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Thoéng bao

HOP DAI HOI DONG cO DONG
THUGNG NIEN NAM 2026

Thanh phé Ho Chi Minh, ngay 23 thang 03 ndm 2026

Kinh gui : cO DONG CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
Péng kinh gui : - UY BAN CHUNG KHOAN NHA NUGC
- SO GIAO DICH CHUNG KHOAN TP. HA NOI

Ho6i d6ng Quan tri Cong ty C6 phan Masan High-Tech Materials (“Céng ty”) xin tran trong théng bao hop Pai Hoi déng
C6 dong thudng nién nam 2026 nhu sau:

Theigian: 08:00, thi Nam, ngay 16 thang 04 nam 2026

Diadiém: PhongHainghi Thang Long, Tang 7, Khach san Melia Hanoi
S6 44 dudng Ly Thudng Kiét, phusng Clra Nam, Ha Noi

Néi dung chuong trinh Cudc hop: Théo luan va théng qua cac van dé sau:
a. Théng qua bao cao ctia Hoi dong Quan tri vé quan tri va két qua hoat dong clia Ho6i ddng Quan tri trong ndm 2025;
b. Théng qua bao cao hoat dong ctia thanh vién Hoi déng Quan tri doc 1ap trong Uy ban Kiém toan nam 2025;
c. Théng qua Bao cao Tai chinh ndm 2025 clia Céng ty da dudc Cong ty TNHH KPMG kiém toan;
d. Théng qua K& hoach kinh doanh nam 2026 trén co s hdp nhat cia Céng ty;
e. Théng qua phuong an chia cé tiic nam 2025 cla Cong ty;
f. Thong qua viéc lua chon Cong ty kiém toan nam 2026;

g. Théng qua thu lao cho cac thanh vién Hoi d6ng Quan tri clia Cong ty trong nam 2026 va ké hoach ngan sach cho
chi phi hoat déng clia Héi déng Quan tri, bao gém céa cac Uy ban truc thudc Hoi dong Quan tri (néu cé), trong nam
2026;

h. Théng qua phuong an phat hanh cé phan méi theo chuong trinh lua chon cho ngudi lao dong (ESOP);
i. Bau Hoi ddng Quan tri nhiém ky 2026-2031;
j. Théng qua s(ra d6i Diéu 1é ctia Cong ty;

k. Mot s6 van dé khac thudc tham quyén cla Dai hdi ddong C6 déng.

Tai liéu phuc vu cho Cudc hop:

Chi tiét chuong trinh hop va cac tai lieu hop dudc dang tai trén trang web cla Cong ty tai dia chi:
https://masanhightechmaterials.com/vi/investor_category/thong-bao-cong-ty/ (Muc “Tai liéu hop Dai Hdi déng
C6 dong thudng nién nam 2026").

CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
23 Lé Dudn, Phusng Sai Gon, TP. H6 Chi Minh, Viét Nam



Dang ky va xac nhan tham du:
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Dé chuan bi cho viéc t6 chiic Cudc hop, tran trong dé nghi Quy Cé déng guii xac nhan tham du truéc 17h00 ngay 06
thang 04 nam 2026 cho Ms. Nguyén Khanh Huyén, theo s& dién thoai (+84-24) 3718 2490 | Di déng: 0912.296.959 |
Email: rsvp@mht.masangroup.com hodc huyen.nguyen8@mht.masangroup.com hodc gui thu xac nhan vé Céng

ty tai dia chi: Van phong dai dién Cong ty C6 phan Masan High-Tech Materials tai Ha Noi, Tang 15, Toa Hoa Binh,

106 Hoang Quéc Viét, phusng Nghia Do, Ha Noi.

Khi @&n du hop, @& nghi Quy Cé déng mang theo Thu méi hop da dudc gUi téi Quy C6 déng cung vdi gidy té ching
thuc ca nhan (d8i voi trusng hop tham du truc tiép), hoac ban géc Gidy Gy quyén va gidy td ching thuc ca nhan cua

ngudi dudc dy quyén (d6i véi trusng hop Gy quyén) dé 1am thd tuc dang ky hop.

Tran trong,

CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
23 Lé Dudn, Phuong Sai Gon, TP. H6 Chi Minh, Viét Nam
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Announcement

2026 ANNUAL GENERAL MEETING
OF SHAREHOLDERS

Ho Chi Minh City, March 23, 2026

To:
Ce:

SHAREHOLDERS OF MASAN HIGH-TECH MATERIALS CORPORATION

- STATE SECURITIES COMMISSION
- HANOI STOCK EXCHANGE

The Board of Directors of Masan High-Tech Materials Corporation (the "Company") is pleased to announce the 2026
Annual General Meeting of Shareholders as follows.

Time : 08:00 AM, Thursday, April 16, 2026

Venue : Thang Long Ballroom, 7th Floor, Melia Hanoi Hotel
No. 44 Ly Thuong Kiet Street, Cua Nam Ward, Hanoi

Contents of the Meeting Agenda: Discuss and approve the following issues:

a.
b.
o

d.
e.

f.
g.

Approve the report on management and performance results of the Board of Directors in 2025;

Approve the report on activities of Independent Member of the Board of Directors in Audit Committee in 2025;

. Approve the 2025 financial statements of the Company audited by KPMG Company Limited;

Approve the 2026 business plan of Company on a consolidated basis;
Approve the plan for distribution of the Company’s dividend for 2025;
Approve the selection of an auditing firm in 2026;

Approve the remuneration for the members of the Board of Directors in 2026 and the 2026 projected budget

plan for operational expenses of the Board of Directors;

h.

Approve the issuance plan of new shares under the employee stock option plan (ESOP) as Proposal of the

Board of Directors;

i
i
k.

Elect members of the Board of Directors for the term 2026-2037;
Approve amendments to the Company's Chapter;

Some other issues that fall under the jurisdiction of the General Meeting of Shareholders.

Documents for the Meeting:

Details of the meeting agenda and meeting documents are posted on the Company's website at:
https://masanhightechmaterials.com/investor_category/corporate-announcement/ (Section "Documents of the

2026 Annual General Meeting of Shareholders").

MASAN HIGH-TECH MATERIALS CORPORATION
23 Le Duan, Saigon Ward, Ho Chi Minh City, Vietnam
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Registration and confirmation of attendance:

In preparation for the Meeting, we would like to request Shareholders to send a confirmation of attendance in
advance, by 17:00 on April 6, 2026 to Ms. Nguyen Khanh Huyen, at (+84-24) 3718 2490 | Mobile: 0912.296.959 |
Email: rsvp@mht.masangroup.com or huyen.nguyen8@mbht.masangroup.com or send a confirmation letter to
the Company at: Representative Office of Masan High-Tech Materials Corporation in Hanoi, 15th Floor, Hoa Binh
Tower, 106 Hoang Quoc Viet, Nghia Do Ward, Hanoi.

When attending the meeting, please bring the Invitation Letter sent to the Shareholders together with personal
identification papers (in case of direct attendance), or the original Power of Attorney and personal identification
papers of the authorized person (in case of authorization) to carry out the procedures for registering for the
meeting.

Best regards,

BY AND ON BEHALF OF
THE BOARD OF DIRECTORS

*\ HIGH-TEC

\e\
\{ATPRHI '

LE DANNY
Chairman

MASAN HIGH-TECH MATERIALS CORPORATION
23 Le Duan, Saigon Ward, Ho Chi Minh City, Vietnam



CAC VAN PE DU KIEN TRONG CHUONG TRINH NGHI SU PHPCP MHT 2026

2026 MHT'S AGM PROPOSED MATTERS

STT/

Vén dé&/ Matter

Thong qua béo cao cua Hoi dong Quan trj vé quan tri va két qua hoat dong cua Hoi
dong Quan tri trong nim 2025
Approve the report on management and performance results of the Board of
Directors in 2025.

Thong qua béo cdo hoat dong cua thanh vién Hoi déng Quan tri doc lap trong Uy
ban Kiém ton nam 2025
Approve the report on activities of Independent Member of the Board of Directors in
Audit Committee in 2025

Thong qua Bao cao Tai chinh nam 2025 ctia Cong ty da dugc Cong ty TNHH
KPMG kiém toan
Approve the 2025 financial statements of the Company audited by KPMG Company
Limited

Thong qua Ké hoach kinh doanh nam 2026 trén co s hop nhat ciia Cong ty
Approve the 2026 business plan of Company on a consolidated basis

Thong qua phuong an chia c6 tirc nim 2025 ctia Cong ty
Approve the plan for distribution of the Company s dividend for 2025

Théng qua viéc Iya chon Cong ty kiém toan nim 2026
Approve the selection of an auditing firm in 2026

Théng qua thi lao cho céc thanh vién Hoi dong Quan tri ctia Cong ty trong nam
2026 va ké hoach ngan sach cho chi phi hoat dong cua Hoi d@)ng Quan tri, bao gém
ca cac iy ban truc thudc Hoi ddng Quan tri (néu o), trong nam 2026
Approve the remuneration for the members of the Board of Directors in 2026 and
the 2026 projected budget plan for operational expenses of the Board of Directors

Thong qua phuong an phat hanh ¢4 phan méi theo chuong trinh Iira chon cho nguoi
lao dong (ESOP)
Approve the issuance plan of new shares under the employee stock option plan
(ESOP) as Proposal of the Board of Directors

Thong qua sira d6i Diéu 1¢ ciia Cong ty
Approve amendments to the Company's Chapter

10

Thong qua ké hoach hity giao dich ¢o phiéu ciia Cong ty trén san giao dich UPCoM
va niém yét ¢ phiéu ciia Cong ty trén S¢ Giao dich Chirng khoan Thanh phd Hb
Chi Minh
Approving plan of trading deregistration of the Company's shares from the UPCoM
and listing the Company's shares on the Ho Chi Minh Stock Exchange

11

Thong qua s6 lugng thanh vién Hoi dong Quan tri nhiém ky 2026-2031
Approving the number of members of the Board of Directors for the term 2026-2031

12

Bau Hoi dong Quan tri nhiém ky 2026-203 1
Elect members of the Board of Directors for the term 2026-2031




BAO CAO PANH GIA CUA HOI PONG QUAN TRI
TAI CUQC HQP PAI HOI PONG CO PONG THUONG NIEN NAM 2026
Kinh gti cac Quy Co dong,
Hoi QGng Quan tri (“HPQT”) ciia Cong ty C6 phan Masan High-Tech Materials (“MHT”) danh
gia ve hoat dong ctia Cong ty trong nam 2025.

PANH GIA CUA HQI PONG QUAN TRI VE HIEU QUA HOAT PONG CUA CONG TY

HDQT dugc giao nhiém vu dai dién cho lg¢i ich cua cac ) dong va giam sat hiéu qua hoat dong
ctia Cong ty. Bang phuong phép lanh dao méi va tap trung manh mé vao hiéu qua véan hanh, ky
luat tai chinh va hién thuc hoa gia tri tir cac vat liéu chién luoc ciia Cong ty nhu Vonfram, Florit,
Pong va Bismut, MHT da dat duoc sy cai thién dang ké vé két qua tai chinh. Cu thé, doanh thu
tang 19% tir 6.277 ty dong (khong bao gdom HCS) trong nam tai chinh 2024 1én 7.443 ty dong trong
nam tai chinh 2025. EBITDA ting khoang 22%, tir 1.785 ty dong trong nam tai chinh 2024 1én
2.175 ty dong trong nam tai chinh 2025, twong dwong véi mirc tang 0,78% bién EBITDA tir 28,44%
trong nam tai chinh 2024 1én 29,22% trong nam tai chinh 2025.

Trong nam tai chinh 2025, MHT ciing tao ra dong tién tu do ciia doanh nghiép (FCFF) duong 1.478
ty dong. Tinh dén ngay 31/12/2025, ng rong ciia Cong ty & mirc 10.369 ty dong, twong duong ty
1¢ no rong trén EBITDA 1a 4,8 1an, phan anh budc tién tich cyc trong viéc ciing ¢d tinh hinh tai
chinh ctia Cong ty. Tai thoi diém cudi nam tai chinh 2024, no rong ciia Cong ty 14 10.757 ty dong,
tuong duong ty 1é no rong/EBITDA 12 6,0 lan.

Cong ty ghi nhan loi nhudn sau thué dat 11 ty ddng trong nam tai chinh 2025, danh dau su tro lai
v6i loi nhuan rong duong sau hai nam lién tiép bao 156. Loi nhuan cai thién do nhiéu yéu té nhu
hi€u qua van hanh, ky luat tai chinh, va su cai thi¢n vé vé muc hién thuc hoa doanh thu thuan cua
tat cd cac mat hang chu lyc. Didu nay duoc thiic ddy boi nhimng thay doi cau tric trén thi truong
hang hoa, trong bdi canh trir lugng tai nguyén suy giam, ham luong kim loai trong quing giam,
san luong khai thac syt giam noi chung, va nhiing bién dong dia chinh tri néi riéng.

MHT tiép tuc dong gop dang ké vao ngan sach nha nudc Viét Nam. MHT d hoan thanh day du
nghia vu thué va phi & ca cip trung wong va dia phuong, dong gop tong cong 1.028 ty dong trong
nam 2025. S tién nay bao gdm thué thu nhap doanh nghiép, thué thu nhap ca nhén, thué tai nguyén,
tién cAp quyén khai thac khoang san, phi bao vé moi truong, thué xuét nhap khau va cac nghia vu
phap 1y khac. Voi su dong gop tai chinh dang ké nay, MHT duoc vinh danh trong nam 2025 1a
doanh nghiép Viét Nam déng gdp ngan sach cao nhét tinh Thai Nguyén, khang dinh cam két ctia
Cong ty vé phat trién bén viing va trach nhiém xa hoi ciia doanh nghiép tai cac cong dong noi Cong
ty hoat dong.

MHT tiép tuc thuc hanh thong 18 bén viing va ap dung cac tiéu chuan hang dau thé gidi trong tat
ca cac linh vuc kinh doanh va cac van dé lién quan dén cong dong, strc khoe, méi trudng, phat trién
bén viing, va an toan. Tai Viét Nam, Cong ty tiép tuc duogc cong nhan 1a don vi di dau trong phat



trién bén viing, va hudng téi dap Gmg tit ca cac yéu cau cia thuc hanh kinh doanh bén viing qubc
té. Hoi dong Quan tri tiép tuc nhan manh tam quan trong cua viéc trién khai “M-TRUST” - cong
tiép nhén thong tin phan &nh, tao diéu kién cho cac bén lién quan c6 thé duara y kién, khiéu nai
mdt cach an danh va nhan duogc phan hdi nhanh chong.

MHT d4 nhn dwoc nhiéu giai thuong danh gia trong nam 2024, bao gdm chimg nhan “Great Place
To Work” (Noi lam viéc tuyét voi) trong ba ndm lién tiép (2023, 2024 va 2025). Chung toi tin rang
thanh cong thuc su khong chi dugc dinh nghia bdi hi¢u qua kinh doanh, ma con boi hanh phuc, su
phat trién va phiic loi ciia nhan vién — d6i twong trung tim trong moi hoat dong cua chung toi. Bén
canh d6, MHT con duoc chimg nhan va vinh danh 13 doanh nghiép Viét Nam c6 dong gop thué
cao nhat cho tinh Thai Nguyén, Top 500 Doanh nghiép 16n nhat Viét Nam, Top 100 Doanh nghiép
Bén viing Viét Nam. Nhiing giai thuong nay khong chi ton vinh nhimng thanh tyu cia MHT trong
nam qua ma con 1a dong luc thuc day ching t6i hudng toi cac muc tidu san xuat va kinh doanh 16n
hon trong ndm 2025, dong thoi khang dinh cam két ciia Cong ty d6i v6i muc tiéu ting truong bén
ving.

Hoi déng Quan tri da thuc hién dﬁy da nghia vy thdm dinh va phé chun céc nghi quyét vé van
hanh Cong ty va cac don vi truc thudc. Trong nam tai chinh 2025, cic thanh vién Hoi déng Quan
trj khong nhan bét ky khoan thu lao ndo cho vai trd cia minh, va khéng phat sinh chi phi lién quan.

Tat ca cac nghi quyét duoc théng qua tai Pai hoi dong C6 dong Thuong nién nam 2025 di duoc
trién khai thyc hién thanh cong.

PANH GIA CUA HQI PONG QUAN TRI VE HIEU SUAT CUA BAN LANH PAO CONG
TY

Ban Lanh dao Cong ty da tiép tuc thuc hién tot vai trd quan ly, dap ung sy tin nhiém va ho trg lién
tuc tir Hoi dong Quan tri va céc cd dong. Tong Giam dbc va cac cap quan 1y da hoan thanh xuét
sic chirc nang nhiém vy trong nam 2025, ciing nhu trién khai hiéu quéa cac nghi quyét cia Dai hoi
dong C6 dong.

PINH HUONG CHIEN LUQC CUA HQI PONG QUAN TRI

Tu nam 2020, Cong ty da xac lap tam nhin va st ménh, dit nén mong cho chién luge phat trién dai
han.

TAM NHIN

Tro thanh nha cung cap tich hop cac vat lidu tién tién, cong nghé cao, dong vai tro then chét trong
hanh trinh kién tao va d6i méi toan cau.

SU MENH

Chung t6i hudng t6i tro thanh dbi tic hang dau trong cac nganh cong nghiép cong nghé cao, noi
cac san pham cua chung t6i dong vai tro then chét trong viéc dinh hinh va kién tao tuong lai thé
gidi. Thong qua viée tmg dung cac vat liéu tién tién, chung toi tao ra nhimg giai phap vuot troi
nhim thuc day d6i mai va ning suit, mang lai két qua t6i wu cho tit ca ddi tac va cac bén lién quan.



Tam nhin va S& ménh da dugc Ban Diéu hanh xem xét va khong thay doi trong nam 2025 vi van
dang dinh hudng chién lugc va khat vong ctia Cong ty. Hoi dong Quan tri hoan toan ung hd nhiing
nd lyc khong ngimg cua cac cip quan 1y trong viéc phat trién kinh doanh va thyc hién Tam nhin
va St ménh nay.

TP. H6 Chi Minh, ngay 23 thang 03 ndam 2026
TM. HQI PONG QUAN TRI

[da ky va dong diu]

LE DANNY
Chii tich Hpi dong Quan tri



PHU LUC

Trong nam 2025, Cong ty khong thuc hién viéc chi tra thu lao cho cac thanh vién HDQT
nhu Nghi quyét ciia Dai Hoi ddng C6 dong thudng nién nim 2025 s6 69/2025/NQ-DHPCD
ngay 22/04/2025;

Céc thanh vién HPQT trong nam 2025 di thao thuan va théng qua cac nghi quyét quan

trong tai cac cudc hop cua HPQT nhu sau:

STT | S6 nghi quyét | Ngay Néi dung Ty 1¢
théng
qua

1 66/2025/NQ- | 07/02/2025 Mién nhiém Ong Hady Seyeda va Ba Pinh | 100%

HDbQT L¢& Hang ra khoi Ban Diéu hanh ctia Cong ty
2 67/2025/NQ- | 11/02/2025 Thay d6i danh sach thanh vién Uy ban Mbi | 100%
HDbQT truong, Xa hoi va Quan tri
3 68/2025/NQ- | 22/03/2025 Thong qua ngay hop ctia Dai hoi dong Co | 100%
HBPQT dong thuong nién nam 2025
Phé duyét chuong trinh hop du kién
Thong qua viéc dé trinh Bao cdo tai chinh
nam 2024 d3 duoc kiém toan tai Pai hoi
dong Co dong
4 70/2025/NQ- | 23/05/2025 Thong qua diéu chinh Bang phan quyén cho | 100%
HBPQT cac vi tri quan ly trong Cong ty
5 72/2025/NQ- | 28/07/2025 Cép bao lanh cho cac nghia vy thanh toan | 100%
HbQT cua cac bén duoc bao dam
6 73/2025/NQ- | 11/08/2025 Thong qua viéc trién khai phuwong an phat | 100%
HDbQT hanh ¢ phiéu theo chuong trinh Iya chon
cho nguoi lao dong
Thong qua phuong an ddm bdo vi¢c phat
hanh ¢6 phiéu dap tng ty 1& s& hitu nudc
ngoai
Thong qua ké hoach sir dung s6 tién thu
dugc tir dot phat hanh
7 74/2025/NQ- | 11/08/2025 Thong qua quy ché chwong trinh phat hanh | 100%
HDbQT ¢6 phan theo chwong trinh lya chon cho
nguoi lao dong
Thong qua danh sach nguoi lao dong dugc




tham gia ESOP

8 75/2025/NQ- | 25/08/2025 | - Théng qua mién nhiém Giam dbc Tai chinh | 100%

HDQT - Cap nhat danh sach thanh vién Ban Diéu
hanh
9 76/2025/NQ- | 25/08/2025 | - Thong qua diéu chinh Bang phan quyén cho | 100%
HDbQT cac vi tri quan ly trong Cong ty
10 77/2025/NQ- | 24/09/2025 | - Thong qua viéc ting von diéu 16 cua Cong ty | 100%
HbQT
11 78/2025/NQ- | 21/11/2025 | - Thoéng qua viéc bdo 1anh dé bao dam thuc | 100%
HDbQT hién nghia vu thanh todn cua cac bén duogc
bao dam

Trong nam 2025, Cong ty thuc hién Giao dich gitta Cong ty v6i ngudi c6 lién quan cia
Cong ty hodc giita Cong ty véi ¢ dong 16n, nguoi ndi bd, nguoi cé lién quan ctia nguoi

noi bo:
So
Nghi quyét/ Néi
Mobi S6 Gidy Pia chi Thoi Quyét dinh dune. <6
Ten té quan hé NSH*, tru sé diém cia PHDCD/ lu’o’gr:
sTT|  onto lien | ngaychp, | chinh/ | giaodich | HDQT... Lomng,
chirc/ca nhan . s . . e A . tong gia
quan voi noi cap Dia chi | voi cong thong qua tri viao
cong ty NSH lién hé ty (néu c6, néu ('iigch
ro ngay ban :
hanh)
Xém Sudi
Cong t 4600864513 Lai ch
onewy A Cét, Xa 138/2018/NQ- | 1O
TNHH Rhai - oy | C3P 083 An nim | DHDCD nga vay
1 | thac Ché bién EWY 1 5172010 tai , PHEY L (MHT
K i con . Khanh, 2025 20 thang 04
Khoang san Thai , . . cho NPM
e, R Tinh Thai nam 2018
Nui Phao Nguyén . vay)
Nguyén
X6m Sudi
ong t 460086451
Congty 0864513\~ it xa 138/2018/NQ- q
TNHH Khai . cap ngay . ) NPM tra
. Lx Cong ty , An nam DHDCD ngay A qa
2 thac Ché bién 5/7/2010 tai , , tién 141
j , con . Khanh, 2025 20 thang 04
Khoang san Thai . . . vay
e, R Tinh Thai nam 2018
Nui Phéao Nguyén R
Nguyén
3 Cong ty Congty | 4600864513 | Xom Subi nam 138/2018/NQ- | MHT tra
TNHH Khai con cép ngay Cat, Xa 2025 DPHDCD ngay | ho NPM




thac Ché bién 5/7/2010 tai An 20 thang 04
Khoang san Thai Khénh, nam 2018
Nui Phao Nguyén Tinh Thai
Nguyén
Xo6m Sudi
Cong ty 46(21 163,7 43 Cat, Xa 138/2018/NQ- | MHT chi
TNHH Cong ty ICSa/I; /r;%?; An nam DHDPCD ngay | philai
Vonfram con tai Thai Khanh, 2025 20 thang 04 vay phat
Masan Nguyén tinh Thai nam 2018 sinh
Nguyén
Xo6m Suoi
Cong ty 46C%Il:)lfg3;;3 Cat, Xa 138/2018/NQ- MHT trd
TNHH Cong ty 15/1/2014 An nam DHDCD ngay tidn gbo
Vonfram con tai Thai Khanh, 2025 20 thang 04 vay
Masan : K tinh Thai nam 2018
Nguyén .
Nguyén
Xo6m Sudi
Cong ty 46c%i)lrfg3a7;3 Cat, Xa 138/2018/NQ- MHT tri
TNHH Cong ty 15/1/2014 An nam DHDCD ngay tidn 13
Vonfram con tai Thai Khanh, 2025 20 thang 04 vay
Masan : K tinh Thai nam 2018
Nguyén R
Nguyén
Xom Sudi
Cong ty 46(:%;1:;;;3 Cat, Xa 138/2018/NQ-
TNHH Cong ty 15/1/2014 An nam DHDCD ngay | MHT vay
Vonfram con tai Thai Khéanh, 2025 20 thang 04 MTC
Masan ) N tinh Thai nam 2018
Nguyén R
Nguyén
Xom Suoi
Cong ty 46(21 163743 Cat, Xa 138/2018/NQ-
TNHH Cong ty IC;I; /r;%aly“ An nam | DHDPCD ngay | MHT tra
Vonfram con tai Thai Khanh, 2025 20 thang 04 ho MTC
Masan : . tinh Thai nam 2018
Nguyén

Nguyén




ENGLISH TRANSLATION
REPORT OF THE BOARD OF DIRECTORS

AT THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
Dear Shareholders,

The Board of Directors (the “BOD”) of Masan High-Tech Materials Corporation (“MHT”) is
honored to submit to shareholders the BOD’s Company’s 2025 performance assessment report.

