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TO TRINH
PROPOSAL
PAI HQI PONG CO PONG THUONG NIEN NAM 2025
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2025

(V/v: Stea doi, bé sung Quy ché nji bp vé quan tri cong ty
Re: Amendments and supplements to the Internal Regulations on corporate governance)

Kinh giri: Pai hoi dong ¢6 dong Cong ty Cb phin Tap doan Yeahl
To: The General Meeting of Shareholders of Yeahl Group Corporation

Can cit/Pursuant to:

Lugt Doanh nghiép s6 59/2020/QH14 dwoe Quéc héi niede Cong hoa xa hdi chii nghia Viét Nam S
théng qua ngay 17 thang 6 nam 2020 va cde van ban hieong dan thi hanh, van ban siea déi, bé
sung;
Law on Enterprises No. 59/2020/QHI14, approved by the National Assembly of the Socialist
Republic of Vietnam on June 17, 2020, and its guiding, amending, and supplementing
documents;
Ludt Chitng khodn s6 54/2019/0OH14 duoc Quéc hoi meoe Cong hoa xa héi chi nghia Viét Nam
théng qua ngay 26 thang 11 ndm 2019 va cdc véin ban hudng dan thi hanh, van ban sica déi, bo
sung;
Law on Securities No. 54/2019/0H14, approved by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and its guiding, amending, and supplementing
documents;
Théng tw s6 116/2020/TT-BTC ngay 31/12/2020 huéng dan mot s6 diéu vé quan tri Céng ty ap
dung doi vai Cong ty dai chung;
Circular No. 116/2020/TT-BTC dated December 31, 2020, on guidelines for corporate
governance applicable to public companies;

- Diéu I¢ ctia Cong ty Cé phan Téap dodn Yeahl ( “Cong Ty").
T'he Charter of Yeahl Group Corporation (the *“Company ")

Can ctr theo yéu cau thuc te trong viéc quan tri, diéu hanh Céng Ty, Héi dong quan tri "HDQT")
kinh trinh Dai hoi dong ¢6 dong (* ‘DPHDCD?) xem xét va thong qua viéc sira déi, bd sung Quy che
ndi bd vé quan tri cong ty cuia Cong ty C6 phén Tap doan Yeah1 nhiam phi hop véi thue té hoat dong
quan tri va van hanh (Toan van Quy ché dinh kém), ddng thasi giao Chu tich HDQT ky ban hanh toan
vin Quy ché da sira ddi, bd sung.

Based on the practical requirements for the governance and operation of the Company, the Board
of Directors ("BOD") respectfully submits to the General Meeting of Shareholders ("GMS") for
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consideration and approval of the amendments and supplements to the Internal Regulations on
corporate governance of Yeahl Group Corporation to align with the actual governance and
operational practices (the full text of the Regulations is attached), and authorizes the Chairwoman
of the Board of Directors to sign and issue the revised and supplemented Regulations.

HDQT kinh trinh DHDCD xem xét va thong qua.

The Board of Directors respectfully submits this proposal to the General Meeting of Shareholders
Jor consideration and approval.

Tran trong/Sincerely.

Noi nhdn/Recipients: TM. HOI PONG QUAN TRI ﬂ/
- DHDCD/Shareholders; ON BEHALF OF THE BOARD OF DIRECTORS
- Lurv van thi/Archived.
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A
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Cé PH AN OID09.234219200300.160.1.1
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CHUONG I: QUY PINH CHUNG
CHAPTER I: GENERAL PROVISIONS

Picu 1: Pham vi diéu chinh va ddi twong ap dung

Article 1: Scope and subjects of application

I Quy ché ndi bo vé quan tri Cong ty C6 phan Tép doan Yeah! dugc xy dung theo quy dinh
sau:

o

The Internal Regulations on the corporate governance of Yeahl Group Corporation are
developed in accordance with the following provisions:

d.

Luét Doanh nghiép s6 59/2020/QH14 dugc Qubc hoi nude Cong hoa xa hoi chu nghia Viét
Nam thong qua ngay 17 thang 6 nam 2020 va céc van ban huéng dan thi hanh, van ban stra
dbi, bd sung;

The Law on Enterprises No. 59/2020/QHI14, passed by the National Assembly of the
Socialist Republic of Vietnam on June 17, 2020, and related guiding documents,

amendments, and supplements;

Luat Chimg khoan sé 54/2019/QH 14 duoc Quée hdi nude Cong hoa xa hgi chii nghia Viét
Nam thong qua ngay 26 thang 11 nam 2019 va cdc vin ban huéng dan thi hanh, van ban
stra ddi, bd sung;

The Law on Securities No. 54/2019/QH14, passed by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and related guiding documents, amendments,

and supplements;

Nghi dinh 155/2020/ND-CP ngay 31 thang 12 nam 2020 quy dinh chi tiét thi hanh mot sd
diéu cta Luat chimg khoén;

Decree No. 155/2020/ND-CP dated December 31, 2020 detailing the implementation of
the Law on Securities;

Thong tur 116/2020/TT-BTC ngay 31 thang 12 nam 2020 huéng din mét sé diéu vé quan

trj cong ty 4p dung déi véi cong ty dai ching tai Nghi dinh s6 155/2020/ND-CP ngay 31

thang 12 nam 2020 ctia chinh phu quy dinh chi tiét thi hanh mét s6 diéu ctia Ludt chimg
khoan;

Circular No. 116/2020/TT-BTC dated December 31, 2020, on guidelines for corporate
governance applicable to public companies in Decree No. 155/2020/ND-CP dated
December 31, 2020 detailing the implementation of the Law on Securities;

Biéu Ié Cong ty C6 phin Tap doan Yeahl.

The Charter of Yeahl Group Corporation.

Quy ché nay quy dinh cac ndi dung vé vai tro, quyén va nghia vu ctia Dai hoi dong cd déng.
Hoi dong quan tri, Tong Gidm ddc; trinh tu, th tuc hop Dai hdi dong ¢d dong; dé cir, ting cir,
bau, mién nhiém va bai nhiém thanh vién Hoi ddng quan tri, Ban kiém soat, Téng Giam dbc
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va cac hoat dong khéc theo quy dinh tai Diéu [& cong ty va céc quy dinh hién hanh khac cia
phap luat.

This Regulation stipulates the roles, rights, and obligations of the General Meeting of

Shareholders, the Board of Directors, and the General Director; the order and procedures for
convening the General Meeting of Shareholders; the nomination, candidacy, election,
dismissal, and removal of members of the Board of Directors, the Board of Supervisors, and
the General Director, and other activities in accordance with the Company’s Charter and
other prevailing legal provisions.

Quy ché nay ciing 1a co s¢ dé danh gia viéc thuc hién quan tri céng ty ctia Cong ty. Trudng
hop ¢6 s méu thuan giira quy dinh ctia phép ludt va Quy ché nay hodc van ban khac ciia Cong
ty thi thue hién theo ding quy dinh cta phap luat.

This Regulation also serves as a basis for evaluating the corporate governance performance
of the Company. In case of any inconsistency between the provisions of the law and this
regulation or other documents of the Company, the provisions of the law shall prevail.

Quy ché nay dugc ap dung cho cac thanh vién Hoi dong quan tri, Ban kiém soat, Téng gidm
dbc va nhing ngudi lién quan dugc dé cap trong quy ché nay.

This Regulation applies to the members of the Board of Directors, the Board of Supervisors,
the General Director, and other related parties mentioned in this regulation.

Diéu 2: Giai thich thuit ngiv

Article 2: Interpretation of terms

[§9]

Chir viét tat:
Abbreviations:
a. “Congty” la Cong ty C6 phan Tap doan Yeahl:
The “Company refers to Yeahl Group Corporation:
b. “PHDCD” la Dai hji déng ¢ dong;
“"GMS" refers to the General Meeting of Shareholders;
c. “HDQT” la Hai dong quan tri;
“BOD" refers to the Board of Directors,
d. “BKS" la Ban kiém soét;
"BOS" refers to the Board of Supervisors;
e. “VSDC” la Tong Céng ty Luu ky va Bu trir Chimg khoan Viét Nam.
“VSDC" refers to the Vietnam Securities Depository and Clearing Corporation.
Nhimng tir ngir dudi day dwoc hiéu nhu sau:
The terms below shall be understood as follows:

a. “Quan tri cong ty” 1a hé théng cic nguyén tic, bao gdm:
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“Corporate governance " refers to a system of principles, including:

Dam béo tuan thu quy dinh phép ludt hién hanh va Diéu 1é ctia Cong ty:

Ensuring compliance with current laws and the Company’s Charter;

Pam béo co cdu quan tri hop ly:

Ensuring a reasonable governance structure;

Dam béo hiéu qua hoat dong cua Hoi di”)]lg quan tri, Ban kiém soat;

Ensuring the effective operation of the Board of Directors and the Board of Supervisors;
Dém bao quyén loi ctia cd déng va nhimg ngudi ¢6 lién quan;

Protecting the interests of shareholders and related parties;

Déam bao déi xir cong bing giira céc ¢b dong; va

Ensuring fair treatment among shareholders; and

Cong khai minh bach moi hoat dong cua cong ty.

Ensuring transparency in all company operations.

“Vén diéu 18” 1a tong ménh gia cd phan di ban hodc duge dang ky mua khi thanh lap Cong
ty ¢b phin va theo quy dinh tai Piéu 6 Diéu 1¢ Cong ty:

“Charter capital” means the total par value of shares sold or registered for purchase at

the time of the establishment of the joint stock company, as stipulated in Article 6 of the
Company's Charter,

Luét Doanh nghiép sé 59/2020/QH 14 duoc Qudc hdi nude C ong hoa xa hoi chu nghia Viét
Nam thong qua ngay 17 thang 6 nam 2020 va cic van ban hudng dan thi hanh, van ban stra
déi, bd sung;

The Law on Enterprises No. 59/2020/QH14, passed by the National Assembly of the
Socialist Republic of Vietnam on June 17, 2020, and related guiding documents,
amendments, and supplements;

Luat Chimg khoan s 54/2019/QH 14 duge Qude hdi nude Cong hoa xa hoi chu nghia Viét
Nam thdng qua ngay 26 thang 11 nam 2019 va céc van ban huéng dan thi hanh, vin ban
stra doi, bo sung;:

The Law on Securities No. 54/2019/QH14, passed by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, and related guiding documents, amendments,
and supplements;

“S¢ giao dich chimg khoan™ la S& giao dich chimg khoan Viét Nam va cdc Céng ty con;
“Stock exchange " refers to the Vietnam Stock Exchange and its subsidiaries;

“Ngay thanh ap™ 12 ngay Céng ty duoc cép Gidy chig nhén ding ky doanh nghiép (Giay
chirng nhan dang ky kinh doanh va cac gidy to ¢ gia tri twong duong) 1an dau;

“Date of establishment " is the date the Company was issued its Enterprise Registration
Certificate (Business Registration Certificate or equivalent documents) for the first time;
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“Cong ty dai chung” 12 ¢ong ty ¢6 phin duge quy dinh tai khoan 1 Diéu 32 Luat chimg
khoan:

“Public company " is a joint-stock company as defined in Clause 1, Article 32 of the Law
on Securities;

“Co6 dong™ 1a ca nhan, t chire s¢ hitu it nhat mot co phan ciia Cong ty ¢b phén;
“Shareholder " is an individual or organization holding at least one share of the Company;
“C6 dong 1én™ 1a ¢d déng duge quy dinh tai khoan 18 Diéu 4 Luat chimg khon;

“Major shareholder” is a shareholder as defined in Clause 18, Article 4 of the Law on
Securities;

“Nguoi quan ly doanh nghiép” 12 ngudi quan ly Céng ty, bao gdbm Chu tich Hoi dong quan
tri, thanh vién Hgi dong quan trj, Téng Gidm ddc do Dai hoi dong cd dong hodc Hoi dong
quan tri bo nhiém;

“Corporate manager” refers to the managers of the Company, including the Chairperson
of the Board of Directors, members of the Board of Directors, and the General Director
appointed by the General Meeting of Shareholders or the Board of Directors;

~ oy

“Ngudi diéu hanh doanh nghiép™ 1a Téng Giam ddc, Phé Téng Giam dée, Ké todn truong
do Héi dong quan tri bd nhiém;

“Corporate executive” refers to the General Director, Deputy General Directors, and
Chief Accountant appointed by the Board of Directors;

“Thanh vién Hoi déng quan trj khong diéu hanh” (sau ddy goi la thanh vién khong didu
hanh) 1a thanh vién Hoi dong quan trj khong phai 1a Téng giam dbc, Phé Téng giam déc,
Ké toan trudng do Hoi ddng quan tri bd nhiém:

“Non-executive member of the Board of Directors” (hereinafter referred to as a non-
executive member) is a member of the Board of Directors who is not the General Director,
Deputy General Director, or Chief Accountant appointed by the Board of Directors;

. “Thanh vién dgc 1ap Hoi ddng quan tri” (sau dy goi la thanh vién doc 1ap) la thanh vién

duoc Hoi dong quan tri dap (mg cac diéu kién quy dinh tai khoan 2 Piéu 155 Luat doanh
nghiép;

“Independent member of the Board of Directors™ (hereinafier referred to as an
independent member) is a member of the Board of Directors who meets the conditions
stipulated in Clause 2, Article 155 of the Law on Enterprises;

Ngudi phy trach quan tri cong ty duge quy dinh tai Diéu 281 Nghi dinh 155/2020/ND-CP:
The Person in charge of corporate governance is defined in Article 281 of Decree
155/2020/ND-CP;

Nguoi ¢6 lién quan 14 cd nhén, t6 chirc duge quy dinh tai khoan 23 Diéu 4 Luat Doanh
nghiép: khoan 46 Diéu 4 Luat Chimg khoén;

“Related person” refers to individuals or organizations defined in Clause 23, Article 4 of

-
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W.

the Law on Enterprises and Clause 46, Article 4 of the Law on Securities;

“Thanh vién Ban kiém so4t” |a Kiém soat vién;

“Member of the Board of Supervisors” refers to the Supervisors;

“Ung cur” la tu dé et

“Nomination" refers (o self-nomination;

“Ban kiém tra tu cach c6 déng/dai biéu™ 1a bd phan phu trach cong tac xac dinh diéu kién
tién hanh dai hgi c6 dong theo quy dinh ciia phap ludt va Diéu 1& Cong ty:

“Shareholder/Delegate egilibility verification committee” is the department responsible

Jor determining the conditions for conducting the General Meeting of Shareholders in

accordance with the law and the Company’s Charter;

“Dai biéu” 1a C6 dong, nguoi dai dién (ngudi duge cbd dong ty quyén):;

“Delegate” refers to a shareholder or a representative (authorized by the shareholder);
“Pai hoi truc tuyén” 13 hinh thic td chic cude hop Dai hoi dong ¢ dong c6 sir dung
phuong tién dién tir dé truyén tai hinh anh, am thanh thong qua moi truong internet, cho
phép ¢b dong & nhiéu dia diém khac nhau cé thé theo dai dién bién cia dai hoi, thao luan
va biéu quyét cac van dé cia cude hop;

“Online General Meeting” refers to the form of organizing the General Meeting of

Shareholders using electronic means to transmit images and sound over the internet,
allowing shareholders from different locations to follow the meeting, discuss, and vote on
matters of the meeting;

“Ban 16 chire” la Ban t6 chirc cude hop Dai hoi dong c6 dong;

“Organizing Commiltee” refers to the commiltee organizing the General Meeting of

Shareholders;

“Bé phiéu dién (i 1a viéc c6 dong thuc hién biéu quyét théng qua Heé théng bo phiéu dién
tir duge quy dinh tai Quy ché nay;

“Electronic voting” means shareholders vote through the Electronic Voting System as
specified in this Regulation,

“Bia chi lién lac” 12 dia chi ding ky tru s& chinh ddi véi td chirc; dia chi thuong tri hoiic
noi lam viée hodc dia chi khac ctia ¢ nhan ma nguoi dé dang ky véi doanh nghiép dé lam
dia chi lién lac;

“Contact address” is the registered head office address for organizations; or the
permanent address, workplace address, or any other address of an individual registered
with the enterprise for communication purposes.

Trong Quy ché nay. cac tham chicu t&i mot hoac mot so diéu khoan hodc van ban phap luét sé

bao gom cé nhimng sira doi, bd sung hodc vin ban thay thé cac van ban do.

In this Regulation, references to one or more provisions or legal documents shall include

amendments, supplements, or replacement documents.

(5]
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4. Trudng hop phap ludt chuyén nganh ¢é quy dinh vé quan tri cong ty khéc véi quy dinh tai Quy
ché nay thi ap dung quy dinh cua phap luat chuyén nganh.
In case specialized laws have provisions on corporate governance that differ from the
provisions of this Regulation, the provisions of specialized laws shall apply.

CHUONG II: PAI HOI PONG CO PONG
CHAPTER II: GENERAL MEETING OF SHAREHOLDERS

1. QUY DINH POI VOI PAI HOI PONG CO PONG THONG QUA NGHI QUYET BANG
HINH THUC BIEU QUYET TAI CUQC HQP PAI HOI PONG CO PONG (TRU'C TIEP,
TRU'C TUYEN, TRUC TIEP KET HQP TRUC TUYEN)

I. REGULATIONS ON THE GENERAL MEETING OF SHAREHOLDERS VOTING
THROUGH RESOLUTIONS AT THE MEETING (IN-PERSON, ONLINE, OR HYBRID
FORM)

MUC 1: QUY DINH CHUNG
SECTION I1: GENERAL PROVISIONS

Piéu 3: Vai trd, quyén va nghia vu ciia Pai hoi déng cb dong

Article 3: Roles, rights, and obligations of the General Meeting of Shareholders

Vai trd, quyén va nghia vu cua Dai hoi dong cd dong duge quy dinh theo Diéu 138 Luét Doanh
nghiép s6 59/2020/QH 14, Luat Chimg khoan sé 54/2019/QH14 va Piéu 12, Diéu 13 Diéu 1¢ cong
Ly.

The roles, rights, and obligations of the General Meeting of Shareholders are regulated under
Article 138 of the Law on Enterprises No. 59/2020/QHI4, the Law on Securities No.
54/2019/QH14, and Articles 12 and 13 of the Company's Charter.

Diéu 4: Thim quyén triéu tip Pai hoi dong cd déng

Article 4: Authority fo convene the General Meeting of Shareholders

Cude hop Dai hoi dong cd dong cia Cong ty duge thue hién theo quy dinh cia Diéu 140 Luat

Doanh nghiép va Diéu 18 Diéu 1é Céng ty, cu thé nhu sau:

The General Meeting of Shareholders of the Company is convened in accordance with Article 140

of the Law on Enterprises and Article 18 of the Company’s Charter, specifically as follows:

I. Hoi dong quan tri triéu tdp hop Dai hoi dong cd dong thuong nién dugce to chirc mdi nam 01
(mot) lan trong thoi han 04 (bon) thang ké tir ngay két thic nam tai chinh. Hoi dong quan tri
quyét dinh gia han hop Dai hdi déng cd dong thudng nién trong truong hop can thiét, nhung
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khong qua 06 thang ké tir ngay két thiic nam tai chinh.

The Board of Directors convenes the Annual General Meeting of Shareholders once (01) a

year within four (04) months from the end of the fiscal year. The Board of Directors may decide

to extend the time for holding the Annual General Meeting of Shareholders if necessary, but
the extension must not exceed six (06) months from the end of the fiscal year.

Hoi dong quan tri triéu tap hop bat thuong Dai hoi dong ¢b dong trong trudng hop sau day:

The Board of Directors convenes an Extraordinary General Meeting of Shareholders in the

Jfollowing cases:

a. Hoi ddng quan tri xét thiy can thiét vi loi ich caa cong ty;

The BOD deems it necessary for the benefit of the Company,

b. S lugng thanh vién Hoi ddng quan tri, Ban kiém soat con lai it hon sé luong thanh vién
t6i thiéu theo quy dinh ctia phap luat;

The number of remaining members of the BOD and the Board of Supervisors is less than
the minimum number required by law,

c. Theo yéu cau ctia ¢ dong hodc nhom c¢b déng quy dinh tai khoan 2 Diéu 115 cua Luat

ndy; yéu cau tri¢u tap hop Pai hoi dong cb dong phai duge thé hién bang van ban, trong dé
néu rd Iy do va muc dich cude hop, c6 du chir ky cua cac cd dong lién quan hodc van ban
yéu cdu duge lap thanh nhidu ban va tap hop du chir ky cua cac ¢ dong co lién quan;
At the request of shareholders or a group of shareholders as stipulated in Clause 2, Article
115 of the Law on Enterprises. The request to convene the General Meeting of
Shareholders must be made in writing, clearly stating the reasons and purposes of the
meeting, and must include the signatures of the relevant shareholders or be compiled into
multiple documents with sufficient signatures of the relevant shareholders;

d. Theo yéu cau ctia Ban kiém soat;

At the request of the Board of Supervisors;

1]

Truong hop khac theo quy dinh ctia phéap luat va Diéu Ié cong ty.

In other cases as prescribed by law and the Company s Charter.

HDQT phai xac dinh ngay khai mac hop Dai hdi déng cb dong trong thoi han ba muoi (30)
ngay ké tir ngdy s6 thanh vién HPQT hodc Kiém soat vién con lai nhu quy dinh tai diém b
khoan 1 Diéu nay hodc nhén duge yéu ciu quy dinh tai diém c va diém d khoan 1 Piéu nay;
The BOD must determine the date for convening the General Meeting of Shareholders within
thirty (30) days from the date the number of remaining BOD members or Board of Supervisors
members falls below the minimum as specified in Point b, Clause 1 of this Article or from the
date of receiving the request as prescribed in Points ¢ and d, Clause 1 of this Article.

Truong hop HDQT khong triéu tép hop Dai hoi dong c¢b déng theo quy dinh tai khoan 2 Diéu
nay thi trong thai han ba muoi (30) ngay tiép theo, Ban kiém soét phai thay thé HPQT triéu
tdp hop Pai hoi dong cd dong theo quy dinh tai khoan 3 Diéu 140 Luét doanh nghiép:

/4
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Ifthe BOD fails to convene the General Meeting of Shareholders within the time limit specified
in Clause 2 of this Article, the Board of Supervisors shall, within the next thirty (30) days,

replace the BOD to convene the General Meeting of Shareholders in accordance with Clause

3, Article 140 of the Law on Enterprises.

Trudng hop Ban kiém soat khéng triéu tap hop Pai hoi dong ¢d dong theo quy dinh tai khoan

3 Diéu nay thi cd dong hodc nhém cb dong quy dinh tai diém ¢ khoan 1 Piéu nay ¢é quyén

yéu cau dai dién Cong ty triéu tap hop Dai hoi dong cd dong theo quy dinh tai Luat Doanh

nghiép.

If the Board of Supervisors fails to convene the General Meeting of Sharcholders as stipulated
in Clause 3 of this Article, shareholders or a group of shareholders as stipulated in Point ¢,

Clause I of this Article have the right to request the Company s legal representative to convene
the General Meeting of Shareholders in accordance with the Law on Enterprises.

Trong truéng hop nay, ¢d dong hodc nhém c6 déng triéu tp hop Dai hoi dong cb dong cé thé
dé nghi Co quan dang ky kinh doanh gidm sét trinh tu, thu tuc triéu tép, tién hanh hop va ra
quyét dinh cua Dai hoi ddng cb déng. TAt ca chi phi cho viée triéu tap va tién hanh hop Dai

héi dong cb dong duge Cong ty hoan lai. Chi phi nay khéng bao gom nhiing chi phi do ¢é déng
chi tiéu khi tham du cudc hop Dai hi dong cb dong, ké ca chi phi an & va di lai.

In this case, shareholders or a group of shareholders convening the General Meeting of
Shareholders may request the Business Registration Authority to supervise the order and
procedures of convening, holding the meeting, and making decisions at the General Meeting
of Shareholders. All expenses related to the convening and holding of the General Meeting of
Shareholders shall be reimbursed by the Company. These expenses do not include any costs
incurred by shareholders attending the General Meeting of Shareholders, including
accommodation and travel expenses.

Th tuc dé t6 chitc hop Pai hoi ddng ¢d déng theo quy dinh tai khoan 5 Diéu 140 Luat Doanh
nghiép.

Procedures for organizing the General Meeting of Shareholders are implemented in
accordance with Clause 5, Article 140 of the Law on Enterprises.

Diéu 5: Nhin sy Dai hoi dong cd dong

Article 5: Personnel of the General Meeting of Shareholders

l.

Chu toa va Poan Chu toa:

Chairperson and Presidium:

a. Chu tich Hai déng quan tri lam chu toa hoic Gy quyén cho thanh vién Hoi dong quan tri
khac 1am chu toa cudc hop Dai hai dong ¢b dong do Hoi dong quan tri triéu tap. Trudng
hop Chu tich vang mit hodc tam thoi mét kha nang lam viéc thi cac thanh vién Hoi déng
quan tri con lai bau mt ngudi trong s6 ho lam chu toa cude hop theo nguyén tic da sb.
Trudng hop khéng bau dwoc ngudi lam chu toa, Truong Ban kiém soét diéu hanh dé Dai

-
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héi dong c6 déng bau chu toa cude hop trong s6 nhig ngudi du hop va ngudi co phiéu
bau cao nhat lam chu toa cudc hop.

The Chairperson of the Board of Directors shall preside over the meeting or authorize
another BOD member to act as the chairperson of the General Meeting of Shareholders
convened by the BOD. If the Chairperson is absent or temporarily unable to perform their
duties, the remaining BOD members shall elect one of them fto preside over the meeting by
majority vote. If no chairperson is elected, the Head of the Board of Supervisors shall
organize the election of a chairperson from among the attendees, and the person receiving
the highest number of votes shall be the chairperson.

b. Trir trudng hop quy dinh tai diém a khoan nay, ngudi ky tén triéu tap hop Dai hai déng ¢
dong didu hanh dé Pai hoi dong cé déng bau chu toa cude hop va ngudi ¢ sb phiéu bau
cao nhét lam chu toa cudce hop.

Except for the case specified in Point a of this Clause, the person signing the decision to
convene the GMS shall organize the election of a chairperson from among the attendees,
and the person with the highest number of votes shall become the chairperson.

c. Chu toa co quyén thuc hién cdc bién phéap cén thiét dé diéu khién cude hop mot cach hop
ly, ¢6 trat tyr, diing theo chuong trinh da dugc thong qua va phan anh duoc mong mudn ciia
da s6 nguai dy hop.

The Chairperson has the right to take necessary measures to conduct the meeting in an
orderly and efficient manner, in accordance with the approved agenda and reflecting the
will of the majority of attendees.

d. Chu toa cudce hop Dai hgi déng ¢b dong c6 quyén sau day:

The Chairperson of the GMS has the following rights:

- Yéu cau tat ca nguoi du hop chiu su kiém tra hodc céc bién phap an ninh hgp phép, hop 1y
khéc:

Request all attendees to undergo inspection or comply with other lawful and reasonable
security measures;

- Yéu cdu co quan ¢6 tham quyén duy tri trat tw cude hop; truc xuét nhimg ngudi khéng tuan
thii quyén diéu hanh ctia chu toa, ¢6 ¥ gy rbi trat tw, ngan can tién trién binh thuong cua
cudc hop hodc khong tudn thi cdc yéu ciu vé kiém tra an ninh ra khoi cuéc hop Dai hoi
déng cb dong.

Request competent authorities to maintain order at the meeting, expel individuals who do
not comply with the chairperson’s directives, intentionally disrupt order, hinder the normal
progress of the meeting, or fail to adhere (o security requirements.

e. Chu toa ¢6 quyén hodn cuée hop Dai hoi dong cb dong da c6 di sé ngudi dang ky du hop
t6i da khong qué ba (03) ngdy lam viéc ké tir ngay cude hop du dinh khai mac va chi duoc
hodn cude hop hoc thay doi dia diém hop trong trurdng hop sau day:

Postpone the GMS that has met the quorum for no more than three (03) working days from

17



YEQH*

(R0

Where Diversity Unites

the scheduled opening date and may only postpone or change the venue of the meeting in
the following cases:

- Dia diém hop khong c6 du chd ngdi thuan tién cho tat ca ngudi du hop:
The venue does not have enough suitable seating for all attendees;

- Phuong tién thong tin tai dia diém hop khong bao dam cho ¢6 dong dy hop tham gia, thao
ludn va bieu quyét;
Communication equipment at the venue does not ensure that shareholders can participate,
discuss, and vote;

- €6 ngudi du hop can tro, gay roi trat ty, cé nguy co 1am cho cue hop khéng duoge tién
hanh mt cach cong bang va hop phip.

