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To The State Secudties Commission;

Hanoi Stock Exchange.

l.Name ofOrganization: P€trovietntm Join Stock Company (PV GAS LPG)

- Stock code: PVG

- Address: 11th Floor, Petroleum Institute Building, 167 Trung Kinh Street, Yen Hoa

Ward, Cau Giay District, Hanoi CitY

-Tel: (84 24) 39445555 Fax (84 24) 39445333

- Emait: pvgastpg@PvgaslPg.com,vn

2. Contents of disclosure:

Updated Amendments and SuPplements to the 2025 AGM Documents

3.This information was pubtished on PV GAS LPG's website on Apil22' 2025' in

the Investor Relations/Shareholder Infrirmation section'

We hereby cerfiry that the information provided is true and correct and we bear the

full responsibitity to the law./.
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PROPOSAL
rence: Approval ofthe business performstrce rcport itr 2024 and the

business plan for 2025

To: The Annual General Meeting of Shareholders in 2025

Petrovietnam LPG Joint Stock Company

Pursuant to the Law on Enterprises No. 59/2020/H14 dated June 17, 2020;

Pursuant to Security Law No. 54/2019/QHl4 ddted November 26, 2019;

Purswnt to lhe Chotler ofPetroviemam LPG Joint Stock ConPany

The Board ofDirectors of Petrovietnam LPG Joint Stock Company (PV GAS LPG)

respectfully presents to the General Meeting of Shareholders for consideration and

approval:

- Reporting on the business perfonnance in 2024 alrd business plan for 2025 as

attached documenu

- Authorizing the Board of Directors ofPV GAS LPG to review and approve the

adjusted 2025 business plan (if any) in the event of significant fluctuations or

changes in global crude oil prices, contract price (CP), or mechanisms and policies

ftom suppliers and relevant partners that tead to modifications in the comPary's

planned targets, or in case of changes related to construction investunent'

- Attached documenls: The bwiness performdnce rcport in 2024, The business plon

for 2025./
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- As above;

- Board members, SuPervisory Board;

- For archrive: BODs, K.H.0l.
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PART I: BUSINESS PERIORMAIICE REPORT IN 2024

I. GENERAL OVERVIEW

Petrovietnam LPG Joint Stock Company (PV GAS LPG) specializes in the
distribution of LPG products for residential and industrial applications. The company
supplies LPG to households, businesses, service sectors, and industrial enterprises,
including filling stations and direct-use facilities.

The company has a nationwide distribution network and LPG filling station with its
LPG cylinder products, the PETROVIETNAM cAS brand has buitt a solid foothotd in the
market.

PV GAS LPG operates through four branches: Northwest, Northern, Central, and
Southem, 04 LPG storages, l0 LPG filling stations, 04 inspection centers.

1. Advaotages:
- Consistent shareholder support, including backing Aom the major shareholder

PETROVIETNAM CAS JOINT STOCK CORPORATION (pV GAS), ensures financial
stability and stategic gro*th.

- Comprehensive and diverse distribulion network, spanning alt provinces and cities,
suengtlens market coverage.

- Robust storage inftastructule, with company-owned warehouses in the North and
Central regions, complemented by the utilization ofthe pV GAS,s storage facilities
in the Central and Southem regions, optimizes supply chain management.

- Stong brand presence, with PETROVIETNAM GAS firmly established in the
market, particularly in the Southern region.

2. Challenges:
- Fluctuating ConEact P ces (CP) and exchange rate instability create challenges in

supply chain management and inventory contol.
- LPG oversupply in both domestic and intemational markets, coupled with trade fiaud

and unfair competition, disrupts business operations in multiple regions.- Escalating competition in the LpG supply market has intensified rivalry among
providers, causing a sharp decline in selling prices.

- Limited network ofLPG filling stations and maintenance centers remains insufficient
relative to market demand:
o Closed due to land lease expiration: 0l filling station, 0l storage in So Dau LpG

storage, ard 0l maintenance center in yen Vien.
. Low utilization rate at the Dri Ning LpG storage affects overall efficiency.
o Minimal operations at the V0ng Ang LpG storage due to inefficiencies.

- High depreciation costs for LpG storage and cylinders drive up product prices,
weakening the competitivc edge.

- Rising competition Aom the enerry shift is tansforming the market as homes adopt
electric cookers and indushies switch to CNG/LNG.

II. BUSINESS PERFORMANCE RESULT IN 2024

1. Safety,Ilealth,atrdEnvirotrment



- No accidents or incidents affected employee health, the environment, or company

assets.

- Maintained compliance with the ISO 45001:2018, ISO 9001:2015, and ISO
14001:2015 standards under the Safety - Quality - Environment Management System,

successfi.rlly certified by the British Standards Institute (BSI).

- Regularly updated and reviewed legal requirements on safety, quality, and

environmental standards to ensure full compliance.

2. Productiotr snd Business Activities
Supply Sources:

- PV GAS LPG proactivety Partnered with PV GAS Trading to diversi$ and optimize

supply sources, improving inventory management.

From March lsth to May Erh, 2024, Dung Quat Oil Refinery suspended operations

for maintenance, disrupting supply. Post-maintenance, outPut remained unstable,

with monthly reductions of l0%, leading to shortages for residential demand.

Bulk LPG Sales:

- ln 2024, fierce competition in the industrial LPG market led to a significant decline

in prices.

- Indust al customers were increasingly shifting to altemative fuels like oi[, electricity,

and coal, impacting PV GAS LPG'S sales volume.

PV GAS LPG has actively engaged with customers considering a tansition to LNG

Housebold LPG:
The demand for LPG has declined as it is being replaced by altemative products such

as electdc and induction stoves. In urban markets, sales of45kg LPG cylinders have

dropped by 40o/o to 600/o compared to Previous consumPtion levels This decline is

driven by the economic recession and the effects of Government Deqee

100/201g/ND-CP.
PV GAS LPG has made strong efforts to combat countedeit goods in the market'

However, commerciat fiaud and cylinder seizures Persist, while authorities have yet

to take decisive action.

PV GAS LPG has collaborated with market players to stabilize selling prices, prevent

unfair competition, and minimize the cottection ofiltegal cylinden However, some

markets rernain heavity impacted by price competition, as rival gas companies

continuously lower prices to retain both customers and cylinders To address this, PV

GAS LPG closely has monitored market price fluctuations, implementinB

competitive pricing strategies in key ma*ets white applying flexible pricing policies

to sustain sales volume.

) Northern market:
- At the beginning of2024, the Premium for imported cargoes LPG surged by $3S/ton'

white Dung Quat's supply increased by $2|lton compared to 2023 However, market

prices remained unchanged, preventing PV GAS LPG from adjusting its selling

prices accordingly, impacting business Performance.
- The Northem Branch faced rising costs due to Frtling station rentals (following Yen

Vien filling station's closure), fluctuating excharge rates, and inconsistent supply

Iiom LPG Dung Quat, alt affecting oPerational efhciency'

- Private gas companies, striving for market domhance, lowered regional prices, at

times seiling LPG at or betow the Northem Branch's cost ComPanies owned by
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foreign shareholders consistently reduced prices to fulfill contractual supply
commitrnents.

> Centr{l markct:
- The CenEal region primarily depends on LPG supply from Dung Quat Oil Refinery.

However, periodic production cuts have forced branches to rely on imports, raising
input costs by approfmately $70/I\4T without a corresponding price adjustment.

- The Central branch faced intense competition from Venus, Epic, and Gas South,
which have expanded cylinder investments and filling stations across provinces from
Quang Ngai to Nghe An, causing price instability and sharp declines since 2021.

- Illegal cylinder refilling and collection remained prevalent, with authorities
continuously addressin g violations.

) Southern market:
- The Southem Branch operates only two company - owned LPG filling stations in Ba

fua - Vung Tau and Nha Trang, relying on rented facilities for the rest, which limits
flexibility and elficiency.

- Transportation costs remain high, while intense competition in the retail market has
kept selling prices stagnant or declining.

- A significant number ofPETRO\{ETNAM GAS brand cylinders have reached their
re-inspection deadlines, reducing available stock compared to previous years.

- In a highly competitive market, gas companies have implemented aggressive pricing
tactics, including below-market pricing, promotional gifu, and price guarantees_
often applying next month's rates to cufient sales.