BOD’S ASSESSMENT OF THE COMPANY’S PERFORMANCE

The Board of Directors (BOD) is entrusted with representing the interests of shareholders and
providing strategic oversight of the company’s operations and performance. With a renewed
leadership approach and a sharpened focus on operational efficiency, financial discipline, and value
realization from our strategic materials, tungsten, fluorspar, copper, and bismuth, MHT achieved a
significant improvement in financial performance, with revenue increasing by 19% from VND
6,277 billion in FY2024 (excluding HCS) to VND 7,443 billion in FY2025, EBITDA increasing
by approximately 22% from VND 1,785 billion in FY2024 to VND 2,175 billion in FY2025. This
was equivalent to a 78-basis point expansion in EBITDA margin, from 28.44% in FY2024 to
29.22% in FY2025.

In FY2025, MHT also generated positive free cash flow to firm (FCFF) of VND 1,478 billion. As
of 31 December 2025, net debt stood at VND 10,369 billion, equivalent to a net debt-to-EBITDA
ratio of 4.8x, reflecting continued progress in strengthening the Company’s financial position. The
net debt at the end of FY2024 was VND 10,757 billion, equivalent to net debt-to-EBITDA ratio of
6.0x for FY2024.

The Company recorded an after-tax profit of VND 11 billion in FY2025, reflecting return to
positive NPAT after two consecutive years of losses. The improvement in profitability was
influenced by several factors, including operational efficiency, financial discipline, improvement
in net sales realization of all the relevant commodities driven by structural changes in commodities
markets on the back of depleting reserves, falling metal grades and production in general and geo-
political dynamics in particular.

MHT continues to make substantial contributions to the Vietnamese State budget. MHT has fully
met its tax obligations and fee payment responsibilities at both the national and provincial levels,
contributing a total of VND 1,028 billion in FY2025. This includes payments for corporate income
tax, personal income tax, royalty tax, mining rights fees, environmental protection fees, import-
export tax, and other statutory obligations. In recognition of its significant fiscal contribution, MHT
was honored in 2025 as the largest domestic taxpayer in Thai Nguyen province, underscoring the
Company’s commitment to responsible corporate citizenship and sustainable economic
development in the communities where it operates.



MHT continues applying world-class standards and practices across all our businesses and areas
relating to the community, health, environment, sustainability, and safety. In Vietnam the business
continues to be recognized as a leader in sustainability and aims to meet all requirements of
international sustainable business practices. The Board sees the whistleblower initiative as
particularly important to ensure that stakeholders have a way in which to raise concerns and get
feedback on these concerns anonymously.

MHT is the recipient of a number of prestigious awards in 2025 including “Great Place to Work”
for three consecutive years (2023, 2024 and 2025). We strongly believe that true success is not
solely defined by business performance, but equally by the happiness, development, and well-being
of our people, who remain at the center of everything we do. Besides this, MHT was recognized as
the Vietnamese company in Thai Nguyen Province making the largest contribution to the
Vietnamese State Budget; Top 100 Sustainable Enterprises — Vietnam; Top 500 Largest
Enterprises in Vietnam. These accolades not only honor our achievements in the past year but also
serve as catalysts, propelling us towards larger production and commercial goals in 2025, and
affirming our commitment to sustainable growth and enduring impact.

The BOD has accomplished its duties in reviewing and approving the resolutions on the operation
of the Company and its subsidiaries. In 2025, no members of the BOD received any remuneration
for their duties as BOD’s members, nor have they incurred any expenses.

All resolutions passed in the 2025 Annual General Meeting of Shareholders have been successfully
implemented.

BOD’S ASSESSMENT OF THE COMPANY MANAGEMENT TEAM PERFORMANCE

The Management Team continues to manage the Company in a manner deserving the BOD’s and
shareholders’ continued trust and support. The Chief Executive Officer and other managers
fulfilled their duties and functions in 2025 and properly implemented all resolutions from the
Annual General Meeting of Shareholders.

BOD PLANS AND DIRECTIONS

The company developed its Vision and Mission in 2020.

VISION

To be the leading integrated supplier of high-tech advanced materials critical to global innovation.
MISSION

We aim to be the partner of choice for high-tech industries where our products are a key component
in evolving and shaping the future of our world. Through the application of our materials, we will
create unparalleled solutions to drive innovation and productivity which will deliver superior
outcomes for all our partners and stakeholders.

The Vision and Mission were reviewed by the Executive Management Team in 2025 and remain
unchanged, as they continue to reflect the Company’s strategic direction and aspirations. The Board



of Directors fully endorses Management’s ongoing efforts to grow the business and execute on this
Vision and Mission.

Ho Chi Minh City, 23 March,2026
ON BEHALF OF THE BOARD OF DIRECTORS

[signed and sealed]

LE DANNY

Chairman of the Board of Directors



ANNEX

In 2025, the Company does not pay remuneration to members of the Board of Directors as
the Resolution of the 2025 Annual General Meeting of Shareholders No. 69/2025/NQ-
DHDCD dated April 22, 2025;

The members of the Board of Directors in 2025s has discussed and approved for the

important resolutions at the meetings of the Board of Directors as follows:

No.

Resolution No.

Date

Content

Percentage

66/2025/NQ-HDQT

07/02/2025

Dismiss Mr. Hady Seyeda and
Ms. Dinh Le Hang from the
Company's Executive Board

100%

67/2025/NQ-HDQT

11/02/2025

Change the list of members of the
Environment, Social and
Governance Committee

100%

68/2025/NQ-HDQT

22/03/2025

Approving the date of the 2025
Annual General Meeting of
Shareholders

Approve the tentative meeting
agenda

Approved the submission of the
Audited 2024 Financial
Statements at the General Meeting

of Shareholders

100%

70/2025/NQ-HDQT

23/05/2025

Approval of the Adjustment of the
DOA for Management Positions in
the Company

100%

72/2025/NQ-HPQT

28/07/2025

Grant of guarantee for payment
obligations of the secured parties

73/2025/NQ-HPQT

11/08/2025

Through the implementation of the
plan to issue shares under the
option program for employees
Approve the plan to ensure that the
issuance of shares meets the
foreign ownership ratio

Adopt a plan to use the proceeds
from the issuance

74/2025/NQ-HDQT

11/08/2025

Approval of the Regulation on the




Scheme of Issuance of Shares
under the Employee Option
Program

Approve the list of employees
eligible to participate in ESOP

8 75/2025/NQ-HPQT | 25/08/2025 Approved the dismissal of the
Chief Financial Officer
Update the list of members of the
Executive Board
9 76/2025/NQ-HPQT | 25/08/2025 Approval of the Adjustment of the
DOA for Management Positions in
the Company
10 77/2025/NQ-HDQT | 24/09/2025 Through the increase of the
Company's charter capital
11 78/2025/NQ-HPQT | 21/11/2025 Through guarantee to secure the
performance of payment
obligations of the secured parties
In 2025, the Company has performed the transactions between the Company and the
affiliated persons or between the Company and major shareholders, internal persons and
related persons of internal persons as follows:
Tran | Resolution/Decisio Content
Relati sacti | n Number passed
Name of | onship | ID/Registrati Head office on by the General e
S . . . quantit
N | organizati | with | on Number¥, address/ time Meeting of total
0. on/ the date of issue, Contact with | Shareholders/Boa \?Iz:lue of
individual | Comp | place of issue address the rd of Directors,
. . transact
any Com | etc. (if any, specify ]
. ion
pany | the date of issue)
4601163743, Suoi Cat
i Ph i Hamlet, A I
NLII' . ao ' 1ssued on- amlet, An 138/2018/NQ- nterest
) Mining Subsid | 15/1/2014 in Khanh 2005 DHDCD dated on loans
Company iary Thai Nguyen | Commune, Thai 20/04/2018 (MHT
Limited Department of Nguyen to NPM)
Finance Province
Nu1. ?hao . 4§01 163743, Suoi Cat 138/2018/NQ- NPM
Mining Subsid issued on Hamlet, An paid
2 . . 2025 DHDCD dated .
Company iary 15/1/2014 in Khanh 20/04/2018 interest
Limited Thai Nguyen | Commune, Thai on loans




Department of Nguyen
Finance Province
4601163743, Suoi Cat
i i MHT
Nu1. ?hao . issued on. Hamlet, An 138/2018/NQ- :
Mining Subsid 15/1/2014 in Khanh 2005 DHDCD dated paid on
Company lary Thai Nguyen | Commune, Thai behalf
. 20/04/2018
Limited Department of Nguyen of NPM
Finance Province
Masen eoseton | Homtet An MPH
Tungsten Subsid 5/7/3010 ) Xh ’h 138/2018/NQ- incurred
Limited u St Thai N n C an Thai 2025 DHDCD dated interest
Liability | 7 aiguyen 1) Lommune, 20/04/2018 expense
C o Department of Nguyen S
ompany Finance Province
Tungsten . e or ’ 138/2018/NQ- | repaid
e Subsid 5/7/2010 in Khanh L.
Limited . Thai N Commune. Thai 2025 DHDCD dated principa
Liability | 7 aieuyen | Lommune, 20/04/2018 lon
C a Department of Nguyen loans
ompany Finance Province
M 4600864513, Suoi Cat
asan
i Hamlet, A MPH
Tungsten | o . 51/878/3%(1 gr.‘ aIr(nhe - 1 138/2018/NQ- o
Limited | o> TN n c an ho | 2025 | DHDCD dated in‘:erest
Liability | aieuyen ) Lommune, 1ha 20/04/2018
C Department of Nguyen on loans
ompany Finance Province
Masan 4600864513, Suoi Cat
i MPH
Tungsten . issued on Hamlet, An 138/2018/NQ-
. Subsid 5/7/2010 in Khanh borrowe
Limited . . . | 2025 DHDCD dated
L 1ary Thai Nguyen | Commune, Thai d from
Liability 20/04/2018
C Department of Nguyen MTC
ompany Finance Province
Masan 4600864513, Suoi Cat
i Hamlet, A MPH
Tungsten . issued on amlet, An 138/2018/NQ- .
. Subsid 5/7/2010 in Khanh paid on
Limited . . . | 2025 DHDCD dated
Liabilit lary Thai Nguyen | Commune, Thai 20/04/2018 behalf
C ' Y Department of Nguyen of MTC
ompany Finance Province




CONG TY CO PHAN MASAN CONG HOA XA HQI CHU NGHIA VIET NAM
HIGH-TECH MATERIALS Poc 1ap — Tw do — Hanh phic

dekddfhk

TP. H5 Chi Minh, ngay 23 thang 03 nim 2026

BAO CAO HOAT PONG CUA THANH VIEN PQC LAP HQI PONG
QUAN TRI TRONG UY BAN KIEM TOAN

(Nim 2026)
Kinh giri: Pai hoi dong C6 dong Cong ty C6 phan Masan High-Tech Materials

Can cu:

Lugt Chitng khodn s6 54/2019/QH14 ngay 26 thang 11 nam 2019;
Ludt Doanh nghiép nam sé 59/2020/QH14 ngay 17 thang 6 nam 2020;

Vai tro, tham quyén va trach nhiém cia Uy ban Kiém todn quy dinh tai Diéu 1é Céng ty Co
phan Masan High-Tech Materials (“Cong ty”);

Quy ché hoat déng ciia UBKT Céng ty Co phan Masan High-Tech Materials.

Thay mit Uy ban Kiém toan (“UBKT?”) xin gtri toi Dai Hoi DPong Co Pong (“PHPCD”) bao céo két
qua hoat dong nam 2025 nhu sau:

I.  HOAT PONG CUA UY BAN KIEM TOAN TRONG NAM 2025
1. V& co ciu td chirc
Co céu t6 chitc UBKT trong nam 2025 bao gom:
Ho va Tén Chirc vu
Ba Nguyén Thu Hién Thanh vién HDQT doc lap Chu tich UBKT
Ong Nguyén Thiéu Nam Thanh vién HPQT khéng diéu | Thanh vién UBKT
hanh
2.  Cac phién hgp

Déi véi hoat dong nam 2025, UBKT Cong ty di to chirc 02 phién hop, cu thé:

Ngay 04/05/2025: Hop thao luén va thong nhat vé& muc tiéu va cac ké hoach hoat dong ciia Uy
ban kiém toan trong nam 2025.

Ngay 02/03/2026: Hop danh gia tinh hinh thyc hién Nghi Quyét cia HPQT trong nam 2025;
banh gia va cho y kién vé giao dich céc bén c6 lién quan; Thao luan ké hoach lam viéc trong
tam Quy 1/2026; Giam sat tinh trung thuc cac bao cdo tai chinh va tinh hinh hoat dong cua
Cong ty; Giam sat h¢ théng kiém soat ndi bo trén co so két qua kiém toan noi bo.



I1.

KET QUA HOAT PONG NAM 2025

Giam sat hoat dong ciia Hoi ddng Quan tri Cong ty (“HPQT”) - Ban Piéu hanh Céng ty
(“BDH”)

Qua cong tac giam sat cia UBKT d6i v6i hoat dong cia HPQT va BPH trong Nam Tai chinh
2025, UBKT ghi nhén cac két qua sau:

Céc hoat dong ciia Cong ty phu hop véi ndi dung trong Gidy ching nhan dang ky doanh nghiép,

Diéu 1& Cong ty va tuan thi ding quy dinh cta Phap luat, ché d6 quan 1y cua Nha nuéc vé ké
toan tai chinh va thué;

Cac ndi dung trong cac Nghi Quyét cia PHPCPD ban hanh trong Nam Tai chinh 2025 (bao
gom: Nghi quyét s6 69/2025/NQ-DHDCD) da dugc HDQT da trién khai thuc hién day du.

Céc phién hop cua HPQT duoc to chirc, trao d?)i thao luén va biéu quyét thong qua cac ndi
dung phu hgp véi quy dinh Phép ludt va ding tham quyén cua HPQT.

Céc Thanh vién HPQT thuc hién ding vai trd trach nhiém da dugc phan cong theo Bang phan
nhiém vu Thanh vién HDQT;

Trén co s Nghi Quyét HPQT, BDH da trién khai day du cac noi dung caa Nghi Quyét trong
viéc diéu hanh hoat dong san xuat kinh doanh cua Cong ty.

Giam sat viéc 1ap Bao cao tai chinh (BCTC)

UBKT da giam sat cong tac tl}uyét minh BCTC quy, 6 thang, nam 2025 truéc khi BDH trinh
HDQT, DPHDCD hodc cong bo ra bén ngoai theo quy dinh cua Phap luat. Ket qua giam sat cho
thay:

Cac BCTC quy, nam 2025 duoc 1ap va cong bd phu hop véi cac chuan muyc va ché do ké toan,
cac quy dinh cia Phép ludt hién hanh;

Cong ty kiém toan duoc lya chon dam bao do tin cay, trung thyuc, tuan thu thoi han kiém toan,
tuan thu cac quy dinh vé nghé nghiép, dam bdo tinh doc 1ap, khach quan khi dua ra cac y kién
kiém toan.

Giam sat dich vu kiém toan déc lap

Trong nam 2025, Pon vi kiém toan doc lap da thuc hién cac cudc kiém toan bao céo ban nién,
bao cao ndm cho Cong ty. Pham vi, ndi dung, phuong phép, thoi gian kiém toan da dugc don
vi ki€m toan ddc 1ap thyc hién theo dung thoa thuan hop dong;

UBKT d trao d6i dé 1am rd thém cac thong tin lién quan dén BCTC trudc khi don vi kiém toan
phat hanh Bao c4o ki€ém toan;

UBKT dénh gia cao vé tinh doc 1ap ciing nhu chat luong ctia cudc kiém toan tai Cong ty.

Két qua danh gia vé hé thdng kiém soat ndi bd va quan 1y rii ro ciia Cong ty

Cong ty da ban hanh va thyc hién nghiém tiic cac quy trinh kiém soat noi b va quan 1y riii ro
theo dung cac qui dinh cua phap luat va thong I¢ qudc te.

UBKT giam sat B phén Kiém toan ndi bo tai Cong ty thuc hién hoat dong danh gia doc lap hé
thng kiém soat ndi bd va quan 1y rui ro.
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Giam sat cac giao dich néi bg.

Giao dich giira Cong ty, cong ty con, cong ty khac do Cong ty nim quyén kiém soat trén 50%
tré 1én von diéu 18 v6i thanh vién HDQT, Tong Giam ddc, ngudi diéu hanh hanh khac cua Cong
ty va nhitng Ngudi c6 lién quan cua dbi tuong do; giao dich giira Cong ty véi cong ty trong do
thanh vién HPQT, Téng Giam ddc, nguoi diéu hanh khac cua Cong ty 1a thanh vién sang lap
hodc 12 ngudi quan 1y doanh nghiép trong thoi gian 03 ndm gan nhét trude thoi diém giao dich
déu duogc UBKT giam sat. UBKT ciing dua ra khuyén nghi vé nhitng giao dich can c6 phé duyét
cua HPQT hoac BPHDCD.

Két qué danh gi sy phdi hop hoat dong giira UBKT véi HPQT, Tong Giam déc va cac
Co dong

Trong qua trinh hoat dong, UBKT da phdi hop tot voi HPQT, Tong Giam dée va cac Cb dong.
UBKT khong bi, can thi¢p trong viéc thuc hi¢n nhiém vy, quqc tao dicu kién tiép can cac tai
liéu lién quan dén tinh hinh hoat dong cua Cong ty, trao d61 voi cac thanh vién HDQT khac,

Tong Giam ddc, Ké toan truong dé thu thap thong tin phuc vu hoat dong cua UBKT. Moi van
dé phat sinh déu duoc thao luan va giai quyét kip thoi.

Thu lao, chi phi hoat dong va cac lgi ich khac cia UBKT va tirng thanh vién UBKT theo
quy dinh tai Luat Doanh nghiép

Thu lao, chi phi hoat dong va cac lgi ich khac cua UBKT va timg thanh vién UBKT tuén thu
dung theo quy dinh tai Luat doanh nghiép; va Diéu 1¢ Cong ty. Thong tin chi tiét dé dugc trinh
bay tai Bao céo tai chinh hop nhat ciia Cong ty nam 2025.

KE HOACH HOAT PONG CUA UY BAN KIEM TOAN NAM 2026

Nhim thyc hién muc tiéu hoat dong , UBKT dé ra ké hoach cong tac trong nim 2026 trong tim
nhu sau:

HDQT tiép tuc cap nhat va hoan thién hé thdng cac vin ban quan tri, quan 1y rui ro va diéu hanh
ndi b, quy trinh hoat dong cac phong/ban cua Cong ty nham chuan hoa hoat dong va nang cao
hiéu qua h¢ thong kiém soat ndi bo

Th}_m hién churc nang kiém tra, giam sat cac hoat dong cua HPQT, diéu hanh, quan 1y cia BDH;
kiém tra tinh hop 1€, hop phap, tinh minh bach, can trong trong quan ly diéu hanh, hoat dong
tac nghiép tuan thu, hiéu qua;

Ho6 tro HPQT trong viéc bao dam cong tac quan tri doanh nghiép phu hop voi quy dinh cua
Phap luat va bieu 1¢ Cong ty;

Gop phan hoan thién hé thong quan tri rili ro doanh nghiép phu hop voi tinh hinh hoat dong
Cong ty, quy dinh Phap lut hién hanh va hudng téi cac thong 1€ quoc te;

Giam sat chat luong dich vu cua Bon vi kiém toan ddc lap trong cac dot kiém toan trong nam
2026;

Giam sat hoat dong cua BO phan Kiém toan noi bo trong nam 2026;

Thuc hién cac cong viée khac theo quy dinh tai Quy ché hoat dong cia UBKT ciia Cong ty.

Trén déy 1a Béo cao két qua hoat dong cia UBKT Céng ty trong nam 2025 va Ké hoach niam 2026.

Kinh chuc Dai hoi thanh cong t6t dep.



TM. UY BAN KIEM TOAN

[da ky]

NGUYEN THU HIEN
Chu tich



MASAN HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
CORPORATION Independence - Freedom - Happiness

dekddfnk

Ho Chi Minh City, March 23, 2026

PERFORMANCE REPORT OF INDEPENDENT MEMBER OF THE BOARD OF
DIRECTORS IN THE AUDIT COMMITTEE

(Year 2026)
To: General Meeting of Shareholders of Masan High-Tech Materials Corporation

Pursuant to:
- Law on Securities No. 54/2019/QH14 dated November 26, 2019;
- Law on Enterprises No. 59/2020/QH14 dated June 17 2020;

- The role, authority, and responsibilities of the Audit Committee provided in the Charter of
Masan High-Tech Materials Corporation.

- The working Regulation of the Audit Committee of Masan High-Tech Materials Corporation.

On behalf of the Audit Committee, I would like to present the General Meeting of Shareholders our
performance report 2025 as follows:

I.  PERFORMANCE OF THE AUDIT COMMITTEE IN 2025
1.  Organizational structure

The Audit Committee’s organizational structure in 2025 consist of:

Full name Position

Ms. Nguyen Thu Hien Independent Board Member Chairman of the Audit
Committee

Mr. Nguyen Thieu Nam Non-executive Board member Member of the Audit
Committee

2.  Meeting sessions
In 2025, the Audit Committee held 02 meeting sessions, specifically:

- 4™ May 2025: Discussed and agreed on the targets and action plans for the Audit Committee
in 2025.

- 2" March 2026: Assessed the implementation of the Resolution of the Board of Directors in
2025; Assessed and commented on transactions with related parties; Discussed the working
plan with focuses for Quarter 1/2026; Supervise the truthfulness of the financial statements and
the operations of the Company; Monitor the internal control system on the basis of internal
audit results.



II.

2025 PERFORMANCE RESULTS

Supervision of the Audit Committee toward the Board of Directors (“BOD”) -
Management Team

Through the Audit Committee’s supervision on the performance of the BOD and Management
Team in the financial year 2025, the Audit Committee acknowledged the following results:

The Company’s business activities were in line with our business registration Certificate,
Company’s Charter and compliant to the legal regulations, State management regimes on
financial accounting and taxes;

The contents of the Resolutions of the General Meeting of Shareholders issued in the 2025
Fiscal Year (including: Resolution No. 69/2025/NQ-DHDCD) have been fully implemented by
the BOD.

The meeting sessions of the BOD held to discuss and vote to approve the contents were in
compliance with legal regulations and the authority of the BOD. The contents voted by
collecting written opinions were conducted as per requirements;

Members of the BOD correctly performed their duties and responsibilities as per duty allocation
Table for the members of the BOD;

Based on the BOD’ Resolution, the Management Team fully performed the contents of the
Resolution in the business management of the Company.

Supervision of preparation of the financial statement

The Audit Committee supervised the presentation of the quarterly, first half-year or second half-
year financial statements 2025 before the Management Team submitted them the BOD, General
Meeting of Shareholders or to be publicly released in accordance with legal regulations. The
audit results showed that:

The quarterly and annual financial statements 2025 were developed and released in line with
the accounting standards and accounting policy and applicable legal regulations;

The selected audit company provided a reliable, honest auditing service, complied with the
audit time limit and professional regulations and ensured the independence and objectivity in
providing audit comments.

