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I Overview

I CGeneral information

= Trading name: Thien Quang Group Joint Stock Company

-~ Business registration certificate No. 0900233261 1ssued by the Department of Finance of Hung Yen province
for the first time on May 16. 2007: registration for the 12th change on August 07. 2025

= Charter capital: 318.433.050,000 VND (/nn words: Three hundred and eighteen billion four huncred and thirn-

three million zero hundred and fifty thousand 1'ND)

- Owner's investment capital: 318.433.050,000 VND (In words: Three hundred and cighteen billion four

hundred and thirtv-three million zero hundred and fifty thousand 1'’ND)

= Address: An Lac Village. Nhu Quynh Commune. Hung Yen Provinee
= Phone: (0221) 399 7|85

- Fax: (0221) 398 OO0OR

— Website: Liup /Avwon iostienguumge com an

- Code 1TQ

Formation and development history

Thien Quang Group Joint Stock Company was established in 2001 with the model of Co. Ltd and was
transtormed 1nto Thien Quang Group Joint Stock Company in 2007, After 20 vears of establishiment. with the efforts
of Thien Quang's emplovees, along with methodical strategies and slow and steady steps. changes to surpass and the
experiences of the past 20 vears have created a well-known Thien Quang Group Joint Stock Company i Vietnam's
stainless steel industry. Currently. Thien Quang Group Company is a reliable partner of many domestic and loreign
partners and businesses. and has created a consumption network stretching from North to South and exported to many
countries around the world. [In the Vietnamese market. Thien Quang Stainless Steel has alwavs been a strategic partner
of famous steel corporations i the world such as: Thyssen Krupp: Acelor. Posco. Nippon Steel. Thainos. Acesita.
Avesta Polarit,

In the annual business and production development strategy. the Company has set a growth large! ol 20-30%

compared to the previous vear and the management strategy

= Management according to 1SO 90012015 standards to the enterprise with the banner “Prestige - Quality
Continuous Improvement - Sustainable Development” to improve and meet customer satisfaction

- Continue to invest in high-tech machinery to expand workshops and merease production output

2 Business lines and locations

- Business lines:

Plate coil stainless steel
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EPS Foam

Stainless steel solid bar

Stainless Steel Wire

Business location
[he Company's business area 1s developed in all provinees and cities ot Vietnam

Some markets are thriving such as Hanot, Hai Phong, and Ho Chi Minh City

3. Information on the governance model, business organization and management apparatus
3.0 Mangement structure

Ihe Company is orgamzed and operates in accordance with the Law on Enterprises, the Charter of Orgamization
and Operation of the Company and other relevant legal documents

Based on product characteristics. production processes and operating prineiples, m order o ensure elicetive
bustness. the Company has built an organizational management apparatus n accordance with the functions and tasks
of each department. team, and production station

The Company s organtzational strueture wicludes

04 departments: Admumustration Department. Accountimg Department. lmport and Faport Department:. Sules
[Department

3.2 Management diagram
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tSowree: Thien Quang Crroup Joint Stock Company)
+ Functions and tasks of the departments are as follows:
. General Council of Shareholders:

Is the highest authority of the Company. The General Meeting ol’ Shareholders has the rights and tasks to
approve development orientations. decide on production and business plans and tasks: decide on amendments and
supplements to the Company's Charter: to elect, disnuss and dismiss the Board ol Directors and the Control Board.
decide on the reorganization and dissolution of the Joint Stock Company and other rights and tasks in accordance with
the provisions ol Law and the Charter of Thien Quang Group Jomt Stock Company
. Board of Directors:

The highest management organization ol the Company eleeted by the General Meeting ol Sharcholders
consisting of 01 Chairman and 02 members with a term of office of 5 vears. The Board of Directors decides on behalt
of the Company all matters related to the purposes and interests of the Companv, except for matters under the
qurisdictuon o the General Meeting ol Sharcholders. The Bourd of Directors 1s responstble for supenvising the
activities of the Director and other managers in the Company
. Board of Supervisory:

The Board of Supervisory clected by the General Meeting of Sharcholders consists ol three (03 ) members. The

Company's Supervisory Board is tasked with examining the reasonableness, legality. honesty and prudence in the

management and admmistration of business activities, in the organization of accounting. statistics and preparation ol

financial statements in order to ensure the legitimate interests ol shareholders
= Executive Boards:
Including the General Director and Deputy General Director in charge of cach field Directors shall be
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appointed and dismissed by the Board of Directors. ‘The director is the legal representative, running the day -to-day
business: subject W the supervision of the Board of Directors and take responsibility before the Board of Directors
and law Tor the performance of their assigned nghts and tasks
. Import and Export Department

Managing and unplementing Toreign allrs activitics. analy zes. expands markets and mtroduces products,
exploits domestically and imports 1o provide NV goods for production and business and Manages export activities
ol products manufactured by 1TQ. The Import and Export Department has really been a bridge between ITQ and
domestic and foreign partners and organizations, promptly meeting all the needs ol production and business activities.
promotion. trade promotion and branding, the Fxternal Import and Export Department has contributed to increasing
ITQ's production and business efliciency,
. Administrative Department