No. Indicator Utrit Plan Actual
(%)

ActurUPlan

I Quantity Tons 241,796 256,918 t06.3%

II Financial KPI

I Equity Billion
VI{D 518.3 496.14 9s.'7%

2 Charter Capital Billion
VNID 400.0 399.99 100.0%

Revenue Billion
VTID 4,088.9 5,24t.08 128j%

4 Pre-tax revenue Billion
VI{D 15.3 15.90 t03.90/o

5 Net profit Billion
VI{D 12.2 t2.'79 t04.8%

6 Submit state budget
Billion
VNID 7.6 10.99 144.7%

II
Disbursement for
construction
itrvestmetrt and facility
procurement.

Billion
VNID 56.1 3.12 5.6%

3. Conslructionitrvestment



- Installed a fire protection water tank at Ha Tinh filling station and an Eo-ton

weighbridge at the Central Branch.
- Extended the land lease at Yen Vien filling station, upgaded the technolory system,

and renovated the comrgated iron roof.
- Worked with the Hai Phong Departnent of Natural Resources and Environment to

extend warehouse operations until city land-use plans are implemented.

- Collaborated with KVT to evaluate the investment effectiveness of an LPG fitling
station iD Quang Ngai.

- Engaged with the Hau Giang Economic Zone Management Board to expedit€ land

handover for a new filling station in the Westem region.

4. Finance - Accounting
- Submitted financial reports on time, ensuring compliance with HNX Stock Exchange,

state security commission of Vietnam and Pv GAs.
- Successfutly completed the charter capital increase ftom equity.

- Managed cash flow effectively, securing capital for business oPerations and facility

investments.
- Closety managed and monitored Payment deadlines, customer receivables, and

persist in recovering overdue bad debts and employee advance payables'

- Enforced strict cost management to optimize savings and prevent waste'

- Regularly oversaw capital investunents in other comPanies.

5. Msitrtetrance & Technical Services

- Provided service, maintenance, repairs, and technical suPPort for LPG customers'

including Samsung, Lio4 Texhong, Hanacan, Aryone, and Lotte

- Engaged with Potential new custome$ requiring service and installation of fuel

supply systems.

- Ensured strict cost management while executing maintenance and service tasks'

- Coordinated with specialized consulting units to review and assess compliance with

state regulations and intemal contol procedures at tbe company and its branches'

6. Administration

T'
ir
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Updated and refined KPI evatuation regulations to enhance productivity and motivate

employees.

Conducted staff appointrnents in compliance with company regulations'

Adjusted the recruitment process to align with management changes and coordinated

with recruitment agencies based on job requirements.

Organized mandatory and intemal training sessions, while also participating in

corporateJed courses on accounting, safety, and bidding

Registered KPIs in 2024, and submitted company emulation titles for the year'

7. Cost Matragement & Savings

- Directed ali branches to review cost Plans and closely monitor production and

business operations to achieve savings and cost reductions at the *an of 2024'

-StandardizedmaterialsandequipmentaclossLPGstolagefacilities,fillingstations,
afld inspection stations to optimize resources, labor, and operational costs related to

maintenance, repairs, and fire safety.

- Strengthened inYestment oversight by assigning cost management responsibilities to

each departrnent and warehouse station, improving financial efftciency'



Set a target and achieved cost savings of VND 4.86 billion in 2024 by optimizing
workforce utilization, tightening control over sales and logistics, and enhancing
employee training to reduce expenses.

E. Trade Unioo and Community Activities
- Enhanced employees' well-being by fostering unity and sustainable development.
- Conducted charilable initiatives, iocluding support for Yagi storm-affected residents

in Tuy Loc Commune, Yen Bai Province, and visits to employees' families; provided
aid and encouragement to employees facing severe illnesses ald hardships.
Successfu[y implemented disaster prev€ntion and relief efforts throughout 2024.

- Extended financial assistance to employees with serious health conditions and visited
to disadvantaged workers, particularly on Intemationat Labor Day (May 1).

- Hosted commemorative events on March Eth and October 2oth, carried out gratitude
programs, and visited families ofemployees with Vietnamese Heroic Mothers on July
2',7 .

- Supervised compliance with labor regulations, including the Labor Code, Social
Insurance Law, and the Company's collective labor agreement, ensuring employees
received full entitlements, such as matemity leave, convalescence, and sick leave.

- Conducted routine visits to employees facing financial difficulties or serious health
issues.

- Monitored annual health check-ups and screenings for occupational diseases among
employees engaged in physically demanding and hazardous work.

- The Youth Union; promoted awareness campaigns, encouraging members to follow
Ho Chi Minh's moral and participate in Trade Union and youth Union_led initiatives.
Achieved notable success in sports competitions organized by the petrovietnam and
PV GAS.

- Remained committed and engaged in corporate development, coordinating with the
PV GAS'S Veterans Association to organize ,,Ve nguon,,trips, battlefield visits, and
welfare activities for ill or disadvantaged members.



I, GOALS AND OBJECTTVES
I Ensure security and safety across PV GAS LPG'S production and business

oPerations.
2 Follow strictly to the business plan approved by the Board of Shareholders.

3 Maintain the ouhut and expand market reach and drive sales efforts to increase

market share in key regions, especially suPPly to industrial clients.

4 Implement LNG supply for customers transitioning to this energy source

5 Revise and reorgarize all assets to enhance the production and business elliciency of
PV GAS LPG; expedite the execution of construction investment Projects; oversee

and assess project investments in accordance with regulatiols.
6 Assess, restructure, and oPtimize the organizational structure; develop and shift to a

streamlined and effective business model and management approach that aligns with

business goals.

? Enhance the management and oPeration ofbusin€ss activities, €nsuring strict contol
over costs and inventory. Imptement cost-saving measures to recover outstanding

debts.

8 Research and give sotutions to optimize usage ofDa Naog and Vung Ang storage'

9 Address issues related to tand legat procedures and improve the utilization efficiency

of existing facilities.
l0 Assess and summarize the execution of the Business Development Strate$/ for PV

GAS LPG ftom 202l-2025, with a vision toward 2035; formulate PV GAS LPG's

Development Shategr in alignment with the PV GAS's overall strates', LPG market

and updating trends.
t1 Continuously review and revise the intemal management regulations to ensute

atignment with legal requirements, PV GAS's policies, and the operational Practices

ofPV GAS LPG.
II. KEY TARGETS FOR 2025

PART II: BUSINESS PLAN FOR 2025

No. Indicrtor Unit Plan

I Quantity Tons 217,4'72

II Fitroncisl KPI

I Equity Billion M{D 495.5

2 Charter Capitat Billion M,{D 400.0

3 Revenue Billion \ND 5,010.0

4 Profit Before Tax Billion \T.lD 15.6

5 Profit After Tax Billion M{D 12.5

6 Submit state budget Billion \ND '1.6
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No. Indicator Unit Plan

III
Disbursement
investEent
procurement.

for cotrstructiotr
and facility Billion M,,lD 0.4

In tine with the Govemment's efforts to drive economic growth in 2025, the
teadership of PV GAS LPG is committed to achieving an 8olo revenue gromh in 2025
compared to the actual performance in 2024.

III. Action plsn
1. Sales
F Supply solution:
- Coordinate with PV GAS Trading to diversifu suppty sources, enharce flenbility,

and secure competitive input prices.
- Monitor pdce fluctuations closely to adjust supply timely, ensuring business

efficiency while continuously managing and supervising inventory.
- Optimize vessel scheduling ro maximize the efficiency ofthe company's LpG storage

facilities, minimizing ship transfer losses. Strengthen service activities to expand
leasing contracts and attract new storage customers.

- Authorize the Board ofDirectors to approye contacts and transactions with pV GAS
and related parties, in accordance with corporate Bovemance laws based on
Re solution No. 02,AIQ-DIIDCD-LPG dared Apil2j ,2022,

- Approve the key terms of the 2025 LpG sales contract with pV GAS Tracling as
previously reported at the 2024 General Meeting ofShareholders.

- Approve the 2026 LPG sales contract with the following key details:

o Conaracting Parties:
Seller: PV GAS TRADING
Buyer: PETROVIETNAM LPG JOINT STOCK COMPANY (pV GAS Lpc)
Conaract: LPG purchase and sale

o Contract Duratiotr: PV GAS LpG can sigr 0l (one) or more contracts,
depending on each specific contract, with different validity periods and suitable
for each LPG purchase stage.

o The LPG Sales and Purchase Agreement for 2026 will vatid ftom 1.rJanuary,
2026.

o Quantity & Quality: Monthly LpG transactions range tom g,0OO to 30,000
tons, with quality determined per contract.

o Pricing & Payment Terms: According to the Supptier,s notification for each
stage, the two Parties will negotiate when signing the Contract.