Supervision of the independent audit service

In 2025, the independent auditor provided mid-year and annual report audit services for the
Company. The scope, content, method and duration of the audit were performed in accordance
with the signed contract by the independent auditor;

The Audit Committee also discussed and made clear information related the financial
statements before the auditor published the audit report;

The Audit Committee highly appreciated the independence and quality of the auditing service
at the Company.
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Assessment results of the Company's internal control and risk management

The Company issued and strictly implemented the internal audit and risk management
procedures in compliance with legal regulations and international practices.

The Audit Committee oversights the Internal Audit Department at MHT to implement
independent assessment on the internal audit and risk management system.

Supervision of the internal transactions.

Transactions between the Company, subsidiaries, other companies with at least 50% of its
charter capital controlled by the Company with its members of the BOD and other Related
Persons of such members; transactions between the Company and a company in which a
member of the Company’s BOD, the General Director, other executives is its founding member
or manager within the latest 3 years prior to the transaction time were supervised by the Audit
Committee; The Audit Committee also provided recommendations on transactions required
approval from the BOD or General Meeting of Shareholders.

Assessment results of the cooperation between the Audit Committee and the BOD, the
General Director, and Shareholders

During operation, the Audit Committee closely worked with the BOD, General Director and
Shareholders. The Audit Committee was not interfered during performance of its duties, created
favorable conditions to access the documents related to the Company’s business operations,
discuss with other members of the BOD, General Director, Chief accountant to collect
information serving the operation of the Audit Committee. Any arising issue was discussed and
addressed in a timely manner.

Remuneration, operating costs and other benefits of the Audit Committee and each
member of the Audit Committee as prescribed by the Law on Enterprise

Remuneration, operational costs and other benefits for the Audit Committee and each member
of the Audit Committee were compliant to the Law on Enterprise and Company’s Charter. The
further detail was provided in the Company’s consolidated financial statements 2025.

ACTION PLAN OF THE AUDIT COMMITTEE IN 2026

To achieve the set targets, the Audit Committee outlined its action plan for 2026 with the
following focuses:

The BOD continues to update and improve the system of documents on governance, risk
management and internal operations, and operating procedures of the Company's
departments/offices to standardize operations and improve the effectiveness of the internal
control system;

Perform its functions of inspection and supervision of the BOD’ activities, the management
team’s management and operation; Check the validity, legitimacy, legality, transparency and
due diligence in the management and compliance and effectiveness;

Support the BOD in ensuring that the corporate governance was in line with the legal



regulations and Company’s Charter;

- Contribute to the perfection of the corporate risk management system in line with the
Company’s business situation, applicable legal regulations and toward international practices;

- Supervise the service quality of the independent auditor during the audit periods for 2026;
- Supervise the operation of the Internal Audit Committee in 2026;

- Perform other tasks as provided in the working Regulations of the Audit Committee of Masan
High-Tech Materials.

The above is the performance Report of the Company’s Audit Committee in 2025 and action Plan for
2026.

We hope our General Meeting of Shareholders will be greatly successful.

FOR AND ON BEHALF OF AUDIT
COMMITTEE

[Signed]

NGUYEN THU HIEN
CHAIRMAN



TO TRINH KE HOACH KINH DOANH NAM 2026

- Can cir Ludt Doanh nghiép sé6 59/2020/QHI4 dwoc Quéc hdi théng qua ngdy
17/06/2020, céc vén ban sira doi, bé sung va cdc van ban hidng dan thi hanh;

- Can cir Ludt Chimg khodn sé 54/2019/QHI4 dwoc Quoc héi théng qua ngay
26/11/2019, céc vin ban sira doi, bo sung va cdac van ban huong dén thi hanh;

- Can cit Piéu 1é ngay 12/04/2021 ciia Céng ty C6 phan Masan High-Tech Materials va
cdc ban sira déi, boé sung tai tung thoi diém;

- Can cir Nghi quyét Héi dong Quan tri sé 84/2026/NQ-HPOT ngay 23/03/2026 ciia
Céng ty C6 phan Masan High-Tech Materials.

Hoi dong Quan tri Cong ty C6 phin Masan High-Tech Materials kinh trinh Pai Hoi dong C6
d6ng thuong nién nam 2026 thong qua ké hoach kinh doanh nam 2026 nhu sau:

Thong qua Ké hoach kinh doanh hop nhét nam 2026 ctia Cong Ty nhu sau:

Noi dung K¢ hoach niim 2026

(Pon vi: ty dong)

Thap Cao
Doanh thu thuan (Net revenue) 16.000 20.300
Loi nhuan sau thué TNDN (NPAT - Pre MI) 1.700 2.500

Tréan trong,
TP. Ho Chi Minh, ngay 23 thang 3 ndam 2026
TM. HQI PONG QUAN TRI

[dé ky va déng dau]

LE DANNY
Chii tich Hpi dong Quan tri



ENGLISH TRANSLATION
2026 BUSINESS PLAN

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No. 84/2026/NQ-HDQT dated March 23, 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company”) would
like to propose the 2026 Annual General Meeting of Shareholders to approve the business plan
for 2026 as follows:

To approve the 2026 business plan of Company on a consolidated basis as follows:

2026 business plan
Content (Unit: VND billion)
Low End High End
Net revenue 16,000 20,300
NPAT - Pre MI 1,700 2,500

Yours faithfully,
Ho Chi Minh City, March 23, 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[Signed and sealed]

LE DANNY

Chairman of the Board of Directors



TO TRINH PHUONG AN TRA CO TUC NAM 2025

- Can cit Ludt Doanh nghiép sé6 59/2020/QHI4 dwoc Quoc héi théng qua ngdy
17/06/2020, cdc vin ban sira doi, bé sung va cdc van ban hiedng dan thi hanh;

- Can cit Ludt Chimg khodn so 54/2019/QHI4 dwoc Quéc hdi théng qua ngay
26/11/2019, céc van ban sira déi, bé sung va cdc van ban huong dan thi hanh;

- Can cir Biéu 1é ngay 12/04/2021 ciia Cong ty C6 phan Masan High-Tech Materials va
cdc ban sira doi, b sung tai tirng thoi diém;
- Can cir Nghi quyét Hoi dong Quan tri so 84/2026/NO-HPOT ngay 23/03/2026 cia
Céng ty C6 phan Masan High-Tech Materials.

Hoi dong Quan tri Cong ty C6 phin Masan High-Tech Materials kinh trinh Pai Hoi dong C6
d6ng thuong nién nam 2026 thong qua phuong an tra cb tirc ndm 2025 nhu sau:

STT

Dién giai

S6 tién (VND)

Loi nhudn chwa phan phéi tinh dén 31/12/2025

380.855.734.000

Chia co0 tic

0

Loi nhuan chua phan phdi con lai

380.855.734.000

Tran trong,

TP. H6 Chi Minh, ngay 23 thang 3 nam 2026
TM. HQI PONG QUAN TRI

[Pa ky va dong diu]

LE DANNY
Chii tich Hpi dong Quan tri




ENGLISH TRANSLATION
PROPOSAL ON DIVIDEND DISTRIBUTION OF 2025

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company”) would
like to propose the 2026 Annual General Meeting of Shareholders to approve the dividend
distribution of 2025 as follows:

No. Description Amount (VND)
1 |Retained profits as of December 31, 2025 380,855,734,000
2 |Dividends distribution 0
3 |Remaining retained profits 380,855,734,000
Yours faithfully,

Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[Signed and sealed]

LE DANNY

Chairman of the Board of Directors



TO TRINH
LUA CHON PON VI KIEM TOAN CHO NAM TAI CHINH 2026

- Can cit Ludt Doanh nghiép sé6 59/2020/QHI4 dwoc Quoc hoi théng qua ngdy
17/06/2020, cdc vin ban sira doi, bo sung va cdc van ban huong dan thi hanh;

- Can cit Ludt Chimg khodn sé 54/2019/QHI4 dwoc Quoc héi thong qua ngay
26/11/2019, céc van ban sira déi, b sung va cdc van ban huong dan thi hanh;

- Can cir Diéu 1é ngay 12/04/2021 ciia Cong ty C6 phan Masan High-Tech Materials va
cdc ban sira doi, bé sung tai timg thoi diém;

- Can cit Nghi quyét Hoi dong Quan tri sé 84/2026/NQ-HPOT ngay 23 March 2026 ciia
Céng ty C6 phan Masan High-Tech Materials.

Uy ban Kiém toan Cong ty Co phan Masan High-Tech Materials kinh trinh Dai Hoi dong C6
dong thuong nién nam 2026 thong qua viéc lya chon don vi kiém toan cho nam tai chinh 2026
nhu sau:

Thong qua viée lya chon mot trong cac cong ty kiém toan dudi ddy 1a don vi kiém toan cho
nam tai chinh 2026 cua Cong ty va iy quyén cho Hoi dong Quan tri lwa chon va ky két hop
ddng kiém toan v&i mot trong cac cong ty do:

« Cong ty TNHH KPMG;
e Cong ty TNHH Deloitte Viét Nam;
e Congty TNHH PwC (Viét Nam); va
e (Congty TNHH Ernst & Young Vi¢t Nam.
Tran trong,
TP. H6 Chi Minh, ngay 23 thang 03 nam 2026
TM. UY BAN KIEM TOAN

[Pa ky va dong diu]

NGUYEN THU HIEN
Chau tich



ENGLISH TRANSLATION
PROPOSAL ON SELECTION OF AUDITING FIRM FOR THE FINANCIAL
YEAR 2026

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Audit Committee of Masan High-Tech Materials Corporation (the “Company’’) would like
to propose the 2026 Annual General Meeting of Shareholders to approve the selection of
auditing firm for the financial year 2026 as follows:

Approve to select one of the following firms as the auditing company for the fiscal year 2026
of the Company and authorize the Board of Directors to select and sign the auditing services
contract with one of such companies:

o KPMG Company Limited;

e Deloitte Vietnam Company Limited;

e PwC (Vietnam) Company Limited; and

e Ermst & Young Vietnam Company Limited.
Yours faithfully,
Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE AUDIT COMMITTEE

[Signed and sealed]

NGUYEN THU HIEN

Chairman



TO TRINH
THU LAO VA NGAN SACH CHO CHI PHi HOAT PONG CUA HOI PONG
QUAN TRI TRONG NAM 2026

- Can cir Ludt Doanh nghiép so 59/2020/QHI14 dwoc Quéc hdi thong qua ngay 17/06/2020,
va cdc van bdan hiedng dan thi hanh;

- Can cir Ludt Chitng khodn s6 54/2019/QH14 dwoc Quéc héi théng qua ngay 26/11/2019 va
cdc van ban huong dan thi hanh;

- Can cit Piéu 1é ngay 12/04/2021 ciia Cong ty Cé phan Masan High-Tech Materials va cdc
ban sira doi, bo sung tai tirng thoi diém;

- Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NQ-HPQT ngdy 23/03/2026 ciia Cong ty
C6 phan Masan High-Tech Materials.

Hoi déng Quan tri Cong ty Co phan Masan High-Tech Materials kinh trinh Pai Hoi dong C6 dong
thudng nién nim 2026 thong qua thu lao va ngan sach cho chi phi hoat dong ctua Hoi dong quén tri
nam 2026 nhu sau:

Thong qua thit lao cho céc thanh vién Hoi dong Quan tri cia Cong ty trong nam 2026 1a: 0 VND va
ké hoach ngan sach cho chi phi hoat dong ctia Hoi déng Quan tri, bao gé)m ca cac uy ban tryc thudc
Hoi dong quan tri, trong nam 2026 1a khong qua 01 (mot) ty VND.

Tréan trong,
TP. H6 Chi Minh, ngay 23 thang 3 nam 2026
TM. HQI PONG QUAN TRI

[P ky va dong dau]

LE DANNY
Chii tich Hpi dong Quan tri



ENGLISH TRANSLATION
PROPOSAL ON REMUNERATION AND BUDGET FOR OPERATIONAL
EXPENSES OF THE BOARD OF DIRECTORS IN 2026

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020 and its implementation documents,

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019 and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23/03/2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

The Board of Directors of Masan High-Tech Materials Corporation (the “Company”) would
like to propose the 2026 Annual General Meeting of Shareholders to approve the remuneration
for the members of the Board of Directors and projected budget plan for operational expenses
of the Board of Directors in 2026 as follows:

To approve the remuneration for the members of the Board of Directors in 2026: 0 VND and
projected budget plan for operational expenses of the Board of Directors, including committees
under the Board in 2026 is not higher than 01 (one) billion dong.

Yours faithfully,

Ho Chi Minh City, March 23, 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[Signed and sealed]

LE DANNY

Chairman of the Board of Directors



TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026

(V/v: phwong dn phdt hanh cé phiéu theo chwong trinh lwa chon cho ngwoi lao dpng)

- Can cir Ludt Doanh nghiép s6 59/2020/QH14 dwoc Quoc héi thong qua ngay 17 thang
6 nam 2020;

- Can cir Ludt Chitng khodn sé 54/2019/0H14 dwoc Quéc hoi théng qua ngdy 26 thang
11 nam 2019;

- Can cir vao Diéu 1¢ ciia Cong ty Cé phan Masan High-Tech Materials (“Céng ty”).

Kinh trinh Pai hoi dong c6 dong thudong nién nam 2026 thong qua phuong an phat hanh
¢0 phiéu theo chuong trinh lua chon cho nguoi lao dong (ESOP) ctia Cong ty nhu sau:

l. Phuong an phat hanh:

Muc dich phat hanh: phat hanh c6 phiéu cho nhan vién ciia Cong ty va cac cong ty
con trong Cong ty theo chwong trinh lya chon cho ngudi lao dong nham ghi nhan
dong gop cua nguoi lao dong cho Cong ty, cdc cong ty con trong ndm qua, tao
dong luc dé nguoi lao dong hoan thanh xuét sic nhiém vu va gén bo lau dai véi
Cong ty va cac cong ty con.

K& hoach st dung sb tién thu duoc tir viée phat hanh: s6 tién thu duoc tir viée phat
hanh s€ dugc str dung dé tang von diéu 1¢, phuc vu cho nhu cau hoat dong kinh
doanh théng qua viéc bd sung von luu dong va/hodc tra ng ngan va dai han cua
Cong ty bao gdbm nhung khong gidi han boi tra tién nha cung cap, tra no vay ngan
va dai han, tra gdc va lai trai phiéu.

Loai ¢ phan phat hanh: c6 phan pho thong.

Ménh gia: 10.000 dong/co phan.

Thoi diém phéat hanh dy kién: trong nim 2026 hodc 4 thang dau nim 2027. Uy
quyén cho Hoi dong Quan tri quyét dinh thoi diém phat hanh cy thé.

Phuong thirc phat hanh: phat hanh ¢6 phan méi truc tiép cho nguoi lao dong.

S6 lwong cb phan du kién phat hanh: t6i da 10.998.295 ¢b phan (twong duong tdi
da 1% tong s6 cb phan dang luu hanh ctua Cong ty tai thoi diém phat hanh).

Gia phat hanh: 15.000 dong/c6 phan.

D6i tuong phat hanh: 1a nhan vién ciia Cong ty va cac cong ty con co thanh tich
ndi bat, dong gép dac biét vao hoat dong san xuét, kinh doanh cua Cong ty, cac
Cong ty con, dem lai gi tri ting trudng vé mit dai han cho Cong ty va cac Cong
ty con.

Tiéu chuin ngudi lao dong dugc tham gia Chuong trinh lya chon cho ngudi lao
dong:

v S6 luong cb phiéu Chuong trinh ESOP dugc phan phdi cho ting ngudi lao



dong dua trén céc ti€u chuan sau:

e Tiéu chuin 1: Két qua dong gop cho su phat trién ciia Cong ty va cic
cong ty con;

e Tiéu chudn 2: Trach nhiém dugc giao va khdi luong cong viéc phu
trach;

e Tiéu chuin 3: Két qua hoan thanh cong viéc ctia phong ban va ca nhan;

e  Tiéu chuén 4: Chtrc vu;

e  Tiéu chudn 5: Mtrc luong; va

e Tiéu chuin 6: Ngach bac.

v/ Nguyén tic xac dinh s6 ¢ phan phan phdi cho ting nguoi lao dong va tiéu chi
danh gid theo quy dinh tai Phu luc 01 dinh kém.

v Uy quyén cho Hoi déng Quaén tri cin ctr theo phuong an ESOP da dugc Pai
hoi dong c6 dong thong qua quyét dinh Quy ché Chuong trinh ESOP va danh
sach nguoi lao dong tham gia Chuong trinh ESOP .

Phuong 4n xir 1y s6 c6 phiéu khong phan phdi hét: trong truong hop ngudi lao

dong khong thyc hién quyén mua hoic khong mua hét sé luong c¢d phan duge

quyén mua, giao cho Hoi dong Quan tri quyét dinh phat hanh sé c6 phan chua
dugc mua nay cho ngudi lao dong khéc trong danh sach ban dau véi cing mirc gia
phét hanh va/hodc ghi nhan ) luong mua thuc té va két thuc dot phat hanh.

Han ché chuyén nhuong: toan bg s6 lugng c6 phan phat hanh theo chwong trinh

lra chon cho ngudi lao dong s& bi han ché chuyén nhugng trong vong 01 nam ké
tir ngay két thuc dot phat hanh.

Thong qua viée ting von diéu 1é cua Cong ty twong tmg v6i tong ménh gid sé luong
¢6 phan thuce té dugc phat hanh thém.

Thong qua viée stra doi Dieu 1€ vé muc von diéu 1€ méi trén co s¢ tong ménh gia s
lugng cd phan thuc t€ dugc phat hanh.

Thong qua viéc ding ky chimg khoan va ding ky giao dich bo sung cho s luong ¢d
phan thyc té dugc phat hanh voi Tong Cong ty luu ky va bu trir chimg khoan Viét
Nam va S¢ Giao dich Chung khoan.

Uy quyén cho Hoi dong Quan trj:

quyét dinh thot gian thyc hién cu thé;

ban hanh Quy ché phat hanh cb phan theo Chuong trinh ESOP cén ctr trén cac ndi
dung da duoc Pai hoi ddng c6 dong théng qua;

quyét dinh tong s6 lwong cd phan phat hanh theo Chwong trinh ESOP va s6 lugng
¢ phan phat hanh méi phu hop theo phuong an phat hanh va quy dinh ciia phap
luat;



- quyét dinh danh sach ngudi lao dong duoc tham gia Chuong trinh ESOP; s6 lugng
c¢b phiéu dugc phan phdi cho timg dbi twong theo nguyén tic xac dinh sé c¢d phiéu
dugc phan phdi cho timg ngudi lao dong di duoc Pai hoi ddng cd dong thong qua;

- quyét dinh phuong 4n dam bao dap ung quy dinh vé ty 1é s¢ hitu nudc ngoai va
thuc hién cac cong vi¢c va thu tuc can thiét dé dam béo viée phat hanh ) phén
nay dap tng ty 1& so hitu nude ngoai tai Cong ty trong truong hop phat hanh ¢
phiéu cho ngudi lao dong 13 nha dau tu nude ngoai;

- quyét dinh phuong an xtr Iy s6 ¢d phan khong phan phdi hét;

- thyc hién céc thi tuc can thiét d& bao cdo phat hanh cd phiéu méi cho ngudi lao
dong, bao co két qua vai Uy ban Chiing khoan Nha nuéc;

- thuc hién cac thu tyc can thiét dé dang ky ting von diéu 18 theo sb luong cd phan
m&i phat hanh tai S& Tai chinh, ding ky luu ky bd sung s6 c¢d phan thuc té phat
hanh moi tai Tong Cong ty luu ky va bu trir ching khoan Viét Nam va dang ky
giao dich bd sung s6 ¢ phﬁn thuc té phat hanh mai tai S¢ Giao dich Ching khoan;

- quyét dinh cu thé viéc st dung s6 tién thu dugce tir dot phat hanh ) phiéu moéi theo
Chuong trinh ESOP;

- bd sung hoic sira d6i phuong an phat hanh theo yéu ciu ctiia Co quan nha nudc cd
tham quyén va/hoic cho muc dich tuan thu cac quy dinh phap luat c¢6 lién quan;

- quyét dinh nhiing van dé khac va thuc hién nhimng cong viéc khac ma Hoi dong
Quan trj thay 1a can thiét lién quan dén viéc phat hanh c6 phan theo chuong trinh
lya chon cho nguoi lao dong;

- Hoi ddng Quan tri duoc Gy quyén cho Chu tich Hoi dong Quén tri hoic Tong
Giam dbc thuc hién mot hodc mot sd cong viéc néu trén.

Tran trong,
TP. Ho Chi Minh, ngay 23 thang 03 nam 2026
TM. HQI PONG QUAN TRI

[da ky va dong diu]

LE DANNY
Chii tich Hi dong Quan tri



PHU LUC 01:
NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG
Viéc phan phdi c6 phiéu Chuong trinh ESOP dugc thuc hién theo cac nguyén tic sau:
Nguyén tic 1: Phan phdi c¢6 phiéu theo 04 nhém ngudi lao dong, bao gdbm:

e Nhom 1: Nhém nguoi lao dong mang lai gid tri cho ¢6 dong bao gdm hiéu qua
kinh doanh, cac sang kién mang tinh chién luoc va huy dong vén cho Céong ty, cac
Cong ty con.

e Nhoém 2: Nhom nguoi lao dong co cac sang kién phat trién kinh doanh bao gém
xdy dung quan hé dbi tac dai han véi cac nha dau tu, phan bo von hiéu qua, quan
tri r0i ro chat ch&, ddu tu vao cac linh vuc kinh doanh chién lugc va thac déy tai
ning; dua ra cac phat kién phat trién san pham mdi va mang lai nhiing hiéu qua
tich cuc; cac phat kién, sang kién cong nghé, giup cai tién san phém, nang cao hi¢u
qua san xudt.

e Nhom 3: Nhom nguoi lao dong ki€ém nhiém thém vi tri cong tac khac trong cung
mot cong ty trong Tap doan hoac tai tir hai cong ty tr¢ 1én trong Tép doan.
e Nhom 4: Nhém ngudi lao dong c6 tham gia vao timg duy 4n cy thé trong nam trudc
do.
Nguyén tic 2: Trong m&i nhom ngudi lao dong duogc phan loai theo nguyén tic 1 néu trén,

s0 ¢0 phi¢u phan b6 cho ting nguodi lao dong dugce xéc dinh theo céc tiéu chi nhu sau:

e Nhom 1: S ¢ phiéu duoc phéan phdi cho timg nhan vién trong Nhém 1 duge tinh
dua trén 5 tiéu chi:

- Hé s Két qua kinh doanh ctia Cong ty (Tiéu chuan 1):

. H¢ s6 ké qua kinh
Keét qua kinh doanh cia cong ty ¥ 59 ., ¢ q?a "
doanh cua cong ty (a)
Khong dat K& hoach kinh doanh Téi da 0,65
Pat ké hoach kinh doanh & mirc thap 0,65-0,8
Nam trong khung ké hoach kinh doanh & muc thip va 0,8-0,9
mirc cao
Dat hodc vuot ké hoach kinh doanh & mitc cao 0,9-1,0
- Hé s6 két qua hoan thanh cong viéc ctia phong ban (Tiéu chuan 3):
Két qua hoan thanh cong viéc ciia phong Hé s6 Két quéa hoan thanh
ban cong viéc cia phong ban (b)
Khong dat ké hoach KPI Téi da 0,6
Dat ké hoach kinh doanh 0,6 - 0,8




Vuot ké hoach kinh doanh 0,8-1,0
- Heé sb cép bac, bao gém churc vy, mure lvong va ngach bac (Tiéu chuin 4,5,6):
Chp bac Diém cap bac | Hé soAca;p bac (1 diém =

h¢ s6 0.0001) (¢)

CAp bac nhan vién (rank 5) 2-4 0,002 — 0,004

Cép béc nhén vién (rank 4) 6-10 0,006 — 0,010

Cép bac Trudng nhom, truong 15-25 0,015 - 0,025

phong (rank 3)

Cép béc quan 1y, giam dbc 30 - 60 0,030 — 0,060

chuyén mon (rank 2)

CAp bac ban giam ddc, diéu hanh | Tur 80 tro 1én Ttr 0,080 tro 1én

(rank 1)

- Hé s cong viée (Tiéu chuan 2, 3): 1a hé sb thé hién tinh chat céng viéc (trach
nhiém dugc giao va khéi lugng cong viéc phu trach), két qua dong gop cua ca
nhan cho sy phat trién clia Cong ty va cac cong ty con, tAm quan trong cua ting
ngudi lao dong vao két qua va hiéu qua hoan thanh cong viéc cua phong ban va

két qua kinh doanh ctia Tap doan trong nam 2024.