Undertake and be responsible for advising on the construction of the orgamzational structure of production and
business management, personnel planning; Planning for training and recruiting labor. ltormulating labor norms and
annual salary unit prices. Advise the Board of Directors to develop regulations on salary and bonus payment.
Implement policies for emplovees according 1o the laws and regulations of the Company . Coordinate in formulating
and organizing the implementation of annual plans for protection, security. national defense. fire and explosion
preventon and fighting. storm and (lood prevention and control Monitoring the work ol emulation, commendation
and diseiphine.
. Accounting Department

Undertake and be responsible to the Company in the field of finance and accounting. The division has the
function of tormulating and organizing the implementation of annual financial plans: Organize accounting. make
tinancial statements according to regulations and management reports at the request ol the Company. Responsible for
guding and inspecting the imtial invoieing and vouchers for the accounting work: guide and svnthesize statistical
reports.
. Investment Department

- Invest i basic construction. invest in depth, expand the production capacity of the Company.
- Preparing dossiers to apply [or investment incentives, investment interest rate support. marketing. sales.. upon

request.

Research the market, look for mvestment opportunities, make investment plans and submut them to the
company's leaders.
. Sules Department

Fake responsibility for production and consumption plans. Purchase ol supplies and raw materials for
production: Manage warehouses m the Company; Advising the Board of Directors on the consumption and
development of new products. Combine with departments (o build production plans for cach month and the whole
Mear
3.3 Subsidaries and Allihates: None
4. Development orientation
= e mam objectives of the Company-
- BBecome the leading corporation producing solid trees. stamless steel wires, and trading stamnless steel sheet
cotls in Vietnam.
- Constantly develop and expand production and business activities in order to sustamably develop the company
and maximize sharcholders' profits, improve the company's brand value, improve the life, working conditions and
mcomes of emplovees, and fulfill the obligation to pay the State budget.

Medium and long-term development strategy:

Research, invest and apply advanced production technologies 1o increase production productivity as well as
product quality. Inerease labor productivity by 10-15%/vear. increase production output from 25-30%/vear

= Itamimg and mproving the qualifications of managerial officials and emplovees, improve the working
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consciousness as well as the skills of the lactory's emplovees.

= The Company’s sustainability goals (environmental. social and communitv) and kev programs related to the
short and medium term

- Comply with regulations on environmental protection. labor safety. five and explosion prevention. job creation
and wellare regimes for employvees

5. Risks

+ Liconomice risks

Macroeconomice factors play an important role in the growth and development of the business. conomic rish
is defined as a type of systemic risk created by macro factors with basic factors that are objective tactors but have a
direct mmpact on the production and business activities of enterprises, including: GDP growth rate, mflation, ete
interest rates. exchange rates .. The fuctuations of these factors often have a svstemic impact on the majority of
mndustries n the economy

The current situation and development trends of the domestic economy always allect the existence und
development of businesses. When the cconomy is at a high growth stage. 1t will create many opportunities for
husinesses to develop. On the contrary. when the economy is down, the recession will negativels afleet businesses.
which 1n turn affeets the company's business activities.

2025 continues to be a challenging vear for the global cconomy. GDP. trade and international investment
growth are all likely to slow due to lingering pressures from high debt levels. inflation and trade disruptions amid
trade tensions between the U.S. and China. In addition. geopolitical contlicts m some regions. especially between
Russia and Ukraine, as well as tensions between the United States and Iran. have contributed to higher oil prices,
altecting global supply chams. These factors inerease the imbalance i the import and export of goods and foree some
large customers (o adjust their customs and methods of transportation

Although Vietnam's economy 1n 2025 sull has many difficulties, with the participation of the whole political
system, the Government and the Prime Minister have been proactive. flexible, drastic. and closely directed ministries.
sectors and localities along with the solidarity. trust and support of the people and the business commumty 1o
implement many solutions to remove difficulties. promoting growth, mamtaining macroccononic stahility and major
balances of the economy. thanks to which our country’s economy still achieved positive results. showing that the
economy continued (o tend 1o recover. the growth rate of the next quarter was higher than the previous quarter

In 2025. economic growth is estimated at 8.02% (the first quarter increased by 7.05%. the second quarter
mereased by 8. 16%: the third quarter increased by 8.25%: the fourth quarter inereased by 8.46%) in which. the
agriculture, lorestry and lishery sector mereased by 3. 78%, accounting [or 5 30% of the cconomic structure: industn
and construction increased by 8.95%. accounting for 43.62%: services contributed the largest with 8 62%. accounting
tor 31.08% of the economie structure.