- ln 2025 a 2026, rhe Board of Directors of pV GAS LpG is expected to
approve/pass the Natural Gas (LNG) Sales and puchase Agreement ]vith the
following main contents:

Contracting Parties:
o Seller: PV GAS TRADING and/or CNG VIETNAM JOINT STOCK

COMPANY (PV GAS CNG).
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o Buyer: PETROVIETNAM LPG JOINT STOCK COMPAI.IY (PV GAS
LPG)

. Contract: LNG purchase ald sale

. Term ofthe Agre€metrt:
o Contract Duration: PV GAS LPG can sign 0l (ore) or more contracts,

depending on each specific contract, rvitl different validity periods and

suitable for each LNG purchase stage.

o The LNG Sales and Purchase Agreement for 2025 will valid ftom l't June,

2025.
o The LNG Sales and Purchase Agreement for 2026 will valid from I't January,

2026.
. Quantity and Qurlity:

o The LNG supply sources will be dehned in detail within each specific
agreement.

o The montltly votume stiPulated in the agreemerts is projected to fall within
the range of 1,000 - 5,000 tons/month.

. Pricitrg & Pryment Terms:
o According to the SupPlier's notification for each stage, the two Parties will

negotiate when signing the Contact
Itrdustrial SalGs:

Seek new customers and expand industrial sales to improve business performance'

Inftoduce LNG supply to meet customer demand.

Residential Sales:
SEengthen market expansion and sales strategies to increase market share inkey areas

and achieve set residential sales targets.

Enhance anti-counterfeiting measures and monitor third-party refilling stations,

particutarly in the northem region.

Recover LPG cylinden from the market to improve utilization efliciency'

Expand direct retail charmels to reduce dependence on intermediaries'

Communication & Branditrg:
Execute PV GAS LPG's branding and communication stategy:

o Launch and promote the new brand.

o Enhance media campaigns for PETROVIETNAM GAS across platforms like

newspapers, Zalo, TikTok, and the intemet to maximize customer engagement

and reinforce brand positioning.
Develop and implement sales incentive programs for the distribution network'

Cotlaborate with PV GAS to particiPate in media campaigns ard Promote the

PETROVIETNAM GAS brand.

Cotrstruction Investmcnt:
Select contractors and commencing construction for Hau Giang LPG filling station

upon site handover.

Identiry land for an LPG cylinder inspection and refi[bishment center in Southem

Vietnam as per the approved Plan.
Assessing feasibility for constmcting an LPG filling slation in Dinh Vu to replace the

So Dau storage.

Evaluate investment oPtions for an LNG supply station in Northem Vietnam'

Procure transportation vehicles and Production equiPment based on planned and

actual needs at LPG terminals and branches.

,|



- Execute the transfer process for the Vung Ang storage.
3. Finance & Accounting:
- Prepare and submitting financial reports in compliance with HNX stock exchange,

the State Securities Commission, and PV GAS.
- Managing and optimizing company assets to snsure sufficient capital for business

operations.

- Monitor and controlling customer debts to prevent bad debt accumulation.
- Control business expenses to promote savings and prevent waste.
- Process VAT refunds and tax settlemer|l's fot 2023-2024 to recover working capital.
- Provide financial insights to support corporate management,
- Track capital investrnents in other companies.
4. T€chnical & Safety
- Maintain the Safety - Quality - Environmental Management System in compliance

with ISO 45001:2018, ISO 9001:2015, and ISO 14001:2015, as audited in the firsr
suweillance assessment by the British Standards Institution (BSI).

- Review and fully implement all legal, corporate, and company requirements
regarding Safety - Health - Environment.

- Strengthen intemal audits, fire safety inspections, aad rigorous checks on
transpofiation yehicles entering and exiting company LpG facilities.

- Research and develop a digital management system for Safety - Operations,
maintenance, and repairs across all company units.

- Continue implementing maintenance and repair activities at LpG terminals to ensure
stable equipment operation and smooth business operations.

- Update production, maintenance, and repair standards to align with current
operational conditions.

- Seek new customers requiring technical services, inctuding the installation of fuel
supply systems.

5. Administration
- Continue restructuring, strengthen mafl8gement, and enforce labor regulations.

Reallocate to reduce labor costs and improve operational efliciency.
- Complete the organizational structure and personnel system, finalize procedures,

regulations, and policies. Align leadership development plannirg with the srrategic
direction ofPV GAS and PV GAS LpG.

- Update and implement salary and bonus policies to link employee compensation with
work quality and performalce, prioritize highly skilled, technically proficient, and
disciplined employees.

- Complete and execute training plans at the Company alld its bra[ches to enhance the
quality ofmarket personnel in line with the Company,s development needs.

6. Trsde Utrion and Community Activities
- Provide support and visit employees during illness, matemity leave, and significant

life events like weddings and funerals to foster a sense oftrust and belonging.- Ensure employee well-being by providing adequate benefits, including rest breaks,
matemity leave, post-matemity recovery support, and sick leave.

- Carry out social welfare activities, promote labor emulation movements, and
encourage teamwork to achieve business tarBets for 2025.

- Organize cultural exchanges and sports activities with customers and business
partne$.



Arrange "Ve nguon" trips for union members and youth, as well as visits to
Vietnamese Heroic Mothers in PV GAS LPG's operational areas.
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PART III: RECOMMENDATIONS

The business plan for 2025 has been developed based on a projected global crude
oil price of70 USD/banel and an exchange rate of I USD:25,000 \,}ID. PV GAS
LPG will continue to monitor actual conditions closely and tack developments
thoughout the year to report and submit recommendations to the Board ofDirectors
and the General Meeting of Shareholders for consideration ifsignificant fluctuations
occur. These may include changes in global crude oil pdces, contract price (CP),
policies from suppliers or partners, or modifications affecting the investrnent and
construction activities.

The above is the business performance in 2024 and business plan for 2025.
Submitted for consideration by the General Meeting ofShareholders.
Sincerely yours!

Director

Nguyen Hai Long



PETRO VIETNAM LPG JOINT STOCK
COMPANY

No

SOCIALIST REPUBLIC OF VIETNAM
Indcpendcnce - Frcedom - Happiness

Hanoi, April2025

PROPOSAI,

ACTIVII'Y REPORT OF THE SUI'ERVISORY BOARD FOR 2024 AND
ORIENTATION FOR 2025

Basisfu rcpo implemenlolion:

o The Dnlerprise l,aw No. 59/2020/QM4 passed by the National llssenbly oflhe
Socialist Republic ofvielnam on,lune 17, 2020.

o 'l he Chctrter of I'etro Vietnam l,PG Joihl Slock Compony.

o'l he Operating Regulations of lhe Supervisory Roard of Petro Vielnom LPG Joint

Stock Company.

. Resolutioh No. 0l /N8-DHDCE-LPG doted April 23,2021.

o'l'he audited financial slatements lor 2024.

In accordancc with thc responsibilities and powers stipularcd in the Company's Charter,

the Supcrvisory Board carricd out its assigncd dutics in the fiscal ycar 2024 and repons b
thc Gencral Mccting ol'Sharcholders as follows:

L Activitics of thc Supcrvisory Board in 2024:

l. Opcrutions of thc Supervisory Board:

'l'he Supcrvisory Board (Sll) has fully performcd its ftmctions and duties in accordance

with thc Pelro ViclNam LPG joint stock Company's Charter and the SII'S operating

rcgulations 0'v GAS LPG). ln 2024, thc SB supcrvised the Company's activitics as

follows:

l.l. Inspcction and supcrvision tasks:

o Monitorcd compliancc with thc Company's organizational and operational charter,

as wcll as adhcrcncc (o current lcgal regulations Rcviewed and supcrviscd the

implcmcntation oflhc business plan and the rcsolutions ofthc General Mecting of
Sharcholdcrs.

. Superviscd thc rcvision, complction, and implcmentation ofintcmal rcgulations and

guidclincs within thc Company and its branchcs.

. Itcgularly monitorcd thc Company's situation through its Rcsolutions, Dircctivcs,

and Dccisions.