Tinh chét cong viéc, mirc d9 dong gop, tim quan trong | Hé s6 cong viée (d)

it quan trong 0,1 -0,59
Quan trong 0,6 —0,99
Rét quan trong 1-2

- Hé s0 két qua hoan thanh cong viéc ctiia ca nhan (Ti€u chuan 3):

Lueu ¥: Nhitng ngueoi lao dong lam viéc dwdi 6 thang thi hé sé KPI sé dwoc chia 2.

Két qua hoan thanh cong viéc ciia ca Hé s6 Két qua hoan thanh cong
nhan viéc ctia ca nhan (e)
Khong dat KPI 0,11-0,49
Dat ké hoach KPI 0,5 - 0,70
Vuot ké hoach KPI 0,71 - 0,99
Vuot ké hoach KPI (xuét sic) 1 tré Ién

- Nhitng nguoi lao dong hoan thanh xuét sic cong viéc, vuot ké hoach, mang lai két
qua dong gop dang ké cho su phat trién ctia Cong ty va cac cong ty con s& dugc
phan phdi thém mét lugng cd phiéu nhu sau (Tiéu chuén 1):

Két qua hoan thanh cong viéc ciia ca nhan

S6 ¢6 phiéu dwge phan
phdi thém (g)




Vuot ké hoach KPI ¢6 hé s6 tir 1 - 1,04 100.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,05 - 1,09 150.000
Vuot ké hoach KPI co hé sd tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,15 - 1,19 250.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,2 - 1,24 300.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,25 - 1,29 350.000
Vuot ké hoach KPI ¢ hé sd tir 1,3 tré [én 380.000

Cong thirc tinh ¢6 phiéu ESOP ciia tirng nguoi trong nhém nay: Dya trén 05 tiéu chi

néu trén, c6 phiéu dugc mua cua tung Nguoi lao dong dugc xac dinh theo cong thiure sau

(lam tron):

ESOPi = Tong s6 c6 phiéu ESOP tdi da x (a) x (b) x (¢) x (d) x (e) + (g)

Trong do:

- ESOPi: S6 ¢6 phiéu ESOP ciia Nguoi lao dong (i) dugc quyén mua

- Téng sb c6 phiéu ESOP t6i da: 1a tong s6 c6 phiéu ESOP tbi da duoc phat hanh
da duoc Dai hoi dong co dong thong qua, bang 10.998.295 cb phiéu (t6i da 1%
tong s6 ¢6 phan dang luu hanh ctia Cong ty)

- (a): Hé s6 Két qua kinh doanh ctia cong ty thanh vién noi Ngudi lao dong (i) 1am
viéc

- (b): La hé s6 Két qua hoan thanh cong viéc ctia phong ban ciia Nguoi lao dong
(1)

- (c): La hé sb cip bac ciia Ngudi lao dong (i)

- (d): La hé s6 cong viéc ciia Nguoi lao dong (i)

- (e): La hé s6 Két qua hoan thanh cong viéc ciia ca nhan ciia Nguoi lao dong (i)

- (g): Sb ¢b phiéu Nguoi lao dong (i) duoc phan phdi thém do hoan thanh xuat sic
cong viéc trong nam 2024

Pé dam bao sd luong ¢ phiéu phat hanh khong vuot qua luong cb phiéu duoc phép phat
hanh, luong c6 phiéu ESOP cua timg ngudi trong nhom nay s& dugc lam tron xudng dén hang

don vi.

Nhom 2: S6 ¢b phiéu duoc phan phdi cho ting nhan vién trong Nhom 2 duoc tinh
dua trén 3 tiéu chi:

- Hé s6 hiéu qua sang kién phat trién kinh doanh,

- H¢ s0 cap bac chuec vu,



- Hé sb dong gop ca nhan.
Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

e Nhoém 3: S6 ¢ phiéu duge phan phdi cho timg nhan vién trong Nhém 3 dugc tinh
dua trén 3 tiéu chi:

- Hé s6 vi tri kiém nhiém,

- Hé s6 thoi gian kiém nhiém,

- Hé sb két qua cong viéc ciia ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

e Nhoém 4: S6 ¢6 phiéu duge phan phdi cho timg nhan vién trong Nhém 4 dugc tinh
dua trén 3 ti€u chi:

- Hé s6 hiéu qua cua dy an,

- Hé sb cép bac chirc vu,

- Hé s dong gop ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

Cong thirc tinh c6 phiéu ESOP va nguyén tic xac dinh s6 lwong c6 phiéu dwoc
phat hanh ctia tirng ngudi lao dong:
- S6 lwong c6 phiéu ESOP ngudi lao dong dwoc phat hanh téi da 1a tong sé luong
o phiéu ma ngudi lao dong duge phat hanh trong timg nhom.
Sau khi phan bo cb phiéu theo cac tiéu chuan, nguyén tic va tiéu chi tai Quy ché nay, tuy
theo tinh chét quan trong cua vi tri va nang lyc nhan sy, Hoi déng quan tri sé can ddi, diéu
chinh lai s6 lwong c6 phiéu ESOP cudi ciing dugc phan bo cho ngudi lao dong néu can thiét.



ENGLISH TRANSLATION
PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: the issuance plan of new shares under the employee stock option program)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020;

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021;

We would like to propose the 2026 Annual General Meeting of Shareholders the issuance plan of
new shares under the employee stock option program (ESOP) as follows:

1. Issuance plan:

Issuance purpose: Issue shares to employees of the Company and its subsidiaries
under employee stock option program in order to recognize the contribution of
employees to the Company, its subsidiaries in the past year, creating motivation for
employees to excellently complete their tasks and have a long-term commitment to
the Company and its subsidiaries.

Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
to add to the Company's working capital and/or repaying short-term and long-term
debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

Type of shares to be issued: ordinary shares.
Par value: 10,000 VND/share.

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

Issuance method: directly issue new share to the employees.

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

Price: 15,000 VND/share.

Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business activities
of the Company and its subsidiaries, bringing long-term growth value to the
Company and its subsidiaries.



- Standards for employees participating in the ESOP:

v' The number of ESOP shares distributed to each employee is based on the
following standard:

» Standard 1: Contribution to the development of the Company and its subsidiaries;
» Standard 2: Assigned responsibilities and workload;

* Standard 3: Results of completing work of departments and individuals;

» Standard 4: Position;

» Standard 5: Salary; and

* Standard 6: Rank.

v" The principles for determining the number of shares distributed to each employee
and the evaluation criteria are as stipulated in Annex 01 attached.

v' The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, principles for determining the number of shares distributed
to each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it
will be assigned to the Board of Directors to issue these unpurchased shares to other
employees in the original list at the same price and/or record the actual purchase
quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 1 year from the end of the issuance.

To approve the increase of the Company’s charter capital equivalent to the total par value
of the number of actual issued shares after ESOP’s completion.

To approve the amendment of the Charter to record the new charter capital based on the total
par value of the number of actual issued shares.

To approve the registration of securities and the registration of additional transactions for
the actual number of shares issued with the Vietnam Securities Depository and Clearing
Corporation and the Stock Exchange.

Authorization the Board of Directors:

to determine the specific timing for implementation;

to promulgate the Regulation on share issuance under the ESOP based on the
contents approved by the General Meeting of Shareholders;

to decide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable laws;



to decide on the list of employees eligible to participate in the ESOP and the number
of shares allocated to each participant in accordance with the principles for
determining share allocation to each employee as approved by the General Meeting
of Shareholders;

to decide on the plan to ensure compliance with foreign ownership ratio regulations
and to carry out necessary tasks and procedures to ensure that the share issuance
complies with the Company’s foreign ownership limits in case shares are issued to
employees who are foreign investors;

to decide on the plan for handling any undistributed shares;

to carry out necessary procedures for reporting the issuance of new shares to
employees and reporting the issuance results to the State Securities Commission;
to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance,
registering additional depository of the newly issued shares with the Vietnam
Securities Depository and Clearing Corporation, and registering additional trading
of the newly issued shares with the Stock Exchange;

to decide on the specific use of proceeds from the issuance of new shares under the
ESOP;

to amend or supplement the issuance plan as required by competent state authorities
and/or for the purpose of complying with relevant legal regulations;

to decide on other matters and perform other tasks deemed necessary by the Board
of Directors in connection with the share issuance under the ESOP;

the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Officer to perform one or several of the tasks
mentioned above.

Ho Chi Minh City, March 23, 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[signed and sealed]

LE DANNY

Chairman of the Board of Directors



ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following principles:
Principle 1: Distribution of shares according to 04 groups of employees, including:

e Group 1: The group of employees who bring value to shareholders including business
efficiency, strategic initiatives and capital mobilization for the Company and its
subsidiaries.

e Group 2: Employees with business development initiatives including building long-
term partnerships with investors, allocating capital effectively, managing risk, investing
in strategic business areas, and promoting talent; introducing new product development
innovations and bringing positive effects; technological innovations and initiatives,
helping to improve products and improve production efficiency.

e Group 3: Group of employees who concurrently hold other working positions in the
same company in the Group or at two or more companies in the Group.

e Group 4: The group of employees who have participated in each specific project in the
previous year.

Principle 2: In each group of employees classified according to principle 1 above, the number
of shares allocated to each employee is determined according to the following standard:

e Group 1: The number of shares distributed to each employee in Group 1 is calculated
based on 5 standard:

- The Company's Business Result Ratio (Standard 1):

Th !
Company Business Results e' compz.lny >
business result ratio (a)
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 0,65-0,8
Within the framework of the business plan at the low and 0,8-0,9
high level
Meet or exceed the business plan at a high level 0,9-1,0

- Coefficient of departmental work completion results (Standard 3):



Results of completing the work of the | Departmental Completion
department Result Coefficient (b)

Failure to meet KPI plans 0.6 Max

Achieving a business plan 0,6-0,8

Exceeding the business plan 0,8-1,0

Rank coefficient, including position, salary and rank (Standard 4,5,6):

Rank Tier Score Rank coefficient (1 point =
coefficient 0.0001) (c)

Employee Rank (rank 5) 2-4 0,002 - 0,004

Employee Rank (rank 4) 6-10 0,006 — 0,010

Rank of Team Leader, Head of 15-25 0,015-10,025

Department (rank 3)

Rank of manager, professional 30 - 60 0,030 — 0,060

director (rank 2)

Rank of Board of Directors, From 80 and From 0.080 or more

Executive (rank 1) above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work
(assigned responsibilities and the amount of work in charge), the results of the
individual's contribution to the development of the Company and its subsidiaries, the
importance of each employee to the results and efficiency of completing the work of
the department and the business results of the Department. in 2024.

Nature of work, level of contribution, importance Job Factor (d)
Less important 0,1-0,59
Important 0,6 —0,99

Very important 1-2




- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be divided
by 2.

Results of individual work completion Eleiiuvlitdgi fﬁcg::t (e)Completion
Failing KPIs 0,11-0,49
Achieve KPI plans 0,5-0,70
Exceeding KPI plans 0,71 - 0,99
Exceeding KPI (excellent) 1 or more

- Employees who successfully complete their work, exceed the plan, and bring
significant contributions to the development of the Company and its subsidiaries will
be distributed an additional amount of shares as follows (Standard 1):

N f itional sh

Results of individual work completion .um.b er of additional shares
distributed (g)

Exceeding the KPI plan with a coefficient of 1 - 100.000

1.04

Exceeding the KPI plan with a coefficient of 1.05 150.000

- 1.09

Exceeding the KPI plan with a coefficient of 1.1 200.000

-1.14

Exceeding the KPI plan with a coefficient of 1.15 250.000

- 1.19

Exceeding the KPI plan with a coefficient of 1.2 300.000

-1.24

Exceeding the KPI plan with a coefficient of 1.25 350.000

- 1.29




Exceeding the KPI plan with a coefficient of 1.3 380.000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05 standard
mentioned above, the shares purchased by each employee are determined according to the
following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (e) + (g)

In which:

- ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

- Maximum total number of ESOP shares: is the total maximum number of ESOP
shares issued approved by the General Meeting of Shareholders, equal to 10,998,295
shares (up to 1% of the total outstanding shares of the Company)

- (a): Business result coefficient of the member company where employee (i) works

- (b): It 1s the coefficient of the work completion result of the employee's department
(1)

- (c): It is the rank coefficient of the employee (i)

- (d): It is the work coefficient of the employee (i)

- (e): It is the coefficient of the Employee's individual work completion result (i)

- (g): Number of shares Employee (i) will be distributed due to excellent completion
of work in 2024

To ensure that the number of issued shares does not exceed the number of shares allowed to be
issued, the number of ESOP shares of each person in this group will be rounded down to the unit
TOw.

e Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standard:
- Business development initiative efficiency coefficient,
- Position rank coefficient,
- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.



e Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standard:

- Part-time position multiplier,

- Part-time time coefficient,

- The coefficient of the individual's work results.

This time, the Company did not issue ESOP shares to this group.

e Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standard:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the principle of determining the number
of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number of
shares that employees are issued in each group.

After allocating shares according to the standards, principles and standard in this Regulation,
depending on the important nature of the position and personnel capacity, the Board of Directors
will balance and adjust the number of final ESOP shares allocated to employees if necessary.



TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026
(V/v: siva di Piéu 1¢ Cong ty)

- Can ctr Ludt Doanh nghiép s6 59/2020/QHI4 dwoc Quéc hdi théng qua ngay
17/06/2020, cdc vin ban sira doi, bo sung va cdc van ban huong dan thi hanh;

- Can cit Ludt Chimg khodn sé 54/2019/QHI4 dwoc Quoc héi thong qua ngay
26/11/2019, céc van ban sira déi, bé sung va cdc van ban huong dan thi hanh;

- Can cit Piéu 1é ngay 12/04/2021 ciia Cong ty Co phan Masan High-Tech Materials va
cdc ban sira doi, bé sung tai timg thoi diém;

- Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NO-HPOT ngay 23/03/2026 ciia
Céng ty C6 phan Masan High-Tech Materials.

Kinh giri cac Quy Co dong,
Hoi dong Quan tri cia Cong ty C6 phan Masan High-Tech Materials (“Céng ty”) trinh Dai hoi
dong C6 dong xem xét, thong qua viée stra d6i Diéu 1¢ cia Cong ty nhu sau:

1. Stra d6i Piém i, Khoan 1, Piéu 1. Dinh nghia:

i. “Nguoi quan 1y 1a Chi tich Hoi dong Quan tri, Phé Chii tich Hoi dong Quan tri, thanh
vién Hoi dong Quan tri, Tong Giam dbc, Pho Tong Giam ddoc, Giam dbc Tai chinh, va Ké
toan truong.

Tréan trong,
TP. H5 Chi Minh, ngay 23 thang 03 nim 2026
TM. HQI PONG QUAN TRI

[dé ky va déng dau]

LE DANNY
Chii tich Hpi dong Quan tri



PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: Amending the Company's Charter)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021,
as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

The Board of Directors of Masan High-Tech Materials Corporation (“Company’’) submits to the
General Meeting of Shareholders for consideration and approval of amendments of the Company’s
Charter as with the following content:

1. Amendment to Point i, Clause 1, Article 1. Definition:

1. “Managers” are the Chairman of the Board of Directors, Vice Chairman of the Board of
Directors, members of the Board of Directors, Chief Executive Officer, Deputy Chief Executive
Officer, Chief Financial Officer, and Chief Accountant.

Yours faithfully,
Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[signed and sealed]

LE DANNY

Chairman of the Board of Directors



TO TRINH CUA HQI PONG QUAN TRI
Can cii Lut Doanh nghiép s6 59/2020/QH14 dugc Quoc hji thong qua ngay 17/06/2020,
cdc van ban swa doi, bé sung va cac van ban hwong dan thi hanh,
Can ci Ludt Chimg khoan s6 54/2019/QH14 dugc Quoc hji théng qua ngay 26/11/2019,
cdc van ban swa doi, bé sung va cac van ban hwong dan thi hanh,
Can cir Diéu 1é ngay 12/04/2021 ciia Céng ty Cé phan Masan High-Tech Materials va cdc
ban sira doi, bo sung tai tirng thoi diém;

Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NQ-HPOT ngay 23/03/2026 ciia Cong ty
Co6 phan Masan High-Tech Materials.

Kinh gui cac Quy C6 dong,

Hoi dong Quan tri cuia Cong ty C6 phan Masan High- -Tech Materials (“Cong ty”) trinh Dai hoi dong
Co dong xem xet, thong qua ké hoach huy giao dich c¢6 phiéu ctia Cong ty trén san giao dich UPCoM
va niém yét c¢6 phiéu ctia Cong ty trén S& Giao dich Chimng khoan Thanh phd H6 Chi Minh nhu sau:

1.

Thong qua viéc hay giao dich c¢o phiéu MSR trén san UPCoM thudc S¢ Giao dich Chimng

khoan Ha No1 (HNX) va dang ky niém yét toan bd s6 ¢ phiu da phat hanh cia Cong ty (tai

thoi diém dang ky ni€m yét) trén S& Giao dich Chung khoan Thanh pho H6 Chi Minh

(HOSE) nhu sau theo diing quy dinh cua phéap luét hién hanh:

- Tén cb phiéu: C6 phiéu Cong ty C6 phan Masan High-tech Materials

- Ma chimg khoan: MSR

- Meénh gia: 10.000 dong

- Loai ¢6 phiéu: C6 phiéu pho thong

- S6 lugng co phiéu dang ky hity giao dich: Toan bo c6 phiéu da phat hanh va ding ky giao
dich trén san UPCoM

- S0 lugng cd phiéu dang ky niém yét tai HOSE: Toan bo ¢ phiéu da phat hanh cua Cong
ty tai thoi diém niém yét.

Giao Hoi dong Quan tri, va cho phep Hoi dong Quan tri dugc uy quyén cho Chu tich Hoi

ddng Quan tri hodc Tong Giam dbc, lva chon thoi dlem va t chtre thyc hién tit ca cac tha

tuc va ky két cac gidy to lién quan dén viéc niém yét cb ph1\eu Cong ty trén S¢ Giao dich

Chtng khoan Thanh phd H6 Chi Minh theo quy dinh, bao gobm nhung khong gidi han céac

cong vi¢c sau:

a. Luwa chon T6 chuc tu van phu hop theo quy dinh phap luét dé tu van niém yét c6 phiéu
(bao gdm viéc tu van ho so dang ky niém yét);

b. Quyét dinh ky két cac van ban lién quan dé thyc hién niém yét c6 phiéu;

c. Quyét dinh stra doi, bd sung, giai trinh toan bo ndi dung theo quy dinh cua phap luat co
lién quan dén viéc niém yét (bao gdm cac quyét dinh vé ndi dung chua duge dé cip trong
td trinh ndy, néu co);

d. Ql}yé't dinh gia niém yét du kién (gia tham chiéu trong ngay giao dich dau tién) va thoi
diém niém yét co phiéu;
e. Quyét dinh thoi diém va thu tuc huy dang ky giao dich co phleu Cong ty trén hé thong

giao dich UPCoM sau khi c6 quyét dinh chap thuin niém yét tai S Giao dich ching
khoan Thanh phd Ho Chi Minh;

f. Quyét dinh cac nodi dung khac phét sinh dé hoan tit viéc thuc hién niém yét c6 phiéu



Cong ty theo quy dinh phap luat; va

g. Thuc hién cac hanh dong can thiét (trong pham vi cho phép va phu hop voi quy dinh cua
phap luat) dé dam bao Cong ty thoa mén day du cac quy dinh vé niém yét ¢ phiéu.

Tran trong,
TP. H5 Chi Minh, ngay 23 thang 03 nim 2026
TM. HQI PONG QUAN TRI

[da ky va dong diu]

LE DANNY
Chi tich Hoi dong Quan trij



PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: Amending the Company's Charter)

Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly on
June 17, 2020, its amendments and its implementation documents,

Pursuant to Law on Securities 54/2019/QHI14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12, 2021,
as amended from time to time;

Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

1.

The Board of Directors of Masan High-Tech Materials Corporation (“Company”) submits
to the General Meeting of Shareholders for consideration and approval of the trading
deregistration of MSR shares from the UPCoM under the Hanoi Stock Exchange (HNX) and
registering to list all issued shares of the Company (at the time of listing registration) on Ho
Chi Minh Stock Exchange (HOSE) as follows in accordance with current legal regulations:

- Stock name: Shares of Masan High-tech Materials Corporation
- Stock ticker: MSR

- Par value: VND 10,000

- Share type: Common shares

- Number of shares for trading deregistration: All shares issued and registered for trading
on the UPCoM

- Number of shares registered for listing on the HOSE: All shares issued by the Company
at the time of listing.

Assign the Board of Directors, and allow the Board of Directors to authorize the Chairperson

of the Board of Directors or Chief Executive Officer, to decide the time and organize the

implementation of all procedures and sign documents related to the listing of the Company’s

shares on the Ho Chi Minh Stock Exchange in accordance with regulations, including but

not limited to the following tasks:

a. Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier);

b. Decide and sign relevant documents to implement the listing of shares;

c. Decide to amend, supplement, and resolve all contents of the documents in accordance
with the provisions of law related to the listing (including decisions on contents not
mentioned in this process, if any);

d. Decide on the proposed listing price (reference price on the first trading date) and the
time of listing shares;

e. Decide on the time and procedures for deregistering the Company’s shares from trading
on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock Exchange;



f. Decide on other contents arising in order to complete the listing procedure of the
Company’s shares in accordance with the provisions of law; and

g. Take necessary actions (within the permitted scope and in accordance with the provisions
of law) to ensure that the Company fully satisfies all requirements for share listing.

Yours faithfully,
Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[signed and sealed]

LE DANNY

Chairman of the Board of Directors



TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026
(V/v: bé nhiém thanh vién Hpi dong Qudn tri nhi¢m ky 2026-2031)

- Can ctr Ludt Doanh nghiép s6 59/2020/QHI4 dwoc Quéc hdi théng qua ngay
17/06/2020, cdc vin ban sira doi, bo sung va cdc van ban huong dan thi hanh;

- Can cit Ludt Chimg khodn sé 54/2019/QHI4 dwoc Quoc héi thong qua ngay
26/11/2019, céc van ban sira déi, bé sung va cdc van ban huong dan thi hanh;

- Can cit Piéu 1é ngay 12/04/2021 ciia Cong ty Co phan Masan High-Tech Materials va
cdc ban sira doi, bé sung tai timg thoi diém;

- Can cit Nghi quyét Hoi dong Quan tri s6 84/2026/NO-HPOT ngay 23/03/2026 ciia
Céng ty C6 phan Masan High-Tech Materials.
Kinh giri cac Quy Co dong,
Hoi dong Quan tri cia Cong ty C6 phan Masan High-Tech Materials (“Céng ty”) trinh Dai hoi
dé)ng Co dong xem xét, thong qua viéc bd nhiém thanh vién Hoi déng Quan tri nhiém ky 2026-
2031 nhu sau:
1. Thong qua s6 lwong thanh vién Hoi dong Quén tri Cong ty nhiém ky 2026-2031 1a 04
(bén).
2. Bau 04 (bdn) thanh vién Hoi dong Quan tri Cong ty cho nhiém ky 2026-2031

Tran trong,
TP. HO Chi Minh, ngay 23 thang 03 nim 2026
TM. HQI PONG QUAN TRI

[da ky va dong dau]

LE DANNY
Chii tich Hpi dong Quan tri



PROPOSAL

TO THE ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

(Regarding: Appointment of Board of Directors members for the term 2026-2031)

- Pursuant to Law on Enterprises No. 59/2020/QH14 enacted by the National Assembly
on June 17, 2020, its amendments and its implementation documents,

- Pursuant to Law on Securities 54/2019/QH14 enacted by the National Assembly on
November 26, 2019, its amendments and its implementation documents;

- Pursuant to the Charter of Masan High-Tech Materials Corporation dated April 12,
2021, as amended from time to time;

- Pursuant to Resolution No.84/2026/NQ-HDQT dated 23 March 2026 of the Board of
Directors of Masan High-Tech Materials Corporation.