In terms of labor productivity of the whole economy in 2025, it 1s estumated at 245 0 million VNI/employvee,

equivalent to 9.809 USD/employee/year, an increase of 626 USD compared to 2024 According to the comparative

price. labor productivity increased by 6:83% due to the improvement of the qualifications of workers (the rate of

trained workers with degrees and certificates in 2025 is estimated at 29.2%. 0.8 percentage points higher than m 2024).
good economic growth. and the expansion ol the size of the economy

In terms of service activities in 2025, the total retail sales of consumer goods and services for the whole vear
ol 2025 are estimated at 7.008.9 trillion VND. up 9.2% over the previous vear In 2023, freight transport is estimated
at 3,027.7 million tons o transported goods. up 14.1% compared to the previous vear and turnover of 6123 billion
tan km, up 13.1%. Intemnational visitors to Vietnam in 2025 will reach 21 2 million. up nearly 20.4% compared to the
previous vear: the number of Vietnamese people leaving the country was 6.7 million people. an increase of 26 4%

Export turnover of poods in 2025 is estimated at 475.04 billion TISD, up 17% compared to the previous vear

[t which. the domestie cconomie sector reached 107,95 bllion TISD. down 6.1 %. accounting for 22 7% of total export
tumover: the foreign-invested sector (ineluding erude oily reached 367 09 billion TISD. up 26 1%, accounting for

77.3%

LYY

e e s



="

The trade balance of goods in 2025 is estimated at a trade surplus of 20.03 billion LJSD, down 4.91 billion USD
compared Lo 2024, The Consumer Price Index (CPI) in 2025 increased by 3.31% compared to the previous vear,
reaching the target set by the National Assembl v

In the face of difliculties and challenges of the global economy. Vietnam needs to make the most of interal
resourees. mobilize and attract investment waves. take advantage ot all opportunities to participate deeply and widely
i the plobal value chain to continue to attirm the country's position and prestige on a new level,

+ Interest Rate Risk

Interest rates are sensitive econonic variables, changes in interest rates will have an impact on changing the
production and consumption behavior of society. For a business. interest rate risk 15 the risk when the borrowing cost
ol the enterprise is higher than the business's ability to generate profits, and the level of mterest rate risk also varies
trom mndustry to industry depending on the debt structure of that mdustry.

In 2025, the State Bank of Vietnam will continue to uperate monetary poliey i a Hexible direction o stabnlize
the macrocconomy and support ¢conomic growth The deposit interest rate will remain im a low region from mid-2024
to September 2025, with the average 12-month interest rate reaching 4.8%/year and starting to mch up from October
2025

In managimg mterest rates. the State Bank continues to maintain low rediscount and refinancing interest rates,
creating conditions for credit mstitutions to reduce lending interest rates in the market. The State Bank's loose
monctary poliey along with the US Federal Reserve Bank (FIED) continuously reducing mterest rates has contributed
1o bringing the deposit interest rate of commercial banks (o remain at a stable Jow level 1n 2025, In addition, the State
Bank also continues to direct credit institutions to reduce operating costs. promole digital transformation and
implement solutions to stabilize lending interest rates, thereby supporting businesses and people Lo access eredit capitul
tor production and business activities.

Currently. the Company is looking to reduce this interest rate risk through measures such as: Strictlv controlling
recenvables, optimizing the use of capital, increasing cash timover, prioritizing carly debt pavment for loans with high
mterest rates. debt reversal. restructuring loans from high mterest rates to low interest rates
+ Inflation risk

Inflation 1s one of the important macroeconomic factors. which is closely related to the stability and
development of the economy. Developed economies often £0 hand in hand with ntlation. However. hagh ntlation 15
arisk ol mstability 1o economic and social development. so mflation is also the cause of adverse impacts on production
and business activities and the stock market. Well aware of this, imflation is alwavs an indicator that Thien Quang
Group Joint Stock Company cares about and closely monitors to make timely adjustments to its operations.

+ Legal Risks

TMien Quang Group Jomnt Stock Company is a joint stock company that has registered for listing Therefore.
Iike other Vietnhamese enterprises. the highest legal documents governing the Company's activities are the Law on
Iinterprises. the Law on Securities and guiding documents. Howey er, the system ol documents under the Law 1s sull
m the finalization stage. with many provisions being changed and modified. Fvery year. the Company has sent
members of the Board of Directors, the Supervisory Board. officials in charge of information disclosure and the
Seeretarial to participate in management courses and seminars to update newly issued legal documents to prompth
grasp changes in relevant legal documents.