An attendee obstructs or disrupts order, posing a risk that the meeting may not proceed
fairly and legally.

f. Mot sd quyén va nghia vu khdc ctiia Chu toa theo quy dinh cta ludt hién hanh.
Exercise other rights and obligations of the chairperson as prescribed by law.

g. Doan Chu toa gom t6i thiéu 01 ngudi, bao gdm 01 Chii toa va cac thanh vién (néu co).

The Presidium consists of at least one (01) person, including the Chairperson and other

members (if any).

h. Nhiém vu ctua Poan Chu toa:
Duties of the Presidium:

- Diéu hanh céc hoat dong cua Dai hoi dong ¢ dong Céng ty theo chuong trinh du kién cua
HDQT da duge Dai hoi dong cb dong thong qua;
Conduct the activities of the GMS in accordance with the agenda proposed by the BOD
and approved by the GMS.

- Hudng dan cac dai biéu va Dai hoi thao ludn céc néi dung cd trong chuong trinh;
Guide the delegates and the GMS to discuss the issues included in the agenda;

- Trinh du thao, két luan nhiimg van dé can thiét dé Dai hoi biéu quyét;
Present draft resolutions and conclusions on necessary issues for voting;

- Tra 1oi nhitng vin dé do Pai hoi yéu cdu;
Address to issues raised by the GMS;

- Giai quyét cdc van dé phat sinh trong sudt qua trinh Dai héi.
Resolve issues arising during the GMS.,

i. Nguyén tic lam viéc ctia Poan Chu toa: Poan Chu toa lam viée theo nguyén tic tap thé,
tap trung dan chi, quyét dinh theo da sé.
Working principles of the Presidium: The Presidium works collectively, adheres to
democratic centralism, and makes decisions by majority vore.

Thu ky dai hoi:
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Secretary of the GMS:

a.

Chu toa ctr mot hodc mot sb ngudi lam thu ky cude hop:

The Chairperson appoints one or more persons as the secretary of the meeting.

Nhiém vu cua Thu ky dai hoi:

Duties of the Secretary:

Ghi chép diy du. trung thue ndi dung Pai hoi;

Accurately and truthfully record the content of the GMS;

Tiép nhéan phiéu dang ky phat biéu cia cb dong/Pai biéu;

Receive shareholder/delegate speech registration forms;

Lép Bién ban hop va soan thédo Nghi quyét Dai hgi dong cb dong:

Prepare the minutes of the meeting and draft the GMS resolution;

Ho trg Chii toa cong bd thong tin lién quan dén cude hop Pai hoi dong cd dong va théng
béo dén cdc C6 dong theo dung quy dinh phép luat va Diéu Ié cong ty:

Assist the Chairperson in announcing information related to the GMS and notifying
shareholders in accordance with the law and the Company's Charter.

Céac nhiém vu khac theo yéu cau ciia Chu toa.

Perform other tasks as requested by the Chairperson.

3. Ban kiém phiéu:

Vote Counting Committee:

d.

Dai hoi ddng c6 dong bau mét hodic mét sé ngudi vao ban kiém phiéu theo dé nghi ciia chu
toa cudc hop:

The GMS elects one or more persons to the Vote Counting Committee at the proposal of

the Chairperson.

Nhiém vu ctia Ban kiém phiéu:

Duties of the Vote Counting Committee:

Pho bién nguyén tic, thé 1¢, hudng din cach thirc biéu quyét;

Explain the principles, procedures, and guide the voting process;

Kiém va ghi nhan phiéu biéu quyét, lap bién ban kiém phiéu, cong bd két qua; chuyén bién
ban cho Chii toa phé chudn két qua biéu quyét:

Collect and record ballots, prepare the ballot counting minutes, announce the results, and
submit the minutes to the Chairperson for approval,;

Nhanh chéng thong béo két qua biéu quyét cho thu ky:

Promptly inform the secretary of the voting results;

Xem xét va bao céo Dai hi nhitng truomg hop vi pham thé 1& biéu quyét hodc don thu
khicu nai v¢ két qua biéu quyet.
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Review and report io the GMS any violations of voting procedures or complaints re garding
the voting results.
4. Ban kiém tra tu cach cd déng/dai bidu:

Shareholder/Delegate eligibility verification committee:

a. Nguoi triéu tap dai hi b dong theo quy dinh tai Diéu 140 Luat Doanh nghiép cir mét hoic

mot sO ngudi lam trong Ban kidm tra tu céch 6 dong/Pai biéu phuc vu cude hop. Ban
kiém tra tu céch dai biéu cua Pai hoi gdm tdi thiéu 02 ngudi, bao gém 01 Truong Ban va
toi thiéu 01 thanh vién.
The person convening the GMS under Article 140 of the Law on Enterprises appoints one
or more persons to serve on the Shareholder/Delegate eligibility verification committee.
The Committee consists of at least two (02) members, including one (01) Head of the
Committee and at least one (01) member.

b. Nhiém vu ctia Ban kiém tra tw cach cd dong/dai biéu:

Duties of the Shareholder/Delegate eligibility verification committee:

- Kiém tra tu cdch v tinh hinh ¢6 dong, dai dién cé déng dén du hop;

Verify the qualifications and attendance of shareholders and their authorized
representatives at the meeting,

- Truéng Ban kiém tra tu cach dai biéu béo céo voi Dai hoi dong c6 dong tinh hinh ¢d dong
du hop. Néu cude hop ¢6 du sb luong ¢6 dong va dai dién duoc Uy quyén co quyén dur hop
dai dién trén 50% téng s6 phiéu biéu quyét thi cudc hop Dai hoi dong c6 dong Cong ty
duoc té chire tién hanh;

The Head of the Committee reports to the GMS on the sharcholder attendance status. If
the meeting has the required quorum of shareholders and authorized representatives
representing over 50% of the total voting shares, the GMS shall proceed;

- Tham gia kiém phiéu cdc ndi dung khac trude khi thanh 1ap Ban kiém phiéu.

Participate in the balloi counting process for matters before the Vote Counting Committee
is formed.

Piéu 6: Lap Danh sdch ¢ déng va thong bao vé viéc chot danh sich ¢b déng c6 quyén duw

hop Dai hoi dong c6 dong

Article 6: Preparation of Shareholder List and notification of finalization of Shareholder List

Jor General Meeting of Shareholders

. Danh séch co dong c6 quyén dur hop Dai hoi dong ¢6 dong duoc Iap khong qua 10 ngay trude
ngay giri thong bao moi hop Dai hoi dong cd dong. Cong ty phai cong bé thong tin vé viéc lap
danh séach ¢6 déng c6 quyén tham du hop Dai hoi déng cd dong tdi thiéu 20 ngay trudc ngay
dang ky cudi cling.

The list of shareholders entitled to attend the General Meeting of Shareholders must be

Vomih
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prepared no later than ten (10) days before the date of sending the invitation to the GMS. The
Company must disclose information on the preparation of the shareholder list entitled to attend
the GMS at least twenty (20) days before the record date.

Cong ty thyc hi¢n thu tuc 1ap danh sach ¢6 dong va céc thu tuc lién quan theo quy dinh tai Quy
ché thue hién quyén cia Tdng cong ty Liru ky va Bu trir chimg khoan Viét Nam hoac céc Quy
dinh khac cua phép ludt (4p dung khi Cong ty khéng dang ky ching khoan tai VSDC).

The Company shall carry out the procedures for preparing the list of shareholders and related
procedures in accordance with the Regulations of the Vietnam Securities Depository and
Clearing Corporation or other relevant legal regulations (applicable when the Company does
not register securities at VSDC).

Piéu 7: Théng béo triéu tip hop Pai hoi déng cb dong

Article 7: Notice of convening the General Meeting of Shareholders

I

Ngudi tridu tap hop Dai hoi dong co dong phai giri théng bao moi hop dén tat ca cac c6 dong
trong Danh sach ¢6 déng c6 quyén du hop cham nhat 21 ngay trude ngay khai mac cude hop
(tinh tir ngay ma thong béo duge giri hodc chuyén di mot céch hop 1€).
T'he person convening the GMS must send the meeting invitation to all shareholders on the List
of shareholders entitled to attend the meeting at least twenty-one (21) days before the date of
the meeting (counted from the date the notice is validly sent or delivered).
Thong bao mdi hop Dai hoi déng c¢b déng duge giri cho tt ca céc cb dong biang phuong thirc
dé bao dam dén dugc dia chi lién lac cua cb déng, déng thoi cong bd theo quy dinh cua phép
luat hién hanh.
The notice of the GMS must be sent to all shareholders using a method that ensures the notice
reaches the shareholder's contact address and must also be disclosed in accordance with the
applicable legal provisions.
Thong bao maoi hop phai duge giri kem theo céc tai liéu sau day:
The invitation of the GMS must be accompanied by the following documents:
a. Chuong trinh hop, céc tai liéu st dung trong cudc hop;
The agenda and documents to be used in the meeting,
b. Danh sach va théng tin chi tiét cla cdc (ing vién trong trudng hop bau thanh vién Hoi dong
quan tri, thanh vién Ban kiém soat;
The list and detailed information of candidates in case of electing members of the Board
of Directors or the Board of Supervisors;
¢. Phiéu biéu quyét/bau cir. Luu ¥, trong trudmg hop mai hop Pai hdi ¢b dong bing hinh thire
truc tuyén thi Phiéu biéu quyét/bau cur khong cn giri kém thong bao moi hop;
Voting/ballot papers (Note: In the case of an online GMS, voting/ballot papers are not
required to be sent with the invitation);

Iasit
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d. Du thao nghi quyét ddi véi tirng vén dé trong chirong trinh hop.

Draft resolutions for each issue in the meeting agenda.
Trong truomg hop tai liéu khéng duge giri kém théng bao hop Pai hoi dong co déng, thong bao
moi hop phai néu ré dudng din dén toan bo tai liéu hop dé cac ¢b dong cé thé tiép can.
In case the documents are not sent with the invitation of the GMS, the invitation must specify
the link to the full documents for shareholders to access.

Diéu 8: Chwong trinh, ndi dung Dai hdi ddng cb dong
Article 8: Agenda and content of the General Meeting of Shareholders

Ngudi triéu tap hop Dai hi dong ¢6 dong phai chudn bi chuong trinh, ni dung cude hop Dai
hoi dbng co déng theo quy dinh tai Diéu 18 Diéu 18 cong ty.

The person convening the GMS must prepare the agenda and content of the GMS in
accordance with Article 18 of the Company’s Charter.

Cé dong hodic nhom cd déng theo quy dinh tai khoan 2 Diéu 12 Diéu 1é Cong ty ¢6 quyén kién
nghi van dé dua vao chuong trinh hop Pai hoi dong ¢b déng theo quy dinh ciia Diéu 1é Céng
ty va Ludt Doanh nghiép. Kién nghi phai bing vin ban va duge giri dén Céng ty cham nhét la
03 ngay lam viéc truée ngdy khai mac. Kién nghi phai ghi rd tén cd dong. s6 luong timg loai
cd phén cua cd déng va vén dé kién nghj dua vao chuong trinh hop.

Shareholders or a group of shareholders as prescribed in Clause 2, Article 12 of the
Company’s Charter have the right to propose issues to be included in the GMS agenda in
accordance with the Company's Charter and the Law on Enterprises. Proposals must be made
in writing and sent to the Company no later than three (03) working days before the opening
date of the GMS. The proposal must clearly state the name of the shareholder, the number of
shares of each type held by the shareholder, and the issues proposed to be included in the
meeling agenda.

Ngudi tridu tip hop Dai hoi dong co dong phai chdp nhan va dua kién nghi quy dinh tai khoan
2 Diéu nay vao du kién chuong trinh va ndi dung cude hop, trir truong hgp quy dinh tai khoan
4 Diéu nay. Kién nghi duoc chinh thirc bd sung vao churong trinh va ndi dung cude hop néu
dugc Pai hoi dong ¢b dong chap thuan.

The person convening the GMS must accept and include the proposals specified in Clause 2 of
this Article in the draft agenda and content of the meeting, except in the cases specified in
Clause 4 of this Article. Proposals shall be officially included in the meeting agenda and
content if approved by the GMS.

Ngudi triéu tap hop Pai hoi dong cd dong tir chéi kién nghi quy dinh tai khoan 2 Diéu nay thi
chim nhat trude ngay khai mac cude hop Pai hoi dong cd dong phai tra 101 bang van ban va
néu rd 1y do. Trudng hop ngudi tridu tap hop Dai hoi dong cb dong hodc ngudi kién nghi dé
nghi trao déi/thao ludn thi hai bén phai trao déi/thao luan truée khi ngudi triéu tap hop tra |oi
béng vin ban vé viée tir chéi. Ngudi trigu tap hop Dai hoi dong ¢b dong chi duoc tir chdi kién

[R]
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nghi néu thudc mét trong cac truong hop sau day:
The person convening the GMS may refuse the proposals specified in Clause 2 of this Article
and must reply in writing stating the reasons no later than the opening date of the GMS. If the
person convening the GMS or the proposing shareholder requests a discussion, both parties
must discuss before the person convening the GMS gives a written response about the
rejection. The person convening the GMS may only reject proposals in the following cases:
a. Kién nghi duoc giri dén khong diing quy dinh tai khoan 2 Piéu nay;
The proposal is not sent in accordance with the provisions of Clause 2 of this Article;
b. Vao thoi diém kién nghi. c6 dong hodic nhom cb dong khong nim giir du tir 5% cd phan
pho thong trdr 1én theo quy dinh tai khoan 2 Piéu 12 Diéu 1é cong ty;
At the time of the proposal, the shareholder or group of shareholders does not hold at least
5% of ordinary shares as stipulated in Clause 2, Article 12 of the Company’s Charter,
c. Vén dé kién nghj khong thude pham vi tham quyén quyét dinh cua Dai hdi dong ¢b déng;
The proposed issue is not within the decision-making authority of the GMS;
d. Céc truomg hop khéc theo quy dinh cta phap luat va Piéu 1¢ cong ty.

Other cases as prescribed by law and the Company’s Charter.

Piéu 9: Cach thire ding ky, ity quyén tham dy Dai hji ddng cb dong
Article 9: Registration and authorization to attend the General Meeting of Shareholders
1. Céch thirc ding ky tham du PHPCD:
Methods of registration to attend the GMS:
a. (6 dong xéac nhan viéc tham dy hop DHDCD theo céch thirc dugc néu tai thong bao moi
hop:
Shareholders confirm their attendance at the GMS by the method specified in the meeting
notice;
b. Vao ngay 16 chirc hop PHPCPD, Céng ty thuc hién thu tuc ding ky C6 déng cho cac C6
dong hodc dai dién theo Gy quyén cd quyén du hop ¢6 mat;
On the day of the GMS, the Company conducts the registration of shareholders or
authorized representatives entitled to attend the meeting;
¢. Co dong, ngudi dai dién theo ty quyén ciia C6 déng 1a t chirc hodc ngudi duogc ty quyén
dén sau khi cudc hop da khai mac c¢6 quyén dang ky ngay va sau dé cé quyén tham gia va
biéu quyét tai Pai hdi ngay sau khi ding ky. Chu toc khong cé tréach nhiém dung DPai hdi
dé cho cb déng dén mudn ding ky va hidu luc cia nhimg ndi dung da duge biéu quyét
trude dé khong doi.
Shareholders, authorized representatives of organizational shareholders, or proxies
arriving after the meeting has started may register immediately upon arrival and thereafier
have the right to participate and vote at the GMS. The Chairperson is not obliged to pause
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the meeting to allow latecomers to register, and the validity of the content previously voted
on remains unchanged.

2. Quy dinh vé viéc uy quyén tham du dai hoi:

Provisions on authorization to attend the GMS:

a.

Cb dong, ngudi dai dién theo uy quyén cia cd dong thuce hién dy quyén theo quy dinh tai
Diéu 16 Diéu 1é Céng ty:

Shareholders or their authorized representatives shall authorize attendance in accordance
with Article 16 of the Company's Charter;

Viéc uy quyén cho ca nhén, 16 chire dai dién du hop Dai hgi df‘)ng cd dong theo quy dinh
tai Diém a Khoan 2 Diéu nay phai 1ap thanh vin ban. Vin béan ty quyén dugc 1ap theo quy
dinh cia phe’lp luﬁt vé dan sir va phai néu rd tén cb déng iy quyén tén ca nhén, to chL'rc
duoc ty quyén, bO lwgng ¢6 phan duogc uy quyén, ndi dung ty quyen pham vi Gy quyén,
thori han iy quyén, chit ky coa bén uy quyén va bén dugc ty quyén;

Authorization for an individual or organization to attend the GMS as a representative, as
specified in Point a, Clause 2 of this Article, must be in writing. The authorization
document must be prepared in accordance with civil law, clearly stating name of the
authorizing shareholder; name of the authorized individual or organization; number of
shares authorized; scope and content of authorization; duration of authorization;
signatures of both the authorizing and the authorized parties,

Phiéu biéu quyét/bau cir ctia ngudi dugce ty quyén du hop trong pham vi dugc ty quyén
vén ¢ hiéu luc khi xay ra mot trong céc trudng hop sau day:

The voting/ballot papers of authorized representatives remain valid within the scope of
authorization even in the following cases:

Ngudi iy quyén da chét, bi han ché nang lyc hanh vi dan su hoac bi mét nang luc hanh vi
dan su:

The authorizing shareholder has died, is restricted in legal capacity, or has lost legal
capacity;

Nguoi ty quyén di hay bo viée chi dinh iy quyén;

The authorizing shareholder has revoked the authorization;

Ngudi ty quyén da hay bo thim quyén cta ngudi thue hién vige ty quyén.

The authorizing shareholder has revoked the authority of the proxy.

Piéu khoan nay khong ép dung trong trudng hop Cong ty nhan dugc thong bao vé mot trong
cac su kién trén trude gio khai mac cude hop Dai hdi dong cé déng hodc trude khi cude hop
dugc tridu tap lai.

This clause does not apply if the Company receives notification of any of the above events

before the opening of the GMS or before the reconvened meeting.
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Diéu 10: Dicu kién tién hanh hop Dai hi ddng ¢ déng

Article 10: Conditions for conducting the General Meeting of Shareholders

[

Cudc hop Pai hoi dong c6 dong dugc tién hanh khi c6 sb c6 dong dur hop dai dién trén 50%
tong s6 phiéu biéu quyét.

The GMS is conducted when shareholders attending the meeting represent more than 50% of
the total voting shares.

Truong hop cude hop lan thir nhat khong du diéu kién tién hanh theo quy dinh tai khoan 1 Diéu
nay thi thdng bdo mdi hop lan thir hai duge gii trong thoi han 30 ngay, ké tir ngay du dinh hop
lan thir nhat. Cuge hop Dai hoi déng ¢b dong lan thir hai duoc tién hanh khi ¢6 sé ¢b dong du
hop dai dién tir 33% tong s6 phiéu biéu quyét tra 1én.

If the first meeting does not meet the quorum specified in Clause 1 of this Article, a second
meeting notice must be sent within thirty (30) days from the intended date of the first meeting.
T'he second GMS shall proceed when shareholders attending the meeting represent at least
33% of the total voting shares.

Trudmg hop cude hop lan thir hai khong di diéu kién tién hanh theo quy dinh tai khoan 2 Diéu
nay thi théng bio méi hop lan thir ba phai dugc giri trong thdi han 30 ngay ké tir ngay du dinh
hop lan thir hai. Cudce hop Pai hoi dong c6 dong lan thir ba dwoc tién hanh khéng phu thude
vao tong s6 phiéu biéu quyét cua céc cb dong du hop.

If the second meeting does not meet the quorum specified in Clause 2 of this Article, a third
meeling invitation must be sent within thirty (30) days from the intended date of the second
meeting. The third GMS may be conducted regardless of the percentage of voting shares
represented by attending shareholders.

Trudmg hop théng bao méi hop 1an thir nhat da ghi rd thoi gian, dia diém ctia cac cude hop lan
thr hai va 1an thir ba, Cong ty khéng can phai gui lai thong bao moi hop lan thir hai va lan thi
ba theo quy dinh tai Khoan 2 va Khoan 3 trén ddy, ma chi cin théng bao trén website clia Cong
ty va cong b thong tin theo quy dinh phap luat.

If the first meeting invitation has already stated the time and venue for the second and third
meetings, the Company is not required to send additional meeting invitations for the second
and third meetings as specified in Clauses 2 and 3 above, the Company shall announce the
meeting schedule on its website and disclose information in accordance with the law.

Diéu 11: Hinh thire théng qua Nghi quyét ciia Dai hoi ddng b dong

Article 11: Forms of passing resolutions of the General Meeting of Shareholders

Pai hoi dong cd déng théng qua nghi quyét thudc thdm quyén béing hinh thirc biéu quyét tai
cudc hop:

The General Meeting of Shareholders shall pass resolutions within its authority through voting
at the meeting in the following forms:

a. Cudc hop truc tiép:
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Physical (in-person) meetings;
b. Hoi nghi truc tuyén;
Online meetings;
c. Hoi nghi truc tiép két hop truc tuyén.

Hybrid meetings (a combination of physical and online meetings).

Piéu 12: Cac ndi dung dwoce thong qua tai Dai hdi dong cb dong

Article 12: Matters Approved by the General Meeting of Shareholders

Théng qua dinh hudng phat trién cia Cong ty:

Approval of the Company’s development orientation;

Xem xét, xtr Iy vi pham cta thanh vién Hoi dong quan trj, thanh vién Ban kiém soat gay thiét
hai cho Céng ty va cb dong Cong ty:

Review and handling of violations by members of the Board of Directors and the Board of
Supervisors that cause damage to the Company and its shareholders;

Ké hoach kinh doanh hing nam ctia Cong ty;

The Company's annual business plan;

Bao cdo tai chinh hfmg nam da duoc kiém toan;

The audited annual financial statements;

Bdo cdo cia Hoi dong quan tri vé quan tri va két qua hoat dong cua Hoi dong quan tri va timg
thanh vién Hoi dong quan tri;

The BOD's report on corporate governance and the performance of the BOD and each BOD
member;

Bdo cdo cia Ban kiém soat vé két qua kinh doanh ciia Cong ty, két qua hoat dong cua Hoi
dong quan tri, Tong Giam doc:

The BOS's report on the Company’s business results, the performance of the BOD, and the
General Director;

B4o cdo ty danh gia két qua hoat dong cua Ban kiém soat va thanh vién Ban kiém soat;
Self-assessment report of the BOS and its members;

Quyét dinh loai ¢6 phan va tong s6 ¢d phan cua timg loai duoc quyén chao ban; quyét dinh
mtre ¢6 tirc hang nam cua tirng loai c6 phan;

Decisions on the types of shares and the total number of shares of each type authorized for
issuance; decisions on the annual dividends for each type of share;

Bau, mién nhiém, bai nhiém thanh vién Hoi ddng quan tri, thanh vién Ban kiém soat;

Election, dismissal, and removal of BOD and BOS members,

. Quyét dinh ddu tu hodc ban sb tai san c6 gia tri tir 35% tdng gia tri tai san tre [én duoc ghi

trong bdo céo tai chinh gan nhit cia Cong ty:
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Decisions on investment or sale of assets valued at 35% or more of the total asset value
recorded in the Company's latest financial statements;

Quyét dinh stra doi, bd sung Diéu 1& Cong ty:
Amendments and supplements to the Company's Charter;
Théng qua bdo céo tai chinh hing nam:;
Approval of the annual financial statements;
Quyét dinh mua lai trén 10% tong s6 ¢ phﬁn da ban ctia mdi loai;
Decisions on repurchasing more than 10% of the total shares of each type already sold;
Xem xét, xir Iy vi pham ctia thanh vién Hai dong quan tri, thanh vién Ban kiém soat gay thiét
hai cho Cong ty va c¢o dong Cong ty;
Review and handling of violations by BOD and BOS members that cause damage (o the
Company and its shareholders;
. Quyét dinh t6 chirc lai, giai thé Cong ty;
Decisions on reorganization or dissolution of the Company;
Quyét §1n11 ngén sach hodc téng mirc thit lao, thuéng va lgi ich khac cho Hoi dong quan tri,
Ban kiém soat;
Decisions on the budget or total remuneration, bonuses, and other benefits for the BOD and
BOS;
Phé duyét, bé sung, didu chinh Quy ché ndi bd vé quan tri Cong ty: Quy ché hoat dong cua
Héi dong quan tri, Quy ché hoat dong ctiia Ban kiém soét;
Approval, supplementation, and adjustment of the Company’s internal governance
Regulations; the operational Regulations of the BOD and the BOS;
th% duyét danh sach Cong ty kiém toan dugc chép thuan; quyél dinh Cong ty kiém todn dugc
chap thuép thLFC hié:} kiém tra hoat dong ctia Cong ty, bdi mién kiém todn vién duoc chép thuan
khi xét thay can thiét;
Approval of the list of approved auditing companies; decisions on appointing an approved
auditing company to audit the Company's operations, and dismissal of approved auditors
when necessary,
. S6 lugng thanh vién Hoi déng quan tri, Ban kiém soat;
Determination of the number of BOD and BOS members,
. Chia, tach, hop nhét, sap nhap hodc chuyén déi Cong ty:
Decisions on the division, separation, consolidation, merger, or transformation of the
Company;
. Cong ty ky két hop dong, giao dich véi nhitng ddi twong duge quy dinh tai khoan 1 Piéu 167
Ludt Doanh nghiép vdi gia tri bing hodc 16n hon 35% tong gia tri tai san ctia Cong ty duge ghi
trong bdo cao tai chinh gan nhat;
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Approval of contracts and transactions with related parties as specified in Clause 1, Article
167 of the Law on Enterprises, with a value equal to or greater than 35% of the total asset
value recorded in the Company's latest financial statements;

. Chép thufn céc giao dich quy dinh tai khoan 4 Diéu 293 Nghi dinh s6 155/2020/ND-CP ngay

31 thang 12 ndm 2020 cua Chinh phu quy dinh chi tiét thi hanh mot s6 diéu ciia Ludt Chimg
khoan;

Approval of transactions specified in Clause 4, Article 293 of Decree No. 155/2020/ND-CP
dated December 31, 2020, detailing the implementation of certain provisions of the Law on
Securities;

Céc vén dé khac theo quy dinh ctia phap luat va Diéu 1& cong ty.

Other matters as prescribed by law and the Company’s Charter.

Diéu 13: Piéu kién dé nghi quyét dwoe théng qua

Article 13: Conditions for resolution approval

Nghi quyét vé noi dung sau day dugc thong qua néu duoc sb cb déng dai dién tir 65% tong s6
phiéu biéu quyét tré 1én cia tat ca cb déng tham du va biéu quyét tan thanh, trir truong hop
quy dinh tai cic khoan 3, 4 va 6 Diéu 148 Luat Doanh nghiép:

Resolutions on the following matters shall be passed if approved by shareholders representing
at least 65% of the total voting shares of all shareholders attending and voting, except as
provided in Clauses 3, 4, and 6, Article 148 of the Law on Enterprises:

a. Loai c6 phan va tong sb ¢d phin cua timg loai:

Types of shares and the total number of shares of each type;

b. Thay doi nganh, nghé va linh vuc kinh doanh:

Changes in the Company’s business lines and sectors;

c. Thay dbi co chu té chirc quan ly cong ty;

Changes in the organizational structure of the Company,

d. Dy én dau tu hodc béan tai san c6 gia tri tir 35% toéng gid tri tai san trdr 1én duge ghi trong béo
céo tai chinh gan nhat cua cong ty, trir trudmg hop Diéu 18 cong ty quy dinh ty 1& hodc gia
tri khéc:

Investment projects or asset sales valued at 35% or more of the total asset value recorded
in the Company's latest financial statements, unless the Company's Charter stipulates a
different ratio or value;

e. Té chirc lai, giai thé cong ty.

Restructure or dissolution of the Company.

Céc Nghi quyét duoc thong qua khi duoc s6 ¢6 dong sor hiru trén 50% tong so phiéu biéu quyét

cuia tat ca cb dong dur hop tén thanh, trir trudng hop quy dinh tai cac khoan 1 Diéu nay va khoan

3, 4 va 6 Diéu 148 Luat Doanh nghiép.
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Resolutions shall be passed if approved by shareholders owning more than 50% of the total
voting shares of all shareholders attending and voting, except for cases specified in Clause 1
of this Article and Clauses 3, 4, and 6, Article 148 of the Law on Enterprises.

Céc nghj quyét Dai hoi dong c6 dong duoc thong qua bing 100% tdng s6 ¢d phan ¢6 quyén
bicu quyét la hop phap va c¢6 hiéu lyc ngay ca khi trinh tw va thii tuc théng qua nghi quyét do
khéng duge thuce hién ding nhu quy dinh.