Dear Shareholders,

The Board of Directors of Masan High-Tech Materials Corporation (“Company’’) submits to
the General Meeting of Shareholders for consideration and approval the appointment of
members of the Board of Directors for the term 2026-2031 as follows:

1. Approval of the number of members of the Company's Board of Directors for the term
2026-2031 as 04 (four).

2. Election of 04 (four) members of the Company's Board of Directors for the term 2026-
2031

Yours faithfully,
Ho Chi Minh City, 23 March 2026
ON BEHALF OF THE BOARD OF DIRECTORS

[signed and sealed]

LE DANNY

Chairman of the Board of Directors



CONG TY CO PHAN MASAN HIGH-TECH MATERIALS MASAN
23 Lé Duan, Phuwong Sai Gon, Thanh pho Ho Chi Minh, Viét Nam HIGH-TECH MATERIALS

PHIEU BIEU QUYET SO 1

PAI HQI PONG CO PONG THUONG NIEN NAM 2025
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS

Co dong:

S6 DPKSH:

Ngum dwgce Gy quyen du hop (néu cé):
S6 CMND/H chleu

S6 phiéu biéu quyét:

_

Thong qua bao cao cua Hoi ddng Quan tri vé& quan tri va két qua hoat |Tén thanh []
dong cua Hoi1 dong Quan tri trong nam 2025 Khong t4n thanh u
Khong c6 ¥ kién ]
Thong qua bao cao hoat dong cua thanh vién Hoi ddng Quan tri doc 1ap |Tan thanh ]
trong Uy Ban Kiém Toan nam 2025 Khong tan thanh u
Khéng c6 ¥ kién ]
Thong qua Bao cdo tai chinh nam 2025 cua Cong ty da dugc Cong Ty Tén thanh
TNHH KPMG kiém toén an than [
Khong tan thanh ]
Khong c6 ¥ kién ]
Thong qua Ké hoach kinh doanh nam 2026 ctia Cong Ty nhu sau: Tan thanh ]
(Pon vi: ty dong) .
Khoéng c6 y kién ]
Thép Cao
D A
oanh thu thuan (Net 16.000 £0.300
revenue)
Loi nhuan sau thué
: : 1.700 2.500
TNDN (NPAT - Pre MI)
Thong qua phuong an chia c6 tirc ctia Cong ty nam 2025 nhu sau: Tén thanh u
ST Didn gidi So tién (nghin |1y 500 t4n thanh ]
T VND) Kha — ]
1 | Loi nhuan chua phan phdi tinh dén | 380.855.734.000 ong coy kien
31/12/2025
Chia c6 tirc 0
3 | Loi nhuan chua phéan phdi con lai 380.855.734.000
Thong qua viée lua chon mot trong cac cong ty kiém toan 1a don vi kiém Tén thanh u
todn cho nam tai chinh 2026 cua Cong ty.
Khong tan thanh ]
Khéng co y kién []




CONG TY CO PHAN MASAN HIGH-TECH MATERIALS MASAN
23 Lé Duan, Phuwong Sai Gon, Thanh pho Ho Chi Minh, Viét Nam HIGH-TECH MATERIALS !

PHIEU BIEU QUYET SO 1 (TIEP THEO)

DPAI HOI PONG CO PONG THUONG NIEN NAM 2025
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS

Co dong:

S6 DPKSH:

Ngudi dwge iy quyén du hop (néu cé):
S6 CMND/H$ chiéu:

S6 phiéu biéu quyét:

Thong qua thu lao cho cac thanh vién Hoi dong Quan tri cia Cong ty

. ) Tan thanh ]
trong nam 2026 la: 0 VND va ke hoach ngan sach cho chi phi hoat dong
LT L A . A 1A A . | Khong tdn thanh ]
cua Hoi dong Quan tri, bao gdom ca cac uy ban tryc thudc Hoi dong quan ’
tri, trong ndm 2026 1a khong qué 1 ty VND. Khong co ¥ kien []
8. |Théng qua phuong 4n phat hanh c6 phan méi theo chuong trinh Ilya Tén thanh
chon cho nguoi lao dong (ESOP)
Khoéng tan thanh
Khéng co ¥ kién
9. |Thong gua sua doi Picu 1€ cia Cong Ty theo To trinh cua H)i dong Tén thanh
Quan tri
Khong tan thanh
Khong c6 ¥ kién
10. |Thong qua ké hoach huy giao dich c6 phiéu ciia Cong ty trén san giao Tan thanh

dich UPCoM va niém yét c6 phiéu cua Cong ty trén So Giao dich Chimng

khoan Thanh phé Ho Chi Minh Khoéng tan thanh

Khong co6 y kién

11.

Thong qua sd luong thanh vién Hoi dong Quan tri Cong ty nhiém ky Tan thanh

2026-2031 13 04 (bbn) Khéng tin thigh
ong tan than

Khong co6 y kién

g ood oo ogn

Ghi chu:

- C6 dong/nguoi duoc uy quyén du hop chon 01 trong 03 6 can biéu quyét: Tan thanh; Khong
tan thanh; Khong co y kién.




MASAN

MASAN HIGH-TECH MATERIALS CORPORATION HIGH-TECH MATERIALS \

23 Le Duan, Sai Gon Ward, Ho Chi Minh City, Vietnam

ENGLISH TRANSLATION
VOTING CARD

2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
MASAN HIGH-TECH MATERIALS CORPORATION

Shareholder:

Identity number:

Authorized representative (if any):

Identity number of the authorized representative:
Number of shares:

To approve the report on management and performance results of the Board A
. . gree ]
of Directors in 2025
Disagree []
No opinion []
2. |To approve the report on activities of Independent Member of the Board of Aoree u
Directors in Audit Committee in 2025 8
Disagree []
No opinion []
3. |To approve the 2025 financial statements of the Company audited by KPMG
- Agree []
Company Limited
Disagree L]
No opinion []
4. |To approve the 2026 business plan of Company on a consolidated basis as Agree u
follows:
Di
2026 business plan 1sagr‘ee‘ [
(VND billion) (Unit: VND billion) No opinion []
Low End High End
Net revenue 16,000 20,300
NPAT - Pre MI 1,700 2,500
5. |To approve the plan for distribution of the Company’s dividend for 2026 Agree u
(Including approval of the executed dividend advance payment) as follows:
Disagree L]
.. Amount (thousand
No. Description Dong) No opinion ]
1 Retained profits as of December 380,855,734,000
31,2024
2 | Dividends distribution 0
3 | Remaining retained profits 380,855,734,000
6. |Approve to select one of the audit firms as the auditing company for the Agree u
fiscal year 2026 of the Company )
Disagree L]
No opinion []




MASAN HIGH-TECH MATERIALS CORPORATION
23 Le Duan, Sai Gon Ward, Ho Chi Minh City, Vietnam

Shareholder:

Identity number:

Authorized representative (if any):

Identity number of the authorized representative:
Number of shares:

VOTING CARD (CONT.)

MASAN

HIGH-TECH MATERIALS

2025 ANNUAL GENERAL MEETING OF SHAREHOLDERS
MASAN HIGH-TECH MATERIALS CORPORATION

!

7. |To approve the remuneration for the members of the Board of Directors in Acree u
2026: 0 VND and projected budget plan for operational expenses of the g

Board of Directors, including committees under the Board in 2026 is not|Disagree []

higher than 1 billion dong No opinion ]

8. |To approve the issuance of new shares under the employee stock option Acree u
program (ESOP). £

Disagree ]

No opinion []

9. |To approve the amendments to the Company's Charter as proposed by the Aoree ]
Board of Directors. 8

Disagree |:|

No opinion ]

10. |Approving plan of trading deregistration of the Company’s shares from the Aoree u
UPCoM and listing the Company’s shares on the Ho Chi Minh Stock g

Exchange Disagree ]

No opinion []

11. |Approving the number of members of the Company's Board of Directors for Agree ]
the term 2026-2031, which is 04 (four) &

Disagree |:|

No opinion ]

Note:

- The shareholder/person authorized to attend the meeting is kindly required to choose only

01 option: Agree or Disagree or No opinion.
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CONG TY CO PHAN MASAN CONG HOA XA HQI CHU NGHIA VIET NAM
HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
MASAN HIGH-TECH MATERIALS Doc 1ap — Ty do — Hanh phiic
CORPORATION Independence — Freedom — Happiness
S6/No.: ..../2026/NQ-DHPCD Ha Noi, ngay 16 thang 04 nam 2026

Ha Noi, April 16, 2026

NGHI QUYET PAI HQI PONG CO PONG THUONG NIEN NAM 2026
RESOLUTION OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS

PAI HQI PONG CO PONG
GENERAL MEETING OF SHAREHOLDERS

Can ct Luat Doanh nghiép s6 59/2020/QH14 da dugc Quédc hoi nude Cong hoa Xa hoi
Chu nghia Viét Nam thong qua ngay 17/06/2020;

Pursuant to Law on Enterprises No. 59/2020/QH14 promulgated by the National
Assembly of the Socialist Republic of Vietnam on June 17, 2020;

Can ctr Luat Chimg khoén sé 54/2019/QH14 dugc Qudc hoi thong qua ngdy 26 thang
11 nam 2019;

Pursuant to Law on Securities No. 54/2020/QH14 promulgated by the National
Assembly of the Socialist Republic of Vietnam on November 26, 2019,

Cin ctr Diéu 1¢ Cong ty ngay 12 thang 04 nam 2021 cta Cong Ty C6 Phan Masan High-
Tech Materials (“Cong Ty”) nhu dugc stra doi, bd sung tiy thoi diém (“Diéu 18”); va
Pursuant to the Charter of the Company dated April 12, 2021 of Masan High-Tech

Materials Corporation (the “Company”) as amended from time to time (the “Charter”); and

Can ctr Bién ban hop Pai Hoi dong C6 dong thuong nién nim 2026 ctia Cong Ty ngiy
16 thang 04 nam 2026,

Pursuant to the Meeting Minutes of the 2026 Annual General Meeting of Shareholders
dated April 16, 2026,

QUYET NGHI:
RESOLVES:

Piéu 1. Thong qua bao cao cua Hoi dong Quan tri vé quan tri va két qua hoat dong cuia Hoi
ddng Quan tri trong ndm 2025.

Article 1. To approve the report on management and performance results of the Board of
Directors in 2025.

Piéu 2. Thong qua bao céo hoat dong cua thanh vién Hoi ddng Quan tri doc lap trong Uy Ban
Kiém Toan nam 2025.
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Article 2: To approve the report on activities of Independent Member of the Board of Directors
in Audit Committee in 2025.

Piéu 3. Thong qua Bao cdo tai chinh nim 2025 cua Cong ty da dugc Cong Ty TNHH KPMG
kiém todn.

Article 3. To approve the 2025 financial statements of the Company audited by KPMG
Company Limited.

Piéu 4. Thong qua Ké hoach kinh doanh hop nhat nim 2026 ctia Céng Ty nhu sau:

Noi dung K& hoach nim 2026
(Pon vi: ty dong)
Thap Cao
Doanh thu thuan (Net revenue) 16.000 20.300
Loi nhuan sau thué TNDN (NPAT - Pre MI) 1.700 2.500

Article 4. To approve the 2026 Business plan of Company on a consolidated basis as follows:

Content 2026 business plan
(Unit: VND billion)

Low End High End
Net revenue 16,000 20,300
NPAT - Pre MI 1,700 2,500

Piéu 5. Thong qua phuong an chia o tirc ciia Cong ty nam 2025 sau:

STT Dién giai S6 tién (nghin VND)
1 | Loi nhuan chua phéan phdi tinh dén 31/12/2025 380.855.734.000
Chia ¢ tire 0
3 | Loi nhudn chua phéan phdi con lai 380.855.734.000

Article 5. To approve the plan for distribution of the Company’s dividend for 2025 as follows:

No. Description Amount (thousand Dong)

1 | Retained profits as of December 31, 2025 380,855,734,000
Dividends distribution 0
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| 3 ‘ Remaining retained profits 380,855,734,000 ‘

Piéu 6. Thoéng qua viéc lwa chon mdt trong cac cong ty kiém toan dudi day 1a don vi kiém
toan cho nam tai chinh 2026 cua Cong ty va ty quyén cho Hoi dong Quan tri lya chon va ky
két hop dong kiém toan véi mot trong cac cong ty do:

Cong ty TNHH KPMG;

Cong ty TNHH Deloitte Vi¢t Nam;

Cong ty TNHH PwC (Viét Nam); va

Cong ty TNHH Ernst & Young Viét Nam.

Article 6. Approve to select one of the following firms as the auditing company for the fiscal
vear 2026 of the Company and authorize the Board of Directors to select and sign the auditing

services contract with one of such companies:

KPMG Company Limited;

Deloitte Vietnam Company Limited;

PwC (Vietnam) Company Limited; and
Ernst & Young Vietnam Company Limited.

Piéu 7. Thoéng qua thu lao cho cac thanh vién Hoi dong Quan tri ciia Cong ty trong ndm 2026
1a: 0 VND va ké hoach ngan sach cho chi phi hoat dong cua Hoi déng Quan tri, bao gém ca cac
Uiy ban truc thudc Hoi dong quan tri, trong ndm 2026 1a khong qua 1 ty VND.

Article 7. To approve the remuneration for the members of the Board of Directors in 2026: 0

VND and projected budget plan for operational expenses of the Board of Directors, including
committees under the Board in 2026 is not higher than 1 billion dong.

Piéu 8. Thong qua phuong an phat hanh c6 phan méi theo chuong trinh lya chon cho ngudi
lao dong (ESOP) nhu sau:

1. Phuong an phat hanh:

- Muc dich phat hanh: phat hanh c6 phiéu cho nhan vién ciia Cong ty va cac cong ty
con trong Cong ty theo chwong trinh lya chon cho ngudi lao dong nham ghi nhan
dong gop cua nguoi lao dong cho Cong ty, cac cong ty con trong nam qua, tao dong
luc dé nguoi lao dong hoan thanh xuat sic nhiém vu va gan bo 1au dai véi Cong ty
va cac cong ty con.

- Ké hoach sir dung sb tién thu duoc tir viéc phat hanh: s6 tién thu duoc tir viée phat
hanh s€ dugc str dung dé tang von diéu 1¢, phuc vu cho nhu cau hoat dong kinh
doanh thong qua viéc bd sung von luu dong va/hodc tra ng ngén va dai han cua Cong
ty bao gdm nhung khong gi6i han boi tra tién nha cung cip, tra ng vay ngan va dai
han, tra géc va lai trai phiéu.

- Loaicd phﬁn phéat hanh: cd phﬁn phé thong.

- Ménh gia: 10.000 d6ng/cd phan.

- Thoi diém phat hanh du kién: trong nam 2026 hoic 4 thang ddu nim 2027. Uy quyén
cho Hoi dng Quan tri quyét dinh thoi diém phat hanh cu thé.

- Phuong thirc phat hanh: phat hanh ¢6 phan méi truc tiép cho nguoi lao dong.
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-S4 luwong cb phan du kién phat hanh: t6i da 10.998.295 ¢b phan (twong duong t6i da
1% tong s6 cb phan dang luu hanh ciia Cong ty tai thoi diém phat hanh).

- Gi4 phat hanh: 15.000 ddng/cb phan.

- Ddi twong phat hanh: 14 nhan vién ctia Cong ty va cic cong ty con c¢é thanh tich ndi
bat, dong gép dac biét vao hoat dong san xuét, kinh doanh cta Cong ty, cac Cong
ty con, dem lai gia tri ting trudng vé mit dai han cho Cong ty va cac Cong ty con.

- Tiéu chuin ngudi lao dong dugc tham gia Chuong trinh Iya chon cho ngudi lao
dong:

v' S6 lugng c6 phiéu Chuong trinh ESOP duoc phan phdi cho timg ngudi lao dong
dua trén céac tiéu chuén sau:
e Tiéu chuan 1: Két qua dong gop cho su phat trién clia Cong ty va cac

cong ty con;

e  Tiéu chuin 2: Trach nhiém duoc giao va khéi luong cong viéc phu trach;
e  Tiéu chuin 3: Két qua hoan thanh cong viéc ctia phong ban va ca nhan;
e Tiéu chuén 4: Chtrc vu;
e  Tiéu chuan 5: Mirc lwong; va
e Tiéu chuén 6: Ngach bac.

v' Nguyén tic xac dinh s6 c¢6 phan phan phdi cho ting ngudi lao dong va tiéu chi
danh gia theo quy dinh tai Phu luc 01 dinh kem.

v' Uy quyén cho Hoi ddng Quan tri can ctr theo phuwong an ESOP di duoc Pai hoi
ddng c6 dong thong qua quyét dinh Quy ché Chuong trinh ESOP va danh sach
nguoi lao dong tham gia Chuong trinh ESOP .

- Phuong an xtr 1y s ¢6 phiéu khong phan phéi hét: trong trudng hop nguoi lao dong
khong thue hién quyén mua hodc khong mua hét sb lwong c6 phan dugce quyén mua,
giao cho Hoi dong Quan tri quyét dinh phat hanh sé ¢ phan chua dugc mua nay
cho nguoi lao dong khac trong danh sach ban dau véi cing murc gia phat hanh
va/hodc ghi nhan s lwong mua thuc té va két thiic dot phat hanh.

- Han ché chuyén nhuong: toan bd sd lugng ¢ phan phat hanh theo chuong trinh lya
chon cho ngudi lao dong s& bi han ché chuyén nhuong trong vong 01 nam ké tir
ngay két thiic dot phat hanh.

Thong qua viéc ting von diéu 1é ciia Cong ty twong g v6i tong ménh gia sb lugng cd

phan thyc té duoc phat hanh thém.

Théng qua viée stra doi Piéu 1& vé mirc von diu 1é moi trén co so tong ménh gia sb

lwong cb phan thuc té duoc phat hanh.

Théng qua viée ding ky chimg khoan va ding ky giao dich bd sung cho sb luong ¢

phan thuc té duoc phat hanh véi Téng Cong ty luu ky va bu trir ching khoan Viét Nam

va S¢ Giao dich Ching khoan.
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Uy quyén cho Hoi dong Quan trj:

quyét dinh thoi gian thue hién cu thé;

ban hanh Quy ché phat hanh cb phan theo Chuong trinh ESOP cén cir trén cac ndi
dung d3 dugc Pai hoi dong cd dong thong qua;

quyét dinh tong s6 luong cb phan phat hanh theo Chwong trinh ESOP va s6 luong
¢ phan phat hanh méi phu hop theo phuong an phat hanh va quy dinh ciia phap
luat;

quyét dinh danh sach nguoi lao dong duoc tham gia Chuong trinh ESOP; s luong
c¢b phiéu dugc phan phdi cho timg dbi twong theo nguyén tic xac dinh sé c6 phiéu
dugc phan phdi cho timg ngudi lao dong di duoc Pai hoi dong cd dong thong qua;

quyét dinh phuong an dam bao dap ing quy dinh vé ty 18 s¢ hiru nudc ngoai va thuc
hién cac cong viéc va thu tuc can thiét d& dam bao viéc phat hanh c6 phan nay dap
g ty 1& s¢ hitu nudc ngoai tai Cong ty trong trudng hop phat hanh c6 phiéu cho
nguoi lao dong 1 nha dau tu nudc ngoai;

quyét dinh phuong an xir 1y s6 ¢ phan khong phan phéi hét;

thuc hién cac thu tuc can thiét dé bao céo phat hanh ) phiéu ma&i cho nguoi lao
dong, bao cao két qua véi Uy ban Chimg khoan Nha nudc;

thyc hién cac thu tuc can thiét dé ding ky tang von diéu 1¢ theo s6 lugng c6 phan
moi phat hanh tai S& Tai chinh, diang ky luu ky b6 sung s6 ¢d phan thuc té phat hanh
méi tai Tong Cong ty luu ky va bu trir chimg khoan Viét Nam va diang ky giao dich
b sung s6 ¢6 phan thyc té phat hanh méi tai So Giao dich Chimg khoén;

quyét dinh cu thé viéc sir dung sd tién thu duogc tir dot phat hanh ¢ phiéu méi theo
Chuong trinh ESOP;

bd sung hoic sira d6i phuong an phéat hanh theo yéu cau ciia Co quan nha nudc cd
thim quyén va/hodc cho muc dich tudn thi cdc quy dinh phap luét 6 lién quan;
quyét dinh nhiing van dé khac va thuc hién nhitng cong viéc khac ma Hoi déng
Quén tri thay 1a can thiét lién quan dén viéc phat hanh c¢6 phan theo chuong trinh
lya chon cho nguoi lao dong;

Hoi dong Quan tri dugc Gy quyén cho Chu tich Hoi ddng Quan tri hoic Tong Giam
ddc thue hién mot hodc mot sb cong vi¢c néu trén.

To approve the issuance of new shares under ESOP as follows:

1.

Issuance plan:

Issuance purpose: Issue shares to employees of the Company and its subsidiaries
under employee stock option program in order to recognize the contribution of
employees to the Company, its subsidiaries in the past year, creating motivation
for employees to excellently complete their tasks and have a long-term commitment
to the Company and its subsidiaries.

Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
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to add to the Company's working capital and/or repaying short-term and long-term
debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

Type of shares to be issued: ordinary shares.
Par value: 10,000 VND/share.

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

Issuance method: directly issue new share to the employees.

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

Price: 15,000 VND/share.

Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business
activities of the Company and its subsidiaries, bringing long-term growth value to
the Company and its subsidiaries.

- Standards for employees participating in the ESOP:

v

The number of ESOP shares distributed to each employee is based on the following
standard.:

* Standard 1: Contribution to the development of the Company and its subsidiaries;
* Standard 2: Assigned responsibilities and workload;

* Standard 3: Results of completing work of departments and individuals;

* Standard 4: Position,

* Standard 5: Salary; and

* Standard 6: Rank.

The principles for determining the number of shares distributed to each employee

and the evaluation criteria are as stipulated in Annex 01 attached.

The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, principles for determining the number of shares distributed to
each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it
will be assigned to the Board of Directors to issue these unpurchased shares to
other employees in the original list at the same price and/or record the actual
purchase quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 1 year from the end of the issuance.

To approve the increase of the Company’s charter capital equivalent to the total par
value of the number of actual issued shares after ESOP’s completion.
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3. To approve the amendment of the Charter to record the new charter capital based on the
total par value of the number of actual issued shares.

4. To approve the registration of securities and the registration of additional transactions
for the actual number of shares issued with the Vietnam Securities Depository and
Clearing Corporation and the Stock Exchange.

5. Authorization the Board of Directors:

- to determine the specific timing for implementation,

- to promulgate the Regulation on share issuance under the ESOP based on the
contents approved by the General Meeting of Shareholders;

- todecide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable
laws;

- todecide on the list of employees eligible to participate in the ESOP and the number
of shares allocated to each participant in accordance with the principles for
determining share allocation to each employee as approved by the General Meeting
of Shareholders,

- todecide on the plan to ensure compliance with foreign ownership ratio regulations
and to carry out necessary tasks and procedures to ensure that the share issuance
complies with the Company’s foreign ownership limits in case shares are issued to
employees who are foreign investors,

- todecide on the plan for handling any undistributed shares;

- to carry out necessary procedures for reporting the issuance of new shares to
employees and reporting the issuance results to the State Securities Commission;

- to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance,
registering additional depository of the newly issued shares with the Vietnam
Securities Depository and Clearing Corporation, and registering additional
trading of the newly issued shares with the Stock Exchange;

- to decide on the specific use of proceeds from the issuance of new shares under the
ESOP;

- to amend or supplement the issuance plan as required by competent state
authorities and/or for the purpose of complying with relevant legal regulations,

- to decide on other matters and perform other tasks deemed necessary by the Board
of Directors in connection with the share issuance under the ESOP;

- the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Officer to perform one or several of the tasks
mentioned above.