+ Risk of fluctuations in listed stock prices

Thien Quang Group Jomnt Stock Company s listed on the Hanor Stock Exchange. the Company's stock price
Nuetuations not only depend on the results of the Company's production and business activities but also depend on
many other fuctors such as: the situation of information disclosure. the supply and demand situation of the market lor
the Company's shares. Fluctuations in stoek prices can altect the brand. value, and psvehology of shareholders nd
customers

[norder to minimize the above risks. Thien Quang Group Joint Stock Company and related individuals ensure

the 1ull and timely implementation of regulations on information disclosure on the Stock Market This will help

6
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investors access the Company's relevant information accurately and effectively. From there. investors can make better

mvestment ducnsiuns,
+ Other risks

Force majeure risks such as natural disasters, wars. epidemics in the region and in the world can affect the

Company's operations.  Therefore. the Company needs to collect and promptly grasp anformation about the

developments ol the economie, political and social situation of Vietnam as well as neighboring countries 1 order 1o

plan the optimal operation of the work. restructure the investment scale of the products that the Company 15 providing

accordingly
1. Operational situation in the year
1. Production and business situation
Table Number I: Production and business performance
(et Millon 1N Dj
Growth in 2025
No Criteria Year 2024 Year 2025 compared to
2024 (%)
1 Total Asset Value 541.961 571548 546
2 | Equity 332,533 337.447 148
3 [ Net Revenue 555394 641.046 1542
4 Profit from Business |
613 4.960) 70014
Activilies
5 Other Protits 435 324 (25.52)
6 Profit before tax 1.048 5.284 4042
7 Profit afler tax 1 048 5087 385 A0
8 Profit alter tax/ Net revenue 0.19% 0.80% 321
9 Profit alter lax/equity ratio 0.32% 1.31% 371.9
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Organization and personnel
List of Executive Boards

(Sowrce: Audited Financial Statements for 2025 of the | ampany)

List of the Executive Boards and Chief Accountant

No Full name Position
I | Pham Quang Trung Gieneral Director
2 Hoang Anh Son Deputy General Director
3 Nguven Dicu Linh Deputy General Director
[ 4 Phan Thi Hoat Thuong Chief Accountant

4‘- Prolile of members of the Fxecutive Boards

PHAM QUANG TRUNG

- ~Gender- Male
- Date of birth: 17/12/1983

- Place ol birth: Gia La

- Nationality: Vietnamese

- Ethmerty: Kinh

- Educational level 12/12

- Qualification: Engineer
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Work experience:
From 2009 1o 2016 - K-Tech Viemam Company
From 2017 to present o Thien Ouang Group Joint Stock Company

Current working position at the Company: General Director of Thien Quang Group Joint Stock Company
Positions held i other organizations: No
Number of shures held: 131,000 shares, accounting for 0.4% ol charter capital.

I which,

+ Individually owned shares: 131,000 shares, accounting for 0.4% of charter capital.

+ Representative shares owned by: 0 shares, accounting for 0% of charter capital

Number of shares held by related persons: 0 shares, accounting for 0% of the capital
Debts to the Company: None

Related Benelits 1o the Company: None

NGUYEN DIEU LINH

Gender: Female

Date of birth: 13/09/1979
Place of birth: Hanoi
Nationality: Vietnamese

I“thmeity Kinh

L IRSOCTES A L TR T ] . ST Py P

liducational level: 12/12
Qualitications: Bachelor ol Fconomics
Wark experience:
Fram 2001 10 2007 o Thien Quang Hung Yen Co., Lid,
Lvem 2007 to present o Thien Quang Group Joint Stock Company

Current working position at the Company: Deputy General Director of Thien Quang Group Jomt Stk

Company

Positions held in other organizations: No

Number of shares held: 29580 shares. accounting for 0.09% of charter capital

In which:

+ Individually owned shares: 29 580 shares. accounting tor 0.09% of charter cupital

+ Representative shares: O shares, accounting for 0% of charter capital

Number ol shares held by related persons: 3,787,863 shares, accounung 1or 11,89% of charter cupital

In which:

Full name Relations Quantity Rate

Nguven Van Quang Husband 3 787 865 11.89%

Debts to the Company: None
Related Benefits to the Company: None

HOANG ANH SON |

Gender: Male

Date of birth: 26/08/1977
Place of birth: Hano
Nationality: Vielamese

Fhmieity: Kinh
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Educational level: 12/12
Qualifications: Bachelor of Economics

Work expertence

From 2002 to 2004 : Sales Officer - Tan thiep Phat Company
From 2004 1o 2006 o Sales Officer - Nam Hung Long Company (Philips Viemam
From 2006 to present o Thien Quang Group Joint Stock Company

Current working position at the Company: Deputy General Director of Thien Quang Group Jomt Stock

Company

Positions held 1n other organizations:
Number of shares held: 0 shares. accounting for 0% of charter capital.
In which:
+ Individually owned shares: 0 shares. accounting for 0% of charter capital
+ Representative shares owned by: 0 shares. accounting for (0% of charter capital
Number of shares held by related persons: 0 shares. accounting for 0% of the capital
Debts to the Company: None

Related Benefits to the Company: None

PHAN THI HOAI THUONG o ]

b

Gender: Female

Date of arth: 01/01/1982
Place of birth: Quang Tri
Nationality: Vietnamese

Ethnieity: Kinh

raucauonal level: 12/12
Qualilications. Bachelor o Eeonomies

Work experience

From 2005 to 2006 o THIEN ANIWTRADING CO., LTD
From 2006 to 2008 o Artisan World Co., Lid,
From 2009 to present o Thien Quang Group Joint Stock (Company