. Collaborated with the lloard of Directors and thc lixccutivc Board to inspcct and

supervisc the Company's ovcrall busincss opcrations, thc busincss dcvclopmcnt
stategy for 202l-2025 of PV GAS LPG, and thc mEnagcment of capital, asscts,

human rcsourccs, and othcr resources to cnsurc cfficicncy, prevent losses and waste,

and ensurc compliance with Company rcgulations and legal rcquircmcnts.
. Conductcd inspections and supewision of thc Company's capital rcprcscntatives in

accordance wilh thc Parent Corporation's capital managemcnt rcgulalions.
. Superviscd and cvaluatcd the implemcntation of thc arnual plan and invcstmcnt

projects basic construction.
. Monitored the implementation of conclusions and rccommendations madc by

inspection teams from govcmment agencics and other relcvant authoritics.
. Lvaluated and analyzed financial indicators to ensurc thc accuracy and transparency

ofrepons.
. Supcrviscd thc Company's financial situation, opcralional cfficiency, debt payment

capacity, capital managemcnt, and cash flow balancc.
. Conductcd inspcctions and supervision in accordancc with thc plan established at

lhc beginning of2024 for PV GAS LPG and its branchcs.

1,2. Appraisal of thc 2024 Financial Strtemcnts

The Supcrvisory Board conductcd an appraisal o[ thc financial statcmcnts for thc fiscal
year ending Deccmber 31,2024, cnsuring their accuracy and transparcncy. Thc appraisal
results indicate that:

'l'hc 2024 financial statcmcnts fairly and accuralcly prescnt, in all material aspccts.
thc Company's financial position, busincss pcrformancc, and cash flows for thc
Iiscal ycar in accordancc with Vietnamcsc Accounting Standards, enterprisc
accounting regulations, and rclcvant legal rcquircmcnts.
I;inancial indicators show that rhc Company's financial position in 2024 is stablc,
wilh sulllcient dcbt rcpaymcnt capacity.
'[hc recording, bookkeeping, classification of cconomic activilics, and financial
rcporting were carried out in accordancc with accounting standards and statc
regulations, cnsuring a comprehensive and accumtc rcflcction of I,V GAS LpG,s
financial activitics. The Company also fulfillcd its obligations forpcriodic rcponing
and information disclosure as rcquired.
In 2024, the Company prcserved its cquity and implcmcntcd necessary mcasur€s to
safeguard capital while conducting busincss activitics. This includcd compliance
with capital managemcnt, asset distribution, profit allocalion, financial
managemcnt, and accounting rcgulations. 1hc Company also cnsured adequatc
asset insuance and made appropriate provisions for invcntory dcvaluation, bad
debts, and financial investment losses as rcquircd.
Arset managemcnti All Company assets wcre managcd in accordance with state
regulations and intemal policies. Asset invcntorics werc conduclcd propcrly, and
dcprcciation was accountcd for in compliancc with regulations.



. Protitability indicators: Pre-tax profit, post-tax profil, and retum on chartq capital

in 2024 significantly incrcased compared to 2023, successfully mceting planned

targcts.

. Thc managemcnt, control, and collection of receivables havc becn consistently

maintaincd and strictly monitorcd- Thc company has fully provisioncd for doubtful

reccivablcs in accordancc with regulations.

o Organizcd thc managcmcnt and storagc of accoun(ing documents and records in

compliancc with rcgulations.
o Fully prcpared managcmcnt rcports as rcquired.

o ln2O24,l'wc Victnam Co., Ltd. issucd an unqualified opinion on PV GAS LPG's

2024 financial statcmcnts.

1.3. Mcctings and Dccisiors of thc Supcrvisory Board

In 2024, thc Supcrvisory lloard hcld five mcetings (both in-person and online) to review,

addrcss, and dccide on kcy issucs as follows:

Mccting I - Fcbruary 23'2024:

. Summary of super"vision and inspection work in 2023

. Devcloping work plans for each Supervisory Board member.

. Planning thc 2024 supcrvision and inspection activities at the company's branchcs

. Ilvaluating thc Board's activitics in Ql/2024

. Prcparing for lhc 2024 Annual Gencral Meeting of Shareholdcrs (AGM)'

o Rcvicwing thc 2023 financial statcmcnts.

Mccting 2 - April 22' 2024:

. Revicwing supcrvision and inspection activities for the first three months of 2024

and implcmenting thc Board's Q2l2024 work plan.

. Rcvicwing documcnts for the AGM (held at thc end of March 2024)'

. Dxamining thc compliance ofrelated-party contracts with company regulations and

thc llntcrprisc l-aw.

Mceting 3 - Junc 25' 2024:

. Assigning rcsponsibilitics for monitoring information disclosure under Dccrcc No

155/2020IND-CI' and Circular No 96/2020['l'-B'l C.

o Summarizing Ql/2024 inspection activities

. Implemcnting the Q2l2024 work plan.

. Dcvcloping and excculing thc work Plan for thc second halfo[2024'

. Rcviewing thc auditcd scmi-annual financial rcport for thc first halfof2024'

o Supervising activitics for the last thrcc months of 2024.

)
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. Summarizin8 supcrvision activitics for the first ninc months of2024.

. Monitoring the implemcntal.ion of rccommcndations lrom intcmal audit teams and
stale rcgulatory agencics.

Mccting 5 -Dcccmbu 23,2024:

. Rcviewing thc Supervisory Board's activitics for Q4/2024 and thc cnrirc ycar.

. Discussing the annual rcpon on thc Board's operarions in 2024.
o Oversccing thc ycar-cnd invcntory proccss.
. Rcviewing the Q4 financial statements.
. Continuing 10 monitor the implemcntation of recommcndations liom statc

regulatory agcncies.
o Dcveloping the 2025 inspcction and supcrvision plan, dctailing aclivitics for

Qt/2025.

Tfuoughout 2024, thc Supervisory Board held intcmal mcctings to guidc and implcmcnt
its tasks whilc ensuring compliancc with legal requircmcnts. 'l-hc lloard also participatcd
in mcctings with thc Board of Dfucctors (BOI)) and managcmcnt to stay updaled on thc
company's operations and fulfill its supcrvisory rcsponsibilitics undcr thc law.

2. Activitics of Supcrvisory Board Mcmbcrs

Bascd on thc Ilnterprisc I-aw and the company,s Chaflcr, thc rcsponsibilitics, working
regulations, and reporting requiremcnts for each Supcrvisory l)oard membcr wcrc delined
as follows:

Supcrvisory lloard members arc rcsponsiblc for addrcssing and proposing solutions
within their assigncd duties and are accountable bcforc the law, thc AGM, and the
Hcad of the Supcrvisory Board for thc accuracy and lcgality of their rcporls and
collected data.

Absolutc confidentiality must bc maintaincd rcgarding assigned tasks, with
information cxchanged only as neccssary withinrclcvant departrncnts and branches.
Work assignmcnts may be adjusted to align with actual business conditions.

Assigned Rcsponsibilities of Supcrvisory Iloard Mcmbcrs

Mrs. Trin Thi Kim Phuqng - Hesd of thc Supervisory Board (appointed April
27,2022):

o Rcsponsible for overall organization and activities ofthc Supcrvisory Board.
. Leading the development, amendment, and update of thc lloard,s operational

regulations.
. Preparing and executing the annual inspcction and supcrvision plan.
. Compiling quarterly and annual supervision repons.
. Attending Board ofl)ircctors' mectings.



. Participating in inspcction and supervision activities at branches when necessary.

. Leading the review of quarterly and annual financial statements.

. Carrying out othcr duties as required by the AGM.

Evaluation: Mrs. Tr.in 1hi Kim Phuong has effectivcly fulfillcd hcr dutics as outlined by
the Enterydse Law, the AGM, the company's Charter, and the Supervisory Board's

regulations. She has succcssfully executed the assigned tasks and oversightplans approved

by the authodlies.

Mr. Nguy5n Cao Iftmg - Supcrvisory Board Mcmbcr (appointed April 27, 2021):

. Wo*ing with the BOD and Executive Maragement on assigDed areas.

. Making rccommendations to the Supervisory Board on issues affecting company

inlcrcsts in busincss operations.
. Attending llOD mcctings.
. Participating in inspeclion and supervision activities at branches when required.
. Monitoring compliance with intemal regulations and legal rcquirements in business

opcrations.

