HVT: Board Resolution
On September 27, 2024, Viet Tri Chemicals JSC announced Resolution No. 58/NQ-HDQT on the implementation of the plan on share issuance to increase the share capital as follows: 
‎‎Article 1. Approve the implementation of the plan on share issuance to increase the share capital from the source of owners' equity approved in General Mandate 2024 No. 54/NQ-DHDCD dated August 21, 2024 of the Company, specifically as follows:
	Shares name
	: Shares of Viet Tri Chemicals JSC

	Securities code
	: HVT

	Type of shares
	: Common shares

	Par value
	: VND10,000

	Current charter capital
	: VND109,880,590,000

	Total number of issued shares
	: 10,988,059 shares

	In which: 
	

	· Number of outstanding shares
	: 10,988,059 shares

	· Number of treasury shares
	: 0 shares

	Number of shares expected to be issued
	: 16,482,089 shares

	Total issuance value per par value
	: VND164,820,890,000

	Total expected number of shares after the issuance
	: 27,470,148 shares

	Expected charter capital after the issuance 
	: VND274,701,480,000

	Issuance purposes
	: Issue shares to increase the share capital from the source of owners' equity

	Subjects of the issuance
	: Existing shareholders of HVT whose names are in the List of Securities Owners issued by the Vietnam Securities Depository and Clearing Corporation on the record date for shareholders to exercise the right to receive shares issued to increase the share capital from the source of owners' equity

	Capital resource for use
	: Investment and Development Fund based on the Audited Financial Statements of the Company for the fiscal year ending on December 31, 2023: VND184,270,274,371 

	Issuance rate
	: 150%

	Right exercise rate
	: 1:1.5 (Shareholders owning 01 share will receive 1.5 new shares)

	Offering method
	: Shares issued to existing shareholders will be distributed by the method of exercising the rights

	Plan on handling fractional shares
	: The number of additional shares issued to each existing shareholder will be rounded down to the nearest unit according to the rounding down principle, the fractional shares (decimal parts) (if any) will be canceled and not issued.
For example: On the record date for shareholders to exercise the right, shareholder A owns 555 shares, with the exercise rate of 1:1.5, the number of shares that shareholder A receives is 555*1.5/1=832.5 shares.
According to the rounding principle, the number of new shares that Shareholder A is entitled to receive is 832 shares, the number of fractional shares is 0.5 shares will be canceled and not issued.

	Transfer restrictions
	: Bonus shares are common shares issued to existing shareholders according to the rate and without transfer restrictions. The right to receive shares is not transferable. 

	Implementation time
	: After the State Securities Commission notices in writing of the receipt of the full issuance Report documents.
Expected in Q4/2024.


[bookmark: _GoBack]Article 2. Authorize/Assign the General Manager of the Company to decide and sign relevant documents, including but not limited to the following tasks:
· Decide and sign documents in the Share Issuance Registration Document to increase the share capital from the source of owners' equity and implement other necessary procedures to report the share issuance and report the issuance results to the State Securities Commission;
· Record the actual number of issued shares after handling the fractional shares.
· Implement procedures to amend and supplement the Business Registration Certificate after the State Securities Commission notices on the receipt of the issuance results report.
· Implement additional depository registration at the Vietnam Securities Depository and Clearing Corporation and additional trading registration on the Hanoi Stock Exchange for the entire number of actually issued shares
· Implement other related tasks to ensure the success of the share issuance to increase the share capital from the source of owners' equity.
‎‎Article 3. This Resolution takes effect from the date of its signing. Members of the Board of Directors, the General Manager, relevant units and individuals are responsible for the implementation of this Resolution.