Current working position at the Company: Chief Accountant of Thien Quang € roup Joint Stoek Company
Positions held i other organizations:
Number of shares held: 0 shares. accounting for 0% of charter capital.
In which:
+ Individually owned shares: 0 shares. accounting for 0% of charter capital.
+ Representative shares owned by: 0 shares. accounting for 0% of charter capital
Number ol shares held by related persons: () shares, accounting for (0% of the capital.
Debts to the Company: None
Related Benefits to the Company: None

Number of officers and employees. Summary of policies and changes i policies for emplovees
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Table Number 2: Labor structure

Labor structure Number of people Rate (%)

"Classification by labor level 131 100

Undergraduate and post-graduate i5 26.7

College 24 18.3

Intermediate 13 115

Unskilled labor 57 435

Classification by labor contract 131 100

Fixed-term contracts 56 42.7

Indetinite-term contracts 75 573

Seasonal conlracts 0 _ () T

4+ ompensation Policy

(Source: Thien Quang Ciroup Joint Stock Compeany)

Ihe company develops a salury policy in accordance with the characteristics ol the industry and ensures that

emplovees are fully entitled to the regimes according 1o the State's regulations, in accordance with the qualifications.

capacity and professional work of each person. In addition to receiving monthly salaries according to the basic salary
grade. officials and employees in the Company are also entitled to work salaries according to productivity and

elficiency

In order to encourage and motivate emplovees m the Company to merease labor productivity and contribution

ctiicieney, the Company has a policy of periodic and regular bonuses for mdividuals and colleetives who make

practicul contributions to the overall operating results.

Ihe company deducts and pays social insurance and health insurance in accordance with the provisions of law.

[he Company always creates all favorable conditions for the Company's Trade Union and Youth Union Lo operate

effectively. Every year. the Company's emplovees are entitled to the regime on hohiday s and Tet

3
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)
4.

ey

Investment situation, actual situation present projects

Major Investments: None
Subsidiaries, affiliates: None
Financial situation

Financial situation

Criteria

Lol Asset Value
Net Revenue

Profit from busimess activities

Other Profits

by

Profit betore tax
Profitafter tax

DPividend-paying prolit ratio

Vajor financial indicators:

Table Number 3: Financial situation

Year 2024

(Unit: Million 1'NTD)

Year 2025 %
! increase/decrease
571 548 ' 5,46
641047 B 15.42
4.960 L 70914
324 | (2552)
5.284 ' 4042

5087 383 40

(Source: Audited Financial Statements for 2025 of the Company)

Table Number 4: Key financial indicators
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CRITERIA Unit | Year2024 | 1 Noges
2025
. L. Liquidity criteria
| Curent ratio s
(Labor Assets/Current Liabihities) linies 15 L4
" Quick ratio _ o
Labor Assets — Inventory limes 0.92 0,92
Short-term debt
2. Capital structure ratio
Debt/Total Assels Ratio % | 3864 1 4006
Debt/Owner Equity Ratio Yo 62,98 69.37
3. Activities ratio
Inventory Turnover
Cost of Goods Sold Round 2.64 2,82
BOQ Inventory
Total asset turnover o R R
Net Revenue/Total Assets BQ Finars b3 LIS
4. Profitability ratio
i Net pmt::l after tax/Net revenue o - % 0,19 0,79
Net profit After Tax/ Average Equity % 0,32 1352
Net profit After Tax/ AverageTotal Assets % 0.20 0.91
Operating Profit/ Net operating profit ratio % 0.11 0,77
Profit afler tax/Charter capital Y 0.33 1,60

(Sotree: Audived financial statements for 2024, 2025 of the ¢ ompany)
; ] ] f

5. Sharcholder structure, changes in owner's capital)
al Shares

- l'otal shares: 31,843 303 shares

- Type of shares: Common shares

- i value: 10,000 VNI Yshare

- Number of Ireelv transferable shares: 31,843,303 shares

- Number of sceuritics restricted [rom transfer in accordance with the provisions of law. the company's charter

or the commitment of the owner: 0 shares.
hj Sharcholder structure as of 18/03/2026

Table Number 3: Sharcholder structure

) Percentage of actually
No Type of Sharcholder SRy Quantity contributed charl-.-r-
’ Shareholders Shares
' capital
1 Domestic Shareholders
LI | Organization 2 1500300 4.71%
L2 | Individuals 1.970 30308303 T 05 8% o
2 Foreign Shareholders - -
2 (_)::.qz:n}zaf:"r)rr ' 2 600 0.001%
2.2 | Individuals 4 400 0.1% ]
3 | Treasury Shares o A _ -
Total 1978 31843305 100%
iSource: Thien Quang Group Jomt Stock ¢ 'umpm.;.',‘_
¢ Change of owner's mvestment capital: None
d) Ireasury Stock Trading: None

el Orther securities: None.
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6. Report on the company's environmental and social impacts