Piéu 9. Stra d6i Piém i, Khoan 1, Piéu 1. Dinh nghia cia Diéu 18 Cong ty nhu sau:
“i. “Ngudi quan 1y 1a Chu tich Héi dong Quan tri, Pho Chu tich Hoi dong Quan tri, thanh vién
Hoi déng Quan tri, Téng Giam dbc, Pho Téng Giam dbc, Giam doc Tai chinh, va K& toan

trudng.”
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Article 9. Approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter
as follows:

[T

i. “Managers” are the Chairman of the Board of Directors, the Vice Chairman of the Board
of Directors, members of the Board of Directors, the Chief Executive Olfficer, the Deputy Chief
Executive Officer, the Chief Financial Officer, and the Chief Accountant.”

Piéu 10. Thong qua ké hoach huy giao dich c¢b phiéu cua Cong ty trén san giao dich UPCoM
va niém yet co phi€u ciia Cong ty trén S Giao dich Chung khoan Thanh pho H6 Chi Minh nhu
sau:

Article 10. Approving plan of trading deregistration of the Company’s shares from the UPCoM
and listing the Company’s shares on the Ho Chi Minh Stock Exchange, as follows:

(1) Thong qua viéc huy giao dich ¢d phiéu MSR trén san UPCoM thudc S& Giao dich
Chig khoan Ha Noi (HNX) va dang ky niém yét toan bd sb ¢o phiéu da phat hanh cta
Cong ty (tai thoi diém dang ky niém yét) trén S¢ Giao dich Chimg khoan Thanh phd
Ho6 Chi Minh (HOSE) nhu sau theo dang quy dinh ctia phap luat hién hanh:
Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi
Stock Exchange (HNX) and registering to list all issued shares of the Company (at the
time of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in
accordance with current legal regulations:

- Tén co phiéu: C6 phiéu Cong ty C6 phan Masan High-tech Materials
Stock name: Shares of Masan High-tech Materials Corporation

- Ma chting khoan: MSR
Stock ticker: MSR

- Meénh gia: 10.000 dong
Par value: VND 10,000

- Loai c6 phiéu: C6 phiéu pho thong
Share type: Common shares

- S6 lugng cb phiéu dang ky huy giao dich: Toan bo ¢b phiéu da phat hanh va ding
ky giao dich trén san UPCoM
Number of shares for trading deregistration: All shares issued and registered for
trading on the UPCoM

- S6 lugng cb phiéu dang ky niém yét tai HOSE: Toan bo ¢b phiéu da phat hanh cua
Cong ty tai thoi diém niém yét.
Number of shares registered for listing on the HOSE: All shares issued by the
Company at the time of listing.

(ii)  Giao Hoi dong Quan tri, va cho phép Hoi ddng Quan tri dugc uy quyén cho Chu tich

Hoi dong Quan tri hodc Tong Giam déc, lya chon thoi dlem va to chure thyc hién tat ca
cac thu tuc va ky két cac gidy to lién quan dén viéc niém yét co phleu Cong ty trén So
Giao dich Chung khoan Thanh phd H6 Chi Minh theo quy dinh, bao gdm nhung khong
gi61 han céc cong viéce sau:
Assign the Board of Directors, and allow the Board of Directors to authorize the
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time
and organize the implementation of all procedures and sign documents related to the
listing of the Company’s shares on the Ho Chi Minh Stock Exchange in accordance with
regulations, including but not limited to the following tasks:
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a. Lua chon To chuc tu Van phu hop theo quy dinh phap luat dé tu van niém yét co
phiéu (bao gdm viéc tu van ho so dang ky niém yét);
Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier),;

b. Quyét dinh ky két cac van ban lién quan dé thyuc hién niém yét c6 phiéu;
Decide and sign relevant documents to implement the listing of shares;

c. Quyét dinh sira d6i, bo sung, giai trinh toan bd ndi dung theo quy dinh cua phap luat
¢6 lién quan dén viée niém yét (bao gdm cac quyét dinh vé ndi dung chua duoc dé
cap trong to trinh nay, néu cb);

Decide to amend, supplement, and resolve all contents of the documents in
accordance with the provisions of law related to the listing (including decisions on
contents not mentioned in this process, if any);

d. Quyét dinh gia niém yet du kién (gia tham chiéu trong ngay giao dich dau tién) va
thoi diém niém yét c6 phiéu;
Decide on the proposed listing price (reference price on the first trading date) and
the time of listing shares;

e. Quyet dinh thoi diém va th tuc hiy dang ky giao dich co phleu Cong ty trén hé
thng giao dich UPCoM sau khi c6 quyét dinh chap thuan niém yét tai S¢ Giao dich
chimg khoan Thanh phé H6 Chi Minh;

Decide on the time and procedures for deregistering the Company’s shares from
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock
Exchange;

f. Quyét dinh céc ndi dung khac phat sinh dé hoan tét viéc thyuc hién niém yét cd phiéu
Cong ty theo quy dinh phép luat; va
Decide on other contents arising in order to complete the listing procedure of the
Company’s shares in accordance with the provisions of law, and

g. Thyc hién cac hanh dong can thiét (trong pham vi cho phép va phu hop voi quy dinh
cua phap luat) dé ¢am bao Cong ty thoa min day du cac quy dinh vé niém yét co
phiéu.

Take necessary actions (within the permitted scope and in accordance with the
provisions of law) to ensure that the Company fully satisfies all requirements for
share listing.

Piéu 11. Thong qua s6 luong thanh vién Hoi ddng Quan tri Cong ty nhiém ky 2026-2031 1a 04
(bén).

Article 11. Approve the number of members of the Company's Board of Directors for the term
2026-2031 is 04 (four).

Piéu 12. Thong qua danh sach ong/ba sau triing ctr vao Hoi dong Quan tri nhiém ky 2026-2031:
Article 12. The following individuals have been elected to the Board of Directors for the term
2026-2031:

Piéu 13. Nghi quyét nay co hiéu luc ké tir ngay dugc ghi tai phan dau cua Nghi quyét nay.
Article 13. This Resolution shall take effect from the date first written above.
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CHU TQA CUQC HQP
CHAIRMAN OF THE MEETING

LE DANNY
Chii tich Hoi dong Quan tri
Chairman of the Board of Directors
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PHU LUC 01:
NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG
Viéc phéan phdi ¢6 phiéu Chwong trinh ESOP duogc thuc hién theo cic nguyén tic sau:
Nguyén tic 1: Phan phdi ¢b phiéu theo 04 nhom nguoi lao dong, bao gom:

e Nhoém 1: Nhom nguoi lao dong mang lai gia tri cho c6 dong bao gdm hiéu qua kinh
doanh, céc sang kién mang tinh chién lugc va huy dong vén cho Cong ty, cac Cong
ty con.

e Nhom 2: Nhom ngudi lao dong co cac sang kién phat trién kinh doanh bao gdm xay
dung quan hé ddi tac dai han vdi cac nha dau tu, phan bo von hiéu qua, quan tri rai
ro chit ch&, dau tu vao céac linh vuc kinh doanh chién luge va thuc day tai nang; dua
ra cac phat kién phat trién san pham mdi va mang lai nhimng hiéu qua tich cuc; cac
phat kién, sang kién cong nghé, gitp cai tién san pham, nang cao hiéu qua san xuat.

e Nhom 3: Nhom nguoi lao dong kiém nhiém thém vi tri cong tac khac trong cung
mot cong ty trong Tap doan hoac tai tir hai cong ty tr¢ 1€n trong Tap doan.
e Nhom 4: Nhom nguoi lao dong c6 tham gia vao ting du an cu thé trong nam trude
do.
Nguyén tic 2: Trong mdi nhém ngudi lao dong duoc phan loai theo nguyén tic 1 néu trén,

s0 c0 phi€u phan bd cho tung nguoi lao dong dugce xac dinh theo cac tiéu chi nhu sau:

e Nhom 1: Sb ¢6 phiéu dugc phan phdi cho timg nhan vién trong Nhém 1 duoc tinh
dua trén 5 tiéu chi:

- Hé s6 Két qua kinh doanh ctia Cong ty (Tiéu chuan 1):

. H¢ s6 ké qua kinh

Ket qua kinh doanh cia cong ty o 7e q?a n
doanh cua cong ty (a)

Khong dat Ké hoach kinh doanh Téi da 0,65
Dat ké hoach kinh doanh & mtrc thap 0,65-0,8
Nam trong khung ké hoach kinh doanh & mirc thap va 0,8-0,9
murc cao
Pat hodc vuot ké hoach kinh doanh & murc cao 0,9-1,0

Heé s6 két qua hoan thanh cong viéc ctia phong ban (Tiéu chuan 3):

Két qua hoan thanh céong viéc ciia phong H¢ s6 Két qua hoan thanh
ban cong viéc ctia phong ban (b)
Khong dat ké hoach KPI Tbi da 0,6
Pat ké hoach kinh doanh 0,6 -0,8
Vuot ké hoach kinh doanh 0,8-1,0
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- Hé s6 cap bac, bao gom churc vy, mtrc lwong va ngach bac (Tiéu chuan 4,5,6):

A Piém cip bac | Hé s6 cip bac (1 diém =
Cipb : ; P

ap bac hé s6 0.0001) (c)
Cép bac nhan vién (rank 5) 2-4 0,002 — 0,004
CAp béc nhén vién (rank 4) 6-10 0,006 — 0,010
Cép bac Truong nhom, trudng 15-25 0,015 0,025
phong (rank 3)
Cép bac quan 1y, giam ddc 30 - 60 0,030 — 0,060
chuyén mon (rank 2)
Cép bac ban giam doc, diéu hanh | T 80 tro 1én Ttr 0,080 tré 1én
(rank 1)

- Hé sb cong viéc (Tiéu chuén 2, 3): 1a h¢ s6 thé hién tinh chat cong viéc (trach
nhiém dugc giao va khéi lugng cong viéc phu trach), két qua dong gop cua cd nhan
cho sy phét trién ctia Cong ty va cac cong ty con, tAm quan trong cua timg ngudi lao
dong vao két qua va hiéu qua hoan thanh cong viéc cua phong ban va két qua kinh

doanh cua Tap doan trong nam 2024.

Tinh chit cong viéc, mirc dd dong gop, tam quan trong | Hé sé cong viée (d)

it quan trong 0,1 -0,59
Quan trong 0,6 — 0,99
Rét quan trong 1-2

- H¢ s6 két qua hoan thanh cong vi¢c cua ca nhan (Ti€u chuan 3):

Luu y: Nhitng nguoi lao dong lam viéc dwdi 6 thang thi hé sé6 KPI sé dwoc chia 2.

Két qua hoan thanh cong viéc ciia ca H¢é s6 Két qua hoan thanh cong
nhan vi€c ctia ca nhan (e)
Khoéng dat KPI 0,11-0,49
Dat ké hoach KPI 0,5-0,70
Vuot ké hoach KPI 0,71 - 0,99
Vuot ké hoach KPI (xuét sic) 1 tré Ién

- Nhitng nguoi lao dong hoan thanh xuét sic cong viéc, vugt ké hoach, mang lai két
quéa déng gop dang ké cho sy phat trién ctia Cong ty va cac cong ty con s& duoc
phan phdi thém mét lugng cd phiéu nhu sau (Tiéu chuén 1):

Keét qua hoan thanh cong viéc ciia ca nhan

S6 ¢6 phiéu dwgce phian
phdi thém (g)

Vuot ké hoach KPI c6 hé s tir 1 - 1,04 100.000

Vuot ké hoach KPI ¢6 hé sb tir 1,05 - 1,09 150.000
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Vuot ké hoach KPI cohé sd tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,15 - 1,19 250.000
Vuot ké hoach KPI c6 hé s tir 1,2 - 1,24 300.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,25 - 1,29 350.000
Vuot ké hoach KPI ¢ hé s6 tir 1,3 tré 1én 380.000

Cong thirc tinh ¢6 phiéu ESOP ciia tirng nguoi trong nhém nay: Dua trén 05 tiéu chi
néu trén, cd phiéu dugc mua cua timg Ngudi lao dong dugc xac dinh theo cong thic sau

(Iam tron):

ESOPi = Tong s6 c6 phiéu ESOP tbi da x (a) x (b) x (¢) x (d) x (e) + (g)

Trong do:

ESOPi: S6 c6 phiéu ESOP ciia Nguoi lao dong (i) duoc quyén mua

Téng sb c6 phiéu ESOP t6i da: 1a tong sd c¢d phiéu ESOP t6i da dwoc phat hanh
da duoc Pai hoi dong cd dong thong qua, bang 10.998.295 ¢b phiéu (tdi da 1%
tong s6 ¢6 phan dang luu hanh ctia Cong ty)

(a): Hé s6 Két qua kinh doanh cta cong ty thanh vién noi Ngudi lao dong (i) lam
viéc

(b): La hé s6 Két qua hoan thanh cong viéc ctia phong ban ctia Nguoi lao dong (i)
(c): La hé sb cip bac ciia Ngudi lao dong (i)

(d): La hé s6 cong viéc ciia Nguoi lao dong (i)

(e): La h¢ s6 Két qua hoan thanh cong viéc ctia ca nhan cia Nguoi lao dong (i)

(): S ¢b phiéu Nguoi lao dong (i) dugc phan phdi thém do hoan thanh xuét sic
cong viéc trong nam 2024

Pé dam bao sd luong c¢b phiéu phat hanh khong vuot qua luong cb phiéu duoc phép phat
hanh, luong c6 phiéu ESOP cia timg ngudi trong nhom nay s& dugc lam tron xudng dén hang

don vi.

Nhom 2: S6 ¢b phiéu duoc phan phdi cho ting nhan vién trong Nhom 2 duoc tinh
dua trén 3 tiéu chi:

- Hé s6 hiéu qua sang kién phat trién kinh doanh,

- Heé sb cép bac chirc vu,

- Hé sb dong gop ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

Nhom 3: S6 ¢b phiéu duoc phan phdi cho ting nhan vién trong Nhom 3 duoc tinh
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dua trén 3 tiéu chi:

- Hé s6 vi tri kiém nhi¢m,

- Hé s6 thoi gian kiém nhiém,

- Hé sb két qua cong viéc ciia ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

e Nhoém 4: S6 ¢ phiéu dugc phan phdi cho timg nhén vién trong Nhém 4 dugc tinh
dua trén 3 tiéu chi:

- Hé s6 hiéu qua cua du an,

- Hé s6 cap bac chuc vy,

- Hé s6 dong gop ca nhén.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

Cong thirc tinh c6 phiéu ESOP va nguyén tic xac dinh s6 lwong co phiéu dwoc
phat hanh cia tirng ngudi lao dong:
- S0 lwong ¢ phiéu ESOP ngudi lao dong dwgc phat hanh toi da 1a tong s6 luong
o phiéu ma ngudi lao dong duge phat hanh trong timg nhom.
Sau khi phan bo cb phiéu theo cac tiéu chuan, nguyén tic va tiéu chi tai Quy ché nay, tuy
theo tinh chat quan trong cua vi tri va nang lyc nhan su, Hoi déng quan tri s€ can ddi, diéu chinh
lai s6 luong c6 phiéu ESOP cudi cling dugc phan bd cho ngudi lao dong néu can thiét.
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ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following principles:
Principle 1: Distribution of shares according to 04 groups of employees, including:

e Group 1: The group of employees who bring value to shareholders including
business efficiency, strategic initiatives and capital mobilization for the Company
and its subsidiaries.

e Group 2: Employees with business development initiatives including building long-
term partnerships with investors, allocating capital effectively, managing risk,
investing in strategic business areas, and promoting talent; introducing new product
development innovations and bringing positive effects; technological innovations
and initiatives, helping to improve products and improve production efficiency.

e Group 3: Group of employees who concurrently hold other working positions in the
same company in the Group or at two or more companies in the Group.

e Group 4: The group of employees who have participated in each specific project in
the previous year.

Principle 2: In each group of employees classified according to principle 1 above, the
number of shares allocated to each employee is determined according to the following
standard:

e Group 1: The number of shares distributed to each employee in Group 1 is calculated
based on 5 standard:

- The Company's Business Result Ratio (Standard 1):

Company Business Results :ll::iness resucl:l::)t?:{;;
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 0,65-0,8
Within the framework of the business plan at the low and 0,8-0,9
high level
Meet or exceed the business plan at a high level 09-1,0

- Coefficient of departmental work completion results (Standard 3):
Results of completing the work of the | Departmental Completion
department Result Coefficient (b)
Failure to meet KPI plans 0.6 Max
Achieving a business plan 0,6 -0,8
Exceeding the business plan 0,8-1,0

- Rank coefficient, including position, salary and rank (Standard 4,5,6):
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Rank Tier Score Rank coefficient (1 point =
coefficient 0.0001) (c)

Employee Rank (rank 5) 2-4 0,002 — 0,004

Employee Rank (rank 4) 6-10 0,006 — 0,010

Rank of Team Leader, Head of 15-25 0,015-0,025

Department (rank 3)

Rank of manager, professional 30 - 60 0,030 — 0,060

director (rank 2)

Rank of Board of Directors, From 80 and From 0.080 or more

Executive (rank 1) above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work
(assigned responsibilities and the amount of work in charge), the results of the
individual's contribution to the development of the Company and its subsidiaries,
the importance of each employee to the results and efficiency of completing the
work of the department and the business results of the Department. in 2024.

Nature of work, level of contribution, importance Job Factor (d)
Less important 0,1 -0,59
Important 0,6 — 0,99
Very important 1-2

- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be
divided by 2.

Results of individual work completion {;le(iiuvlitdgzig fﬁcg::t (e)Completion
Failing KPIs 0,11-0,49
Achieve KPI plans 0,5-0,70
Exceeding KPI plans 0,71 - 0,99
Exceeding KPI (excellent) 1 or more

- Employees who successfully complete their work, exceed the plan, and bring
significant contributions to the development of the Company and its subsidiaries
will be distributed an additional amount of shares as follows (Standard 1):

.. . . Number of additional shares
Results of individual work completion distributed (g)
Exceeding the KPI plan with a coefficient of 1 - 100.000
1.04
Exceeding the KPI plan with a coefficient of 1.05 150.000
- 1.09
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Exceeding the KPI plan with a coefficient of 1.1 200.000
-1.14

Exceeding the KPI plan with a coefficient of 1.15 250.000
- 1.19

Exceeding the KPI plan with a coefficient of 1.2 300.000
-1.24

Exceeding the KPI plan with a coefficient of 1.25 350.000
- 1.29

Exceeding the KPI plan with a coefficient of 1.3 380.000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05
standard mentioned above, the shares purchased by each employee are determined
according to the following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (e) + (g)

In which:

ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

Maximum total number of ESOP shares: is the total maximum number of ESOP
shares issued approved by the General Meeting of Shareholders, equal to
10,998,295 shares (up to 1% of the total outstanding shares of the Company)

(a): Business result coefficient of the member company where employee (i) works

(b): It i1s the coefficient of the work completion result of the employee's
department (i)

(c): It is the rank coefficient of the employee (1)
(d): It is the work coefficient of the employee (i)
(e): It is the coefficient of the Employee's individual work completion result (i)

(g): Number of shares Employee (1) will be distributed due to excellent completion
of work in 2024

To ensure that the number of issued shares does not exceed the number of shares allowed
to be issued, the number of ESOP shares of each person in this group will be rounded down to
the unit row.

Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standard:

- Business development initiative efficiency coefficient,
- Position rank coefficient,

- Individual contribution coefficient.
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This time, the Company did not issue ESOP shares to this group.

e Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standard:

- Part-time position multiplier,

- Part-time time coefficient,

- The coefficient of the individual's work results.

This time, the Company did not issue ESOP shares to this group.

e Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standard:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the principle of determining the
number of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number
of shares that employees are issued in each group.

After allocating shares according to the standards, principles and standard in this
Regulation, depending on the important nature of the position and personnel capacity, the Board
of Directors will balance and adjust the number of final ESOP shares allocated to employees if
necessary.



CONG TY CO PHAN MASAN CONG HOA XA HQI CHU NGHIA VIET NAM

HIGH-TECH MATERIALS SOCIALIST REPUBLIC OF VIETNAM
MASAN HIGH-TECH MATERIALS Doc lap — Tu do — Hanh phic
CORPORATION Independence — Freedom — Happiness
S6/No.: ..../2026/BBH-DHPCH Ha Noi, ngay 16 thang 04 nam 2026

Hanoi, April 16,2026

BIEN BAN HQP PAI HOI PONG CO PONG
THUONG NIEN NAM 2026
MINUTES OF THE 2026 ANNUAL GENERAL MEETING OF SHAREHOLDERS
CONG TY CO PHAN MASAN HIGH-TECH MATERIALS
MASAN HIGH-TECH MATERIALS CORPORATION

Hom nay, vao luic _ gid  phit, ngay 16 thang 04 ndm 2026, tai Khach san Melia Hanoi, S6 44
duong Ly Thuong Kiét, Phuong Ctra Nam, Ha Noi, Cong ty Co phan Masan High-Tech Materials
(“Cong Ty”) t6 chirc cudc hop Pai hoi dong C6 dong Thudng nién ndm 2026 (“Cude hop”).

Today, on , April 16, 2026, at Melia Hanoi Hotel, No. 44 Ly Thuong Kiet Street, Cua Nam
Ward, Hanoi, Masan High-Tech Materials Corporation (“Company”) is convened the 2026
Annual General Meeting (the “Meeting”).

THANH PHAN THAM DU CUQC HOQP
PARTICIPANTS OF THE MEETING

1. Co ddng/Shareholders:

C6 ¢ dong tham dy Cudc hop (truc tiép c6 mit hoic thong qua nguoi Gy quyén), dai
dién cho ¢b phan c6 quyén biéu quyét ciia Cong Ty, chiém ty 1¢ % tong
s6 ¢6 phan co quyén biéu quyét cuia Cong Ty (danh sach c6 dong va ngudi duoc cd dong iy quyén
tham dy Cudc hop dugc 1ap theo Phu luc 2 cua Bién ban hop nay).

There are ____shareholders attending the meeting (in person or via an authorized person),
representing for shares with voting right of the Company, accouting for
% of the total shares with voting right of the Company (list of attending shareholders and

authorized persons attached hereto as Annex 2 hereof).

2. Hdi dong Quin tri dwong nhiém gom co:
The Board of Directors including:

(1) Ong Le Danny Chu tich Hoi dong quan tri;
Mr. Le Danny Chairman of Board of Director,
(i1) Ong Nguyén Thiéu Nam Ph6 Chu tich thir nhat Hoi dong quan tri;

Mpr. Nguyen Thieu Nam First Vice Chairman of the Board of Directors,
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(iii)  Ong Michael Hung Nguyen  Pho Chu tich thtr hai Hoi ddng quan tri;
Mpr. Michael Hung Nguyen Second Vice Chairman of the Board of Directors,

(iv) Ba Nguyén Thu Hién Thanh vién Doc lap Hoi déng quan tri;
Ms. Nguyen Thu Hien Independent member of the Board of Directors;

Uy ban Kiém toan dwong nhiém gém cé:
The Audit Committee including:

(i)  BaNguyén Thu Hién Chu tich; va
Ms. Nguyen Thu Hien Chairman; and

(i1) Ong Nguyén Thiéu Nam Thanh vién;
Mpr. Nguyen Thieu Nam Member;

Ban Giam ddc dwong nhi¢m gom c6:
The Management Board including:

(1) Ong Michael Richard Lister Glover Téng Giam déc;
Mpr. Michael Richard Lister Glover Chief Executive Olfficer;

(ii) Ong Aditya Agarwal Pho6 Tong Giam déc;

Mpr. Aditya Agarwal Deputy Chief Executive Officer;
(iii)  Ong Phan Chién Thing Ph6 Téng Giam déc;

Mpr. Phan Chien Thang Deputy Chief Executive Officer;
(iv)  BaNguyén Thi Thanh Mai Ké Toéan trudng;

Mrs. Nguyen Thi Thanh Mai Chief Accountant;

NOI DUNG CUQC HQP
MEETING CONTENTS

THONG BAO KET QUA PANG KY DU HQP
ANNOUNCEMENT OF THE REGISTRATION RESULTS

Ban t6 chitc Cudc hop bao céo két qua ding ky du hop va thong bao sé luong cd dong hop
1¢ dé tién hanh Cudc hop.