Resolutions passed by 100% of the total voting shares are legally valid and effective
immediately, even if the procedures and formalities for passing such resolutions are not fully
complied with as prescribed

Diéu 14: Théng bao két qua kiém phiéu

Article 14: Announcement of vote counting results

Sau khi tién hanh kiém phiéu, Ban kiém phiéu s& kiém tra, tong hop va bao cdo Chi toa két
qué kiém ctia timg van d&. Két qua kiém phiéu s& dugc Chii toa/Ban kiém phiéu cong bd ngay
trude khi bé mac cude hop.

After the voting process, the Vote Counting Committee shall verify, consolidate, and report
the voting results for each issue to the Chairperson. The voting results shall be announced by
the Chairperson/Vote Counting Committee immediately before the adjournment of the
meeting.

Diéu 15: Céch thirc phan dbi nghi quyét ciia Pai hi ddng cb dong

Article 15: Method of opposing resolutions of the General Meeting of Shareholders

1.

o]

Cé déng da biéu quyét khong thong qua nghj quyét vé viée td chirc lai cong ty hodc thay déi
quyén, nghia vu ctia c¢b déng quy dinh tai Diéu I& cong ty ¢6 quyén yéu ciu cong ty mua lai cb
phan ctia minh. Yéu ciu phai bang van ban , trong d6 néu rd tén, dia chi ciia c6 dong, sb luong
¢6 phén timg loai, gi4 du dinh ban, Iy do yéu cau cong ty mua lai. Yéu cau phai dugc giri dén
cong ty trong théi han 10 ngay. ké tir ngay Dai hoi dong ¢ dong thong qua nghi quyét vé cac
van dé quy dinh tai khoan nay.

Shareholders who voted against a resolution regarding the reorganization of the Company or
changes to the rights and obligations of shareholders stipulated in the Company’s Charter
have the right to request the Company to repurchase their shares. The request must be made
in writing, clearly stating: name and address of the shareholder; number of shares of each
tvpe held; proposed selling price; reason for requesting the Company to repurchase the shares.
The request must be sent to the Company within ten (10) days from the date the GMS passes a
resolution on the matters specified in this clause.

Cong ty phai mua lai ¢6 phén theo yéu cau ciia ¢ dong quy dinh tai khoan 1 Diéu nay véi gia
thi trudng hodc gid duoc tinh theo nguyén tic quy dinh tai Diéu 1é cong ty trong thai han 90
ngay, ké tir ngdy nhén duoc yéu cau. Trudng hop khéng thoa thudn duoc vé gia thi céc bén 6

Vsl
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thé yéu cau mot t6 chire thim dinh gia dinh gia. Cong ty gi6i thiéu it nhat 03 td chirc thim dinh

gid chuyén nghi¢p dé c¢6 dong lya chon va lya chon d6 1a quyét dinh cudi cung.

The Company is obligated to repurchase the shares requested by the shareholder in

accordance with Clause 1 of this Article at market price or at a price determined based on

principles stipulated in the Company’s Charter, within ninety (90) days from the date of

receiving the request. In case the parties cannot agree on the price, they may request a

valuation organization to determine the price. The Company shall propose at least three (03)

professional valuation organizations for the shareholder to choose from, and the shareholder's

choice shall be final.

Trong thai han 90 ngay ké tir ngay nhan dugc nghi quyét hodc bién ban hop Pai hgi dong ¢

dong hoiic bién ban két qua kiém phiéu ldy v kién Dai hoi déng cd déng, cb dong, nhém cd

dong quy dinh tai khoan 2 Diéu 115 cia Ludt ndy ¢ quyén yéu ciu Toa én hodc Trong tai xem
xét, hily bo nghi quyét hodc mot phan noi dung nghi quyét Pai hoi dong cb déng trong cac
truong hop sau day:

Within ninety (90) days from the date of receiving the resolution, the minutes of the GMS, or

the minutes of the vote-counting results of the GMS, shareholders or groups of shareholders

specified in Clause 2, Article 115 of the Law on Enterprises have the right to request the Court
or Arbitration to consider and annul the resolution or part of the resolution in the following
cases:

a. Trinh ty, tha tuc triéu tép hop va ra quyét dinh cia Dai hoi dong ¢b dong vi pham nghiém
trong quy dinh cua Luat nay va Diéu 1¢ cong ty, trir truomg hop quy dinh tai khoan 2 Diéu
152 cua Luat nay;

The process of convening the meeting and passing the resolution of the GMS seriously
violates the provisions of the Law on Enterprises and the Company’s Charter, except for
cases specified in Clause 2, Article 152 of the Law on Enterprises;

b. Ni dung nghi quyét vi pham phép ludt hodc Diéu Ié cong ty.

The content of the resolution violates the law or the Company's Charter.

Diéu 16: Lap Bién ban hop Dai hdi dong cb déng

Article 16: Preparation of minutes of the General Meeting of Shareholders

1.

Cude hop Pai hdi dong cd dong phai duge ghi bién ban va cé thé ghi Am hodic ghi va luu giir
dudi hinh thire dién tir khac. Bién ban phai lap bang tiéng Viét, c6 thé lip thém béng tiéng
nude ngodi va cé cdc ndi dung chu yéu sau day:

The GMS must be recorded in minutes and may be recorded or stored electronically. The
minutes must be prepared in Vietnamese and may be prepared in a foreign language. The
minutes must contain the following key contents:

a. Tén, dia chi tru s& chinh, ma sb doanh nghiép;

Name, address of the head office, and business code of the Company;
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b. Thoi gian va dia diém hop Dai hoi dong c6 dong:
Time and venue of the GMS;

¢. Chuong trinh hop va ni dung cudc hop:

Agenda and content of the meeting;
d. Ho, tén chi toa va thu ky;
Full name of the chairperson and secretary;

e. Tém tat dién bién cudc hop va céc y kién phat biéu tai cude hop Pai hoi dong cd dong vé
timg vin dé trong chuong trinh hop:

Summary of the proceedings and opinions expressed at the GMS on each issue in the
agenda;

f. S0 co déng va tong s6 phiéu biéu quyét cia cac ¢d dong du hop, phu luc danh sach ding
ky c6 dong, dai dién c6 déng du hop véi s6 cb phian va sb phiéu bau tuong tng;

Number of shareholders and total number of voting shares represented by shareholders
attending the meeting, with an appendix listing the registered shareholders and their
authorized representatives, including the number of shares and corresponding votes;

g. Tong s phiéu biéu quyét déi véi timg vén dé biéu quyét, trong do ghi rd phuong thire biéu
quyét, témg s6 phiéu hop 1€, khong hop 18, tan thanh, khong tan thanh va khéng ¢é y kién;
ty 1é tuong (g trén tong s phiéu bicu quyét cua c6 dong tham du va biéu quyét;

Total number of votes for each voting item, specifving the voting method, number of valid
and invalid votes, votes agree, disagree, and abstain, along with the corresponding
percentages of the total voting shares of shareholders attending and voting;

h. Téng hop s6 phiéu bau cir timg ting vién (néu ¢o);

Summary of votes for each candidate (if applicable);

Cac van dé da dugc théng qua va ty [é phiéu biéu quyét thong qua tuong (mg;

Issues that were approved and the percentage of votes for approval,

Ho, tén va chir ky cta chu toa va thu ky. Trudng hgp chu toa, thu ky tir chi ky bién ban hop

thi bién ban nay c6 hiéu luc néu duoe tit ca thanh vién khéc ciia Hoi dong quan tri tham du

hop ky va c6 day du ndi dung theo quy dinh tai khoan nay. Bién ban hop ghi rd viéc chu toa,
thu ky tir chdi ky bién ban hop.

Full name and signature of the chairperson and secretary. If the chairperson or secretary

refuses to sign the minutes, the minutes remain valid if signed by all other attending BOD

members and contain all the required information specified in this clause. The minuies must
clearly state that the chairperson or secretary refused to sign.

Bién ban hop Dai hoi dong c6 dong phai duge 1dp xong va thong qua trude khi két thic cude

hop. Chu toa va thu ky cudce hop hodc nguoi khéac ky tén trong bién ban hop phai lién déi chiu

trach nhiém ve tinh trung thuc, chinh xac cta ndi dung bién ban,

The minutes of the GMS must be completed and approved before the end of the meeting. The



YeQaH1

Where Diversity Urites

chairperson and secretary of the meeting, or other individuals who sign the minutes, are jointly
responsible for the accuracy and truthfulness of the contents of the minutes.

3. Bién ban dugce lap bang tiéng Viét va tiéng nude ngoai déu c6 hiéu lyc phap 1y nhu nhau.
Trudng hop cé sy khdc nhau vé noi dung giiia bién ban bang tiéng Viét va bang tiéng Anh thi
ndi dung trong bién ban bing tiéng Viét duac ap dung.

Minutes prepared in both Vietnamese and a foreign language have equal legal validity. In case
of discrepancies between the Vietnamese and foreign language versions, the Vietnamese
version shall prevail.

4. Nghi quyét. Bién ban hop Dai hoi déng ¢ déng, phu luc danh séch cd dong dang ky du hop,
vin ban ay quyén tham dy hop, tat ca cdc tai liéu dinh kém Bién ban (néu ¢6) va tai lidu ¢6
lién quan kém theo thong bao moi hop phai lwu gitr tai tru sé chinh cia Cong ty.

The resolutions, minutes of the GMS, the list of registered shareholders attending the meeting,
authorization documents, all attached documents (if any), and other related materials must be
kept at the Company’s head office.

Diéu 17: Cong b6 Nghi quyét, bién ban hop Pai hoi ddng ¢b dong

Article 17: Disclosure of Resolutions and Minutes of the General Meeting of Shareholders
Nghi quyét, Bién ban hop Dai hoi dong cb dong va tai liéu kém theo phai duge cong bd thong
tin theo quy dinh phép luat vé cong bd thong tin trén thi trudng chimg khoan.

The resolutions, minutes of the GMS, and accompanying documents must be disclosed in
accordance with the law on information disclosure in the securities market.

MUC 2: QUY BINH RIENG VOI TUNG HINH THU'C TO CHUC CUQC HQP
SECTION 2: SPECIFIC PROVISIONS FOR EACH FORM OF MEETING

Muc 2.1: Quy dinh riéng véi hinh thiic té chire cude hop truc tiép

Subsection 2.1: Provisions for in-person General Meeting of Sharecholders

Diéu 18: Céch thirc dang ky tham dy Pai hdi dong cb dong trye tiép

Article 18: Registration for attending the in-person General Meeting of Shareholders
Trude khi khai mac cude hop, Céng ty phai tién hanh thu tuc ding ky cd déng va phai thuc
hién vi¢e ding ky cho dén khi cac ¢6 dong c¢6 quyen dy hop c¢6 mat ding ky hét theo trinh tur
sau:
Before the meeting starts, the Company shall conduct shareholder registration procedures and

continue registering until all shareholders entitled to attend the meeting have completed their
registration in the following order:

|, g, |
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I. Khi tién hanh dang ky cb dong, dai biéu ky xac nhan viéc tham dy PHPCD, sau dé Cong ty

cdp cho timg dai biéu mot thé biéu quyét/phiéu biéu quyét/bau cir, trén do ghi sé ding ky, ho
va tén cua cd déng, ho va tén dai dién theo ty quyén va s6 phiéu bidu quyét/biu cir cua cd
dong do.
During registration, the delegate signs to confirm attendance at the GMS, and the Company
issues each delegate a voting card/ballot/election ballot, which includes regisiration number;
Jull name of the shareholder; full name of the authorized representative (if applicable); number
of voting rights/ballots of that shareholder.

2. C6 dong, nguoi dai dién theo iy quyén cua c¢d dong 14 td chire hoidc ngudi duge ay quyén dén
sau khi cudc hop da khai mac c6 quyén ding ky ngay va sau dé ¢6 quyén tham gia va biéu
quyét/bau ctr tai dai hoi ngay sau khi dang ky. Chui toa khong cé trach nhiém dirng dai hoi dé
cho cb déng dén mudn ding ky va hiéu liuc cua nhitg ndi dung da duoc biéu quyét/bau cir
trude d6 khong thay dbi.

Shareholders, authorized representatives of corporate shareholders, or proxies who arrive
after the meeting has commenced may register immediately and have the right to participai,
and vote at the GMS upon registration. The Chairperson is not obliged to suspend the meetin oA
to allow latecomers to register, and the validity of decisions already voted on before their (:,
‘registration remains unchanged. : )

*
<
“\\é

Piéu 19: Biéu quyét thong qua cdc vin dé tai Dai hoi dong c6 ddng tre tiép
Article 19: Voting on issues at the in-person General Meeting of Shareholders
1. Nguyén tic chung:

General Principles:

a. Tat ca cac van dé trong chuong trinh va ndi dung hop cta Dai hoi déu phai duoc Dai hoi
dong co dong thao luén va bidu quyét cong khai.

All matters in the meeting agenda and content must be discussed and voted on publicly by
the GMS.

b. Thé biéu quyét, Phiéu biéu quyét va Phiéu bau ctr duge Céng ty in, déng déu treo va giri

trwe tiép cho dai biéu tai dai hoi. Mdi dai bidu duoc chp Thé biéu quyét/Phiéu biéu
quyét/bau cur. Trén Thé biéu quyét/Phiéu bidu quyét/bau cir ¢ ghi rd ma sb dai biéu, ho
tén, s6 ¢d phan so hiru va nhan ty quyén duoc biéu quyét cia dai biu do.
Voting cards, ballots, and election slips are printed, sealed with the Company s stamp, and
distributed directly to delegates at the meeting. Each delegate receives a voting
card/ballot/election ballot, which specifies delegate code; full name; number of shares
owned and authorized to vote.

Quy dinh vé tinh hop 1é cia phiéu biéu quyét va phiéu bau cir
Validity of voting cards/ballots, and election ballots
a. Theé biéu quyét
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Voting card:

- Thé biéu quyét hop 1é: 1a thé theo mau in sin do Ban t6 chirc phét ra, ¢6 dong diu treo clia
Cong ty, khéng tay xo4, cao sira, rach, nat,... khong viét thém ndi dung nao khac ngoai
quy dinh cho Thé nay.

Valid voting card: is the pre-printed card issued by the Organizing Committee with the
Company’s seal, and shall not be erased, scratched, torn, or altered, and no additional
content may be written on it.

- The biéu quyét khong hop 1&: Noi dung khong ding theo céc quy dinh ctia Thé biéu quyét
hop 1é.

Invalid voting card: the content does not meet the conditions of a valid voting card.

b. Phiéu biéu quyét
Ballot

- Phiéu biéu quyét hop 18: 1a phiéu theo mau in sén do Ban t6 chirc phat ra, ¢ dong déu treo

clia Cong ty, khong tdy xo4, cao stra, rach, nét,... khong viét thém néi dung nao khac ngoai
quy dinh cho phiéu nay. Trudng hop bo phiéu truc tiép/bo phiéu tir xa (théng qua guri thu,
thu dién tir hoac phuong tién khac theo quy dinh tai Diéu 1¢ cong ty) phai ¢é chir ky va ghi
rd ho tén ciia dai biéu tham du va giri vé cho Ban kiém phiéu trude thoi diém kiém phiéu.
Trén phiéu biéu quyét, ndi dung biéu quyét 1a hop 1& khi dai biéu danh déu chon mét (01)
trong ba (03) 6 vudng biéu quyét.
Valid ballot: is the pre-printed ballot issued by the Organizing Committee with the
Company’s seal and shall not be erased, scratched, torn, or altered, and no additional
content may be written on it. For ballots submitted directly or remotely (via mail, email,
or other means specified in the Company s Charter), the ballot must be signed and contain
the full name of the attending delegate and be sent to the Vote Counting Commitiee before
the voting period ends. The ballot is valid when the delegate selects one (01) of the three
(03) voting options.

- Phiéu biéu quyét khong hop 1é: Noi dung khéng diing theo cac quy dinh ctia Phiéu biéu
quyét hop 1é.

Invalid ballot: the content does not comply with the conditions of a valid ballot.

¢. Phiéu bau ctr
Election ballot

- Phiéu bau ctr hop 1&: 1a phiéu bau theo mau in sin do Ban td chirc phat ra, ¢6 dong dau treo
ctia Cong ty, khong tiy xo4, cao stra, rach, nat,... khong viét thém néi dung nao khac ngoai
quy dinh cho phiéu nay. Trudng hop bo phiéu truc tiép/bo phiéu tir xa (thong qua giri thur,
thu dién tir hodc phuong tién khac theo quy dinh tai Diéu Ié cong ty) phai ¢ chir ky va ghi
rd ho tén ciia dai biéu tham du va guri vé cho Ban kiém phiéu trude thoi diém kiém phiéu.
Valid election ballot: is the pre-printed slip issued by the Organizing Commiitee with the
Company's seal and shall not be erased, scratched, torn, or altered, and no additional
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content may be written on it. For ballot submitted directly or remotely (via mail, email, or
other means specified in the Company’s Charter), the ballot must be signed and contain
the full name of the attending delegate and be sent to the Vote Counting Commitlee before
the voting period ends.

- Phiéu bau ctr khéng hop 1é:

Invalid election ballot:

+ Nai dung khang ding theo cac quy dinh cta Phiéu bau cir hop 1¢;
The content does not comply with the conditions of a valid election ballot;

+ 806 tmg vién ma dai biéu bau 16n hon sé luong tmg vién cin béu:
The number of candidates voted exceeds the number of positions to be filled;

+  Phiéu c6 téng sb phiéu bau cho cac img cir vién ciia c6 dong hoic dai dién 16n hon tdng
sO phiéu duge phép bau;
The total number of votes cast for the candidates by the shareholder or representative
exceeds the total number of votes allowed;

+ Céc quy dinh khac theo Quy ché bau cir dai hoi dong ¢b déng va Diéu 1é Cong ty quy
dinh.

Other regulations as stipulated by the GMS election Regulations and the'('ampany s
Charter.

Diéu 20: Cach thire bé phiéu biéu quyét tai Dai hoi dong b dong truc tiép
Article 20: Voting methods at the in-person General Meeting of Shareholders
I. Nguyén tic chung:

General principles:

- Dai hoi dong cé déng thao ludn va biéu quyét theo timg vén dé trong ndi dung chuong
trinh. Viéc biéu quyét duoc tién hanh bing hinh thire gio thé, bo phiéu truc tiép, bo phiéu
dién tir hoac hinh thirc dién tir khac.

The GMS discusses and votes on each issue in the meeting agenda. Voting is conducted in
raising the voting card, direct voting by ballot, electronic voting or other electronic forms.

- Dai biéu thuc hién viéc biéu quyét dé Tan thanh, Khong tan thanh hodc Khong y kién mot
van dé dugc dua ra biéu quyét tai Dai hdi bing cach gio cao Thé biéu quyét hodc dién céc
phuong an lya chon trén Phiéu biéu quyét.

Delegates vote Agree, Disagree, or Abstain on an issue presented at the GMS by raising
their voting card or selecting options on the ballot.

R

Céc hinh thirc bo phiéu biéu quyét dugc quy dinh chi tiét tai Quy ché lam viée cia tirng cude
hop Dai hoi dong c6 dong.

Specific voting procedures and methods are detailed in the Regulations for Conducting Each
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GMS.

Piéu 21: Céch thirc bé phiéu biu cir tai Pai hoi dong cd dong truwc tiép

Article 21: Voting Methods for Elections at the In-Person General Meeting of Shareholders

I. Nguyén tic chung

General principles

Thuc hién ding theo quy dinh cta phép luat va Diéu 1é cong ty;

Voting must comply with the provisions of the law and the Company's Charter.

Viéc bau cir duge tién hanh bang hinh thirc bo phiéu truc tiép, bo phiéu dién t(r hodc hinh
thirc dién tir khéac;

Elections are conducted by direct voting by ballot; electronic voting; or other electronic
methods,

Thanh vién ban kiém phiéu khéng duoc c6 tén trong danh sach dé cii, tu dé cir vao HDQT
va Ban kiém soét.

Members of the Vote Counting Committee are not allowed to be listed as nominees or self-
nominees for the Board of Directors and the Board of Supervisors.

2. Céc hinh thirc bo phiéu bau cir duge quy dinh chi tiét tai Quy ché bau cir cua timg cude hop
Dai hoi déng cd dong.

Detailed provisions on election voting methods are stipulated in the Election Regulations for
each GMS.

Diéu 22: Cach thirc kiém phiéu tai Pai hoi dong cb dong true tiép

Article 22: Ballot counting methods for in-person General Meeting of Shareholders

Céch thire kiém phiéu duge tién hanh nhu sau:

Ballot counting shall be conducted as follows:

Téng hop thé/phiéu biéu quyét/bau cir (theo phuong thirc biéu quyét) dbi véi timg vén dé
biéu quyét, tong s6 phiéu hop 1¢, khéng hop 1€, tan thanh, khong tan thanh va khong 6 ¥
kién; ty Ié tuong (g trén tong s6 phiéu biéu quyét cta ¢b dong tham du hop va biéu quyét
theo quy dinh tai Diéu 1é Cong ty:

Aggregate voting cards/ballots/election slips (depending on the voting method) for each
voting issue, including total valid and invalid ballots, number of votes agree, disagree, and
abstains, the corresponding percentage of total voting shares represented by attending
shareholders, as prescribed in the Company’s Charter.

Tong hop phiéu bau cir theo phuong thire bau don phiéu, tong s phiéu hop 18, khong hop
&, s6 phiéu bau cho timg tmg cir vién va cac ndi dung khéc theo quy dinh Diéu 1é Céng ty.

Aggregate election ballots according to the cumulative voting method, including total valid

36



YeaH1

Where Diversity Unites

and invalid ballots, number of votes cast for each candidate, other content as stipulated in
the Company's Charter.

Muc 2.2: Quy dinh riéng hinh thitc t6 chirc cupc hop triec tuyén

Subsection 2.2: Provisions for online General Meeting of Shareholders
Céch thirc dang ky tham du, biéu quyét, bo phiéu biéu quyé/bau cir, kiém phiéu va cac cong
viée khéc tai cuge hop Dai hoi dong cd dong truc tuyén s& dugce thyc hién theo quy dinh tai
Quy ché lam viéc va biéu quyét/Quy ché bau cir tai Dai hoi.
Registration to attend, voting, ballot casting, ballot counting, and other procedures at the

online GMS shall be conducted in accordance with the Working Regulations and
Voting/Election Regulations applicable to the GMS.

Muc 2.3: Quy dinh riéng hinh thivc biéu quyét tai cudc hop truee tiép két hop triee tuyén
Subsection 2.3: Provisions for hybrid General Meeting of Shareholders (in-person and online)
Cach thire dang ky tham du, biéu quyét, bo phiéu biéu quyét/bau ctr, kiém phiéu va cac cong
viéc khéc tai cudc hop Dai hdi dong cb déng truc tiép két hop true tuyén s& duge thue hién
theo quy dinh tai Quy ché lam viéc va biéu quyét/Quy ché bau cir tai Dai hoi.
Registration to attend, voting, ballot casting, ballot counting, and other procedures at the
hybrid GMS (a combination of in-person and online participation) shall be conducted in

accordance with the Working Regulations and Voting/Election Regulations applicable to the
GMS.

I1. QUY PINH POI VOI HINH THUC LAY Y KIEN BANG VAN BAN PE THONG QUA
NGHI QUYET PAI HOI PONG CO PONG

1I. PROVISIONS ON THE FORM OF SEEKING WRITTEN OPINIONS TO PASS
RESOLUTIONS OF THE GENERAL MEETING OF SHAREHOLDERS

Piéu 23: Trwong hop dwoge liy ¥ kién ¢b dong bang viin béin
Article 23: Cases where shareholder opinions are collected in writing
I. Dai hdi dong ¢ dong thong qua nghi quyét thude tham quyén bang hinh thire ldy ¥ kién bing
vian ban):
The General Meeting of Shareholders may pass resolutions within its authority by written
opinions from shareholders through the following methods:
a. C06 dong guri Phiéu ldy v kién bang hinh thirc guri thu hodc thu dién tir:
Shareholders submit their opinion forms by mail or email;

b. Cd dong cho y kién bang hinh thirc bo phidu dién t;
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Shareholders vote through an electronic voting system;
c. €6 dong guri Phiéu iy y kién bang hinh thirc giri thr hoiic thu dién tir két hop bo phiéu
dién tur.
Shareholders submit their opinion forms by mail or email in combination with electronic
voling.
Cac ndi dung sau ddy c6 thé dugc théng qua bang hinh thirc 1dy y kién ¢b dong bing vin ban:
Hoi dong quan tri co quyén ldy ¥ kién c6 dong bang van ban dé théng qua cac quyét dinh thude
thim quyén cia Pai hoi ddéng cb dong bat cir lie ndo néu xét thay cén thiét vi loi ich cia Cong
ty v&i moi van dé thude thim quyén cia Pai hoi dong c6 doéng, bao gdbm ca truong hop quy
dinh tai Khoan 2 Diéu 147 Ludt Doanh nghiép.
The following matters may be approved through collecting shareholders' written opinions: The
Board of Directors has the authority to seek shareholder opinions in writing to pass resolutions
within the authority of the General Meeting of Shareholders at any time if deemed necessary
for the benefit of the Company, covering all matters under the General Meeting of
Shareholders' jurisdiction, including those specified in Clause 2, Article 147 of the Law on
Enterprises.

Diéu 24: Trinh tu, thi tyc thong qua Nghi quyét ai hi ddng cb dong bing hinh thire 1y ¥

VA

Sl -}

kién bang vian ban

Article 24: Procedures for passing Resolutions by written opinion collection

I. Céng ty phai cong bo théng tin vé viée 1ap danh sach ¢d dong guri phiéu 14y y kién t6i thiéu
mudi (10) ngdy truée ngay dang ky cudi cing.

The Company must disclose information regarding the preparation of the shareholder list for
sending opinion forms at least ten (10) days before the record date.

2. Hoi dong quén tri phai chuan bj phiéu ldy y kién, dy thao nghi quyét Pai hoi déng cd déng,

cac tai lidu giai trinh du thao nghi quyét va giri dén tét ca cd dong 6 quyén biéu quyét cham
nhét 10 ngay trude thoi han phai giri lai phiéu ldy y kién. Viéc 14p danh séch ¢b dong giri phiéu
ldy y kién thuc hién theo quy dinh tai khoan 1 va khoan 2 Diéu 141 cia Ludt Doanh nghiép.
Y éu cau va cach thirc giri phiéu ldy y kién va tai liéu kém theo thue hién theo quy dinh tai Didu
143 cia Ludt Doanh nghiép.
T'he Board of Directors must prepare opinion ballots, draft resolutions of the General Meeting
of Shareholders, and explanatory documents for the draft resolutions and send them to all
shareholders entitled to vote at least 10 days before the deadline for returning the opinion
ballots. The preparation of the list of shareholders receiving opinion ballots shall comply with
the provisions of Clauses 1 and 2, Article 141 of the Law on Enterprises. The requirements
and methods for sending opinion ballots and accompanying documents shall be carried out in
accordance with Article 143 of the Law on Enterprises.

3. Phiéu lay y kién phai c6 cac ndi dung chi yéu sau day:
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The opinion ballot must include the following essential details:

d.

(!G

Tén, dia chi tru s& chinh, ma s6 doanh nghiép;

Name, address of the head office, and business code of the Company;

Muc dich lay y kién;

Purpose of collecting opinions;

Ho, tén. dia chi lién lac, quéc tich, sé gidy to phép 1y cia ca nhan dbi voi ¢d dong la ca
nhan; tén, ma sb doanh nghiép hodc sb gidy to phap Iy ctia td chic, dia chi tru s¢ chinh dbi
vGi ¢6 dong la td chirc hodic ho, tén, dia chi lién lac, quéc tich, sb gidy tor phap ly cua ca
nhin déi véi dai dién cta cé dong 1a td chire: sé lugng cb phén cua timg loai va sb phiéu
biéu quyét/bau cir clia cd dong;

Full name, contact address, nationality, and legal documents of individual shareholders;
Jor institutional shareholders, name, business code, or legal documents, address of the

head office, and full name, contact address, nationality, and legal documents of the
representative, number of shares of each type and the corresponding voting rights;

Vin dé cin ldy vy kién dé thong qua quyét dinh;

Matters requiring shareholder opinions to pass decisions;

Phuong an biéu quyét bao gom tan thanh, khéng tan thanh va khong ¢6 v kién ddi véi timg
van dé lay y kién;

Voting options. agree, disagree, and abstain for each issue;

Thoi han phai gii vé Cong ty phiéu 1ay ¥ kién da duoc tra 10i;

Deadline for returning the completed opinion form to the Company;

Ho, tén, chir ky cua Chu tich Hoi dong quan tri.

Full name and signature of the Chairperson of the BOD.

Hinh thire gtri Phiéu 14y y kién c6 dong bang vin ban s& dugc quy dinh cu thé tai Quy ché thuc

hién duge giri kém theo Phiéu lay y kién.