. Ovcrsccing thc activilies ofthe Central and Southem Branches.

. Supervising labor managemcnt, payroll policics, and capital investrnent projects.

o Pcrforming additional tasks as assigncd.
. Submifting quartcrly rcports to the Supervisory Board by the l5th ofthe following

quarter.

Evaluation: Mr. Nguy6n Cao llung has effcctively fulhllcd his supervisory duties as

required by the Enterprise Law, company Charter, and the Supervisory Board's
regulations. IIe has successfully carried out his assigned tasks and ove$ight
responsibilitics.

Mr. Mai Dri-c Thi6n - Supcrvisory Board Membcr (appointed Febrn^ry 16,2022)l

o Working with the BOD and Executive Management on assigned areas.

o Making recommondations to thc Supcrvisory Board on issues affecting company

interesls in businoss operations.
. Atlending llOD meetings.
. Participating in inspection and supervision activitics al branches when required.

. Overseeing the activities of the Nothem and Nofihwest Branchcs.

. Monitoring compliancc with intemal regulations and legal requiremenls in business

operations.

o Pcrforming additional tasks as assigncd.

I'rcliminary Asscssmcnt:

Mr. Mai Dic ]'hien has tulfilled the rights and obligations ofa Supervisory Board Member
(SIIM) as stipulatcd by thc Law on Enterpdses, the company's charter, and thc Supervisory
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Board's operational rogulations. IIe has succcssfully completed tasks assigned by the

Supervisory Iloard (SI)) and adhered to the monitoring plan approved by the rclevant

autho 0.

Results oflnspcction and Supervision: Evaluation ofllusincss l'crformancc llascd
on Financial Indicators:

. AII projects have been executed in compliancc with the Bidding Law, quality

management rcgulations, and consfuclion cost management n-:les. Cuncntly, all
projccts have been finalized in accordancc with thc iDvcslmcnt capital scttlcmcnt

rcgulations.
. Thc company has completed its schcdulcd mai enance, periodic rcpairs, labor

protcction plan, training programs, and annual safely inspeclions lor 2024.

. The company's accounting and financial managcmcnt havc strictly followcd state

rcgulations. Financial plans, investment capital plans, and cost planning havc becn

aligned with business invcstmcnt and production objectives, ensuring smooth

organizational operations. The company has stictly adhcrcd to financial

management rcgulations, avoiding misallocation, wasteful expcnditurcs, and

financial Iosses.

. The company's Ieadership has strenglhcned intemal managcmcnt, strcamliDed

organizational stuctucs for ellciency, and closcly monitorcd invcntory and

customer dcbts.

Kcy Pcrformancc Indicators for 2024:

No Indicator Unit 2024 Plzo 2024,^.ctual
Achicvcd

I Production Volume Tons 24t,796 256,918 t063%
Financial Indicators

4,088.91 Revenue Billion
\AID

5,248.08 128.3%

2 Prc-Tax Profit Billion
\{D

15.3 0 15.90 t03.9%

3 After-Tax Profit Billion
\,}ID

12.24 t2.'19 104.8%

Invcstmont in
Construction &
Equipment

Billion
\,}ID

56.13 3.12 5.6%

. In 2024, the company successfully met and exceeded all planned targets as per the

Annual General Meeting of Shareholdcrs' (AGM) rcsolution, cxccpt for invcstmcnt

in construction and equipment procuement.
. The main reason for the underperfomance in this arca was:
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o The company had planned to develop I-PG refilling stations and maintenance

workshops for LPG cylindcrs in thc Southem region. I{owever, after

rcasscssing market consumption, rctail business performance, and high land

priccs in llo Chi Minh City and neighboring provinces, the company

dctcrmined that the invcstment would not be clTicient in 2024. As a result,

thesc projccts havc becn postponed to 2025-2026, affecting disbursemcnt for

construction and equipment procuremcnt in 2024.

Supcrvision of Managcmctrt oDd OpcratioDs by thc Borrd of Dir€ctors and

Exccutivc lloard in 2024:

l. Pcrformancc of thc lloard of l)ircctors (BOD) and Erecutive Board:

1.1. Activitics of thc Board of Directors:

Thc BOD has implcmented the directives of Resolution No. 0l,NQ-DIIDCD-I,PG
datcd /.ptil 23 , 2024, from thc AGM.
'lhc Bol) has clTcctivcly directcd and supponcd the Executivc Board and

dcpaflments in business opcrations for 2024. 'l'he company has been proactivc in

cxccuting its rctail [,PG network expansion strategy.

Thc BOD's directivcs havc been strategic, ensuring long-tcrm goals whilc also

providing timely opcrational guidance in pcriodic rcports. Managemcnt dccisions

havc bccn in compliance with thc Law on Enterpriscs, the Securities Law' thc

company's cha(cr, and relcvant lcgal regulations.

Thc llOl) issucd 16 Rcsolutions, 12 Decisions, and I I Meeting Minutcs to address

kcy issucs such as busincss operations, invesftnent, finance, human rcsoutces'

rcslrucluring. and corporatc govemance.

All BOD rcsolutions wcrc unanimously agrccd upon by its members and complicd

with lcgal and corporate cha(er requiremenls Thc l ixccutivc Board has strictly and

promptly implcmcntcd thcsc rcsolutions.

1,2, Activitics of thc Hxccutivc Board:

. Strenglhcncd manaBcment, classification, and rccovcry ofdebts, invcntory, and idlc

asscts to minimizc financial risks and ensure optimal cash [low managemenl lor

busincss opcrations.
. Implcmcntcd measurcs to achicvc AcM-approved resolutions

. Rcgularly rcviewcd investment projccts to cnsure safc and high-quality execution

o Maintaincd close coordinarion with business units to promptly addrcss operational

and invcstmcnt challcnges.

o Complied with thc l-aw on Enterprises, the company's chalter, AGM resolutions,

and IIOI) dircctivcs in busincss managcmcnt

. Optimizcd rcsourcc utilization.
o Provided lull support forthc Supcrvisory Board to fulfill its dutics



thc Supcrvisory lloard, lloard of

o In 2024, thcrc was closc cooperation bctwecn thc Supcrvisory lloard, thc IIOI), and

thc l,xccutivc lloard.'lhe Supervisory lloard rcccived l'ull support from thc BOI)
and llxecutive Board in fulfilling its ovcrsight dulics.

. 'fhc Ilxccutivc Board providcd neccssary lacilitics and documcntation for
inspcctions.

. l'hc llxecutivc Board actively collaborated with thc BOI) to rcsolvc arising isstrcs

and cnsurc smooth business opcrations.
. l'hc Supcrvisory Board's rcports wcrc consistcnlly submittcd to thc IIOD and

Exccutivc Board.

IV, Coordination Ilctwccn thc Supcryisory Bosrd and Shareholdcrs:

. 'l'hc Supervisory lloard workcd closely with major sharcholdcrs (Pctrovictnam Gas

Joint Stock Corporation PV GAS) in ovcrsccing PV ()AS LPG'S activilics.
. 'l'hc Supervisory Board fulfillcd all pcriodic and ad-hoc rcporting rcquircmcnts as

requested by major sharcholdcrs.
o ln 2024, thcrc wcrc no additional rcqucsls from othcr sharcholdcrs dircclcd at thc

Supervisory Iloard.

V. Irtplcmctrtation of AGM Rcsolutions for 2024:

. 'lhc company appointcd PwC Vietnam as rhc financial auditor for 2024 pcr AGM
authorization. 'l'hc audir reporl was complctcd on schcdulc, providing sharcholders
with timely Ilnancial infomation.

. I hc company amendcd i1s chartcr as rcquired.

. Successfully issued shares to incrcasc chartcr capital from owncr's cquity.

. Thc rcmuncration of thc lloard of f)ircctors and thc Sr_rpcrvisory lloard is
implemented within thc approved limil sct by thc llcsolution of thc 2024 Annual
Gcncral Mecting of Shareholdcrs (AGM).

o 1hc financial targets outlined in thc 2024 AGM Itcsolution wcrc strictly Ibllowed
by thc Company, achicving a prc-tax profit of VNI) 15.90 billion, rcaching l03.9oZ
of the plan, and a post-tax profi( of \,T,lD 12.79 billion, rcaching 104.8% olthc plan.

. 'l hc Company has updatcd its detailed business sectors and complctcd thc changcs
in its busincss rcgistration cenificate.