The organizer announced the registration results and the quorum was valid to proceed the
Meeting.

CHU TQA CUQC HQP, BAN THU KY VA BAN KIEM PHIEU
CHAIRMAN OF THE MEETING, SECRETARIAT, VOTE COUNTING COMMITTEE

Chi tgoa Cugc hop
Chairperson of the Meeting



Can ct biéu 1& Cong Ty va Luat Doanh nghiép, ong Le Danny, Chu tich Hoi déng Quan
tri cia Cong Ty la Chu toa Cudc hop.

Pursuant to the Charter of the Company and Law on Enterprise, Mr. Le Danny, Chairman
of the Board of Directors shall be Chairperson of the Meeting.

2. Ban Thu ky va Ban Kiém phiéu
The Secretariat and Vote Counting Committee

Cudc hop di biéu quyét thong qua thanh phin Ban Thu ky va Ban Kiém phiéu nhu sau:
The Meeting appointed the Secretariat and Vote counting committee:

2.1. Ban Thu ky:
The Secretariat:

(1) Ong Pham Nguyén Hai — Trudng ban;
Mr. Pham Nguyen Hai — Head;

(i)  Ba Luong Thuy Trang — Thanh vién.
Ms. Luong Thuy Trang — Member.

2.2. Ban Kiém phiéu:
Vote counting committee:

(1) Ba Bang Thi Ngoc Anh — Trudng ban;
Ms. Dang Thi Ngoc Anh — Head;

(iii)  Ong T6 Vii Nhat Minh — Thanh vién; va
Mpr. To Vu Nhat Minh — Member,; and

(i)  Ong Phung Vin Hoa — Thanh vién.
Mr. Phung Van Hoa — Member.

III. GIOI THIEU NOI DUNG VA CHUONG TRINH CUQC HQP
INTRODUCTION TO AGENDA OF THE MEETING

Ong Le Danny gidi thiéu noi dung chuong trinh va nguyén tic lam viéc cta cudc hop Pai
Hoi Dong C6 Pong thudng nién nim 2026, dién ra ngay 16/04/2026 ctia Cong ty va di duoc Cude
hop biéu quyét thong qua.

Mpr. Le Danny introduced agenda and working principles of 2026 Annual General Meeting
of Shareholders of the Company on April 16, 2026 and the Meeting approved.

IV. CAC BAO CAO TAI PAI HOI:
REPORTS AND PROPOSAL AT THE MEETING

1. Ong Le Danny — Chu tich Hoi déng Quan tri thay mat Hoi déng Quan tri trinh bay
bao cao cua Hoi d@)ng Quan tri vé quan tri va két qua hoat dong ctia Hoi Bé)ng Quan
Tri trong nam 2025.
Mr. Le Danny — Chairman on behalf of the Board of Directors presented the Board
of Directors’ report on management and performance results of the Board of
Directors in 2025.



2. Ong Michael Richard Lister Glover — Téng Giam déc Céng Ty trinh bay bao céo
ctia Ban Diéu hanh vé két qua hoat dong nam 2025, ké hoach nam 2026 va muc tiéu
tang truong trong nhitng nam tiép theo.

Mr. Michael Richard Lister Glover — Chief Executive Officer presented the
Management Board’s report on business results in 2025, 2026 plan and growth
objectives in coming years.

3. Bao cao hoat dong cua thanh vién Hoi déng Quan tr1 doc lap trong Uy ban kiém
toan nam 2025;
Report on activities of Independent Member of the Board of Directors in Audit
Committee in 2025;

4. Ong Le Danny thay mat Hoi dong Quan tri dé xuat Pai Hoi dong C6 dong thong
qua:
Mpr. Le Danny on behalf of the Board of Directors proposed the General Meeting
of Shareholders to approve:

- Béo c4o tai chinh ndm 2025 cta Cong Ty da dugc kiém toan;
The Company’s 2025 audited financial statements,

- K¢é hoach kinh doanh hgp nhat nim 2026 ciia Cong Ty;

The Company’s 2026 business plan on a consolidated basis;

- Phuong 4n tra ¢o tirc ndm 2025;

Plan of 2025 year-end dividend distribution;

- Lua chon don vi kiém toan nam 2026 cua Cong Ty;
Selection of the Company’s auditing firm in 2026,

- Thu lao cho cac thanh vién Hoi dong Quan tri ciia Cong ty trong nim 2026 va ké
hoach ngan sach cho chi phi hoat dong ciia Hoi dong Quan tri, bao gdm ca cac ty
ban truc thudc Hoi déng quan tri;

The remuneration for the members of the Board of Directors in 2026 and projected
budget plan for operational expenses of the Board of Directors, including
committees under the Board;

- Phuong an phat hanh ¢6 phan méi theo chwong trinh lua chon cho ngudi lao dong
(ESOP);

The issuance of new shares under ESOP;

- Béu Hoi ddng Quan tri nhiém ky 2026-2031;

Elect members of the Board of Directors for the term 2026-2031;

- Thong qua sira d6i Diéu 1é ciia Cong ty.

Approve amendments to the Company's Chapter.

V.  CACNGHI QUYET CUA CUQC HQP
RESOLUTIONS OF THE MEETING

Sau khi thao ludn, cac c6 dong tham du da biéu quyét vé timg van dé véi két qua nhu sau:
After discussion, the shareholders approved each matter as follows:



Thong qua bao céo ctia Hoi dong Quan tri vé& quan tri va két qua hoat dong cua Hoi dong
Quan tri trong nam 2025.

To approve the report on management and performance results of the Board of Directors
in 2025.

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khéng c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Thong qua bao cdo hoat dong ciia thanh vién Hoi dong Quan tri doc 1ap trong Uy Ban Kiém
Toan ndm 2025.

To approve the report on activities of Independent Member of the Board of Directors in
Audit Committee in 2025.

Két qua biéu quyét/ Voting results:
DPong ¥: % Khong dong ¥: % Khong co y kién: %
Agree: % Disagree: % No opinion: %

Thong qua Béo cdo tai chinh nam 2025 ciia Cong ty da duge Cong Ty TNHH KPMG kiém
toan.

To approve the 2025 financial statements of the Company audited by KPMG Company
Limited.

Két qua biéu quyét/ Voting results:
DPong y: % Khong dong ¥: % Khong co y kién: %
Agree: % Disagree: % No opinion: %

Thong qua Ké hoach kinh doanh hop nhat nam 2026 cia Cong Ty nhu sau:

Noi dung K¢ hoach nam 2026
(Pon vi: ty dong)
Thap Cao
Doanh thu thuan (Net revenue) 16.000 20.300
Loi nhudn sau thué TNDN (NPAT - Pre MI) 1.700 2.500

To approve the 2026 business plan of Company on a consolidated basis as follows:

Content 2026 business plan
(Unit: VND billion)

Low End High End
Net revenue 16,000 20,300




NPAT - Pre MI 1,700 2,500

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khéng c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Thong qua phuong an chia ¢d tic ciia Cong ty nam 2025 nhu sau:

STT Dién giai S6 tién (nghin VND)
1 | Loi nhuan chua phan phdi tinh dén 380.855.734.000
31/12/2025
Chia ¢ tirc 0
3 | Loi nhuan chua phan phéi con lai 380.855.734.000

To approve the plan for distribution of the Company’s dividend for as follows:

No. Description Amount (thousand Dong)
1 | Retained profits as of December 31, 2021 380,855,734,000
Dividends distribution 0
3 | Remaining retained profits 380,855,734,000

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khong c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Thong qua viéc lya chon mot trong cac cong ty kiém toan dudi day 1a don vi kiém toan
cho nam tai chinh 2026 ctia Cong ty va tiy quyén cho Hoi ddng Quaén tri lya chon va ky két
hop dong kiém toan véi mot trong cac cong ty do:

* Cong ty TNHH KPMG;

* (Cong ty TNHH Deloitte Viét Nam;

* Cong ty TNHH PwC (Viét Nam); va

* (Cong ty TNHH Ernst & Young Vi¢t Nam.

Approve to select one of the following firms as the auditing company for the fiscal year
2026 of the Company and authorize the Board of Directors to select and sign the auditing
services contract with one of such companies:

»  KPMG Company Limited;

»  Deloitte Vietnam Company Limited;

*  PwC (Vietnam) Company Limited; and

*  Ernst & Young Vietnam Company Limited.

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong ¥: % Khong c6 ¥ kién: %



Agree: % Disagree: % No opinion: %

Thong qua thu lao cho cac thanh vién Hoi dong Quan trj cia Cong ty trong nim 2026 1a: 0
VND va ké hoach ngan sach cho chi phi hoat dong cua Hoi déng Quan tri, bao gém ca cac
uy ban tryc thudc Hoi déng quan tri, trong ndm 2026 1a khong quéa 1 ty VND.

To approve the remuneration for the members of the Board of Directors in 2026: 0 VND
and projected budget plan for operational expenses of the Board of Directors, including
committees under the Board in 2026 is not higher than 1 billion dong.

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong ¥: % Khong c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Thong qua phuong an phat hanh ¢6 phin mai theo chuong trinh lwa chon cho ngudi lao
dong (ESOP) nhu sau:

Phuong 4n phat hanh:

- Muc dich phét hanh: phat hanh c6 phiéu cho nhéan vién ciia Cong ty va cac cong ty con
trong Cong ty theo chuong trinh Iyra chon cho nguoi lao dong nham ghi nhan déng gop
clia nguoi lao dong cho Cong ty, cac cong ty con trong nim qua, tao dong luc dé ngudi
lao dong hoan thanh xuat sic nhiém vu va gin bé 1au dai voi Cong ty va cac cong ty
con.

- Kéhoach sir dung s6 tién thu duoc tir viec phat hanh: s6 tién thu duoc tir viee phét hanh
s& dugc sir dung dé tang von diéu 18, phuc vu cho nhu cAu hoat dong kinh doanh thong
qua viéc bd sung von luu dong va/hodc tra ng ngan va dai han ciia Cong ty bao gdm
nhung khong gidi han boi tra tién nha cung cap, tra ng vay ngan va dai han, tra gbc va
14i trai phiéu.

- Loai c¢b phan phat hanh: ¢6 phan pho thong.

- Ménh gia: 10.000 d6ng/c6 phan.

- Thoi diém phat hanh du kién: trong nam 2026 hoic 4 thang dau nam 2027. Uy quyén
cho Hoi ddng Quan tri quyét dinh thoi diém phat hanh cy theé.

- Phuong thirc phat hanh: phat hanh c¢6 phan méi tryc tiép cho nguoi lao dong.

- S6 luong c6 phan du kién phat hanh: t6i da 10.998.295 ¢b phan (twong duong tdi da
1% tong sb c¢o phan dang luu hanh ciia Cong ty tai thoi diém phat hanh).

- Gia phat hanh: 15.000 dong/cd phan.

- Dbi twong phat hanh: 13 nhan vién ctua Cong ty va cac cong ty con c6 thanh tich ndi
bat, dong gop dac bi¢t vao hoat dong san xuét, kinh doanh cua Cong ty, cac Cong ty
con, dem lai gia trj ting trudng vé mit dai han cho Cong ty va cac Cong ty con.

- Tiéu chun ngudi lao dong duoc tham gia Chuong trinh Iira chon cho nguoi lao dong:
v' S6 lugng ¢ phiéu Chuong trinh ESOP dugc phan phdi cho timg ngudi lao dong

dua trén cac tiéu chuan sau:

e Tiéu chuan 1: Két qua dong gop cho sy phat trién ciia Cong ty va cac cong



ty con;
e  Tiéu chuén 2: Trach nhiém duoc giao va khdi lugng cong viéc phu trach;
e Tiéu chuin 3: Két qua hoan thanh cong viéc ctia phong ban va ca nhan;
e Tiéu chuén 4: Chtrc vu;
e Tiéu chuin 5: Mirc lwong; va
e Tiéu chuén 6: Ngach bac.

v' Nguyén tic xac dinh sb ¢ phan phan phdi cho timg ngudi lao déng va tiéu chi danh
gia theo quy dinh tai Phu luc 01 dinh kém.

v Uy quyén cho Hoi déng Quan tri can ctr theo phuong an ESOP da dugc Dai hoi
dong c6 dong thong qua quyét dinh Quy ché Chuong trinh ESOP va danh sach
nguoi lao dong tham gia Chuong trinh ESOP .

Phuong an xur 1y s6 c6 phiéu khéng phan phdi hét: trong trudng hop ngudi lao dong
khong thyc hién quyén mua hodc khong mua hét sb luong c6 phan dugc quyén mua,
giao cho Hoi dong Quan tri quyét dinh phat hanh sb ¢6 phan chua dugc mua nay cho
ngudi lao dong khac trong danh sach ban dau véi cting mirc gia phat hanh va/hodc ghi
nhén s6 lugng mua thyc té va két thuc dot phat hanh.

Han ché chuyén nhugng: toan b $6 luong ) phﬁn phat hanh theo chuong trinh lya
chon cho ngudi lao dong sé& bi han ché chuyén nhuong trong vong 01 nam ké tir ngay
két thuc dot phat hanh.

Thong qua viéc ting von diéu 1é cuia Cong ty twong tng voi tong ménh gia sb luong cb
phan thyc té dugc phat hanh thém.

Thong qua viéc sua doi Bicu 1€ vé mirc von dic€u 1€ mdi trén co s¢ tong menh gid so luong
cd phan thyc té dugc phat hanh.

Thong qua viée dang ky ching khoan va ding ky giao dich bd sung cho s6 lugng ¢6 phan
thyc té dugc phat hanh véi Tong Cong ty luu ky va bu trir chimg khoan Viét Nam va S¢
Giao dich Chig khoan.

Uy quyén cho Hoi dong Quan tri:

quyét dinh thoi gian thuc hién cu thé;

ban hanh Quy ché phat hanh ¢ phan theo Chwong trinh ESOP cin cit trén cac ndi dung
da duoc Dai hoi dong cd dong thong qua;

quyét dinh tong s6 luong cd phan phat hanh theo Chwong trinh ESOP va s6 lugng c6
phan phat hanh méi pht hop theo phuong 4n phat hanh va quy dinh cta phép luat;
quyét dinh danh sach ngudi lao dong duoc tham gia Chuong trinh ESOP; s6 luong cb
phiéu dugc phan phdi cho timg ddi twong theo nguyén tic xac dinh sb ¢d phiéu duoc
phan phéi cho tirmg ngudi lao dong di dugc Pai hoi dong cb dong thong qua;

quyét dinh phuong an dam bao dap tmg quy dinh vé ty 18 s hitu nudc ngoai va thuc
hién cac cong viéc va thi tuc can thiét dé dam bao viéc phat hanh c¢b phan nay dap tng



ty 1& so hiru nude ngoai tai Cong ty trong truong hop phat hanh cb phiéu cho nguoi lao
d6ng 12 nha dau tu nude ngoai;

quyét dinh phuong an xtr Iy s6 ¢6 phan khong phan phdi hét;

thuc hién cac tha tyc can thiét dé bao céo phat hanh cb phiéu méi cho ngudi lao dong,
bao céo két qua v6i Uy ban Chimg khoan Nha nudc;

thue hién cac thu tuc can thiét dé dang ky ting von diéu 16 theo sb lugng cd phan méi
phat hanh tai S¢ Tai chinh, ding ky luu ky bd sung sd c¢d phan thuc té phat hanh méi
tai Téng Cong ty luu ky va bu trir chimg khoan Viét Nam va diang ky giao dich bd sung
sb ¢ phén thuc té phat hanh méi tai S¢ Giao dich Chung khoan;

quyét dinh cu thé viéc sir dung s6 tién thu dugc tir dot phat hanh c6 phiéu méi theo
Chuong trinh ESOP;

b sung hoic stra d6i phuong an phat hanh theo yéu cau ctia Co quan nha nudc c6 tham
quyén va/hodc cho muyc dich tuan thu cac quy dinh phap luét c6 lién quan;

quyét dinh nhitng vin dé khac va thyuc hién nhimng cong viéc khac ma Hoi dong Quan
tri théy 14 can thiét lién quan dén viéc phat hanh ) phén theo chuong trinh lya chon
cho nguoi lao dong;

Hoi dé)ng Quan tri duge uy quyén cho Chu tich Hoi déng Quan tri hoac Téng Giam
dbc thuc hién mot hodc mot s6 cong viée néu trén.

To approve the issuance of new shares under ESOP as follows:

a.

Issuance plan:

Issuance purpose: Issue shares to employees of the Company and its subsidiaries
under employee stock option program in order to recognize the contribution of
employees to the Company, its subsidiaries in the past year, creating motivation for
employees to excellently complete their tasks and have a long-term commitment to the
Company and its subsidiaries.

Plan to use the proceeds from the issuance: the proceeds from the issuance will be
used to increase charter capital, serve the needs of business operations and approve
to add to the Company's working capital and/or repaying short-term and long-term
debts of the Company, including but not limited to paying suppliers, short-term and
long-term loans, and principal and interest payments on bonds.

Type of shares to be issued: ordinary shares.
Par value: 10,000 VND/share.

Expected issuance time: in 2026 or first 4 months of 2027. Authorize the Board of
Directors to decide on the specific issuance date.

Issuance method: directly issue new share to the employees.

Number of shares to be issued: A maximum of 10,998,295 shares (equivalent to a
maximum of 1% of the total outstanding shares of the Company).

Price: 15,000 VND/share.



Participants: are employees of the Company and its subsidiaries with outstanding
achievements, making special contributions to the production and business activities
of the Company and its subsidiaries, bringing long-term growth value to the Company
and its subsidiaries.

- Standards for employees participating in the ESOP:

v

The number of ESOP shares distributed to each employee is based on the following
standard:

* Standard 1: Contribution to the development of the Company and its subsidiaries;

* Standard 2: Assigned responsibilities and workload;

* Standard 3: Results of completing work of departments and individuals,

e Standard 4: Position,

* Standard 5: Salary; and

* Standard 6: Rank.

The principles for determining the number of shares distributed to each employee and

the evaluation criteria are as stipulated in Annex 01 attached.

The Board of Directors shall base on the above standard to decide in detail the
evaluation standard, principles for determining the number of shares distributed to
each employee and the list of employees participating in the ESOP.

Plan to handle the number of shares that are not fully distributed: In case the
employees do not exercise their right to buy or do not buy all the entitled shares, it will
be assigned to the Board of Directors to issue these unpurchased shares to other
employees in the original list at the same price and/or record the actual purchase
quantity and close the issue.

Lock-up: The entire number of shares issued under the employee selection program
will be restricted from being transferred within 1 year from the end of the issuance.

To approve the increase of the Company’s charter capital equivalent to the total par value
of the number of actual issued shares after ESOP’s completion.

To approve the amendment of the Charter to record the new charter capital based on the

total par value of the number of actual issued shares.

To approve the registration of securities and the registration of additional transactions for
the actual number of shares issued with the Vietnam Securities Depository and Clearing

Corporation and the Stock Exchange.

Authorization the Board of Directors:

to determine the specific timing for implementation;

to promulgate the Regulation on share issuance under the ESOP based on the contents
approved by the General Meeting of Shareholders;

to decide on the total number of shares to be issued under the ESOP and the number
of new shares to be issued in accordance with the issuance plan and applicable laws,
to decide on the list of employees eligible to participate in the ESOP and the number
of shares allocated to each participant in accordance with the principles for



10.

determining share allocation to each employee as approved by the General Meeting
of Shareholders;

- to decide on the plan to ensure compliance with foreign ownership ratio regulations
and to carry out necessary tasks and procedures to ensure that the share issuance
complies with the Company’s foreign ownership limits in case shares are issued to
employees who are foreign investors,

- todecide on the plan for handling any undistributed shares;

- to carry out necessary procedures for reporting the issuance of new shares to
employees and reporting the issuance results to the State Securities Commission;

- to carry out necessary procedures for registering the increase of charter capital
corresponding to the newly issued shares with the Department of Finance, registering
additional depository of the newly issued shares with the Vietnam Securities
Depository and Clearing Corporation, and registering additional trading of the newly
issued shares with the Stock Exchange;

- to decide on the specific use of proceeds from the issuance of new shares under the
ESOP;

- to amend or supplement the issuance plan as required by competent state authorities
and/or for the purpose of complying with relevant legal regulations;

- to decide on other matters and perform other tasks deemed necessary by the Board of
Directors in connection with the share issuance under the ESOP;

- the Board of Directors is authorized to delegate the Chairman of the Board of
Directors or the Chief Executive Officer to perform one or several of the tasks
mentioned above.

Két qua biéu quyét/ Voting results:
DPong y: % Khong dong ¥: % Khong co y kién: %
Agree: % Disagree: % No opinion: %

Thong qua Stra d6i Diém i, Khoan 1, Piéu 1. Pinh nghia cua Diéu 1¢ Cong ty nhu sau:
“i. “Nguoi quan 1y 1a Chu tich Hoi dong Quan tri, Pho Chi tich Hoi dong Quan tri, thanh
vién Hoi déng Quan tri, Téng Giam dbc, Pho Téng Giam dbc, Giam ddc Tai chinh, va Ké
toadn trudng.”.

To approve to amend Point i, Clause 1, Article 1. Definitions of the Company Charter as
follows:

“I. “Managers” are the Chairman of the Board of Directors, the Vice Chairman of the
Board of Directors, members of the Board of Directors, the Chief Executive Officer, the

Deputy Chief Executive Officer, the Chief Financial Officer, and the Chief Accountant.”

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khéng c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Thong qua. ké hoach huy giao dich cb phiéu ctia Cong ty trén san giao dich UPCoM va
niém yét c¢6 phiéu cua Cong ty trén S¢ Giao dich Chimg khoan Thanh phd H6 Chi Minh
nhu sau:

Approving plan of trading deregistration of the Company’s shares from the UPCoM and



listing the Company’s shares on the Ho Chi Minh Stock Exchange, as follows:

(1)

(i)

Thong qua viée hity giao dich c6 phiéu MSR trén san UPCoM thudc Sé Giao dich Ching
khoan Ha No6i (HNX) va dang ky niém yét toan bo sb cd phiéu di phat hanh cta Cong ty
(tai thoi diém dang ky niém yét) trén S& Giao dich Chimg khoan Thanh phé Hd Chi Minh
(HOSE) nhu sau theo diing quy dinh cta phép luat hién hanh:

Approving the trading deregistration of MSR shares from the UPCoM under the Hanoi
Stock Exchange (HNX) and registering to list all issued shares of the Company (at the time
of listing registration) on Ho Chi Minh Stock Exchange (HOSE) as follows in accordance
with current legal regulations:

- Tén c6 phiéu: C6 phiéu Cong ty C6 phan Masan High-tech Materials
Stock name: Shares of Masan High-tech Materials Corporation

- Ma ching khoan: MSR
Stock ticker: MSR

- Meénh gia: 10.000 dong
Par value: VND 10,000

- Loai ¢6 phiéu: C6 phiéu pho thong
Share type: Common shares

-S4 lugng cb phiéu ding ky huy giao dich: Toan b ¢b phiéu da phat hanh va dang ky
giao dich trén san UPCoM
Number of shares for trading deregistration: All shares issued and registered for
trading on the UPCoM

-S4 luwong cb phiéu ding ky niém yét tai HOSE: Toan bo ¢6 phiéu da phat hanh cua
Cong ty tai thoi diém niém yét.
Number of shares registered for listing on the HOSE: All shares issued by the Company
at the time of listing.