The method of sending written opinion forms to shareholders shall be specified in the
Regulations on Implementation provided along with the opinion forms.

Kiém phiéu va lap bién ban kiém phiéu:

Vote counting and preparation of vote counting minutes

a.

Hoi dong t6 chirc quan tri kiém phiéu va 1ap bién ban kiém phiéu dudi sy chimg kién cua
Ban kiém soat hoac cua c6 dong khong ndm giir chirc vu quan ly Cong ty. Bién ban kiém
phiéu phai ¢6 cac ndi dung chi yéu sau day:

The Company shall organize the vote counting and prepare the vote counting minutes
under the supervision of the Board of Supervisors or shareholders who do not hold
managerial positions in the Company. The Vote counting Minutes must include the

Sfollowing key contents:
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Tén, dia chi tru s& chinh, ma s6 doanh nghiép:

Name, address of the head office, and business code of the Company;

Muc dich va cc van dé can lay y kién dé théng qua nghi quyét;

Purpose and matters for which shareholder opinions are sought to pass resolutions;

S6 cd dong vai tong s phiéu biéu quyét/biu cir da tham gia biéu quyét/biu cir, trong dé
phén biét s6 phiéu biéu quyét/bau cir hop 1& va sé biéu quyétbau cir khong hop 1€ va
phuong thire giri phiéu biéu quyét/biu cir, kém theo phu luc danh sach ¢é dong tham gia
biéu quyet/bau cir;

Number of shareholders and total number of votes participating in the voting, specifving
the number of valid and invalid votes and the method of sending the ballots, accompanied
by an appendix listing participating shareholders;

Tdng s6 phiéu tan thanh, khong tan thanh va khéng c6 ¥ kién dbi véi timg vén dé, tdng sb
phiéu bau cir ting Ung vién (néu co);

Total number of votes agree, disagree, and abstain on each matter, and total number of
votes for each candidate (if applicable);

Vién dé di duge thong qua va ty 1& biéu quyét thong qua tuong ting;

Matters approved and the corresponding voting rate;

Ho, tén, chir ky cua Chi tich Hi dong quan tri, ngudi kiém phiéu va ngudi gidm sét kiém
phiéu.

Full name and signature of the Chairperson of the BOD, vote counters, and vote
SUPErvIsors.

Céc thanh vién Hoi dong quan trj, ngudi kiém phiéu va ngudi giam sat kiém phiéu phai lién
d6i chiu trach nhiém vé tinh trung thuc, chinh xéc cta bién ban kiém phiéu: lién déi chiu trach
nhiém vé cac thiét hai phat sinh tir cdc quyét dinh duge théng qua do kiém phiéu khéng trung
thue, khdng chinh xac.

BOD members, vote counters, and vote supervisors are jointly responsible for the accuracy
and truthfulness of the vote counting minutes and liable for any damage arising from dishonest
or inaccurate volte counting.

6. Nghi quyét va bién ban kiém phiéu:

Vote counting minutes and resolution:

a. Bién ban kiém phiéu va nghi quyét phai duge giri dén cic ¢ dong trong thoi han 15 ngdy.

ké tir ngay két thic kiém phiéu. Viéc gui bién ban kiém phiéu va nghi quyét c6 thé thay
thé bang viéc déng tai trén trang thong tin dién tir cia Cong ty trong thai han 24 gidr, ké tir
thai diém két thic kiém phiéu.

The vote counting minutes and resolution must be sent to shareholders within fifteen (15)
days from the date of vote counting completion. Alternatively, the vote counting minutes
and resolution may be published on the Company’s website within twenty-four (24) hours
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Jfrom the time the vote counting is completed.

b. Nghi quyét dugc thong qua theo hinh thirc ldy y kién c¢b dong bing vin ban néu dugc sé
cb dong s hitu trén 50% tong so phiéu biéu quyét cia tat ca cd dong cé quyén biéu quyét
tan thanh va c6 gié tri nhu nghi quyét dugc thong qua tai cude hop Pai hdi dong ¢ déng.
The resolution is considered passed by collecting shareholders' written opinions if it is
approved by shareholders representing more than 30% of the total voting shares of all
shareholders entitled to vote. The resolution passed by written opinion collection has the
same legal validity as a resolution passed at a physical GMS.

¢. Nghi quyét duoc théng qua theo hinh thire ldy y kién c6 déng bang vin ban c6 gid trj nhu
nghi quyét dugc théng qua tai cude hop Dai hoi dong c6 dong.

The resolution passed by collecting shareholders' written opinions has the same legal
validity as a resolution passed at a physical GMS.

7. Phiéu lay y kién da duoc tra 1o, bién ban kiém phiéu, nghi quyét da dugc thong qua va tai lidu
¢6 lién quan glri kém theo phiéu ldy y kién déu phai dugc luu giir tai tru sé chinh cia Cong ty.
The answered opinion forms, vote counting minutes, resolutions passed, and all accompanying
documents must be retained at the Company’s head office.
Yéu cau huy bo nghi quyét ctia Dai hoi dong cd déng thong qua hinh thirc 1dy ¥ kién bang van
ban: Trong thoi han chin muoi (90) ngay ké tir ngay nhan dugc nghi quyét hodc bién ban két
qua kiém phiéu ldy y kién Dai hoi dong c¢b dong, cb dong hodc nhém cb déng quy dinh tai
khoan 2 Diéu 115 Luat Doanh nghiép ¢6 quyén yéu cau Toa an hodc Trong tai xem xét, hity
bo nghi quyét hodc mot phan noi dung nghi quyét Dai hoi dong cd dong trong céc trudng hop
sau day:

Request for annulment of resolution passed by written opinion collection: Within ninety (90)

days from the date of receiving the resolution or vote counting minutes from the written opinion

collection, shareholders or groups of shareholders specified in Clause 2, Article 115 of the

Law on Enterprises have the right to request the Court or Arbitration to review and annul the

resolution or part of the resolution in the following cases:

a. Trinh ty, thi tuc tridu tap hop va ra quyét dinh cua Dai hoi dong cd dong vi pham nghiém
trong quy dinh cua Luét Doanh nghiép va Diéu I cong ty, trir truong hop quy dinh tai
khoan 3 Diéu 21 Diéu 1& cong ty.

The process of convening the meeting and passing the resolution of the GMS seriously
violates the provisions of the Law on Enterprises and the Company's Charter, except as
specified in Clause 3, Article 21 of the Company's Charter,

b. Noi dung nghi quyét vi pham phap luat hodc Diéu 1é cong ty.

The content of the resolution violates the law or the Company's Charter.
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CHUONG I1I: HOI PONG QUAN TRI
CHAPTER IIT: BOARD OF DIRECTORS

MUC 1: QUY DPINH CHUNG
SECTION 1: GENERAL PROVISIONS

Didu 25: Vai tro, quyén va nghia vu ciia Hji dong quin tri

Article 25: Roles, rights, and obligations of the Board of Directors
HDQT phai tudn thu diy du trdch nhiém va nghia vu theo quy dinh ctia Luat doanh nghiép va
Piéu I¢ cong ty, ngoai ra HDQT ¢6 céc trach nhiém va nghia vu sau:
The BOD must fully comply with its responsibilities and obligations as prescribed by the Law

on Enterprises and the Company’s Charter. In addition, the BOD has the following
responsibilities and obligations:

1. Chiu trach nhiém truéc ¢ déng vé hoat dong cua cong ty;
The BOD is accountable to shareholders for the Company s operations;

2. Déi xir binh déng ddi vai tat ca cd dong va ton trong loi ich cia ngudi 6 quyen loi lién quan
den cong ty:
Ensure fair treatment of all shareholders and respect the interests of stakeholders with
legitimate rights related to the Company;

3. Dam bao hoat dong ctia cong ty tudn thii cac quy dinh ciia phéap luét, Diéu 1é va quy dinh noi
b0 cua cong ty;
Ensure that the Company’s operations comply with legal regulations, the Charter, and the
Company's internal regulations;

4. Xay dung Quy ché hoat dong ctia Hoi dong quan tri trinh Dai hoi déng cb dong thong qua va
cong bd trén trang théng tin dién tir cia cong ty:

Develop the Regulations on operation of the BOD for submission to the General Meeting of

Shareholders for approval and disclose it on the Company's website;

5. Gidm sat va ngin ngira xung dot lgi ich clia cac thanh vién Hoi dong quan tri, thanh vién Ban
kiém soat. Tong Giam ddc va ngudi quan 1y khéc, bao gdm viée sir dung tai san cong ty sai
muc dich va lam dung cac giao dich véi bén lién quan:

Monitor and prevent conflicts of interest involving BOD members, Board of Supervisors
members, the General Director, and other managers, including misuse of the Company's
assets and abusing related-party transactions;

6. Xéy dung Quy ché ndi bo vé quan tri cong ty va trinh Dai hoi déng cb déng thong qua theo
quy dinh tai Diéu 270 Nghj dinh sé 155/2020/ND-CP ngay 31 thang 12 nidm 2020 cua Chinh
phti quy dinh chi tiét thi hanh mot s6 diéu ctia Ludt Chimg khodn:

=~ S
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Develop Internal Regulations on corporate governance and submit them to the GMS for
approval in accordance with Article 270 of Decree No. 155/2020/ND-CP dated December 31,
2020, detailing the implementation of certain provisions of the Law on Securities,

B nhiém Nguoi phu trach quan tri cong ty:
Appointment of Person in charge of corporate governance;
T4 chire dao tao, tdp hudn vé quan tri cong ty va cac k§ ning can thiét cho thanh vién Hoi dong
quan tri, Tong Giam doc va nguoi quan ly khac clia cong ty;
Organize training and capacity-building programs on corporate governance and other
necessary skills for BOD members, the General Director, and other managers of the Company;
Béo cio hoat dong ciia HDQT tai Dai hdi dong c6 dong theo quy dinh cta phap luat hién hanh;
Report on the activities of the BOD to the GMS in accordance with the applicable laws.

. Béo céo va cong b thong tin vé tinh hinh quan tri cong ty theo quy dinh cua phap luét chimg
khoén vé cong bo thong tin.
Report and disclose information on the Company's governance status in compliance with
regulations of securities laws on disclosure.

. Quyén va nghia vu khéc theo quy dinh Diéu 1¢ Cong ty, Quy ché ndi bd vé quan tri cong ty.
Exercise other rights and fulfill other obligations as specified in the Company's Charter and
Internal Regulations on corporate governance.

Diéu 26: Quyén va nghia vu, trach nhiém cia thanh vién HDQT

Article 26: Rights, obligations, and responsibilities of BOD members

1.

o]

Thanh vién Hoi déng quan trj c6 ddy du cac quyén theo quy dinh ciia Luat Chimg khodn, phap
ludt lién quan va Diéu Ié cong ty, Quy ché néi bd vé quan tri cong ty trong d6 cé quyén duoc
cung cap céc thong tin, tai liéu vé tinh hinh tai chinh, hoat dong kinh doanh cua cong ty va cia
cac don vi trong cong ty. Quy trinh cung cap théng tin theo quy dinh tai Phu luc Quy ché nay.
Ngudi duoc cung cép thdng tin c6 trach nhiém bao maét théng tin duge cung cép, sir dung diing
muc dich cho cong viéc dugce giao.

Members of the Board of Directors shall have all rights as prescribed by the Law on Securities,
relevant laws, the Company's Charter, and Internal Regulations on corporate governance,
including the right to access information and documents regarding the company's financial
status and business operations, as well as those of its subsidiaries and affiliated entities. The
process for providing information shall comply with the Appendix of this Regulation.
Recipients of such information are responsible for maintaining confidentiality and using it
solely for the purposes of their assigned duties.

Thanh vién Hoi dong quan tri c6 nghia vu theo quy dinh tai Piéu Ié cong ty va cac nghia vu
sau:

Members of the Board of Directors shall have obligations as stipulated in the Company's
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Charter and the following duties:

a.

Thuc hién cac nhiém vy ctia minh mt céach trung thue, can trong vi lgi ich cao nhét cia
cb dong va cua cong ty:

Perform their duties honestly, carefully, and in the best interest of shareholders and the
Company;,

Tham dy day du cic cude hop ctia Hoi déng quan tri va c6 v kién vé& céc vén dé duoc dua
ra thao luan;

Attend all BOD meetings and provide opinions on matters discussed;

Bao cdo kip thoi, diy du voi Hoi dong quén tri cée khoan thd lao nhan dugc tir céc Cong
ty con, cong ty lién két va cac tb chirc khac;

Promptly and fully report to the BOD on remuneration received from subsidiaries,
affiliates, and other organizations;

Béo cédo Hoi dong quan tri tai cude hop gan nhat cic giao dich giita cong ty, cong ty con,
cong ty do cong ty dai chiing nim quyén kiém sodt trén 50% trér 1én vén diéu 18 voi thanh
vién Hoi ddng quan tri va nhimg ngudi ¢o lién quan cia thanh vién doé; giao dich giir
cdng ty véi cong ty trong dé thanh vién Hoi dong quan tri 12 thanh vién séng 1ap hodic 13
ngudi quan 1y doanh nghiép trong thdi gian ba (03) ndm gén nhat trude thoi diém giaw
dich; y
Report to the BOD at the nearest meeting on transactions between the Company, its
subsidiaries, companies in which the Company holds more than 50% of the charter capital
and BOD members and their related persons; (ransactions between the Company and
companies where the BOD member is a founding member or has been a manager within
the last three (03) years before the transaction;

Thue hién cong bé thong tin khi thyc hién giao dich ¢d phiéu cia cong ty theo quy dinh
cua phap ludt.

Disclose information on their share transactions in accordance with applicable laws.

MUC 2: QUY PINH VE PE CU, UNG CU, BAU, MIEN NHIEM VA BAI NHIEM THANH
VIEN HPQT

SECTION 2: REGULATIONS ON NOMINATION, CANDIDACY, ELECTION, DISMISSAL,
AND REMOVAL OF BOD MEMBERS

Diéu 27: S6 lwgng, nhiém ky va co cAu thanh vién Héi ddng quan tri

Article 27: Number, term, and structure of the Board of Directors

I. S lwong thanh vién Hoi dong quan tri la bon (04) ngudi.

The number of members of the Board of Directors is four (04) members.

2. Nhiém ky ctia thanh vién Héi dong quan tri khong qua 05 (ndm) nam va c6 thé dugc bau lai
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vGi 56 nhiém ky khong han ché. Mot ca nhan chi duge bau lam thanh vién doc lap Hoi déng
quan tri ciia mot cong ty khong qua 02 nhiém ky lién tuc. Truong hop tit ca thanh vién Hoi
déng quan tri cung két thic nhiém ky thi cac thanh vién dé tiép tuc 1a thanh vién Héi dong
quan tri cho dén khi ¢6 thanh vién méi duge bau thay thé va tiép quan cong viéc.

The term for a member of the Board of Directors shall not exceed five (05) years and may be
re-elected for an unlimited number of terms. An individual may only be elected as an
independent member of the Board of Directors of a company for a maximum of two (02)
consecutive terms. In the event that all members of the Board of Directors complete their terms
simultaneously, they shall continue to serve as Board members until new members are elected
and take over their responsibilities.

Co cdu Hoi dong quan tri cia Cong ty phai dam béo t6i thiéu 1/3 tong sb thanh vién Hoi dong
quan tri 1a thanh vién khéng diéu hanh va c6 téi thidu 01 thanh vién doc 1ap trong Hoi dong
quan tri. Céng ty han ché t6i da thanh vién Hoi ddng quan trj kiém nhiém chic danh diéu hanh
ctia Cong ty dé dam bao tinh doc 1ap cia Hoi dong quan tri.

The structure of the Company's Board of Directors must ensure that at least one-third of the
total Board members are non-executive members and that there is at least one independent
member on the Board of Directors. The Company shall minimize the number of Board members
concurrently holding executive positions within the Company to maintain the independence of
the Board of Directors.

Thanh vién Héi déng quan tri khéng con tur cach thanh vién Hoi déng quan tri trong trudng
hop bi Dai hai déng ¢d déng min nhiém, bai nhiém, thay thé theo quy dinh tai Didu 160 Luét
Doanh nghiép.

A BOD member shall lose membership status if dismissed, removed, or replaced by the GMS
in accordance with Article 160 of the Law on Enterprises.

Viéc bd nhiém thanh vién Hoi dong quan tri phai duge cong bb thong tin theo quy dinh phép
ludt vé cong bo thong tin trén thi truong chimg khoan.

The appointment of BOD members must be disclosed in accordance with legal provisions on
information disclosure in the securities market.

Thanh vién Hoi dong quan tri khong nhat thiét phai la c6 dong cua Cong ty.

BOD members are not required to be shareholders of the Company.

Diéu 28: Tiéu chuén va diéu kién cia thanh vién Hi dfing quan tri

Article 28: Standards and conditions for BOD Members

L.

Thanh vién Hoi dong quan tri phai dap img céc tiéu chuin va diéu kién sau diy:
BOD members must meet the following standards and conditions:
a. Khong thuc doi twong quy dinh tai khoan 2 Piéu 17 ctia Luat Doanh nghiép:

Not falling into the categories specified in Clause 2, Article 17 of the Law on Enterprises;
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b.

C6 trinh d9 chuyén man, kinh nghiém trong quan tri kinh doanh hodac trong linh vuc, nganh,
nghé kinh doanh ctia Cong ty va khong nhét thiét phai la ¢6 dong cia Cong ty:

Possess professional qualifications and experience in business management or in the
Company s industry or business sector;

Thanh vién Hoi dong quan tri ctia Cong ty chi duge dong thoi la thanh vién Hoi déng quan
tri tai t6i da 05 cong ty khic.

A BOD member may concurrently serve as a BOD member at a maximum of five (03) other
companies.

2. Thanh vién doc lap Hai dong quan tri phai c6 céc tiéu chuan va dieu kién sau day:

Independent BOD members must meet the following additional standards and conditions:

a.

Khong phai 1a nguoi dang lam vi¢c cho cong ty, cong ty me hodc cdng ty con cliia Cong ty;
khong phai la nguoi da timg lam viée cho Cong ty, cong ty me hoac cong ty con ctiia Cong
ty it nhét trong 03 nam lién trude do;

Not currently work for the Company, Company's parent company, or Company's
subsidiaries, and not having worked for them for at least three (03) consecutive years
before the appointment;

Khong phai 1a nguoi dang hudng luong, thii lao tir Cong ty, trir cac khoan phu cdp ma
thanh vién Hoi dong quan tri duoc hudng theo quy dinh;

Not receive salary or remuneration from the Company, except for allowances granted to
BOD members in accordance with regulations.

Khéng phai la ngudi ¢6 v hodc chong, bd dé, bb nudi, me dé, me nudi, con dé, con nuéi,
anh rudt, chi rudt, em rudt 1a cd dong 16n cuia Cong ty; 1a ngudi quan 1y cia cong ty hodc
cong ty con cua Cong ty:

Not have a spouse, parent, child, sibling, or adopted child who is a major shareholder of
the Company or a manager of the Company or its subsidiaries;

Khong phai la ngudi truc tiép hodc gian tiép s hitu it nhat 01% tong sd c6 phan c6 quyen
biéu quyét cia Cong ty:

Not directly or indirectly own at least 01% of the total voting shares of the Company;
Khéng phai la ngudi di timg lam thanh vién Hai dong quan tri, Ban kiém soét ciia cong ty
it nhat trong 05 nam lién trude dé, trir truong hop duoc bd nhiém lién tuc 02 nhiém ky.

Not have been a BOD member or a member of the Board of Supervisors of the Company

Jor at least five (05) consecutive years before the appointment, except in cases where they

are re-appointed for two (02) consecutive terms.

3. Thanh vién doc lap Hoi dong quan tri phai théng béo véi Hbi ddng quan tri vé viée khéng con
dap (mg du céc tiéu chuin va diéu kién quy dinh tai khoan 2 Diéu nay va duong nhién khong
con la thanh vién doc 1ap Hoi dong quan tri ké tir ngay khong dép (mg du céc tiéu chudn va
diéu kién. Hoi dong quan tri phai thong béo truong hop thanh vién doc lap Hoi dong quan tri
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khong con dap (mg du cac tiéu chuan va diéu kién tai cuge hop Pai hoi dong 6 dong gin nhét
hodc triéu tép hop Dai hgi dong c6 dong dé bau bo sung hodc thay thé thanh vién dgc 1ap Hoi
dong quan tri trong thai han 06 thang ké tir ngay nhan dugc théng bao cua thanh vién doc ldp
Hoi dong quan tri c6 lién quan.

Independent members of the Board of Directors are required to notify the Board of Directors
if they no longer meet the standards and conditions specified in Clause 2 of this Article, and
will automatically cease to be an independent member of the Board of Directors from the date
of no longer meet the required standards and conditions. The Board of Directors is compelled
to inform the General Meeting of Shareholders at its nearest meeting, or convene a meeting of
the General Meeting of Shareholders to elect or replace the independent member of the Board
of Directors within 6 months from the date of receiving the notification from the relevant
independent member of the Board of Directors.

Diéu 29: Pé cir, ing cir thanh vién Hoi ddng quén tri

Article 29: Nomination and candidacy for BOD members

]

C6 dong hogc nhém cd dong sér hitu tir 10% tdng s6 cd phin phd théng trd 1én cb quyén dé cir
tmg ctr vién Hoi dong quan tri theo quy dinh ctia Ludt Doanh nghlep va Diéu lé Cong ty. Co
dong hodc nhom co dong nam giir tir 10% dén dudi 20% tong sb cb phan co quyén biéu quyet
ctia Cong ty c6 quyén dé cir khong qué hai (02) (g vién; tir 20% dén dudi 40% dugc dé cir
khong qua ba (03) img vién; tir 40% tr& 1én dugce dé cir di s6 (mg vién. Van ban dé cir (mg ctr
vién ghi rd tén cb dong hodc nhém cb dong, s6 luong timg loai cd phan ctia ¢b dong hodc nhém
¢6 dong tai thoi diém dé cir (g ctr vién Hoi dong quan tri va cac théng tin lién quan dén (g
cir vién (hd so tmg cir vién) theo quy dinh tai Diéu 25 Diéu 1¢ Coéng ty.

Shareholders or groups of shareholders holding at least 10% of the total outstanding ordinary
shares have the right to nominate candidates for the Board of Directors in accordance with
the provisions of the Law on Enterprises and the Company's Charter. Shareholders or groups
of shareholders holding from 10% to less than 20% of the total voting shares of the Company
may nominate no move than two (02) candidates: those holding from 20% to less than 40%
may nominate no more than three (03) candidates; and those holding 40% or more may
nominate a full number of candidates. The nomination document must clearly state the name
of the shareholder or group of shareholders, the number and type of shares held by the
shareholder or group of shareholders at the time of nomination, and relevant information
about the candidate (candidate profile) as stipulated in Article 25 of the Company's Charter.

Viéc dé ctr (g cir vién déi voi hinh thire biu cir tai cude hop Pai hdi dong cd dong:

Nomination of candidates for the election held at the General Meeting of Shareholders:

- Truong hop Co déng hodc nhém cd dong giri dé nghi bing van ban vé viéc dé cur timg cir
vién Hoi dong quan tri trude 15 ngay khai mac hop Dai hoi dong ¢6 dong, Hoi dong quan
tri ¢6 trach nhiém xem xét hop théng qua trong vong 5 ngay ké tir khi nhan dugc dé nghi
dé cir, img cir va cong b6 thong tin lién quan dén cac (mg ctr vién téi thidu 10 ngay trudce
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ngay khai mac hop Dai hoi dong c6 déng. Néu co quyét dinh tir chéi tng cir vién, Hoi dong
quan tri phai thong bao bang van ban cho c6 dong hodc nhom cb dong dé cir trong vong 5
ngay ké tir ngay Hoi dong quyét dinh va phai néu rd 1y do tir chdi.

If a shareholder or a group of shareholders submits a written nomination for a Board of
Directors candidate at least 15 days before the opening of the General Meeting of
Shareholders, the Board of Directors is responsible for reviewing and approving the
nomination within 5 days from the date of receipt. The Board must disclose relevant
information about the candidates at least 10 days before the opening of the General
Meeting of Shareholders. If a candidate is rejected, the Board of Directors must notify the

nominating shareholder or group of shareholders in writing within 5 days from the date of

the decision, clearly stating the reason for the rejection.

Trudng hop ¢6 dong hodc nhém cd dong dé cir khong dam bao tdi thiéu 15 ngdy trude
ngay khai mac hop Pai hoi dong c6 dong, Hoi dong quan tri giri thong béo thdi gian xem
xét hd so (ing ctr vién dén ¢b dong hodc nhém cb dong trong vong 3 ngay ké tir ngay nhén
dé cur, (mg cir. Trong thoi gian xem xét néu trén, Hoi dong quan tri s& cong bd théng tin
{mg ctr vién ngay khi Hoi ddng quan tri théng qua ho so tmg cir vién. Truong hop Héi dong
quén tri khong c6 du thoi gian xem xét nhu di thong bao, Hoi dong quan tri s& trinh thong
tin dé cir, (mg cir nay tai cude hop Pai hoi dong ¢ dong.

If a shareholder or a group of shareholders submits a nomination less than 15 days before
the opening of the General Meeting of Shareholders, the Board of Directors shall notify
them of the review timeline within 3 days from the date of receipt of the nomination. During
the review period, the Board of Directors will disclose candidate information as soon as
the nomination is approved. If the Board does not have sufficient time to complete the

review as notified, the nomination will be presented directly at the General Meeting of

Shareholders.

3. Viée dé cir (mg cir vién d6i vi hinh thire ldy y kién cd dong bang vin ban:

Nomination of candidates for election through collecting shareholders' written opinions:

Hoi dong quén tri c6 trach nhiém cong bd Quy ché dé cir, tmg cir, biu cir thanh vién Hoi
dong quan tri (biéu mau va cac théng tin lién quan dén viée dé cur, img cir) ngay khi Hoi
ddng quan tri quyét dinh thuc hién Iy y kién c¢b déng biing vin ban vé viée béu cu.

The Board of Directors is responsible for announcing the Regulations on the nomination,
candidacy, and election of Board of Directors members (including forms and relevant
information) as soon as it decides to conduct collecting shareholders' written opinions
regarding the election.

Trudmg hop C6 déng hodc nhém co déng giri dé nghi bang vin ban vé viée dé cir, tmg cir
thanh vién Hoi dong quan tri trude 5 ngay trude ngay Cong ty phai giri phiéu lay y kién va
tai liéu kém theo dén tit ca cac cb dong co quyén biéu quyét, Hoi dong quan tri ¢6 trach
nhiém xem xét hop thong qua trong vong 5 ngay ké tir khi nhan dugc dé nghi dé ctr, (mg
ctr. Néu c6 quyét dinh tir chdi tmg cir vién, Hoi dong quan tri phai thong bao bing vin ban
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cho ¢6 dong hodc nhom ¢6 dong dé cir trong vong 5 ngay ké tir ngay Hoi déng quyét dinh
va phai néu rd ly do tir chdi.

If a shareholder or a group of shareholders submits a written nomination or candidacy
proposal for a Board of Directors member at least 5 days before the date the Company is
required to send opinion ballots and accompanying documents to all eligible voting
shareholders, the Board of Directors shall review and approve the nomination within 5
days from the date of receipt. If the Board of Directors decides to reject a candidate, it
must notify the nominating shareholder or group of shareholders in writing within 5 days

Jfrom the date of the decision, clearly stating the reason for the rejection.

Trudng hop cd dong hodc nhém cd déng dé cir khong dam béo tdi thiéu trude 5 ngay trude
ngdy Cong ty phai giri phiéu Iy y kién va tai liéu kém theo dén tét ca cac ¢b déng co quyén
biéu quyét. Hoi dong quan tri s& khong tiép nhan dé nghi dé cir img cir vién va s& bao cdo
tai Pai hoi déng cd dong gén nhat (néu co).

If a shareholder or a group of shareholders fails to submit a nomination at least 5 days
before the date the Company is required to send opinion ballots and accompanying
documents to all eligible voting shareholders, the Board of Directors will not accept the

nomination proposal and will report the matter at the nearest General .Meea‘mg of
Shareholders (if applicable).

4, Viéc dé cir ngudi vao Hoi dong quan tri thuc hién nhu sau:

The nomination of candidates for the Board of Directors shall be carried out as follows:

d.