. 'l he Company has amcnded and supplcmcnted thc Intemal Govcmancc Itcgulations
and the Board ofDirectors' Opcrating Rcgulatjons.

VI. Irnplemcntqtion of Financial Trrgcts:

ln 2024, rhc Company successfully mct and excccded thc financial targets assigncd by rhe
2024 AGM, specilically: production output rcached 106.39lo of thc plan; rcvenuc reached

2, Evaluation of Coordination BctwccD
Dircctors, and Exccutive Board:



128.3% of thc plan; prc-tax prolit reached 103.9% of thc plan; and post-tax profit rcached

104.8% ofthc plan.

VlL Supcrvisory Board's Recommcndations:

To cnhancc competitivcness, integration, and successfully implement the Company's

Developmcnt Stalcgy and 2025 objcctives, thc Supervisory Board providcs the following

rccommendations for business management and operations:

. Strcngthen intcmal inspcction and supcrvision of compliance with regulations,

proccsses, and policies according to the Company's hierarchy.

. Conlinuc restructuring cfforts towards grcatcr efficiency and alignmcnt with actual

conditions.
. Enhancc monitoring of PV GAS LPG'S capital investmcnt clficiency in other

companies.

. Managcment personncl responsiblc for cstablishing and monitoring regulations and

bcnchmarks musl rcgularly report on implcmentation status to the llxecutivc Board

to cnablc timcly adjustments and corrcctivc mcasur€s for non-compliant units or

dcpanments.

. Strcngthcn intemal govcmancc and control, focusing on risk managemcnt and

volalility managcmcnt to providc useful infomation to the Company's leadership.

Strictly monitor liabilitics and asscts, accumtcly determine capital nceds to

proactivcly manage Iinances, and safeguard and dcvclop capital.

. Improvc monitoring of goods receipt and delivcry, oPtimize stock allocation to

support salcs activitics cffcctivcly.
. Implcmcnt kcy measurcs to succcssfully cxecutc thc 2025 AGM Rcsolution'

VIII- I]nsincss l'lon for 2025:

Thc Supcnisory Board will continue performing its dutics to protect the legal rights and

inlcresls of thc Company and its sharcholders. 'Ihe key 2025 focus arcas include:

o Supcrvising compliancc with laws, thc Company's chartcr, co.porate govcmance,

and implemcntalion of thc 2025 AGM Itcsolution

o Ovcrsccing adhcrcncc to intcmal management regulations and recommending

neccssary amcndmcnts to align with statc laws and corporate charler. Monitoring

thc cxccution oflhc 2025 busincss plan, rctail strategy, and busincss development

stratcgy for 202l-2025, with a vision toward 2035. Assessing cost-saving and

wastc-rcduction iniliatives.
. Conducting inlcmal inspcctions ofbusiness opcrations

o Auditing thc 2025 financial stalcments, analyzing financial pcrformancc, capital

managemcnl, opcrational efficicncy, and debl repayment capacity. Monitoring thc

Company's capital management and invcstmcnts in othcr entities.

. Ovcrsceing rcstructuring effons for cfficiency and stleamlinirlg.

o Ilnsuring compliancc with regulatory authorities' recommendations

i
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. Supcrvisin8 compliancc with disclosure obligations via thc HanoiStock lixchangc's
electronic disclosure systcm, thc State Sccuritics Commission, and thc Company's
wcbsitc.

. Monitoring and overseeing the implementation and finalization of key construction
investment projccts.

IX. Proposal for Sclccting thc Indcpcndcnt Auditor for 2025r

The Iloard of Supervisors rcspcctfully submits to thc Gcncral Mccting of Sharoholders to

authorize thc Board of Directors of PV GAS LI,G to dccide on lhc sclcction of an

indcpcndent auditing unit to audit the 2025 financial statcmcnts of I,ctro Viclnam LI,G
Joint Stock Company among thc top audit firms in Viclnam, including: Dcloittc Vietnam,
Emsl & Young Vietnam, P.iccwatcrhousecoopcm Victnam, and KPMG Victnam.

X. Rcmuneration, Opcrating Expc[scs, and Othcr llcncfits of thc Supcrvisory
Board and Its Mcmbcrs:

Thc Company pays rcmuncration to thc Board of Dircctors and Supervisory Board
mcmbers according to the 2024 AGM l{csolulion.
'l hc detailed rcmuncration of thc Supervisory Board is compilcd and prcsented in thc rcpon
on salary and incomc lbr 2024 and thc plan for 2025, thc auditcd 2024 financial sratcmcnts,
and thc 2024 anmral rcport as pcr rcgulations.
Administrative expcnses and othcr rclatcd costs for thc Supcrvisory Iloard's opcrations
comply with its opcrational regulations, financial managcmcnt policics. aDd thc
Company's intemal spcnding limits.

XI. Rcport on Transactions lletwccn PV GAS Ll,G and llclatcd Partics:

ln 2024, lhc Company's Board of I)ircctors issucd two Rcsolutions approving thc main
contents of contracts signed with related partics of Petrovietnam Gas Joint Stock
Corporation (Petrovictnam Cas Joint Stock Corpomtion - JSC Busincss products

Company Ilranch and Pchovietnam Gas Joint Stock Corporation - JSC Gas proccssing

Company Branch).'l'hcse resolutions (No. IaAJQ-IIEQ'I'-I,PG and No. l?Ne-IIDel'-
LPG) regarding transactions wilh rclatcd parties wcre discloscd in accordancc with legal
requircments.

All related-party Eansactions conducted in 2024 wcrc approvcd by thc Board ofDirectors
through resolutions issucd in 2023.

This report summarizcs the Company's opcrational performance in 2024, thc kcy activitics
planncd for 2025, and the proposal for selecting an indepcndcnt audiror for the 2025
financial statements, for the AGM's rcvicw and approval.

Rcspcctfully.



Placc of rcccipt:
- As abovc;
- BOD, IIOS;
- savc doc.

On bchalf ofthe BOARD OF SUPERVISION

Ilcad of supcrvision borrd

Tran Thi Kim Phuong
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PETRO VIETNAM LPG JOINT STOCK
COMPANY

SOCIALIST REPUBLIC OF VIETNAM
I-ndependence - Freedom - Happiness

No Hanoi, April 2025

PROPOSAL
On thc sclcction of ar 4tC!!!!g!.ggptlylg_ecd!!l!9 2025 Financial Statcments

'Io: Atrnual General Mecting of Shareholders 2025
Pctro Vietnam LPG Joint Stock Company

Pursuant to the Charter of organization and operation of Petro Vietnam LPG Joint Stock

Company;

Pusuant to the Financial Management Regulations of Peto Vietnam LPG Joint Stock

Company;

Pursuant to the Financial Management Regulations of Petrovietnam Gas Joint Stock

Corporation - JSC.

Regarding the selcction of an indepcndent auditor for the fiscal year 2025, the Board of
Supcrvisors of Pctro Vietnam LPG Joint Stock Company (PV GAS LPG) resPectfully

submits to the Gencral Mccting of Shareholdcrs for considcration and approval of the

following contenls:

l. l'roposc an indcpendc[t auditing company to be included in thc list: Se]ect one of
the four Big4 companies: Dcloitte Victnam Co., Ltd., Umst and Young Victnam Co., Ltd.,

KPMG Vicham Co., Ltd. and PwC Vietnam Co., Ltd , for the lollowing rcasons:

- All are auditing units approved by thc Slatc Sccurities Commission to audil issuing

organizations, listcd organizations and securitics trading organizations;

- All arc largc-scalc, lcgally independcnt audiling and consulting organizations with a lot

of prestigc in the auditing field and have audited many large-name cntcrprises such as:

PciroVicinam National Oil and Gas Group and its mcmber units and largc corporations in

Vietnam...:

2. l'roposal on critcria for sclecting in indcpcndcnt auditor:
'l'he Board of Supcrvisors rcspectfully submits to the General Meeting of Shareholders to

authorizc thc Board of Dircctors oI PV GAS LPG to dccidc on selecting an indcpendent

unit to audilthc 2025 financial statemcnts from among the above-mentioncd auditing units

llcspectlully submit to thc Gencral Mccting of Shareholders for consideration and

approval.