Giao Hoi dong Quan tri, va cho phep Hoi dong Quan tri dugc uy quyén cho Chu tich Hoi

ddng Quan tri hodc Tong Giam dbc, lua chon thoi dlem va t6 chirc thyuc hién tat ca cac thi
tuc va ky két cac gidy to lién quan dén viéc niém yét cd phiéu Cong ty trén S Giao dich
Chumng khoén Thanh phd H6 Chi Minh theo quy dinh, bao gdm nhung khong gidi han cac

cong viéc sau:

Assign the Board of Directors, and allow the Board of Directors to authorize the
Chairperson of the Board of Directors or Chief Executive Officer, to decide the time and
organize the implementation of all procedures and sign documents related to the listing of
the Company’s shares on the Ho Chi Minh Stock Exchange in accordance with regulations,

including but not limited to the following tasks:

a. Luyachon T6 chuc tur van phu hop theo quy dinh phap luat dé tu van niém yét c6 phiéu
(bao gdm viéc tu van ho so ding ky niém yét);
Appoint a suitable advisor in accordance with law to advise on the listing of shares
(including consulting on the listing registration dossier);

b. Quyét dinh ky két cac van ban lién quan dé thuc hién niém yét c6 phiéu;
Decide and sign relevant documents to implement the listing of shares;

c. Quyét dinh stra d6i, bd sung, giai trinh toan bo n6i dung theo quy dinh cua phap luat
¢6 lién quan dén viéc niém yét (bao gom cac quyét dinh vé ndi dung chwa duge dé cap
trong t trinh nay, néu cé);

Decide to amend, supplement, and resolve all contents of the documents in accordance
with the provisions of law related to the listing (including decisions on contents not
mentioned in this process, if any);



11.

12.

VI

d. Quyét dinh gia niém yét du kién (gi tham chiéu trong ngay giao dich dau tién) va thoi
diém niém yét c6 phiéu;

Decide on the proposed listing price (reference price on the first trading date) and the
time of listing shares;

e. Quyét dinh thoi diém va tha tuc huy diang ky giao dich c¢b phiéu Cong ty trén hé thong
giao dich UPCoM sau khi c6 quyét dinh chp thuin niém yét tai S& Giao dich ching
khoan Thanh phé Hd Chi Minh;

Decide on the time and procedures for deregistering the Company’s shares from
trading on the UPCoM after receiving approval for listing on the Ho Chi Minh Stock
Exchange;

f. Quyét dinh cac ndi dung khac phat sinh dé hoan tat viéc thuc hién niém yét c¢6 phiéu
Cong ty theo quy dinh phép luat; va
Decide on other contents arising in order to complete the listing procedure of the
Company’s shares in accordance with the provisions of law, and

g. Thuc hién cac hanh dong can thiét (trong pham vi cho phép va phu hop v6i quy dinh
ctia phap luat) dé dam bao Cong ty thoa mén day du cac quy dinh vé niém yét c6 phiéu.
Take necessary actions (within the permitted scope and in accordance with the
provisions of law) to ensure that the Company fully satisfies all requirements for share
listing.

Két qua biéu quyét/ Voting results:
Pong y: % Khéng dong v: % Khéng co y kién: %
Agree: % Disagree: % No opinion: %

Thong qua sd lugng thanh vién Hoi dong Quan tri Cong ty nhiém ky 2026-2031 1a 04.
To approve the number of members of the Company's Board of Directors for the term 2026-
2031 is 04 (four).

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khong c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

Théng qua danh sach 6ng/ba sau tring cir vao Hoi ddng Quan tri nhiém ky 2026-2031 :

The following individuals have been elected to the Board of Directors for the term 2026-
2031.

Két qua biéu quyét/ Voting results:
Pong ¥: % Khong dong y: % Khong c6 ¥ kién: %
Agree: % Disagree: % No opinion: %

KET THUC CUQC HQP

Can ct Diéu 18 Cong Ty va Luat Doanh nghiép, tAt ca cac van dé duoc dé trinh d3 duoc

Dai hoi dong C6 dong thong qua.

Pursuant to the Charter of the Company and the Law on Enterprises, all submitted matters

were passed by the General Meeting of Shareholders.



Bién ban Cudc hop da duoc cong bd toan van tai Cude hop, va dugc céac ) dong du hop
(truc tiép va thong qua ngudi uy quyén) biéu quyét théng qua.

This Minutes of Meeting was announced in full at the Meeting and voted for approval by
the attending shareholders (in person and via proxy).

Cudc hop két thac vao lic  gid  phiit ciing ngay.
The Meeting ended at on the same day.

[Phan con lai cta trang dugc chu dinh bo tréng. Chit ky & trang tiép theo]
[The remainder of the page is intentionally left blank. Signatures in the next page]



Ha Ngi, ngay thdng nam

BAN THU KY/ SECRETARIAT CHU TQA CUQC HQP/
CHAIRPERSON

Lwong Thuy Trang Pham Nguyén Hai Le Danny



PHU LUC 01:
NGUYEN TAC XAC PINH SO CO PHIEU PUQC PHAN PHOI
CHO TUNG NGUOI LAO PONG
Viéc phéan phdi c¢6 phiéu Chwong trinh ESOP duoc thuc hién theo cic nguyén tic sau:
Nguyén tic 1: Phan phdi ¢b phiéu theo 04 nhom nguoi lao dong, bao gom:

e Nhom 1: Nhom ngudi lao dong mang lai gia tri cho cd dong bao gdm hiéu qua kinh
doanh, cic sang kién mang tinh chién lugc va huy dong vén cho Cong ty, cac Cong ty
con.

e Nhom 2: Nhom ngudi lao dong co cac sang kién phat trién kinh doanh bao gom xay
dung quan hé ddi tac dai han véi cac nha dau tu, phan bo vén hiéu qua, quan tri rdi ro
chat ché, dau tu vao céac linh vuc kinh doanh chién luge va thic day tai ning; dua ra
céc phat kién phét trién san pham méi va mang lai nhitng hiéu qua tich cuc; cac phat
kién, sang kién cong nghé, gitp cai tién san phdm, ning cao hiéu qua san xuat.

e Nhom 3: Nhom nguoi lao dong kiém nhi€m thém vi tri cong tac khac trong cuing mdt
cong ty trong Tap doan hodc tai tir hai cong ty trd 1én trong Tap doan.

e Nhom 4: Nhom nguoi lao dong c6 tham gia vao ting du an cy thé trong nam trude do.
Nguyén tic 2: Trong mdi nhom ngudi lao dong duoc phan loai theo nguyén tic 1 néu trén, sd
¢6 phiéu phan b6 cho timg nguoi lao dong dugc xac dinh theo cac tiéu chi nhu sau:

e Nhom 1: S ¢6 phiéu dugc phéan phdi cho timg nhan vién trong Nhom 1 duoc tinh dwa

trén 5 ti€u chi:

- Hé s6 Két qua kinh doanh ctia Cong ty (Tiéu chuan 1):

. H¢ 56 ké qua kinh

Két qua kinh doanh cua cong ty 50 ., ¢ q}\la n
doanh cua cong ty (a)

Khong dat Ké hoach kinh doanh Téi da 0,65
Pat ké hoach kinh doanh & mirc thap 0,65-0,8
Nam trong khung ké hoach kinh doanh ¢ mirc thp va 0,8-0,9
muc cao
Pat hoic vuot ké hoach kinh doanh & mirc cao 0,9-1,0

Heé s6 két qua hoan thanh cong viéc ctia phong ban (Tiéu chuan 3):

Két qua hoan thanh céong viéc clia phong Hé s6 Két qua hoan thanh
ban cong viéc cia phong ban (b)
Khong dat ké hoach KPI Téida 0,6
Pat ké hoach kinh doanh 0,6 -0,8
Vuot ké hoach kinh doanh 0,8-1,0

H¢ s0 cap bac, bao gom chic vy, muc lvong va ngach bac (Ti€u chuan 4,5,6):

Cép bac Diém cip bac | Hé sb cip bac (1 diém =




hé 56 0.0001) (c)

Cép bac nhan vién (rank 5) 2-4 0,002 — 0,004
Cép bac nhan vién (rank 4) 6-10 0,006 — 0,010
Cép bac Truong nhom, trudng 15-25 0,015 0,025
phong (rank 3)

CAp béc quan ly, giam ddc 30 - 60 0,030 — 0,060
chuyén mon (rank 2)

CAp béc ban giam ddc, didu hanh | Tu 80 trd 1én Tir 0,080 trd 1én
(rank 1)

-Hé s6 cong viéc (Tiéu chuén 2, 3):1ah¢ s6 thé hién tinh chét cong viéc (trach nhiém
duoc giao va khdi luong cong viéc phu trach), két qua dong gbp cua ca nhan cho su
phat trién ctia Cong ty va cic cong ty con, tim quan trong ciia timg ngudi lao dong vao
két qua va hiéu qua hoan thanh cong viéc ctia phong ban va két qua kinh doanh cua

Tap doan trong nam 2024.
Tinh chét cong viéc, mirc dd dong gép, tim quan trong | Hé sé cong viée (d)
it quan trong 0,1 -0,59
Quan trong 0,6 —0,99
Rét quan trong 1-2

- H¢ s6 két qua hoan thanh cong vi¢c cua ca nhan (Ti€u chuan 3):

Luu y: Nhitng nguoi lao dong lam viéc dwéi 6 thang thi hé sé6 KPI sé dwoc chia 2.

Két qua hoan thanh cong viéc ciia ca H¢é s0 Két qua hoan thanh cong
nhan viéc ctia ca nhan (e)
Khong dat KPI 0,11 -0,49
Dat ké hoach KPI 0,5-0,70
Vuot ké hoach KPI 0,71 - 0,99
Vuot ké hoach KPI (xuét sic) 1 tré Ién

- Nhitng nguoi lao dong hoan thanh xudt sic cong viéc, vugt ké hoach, mang lai két
qua dong gop dang ké cho su phat trién ctia Cong ty va cac cong ty con s& dugc phan
phdi thém mot lugng ¢ phiéu nhu sau (Tiéu chuan 1):

S6 ¢6 phiéu dwge phan

Két qua hoan thanh cong viéc ciia ca nhan z
1 gVi¢ phéi thém (g)

Vuot ké hoach KPI c6 hé sb tir 1 - 1,04 100.000
Vuot ké hoach KPI ¢ hé sé tir 1,05 - 1,09 150.000
Vuot ké hoach KPI co hé sd tir 1,1 - 1,14 200.000
Vuot ké hoach KPI ¢6 hé s6 tir 1,15 - 1,19 250.000

Vuot ké hoach KPI co hé sb tir 1,2 - 1,24 300.000




Vuot ké hoach KPI ¢6 hé s6 tir 1,25 - 1,29 350.000

Vuot ké hoach KPI c6 hé s6 tir 1,3 trg 1én 380.000

Cong thirc tinh ¢ phiéu ESOP ciia tirng nguoi trong nhém nay: Dya trén 05 tiéu chi néu

trén, c6 phiéu duoc mua cia tirng Ngudi lao dong duoc xac dinh theo cong thire sau (1am tron):

ESOPi = Téong s6 c6 phiéu ESOP t6i da x (a) x (b) x (c) x (d) x (e) + (g)

Trong do:

ESOPi: S6 ¢6 phiéu ESOP ciia Nguoi lao dong (i) duoc quyén mua

Tong s6 ¢ phiéu ESOP tdi da: 1a tong s6 co phiéu ESOP tdi da duoc phat hanh da
dugc Dai hoi dong c6 dong thong qua, bang 10.998.295 c6 phiéu (tdi da 1% tong sb
cb phan dang luu hanh ciia Cong ty)

(a): Hé sd Két qua kinh doanh ctia cong ty thanh vién noi Nguoi lao dong (i) 1am
viée

(b): La hé s6 Két qua hoan thanh cong viéc cua phong ban ctia Ngudi lao dong (i)
(c): La hé sb cap bac ciia Nguoi lao dong (i)

(d): La hé s cong viéc ciia Nguoi lao dong (i)

(e): La hé s6 Két qua hoan thanh cong viéc ciia ca nhan ctia Nguoi lao dong (i)

(g): S6 ¢ phiéu Ngudi lao dong (i) dugc phan phdi thém do hoan thanh xuét sic
cong vigc trong nam 2024

Dé dam bao s6 lugng cd phiéu phat hanh khong vuot qua luong ¢ phiéu duge phép phat hanh,
luong ¢ phiéu ESOP cua timg nguoi trong nhom nay s& duoc 1am tron xudng dén hang don vi.

Nhom 2: S6 ¢6 phiéu duge phan phdi cho timg nhéan vién trong Nhém 2 duoc tinh dya
trén 3 tiéu chi:

- Hé s6 hiéu qua sang kién phat trién kinh doanh,

- Hé sb cép bac chirc vu,

- Hé s6 dong gop ca nhén.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhém nay.

Nhom 3: S6 ¢6 phiéu duoc phan phdi cho timg nhan vién trong Nhom 3 duge tinh dua
trén 3 ti€u chi:

- Hé s vi tri kiém nhi¢m,

- Heé sb thoi gian kiém nhi¢m,

- Hé s6 két qua cong viée clia ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

Nhom 4: S6 ¢6 phiéu dugc phan phdi cho ting nhan vién trong Nhém 4 duoc tinh dya



trén 3 ti€u chi:

- Hé sb hiéu qua cua dy an,

- Heé sb cép bac chirc vu,

- Hé sb dong gop ca nhan.

Dot nay, Cong ty khong phat hanh ¢6 phiéu ESOP cho nhom nay.

Cong thirc tinh c6 phiéu ESOP va nguyén tic xac dinh sé lwong c6 phiéu dwoc phat
hanh cia tirng nguoi lao dong:

- S6 lwong c6 phiéu ESOP ngudi lao dong dwoc phat hanh tdi da 13 tong s luong cd
phiéu ma ngudi lao dong duoc phat hanh trong timg nhom.
Sau khi phan bo ¢6 phiéu theo céc tiéu chuan, nguyén tic va tiéu chi tai Quy ché nay, tiy theo

tinh chat quan trong cua vi tri va nang lyc nhan sy, Hoi dong quan tri s€ can doi, di€u chinh lai s
lugng c6 phiéu ESOP cuoi cung dugc phan b cho ngudi lao dong neu can thiét.



ANNEX 01:

PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES TO BE
DISTRIBUTED FOR EACH EMPLOYEE

The distribution of ESOP shares is carried out according to the following principles:

Principle 1: Distribution of shares according to 04 groups of employees, including:

e Group 1: The group of employees who bring value to shareholders including business
efficiency, strategic initiatives and capital mobilization for the Company and its

subsidiaries.

e Group 2: Employees with business development initiatives including building long-
term partnerships with investors, allocating capital effectively, managing risk,

investing in strategic business areas, and promoting talent; introducing new product
development innovations and bringing positive effects; technological innovations and

initiatives, helping to improve products and improve production efficiency.

e Group 3: Group of employees who concurrently hold other working positions in the

same company in the Group or at two or more companies in the Group.

e Group 4: The group of employees who have participated in each specific project in the

previous year.

Principle 2: In each group of employees classified according to principle 1 above, the number

of shares allocated to each employee is determined according to the following standard:

e Group 1: The number of shares distributed to each employee in Group 1 is calculated

based on 5 standard:

- The Company's Business Result Ratio (Standard 1):

Company Business Results ::::iness res‘fﬁ‘:;ﬂ?:{;;
Failure to meet the Business Plan 0.65 Max
Achieving a low-level business plan 0,65 -0,8
Within the framework of the business plan at the low and 0,8-0,9
high level
Meet or exceed the business plan at a high level 0,9-1,0

- Coefficient of departmental work completion results (Standard 3):
Results of completing the work of the | Departmental Completion
department Result Coefficient (b)
Failure to meet KPI plans 0.6 Max
Achieving a business plan 0,6 -0,8
Exceeding the business plan 0,8-1,0

Rank coefficient, including position, salary and rank (Standard 4,5,6):

Rank

coefficient 0.0001) (c)

Tier Score Rank coefficient (1 point =




Employee Rank (rank 5) 2-4 0,002 — 0,004
Employee Rank (rank 4) 6-10 0,006 — 0,010
Rank of Team Leader, Head of 15-25 0,015-0,025
Department (rank 3)

Rank of manager, professional 30 - 60 0,030 — 0,060
director (rank 2)

Rank of Board of Directors, From 80 and From 0.080 or more
Executive (rank 1) above

- Work coefficient (Standard 2, 3): is a coefficient that shows the nature of the work

(assigned responsibilities and the amount of work in charge), the results of the
individual's contribution to the development of the Company and its subsidiaries, the
importance of each employee to the results and efficiency of completing the work of
the department and the business results of the Department. in 2024.

Nature of work, level of contribution, importance Job Factor (d)
Less important 0,1 -0,59
Important 0,6 — 0,99
Very important 1-2

- Coefficient of individual work completion results (Standard 3):

Note: For employees who have worked for less than 6 months, the KPI coefficient will be
divided by 2.

Results of individual work completion {{le(;iuvlitdgzl fﬁc‘::::t (e)Completion
Failing KPIs 0,11-0,49
Achieve KPI plans 0,5-0,70
Exceeding KPI plans 0,71 - 0,99
Exceeding KPI (excellent) 1 or more

Employees who successfully complete their work, exceed the plan, and bring
significant contributions to the development of the Company and its subsidiaries will

be distributed an additional amount of shares as follows (Standard 1):

e e . Number of additional shares
Results of individual work completion distributed (g)
Exceeding the KPI plan with a coefficient of 1 - 100.000
1.04
Exceeding the KPI plan with a coefficient of 1.05 150.000
- 1.09
Exceeding the KPI plan with a coefficient of 1.1 200.000
-1.14
Exceeding the KPI plan with a coefficient of 1.15 250.000
- 1.19




Exceeding the KPI plan with a coefficient of 1.2 300.000
-1.24

Exceeding the KPI plan with a coefficient of 1.25 350.000
-1.29

Exceeding the KPI plan with a coefficient of 1.3 380.000
or more

Formula for calculating ESOP shares of each person in this group: Based on 05 standard
mentioned above, the shares purchased by each employee are determined according to the
following formula (rounded):

ESOPi = Maximum total ESOP shares x (a) x (b) x (¢) x (d) x (e) + (g)

In which:

- ESOPi: The number of ESOP shares of the employee (i) is entitled to buy

- Maximum total number of ESOP shares: is the total maximum number of ESOP
shares issued approved by the General Meeting of Shareholders, equal to 10,998,295
shares (up to 1% of the total outstanding shares of the Company)

- (a): Business result coefficient of the member company where employee (i) works

- (b): It is the coefficient of the work completion result of the employee's department
(1)

- (c): It is the rank coefficient of the employee (i)

- (d): It is the work coefficient of the employee (i)

- (e): It is the coefficient of the Employee's individual work completion result (1)

- (g): Number of shares Employee (1) will be distributed due to excellent completion
of work in 2024

To ensure that the number of issued shares does not exceed the number of shares allowed to
be issued, the number of ESOP shares of each person in this group will be rounded down to the
unit row.

e Group 2: The number of shares distributed to each employee in Group 2 is calculated
based on 3 standard:

- Business development initiative efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

e Group 3: The number of shares distributed to each employee in Group 3 is calculated
based on 3 standard:

- Part-time position multiplier,

- Part-time time coefficient,



- The coefficient of the individual's work results.
This time, the Company did not issue ESOP shares to this group.

e Group 4: The number of shares distributed to each employee in Group 4 is calculated
based on 3 standard:

- Project efficiency coefficient,

- Position rank coefficient,

- Individual contribution coefficient.

This time, the Company did not issue ESOP shares to this group.

The formula for calculating ESOP shares and the principle of determining the number
of issued shares of each employee:

- The maximum number of ESOP shares issued by employees is the total number of
shares that employees are issued in each group.

After allocating shares according to the standards, principles and standard in this Regulation,
depending on the important nature of the position and personnel capacity, the Board of Directors
will balance and adjust the number of final ESOP shares allocated to employees if necessary.



GIAY UY QUYEN

TN €O AONE: ..o
CMND / Cian cuéc cong dan (d6i véi co dong ca nhan ngudi Viét Nam) s6: .....oovvvevveennnn....
Gidy CN DKDN / QD thanh 1ap (d6i véi cb dong 1a to chirc trong nuwdc) $6: .....ovvvveeeveen,
Mi s6 giao dich chimg khoan (d6i v6i ¢ dong nudc NEOAL) SG: w..veveveeeeeeeee oo
NEAY CAP: oo, NOTCAD: e
bia chi thuong trii / Pia chi tru sd chinh: ...
(Trwong hop cé dong la té chirc, vui long dién thém cdc thong tin dwdi:

Nguoi dai dién theo phap ludt:

HO VA TOTI: .o
CMND/ Can cudc cONg dAN/ HY CRIGU SO ..........oe e,
NGAY CAP: oo NOT CAP: oo,
S6 6 phan ndm gidt: ..........oceeeeeein. cb phan.

(“Ngudi Uy Quyén”)
bang vin bdn nay iy quyén cho:

ONE/ BA: ... o,
CMND/Cin cudc cong dan/ Ho chidu s6' : ..........ooiiiiiii i,
NEAY CAP: .o, NOTCAP: et
Dia chi thuong trll: .. ..o e
SO GIBN tROGE: et e

(“Ngudi Puge Uy Quyén”)

dugc quyén thay mat Nguoi Uy Quyen tham dy va biéu quyét trén toan bd sb cd phan thude s&
hitu ciia Ngudi Uy Quyén dbi véi tat ca cac van dé tai cude hop Pai Hoi dong Cb dong thuong
nién nim 2026 cua Cong ty CO phan Masan High-Tech Materials duoc to chirc vao ngay
16/4/2026.

Ngudi Puge Uy Quyén ¢ nghia vy thuc hién ding ndi dung Gy quyén trén.

Thoi han y quyén: Gidy Gy quyén nay co hiéu luc ké tir ngay ky va chdm dirt khi hoan tit cong
viéc néu trén.

....................... , ngay .......thang ......nam 2026
NGUOI1 UY QUYEN? ] NGUOI PUQC UY QUYEN
(ky, ghi ro ho tén va dong dau — doi voi co (ky, ghi & ho tén)

dong 1a t6 chirc)

' Nguoi Buogc Uy Quyén mang theo Thu moi hop, ban gbc CMND/Cin cude cong dan/Ho chjéu cua Nguoi Puoc
Uy Quyeén va ban sao (photocopy) CMND/Can cudc cong dan/H9 chiéu ciia Nguoi Uy Quyén khi dang ky tham
du.

2 Néu c6 dong 1a tb chire thi Ngudi Uy Quyén phai 1 ngudi dai dién theo phap lut.



POWER OF ATTORNEY

Shareholder’s name: ....... ...
ID card number (for Vietnamese individuals): ...........coooiiiiiiiiiiii i

Enterprise registration number/License number (for Vietnamese institutions): ......................
Securities trading code number (for foreign individuals and institutions): ..........................
Issuedon .................... DY e e
Registered residential address/ Head office address: ............oooiiiiiiiiiiii

(In case shareholder is an institution, please fill in the following information:

Legal representative/Authorized representative:

FULLRIAME: ..o et e e e e e e et et et e e e et e e e et e e e e e e e e e e e e
ID CArd/ PASSPOTE INO.. ... ... uv s e e ae aee aes eee e eee eee e ee e et e s s et e e e een aen aee aee vee vee e vees
ISSUCA OT1 ... oo oo DY e e e

Share ownership: cooeeveiieiiiiiieiiiiinnnnen. shares.

(the “Authorizing Person”)
hereby would like to authorize:

IMIE VISt ettt ettt ettt et st et e s et et e san e e bt e saneenneeeanees
ID card/ Passport NO. Tt ...
Issued on: ....cocoeeeeieniiiiiiece DY et sttt
Registered residential address: ........c.ooouiiiiieiieiiiee e e

2] 1550510 ) 0 T
(the “Authorized Person”)

to attend and vote on behalf of the Authorizing Person, to the extent of the Authorizing Person’s
shares in respect of all matters at 2026 Annual General Meeting of Shareholders of Masan High-
Tech Materials Corporation held on 16 April 2026.

The Authorized Person is responsible for implementation of the authorization mentioned above.

Authorization term: this Power of Attorney takes effect from the signing date and shall expire
upon completion of the authorization.
Date: ...............eon., 2026
AUTHORIZING PERSON? AUTHORIZED PERSON
(Sign with full name and sealed if (sign with full name)
shareholder is an institution)

Signature: Signature:
Full name: Full name:

! The Authorized Person is required to present the Invitation letter, his original ID card/Passport and a photocopy
of the Authorized Person’s ID card/Passport when registering.

2 If the sharecholder is an institution, the Authorizing Person must be its legal representative/authorized
representative.
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