Céc ¢6 dong phd théng hop thanh nhém dé dé cir ngudi vao Hoi dong quan tri phai thong
bao vé viéc hop nhém cho cac cd dong du hop biét trude khi khai mac Dai hoi dong c6
dong;

Ordinary shareholders forming a group to nominate candidates for the Board of Directors
must notify the attending shareholders of their grouping before the opening of the General
Meeting of Shareholders,

Can cir s6 lugng thanh vién Héi dbng quan tri, c¢é déng hodic nhom cb déng quy dinh tai
khoan nay dugc quyén dé cir mét hodc mot sd ngudi theo quyét dinh cua Dai hoi dong cb
dong lam (mg ctr vién Hoi dong quan tri. Truomg hop sd tmg ctr vién dugc cb dong hodc
nhém co dong dé cir thap hon sé img cir vién ma ho duoc quyén dé cir theo quyét dinh cua
Dai hoi dong cé dong thi sb ting cir vién con lai do Hai dong quan tri, va cac ¢d dong khac
dé cir.

Based on the number of members of the Board of Directors, shareholders or groups of
shareholders as stipulated in this clause have the right to nominate one or more candidates

for the Board of Directors, as decided by the General Meeting of Shareholders. If the

number of candidates nominated by the shareholders or groups of shareholders is lower
than the number they are entitled to nominate according to the decision of the General

Meeting of Shareholders, the remaining candidates shall be nominated by the Board of

Directors and other shareholders.
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5. Truomg hop sb luong tmg cir vién Hoi dong quén tri thong qua dé cir va (mg cir vin khong di
s6 lugng cén thiét theo quy dinh tai khoan 5 Piéu 115 Luat Doanh nghiép, Hoi déng quan tri
duong nhiém giGi thiéu thém tmg cir vién hodc té chirc dé cir theo quy dinh tai Diéu Ié cong
ty. Quy ché ndi bd vé quan tri cong ty va Quy ché hoat dong ctia Hoi dong quan tri. Viée Hoi
dong quan tri dwong nhiém gi¢i thiéu thém (mg cir vién phai duoc cong b o rang trude khi
Pai hoi dong ¢ déng biéu quyét bau thanh vién Hoi déng quén tri theo quy dinh ctia phép ludt.
If the number of candidates for the Board of Directors, including those nominated and self-
nominated, remains insufficient as required under Clause 5, Article 115 of the Law on
Enterprises, the incumbent Board of Directors shall introduce additional candidates or
organize nominations in accordance with the Company's Charter, Internal Regulations on
corporate governance, and the Board of Directors' Operating Regulations. The introduction
of additional candidates by the incumbent Board of Directors must be clearly disclosed before
the General Meeting of Shareholders votes to elect members of the Board of Directors, as
required by law.

Diéu 30: Cach thirc bau thanh vién Hoi ddng quan tri
Article 30: Voting method for electing Board of Directors members

Viéc biéu quyét bau thanh vién Hoi dong quan tri phai thyc hién theo phuong thic bau don
phiéu, theo d6 mdi cd déng c6 tong sé phiéu biéu quyét twong g véi tdng sb cd phan s& hitu
nhan vdi s6 thanh vién duoc bau cua Hoi dong quan tri va cd dong cé quyén don hét hoac mot
phan tong s6 phiéu bau ctia minh cho mot hoac mot s6 (g cir vién. Nguoi tring cir thanh vién
Hoi déng quan tri duoc xac dinh theo s6 phiéu bau tinh tir cao xudng thap, bét dau tir img cir
vién ¢6 s6 phiéu bau cao nhét cho dén khi du sé thanh vién quy dinh tai Diéu 1¢ cong ty. Trudng
hop ¢6 tir 02 (mg cir vién trér 1én dat ciing s6 phiéu bau nhur nhau cho thanh vién cuéi cling cia
Hoi ddng quan tri thi sé tién hanh bau lai trong s6 céc mg ctr vién ¢6 s6 phiéu biu ngang nhau
hoac lua chon theo tiéu chi quy dinh tai quy ché bau cir hodc Diéu 1& cong ty.

The election of Board of Directors members must be conducted using the cumulative voting
method, whereby each shareholder has a total number of votes equal to the number of shares
they own multiplied by the number of Board members to be elected. Shareholders may allocate
all or part of their total votes to one or multiple candidates. Elected Board of Directors
members shall be determined based on the number of votes received, ranked from highest to
lowest, starting with the candidate who receives the most votes until the required number of
members, as stipulated in the Company's Charter, is reached. In the event that two or more
candidates receive the same number of votes for the final Board of Directors member position,
a re-election shall be conducted among those candidates with equal votes, or the selection
shall be made based on criteria specified in the election regulations or the Company's Charter.

Piéu 31: Cac truwong hgp mién nhiém, bii nhiém, thay thé va b sung thanh vién Hoi dong
quan tri
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Article 31: Dismissal, removal, replacement and supplementation of BOD Members

.

Dai hdi dong c6 déng mién nhiém thanh vién Hoi déng quén tri trong trudng hop sau day:

The General Meeting of Shareholders shall dismiss a member of the Board of Directors in the

Jfollowing cases:

a. Khang c6 du tiéu chuan va diéu kién theo quy dinh tai Diéu 155 Luat Doanh nghiép;
Failing to meet the qualifications and conditions as prescribed in Article 155 of the Law
on Enterprises,

b. Cé don tir chirc va duge chap thufn;

Submitting a resignation letter that is approved;

c¢. Trudng hop khéc quy dinh tai Luét doanh nghiép va Diéu Ié cong ty.

Other cases as stipulated by the Law on Enterprises and the Company's Charter.

Pai hoi dong cb déng bai nhiém thanh vién Hoi déng quan tri trong trudng hop sau day:

The General Meeting of Shareholders shall remove a member of the Board of Directors in the

Jollowing cases:

a. Khéng tham gia cac hoat dong ciia Hoi dong quén tri trong 06 thang lién tyc, trir trudng
hop bat kha khang;

Failing to participate in the activities of the Board of Directors for six consecutive months,
excepl in cases of force majeure;

b. Trudng hgp khac quy dinh tai Ludt Doanh nghiép va Piéu lé Cong ty.

Other cases as stipulated by the Law on Enterprises and the Company's Charter.

Khi xét thdy cén thiét, Dai hoi dong ¢ dong quyét dinh thay thé thanh vién Hai ddng quan tri:

mién nhiém, bai nhiém thanh vién Hoi dong quan tri ngoai trudng hgp quy dinh tai khoan 1 va

khoan 4 Diéu nay.

When deemed necessary, the General Meeting of Shareholders shall decide to replace, dismiss,

or remove a member of the Board of Directors, except for the cases already specified in Clause

I and Clause 4 of this Article.

Hoi ddng quan tri phai triéu tap hop Pai hoi dong ¢b dong dé bau bd sung thanh vién Hoi dong

quan tri trong truong hop sau day:

The Board of Directors must convene a General Meeting of Shareholders to elect additional

members of the Board of Directors in the following cases:

a. So6 thanh vién Hoi dong quan tri bi giam qua mét phan ba so vai s6 quy dinh tai Diéu Ié

cong ty. Trudng hop nay, Hoi ddng quan tri phai tridu tap hop Dai hoi dong cb déng trong
thoi han 60 ngay ké tir ngay so thanh vién bi giam qua mét phan ba;
The number of Board of Directors members is reduced by more than one-third compared
to the number stipulated in the Company's Charter. In this case, the Board of Directors
must convene a General Meeting of Shareholders within 60 days from the date the number
of members is reduced by more than one-third;
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b. S6 lugng thanh vién doc lap Hoi dong quan tri gidam xudng, khong bao dam ty 1é tdi thiéu
theo quy dinh tai Khoan 4 Diéu 276 Nghi dinh 155/2020/ND-CP;
The number of independent members of the Board of Directors falls below the minimum
ratio required under Clause 4, Article 276 of Decree 155/2020/ND-CP;
Trur truong hop quy dinh tai diém a va diém b khoan nay, Pai héi dong cd dong bau thanh vién
mdi thay thé thanh vién Hoi dong quan tri da bi mién nhiém, bai nhiém tai cudc hop gan nhat.
Except for the cases specified in Points a and b of this Clause, the General Meeting of
Shareholders shall elect a new member to replace the dismissed or removed Board of Directors
member at the nearest meeting.

Piéu 32: Thong b4o vé biu, mién nhiém, bii nhiém thanh vién Hoi dong quén tri

Article 32: Notification of election, dismissal, and removal of Board of Directors members

Viée thong bdo vé két qua bau, mién nhiém, bai nhiém thanh vién Hai déng quan trj thue hién
theo céc quy dinh huéng din vé cong b thong tin.

The announcement of the election, dismissal, and removal results of Board of Directors
members shall be carried out in accordance with the regulatory guidelines on information
disclosure. .

Pidu 33: Céch thirc gi6i thiéu (ng vién thanh vién Hoi dong quin tri
Article 33: Introduction of Board of Directors Candidates

.

Truong hop da xac dinh dugc img cu vién Héi déng quan tri theo quy dinh tai khoan 1 Diéu
44 Quy ché nay, Cong ty phai cong bd théng tin lién quan dén cac (mg cir vién 16i thiéu 10
ngdy trude ngay khai mac hop Pai hgi déng c6 dong trén trang thong tin dién tir cia Cong ty
dé co dong c6 thé tim hiéu vé cac tmg ctr vién nay trude khi bo phiéu. Ung cir vién Héi dong
quan tri phai ¢6 cam két bing vin ban vé tinh trung thuc, chinh x4c ctia cac thong tin ¢4 nhan
duge cong bd va phai cam két thyuc hién nhiém vu mdt cach trung thuc, can trong va vi lgi ich
cao nhét ciia Cong ty néu dugce bau lam thanh vién Hoi dong quan tri. Thong tin lién quan dén
tmg ctr vién Hoi déng quan tri duoc cong bd bao gom:

In cases where candidates for the Board of Directors have been identified in accordance with
Clause 1, Article 44 of this Regulation, the Company must disclose relevant information about
the candidates at least 10 days before the opening date of the General Meeting of Shareholders
on the Company's website so that shareholders can review the candidates before voting.
Candidates for the Board of Directors must provide a written commitment regarding the
accuracy and truthfulness of their disclosed personal information and pledge to perform their
duties with honesty, diligence, and in the best interests of the Company if elected as Board
members. The disclosed information related to the Board of Directors candidates includes:

a. Trinh d§ chuyén mén:

Professional qualifications;
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b. Qud trinh cong tac;
Work experience;
c. Céac chirc danh quan ly khac (bao gém ca chirc danh Hoi dong quan tri ctia cong ty khéc);
Other managerial positions (including Board of Directors positions in other companies);
d. Lgi ich c6 lién quan téi Cong ty va céc bén co lién quan ctia Cong ty:
Interests related to the Company and its related parties,;
e. Cac thong tin khac (néu ¢o) theo quy dinh tai Piéu 1¢ cong ty;
Other relevant information (if any) as stipulated in the Company's Charter;
Cong ty phai c6 trach nhiém cdng bd théng tin vé céc cong ty ma tmg vién dang nim giit
chirc vu thanh vién Hoi dong quan tri, cic chirc danh quan 1y khac va cac loi ich c6 lién
quan tGi cong ty cua tmg cir vién Hoi dong quan tri (néu co).
The Company is responsible for disclosing information about the companies where the

candidate currently holds a Board of Directors position, other managerial positions, and
any interests related to the candidate’s company (if applicable).

2. Hoi dong quan tri duong nhiém s& cong bd quy trinh gidi thidu (mg vién Hoi dong quan trj dé

Pai hoi dong cb déng théng qua trude khi tién hanh dé cir theo quy dinh phap luat.

The incumbent Board of Directors shall announce the procedure for nominating candidates
Jor the Board of Directors for approval by the General Meeting of Shareholders before
proceeding with the nomination in accordance with legal regulations.

Diéu 34: Biu, mién nhiém, bii nhiém Chi tich Hoi ddng quén tri

Article 34: Election, dismissal, and removal of the Chairperson of the Board of Directors

Chu tich Hoi dfing quan tri do Hoi dfmg quan tri bau, mién nhi¢m, bai nhiém trong s6 céac thanh
vién Hoi déng quan tri.

The Chairperson of the BOD is elected, dismissed, or removed by the BOD from among the
BOD members.

Chu tich Hoi dong quan tri duge bau trong cude hop dau tién cia Hoi ddng quan trj trong thoi
han 07 ngay lam viéc ké tir ngay két thic bau cir Hoi déng quén tri d6. Cude hop nay do thanh
vién ¢6 sb phiéu bau cao nhat hodc ty 1& phiéu bau cao nhét triéu tdp va chu tri. Truomg hop 6
nhiéu hon mgt thanh vién co s6 phiéu bau hodc ty 1é phiéu bau cao nhit va ngang nhau thi cac
thanh vién bau theo nguyén tic da sd dé chon 01 ngudi trong s6 ho triéu tip hop Hoi dong
quan tri.

The Chairperson of the BOD is elected at the first meeting of the BOD within seven (07)
working days from the end of the BOD election. This meeting shall be convened and presided
over by the BOD member with the highest number of votes or the highest voting percentage. If
there are multiple members with the highest and equal number of votes, the members shall vote
by majority to choose one among them to convene the BOD meeting.
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3. Chi tich Hoi dong quan tri khong duge kiém Tong Giam déc.
The Chairperson of the BOD shall not concurvently hold the position of General Director.
4. Chi tich Hoi dong quan tri ¢6 quyén va nghia vu sau day:
Rights and responsibilities of the Chairperson of the BOD:
a. Lap chuong trinh, ké hoach hoat dong cua Hoi dong quan tri;
Develop the agenda and operational plan of the Board of Directors;
b. Chuén bj chuong trinh, ndi dung, tai liéu phuc vu cudc hop; triéu tap, chu tri va lam chu
toa cudc hop Hoi dong quan tri;
Prepare the agenda, content, and materials for meetings; convene, preside over, and chair
the meetings of the Board of Directors;
¢. Tb chirc viée thong qua nghi quyét, quyét dinh ctia Héi déng quan tri;
Organize the adoption of resolutions and decisions of the Board of Directors;
d. Giam sat qua trinh 6 chirc thuc hién cac nghi quyét, quyét dinh ctia Hoi déng quan tri;
Supervise the implementation of resolutions and decisions of the Board of Directors;
e. Chu toa cudc hop Pai hdi déng cd dong:
Preside over the General Meeting of Shareholders,
f. Quyénva nghia vy khéc theo quy dinh ctia Ludt Doanh nghiép va Diéu 1é Cong ty.

Other rights and obligations as prescribed by the Law on Enterprises and the Company's
Charter.

5. Trudng hop Chu tich Hoi dong quan tri ¢6 don tir chirc hodc bi mién nhiém, bai nhiém, Hoi
dong quan tri phai bau nguoi thay thé trong thoi han 10 ngay ké tir ngdy nhan don tir chirc hodc
bi mién nhiém, bai nhiém.

In case the Chairperson submits a resignation or is dismissed or removed, the BOD must elect
a replacement within 10 days from the date of receipt of the resignation letter or the
dismissal/removal decision.

6. Trudong hop Chu tich Hoi dong quan tri ving mit hodc khong thé thuc hién duoc nhiém vu cia
minh thi phai Gy quyén bing van ban cho mét thanh vién khéc thuc hién quyén va nghia vu
ctia Chu tich Hoi dong quan tri. Trudng hop khéng c6 ngudi duge iy quyén hode Chi tich Hi
dong quan tri chét, mt tich, bj tam giam, dang chip hanh hinh phat ti, dang chép hanh bién
phéap xu ly hanh chinh tai co s¢ cai nghién bit budc, co s& giao duc bit budc, tron khoi noi cu
tri, bi han ché hodc mat nang luc hanh vi dan su, ¢6 kho khin trong nhén thire, lam chu hanh
vi, bi Toa an cdm dam nhiém chirc vu, cim hanh nghé hodc lam céng viée nhat dinh thi cac
thanh vién con lai bau mot ngudi trong sé cac thanh vién giit chire Chu tich Héi dong quan tri
theo nguyén tic da s6 thanh vién con lai tan thanh cho dén khi ¢6 quyét dinh méi cia Hoi dong
quan tri.

If the Chairperson is absent or unable to perform their duties, they must authorize another
BOD member in writing to exercise the rights and responsibilities of the Chairperson. If there
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is no authorized person, or if the Chairperson of the BOD dies, goes missing, is temporarily
detained, is serving a prison sentence, is undergoing administrative measures at a compulsory
rehabilitation center or educational facility, flees from residence, loses or has restricted civil
capacity, or is prohibited by a court from holding a position, practicing a profession, or
performing certain work, the remaining BOD members shall elect one of them as Chairperson
by majority vote until the BOD makes a new decision.

MUC 3: THU LAO, LUONG THUONG VA LOQI iCH KHAC CUA THANH VIEN HOI
PONG QUAN TRI

SECTION 3: REMUNERATION, SALARY, BONUSES, AND OTHER BENEFITS OF BOD
MEMBERS

Diéu 35: Thu lao, thwéng va loi ich khic ciia thanh vién Hdi dong quan tri

Article 35: Remuneration, bonuses, and other benefits of BOD Members

1.

Cong ty c6 quyén tra thi lao, thuong cho thanh vién Hoi dong quan tri theo két qua va hiéu
qua kinh doanh.

The Company has the right to pay remuneration and bonuses to BOD members based on the
results and effectiveness of the Company's business operations.

Thanh vién Héi dong quan tri duge huong thi lao céng viée va thuong. Thi lao cong viéc
dugc tinh theo sé ngay cong can thiét hoan thanh nhiém vu ctia thanh vién Hoi dong quan tri
va mirc thi lao mdi ngay. Hoi déng quan tri du tinh muc thii lao cho timg thanh vién theo
nguyén tic nhit tri. Tong mic thi lao va thuong cua Hoi dong quan tri do Pai hoi dong cb
déng quyét dinh tai cude hop thudng nién.

Members of the Board of Directors are entitled to remuneration and bonuses. The
remuneration is calculated based on the number of working days required to fulfill the duties
of a Board member and the daily remuneration rate. The Board of Directors estimales the
remuneration for each member based on the principle of unanimity. The total remuneration
and bonuses of the Board of Directors are determined by the General Meeting of Shareholders
at the annual meeting.

Thil lao ciia timg thanh vién Hoi dong quan trj duge tinh vao chi phi kinh doanh ciia Cong ty
theo quy dinh ctia phap luat vé thué thu nhap doanh nghiép, duoc thé hién thanh muc riéng
trong bao cdo tai chinh hing nim cua Cong ty va phai béo cao Dai hoi déng cd dong tai cude
hop thudng nién.

The remuneration of each member of the Board of Directors is accounted for as a business
expense of the Company in accordance with the laws on corporate income tax, presented as a
separate item in the Company's annual financial statements, and must be reported to the
General Meeting of Shareholders at the annual meeting.

4. Thanh vién Héi dong quén tri ndm gitr chirc vu diéu hanh hogc thanh vién Hoi dong quan tri
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lam viée tai cdc tiéu ban ctia Hoi déng quan tri hodc thuc hién nhimg cong viée khac ngoai
pham vi nhiém vu théng thuéng ctia mot thanh vién Hoi déng quan tri, c6 thé duoc tra thém
thi lao dudi dang mot khoan tién cong tron g6i theo timg lan, luong, hoa hong, phan tram loi
nhuan hodc dudi hinh thire khéc theo quyét dinh ctia Hoi déng quan tri.

Members of the Board of Directors who hold executive positions, serve on subcommittees of
the Board of Directors, or perform tasks beyond the usual responsibilities of a Board member
may receive additional remuneration in the form of a lump-sum payment per assignment,
salary, commission, profit percentage, or other forms as decided by the Board of Directors.
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. Thanh vién Hoi dong quan tri c6 quyen dugc thanh toan tat ca cac chi phi di lai, 4n, & va cac

khoan chi phi hop ly khac ma ho da phai chi tra khi thuc hién trdch nhiém thanh vién Hoi dong
quan tri ciia minh, bao gdm ca céc chi phi phat sinh trong viéc t&i tham du cac cude hop Dai
hdi dong c6 dong, Héi déng quan tri hodc cdc tidu ban cia Hoi dong quan tri.

Members of the Board of Directors are entitled to reimbursement for all travel,
accommodation, and other reasonable expenses incurred in the performance of their duties as
Board members, including expenses arising from attending meetings of the General Meeting
of Shareholders, the Board of Directors, or its subcommiitees.

Thanh vién Hoi dong quan trj ¢6 thé duoc Cong ty mua bao hiém trach nhiém sau khi ¢6 su
chép thudn cia Dai hdi dong cb dong. Bao hiém niy khong bao gdm bao hiém cho nhitng tréch
nhiém ctia thanh vién Héi ddng quan tri lién quan dén viéc vi pham phép lut va Didu 1& Céng
ty.

Members of the Board of Directors may be covered by liability insurance purchased by the
Company upon approval from the General Meeting of Shareholders. This insurance does not
cover liabilities of Board members related to violations of the law and the Company s Charter.

MUC 4: QUY DPINH VE TRINH TU VA THU TUC TO CHUC HOP HOI PONG QUAN
TRI

SECTION 4: REGULATIONS ON PROCEDURES FOR CONVENING AND HOLDING
BOARD OF DIRECTORS MEETINGS

Diéu 36: Cujc hop ciia Hoi ddng quin tri
Article 36: Meetings of the Board of Directors

I~

Hoi dong quan tri phai hop it nhat mdi quy 01 1an va c6 thé hop bét thudng.
The Board of Directors must convene at least once per quarter and may convene extraordinary
meetings when necessary.

Chu tich Hoi dong quan tri triéu tap hop Hoi dong quan tri trong truong hop sau day:
The Chairperson of the BOD shall convene a BOD meeting in the following cases:

a. C6 dé nghi ciia Ban kiém soat hodc thanh vién doc lap Hoi déng quan tri;
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Upon the request of the Board of Supervisors or an independent BOD member;
b. C6 dé nghi ctia Téng giam déc hoic it nhit 05 ngudi quan 1y khac;

Upon the request of the General Director or at least five (05) other managers;
c. €6 dé nghi cta it nhat 02 thanh vién Hoi dong quan tri;

Upon the request of at least two (02) BOD members;
d. Trudng hop khac khi xét thiy cin thiét do Diéu 1& cong ty quy dinh.

Other cases as deemed necessary in accordance with the Company’s Charter.

3. Pé nghi quy dinh tai khoan 2 Diéu nay phai duoc 1ap thanh van ban, trong dé néu rd muc dich,

van dé can thao luan va quyét dinh thude thim quyén cua Hoi dong quan tri.

The request specified in Clause 2 of this Article must be made in writing and must clearly state
the purpose, issues to be discussed, and decisions within the BOD's authority.

Chu tich Hoi dong quan trj phai giri thong bdo mdi hop dén cac thanh vién Hai dong quan tri
trong thoi han 07 ngay lam vige ké tir ngay Cong ty nhan dugc dé nghi quy dinh tai khoan 3
Diéu nay va chdm nhét 12 01 ngay lam viéc trude ngay hop. Cude hop Hoi dong quan tri phai
duoc 16 chirc khong qua 10 ngay 1am viéc ké tir ngay Céng ty nhan dugc dé nghi. Truong hop
khong triéu tap hop Hoi dong quan tri theo d& nghi thi Chu tich Hoi ddng quan tri phai chiu
trach nhiém vé nhitng thiét hai xay ra déi véi Cong ty; ngudi dé nghi ¢6 quyén thay thé Chu
tich Hoi dong quan tri triéu tap hop Hoi dong quan tri, quy trinh triéu tap twong ty nhu Cha
tich Hoi dong quan tri triéu tap theo dé nghi.

The Chairperson of the Board of Directors must send a meeting invitation to Board members
within 07 working days from the date the Company receives the request as stipulated in Clause
3 of this Article and no later than 01 working day before the meeting. The Board of Directors
meeting must be held no later than 10 working days from the date the Company receives the
request. If the Board meeting is not convened as requested, the Chairperson of the Board of
Directors shall be responsible for any damages caused to the Company, the requesting party
has the right to convene the Board meeting in place of the Chairperson, following the same
procedure as the Chairperson would when convening a meeting upon request.

Diéu 37: Thong bdo hop Hoi ddng quén tri va quyén dw hop Hoi ddng quan tri cia thanh
vién Ban kiém soat

Article 37: Notification of Board of Directors meetings and right of the Board of Supervisors to
attend

Chu tich Hoi dong quan tri phai giri thong bdo moi hop dén cac thanh vién Hoi ddng quan tri
trong thai han 07 ngay lam vige ké tir ngay Cong ty nhan duoc dé nghi quy dinh tai khoan 3
Diéu ndy va cham nhét 1a 01 ngay lam viéc trude ngay hop. Cudc hop Héi dong quan tri phai
duge 6 chirc khong qua 10 ngay lam viéc ké tir ngdy Céng ty nhén duoc dé nghi. Truong hop
khong tri¢u tap hop Hoi dong quan tri theo dé nghi thi Chu tich Hoi ddng quan tri phai chiu
trach nhiém vé nhitng thiét hai xay ra doi voi Cong ty: ngudi dé nghi c6 quyén thay thé Chu
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tich Hoi dong quan tri triéu tdp hop Hoi dong quan tri, quy trinh triéu tap twong ty nhu Chi

tich Hoi dong quan tri triéu tip theo dé nghi.

The Chairperson of the Board of Directors must send a meeting invitation to the members of
the Board of Directors within 07 working days from the date the Company receives the request
as stipulated in Clause 3 of this Article and no later than 01 working day before the meeting.

The Board of Directors meeting must be held no later than 10 working days from the date the
Company receives the request. If the Board of Directors meeting is not convened as requested,

the Chairperson of the Board of Directors shall be responsible for any damages caused to the
Company, the requesting party has the right to convene the Board of Directors meeting in
place of the Chairperson, following the same procedure as the Chairperson would when
convening a meeting upon request.

Théng bao mai hop Hoi dong quan tri ¢6 thé giri bing gidy moi, dién thoai, email. phuong tién

dién tir hodc phuong thire khac do Diéu 1& Cong ty quy dinh va bao dam dén dugc dia chi lién

lac ctia timg thanh vién Hoi dong quan tri duoc ding ky tai Cong ty.

Resolutions of the Board of Directors that are approved by 100% of the votes with voting rights
are valid and effective even if the procedures for convening and approving such resolutions do
not comply with the Law on Enterprises and this Charter.

Céc Nghi quyét Hai déng quan tri duogc thang qua bing 100% sb phiéu c6 quyén biéu quyét la
hop phép va c6 hiéu luc ngay ca khi trinh ty, thi tuc triéu tap va thong qua Nghi quyét do
khong ding quy dinh tai Luat Doanh nghiép va Diéu 1& nay.

Resolutions of the Board of Directors that are approved by 100% of the votes with voting rights
are valid and effective even if the procedures for convening and approving such resolutions do
not comply with the Law on Enterprises and this Charter.

Chu tich Hoi dong quan tri hodc nguoi triéu tap giri thong bao maoi hop va céc tai liéu kém theo
dén cac thanh vién Ban Kiém soat nhu ddi véi cac thanh vién Hoi ddng quan tri.

The Chairperson of the Board of Directors or the convener shall send the meeting invitation
and accompanying documents to the members of the Board of Supervisors in the same manner
as to the members of the Board of Directors.

Thanh vién Ban Kiém soat ¢ quyén du cac cude hop Hoi dong quan tri; ¢6 quyén thao ludn
nhung khéng dugc biéu quyét.

Members of the Board of Supervisors have the right to attend Board of Directors meetings;

they have the right to discuss but not to vofe.

Diéu 38: Diéu kién t6 chirc hop Hoi ddng quan tri

Article 38: Conditions for holding Board of Directors Meetings

L

Céc cudc hop cia Hoi dong quan tri duoc tién hanh khi ¢6 it nhat ba phan tr (3/4) tong sb
thanh vién Hoi dong quén tri tro 1én du hop.

Meetings of the Board of Directors are conducted when at least three-fourths (3/4) of the total
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number of Board of Directors members attend.

Trudmg hop cude hgp duge tridu tap theo quy dinh tai Diéu nay khéng dii s6 thanh vién du hop
theo quy dinh thi Chu tich Hoi déng quan tri phai giri thong bédo mdi hop 1an thi hai dén thanh
vién Hoi dong quén tri trong thei han 07 ngay ké tir ngay du dinh hop lan thir nhit va cham
nhat 1a 01 ngdy lam viéc truée ngiy hop. Trudng hop nay, cude hop duge tién hanh néu co
hon mot nira s6 thanh vién Hoi dong quan tri du hop.

In case the meeting convened under this Article does not meet the required number of
attendees, the Chairperson of the Board of Directors must send a second meeting invitation o
the Board members within 07 days from the scheduled date of the first meeting and no later
than 01 working day before the meeting date. In this case, the meeting shall be conducted if
more than half of the Board members attend.