6.1 Varerial soureing management:

al [he total wmount of raw matenals used for the production and packaging ol the organization’s main produets
and services during the year

= Muin raw materals tor the production of stainless steel trees and wires. 3,240 tons. equivalent to a value: 190
billion VND,

- Mai raw materials for plastic and foam production: 1,627 tons, equivalent Lo a value of 33 billion VND

b Report the pereentage of recycled matertals used to nanufacture the organization's main products and services
None

6.0 Energy Consumption.

a) Direct and mdirect energy consumption,

b) Fnergy saved through energy efficiency initiatives; None

c) Energy efficiency initiative reports (provision of energy-saving products and services or use renewable
energy ). report the results of these mitiatives: None

6.5 Water Consumption

al Water supply and water use: underground exploitation. water use 40m3/day

f Percentage and total amount of reeveled and reused water: 30-70%. total amount ol reeveled and reused water
20-30m3

6.4 Compliance with the law on environmental protection:

a) Number of times sanctioned for violations due 1o non-compliance with environmental laws and regulations
No
hy Total amount of money due to sanctioned violations due to non-comphance with environmental laws and

regulations: No

6.5, Policies related 1o emplovees

aj Number of employees, average salary for emplovees:
Year 2023 2024 2025

Average labor (person) ,r 130 139 131
Average mecome |

17.000.000 17.200.000 17 300,000

{muillion VNI/person/month)

(Source: Thien Ouang ( ;;;.-(;rfp Jomt Stock Company)
hj Labor policies to ensre the health, safety and weltare of workers

Working time: 8 hours/day. 44 hours/week. 1.5 hour lunch break. When there 1s 2 requirement for production
and business progress, employees are responsible for w orking overtime and the Company has regulations to ensure
the interests ol employees in accordance with the State's regulations.

Leave, public hohdays, Tet. matemnity sick leave. Employees are entitled to 10 davs of public holidays and Tet
holidays in accordance with the Labor Law. For emplovees working at the Company for 12 months or more, they are
entitled 1o 12 davs of Jeave/vear: The rest of the people will be entitled to leave caleulated according to the proportional
working tne. Durmg the matermty leave. in addition 1o the 06-month leave period with the insuranee regime 1
aceordance with regulations, they are also entitled to an additional basic salary paid by Social Insurance.

Working conditions: The Company is fully equipped with labor protection tools, and the Company always
complies with labor safety principles to ensure high labor productivity and safety for employees
c) Employee training activities

he Company's recruitment goal is to atiract employees with appropriate capabilities and professional
qualifications to work at the Company. meeting the needs of expanding the Company's operational scale. Depending
on cach speeific position. the Company has its own standards, but all positions must meet the basic requirements such
as having basic professional qualifications suttable to the Company’s field of operation, enthusiasm and eagerness 1o

learn. love of work and mitiative and creativity at work. For important positions, the recruitment is stricter with the

I

— = 7 ]



3 i W EROUP

THIEN QUANE

requirements for work experience, analvtical ability and mdependent operation in foreign languages and informaties

Ihe Company also provides salaries. bonuses and high remuneration policies for good, highly educated and

experienced emplovees in ficlds related to the Company's operations in order 16 create psvehological stabihiy for

employees on the one hand and on the other hand to gather. attract good human resources 1o work for the Company

In addition, every vear, the unit also always develops plans, implements traming and retramnimg qualifications

for employees in many forms, 1n order to develop a contingent of employees to meet the requirements ol diversiving

the Company's industries. keeping up with the technological level of advanced countries in the world

.

6. Reporting related to responsibility to the local community.

Commumty investment and other community development activities. including financial assistance to serve

the community: None

0.

-

L. Report and assessment of the Executive Boards
1. Financial situation
al Assel situation

Criteria

Short-term assets

4

k:
2.

3

S:

Cash and cash equivalents

Table Number 6: Asset Situation

Year 2024

398.695

4.709
Short-tenn l'numciﬁl i11\u~:tmcnl_ o | E.OUU o “J
Short-term receivables 156.712 i

Inventory

Other Short-Term Assels

Long-term assets

1.

5
£

tad

b)

Fixed assets

Investment real estate
Long-term unlinished assets
Long-tenn financial imesunent

Other long-term assets

Accounts Payvable Status

205.552
21.722
143.265
47.602
72.690
19.623

3.350

7. Reports related to green capital market activities under the guidance of the SSC No

Year 2023

430,889
19.636
171.858
216,484
22.891
140.658
36.675
72450
19.614
10000

| 920

(it Million 1N
%o increase or
decrease/
8,07
317.28

(1,82)
(22.96)
{0,33)

{1103

42,70

iNowree: Audited Financial Stevtements for 2025 of the t ‘ompany)

The current debt situation, large Muctuations m debts,

Table Number 7: Debt situation

(Unit: Million 1'ND)