Rcspectfully submit.

l'lacc ofrcccipt: On bchalfofthc BOARD OF SUPERVISION
- As abovc; llcad of supcrvision board
- ltoD, Bos;
- Savc doc.
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Tran Thi Kim Phuong



PETROVIETNAM CAS CORPORATION. JSC

PETRO!'IETNAM LPG - JSC
SOCIALIST REPIJBLIC OF VIf,TNAM

IrdependeDce - Freedom - Hoppiness

PV0rstPE

No: /TTr-HDQT-LPG
Hanoi, date monlh year 2025

ST-IBMISSION

Regarding the Report on the implementation ofsalaries, remuneration and bonuses

of the Board ofDirectors, Supervisory Boerd in 2024 8nd the PlaD for salaries,
remuneration and bonuses ofthe Board ofDirectors, Supervisory Board in 2025.

To: 2025 Annual General Meeting ofShareholders
Petrovietnam LPG Joint Stock Company

Pursuant to the Law on Enterprises No. 59/2020/QHl4 passed by the National

Assembly of the Socialist Republic of Vietnam on June 17, 2020;

Pursuant to the Charter of Petrovietnam LPG Joint Stock Company (PV GAS

LPG);

Pursuant to the Company's business production plan and to ensure the remuneration

regime ofthe Board ofDirectors (BOD) and the Supervisory Board (SB) goes hand in hand

with improring accountability, encouraging and promoting the strengthening of
management by the BOD and the good supervision of the SB in implementing the

resolutions of the Annual General Meeting of Shareholders, the Board of Directors

respectfully submits to the General Meeting ofShareholders for consideration and approval

the following:

I. Report on the imptementatiolt of srlaries, remuneration and bonuses of thc BOD

and SB in 2024.

l Number of members:

- Number of BOD members: 05 people, including: Full-time Chairman ofthe BOD;

0l BOD member concurrently holding the position ofDirector ofthe Company; 0l
lull-time BOD member and 02 non-executive BOD members

- Number of SB members: 03 people, including 0l full-time member as Head of the

SB and 02 part-time SuPervisors

- Total salaries and bonuses in 2024 of BOD and SB members: VND 1 994 584 756

2, Total remuneration paid to BOD and SB members who do not receive salaries at

PV GAS LPG: VND 240,000,000.

(Details ofsalaries, remunerationand bonuses in 2024 ofeach BOD and SB member

are as shown in Appendix I attached)
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IL PIan for salaries, remu[eration and bonuses ofthe BOD and SB in 2025'



l. Number of memhers:

Number of BOD members: 05 people, including: Full-time Chairman ofthe BOD:
0l BOD member concunently holding the position of Dfuector of the Company; 01
full-time member and 02 non-execu[ive BOD members.

- Number ofSupervisory Board members: 03 people, including 0l full-time member
as Head ofthe SB and 02 part-time Supervisors.

2. Total salaries and bonuses of BOD and Supervisory Board members in2025: VND
2,015,634,905.

3. Remuneration for BOD and SB members who do not receive salaries at PV GAS
LPG in 2025: VllD 240,000,000.

(Details of planned salaries, remuneration and bonuses in 2025 of each BOD and
SB member are as shown in Appendix 2 attached),

The BOD of PV GAS LPG respectfully submits to the General Meeting of Shareholders
for approval.

Sincerely-/

Recipietrt:

- BOD, SB memb€rs;

- Slored ar: Ofiice, BOD, Q.H 02

O/8. THE BOARD OF DIRECTORS
CHAIR]VIAN

Hoing Vifa Dfing



APPENDIX I

REPORI ON IHE IMPLEMENTATION OT SALARIES, REMITNENATION AND DONUSES OF IHE BOAXD OF I'IRECTORS, SUPERVISORY BOARD IN 20,.

Uiit: IND

Tirl.

2024 Pl.!!.d(App .d by GMS)

Ircludlng

Srhry RFCP Stl.ry RICP

I Ho sviet Dung Chairman of th€ BOD 531.602192 488.972.477 44.630.115 531.520.820 419 595 )44 5t.925.476 0

2 NguyanHaiLons BOD Membd. Dtrector 533_602_192 4t8.972 4',77 44.630.115 531.520.820 419 595 344 51.925.4',t6 0

3 DoAm Ttuc Lem BOD Mcmber 488.1E9.788 441-157 -798 40.$t 9m 476-783.148 43a.77A 1t9 18.005.029 0

4 Tdr Anh Khoa BOD Member 92-395-941 8.395.943 84.000.000 91.8t4.659 '7 -8t4.659 84.000.000

5 Nruyan Thi Hanh Thuc BOD Membd 92.395.943 8.395.943 84.000.000 91.814.659 ?.Et4.659 84.000.000

6 Trln ThiKim Phuqng Head ofthe SupcNisory Board 442776784 405-741-tt9 37.033.665 432-431-712
391.962094

34.469.67A 0

7 Nguyan C& Huns 39.59E.26t 1.598.261 36.000.000 39.349.139 0 1349_t39 36.000.000

8 Mai D'ilc Thiin 39.598.261 3.59E.26r 36.000.000 39.349. t39 3.149.139 36.m0.000

Tot.l 2.262.160.564 r.$r.M5,E7t 191,1t4.693 240.000.000 2.234.58/,756 1,795.931.501 r9t.653.255 240.000.000

Level of rcmuncrat,on for concur.nr Positions (RFCP) is 6 follows
- cha'md ot Lhe BoD: \4!D 9.000.000/monlh.
- BOD Membtr: vND 7,000,000/peBorvnonth.
- SupeNier: VIID 3,000,000/pe6oi/month.



APPENDIX 2

PLAN FOR SALARIES, REMUNERATION AND BONUSES OF THE BOARD OF DIRECTORS, SUPERVISORY BOARD IN 2025

UNit'VND

No. Fullname Title Number
ofPeople

Totrl Amoutrt

Itrcluding

Note
Salary Bonus RFCP

I Hoang viet Dnng Chairman of the BOD I 547 .3',7 4 .3',70 501 .4'1 | .2t4 45.903.t56
a NguyEn Hdi Long BOD Member, Director t 541.374.370 501.471.2t4 45.903.156

3 Dodn Truc Lim BOD Member I 470.741.958 431.265.244 39 .4'16.'1 t4
4 TrAn Anh Khoa BOD Member I 92.fi',?.269 8.lt'7.269 84.000.000 Concurent

5 Nguy6n Thi Hanh Thuc BOD Member I 92.117.269 8.11',7.269 84.000.000 Concurrent

6 Tdh Thi Kim Phuong
Head ofthe Supervisory
Board

I 426.952.009 191.147.547 35.80/..462

7 NguyEn Cao Hr.rng Supervisor I 39.478.830 3.478.E30 36.000.000 Concurent

8 Mai Duc Thi€n Supervisor t 39.478.830 3.478.830 36.000.000 Concurrent

T6ng cQng E 2.255.634.905 r.825.355.2r9 190.279,6E6 240.000.000

t

Note:
Level ofremuneration for concurrent positions (RFCP) is as follows

- Chairman ofthe BOD: VND 9,000,000/month.
- BOD Member: \4\,lD 7,000,000/persor/month.
- Supervisor: VND 3,000,000/persor/month.



SOCIALIST REPI]BLIC OF VIETNAM
Itrdependetrce - Freedom - Ifappitress

No: /TTr-HDQT-LPG
Hanoi, date month year 2025

SI'BIVtrSSION

Regarding the Dismissal ofa Member ofthe Board ofDirectors
ofVietnam LPG Trading Joint Stock Company

To: 2025 Annual General Meeting of Shareholders

- Pursuant to the Low on Enterprises No. 59/2020/QH14 dated June 17, 2020;

- Pursuent to the Chatter of Vietnam LPG Trading Joint Stock Comparry;

- Pursuant to Resolution No. 01,?|Q-DHDCD-KMB dated March 19, 2020, of the
Annual General Meeting ofShareholders of Petrovietnam Nolthen Gal JSC (now
P etrovietnam LP G. JSC) ;

- PursuqTi to Offrcial Letter No. 78/KW-HEQT dated April 22, 2025, of
Pelro[/ietuqm Gos Joint Stock Corporation @V Gas) regarding the nomination of
candidales.

The Board of Directors r€spectfully submits to the General Meeting of
Shareholders for approval the dismissal of Mr. Tran Anh Khoa from his position
as a Member of the Board of Directors of the Company, due to the expiration of
his term of office effective Maxch 19, 2025.