Diéu 39: Céch thire biéu quyét
Article 39: Voting methods

9

Hoi dong quan tri thong qua nghi quyét, quyét dinh bing biéu quyét tai cude hop, l4y y kién

bing van ban, hodc hinh thirc khéc do Diéu 1& cong ty quy dinh. M&i thanh vién Hoi dong quan

tri 6 mot phiéu biéu quyét. Thanh vién Hoi déng quan tri duoc coi la tham du va biéu quyét
tai cudc hop trong trudng hop sau day:

The Board of Directors adopts resolutions and decisions by voting at meetings, collecting

written opinions, or other forms stipulated by the Company’s Charter. Each Board member

has one vote. A Board member is considered to be present and voting at the meeting in the

Jollowing cases:

a. Tham du va biéu quyét truc tiép tai cude hop;

Attend and vote directly at the meeting,;

b. Uy quyén cho nguoi khée dén du hop va biéu quyét theo quy dinh tai khoan 11 Piéu nay;
Authorize another person to attend the meeting and vote according to the provisions of
Clause 11 of this Article;

¢. Tham du va biéu quyét thdng qua héi nghi truc tuyén, bo phiéu dién tir hoic hinh thire dién
tir khac;

Attend and vote via online conference, electronic voting or other electronic forms;

d. Guri phiéu biéu quyét dén cudc hop thong qua thu, thu dién tur;

Send the ballot to the meeting via mail or email;

e. Gui phiéu biéu quyét bang phuong tién khac theo quy dinh cia phap lut (néu c).
Send the ballot by other means as prescribed by law (if applicable).

Trudng hop giri phiéu biéu quyét dén cude hop thong qua thu, phiéu biéu quyét phai dung

trong phong bi dan kin va phai dugc chuyén dén Chu tich Hoi déng quan tri chAm nhét 12 01

gior trude khi khai mac. Phiéu biéu quyét chi duge mé trude sy chimg kién cua tat ca nhimg
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ngudi du hop.

In case of sending the ballot to the meeting by mail, the ballot must be contained in a sealed
envelope and must be delivered to the Chairperson of the Board of Directors at least 01 hour
before the opening. The ballot may only be opened in the presence of all attendees.

3. Cugc hop cua Haoi d?)ng quan tri ¢6 thé té chirc theo hinh thire hoi nghi truc tuyén hodc hinh
thirc khdc ma trong dé tat ca hodc mot so thanh vién Hoi dong quan tri dang & nhitng dia diém
khac nhau véi diéu kién 12 mdi thanh vién tham gia hop déu co thé:

Meetings of the Board of Directors may be held online or other means in which all or some of
the members of the Board of Directors are at different locations, provided that each member
attending the meeting is able to:
a. Nghe timg thanh vién Hoi déng quan tri khéc cting tham gia phat biéu trong cudc hop;
Listening to other Board of Directors members speak during the meeting,
b. Néu mudn, thanh vién d6 co thé phat biéu véi tét ca cac thanh vién tham du khac mét céach
dong thoi.
If desired, the member may speak to all other attendees simultaneously.
Nghi quyét Hoi dong quan trj dugc thong qua trong cude hop dugc té chire theo hinh thic
héi nghi trye tuyén hodc hinh thic khéc néu duoc da sé thanh vién Hoi dong quan trj du
hop tén thanh va co hiéu lue nhu doi voi cude hop tryc tiép.
The Board of Directors' resolutions passed at a meeting held in the form of an online
meeting or another form if approved by the majority of the Board of Directors attending
the meetings and is as effective as for the in-person meetings.
4. LAy y kién thanh vién HDQT béng vin ban:
Collecting written opinions from the Board of Directors members:
Khi can thiét, Chu tich HDQT c6 thé ldy y kién céc thanh vién HDQT biing vin ban dé thong
qua céc van dé thude thim quyén theo céc thu tuc sau:
When necessary, the Chairperson of the Board of Directors may collect written opinions from
the Board of Directors members to approve matters within their authority according to the
Jollowing procedures:
a. Gui Phiéu ldy y kién kém theo cc tai lidu lién quan, du thao Nghi quyét cho cac thanh
vién HDQT; va
Send the opinion collection form along with relevant documents and the draft Resolution
to the Board of Directors members, and
b. Céc thanh vién HDQT biéu quyét theo yéu ciu cua Chu tich HDQT va gt lai phiéu ldy y
kién da duoc tra |oi theo thai han ghi trong Phiéu lay y kién;
The Board of Directors members shall vote as requested by the Chairperson of the Board

of Directors and return the completed opinion collection form within the deadline stated
in the form;
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c. Chutich HDQT cir ra Ban kiém phiéu dé kiém tra két qua biéu quyét ctia thanh vién HPQT
va ap ra bién ban kiém phiéu;
The Chairperson of the Board of Directors shall appoint a Vote Counting Committee to
review the voting results of the Board of Directors members and prepare the vote counting
minultes;

d. Cin cir vao két qua kiém phiéu, Chi tich HPQT thay mat HDQT ky ban hanh Nghi quyét
ctia HDQT vé cac van dé d duge céc thanh vién HDQT théng qua.
Based on the vote counting results, the Chairperson of the Board of Directors shall, on
behalf of the Board of Directors, sign and issue the Board of Directors’ Resolution on the
matters approved by the Board of Directors members.

Nghi quyét HDQT biing hinh thire lay y kién bang van ban c6 hiéu luc va gié tri nhu mot nghi

quyét duoc céc thanh vién théng qua tai cude hop dugc triéu tap va té chirc hop €.

A Resolution of the Board of Directors adopted by way of written opinion collection shall have

the same validity and effect as a resolution approved by the members at a duly convened and
organized meeting.

Diéu 40: Cich thirc thong qua nghi quyét ciia Hoi déng quin tri

Article 40: Methods of passing resolutions of the Board of Directors

Nghi quyét, quyét dinh ciia Hoi dong quén trj duge théng qua néu duoc da sé thanh vién du
hop tan thanh; truomg hop sé phiéu ngang nhau thi quyét dinh cudi cling thudc vé phia cé y
kién ctia Chu tich Hoi ddng quan tri.

Resolutions or decisions of the Board of Directors shall be approved if it receives the majority
of votes from the attending members. In the event of a tie, the final decision shall be determined
by the opinion of the Chairperson of the Board of Directors.

Thanh vién Hoi dong quén tri khéng duoc biéu quyét déi voi giao dich mang lai lgi ich cho
thanh vién d6 hodc ngudi ¢6 lién quan cua thanh vién do theo quy dinh ctia Luat Doanh nghiép
va Diéu 43 Diéu 1& cong ty.

Members of the Board of Directors shall not vote on transactions that provide benefits to
themselves or their related persons as prescribed by the Law on Enterprises and Article 43 of
the Company's Charter.

Diéu 41: Viée ity quyén cho ngudi khiac dy hop ciia thanh vién Hgi dong quan tri

Article 41: Authorization for attendance at Board of Directors Meetings

Thanh vién phai tham du ddy du cac cude hop Hoi dong quan tri. Thanh vién Hoi ddng quan
tri duoc Gy quyén cho thanh vién Hoi ddng quan tri khéc hodc cho nguoi khac (khong phai
thanh vién Héi dong quan tri néu duoc da sb thanh vién Hoi déng quan tri chip thuén) du hop
va biéu quyét.

61



YeQH1*

Where Diversity Unites

Board of Directors members must attend all Board of Directors meetings. Board of Directors
members may authorize another Board of Directors members or another person (who is not a
Board of Directors member, if approved by the majority of the Board of Directors) to attend
the meeting and vote on their behalf.

Diéu 42: Lép bién ban hop Hoi déng quan tri
Article 42: Minutes of Board of Directors Meetings

I. Céc cude hop Hoi dong quan tri phai dugce ghi bién ban va c6 thé ghi am, ghi va luu gitr dudi
hinh thire dién tir khéc. Bién ban phai lap bing tiéng Viét va c6 thé 1ap thém bing tiéng nude
ngoai, bao gém cac ndi dung chii yéu sau dy:

Meetings of the Board of Directors must be recorded in minutes and may be audio-recorded,
transcribed, and stored in other electronic formats. The minutes must be prepared in
Vietnamese and may also be prepared in a foreign language, including the following key
contents.

a.

Tén, dia chi tru s& chinh, mé sé doanh nghiép;

Name, head office address, business code,

Thai gian, dia diém hop;

Time and place of meeting;

Muec dich, chuong trinh va ndi dung hop:

Purpose, agenda and content of meeting,

Ho, tén timg thanh vién du hop hodc ngudi duoe tiy quyén du hop va cach thie du hop;
ho, tén cac thanh vién khong du hop va 1y do;

Full name of each member attending the meeting or authorized person attending the
meeting and method of attending the meeting; full name of members not attending the
meeting and reason;

Vin dé duge théo ludn va biéu quyét tai cude hop;
Issues discussed and voted on at the meeting;
Tém tét phat biéu y kién cua timg thanh vién du hop theo trinh tu di&n bién cia cude hop:

Summary of opinions expressed by each member attending the meeting in the order of the
meeting,

Két qua biéu quyét trong d6 ghi rd nhirng thanh vién tan thanh, khéng tan thanh va khong
6 v kién;

Voting results, clearly stating members who agree, disagree and abstain;

Vin dé da dugc thong qua va ty 1é biéu quyét thong qua tuong tng;

Issues passed and corresponding percentage of votes passed:;

Ho. tén, chir ky chu toa va ngudi ghi bién ban, trir trudmg hgp quy dinh tai Diéu 58 quy ché
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nay.
Full name and signature of the chair and the person taking the minutes, except for the case
specified in Article 58 of these regulations.
Bién ban hop Hoi dong quan trj va tai liéu sur dung trong cudc hop phai dugc luu giir tai tru s&
chinh cua cong ty.
The minutes of the Board of Directors meetings and the documents used in the meetings must
be kept at the company's headquarters.
Bién ban lap bing tiéng Viét va bing tiéng nuée ngoai ¢ hiéu luc phap ly nhu nhau. Trudng
hop c6 su khac nhau vé ndi dung gitra bién ban bang tiéng Viét va bing tiéng nudc ngoai thi
ndi dung trong bién ban bing tiéng Viét duge dp dung.
The minutes prepared in Vietnamese and in a foreign language have the same legal validity.
In case of any discrepancies between the Vietnamese version and the foreign language version,
the content in the Vietnamese version shall prevail.
Chu toa, ngudi ghi bién ban va nhitng ngudi ky tén trong bién ban phai chiu trach nhiém vé
tinh trung thye va chinh xéc ctia ndi dung bién ban hop Hoi dong quan tri.
The chairperson, the person taking the minutes, and the signatories of the minutes shall be
responsible for the accuracy and truthfulness of the contents of the Board of Directors meeting
minutes.
Bién béan hop Hoi dong quan tri va tai liéu st dung trong cudc hop phai dugce luu gitr tai tru so
chinh cua cong ty.
The minutes of the Board of Directors meetings and the documents used in the meetings must
be kept at the company's headquarters.

Dicu 43: Truwong hop chii toa vi/hogic thw ky tir chdi ky Bién bin hop Hoi déng quén tri

Article 43: Case where the chairperson and/or secretary refuse to sign the Board of Directors
Meeting Minutes

Truong hgp chu toa, ngudi ghi bién ban tir chéi ky bién ban hop nhung néu duoe tit ca thanh
vién khéc ctia Hoi dong quan tri tham du hop ky va c6 day da noi dung theo quy dinh tai cac
diém a, b, ¢, d, d, e, g va h khoan 1 Didu 57 thi bién ban nay c6 hiéu lyc.

If the chairperson or the minute taker refuses to sign the meeting minutes, but all other
attending members of the Board of Directors sign it and the minutes contain all required
contents as stipulated in points a, b, ¢, d, d, e, g, and h of Clause 1, Article 57, the minutes
shall remain valid.

Diéu 44: Thong bao nghi quyét, quyét dinh ciia Hoi ddng quén tri

Article 44: Notification of resolutions and decisions of the Board of Directors

Cong ty ¢6 trach nhiém cdng bd théng tin nghi quyét/quyét dinh HDQT thong qua cac ndi
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dung thuge trudmg hop phai céng bd théng tin theo quy dinh phap luat.
The company is responsible for disclosing the Board of Directors' resolutions/decisions
regarding matters subject to information disclosure as prescribed by law.

MUC 5: CAC TIEU BAN THUQC HQI PONG QUAN TRI
SECTION 5: SUBCOMMITTEES UNDER THE BOARD OF DIRECTORS

Diéu 45: Cac tiéu ban thudc Hpi dong quan tri

Article 45: Subcommittees under the Board of Directors
Khi xét thdy can thiét, Hoi ddng quan trj ¢6 thé thanh lap tiéu ban truc thude dé phu trach vé
chinh sach phat trién, nhan su, lwong thudng, kiém toan néi bd, quan ly rai ro.
When deemed necessary, the Board of Directors may establish subcommittees responsible for
development policies, human resources, remuneration, internal audit, and risk management.

Piéu 46: Co ciu ciia cic tiéu ban

Article 46: Structure of the Subcommittees
S6 lugng thanh vién cua tiéu ban do Hoi déng quan tri quyét dinh c6 i thiéu 1a 03 ngudi bao
gdm thanh vién cia Hoi dong quan tri va thanh vién bén ngoai.
The number of members in a subcommittee is determined by the Board of Directors, with a

minimum of three members, including members of the Board of Directors and external
members.

Piéu 47: Tiéu chuin thanh vién ciia tiéu ban, truéng tiéu ban

Article 47: Qualifications of Subcommittee members and Head of Subcommittee

1. Céc thanh vién Hgi dong quan tri khong diéu hanh nén chiém da sb trong tiéu ban va mét trong

s6 céc thanh vién Hoi dong quan tri khéng diéu hanh nay duoc bd nhiém lam Trudng tiéu ban
theo quyét dinh ctia Hoi dong quan tri theo quy dinh phap luat hién hanh va quy dinh tai Piéu
1¢ Cong ty.
Non-executive members of the Board of Directors must constitute the majority of the
subcommiitee, and one of these non-executive members shall be appointed as the
Subcommittee Chair by the Board of Directors in accordance with applicable laws and the
Company's Charter.

2. S6 lrong, tiéu chuén thanh vién cua tiéu ban. trudng tiéu ban va hoat dong cua cac tiéu ban
khéc khoan 1 diéu nay theo quy dinh cua phap luat hién hanh va Quy dinh ndi b cua Cong ty.
The number, qualifications of subcommittee members, the Subcommittee Chair, and the
activities of subcommittees other than those specified in Clause 1 of this Article shall comply
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with applicable laws and the Company's internal reculations.
DL pan; g

Dicu 48: Vigc thanh Iap tiéu ban
Article 48: Establishment of Subcommittees

L.

Viéc thanh lap cac tiéu ban phai duoc su chdp thuan cta Dai hoi démg b dong.

The establishment of subcommittees must be approved by the General Meeting of
Shareholders.

Hi dong quan tri s& ban hanh cac quy ché quy dinh vé quyén han, nhiém vu cua cic tiéu ban.

The Board of Directors shall issue regulations defining the powers and responsibilities of the
subcommittees.

Diéu 49: Trach nhi¢m ciia cac tiéu ban va ting thanh vién

Article 49: Responsibilities of subcommittees and each member

Io

Hoat dong cua ti€u ban phai tuan tht theo quy dinh cua Hoi dong quan tri. Nghi quyét cua tidu
ban chi ¢6 hiéu luc khi c6 da s6 thanh vién tham dy va biéu quyét thong qua tai cude hop cua
tiéu ban 1a thanh vién Hoi déng quan tri.

The activities of the subcommittees must comply with the regulations of the Board of Directors.
The resolutions of the subcommittees shall only be effective when the majority of the members
attending and voting at the meeting of the subcommittee are members of the Board of
Directors.

Viéc thyc thi quyét dinh cua tiéu ban truc thude Hoi dong quan tri phai phi hop véi céc quy
dinh phap luat hién hanh, Piéu 1& va quy dinh ndi bo cua Cong ty.

The implementation of the decisions of the subcommittees under the Board of Directors must
comply with current legal regulations, the Charter and internal regulations of the Company.
Trach nhiém ctia cic tiéu ban va timg thanh vién khéc dwoc quy dinh trong Quy ché hoat dong
do Hoi dong quan tri ban hanh.

The responsibilities of the subcommittees and each other member are stipulated in the
Operating Regulations issued by the Board of Directors.

MUC 6: LUA CHON, BO NHIEM, BAI NHIEM, MIEN NHIEM NGUOT PHU TRACH
QUAN TRI CONG TY

SECTION 6: SELECTION, APPOINTMENT, DISMISSAL, AND REMOVAL OF THE
PERSON IN RESPONSIBILITY FOR CORPORATE ADMINISTRATION

Diéu 50: Tiéu chuén ciia Nguoi phuy trich quan tri cong ty

Article 50: Standards of the Person in charge of corporate governance
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Nguoi phu trach quan tri cong ty khong duoc dong théi lam viée cho td chire kiém toan duoc
chép thuan dang thuc hién kiém toan céc bao cdo tai chinh ctia Cong ty.

The Person in charge of corporate governance shall not concurrently work for an approved
auditing organization that is auditing the Company's financial statements.

Diéu 51: Viée bd nhiém Nguoi phu trich quan tri cong ty

Article 51: Appointment of the Person in charge of corporate governance

Hoi dong quan tri ctia Cng ty phai bé nhiém it nhdt 01 nguoi phu tréch quan trj cong ty dé hd
tro cong tac quan tri cong ty tai doanh nghiép. Ngudi phuy trach quan tri cong ty cé thé kiém
nhiém lam Thu ky cong ty theo quy dinh tai khoan 5 Diéu 156 Luét Doanh nghi¢p.

The Board of Directors of the Company must appoint at least 01 Person in charge of corporate
governance to support corporate governance at the enterprise. The Person in charge of
corporate governance may concurrently hold the position of Company Secretary as prescribed
in Clause 5, Article 156 of the Law on Enterprises.

Diéu 52: Cic trwong hop bii nhi¢m, mién nhiém Nguoi phu triach quan tri cong ty

Article 52: Cases of dismissal and removal of the Person in charge of corporate governance

[a]

HDQT c6 thé bai nhiém, mién nhiém Nguoi phu trach quan tri céng ty khi can nhung khong
trdi vi cée quy dinh phép lut hién hanh vé lao dong.

The Board of Directors may dismiss or remove the Person in charge of corporate governance
when necessary, but not in violation of current labor laws.

Ngudi phy trach quan trj cong ty 6 thé bi bai nhiém theo nghi quyét ctia Dai hoi dong ¢b déng.
The Person in charge of corporate governance may be dismissed by resolution of the General
Meeting of Shareholders.

Piéu 53: Thong bao bd nhiém, bai nhiém, mién nhiém Nguwoi phy trach quan tri cong ty

Article 53: Notice of appointment, dismissal, and removal of the Person in charge of corporate
governance

Sau khi ¢6 quyét dinh bd nhiém, bai nhi¢m, mién nhiém Ngudi phu trach quan trj Céng ty,
Cong ty co trach nhiém cong b thdng tin theo trinh tw va quy dinh ciia Luat hién hanh.

After the decision to appoint, dismiss or remove the Company's Person in charge of corporate
governance is made, the Company is responsible for disclosing information in accordance with
the procedures and regulations of current Law.

Diéu 54: Quyén va nghia vy cua Ngudi phuy trach quan tri Cong ty

Article 54: Rights and obligations of the Person in charge of corporate governance
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Ngudi phy trach quan tri céng ty cé quyén va nghia vu sau:

The Person in charge of corporate governance has the following rights and obligations:

Tu vAn Hoi ddng quan tri trong viéc 0 chire hop Dai hoi déng cd dong theo quy dinh va céc
cong viéc lién quan giira Cong ty va cd dong;

Advise the Board of Directors on organizing the General Meeting of Shareholders in
accordance with regulations and related work between the Company and shareholders;
Chuén bi céc cude hop Hoi dong quan tri, Ban kiém soat va Dai hai déng cb dong theo yéu
cau ctia Hoi déng quan tri hodc Ban kiém soat;

Prepare meetings of the Board of Directors, the Board of Supervisors and the General Meeting
of Shareholders at the request of the Board of Directors or the Board of Supervisors;

Tu vén vé thu tuc cta cac cude hop;

Advise on meeling procedures;

Tham du cac cude hop:

Attend meetings;

Tu van thi tuc 1ap cac nghi quyét ctia Hoi déng quan tri phu hop voi quy dinh cua phéap luat;
Advise on procedures for preparing resolutions of the Board of Directors in accordance with
legal provisions;

Cung cép cac thong tin tai chinh, ban sao bién ban hop Hoi dong quan tri va cac thong tin khac
cho thanh vién Hoi déng quan tri va thanh vién Ban kiém soat;

Provide financial information, copies of minutes of Board of Directors meetings and other
information to members of the Board of Directors and members of the Board of Supervisors;
Gidm sat va bao cdo Hoi déng quan tri vé hoat dong cong bd thong tin ctia Cong ty

Monitor and report to the Board of Directors on the Company's information disclosure
activities,

La ddu méi lién lac véi cac bén co quyen loi lién quan;

Be the contact point with interested parties;

Bao mét thong tin theo cdc quy dinh cuia phap luat va Diéu 1& cong ty:

Keep information confidential in accordance with legal provisions and the Company's
Charter;

. Céc quyén va nghia vu khac theo quy dinh caa phap luét.

Other rights and obligations as prescribed by law.
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CHUONG 1V. BAN KIEM SOAT
CHAPTER 1V. BOARD OF SUPERVISORS

MUC 1: QUY DINH CHUNG
SECTION 1: GENERAL PROVISIONS

Diéu 55: Vai tro, quyén, nghia vy ciia Ban kiém soat, triach nhiém ciia thanh vién Ban kiém
soat

Article 55: Roles, rights, obligations of the Board of Supervisors, responsibilities of members of
the Board of Supervisors

19

Thénh vién Ban kiém sodt c6 céc quyén theo quy dinh ciia Luit Doanh nghiép, phap luat lién
quan va Diéu ¢ cong ty, Quy ché hoat dong Ban kiém so4t trong dé ¢o quyén tiép cén cac
thong tin va tai liéu lién quan dén tinh hinh hoat djng cua cong ty. Thanh vién Hoi dong quéan
tri, Tong Giam déc va ngudi didu hanh khéc cua doanh nghiép c6 trach nhiém cung cép cac
théng tin kip thoi va day du theo yéu cu caa thanh vién Ban kiém soat.

Members of the Board of Supervisors have the rights prescribed by the Law on Enterprises,

relevant laws, the Company’s Charter, and the Regulations on the operation of the Board of

Supervisors, including the right to access information and documents related to the company's

operations. Members of the Board of Directors, the General Director and other executives of

the enterprise are responsible for providing timely and complete information upon request of
members of the Board of Supervisors.

Thanh vién Ban kiém soét 6 trach nhiém tuan thu cac quy dinh cua phéap ludt, Diéu 1é céng

ty, Quy ché hoat dong Ban kiém soét va dao dirc nghé nghiép trong thuc hién céc quyén va

nghia vu dugc giao.

Members of the Board of Supervisors are responsible for complying with the provisions of the

law, the Company's Charter, the Regulations on the operation of the Board of Supervisors and

professional ethics in performing assigned rights and obligations.

Ban kiém soét co céc quyén, nghia vu theo quy dinh tai Diéu 170 Ludt Doanh nghiép, Diéu 1é

cong ty va cdc quyén, nghia vu sau:

The Board of Supervisors has the rights and obligations as prescribed in Article 170 of the

Law on Enterprises, the Company's Charter and the following rights and obligations:

a. Dé xut, kién nghi Dai hoi déng cd dong phé duyét danh sach té chire kiém toén dugc chap
thudn thuc hién kiém toan bdo céo tai chinh cua Cong ty: quyét dinh té chirc kiém toén
duge chap thuén thuc hién kiém tra hoat dong ctia cong ty, bai mién kiém todn vién duogc
chap thuan khi xét thiy cén thiét;

Propose and recommend the General Meeting of Shareholders to approve the list of
approved auditing organizations to audit the Company's financial statements; decide on
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the approved auditing organization to inspect the Company's operations, and dismiss the
approved auditor when deemed necessary;

b. Chiu trach nhigm truée c6 dong vé hoat dong giam sét ciia minh;
Be responsible to shareholders for their monitoring activities,

¢.  Giam sat tinh hinh tai chinh ciia cong ty, viéc tuan thu phap luat trong hoat déng ctia thanh
vién Hoi dong quan trj, Tong Giam déc, ngudi quan ly khac;

Monitor the Company's financial situation and compliance with the law in the operations
of members of the Board of Directors, the General Director, and other managers;

d. Dam bao phéi hop hoat dong véi Hoi dong quan tri, Tong Giam déc va cb dong;

Ensure coordination of activities with the Board of Directors, the General Director, and
shareholders;

e. Truong hgp phat hién hanh vi vi pham phép luat hodc vi pham Diéu 18 cong ty cua thanh

vién Héi dong quan tri, Téng Giam déc va ngudi diéu hanh khéc cua doanh nghiép, Ban
kiém soat phai théng bdo bing vin ban cho Héi dong quan tri trong thoi han 48 gio, yéu
cdu ngudi ¢6 hanh vi vi pham cham dit vi pham va c6 giai phap khic phuc hdu qua;
In case of detecting any violation of the law or the Company's Charter by a member of the
Board of Directors, the General Director and other executives of the enterprise, the Board
of Supervisors must notify the Board of Directors in writing within 48 hours, requesting
the violator to stop the violation and take measures to remedy the consequences;

f. Xay dung Quy ché hoat dong ctia Ban kiém soat va trinh Pai hoi dong cd dong thong qua;
Develop the Regulations on operation of the Board of Supervisors and submit them fto the
General Meeting of Shareholders for approval;

g. Bao cdo tai Dai hoi dong c6 déng theo quy dinh tai Didu 290 Nghj dinh 155/2020/ND-CP,
Report to the General Meeting of Shareholders in accordance with Article 290 of Decree
155/2020/ND-CP.

4. Ban kiém soat ¢6 trach nhiém tiép nhan céc yéu cau tra clru sd sach va héd so cua cd dong pho
théng quy dinh tai khoan 1, Diéu 45 Diéu 1é Cong ty va thuc hién viéc cac dé nghi cung cép
théng tin theo yéu cau nay doi véi Hoi ddng quan tri, Téng Giam déc hoiic cac nguoi quan ly
khéc. Quy trinh yéu ciu cung cap théng tin quy dinh tai Phu luc Quy ché nay. Ngudi duge
cung cAp thong tin ¢6 trach nhiém bao mat thong tin duge cung cdp, sir dung ding muc dich
cho cong viée dugce giao.

The Board of Supervisors is responsible for receiving requests to look up books and records

of common shareholders as prescribed in Clause 1, Article 45 of the Company's Charter and

implementing requests to provide information as requested to the Board of Directors, General

Director or other managers. The process for requesting information is specified in the

Appendix to this Regulation. The person provided with information is responsible for keeping

the information provided confidential and using it for the right purpose for the assigned work.
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MUC 2: QUY PINH VE NHIEM KY, SO LUONG, THANH PHAN, CO CAU THANH
VIEN BAN KIEM SOAT

SECTION 2: REGULATIONS ON TERM, NUMBER, COMPOSITION AND STRUCTURE
OF SUPERVISORY BOARD MEMBERS

Piéu 56: S5 lwgng, nhiém ky, thanh phén va co cAu thanh vién Ban kiém soat

Article 56: Number, term, composition and structure of members of the Board of Supervisors

S lugng thanh vién Ban kiém sodt ciia Cong ty 1a 03 ngudi.

The number of members of the Company's Board of Supervisors is (3.

Nhiém ky ctia Kiém soat vién khong qué 05 nam va c6 thé dugc bau lai véi sb nhiém ky khong
han ché.

The term of office of a Supervisor shall not exceed 05 years and may be re-elected for an
unlimited number of terms.

Thanh vién Ban kiém soat khong nhat thiét phai 1a c6 déng cua Cong ty.

Members of the Board of Supervisors shall not necessarily be shareholders of the Company. .
Truéng Ban kiém soat do Ban kiém soat biu trong s6 cac Kiém soat vién; viéc bau, mién
nhiém, bai nhiém theo nguyén tic da s6. Quyén va nghia vu ctia Truéng Ban kiém soat do
Diéu 1¢ cong ty quy dinh. Ban kiém soat phai c6 hon mét nira s Kiém soat vién thudng tra tai
Viét Nam. Trudéng Ban kiém soat phai co b'é’mg tot nghiép dai hoc trdr 1én thude mot trong cac
chuyén nganh kinh té, tai chinh, ké toan, kiém toan, luat, quan tri kinh doanh hodc chuyén
nganh ¢6 lién quan dén hoat dong kinh doanh cua doanh nghiép. trir truomg hop Diéu 1é cong
ty ¢6 quy dinh tiéu chuan khac cao hon.