LIABILITIES Year 2024 Year 2025
A. LIABILITIES 209.426 234.101
L Short-term debt 209.426 234.101
| Short-term trade pavables 88.634 72608
2. Short-term advance 30 4.129
3. Taxes and other pavment to the State - 140
4. Pavables to emplovees NED] 24000
5. Short-term pavables expenses - i 109 i 176 -

dew i

[T |



FTHIEN QUANG GROUP JOINT STOCK COMPANY

LIABILITIES Year 2024 Year 2025
6. Other shnrl—l;rmm_\'uhlcs . 148 - 276 i
7. Short-term loan and [nancial leases T 119.749 154 138 -

8 Bonus and wellare fund 307 227

Il Long-term debt - -

(Source: Audited Financial Statements for 2025 of the Company)
2, Improvements in organizational structure, policies and management.

Advanees i orgamzational strueture. policies, and management: The executive and leadership apparatus is
compact and direct. Under the Board of Directors, there are departments with specific functions and tasks with the
close supervision and administration of department heads. The company's policies ensure compliance with the current
laws ol the Vietnamese state. human resources policies to promote the company's operations. The policy of paving
employees according to their working capacity and good remuneration has helped the company recruit truly capable
and dedicated personnel to work for the company

Controls. the company has a Supervisory Board consisting of independent members, which oversees the
compiny's inanetal performance as well as management
Fi Improvements in organizational structure and management policies

In 2025, the Exeeutive Boards has analyzed and evaluated the operation of the unit. controlled the asset
structure and improved the imvestment efficiency of the Company. Control and prevent risks. market fluctuations. and
the impact of epidennics, ensuring the good implementation of the planned objectives,

Consohdate and appoint managers in departments and teams in accordance with work requirements. Improve
the role of management and advice from the office apparatus

Organizing emulation, commendation. and rewarding events to celebrate important events is a motivation 1o
stimulate officials and employees 1o improve their sense of responsibility for work and the spirit of collective
sohdarity.

Develop annual, quarterly and monthly operation plans.

Strengthen communication, ensure the provision of sufticient information to sharcholders. investors.

Develop a reporting regime in weekly briefings and send briefing conclusions to cach department and team
4. Future development plan:

Investment i a new foam produet production line is estimated at 3 billion VNI

Renovation of the clean water system for the mold cooling svstem. clean water tank for the boiler system for
foam production machinery is estmated at 1.5 billion VND,

Upgrading the power system. mstalling more solar power systems helps reduce the cost of producing and using
green energy
5. Explanation of the Executive Boards to the audit opinion

No audit opinion except

6. Audit report related to the Company’s environmental and social responsibility
a) Assessment relared to environmenial indicators
The company 1s always aware of the importance of finite resources such as electricity and water for the general
needs of society. The company always tries to control and use electricity and water econonically, creating an mntermal
culture towards a green. clean and beautiful environment as a non-stop effort.
The Company applies the implementation of the Company-wide electricity and water saving program and
disseminates to cach ofticer and eniplovee the rational and economical use of these energy sources:

= Tum ot electrnieal apphances when not i use

Ll I "1
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- Do not open windows and doors while the air conditioner 15 on.

Over the vears. the Company has always promoted propaganda to raise the awareness of saving to cach officer

and emplovee in the Company
by Assessment relared 1o emplovee issues

In order to ensure that employees feel trusted and want to stick with each other for a long time. the Company
always fully implements policies and regimes for emplovees in accordance with the provisions of law and the
Company:

+ The regimes ol salanes. bonuses, benelits. and regimes for employees (working time, health msurance. social
insurance, ete.) comply with the provisions of the State and the Labor Law. In addition, the Company has its own
mechanisms to ensure social security for emplovees o encourage emplovees to stick with the Company for a long
tme.

+ Recruitment. training and career development activities are always focused. and always pay attention 1o and
improve the spiritual hfe and health ol the stalTand stafl

o) Assessment related 1o the responsibility of the enterprise to the local commtmi v

In 2025, the Company will actively participate in social activities launched by the locality. always pay attention

{o environmental issues and social security activities o create a long-term connection between the Company and the

locality.

IV.  Board of Directors’s assessment of the Company’s operations

I The Board of Directors assessment of the Company operations, ineluding assessments relates 1o
envirenmental and social responsibility.

- In 2025, the Board of Directors has directed departments to develop action plans 1n accordance with the

Company's operational objectives 1o advise and supervise the implementation of the strategy and limit nisks

- Analyze information. evaluate and forecast development trends in fields ol activity. thereby lmiting mvestment

risks in the following vears, ensuring stable and sustainable development

= Focus on completing business plans and human resource development plans for the period off 2025 to

departments throughout the systent.