Sincerely./

PETROVIETNAM GAS CORPORATION - JSC

PETROVIETNAM LPG - JSC

Recipient: . r
- lsalve; Y
- BOD, SB mCmbers;

- Stored at:Office, BOD, Q.H 02.

O/8. TITE BOARD OF DIRECTORS
CEAIRMAN

Holng ViQt Dflng



SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

No: /TTr-HDQT-LPG
Hanoi, dote month year 2025

SUBMISSION

Regsrdfurg the Election of Members of the Board of Directors
Petrovictuam LPG Joitrt Stock CoEpslry

To: 2025 Annual General Meeting of Shareholders

- Pursuant to the L6tt on Enletptises No 59/2020/QHl4 passed by the Natio dl

Assembly ofthe Socialist Reryblic ofYietnam on June 17, 2020;

- Putsuont to the Chader ofPetrovieham LPG Joint Stock Comporry.

- Pursuant to Ofrcial Letter No. 785/K!4'|-HDQT dated Aptil22' 2025' ofPetrovietnam
Gas Joint Stock Corporation (PY Gas) regarding the nomination ofcandidates

The Board of Directors respectfully submits to the Geoeml Me€ting of Shareholders

for considemtion and election of Membe$ ofthe Boatd ofDirectors (Members ofBOD) as

follows:
1. Election of Members ofthe BOD ofthe Compsny:

- Number of Members of the BOD to be elected : 0 I member.

- Term ofofEce: 2025-2030

- Maximun number of candidates for Member of the BOD: No limit

- Criteria for candidates for Member of the BOD: In accordance with the provisions of
the Law on Enterprises, the Law on Securities, the Company's Charter, ald relevant

regulations.
2. List of Catrdidstes for Member of ahe BODI

The Board ofDirectors ofPV GAS LPG respectfully submits to the General Meeting

of Shareholders for approval:
To elect Ms. Phan Thi Phuong Anh, Date of birth: 08/08/1987; Professional

qualification: Master's Degree in Finance - Intemational Trade; Citizen Ideutification Card

to.: 036187019028, Date of issue: llt15l2123, Place of issue: Police Deparhent for

Administrativo Management of Social Order, to the position of Member of the Company's

Board ofDirectors for the 2025-2030 tcrn.

Accomosnvins docarrrcnl: Summary of CV of Ms. Phan Thi Phuong Anh

PETROVIETNAM GAS CORPORATION . JSC

PETROVIETNAM LPG - JSC

Recipient:

- BoD, SB members;

OiB. TIIE BOARD OF DIRECTORS
CEAIRMANr
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- Stored at Office, BOD, Q.H 02

Iloing ViQt Dtrng

\
\!
I,/d

v



SUMMARY OF CURRICULUM VITAE OF MS. PEAN TIII PEUONG ANE
(Attached to Submision No. /TTI-HDQT-LPG date ....1....1 2025)

l. Summary:

- Full name; Phan Thi Phuong Arh
- Date ofbirth: 08/08/19E7

Place of origin: Ngo Dong, Giao Thuy, Nam Dinh
- Academic qualification: Master's Deglee in Finance - International Tode
- Current Professional Position: Head ofFinaDce Department, PV GAS
- Work experience:

2. Current positions held in other organizations:

Head ofthe Supervisory Board, LNG VIETNAM Joint Stock Company.

3. Shareholder(s) noEitrating/proposi[g:

Petsovietnam Gas Joint Stock Coryoration (pV GAS)

4. Total number of PVG shares hetd at the time of shareholder list closing
date (March 25, 2025) provid€d by VSDC:

Held as rcpresentative: 1,999,927 shares.

Personally held: 0 shares.

From Month, Year to
Month, Year Titlg position, workitrg uDit

From 071201I to 0U2016 Specialist, Finance, Ac,counting and Auditing
Deparhrent, VietDam Oit and Gas Group
(Pehovietnam)

Frcm 03/2016 to l2l2016 Head of Division - Finance Department,
PetrovietDarn Gas Joint Stock Corporation (PV
GAS).

Ftom 12/2016 to 09l2\l9 Deputy Head of Finance Deparlment,
PetoVietnam cas Joint Stock Colporption (PV
GAS)

Frcm09/2019 to 0912020 Acting Deputy Head of Finance Departmont,
Petovieham Gas Joint Stock Corporation (PV
GAS)

From 09/2020 to Eesent Head ofFinance Deparhrent, Petovietnam Gas
Joint Stock Corporation (PV GAS)



PETROVIETNAM
LPG JOINT STOCK COMPAI\IY

SOCIALIST REPUBLIC OF VIETNAM
Independcnq Fr39{94q 1[4pp!4pqr

Hanoi, April ,2025SlSlPG No. /NQ DHDCD - LPG

DRAFT

RESOLUTION
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2025

PETRO VIETNAM LPG JOINT STOCK COMPAI{Y

GENERAL MEETING OF SHAREHOLDERS
PETRO VIETNAM LPG JOINT STOCK COMPANY

Pursu t to Enterprise Low No. 59/2020/QH14 date 17/06/2020;

Pursuant to Secwities Law No. 54/2019/QH14 date 26/11/2019;

Pursudnt to Deqee No. 155/2020/ND-CP dqte 31/12/2020 of the Government
detqiling the implementation of certain provisions of the Securities Law;

Pursuant to the Chqrter Petro Yietnqm LPG Joint Stock Company (Company);

Pwsuont to Minutes No. /BB-DHDCD-LPG date /4/2025 of the General
Meeting of Sfutreholders (DHDCD) Annual 2025 Petro Vietnatn LPG Joint Slock
Company.

RESOLVES:

Article l. Approval ofthe 2024 Business Operations Summary Report and the 2025
Plan:

Key Targets for 2024

Key Targets for 2025

Article 2. Approval of the audited 2024 Financial Statements ofthe Company with
the following key indicators:

No. Key Indicetors Unit 2024 Yalue

I Total Assets \,ND 1 .655 .t3 4 .277 .77 5

2 Liabilities VNID 1.158.989.680.193

3 Owners' Equiry VND 496.r44.597.582

4 Revenue from Sales and
Services

VIID 5.248.084.168.978

5 Profit Before Tax MlD 15.897 .709.762

6 Profrt After Tax VNID t2.790.831.954

v4



Article 3. Approval ofthe Profit Distribution Plan for 2024, Profit Distribution Plan
for 2025

- Profit Distribution Plala for 2024:

- Profit Distribution Plan for 2025

Article 4. Approval of the 2024 Activity Report and the 2025 Actiyity Plan of the
Board ofDirectors (details qs per the ottached document).

Articl€ 5. Approval of the 2024 Actiyity Report and the 2025 Activity Plan of the
Supervisory Board (details os per the attoched document).

Article 6. Approved the Proposal for Selecting an Auditing Firn to Audit the 2025
Financial Statements....

Articte 7. Approval ofthe Report on the implementation of salaries, remuneration,
and bonuses for the Board ofDirectors and the Supervisory Board in 2024 and the plan for
2025 with the main contents as follows:

-Year 2024:

- Plan for 2025

' Article 8. Approval of the updated detailed business lin'es of the Company (derails
as per the attached document).

Article 9. Approval of the amendments and supplements to the Company's Charter
(delails as per the attached documenl).

Article 10. Approval ofthe dismissal of Mr. Tren Anh Khoa from the position
of Member ofthe Board ofDirectors......

Article ll. Election ofBoard ofDirectors members, specifically:

Elect ...... Bom on: ....... ; Professional Qualifications: ; ID
Number: , Date of issue; , Place oflssue: To hold the position ofMember of
the Board ofDirectors Petro Vietnam LPG Joint Stock Compary Term2025-2030.

Article 12. The resolution is effective from Arr.il24,2025.

Article 13. The Board ofDirectors, the Supervisory Board, and the Executive Board
of Petro Vietnam LPG Joint Stock Company are responsible for the implementation of
this Resolution./.

Recipiena:
- As Article 13;
- Shareholders of the company;
- Archiving: Document Conttol, KH.ol

Altachment.:
- Report on 2024 activities and 2025 activiry
directions of the Board ofDirectors and
Supervisory Board;

214

ON BEHALF OF TIIE GENERAL
MEETING OT SHAREHOLDERS

CHAIRPERSON
CHAIRMAN OF THE BOARD OF

DIRECTORS.
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