The Head of the Board of Supervisors shall be elected by the Board of Supervisors from among
the Supervisors; the election, dismissal and removal shall be based on the majority principle.
The rights and obligations of the Head of the Board of Supervisors shall be stipulated in the
Company's Charter. The Board of Supervisors must have more than half of the Supervisors
permanently residing in Vietnam. The Head of the Board of Supervisors shall have a university
degree or higher in one of the following majors: economics, finance, accounting, auditing,
law, business administration or a major related to the business activities of the enterprise,
unless the Company's Charter stipulates other higher standards.

Trudng hop Kiém soat vién co cing thoi diém két thac nhiém ky ma Kiém soét vién nhiém ky
méi chua duge bau thi Kiém soét vién da hét nhiém ky van tiép tuc thuc hién quyén va nghia
vu cho dén khi Kiém soat vién nhiém ky méi duoc bau va nhan nhiém vu.

In case the Supervisors' term ends simultaneously and the new-term Supervisors have not been
elected, the outgoing Supervisors shall continue to exercise their rights and obligations until
the new-term Supervisors are elected and assume their duties.
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Diéu 57: Cic tiéu chuin va diéu kién cia thanh vién Ban kiém sost

Article 57: Standards and conditions of members of the Board of Supervisors

1. Ki€m soat vién phai ¢6 céc tiéu chuan va diéu kién sau day

Supervisors must have the following standards and conditions:

a.

Khéng thude doi tugng theo quy dinh tai khoan 2 Diéu 17 cua Luat Doanh nghiép;

Not subject to the provisions of Clause 2, Article 17 of the Law on Enterprises;

DPugc dao tao mt trong cdc chuyén nganh vé kinh té, tai chinh, ké toan, kiém toan, luét,
quan tri kinh doanh hodc chuyén nganh phu hop véi hoat dong kinh doanh cta doanh
nghiép;

Have been trained in one of the following majors: economics, finance, accounting,

auditing, law, business administration or majors suitable to the business activities of the
enterprise;

Khong phai la ngudi c6 quan hé gia dinh cta thanh vién Hoi déng quan tri, Giam ddc hoic
Tong giam ddc va ngudi quan Iy khac;

Not a relative of a member of the Board of Directors, Director or General Director and
other managers;

Khéng phai la ngudi quan ly cong ty; khong nhét thiét phai 1a ¢ dong hodc ngudi lao dong
cia cong ty, trir trudmg hop Diéu 1é cong ty ¢6 quy dinh khac;

Not a company manager; not necessarily being a shareholder or employee of the company,
unless otherwise provided by the Company's Charter,;

Khéng duge la nguoi ¢é quan hé gia dinh cua ngudi quan ly doanh nghiép ciia Cong ty va
cong ty me; ngudi dai dién phan von cua doanh nghiép. ngudi dai dién phan von nha nudce
tai cong ty me va tai Cong ty.

Not a relative of a corporate manager of the Company and the parent company; the
representative of the enterprise's capital, the representative of the state capital at the
parent company and at the Company.

Khong lam viéc trong bd phén ké toan, tai chinh cua Cong ty:

Not work in the accounting and finance department of the Company;

Khong la thanh vién hay nhén vién ctia cong ty kiém todn déc lap thuc hién kiém toén cac
bdo cdo tai chinh ctia cong ty trong 03 nam lién trude do;

Not a member or employee of an independent auditing company that audits the company's

Jfinancial statements in the previous 3 consecutive years;

Tiéu chudn va di¢u kién khdc theo quy dinh khac cta phap lut ¢6 lién quan va Diéu 1¢
cong ty.
Other standards and conditions as prescribed by other relevant laws and the Company s
Charter.

2. Trudng Ban kiém soat phai cé bang tét nghiép dai hoc tré 1én thuge mét trong céc chuyén
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nganh kinh té, tai chinh, ké toan, kiém toan, ludt, quan tri kinh doanh hodc chuyén nganh ¢
lién quan dén hoat dong kinh doanh ciia doanh nghiép.

The Head of the Board of Supervisors must have a university degree or higher in one of the
Jollowing majors: economics, finance, accounting, auditing, law, business administration or a
major related to the business activities of the enterprise.

Piéu 58: Ung cir, dé cir thanh vién Ban kiém soat

Article 58: Candidacy and nomination of members of the Board of Supervisors

L

[

Viée (g cir, dé cir thanh vién Ban kiém soét duoc thue hién tuong ty quy dinh tai khoan |

Diéu 25 Diéu 1& Cong ty va Diéu 44 Quy ché nay. Cb déng hodic nhém cb dong nam giir tir
10% dén duéi 30% tong s6 b phén c6 quyén biéu quyét dugc dé cir toi da mot (01) (rg vién;

tir 30% dén dudi 50% dugc dé cir tdi da hai (02) img vién; tir 50% trér 1én duoc dé cir t6i da ba
(03) trng vién. Viéc dé ctr, img cir thanh vién Ban kiém soét dugc quy dinh chi tiét tai khoan 1

Diéu 73 Quy ché ndi bd vé Quan trj cong ty.

The nomination and candidacy of members of the Board of Supervisors shall be carried out
similarly to the provisions in Clause 1, Article 25 of the Company's Charter and Article 44 of
this Regulation. Shareholders or groups of shareholders holding from 10% to less than 30%
of the fotal number of voting shares shall be entitled to nominate a maximum of one (01)

candidate; from 30% to less than 50% shall be entitled to nominate a maximum of two (02)

candidates, from 50% or more shall be entitled to nominate a maximum of three (03)

candidates. The nomination and candidacy of members of the Board of Supervisors shall be
specified in detail in Clause 1, Article 73 of the Internal Regulations on corporate governance.

Trudng hop s6 lugng céc img vién Ban kiém soat thong qua dé cir va img cir theo quy dinh tai
khoan 5 Piéu 115 Ludt Doanh nghiép khong du sb lugng cén thiét, Ban kiém so4t duong nhiém

¢6 thé dé ctr thém mg vién hogc td chire dé cir theo quy dinh tai Diéu 1é cong ty, Quy ché noi

b6 vé& quan tri cdng ty va Quy ché hoat dong clia Ban kiém soat. Vide Ban kiém soat duong
nhi¢m gidi thiéu thém tmg vién phai dugc cong bo rd rang trude khi Dai hoi dong cb dong biéu

quyét bau thanh vién Ban kiém soat theo quy dinh cua phap luat.

In case the number of candidates for the Board of Supervisors through nomination and
candidacy as prescribed in Clause 5, Article 115 of the Law on Enterprises is insufficient, the
incumbent Board of Supervisors may nominate additional candidates or organize nominations
in accordance with the provisions of the Company’s Charter, Internal Regulations on
corporate governance and the Regulations on the operation of the Board of Supervisors. The
nomination of additional candidates by the incumbent Board of Supervisors must be clearly
announced before the General Meeting of Shareholders votes to elect members of the Board
of Supervisors in accordance with the provisions of law.

Diéu 59: Cach thirc biu thanh vién Ban Kiém soat
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Article 59: Method of electing members of the Board of Supervisors

Viée biéu quyét bau thanh vién Ban Kiém soat phai thuc hién theo phuong thirc biu don phiéu,
theo d6 mdi c6 dong c6 tong sb phiéu biéu quyét twong mg véi tdng s6 cd phan s& hitu nhan
v6i s6 thanh vién duge bau cia Ban Kiém soét va cb déng c6 quyén don hét hodc mét phin
téng sd phiéu bau cta minh cho mét hodc mot s6 (g cir vién. Nguoi trung ctr thanh vién Ban
Kiém sodt dugc xac dinh theo sé phiéu bau tinh tir cao xudng thép, bit dau tir img cir vién ¢6
s0 phiéu bau cao nhat cho dén khi du sb thanh vién quy dinh tai Diéu 1é cong ty. Truong hop
c6 tir 02 (g ctr vién tr¢ 1én dat ciing s6 phiéu bau nhu nhau cho thanh vién cudi ciing cia Ban
Kiém soat thi sé tién hanh béu lai trong sé cac (g cir vién c6 s6 phiéu bau ngang nhau hodc
lwa chon theo tiéu chi quy dinh tai quy ché bau crr, Quy ché hoat dong cia Ban kiém sodt.
Voting to elect members of the Board of Supervisors must be carried out by cumulative voting,
whereby each shareholder has a total number of votes corresponding to the total number of
shares owned multiplied by the number of elected members of the Board of Supervisors and
shareholders have the right to allocate all or part of their total votes for one or several
candidates. The elected members of the Board of Supervisors are determined by the number of
votes from high to low, starting from the candidate with the highest number of votes until the
number of members specified in the Company's Charter is reach. In case there are 02 or more
candidates receive the same number of votes for the final Board of Supervisors member
position, a re-election will be conducted among the candidates with the same number of votes
or selection will be made according to the criteria specified in the election regulations and the
Regulations on operation of the Board of Supervisors.

Diéu 60: Céc trwomg hgp mién nhiém, bii nhiém thanh vién Ban Kiém soat

Article 60: Cases of dismissal and removal of members of the Board of Supervisors

N

Dai hoi déng ¢b dong mién nhiém thanh vién Ban Kiém soat trong trudmg hop sau ddy:

The General Meeting of Shareholders shall dismiss a member of the Board of Supervisors in

the following cases:

a. Khong con du tiéu chuan va diéu kién lam thanh vién Ban Kiém soat theo quy dinh tai
Diéu 169 ciia Ludt Doanh nghiép;

No longer meet the standards and conditions to be a member of the Board of Supervisors
as prescribed in Article 169 of the Law on Enterprises;

b. C6 don tir chirc va duoc chip thuén;
Have a resignation letter and it is accepted;
c. Truong hop khac do Diéu 1& cong ty quy dinh.
Other cases as prescribed by the Company's Charter.
Dai hoi dong c6 déng bai nhiém thanh vién Ban Kiém soat trong truong hop sau ddy:
The General Meeting of Shareholders shall dismiss a member of the Board of Supervisors in
the following cases:
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a. Khong hoan thanh nhiém vu, cong viéc duge phan cong;
Failure to complete assigned tasks or work;

b. Khéng thuc hién quyén va nghia vu ciia minh trong 06 théng lién tuc, trir truéng hop bt
kha khang;
Failure to exercise one's rights and obligations for 06 consecutive months, except in cases
of force majeure;

c. Vi pham nhiéu lan, vi pham nghiém trong nghia vu ctia thanh vién Ban Kiém soét theo quy
dinh ctia Luat Doanh nghiép va Piéu 1& cong ty;
Repeated and serious violations of the obligations of a member of the Board of Supervisors
as prescribed by the Law on Enterprises and the Company's Charter;

d. Truong hop khac theo nghi quyét Pai hoi dong cd dong.

Other cases according to the resolution of the General Meeting of Shareholders.

Diéu 61: Théng bao vé bau, mién nhiém, bai nhiém thanh vién Ban Kiém soit

Article 61: Notice of election, dismissal and removal of members of the Board of Supervisors

Sau khi ¢6 quyét dinh béu, mién nhiém, bai nhiém Kiém soat vién, Céng ty co trach nhiém
cong b thong tin theo trinh tu va quy dinh cta luat hién hanh.

After the decision (o elect, dismiss or remove the Supervisors is made, the Company is
responsible for disclosing information in accordance with the procedures and regulations of
current law.

Diéu 62: Tién lwong va quyén lgi khéc cila thanh vién Ban kiém sodt

Article 62: Salary and other benefits of members of the Board of Supervisors

1.

[

Thanh vién Ban kiém soét duoc tra tién lvong, thi lao, thudng va lgi ich khac theo quyét dinh
cia Dai hgi dong cb dong. Pai hoi dong cb dong quyét dinh tdng mirc tién luong, thu lao,
thuang, lgi ich khac va ngan séch hoat dong hing nim ctia Ban kiém soat;

Members of the Board of Supervisors shall be paid salaries, remuneration, bonuses and other
benefits according to the decision of the General Meeting of Shareholders. The General
Meeting of Shareholders shall decide on the total salaries, remuneration, bonuses, other
benefits and the annual operating budget of the Board of Supervisors;

Thanh vién Ban kiém soat dugc thanh todn chi phi an, &, di lai, chi phi str dung dich vu tu van
ddc 18p voi mire hop ly. Tong mire thi lao va chi phi nay khéng vuot qua téng ngan sach hoat
dong hing nam cua Ban kiém soat di duoc Pai hoi dong ¢ dong chép thuan, trir truong hop
Dai hoi dong cb dong c6 quyét dinh khac;.

Members of the Board of Supervisors shall be paid for their meals, accommodation, travel,
and independent consulting services at reasonable rates. The total remuneration and expenses
shall not exceed the total annual operating budget of the Board of Supervisors approved by
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the General Meeting of Shareholders, unless otherwise decided by the General Meeting of
Shareholders.

Tién lwong va chi phi hoat dong ctia Ban kiém soat dugc tinh vao chi phi kinh doanh ctia céng
ty theo quy dinh cua phap ludt vé thué thu nhap doanh nghiép, quy dinh khac cua phép luét cé
lién quan va phai duge lap thanh muc riéng trong béo céo tai chinh hang nam cta cong ty.

Salaries and operating expenses of the Board of Supervisors are included in the company's
business expenses according to the provisions of the law on corporate income tax, other
relevant legal provisions and must be recorded as a separate item in the company's annual

ﬁn'ancia! Statements.

Diéu 63: Cude hop ciia Ban kiém soat
Article 63: Meeting of the Board of Supervisors

I

Ban kiém soat phai hop it nhét 02 1an trong mot nim, s6 luong thanh vién tham dur hop it nhat
14 2/3 s6 thanh vién Ban kiém soét. Bién ban hop Ban kiém soat dugce 1ap chi tiét va rd rang.
Ngudi ghi bién ban va cac thanh vién Ban kiém soat tham du hop phai ky tén vao bién ban
cudc hop. Céc bién ban hop cua Ban kiém soat phai dugce luu gitr nham xéc dinh trach nhiém
ctia timg thanh vién Ban kiém sodt.

The Board of Supervisors must meet at least twice a year, with at least 2/3 of the members
attending the meeting. Minutes of the Board of Supervisors meetings must be detailed and
clear. The person taking the minutes and the members of the Board of Supervisors attending
the meeting must sign the minutes. Minutes of the Board of Supervisors meetings must be kept
to determine the responsibilities of each member of the Board of Supervisors.

Ban kiém soét c6 quyén yéu cau thanh vién Hoi dong quan tri, Téng giam doc va dai dién t6
chire kiém toan duoc chép thuén tham dur va tra 101 cac van dé can dugc 1am rd.

The Board of Supervisors has the right to request members of the Board of Directors, the
General Director and representatives of approved auditing organizations to attend and answer
questions that need to be clarified.

Cudc hop clia Ban kiém soét ¢6 thé td chirc theo hinh thirc hdi nghi truc tuyén hodc hinh thirc
khéc ma trong dé tat ca hodc mot s thanh vién Ban kiém soat dang & nhimg dia diém khac
nhau véi diéu kién la mdi thanh vién tham gia hop déu c6 thé:

Meetings of the Board of Supervisors may be held in the form of online conferences or other

Sforms in which all or some members of the Board of Supervisors are in different locations,

provided that each member attending the meeting can:

a. Nghe timg thanh vién Ban kiém soat khac cting tham gia phat biéu trong cudc hop:
Listen to each other member of the Board of Supervisors speaking at the meeting;

b. Néu mudn, thanh vién d6 c6 thé phét biéu véi tat ca cac thanh vién tham du khac mot cach
dong thoi.

If desired, the member may speak to all other attendees simultaneously.
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Quyét dinh cua Ban kiém soat dugc thong qua trong cudc hop dugc to chirc theo hinh thirc hoi
nghi true tuyén hogc hinh thire khac néu duge da sé thanh vién Ban kiém soat du hop tan thanh
va ¢6 hiéu luc nhu déi véi cude hop truc tiép.

The decisions of the Board of Supervisors shall be passed at a meeting held in the form of an
online conference or in another form if approved by a majority of the Board of Supervisors
members attending the meetings and shall be as effective as if it were a in-person meetings.

CHUONG V: TONG GIAM DOC
CHAPTER V: GENERAL DIRECTOR

Piéu 64: Vai tro, trach nhiém, quyén va nghia vu ciia Téng Giam dbc

Article 64: Roles, responsibilities, rights and obligations of the General Director

I. Téng giam dée 12 nguai diéu hanh cong viée kinh doanh hing ngay ctia Cong ty; chiu su gidm
sat ctia Hoi dong quan tri; chiu trach nhiém trude Hoi dong quan tri va trude phép ludt vé viéc
thue hién quyeén, nghia vu dugce giao.
The General Director is the person who runs the daily business operations of the Company, is

supervised by the Board of Directors, is responsible to the Board of Directors and before the
law for the implementation of assigned rights and obligations.

2. Téng giam dbc c6 cac quyén va nghia vu sau:

The General Director has the following rights and obligations:

a. Quyét dinh cac vin dé lién quan dén cong viéc kinh doanh hing ngay cua Céng ty ma
khong thude tham quyén ciia Hoi dong quan tri;
Decide on issues related to the Company's daily business operations that are not under the
authority of the Board of Directors;

b. Té chire thuc hién cac nghi quyét, quyét dinh cia Hoi déng quan tri;
Organize the implementation of resolutions and decisions of the Board of Directors;

¢. Té chirc thuc hién ké hoach kinh doanh va phuong an dau tu cia Cong ty
Organize the implementation of the Company's business plan and investment plan;

d. Kién nghi phuong an co cdu td chire, quy ché quan 1y ndi bd cua Cong ty:
Propose the Company's organizational structure and internal management regulations,

e. Bo nhiém, mi&n nhiém, bai nhiém céc chirc danh quan 1y trong Cong ty, trir cac chirc danh
thudc tham quyén cia Hai ddng quan tri:
Appoint, dismiss, and remove management positions in the Company, except for positions
under the authority of the Board of Directors;

f. Quyét dinh tién luong va loi ich khac déi voi ngudi lao dong trong Cong ty, ké ca ngudi
quan ly thudc tham quyén bd nhiém cia Téng giam déc;
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Decide on salaries and other benefits for employees in the Company, including managers
under the appointment authority of the General Director;

g. Tuyén dung lao dong;
Recruit employees:

h. Kién nghi phuong én tré ¢d tie hogc xir 1y 16 trong kinh doanh;Quyén va nghTa‘ vu khéc
theo quy dinh cua phap ludt, Diéu 1&¢ Cong ty va nghi quyét, quyét dinh cia Hoi dong quén
tri. Propose plans to pay dividends or handle business losses:

Other rights and obligations as prescribed by law, the Company's Charter, and resolutions
and decisions of the Board of Directors.

Diéu 65: Nhi¢m ky, tiéu chuin va diéu kién cia Téng Giam dbe

Article 65: Term, qualifications, and conditions of General Director

3o ]

Nhiém ky ctia Tong giam dbc khéng qua 05 nam va c6 thé duge bd nhiém lai véi sé nhiém ky
khong han ché. Téng giam dbc phai dap tng cdce tiéu chudn, diéu kién sau day:
The term of office of the General Director shall not exceed 05 years and may be reappointed

Jor an unlimited number of terms. The General Director must meet the following standards
and conditions:

Khéng thuge ddi tugng quy dinh tai khoan 2 Diéu 17 ciia Luat Doanh nghiép;

Not subject to the provisions of Clause 2, Article 17 of the Law on Enterprises;

Khoéng duge 1a nguoi ¢6 quan hé gia dinh cua ngudi quan 1y doanh nghiép, Kiém soat vién cia
Cong ty va cong ty me; ngudi dai dién phan von nha nude, ngudi dai dién phén vén cia doanh
nghiép tai cong ty va cong ty me;

Not a relative of the enterprise manager, Supervisors of the Company and parent company;
the representative of state capital, the representative of enterprise capital at the company and
parent company,

Co trinh dd chuyén mon, kinh nghiém trong quén trj kinh doanh cua cong ty.

Have professional qualifications and experience in business administration of the company.

Piéu 66: U'ng cir, dé cir Téng Giam dbc

Article 66: Candidacy and nomination of General Director

Céc thanh vién Ban Tong Giam doc, cdc thanh vién HDQT ¢6 quyén img cir, dé cir img vién
Tong Gidm ddc theo ding cic tiéu chudn va diéu kién quy dinh tai Diéu 81 Quy ché nay va
trinh 1én HDQT xem xét khi Cong ty ¢6 nhu cau tim kiém Tdng Giam déc.

Members of the Executive Board and members of Board of Directors have the right to run for
and nominate candidates for the position of General Director in accordance with the standards

and conditions specified in Article 81 of this Regulation and submit them to the Board of

Directors for consideration when the Company needs to search for a General Director.
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Diéu 67: B4 nhi¢m, mién nhi¢m, ky hop ddng, chidm dirt hgp ddng lao dong véi Téng Giam
dée

Article 67: Appointment, dismissal, signing of contracts, termination of labor contracts with the
General Director

Hoi df’ing quan tri bo nhiém mat thanh vién Hai déng quan tri hodic thué ngudi khéac lam Tong
giam ddc.

The Board of Directors appoints a member of the Board of Directors or hires another person
to be the General Director.

Hoi déng quan trj ¢6 thé mién nhiém Tdng gidm dbc khi da sé thanh vién Hoi dong quén tri co
quyén biéu quyét dur hop tan thanh va bé nhiém Téng gidm dbc méi thay thé.

The Board of Directors may dismiss the General Director when the majority of the members
of the Board of Directors with voting rights present at the meeting agree and appoint a new
General Director to replace him.

Hoi dong quan trj ¢ tham quyén ky két/ cham dit hgp dong va quyét dinh cac diéu khoan cua
hop dong lao dong duge quy dinh tai Diém i Khoan 2 Diéu 27 va Diéu 35 Diéu 1é cong ty.
The Board of Directors has the authority to sign/terminate contracts and decide on the terms
of the labor contract as stipulated in Point i, Clause 2, Article 27 and Article 35 of the
Company's Charter.

Viéc bo nhiém c6 thé hét hiéu luc cin cir vao céc quy dinh tai hop déng lao dong.

The appointment may expire based on the provisions of the labor contract.

Téng gidm ddc c6 thé bi mién nhiém va chdm dit hop dong lao dong theo quy dinh tai Piéu
|é Cong ty va hop dong lao dong da ky két.

The General Director may be dismissed and have his labor contract terminated according to
the provisions of the Company’s Charter and the signed labor contract.

Diéu 68: Thong b4o bd nhiém, mién nhiém, bai nhiém, ky hgp dong lao dong, chim dirt hop
dong lao dong dbi véi Tong Giam dbc

Article 68: Notice of appointment, dismissal, removal, signing of labor contract, termination of
labor contract for General Director

Sau khi c6 quyét dinh bau, mi&n nhiém, bai nhiém Tdng Giam déc, Cong ty ¢6 trach nhiém
cong bd thong tin trong ndi bd Cong ty va cho céc co quan hiru quan, trén cac phuong tién
thong tin dai ching, trén trang website ctiia Cong ty theo trinh ty va quy dinh cta phap uét hién
hanh.

After the decision to elect, dismiss or remove the General Director is made, the Company is
responsible for disclosing information within the Company and to relevant agencies, on mass
media, and on the Company's website in accordance with the procedures and regulations of
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current laws.

Piéu 69: Tién lwong va lgi ich khic ciia Tong Giam dbc

Article 69: Salary and other benefits of the General Director

Céng ty tra luong, thudng cho Tdng giam dc theo két qua va hiéu qué kinh doanh. Tién luong
va thudng ctia Tong giam dde do Hoi dong quan tri quyét dinh.

The Company pays salary and bonus to the General Director based on business results and
efficiency. The General Director's salary and bonus are decided by the Board of Directors.
Tién luong ciia ngudi diéu hanh duoc tinh vao chi phi kinh doanh cta cong ty theo quy dinh
clia phép ludt vé thué thu nhéip doanh nghiép, dugc thé hién thanh muc riéng trong béo cdo tai
chinh hiang nim ciia céng ty va phai bao cdo Dai hoi ddng cb dong tai cude hop thudng nién.
The salary of the executive is included in the company's business expenses according to the
provisions of the law on corporate income tax, shown as a separate item in the company's
annual financial statements and must be reported to the General Meeting of Shareholders at
the annual meeting.

CHUGONG VI: PHOI HGP HOAT PONG GIUA HQI PONG QUAN TRI, TONG GIAM

POC VA BAN KIEM SOAT

CHAPTER VI: COORDINATION OF ACTIVITIES BETWEEN THE BOARD OF
DIRECTORS, THE GENERAL DIRECTOR AND THE BOARD OF SUPERVISORS

Diéu 70: Phéi hgp hoat dong giiva Hi déng quén tri va Téng giam dbc

Article 70: Coordination of activities between the Board of Directors and the General Director

Is

19

Dai véi cong téc t6 chirc cude hop Dai hdi dong cd dong thudng nién, Hoi dong quan tri phai
thong bdo cho Tong giam dbc vé viée phdi hop, sir dung ngudn luc trong thoi han hop 1y theo
quy dinh tai Diéu 1& Cong ty.

For the organization of the annual General Meeting of Shareholders, the Board of Directors
must notify the General Director of the coordination and use of resources within a reasonable
time limit as prescribed in the Company's Charter.

Trong truong hop can thiét, Hoi dong quan tri ¢6 quyén yéu ciu Téng gidm dde, cén bo didu
hanh khac trong cdng ty cung cap céc thong tin vé hoat dong ctia cong ty. Hoi dong quén tri
khéng dugc sir dung cac thong tin chura duge phép cong bd cua cong ty hoac tiét 16 cho ngudi
khac dé thuc hién céc giao dich c6 lién quan.

If necessary, the Board of Directors has the right to request the General Director and other
executives in the company to provide information on the company's operations. The Board of
Directors must not use information that has not been permitted to be published by the company
or disclose it to others to carry out related transactions.
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3. Céc véan dé thudc thim quyén ctia Hoi ddng quan tri phé duyét theo quy dinh phép ludt va Diéu
¢ cong ty ma duge Tong giam doc dé xuat phai duge Hoi ddng quan tri phan hdi trong thoi
han theo quy dinh cta Piéu 1& Cong ty.

Issues within the authority of the Board of Directors to approve in accordance with the law
and the Company's Charter that are proposed by the General Director must be responded to
by the Board of Directors within the time limit prescribed in the Company's Charter.

4. Hoi dong quan tri quyét dinh khen thuong hodic ky luat déi véi viée hoan thanh hodc khong
hoan thanh thue hién nghi quyét va cic van dé iy quyén khac cia Héi dong quan tri doi voi
Téng giam doc.

The Board of Directors decides to reward or discipline the General Director for completing
or not completing the implementation of resolutions and other issues authorized by the Board
of Directors.

5. Tong giam doc 1a ngudi thay mat diéu hanh hoat dong ciia cong ty, dam bao cong ty hoat dong
lién tyc va hi¢u qua.

The General Director is the person who represents the company in operating its operations,
ensuring the company operates continuously and effectively.

6. Tong gidm dbc didu hanh chiu trach nhiém trude Pai hoi dong cd déng va Héi ddng quan tri
vé viéc thue hién nhiém vu va quyén han va phai bdo cdo cac co quan nay khi duge yéu cau.
The General Director is responsible to the General Meeting of Shareholders and the Board of
Directors for the performance of his/her duties and powers and must report to these agencies
when requested.

7. Khi co dé xudt cac bién phap nhdm nang cao hoat dong va quan |y cua Cong ty, Tong gidm
ddc giri cho Hoi ddng quan tri sdm nhat 6 thé nhung khéng it hon 7 ngay trude ngay ndi dung
d6 can duoc quyét dinh.

When there are proposals for measures to improve the Company's operations and
management, the General Director shall send them to the Board of Directors as soon as
possible but not less than 7 days before the date on which the content needs to be decided.

8. Tong giam déc diéu hanh phai lap ké hoach dé Hoi ddng quan tri thong qua céc van dé lién
quan dén viéc tuyén dung, cho ngudi lao dong thoi viée, lwong, bao hiém xa hoi, phuc loi, khen
thuong va ky ludt ddi voi ngudi lao dong va can bd quan 1y.

The General Director shall make a plan for the Board of Directors to approve issues related
to recruitment, dismissal of employees, salaries, social insurance, welfare, rewards and
discipline for emplovees and managers.

9. Cac ndi dung khic can xin y kién cua Hai ddng quan tri phai duoc giri trude it nhét 1a 07 ngay
lam viéc va Hoi dong quan tri sé phan hdi trong vong 07 ngay.

