:
This Minutes of votes counting has been read by Head of Counting Board before all participanis and the
Votes counting supervisor, All participants and the Votes counting supervisor hereby confirm and agree on
the entire content of this Minutes with their signatures as follows:

Thw ky

Secretfary

g

NGUYEN MINH PHU

BAN KIEM PHIEU! BOARD OF VOTE COUNTING:

Ngwei giam sat kiém phiéu Thanh vién Trwong Ban kiém phiéu
Supervigor Member Head of Vote counting Board
LE THI NGOC TUYEN HO THI THUY AN NGUYEN THI HONG DIEM

CAC THANH VIEN HOI PONG QUAN TRI:
MEMBER OF THE BOARD OF DIRECTORS:

NGUYEN MY HANH NG TECK YOW

4

N6i dung dich sang tiéng Anh chi st dung cho muc dich théng tin va khong diing thay thé cho ndi dung tiéng Viét. Trong trwdng hop co sw
mau 1h ‘n glua nm dung lleng Vlet va no| dung tléﬂg Anh nol dung tiéng Viét sé dugc wu tién ap dung.
] and is not 5 substitute for the Vietnamese version. In case of any discreparicy hetweer
shall prevail
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