Other contents requiring the Board of Directors' opinion must be sent at least 07 working days
in advance and the Board of Directors will respond within 07 days.
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Piéu 71. Phéi hop hoat djng giira Hi dong quén tri va Ban kiém sost

Article 71. Coordination of activities between the Board of Directors and the Board of
Supervisors

l.

MGi quan h¢ gitra Hoi dong quan tri va Ban kiém soat 1a quan hé phdi hop. Quan hé lam viéc
gitta Hoi dong quan tri véi Ban kiém soat theo nguyén tic binh dang va doc lap, dong thoi phéi
hop chat ch&, hd trg 1an nhau trong qua trinh thue thi nhiém vu.

The relationship between the Board of Directors and the Board of Supervisors is a cooperative
relationship. The working relationship between the Board of Directors and the Board of
Supervisors is based on the principles of equality and independence, while maintaining close
cooperation and mutual support in the process of performing their duties.

Khi tiép nhén cac bién ban kiém tra hodic b4o cio tdng hop ciia Ban kiém soat, Hoi dong quan
tri c6 trach nhiém nghién ciru va chi dao cac bd phan cé lién quan xdy dung ké hoach va thuc
hién chan chinh kip thoi.

Upon receiving the inspection reports or summary reports of the Board of Supervisors, the
Board of Directors is responsible for reviewing and directing relevant departments to develop
plans and promptly implement corrections.

CHUONG VII: QUY PINH VE PANH GIA HANG NAM DPOI VOI HOAT PONG KHEN

THUONG VA KY LUAT

CHAPTER VII: REGULATIONS ON ANNUAL ASSESSMENT OF REWARDS AND
DISCIPLINARY ACTIVITIES

Diéu 72: Khen thuing
Article 72: Rewards

Hoi dong quan tri ¢ trach nhiém xdy dung hé théng khen thuong. Viée khen thudng dugc
thue hién dua trén Diéu 1€, Quy dinh ndi bo cua Cong ty va phéap luat hién hanh.

The Board of Directors is responsible for establishing a reward system. Rewards are
implemented based on the Company's Charter, Internal Regulations and current laws.

Hinh thirc khen thuéng: Bang tién va bang hinh thirc phi vét chét khac.

Form of reward: In cash and other non-material forms.

D6i voi doi tugng 1a thanh vién Hoi dong quan tri: Hi dong quan tri quyét dinh trong pham
vi thu lao duge Dai hdi dong ¢6 dong phé chuan.

For members of the Board of Directors: The Board of Directors decides within the scope of
remuneration approved by the General Meeting of Shareholders.

D6i vai dbi tugng 1a didu hanh, ngudn kinh phi thuong duge trich tir Quy khen thuang phiic
lgi ctia Cong ty va nguon khéac theo quy dinh cua Cong ty va phap luat hign hanh, hodc s& duoc
tinh vao chi phi trude thue theo cac quy dinh phap ludt c6 lién quan. Mirc khen thudng: can cir
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vao tinh hinh thyc (€ cta timg nam.

For executives, the bonus fund is drawn from the Company's Welfare Bonus Fund and other
sources according to the Company's regulations and current laws, or will be included in pre-
tax expenses according to relevant laws. Bonus level: based on the actual situation of each
vear.

Diéu 73: Ky luit
Article 73: Discipline

1.

Hoi dong quan tri ¢6 trach nhiém xdy dung hé théng ky luat dya trén tinh chat va mirc do cua
viéc vi pham. Viéc ky ludt phai c6 hinh thirc cao nhat 1a bai nhiém, céch chirc.

The Board of Directors is responsible for establishing a disciplinary system based on the
nature and severity of the violation. Discipline must include the highest form of dismissal or
removal from office.

Thanh vién Hoi déng quan tri, Téng gidm ddc, va Ngudi diéu hanh doanh nghiép khac khong
hoan thanh nhiém vy ctia minh so véi yéu cau su trung thuc, can trong va tron bén phan sé
phai chiu trach nhiém cé nhan vé nhing thiét hai do minh gay ra.

Members of the Board of Directors, General Directors, and other corporate executive who fail
to fulfill their duties in accordance with the requirements of honesty, prudence, and duty shall
be personally responsible for damages caused by their actions.

Thanh vién Hai dong quan tri, Tong giam ddc va Nguoi didu hanh doanh nghiép khac khi thuc
hi¢n nhiém vu ma c¢6 hanh vi vi pham quy dinh phép luét hoac quy dinh ctia Cong ty thi tly
theo mure o vi pham ma bj xtr 1y ky ludt hodc chuyén thang tin dén co quan nha nude ¢6 tham
quyén theo quy dinh ciia phap luat. Trudng hop gay thiét hai dén loi ich ciia Céng ty, cb dong
hogc ngudi khac s& phai bdi thuong theo quy dinh cia phap luat.

Members of the Board of Directors, General Directors and other corporate executive who
violate the law or the Company's regulations while performing their duties shall, depending
on the severity of the violation, be subject to disciplinary action or have information reported
o a competent state agency in accordance with the law. In case of causing damage to the
interests of the Company, shareholders or others shall be required to compensate in
accordance with the law.

CHUONG VIII: NGAN NGUA XUNG PQT LOT iCH
CHAPTER VIII: PREVENTION OF CONFLICTS OF INTEREST

Diéu 74: Trach nhiém cén trong
Article 74: Responsibility for care

Thanh vién Hoi dong quan tri, Ban kiém soat, Tong giam doc va ngudi diéu hanh khac c6 trach
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nhiém thuce hién cac nhiém vu ctia minh, ké ca nhirng nhiém vu véi tr cach thanh vién cac tiéu
ban, iy ban cuia Hoi dong quan tri, mot cach trung thue, cin trong vi loi ich cua Cong ty.
Members of the Board of Directors, the Board of Supervisors, the General Director and other
executives are responsible for performing their duties, including those as members of
subcommittees and committees of the Board of Directors, honestly and carefully for the benefit
of the Company.

Diéu 75: Trich nhi¢m trung thye va tranh cic xung dt vé quyén loi

Article 75: Responsibility to be honest and avoid conflicts of interest

L

Thanh vién Hoi dong quan tri, Ban kiém soat, Tong giam déc va ngudi diéu hanh khac phai
cong khai céc lgi ich c6 lién quan theo quy dinh tai Luat doanh nghiép va céc quy dinh phép
luat khac.

Members of the Board of Directors, the Board of Supervisors, the General Director, and other
executives musi disclose related interests in accordance with the Law on Enterprises and other
legal regulations.

Thanh vién Hoi dong quan tri, Ban kiém so4t, Téng giam ddc va ngudi didu hanh khac khong
duge phép sir dung nhitng co hdi kinh doanh c¢6 thé mang lai lgi ich Cho Céng ty vi muc dich
ca nhan: dong thai khong duge sir dung nhing thong tin cé duge nhd chite vu ctia minh dé tu
loi c4 nhan hay dé phuc vu lgi ich cua td chite hode ca nhan khac.

Members of the Board of Directors, the Board of Supervisors, the General Director, and other
executives are not allowed fto exploit business opportunities that could benefit the Company

Jor personal gain; nor may they use information obtained through their position for personal

benefit or to serve the interests of another organization or individual,

Thanh vién Hoi dong quan tri, Ban kiém soat, Téng gidm ddc va ngudi didu hanh khac ¢o
nghia vu théng bdo cho Hoi dong quan tri tit ca cac loi ich c6 thé gay xung dot vai loi ich cua
Céng ty ma ho ¢6 thé duge hudng théng qua céc phap nhén kinh té, cc giao dich hodc c nhan
khac.

Members of the Board of Directors, the Board of Supervisors, the General Director, and other
executives are obligated to inform the Board of Directors of any benefits that could create a
conflict of interest with the Company's interests, which they may receive through economic
entities, transactions, or other individuals.

Trir trudmg hop Dai hoi dong cd déng ¢ quyét dinh khae, Cong ty khong duge cap cac khoan
vay hodc bao lanh cho cac thanh vién Hoi ddng quan tri, Ban kiém soat, Tdng giam déc, ngudi
diéu hanh khac va céc ca nhan, t6 chirc ¢6 lién quan tdi cac thanh vién néu trén hodc phap nhan
ma nhiing ngudi nay cé cac lgi ich tai chinh trir trudmg hop cong ty dai chiing va té chic ¢6
lién quan tGi thanh vién nay la céc cong ty trong cling tap doan hodc céc cong ty hoat dong
theo nhém cdng ty, bao gdm cong ty me - cong ty con, tap doan kinh té va phap luat chuyén
nganh co quy dinh khéc.
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Unless otherwise decided by the General Meeting of Shareholders, the Company shall not
grant loans or guarantees to members of the Board of Directors, the Board of Supervisors, the
General Director, other executives, and individuals or organizations related to these members,
or legal entities in which these individuals have financial interests, except in cases where the
public company and the related organization belong to the same corporate group or operate
as part of a corporate structure, including parent-subsidiary companies, economic groups,
and other cases regulated by specialized laws.

5. Hop déng hodc giao dich gifta Cong ty v6i mét hodc nhiéu thanh vién Héi dong quan tri, Ban
kiém soat, Téng gidm ddc, ngudi didu hanh khac va cic ca nhan, 6 chirc ¢6 lién quan dén ho
hodic cong ty, dbi tac, hiép hdi, hodc td chirc ma thanh vién Hoi dong quan tri, Ban kiém soat,
Téng gidm ddc, ngudi didu hanh khac hodc nhiing ngudi lién quan dén ho l1a thanh vién, hodc
c6 lién quan lgi ich tai chinh khdng bi v6 hiéu héa trong cac truong hop sau day:

Contracts or transactions between the Company and one or more members of the Board of

Directors, the Board of Supervisors, the General Director, other executives, and related

individuals or organizations, or companies, partners, associations, or organizations in which

these members or their related persons hold membership or financial interests, shall not be
invalidated under the following circumstances:

a. Ddi vdi hop dong cé gia tri nhohon ba muoi lam phén trdm (35%) tdng gid tri tai san duge

ghi trong bao céo tai chinh gén nhét, nhitg néi dung quan trong ctia hop déng hodc giao
dich ciing nhu cac mbi quan hé va loi ich cua thanh vién Hoi dong quan tri, Ban kiém soat,
Tong giam ddc, ngudi didu hanh khéc da duoc béo cao t6i Hoi dang quan trj. Dong thoi,
Hoi dong quan tri da cho phép thuc hién hgp déng hodc giao dich dé6 mot cach trung thuce
bing da sb phiéu tan thanh coa nhitng thanh vién Hoi dong quan tri khéng c6 loi ich lién
quan;
For contracts valued at less than thirty-five percent (35%) of the total assets recorded in
the latest financial report, key details of the contract or transaction, as well as the
relationships and interests of members of the Board of Directors, the Board of Supervisors,
the General Director, and other executives, have been reported to the Board of Directors.
Additionally, the Board of Directors has approved the contract or transaction in good faith
by a majority vote of non-conflicted Board of Directors members;

b. D&i véi nhimg hop ddng c6 gia tri tir ba muoi 1am phén trdm (35%) trdr 1én tong gia tri tai
san dugc ghi trong bao cdo tai chinh gan nhat, nhimg néi dung quan trong cta hop dong
hoic giao dich nay ciing nhu méi quan hé va loi ich cta thanh vién Hoi déng quan tri, Ban
kiém soat, Tong giam déc, ngudi diéu hanh khéc da duge cong bé cho céc c¢b dong khong
¢6 lgi ich lién quan c6 quyén biéu quyét vé van dé do, va nhimg c6 dong do da théng qua
hop dong hodc giao dich nay;

For contracts valued at thirty-five percent (35%) or more of the total assets recorded in
the latest financial report, key details of the contract or transaction, as well as the
relationships and interests of members of the Board of Directors, the Board of Supervisors,
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the General Director, and other executives, have been disclosed to non-conflicted
shareholders with voting rights, and these shareholders have approved the contract or
fransaction;

Hop dong, giao dich vay, ban tai san ¢6 gié tri 16n hon 10% tong gid tri tai san ghi trén béo
céo tai chinh gan nhét giita Cong ty va ¢ dong s& hitu tir 51% tong s6 cb phan c6 quyén
biéu quyét trér 1én hodc ngudi ¢6 lidn quan cua cd déng do di duoc cong bd cho céc cb
dong va duge Dai hoi dong c6 dong théng qua bang phiéu biéu quyét cia cic cd dong
khong co lgi ich lién quan;

Contracts, loan transactions, or asset sales exceeding 10% of the total asset value recorded
in the latest financial report between the Company and a shareholder holding 51% or more
of the total voting shares, or their related persons, have been disclosed to shareholders
and approved by the General Meeting of Shareholders through the votes of non-conflicted
shareholders;

Hop dong hodc giao dich dé duge mot té chire tr van doc lap cho la cong bing va hop 1y
xét trén moi phuong dién lién quan dén cac cd dang clia Cong ty vao thai diém giao dich
hoiic hop dong nay duoc Hoi dong quan trj hodc Dai hoi déng cb dong théng qua. Thanh
vién Hoi dong quan tri, Ban kiém soat, Tong giam ddc, ngudi diéu hanh khéc va cac to
chtre, ca nhan cé lién quan téi cac thanh vién néu trén khong dugce sir dyng cac thong tin
chua dugc phép cong b6 cua Céng ty hodc tiét 16 cho ngudi khac dé thuc hién cac giao
dich c¢6 lién quan.

Such contract or transaction is considered by an independent consulting organization to
be fair and reasonable in all aspects related to the Company's shareholders at the time the
transaction or contract is approved by the Board of Directors or the General Meeting of
Shareholders. Members of the Board of Directors, the Board of Supervisors, the General
Director, other executives and organizations and individuals related to the above members
are not allowed to use information that has not been permitted to be published by the
Company or disclose it to others to carry out related transactions.

Diéu 76: Trach nhi¢m vé thiét hai va bdi thuong

Article 76: Liability for damages and compensation

l;

9

Thanh vién Hoi dong quan tri, Ban kiém soét, Téng giam ddc va ngudri diéu hanh khac vi pham
nghia vu, trach nhi¢m trung thuc va céan trong, khong hoan thanh nghia vu cia minh véi sy
man cén va nang lue chuyén mén phai chju trach nhiém vé nhimg thiét hai do hanh vi vi pham
ctiia minh gay ra.

Members of the Board of Directors, Board of Supervisors, General Director, and other
executives who violate their duties, fail to act with honesty, diligence, and professional
competence, or fail to fulfill their obligations with due care shall be held liable for the damages
caused by their violations.

Cong ty boi thuomg cho nhitng ngudi da, dang hodc c6 thé tré thanh mot bén lién quan trong
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céc vu khiéu nai, kién, khai t6, (bao gf)m cdc vu kién dan su, hanh chinh va khong phai 12 céac
vu kién do Cong ty 1a ngudi khoi kién) néu ngudi do da hodc dang 13 thanh vién Hoi dong
quan tri, Ban kiém soat, Tong giam ddc, ngudi diéu hanh khéc, nhan vién hodc la dai dién dugc
Cong ty Uy quyén hodc ngudi dé da hodc dang lam theo yéu ciu cua Cong ty vai tu cach thanh
vién Hoi d6|1g quan tri, Ban kiém soat, nguoi diéu hanh doanh nghié€p, nhan vién hodc dai dién
theo ity quyén ctia Céng ty vai diéu kién ngudi do da hanh dong trung thue, cdn trong, man
can vi lgi ich hogic khéng mau thudn véi lgi ich ctia Cong ty, trén co sé tuan tha ludt phap va
khong c6 bang chimg xdc nhan ring ngudi d6 da vi pham nhitng tréch nhiém cia minh. The
Company shall indemnify individuals who have been, are, or may become involved in lawsuits,
claims, or legal proceedings (including civil, administrative, or other non-criminal
proceedings not initiated by the Company) if such individuals: Were or are members of the
BOD, BOS, GD, other executives, employees, or authorized representatives of the Company;
or were or are serving at the request of the Company in such capacities. The Company will
provide indemnification if the individual acted honestly, diligently, and carefully for the best
interests of the Company or in a manner that did not conflict with the Company's interests;
Complied with the law and there is no evidence proving that the individual failed to fulfill their
obligations.

3. Khi thuc hién chitc nang, nhiém vu hodc thuc thi céc cong viée theo uy quyén cua Cong ty,
thanh vién Hoi dong quan tri, Ban kiém soat, nguoi diéu hanh khéac, nhan vién hoic la dai dién
theo Uiy quyén clia Cong ty dugc Cong ty bdi thuong khi tre thanh mot bén lién quan trong cac
vu khiéu nai, kién, khoi t6 (trtr cac vu kién do Cong ty la nguoi khai kién) trong cac trudng
hop sau:

When performing functions, duties or performing work authorized by the Company, members
of the Board of Directors, the Board of Supervisors, other executives, employees or authorized
representatives of the Company shall be compensated by the Company when they become a
party involved in complaints, lawsuits, and prosecutions (except for lawsuits initiated by the
Company) in the following cases:
a. Dahanh dong trung thue, can trong, man cén vi loi ich va khéng mau thuan véi loi ich cua
Cong ty;
Acted honestly, carefully, diligently for the benefit and not in conflict with the interests of
the Company;
b. Tuan thu ludt phap va khong ¢6 biing chimg xéc nhan dé khéng thuc hién trach nhiém cua
minh.
Comply with the law and have no evidence confirming that they have not performed their
responsibilities.

4. Chi phi boi thudmg bao gém céc chi phi phat sinh (ké ca phi thué ludt su), chi phi phan quyét,
céc khoan tién phat, cic khoan phai thanh toén phét sinh trong thuc té hodc duge coi la hop ly
khi giai quyét nhitng vu viée nay trong khuon khd ludt phap cho phép. Cong ty ¢6 thé mua bao
hiém cho nhiing ngudi nay dé tranh nhitng trich nhiém boi thuong néu trén.
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Compensation costs include costs incurred (including attorneys' fees), judgment costs, fines,
and payments actually or reasonably incurred in resolving these cases within the framework
of the law. The Company may purchase insurance for these people to avoid the above
compensation liabilities.

CHUONG IX: SUA POI QUY CHE NOI BO VE QUAN TRI CONG TY

CHAPTER IX: AMENDMENT OF THE INTERNAL REGULATIONS ON CORPORATE

GOVERNANCE

Diéu 77: Sira d6i Quy ché ndi by vé quan tri cong ty

Article 77: Amendment of the Internal Regulations on corporate governance

1.

S8 ]

Viée stra doi, bd sung, Quy ché nay phai duge Hoi ddng quan tri xay dung, trinh Dai hdi ddng
cd dong thong qua.

Any amendment or supplementation of this Regulation must be developed by the Board of
Directors, and submitted to the General Meeting of Shareholders for approval.

Trong trudng hop nhitng quy dinh ctia phap luat ¢é lién quan dén hoat déng cuia cong ty chua
dugce dé cap trong ban Quy ché nay hodic ¢ mau thuin hoic trong truong hgp cé nhirng quy
dinh méi ctia phap luat khac véi nhitng diéu khoan trong Quy ché nay thi nhimg quy dinh cua
phép luat d6 duong nhién duoe ap dung va diéu chinh hoat dong ciia Céng ty.

In cases where legal provisions related to the Company’s activities are not addressed in this
Regulation or contradictory to the provisions in this Regulation or in the event of new legal
provisions that differ from the terms in this Regulation, those legal provisions will
automatically apply and govern the Company's activities.

CHUONG X: NGAY HIEU LUC
CHAPTER X: EFFECTIVE DATE

Piéu 78: Ngay hiéu lic
Article 78: Effective date

1.

3

Quy ché nay gdm 10 Chuong 78 Diéu, dugc Pai hoi dong cd dong Cong ty CH phén Tép doan
Yeahl nhat tri thong qua ngay 22 thang 4 nam 2025.

These Regulations consist of 10 Chapters and 78 Articles, approved by the General Meeting
of Shareholders of Yeahl Group Corporation on April 22, 2025,

Quy ché nay 1a duy nhét va chinh thitc ciia Cong ty.

This Regulation is the sole and official one of the Company.

Cac ban sao hodc trich luc Quy ché quan tri cong ty phai co chir ky cua Chu tich Hoi dong
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quén trj hodc it nhat mot phan hai (1/2) téng s6 thanh vién Hoi ddng quan tri mdi c6 gia tri.
Copies or excerpts of this Internal Regulations on corporate governance shall be signed by the

Chairperson of the Board of Directors or at least half (1/2) of the total members of the Board
of Directors to be valid.

4. Quy ché nay duoc lap thanh 02 (hai) ban b::“mg song ngir Viét — Anh. Trong truong hop co su
khéc nhau giita tiéng Viét va tiéng Anh thi Tiéng Viét s& dugc uu tién dp dung. Céc ban cua
ban Quy ché ndy c6 gia tri nhu nhau va phai duoc luu giir tai tru s& chinh cua Céng ty.

This Regulation is made in two (2) bilingual copies in Vietnamese and English. In case of any
discrepancies between the Vietnamese and English versions, the Vietnamese version shall

prevail. Both copies of this Regulation are of equal validity and must be kept at the Company's
headquarters.

TM. HQI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHU TICH
CHAIRWOMAN

LE PHUONG THAO
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(MAU 01/FORM 01)

CONG HOA XA HQI CHU NGHIA VIET NAM
Poc 1ap — Tw do — Hanh phic
SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom — Happiness

VAN BAN PE NGHI CUNG CAP THONG TIN
REQUEST FOR INFORMATION

Kinh giri: Cong ty C6 phan .....
To: ... Corporation

L. THONG TIN NGUOI PE NGHI CUNG CAP THONG TIN:
INFORMATION OF THE PERSON REQUESTING INFORMATION:
1. Ngudi dé nghi/Name of person requesting information: ..................ooocooveerersssossesssssssssesssssssseens

Ngudi dai dién theo phép ludt (Déi véi cé dong to chirc)/Legal representative (For institutional
SAATEROIACYS): ...ttt ettt e et ettt ettt e e e en e enn

2. Doi tugng dé nghi cung cap théng tin/The subject requesting to provide information:

C6 dong/nhom cb déng/Shareholder/Group of shareholders

Ban kiém soat/Board of Supervisors

Thanh vién Hoi dong quan tri/Member of the Board of Directors

Thanh vién Ban kiém soat/Member of the Board of Supervisors

Aogt A Ry .
Nguoi dieu hanh/Executive

3. Dia chi lién lac/Tru s& chinh/Contact Address/Head Office: .........ecveereveceiiviririireeeirsisseesissssssesses
4. Quéce tich/Nationality:.. RE—
5.86 CCCD/HH chiéu/CNPKDN/ID Card/Passport/Enterprise Regrsn ation Certificate No: ................
Ngay capx’Date Of ISSUE: ..eveecreeereeeeeeriensnarnne. NOTCAPIPIACE OF ISSUC: ooveeeeereereeerseeseeeereeeee
6. Dién thoai 1H8n K&/ Pkomne number: . ...uiviioionsorcs BIILY 1rivssesorsesssssensansssonmnnssmsssssmssassssssasssessansnensessss

7. S6 lugng c6 phan s hiru/Dai dién s¢ hive/Number of shares owned/represented: .........oovevvroven..
cd phiéu/shares, tai ngaylas of ...

II. NOI DUNG PE NGHI CUNG CAP THONG TIN
CONTENT OF THE INFORMATION REQUEST

Muc dich dé nghj cung cp théng tin/Purpose of the information FEGUESE: «ocvvvvriersiireereriesesesssssnsnsesessesssens
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Bing van ban nay, Téi/Chiing toi dé nghi Cong ty cung cap théng tin sau:

By this document, I/We hereby request the Company to provide the following information:

Chiing cam két cic noi dung sau day:

We commit to the following:

Bao mdt céc thong tin duge Cong ty cung cap theo quy dinh tai Didu 1€ Cong ty va phap luat;
Maintain the confidentiality of the information provided by the Company in accordance with the
Company's Charter and applicable laws;

Chi sir dung thong tin duge cung cip dé bao vé quyén va loi ich hgp phap ctia minh;

Use the information provided solely to protect our legitimate rights and interests;

Khdng pht tdn hodc sao chép, giri thong tin dugce Céng ty cung cap cho t6 chirc, ca nhan khac theo
quy dinh phap luat;

Not distribute, copy, or send the information provided by the Company to any organization or
individual as required by law;

Chi tra ddy du c4c chi phi phét sinh do sao y hé so (néu c6) tir viée cung cép théng tin nay;

Fully bear any costs incurred for document notarization (if applicable) in the process of providing
this information;

Chiu hoan toan trach nhiém trudce phép ludt trong trudng hop sir dung théng tin sai muc dich.

Take full responsibility before the law in case of misuse of the information.

sy MR s thang ......nam 20)..
NGUOTI BE NGHI CUNG CAP THONG TIN
PERSON REQUESTING INFORMATION
(Ky, dong dau va ghi ré ho tén)
(Signature, Stamp, and Full Name)

Wy, e 20t I
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ty C6 phan ....
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BIEN BAN HOP NHOM

PINH KEM VAN BAN PE NGHI CUNG CAP THONG TIN
GROUP MEETING MINUTES

ATTACHED DOCUMENT REQUESTING INFORMATION

ceueseeenny €HUNG 161 12 nhitng ¢ dong ciia

3 & v A X ¥ s 1A
, cung nhau nam gitr .................. c0 phan, chiem ty Ié .......%

s6 ¢ phin c6 quyén biéu quyét ctia Cong ty, 6 tén trong danh sach dudi day:

Today, on ...../..../20..., at
Company .........cc..cc......

wereenn, logether holding

Company's voting shares, whose names are listed below:

............................................................ we are shareholders of Joint Stock
..... shares, accounting for .......% of the

CCCD/H) chiéu/ L it kv ¢6 déne/ Chir kv
PO I Dia chi |S6 lwong c6 phin C},m' j"co :)ng‘/ = !cy,
Tén c6 dong CNDKDN s T o dong dau néu Ia t6 chive
STT . » o ’ lién lac $0' hiru Ny }
i ! 1 i l‘ o - gl ]
No. Shareholder's D Card/Passport, Coniast | Nunibiorof shares S :.'are older s:gnamréj'
THAaE Business registration aditiass owned Signature and stamp if
— h organization
I
2
Tong cong/Total

Chiing tdi citng nhat tri civ/We unanimously agree to authorize:
SOV WO P osvsvsiss aaiissiomsm st s enss memersesensoes ks mmnsans Kefeeemmrrs e e e 4 ch b ae
- $6 CCCD/Hb chiéu/CNPKDN/ID Card/Passport/Enterprise Registration Certificate No: ...

Ngay Cap/Date Of ISSUE: .........oo...eevreeerrsessesssssrsnnen NO CHP/Paice OF ISSHE: yoismsosivssississomssssssssonessssosses
Lam dgi di¢n nhom dé thwe hién cdc thii tuc dé nghi cung cip thong tin tai Cong ty C4 phin........
........................................................... ndi dung cu thé nhw sau:

Represent the group to carry out procedures to request iNfOrMALION Al ......oe.eeeeeeseeseeseeresereseseesseessssens

Corporation, specific content as follows:

Muc dich dé nghi cung cép thong Uin/Purpose of the information FeqUESL: ............oovoeeeeeeeeeeeeseeereesnn,

Béng vin ban nay, T6i/Chiing ti dé nghj Cong ty cung cdp thong tin sau:
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By this document, I/'We hereby request the Company to provide the following information:

Chiing cam két cdc ndi dung sau day:

We commit to the following:

Bao mét cac thong tin duge Cong ty cung cap theo quy dinh tai Diéu 1 Cong ty va phap luat;
Maintain the confidentiality of the information provided by the Company in accordance with the
Company's Charter and applicable laws;

Chi sir dung théng tin dugc cung cip dé bao vé quyén va loi ich hop phap ctia minh;

Use the information provided solely to protect our legitimate rights and interests;

Khéng phit tan hodc sao chép, giri thong tin duge Céng ty cung cdp cho td chire, ¢d nhin khéc theo
quy dinh phap luat;

Not distribute, copy, or send the information provided by the Company to any organization _{Jr
individual as required by law; T

I}

Fully bear any costs incurred for document notarization (if applicable) in the process of providing

Chi tra ddy du céc chi phi phét sinh do sao y hé so (néu ¢6) tir viée cung cap thong tin nay;

this information;
Chiu hoan toan trach nhiém trude phép luat trong truong hop sir dung théng tin sai muc dich.

Take full responsibility before the law in case of misuse of the information.

Xin trén trong cam on!/Sincerely!

s v PR vsin NIGHE sans nam 20)..
NGUOI PUQC PE CU PAI DIEN NHOM
AUTHORIZED REPRESENTATIVE OF THE GROUP
(Ky, dong dau va ghi 1o ho tén)
(Signature, Stamp, and Full Name)
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