- Inspect the implementation ol governance regulations, regulations promulgated by the Board ol Directors and

the compliance with regulations ol the State and functional ageneies. The Board ol Directors held 03 meetings ol the

Board of Directors. through which 3 resolutions/decisions related to the Company's lields ol operation were 1ssued

2 Board of Directors” assessment of the performance of the company's Executive Boards.

The Board of Dircctors finds that the Exccutive Boards of the Company has properly per formed 1ts functions.
tasks and powers under the Company's Charter. has organized the serious and effective implementation of the
Resolution of the 2025 Annual General Meeting of Sharcholders, Resolutions and decisions ol the Board of Directors
lo ensure compliance with the Company's regulations and current laws.

3 Plans and directions of the Board of Directors:

Upgrading the foam line system to expand the system of warehouses and w orkshops to serve domestic and
[oreign customers.

V: Corporate governance.
J: Board of Directors

al Members and structure of the Board of Directors

The Board of Directors of Thien Quang Group Jomt Stock Company has 03 (three) members The term of

office of the Board of Directors 1s 05 (1ive) vears. The term ol office ol a member of the Board of Directors shall not

12wy
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exceed O3 (five) vears and members of the Board of Directors may be re-elected for an unhmited number of terms

List of members of the Board of Directors of the Company

No Full name Position Notes
I Mr. Nguven Van Quang Chairman of the Board of Directors
2 Mr. Pham Bao Duong Member of the Board of Directors
3 Mr. Le Quyet Tien Member of the Board of Directors
[ NGUYEN VAN QUANG -

Gender: Male

Date ol birth: 04/02/1971
Place of birth: Hanoi
Natonality: Vietnamese

Lthruenty: Kinh

Educational level: 12/12

Qualifications: Bachelor of Eeonomics

Work experience:

From 2001 to 2007 o Thien Quang Hung Yen Co., Lid.

From 2007 to present o Chairman of the Board of Directors — Thien Ouang Group Joint Stock
Company

Current working position at the Company: Chairman of the Board of Directors cum General Director of Thien

Quang Group Joint Stock Company

Positions held in other organizations: No

Number ol shares held: 3,787,865 shares, accounting for 11,89% of charter capital

In which

t Individually owned shares: 3.787.863 shares. accounting for 11 89% of charter capital.

+ Representative shures: O shares, accounting for 0% of charter capital

Number of shares held by related persons: 29,580 shares, accounting for 0.093% of charter capital

In which:

Full name Relations Quantity Rate

| Nguven Thi Hang Sister 0 0.00%
Nguven ieu Linh Wite 29.580 0,13%
Nguven Thi Thu Ha Sister 0 ( 0 00%

Debts to the Company: None
Related Benefits to the Company: None
Gender: Male

L PHAM BAO DUONG j

Date of birth: 22/1 1/1983
Place of birth: Tu Loe. Hai Duong
Nationahty: Vietnamese

Iithreny: Kinh

Fducational level: 12/12

Qualifications: Bachelor of Economies
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- Current working posttion at the Company: Member of the Board of Directors of Thien Quang Group Joimnt
Stock Company
- Positions held in other orgamzations: Deputy Direetor of Nhat Hoa Manulacturing and Trading Co |, 11d
- Number of shares held: () shares. accounting for 0% of charter capital
In which:
+ Individually owned shares: 0 shares. accounting for (0% ol charter capital.
+ Representative shares; 0 shares, accounting for 0% of charter capital
- Debts to the Company: None
- Related Benefits to the Company: None
- Gender: Male

LE QUYET TIEN ]

- Date of birth: 02/01/1978
- Place of birth: Hoa 3inh
- Nationality: Vietnamese
- Ethnicity: Kinh

- Educational level 12/12
- Qualilications: Bachelor's degree
- Work experience:
From 2003 to the present . Working at Thien Ouang Group Joint Stock Company
- Current working position at the Company: Member of the Board of Directors of Thien Quang Group Jomt
Stock Company
- Positions held in other organizations:
- Number of shares held: 24,038 shares, accounting for 0.075% of charter capital
In which:
+ Individually owned shares: 24,038 shares, accounting for 0.075% of charter capital
+ Representative shares: 0 shares. accounting for 0% of charter capital
- Debts to the Company: None
- Related Denefits to the Company . None

b) Subcommittees of the Board of Direetors: Secretary of the Board of Divectors
¢/ Activities ol the Board ol Directors:
In 2025, the Board of Directors always ensures centralization, unity. continuity and succession. the Board of

Directors has performed quite well 1ts functions. tasks and powers specified in the Company’s Charter to manage and
administer the Company.

The Board of Directors has assigned tasks to members of the Board of Directors in charge of tasks in accordance
with the actual situation at each stage. The members of the Board of Directors have actively worked according to the

assigned tasks. well implement the provisions of the Company's Charter in supervising and directing the operation of

the Company's production and business activities. Basically, the members of the Board of Directors have completed
their tasks well

The Board of Directors has maintained regular and extraordinary meetings to promptiy solve tasks artsing. The
content and order of the meetings are strictly implemented. in accordance with the Law on Finterprises and the
Company's Charter.

On June 21, 2025, the Board of Directors successfully held the 2025 Annual General Meeting of Sharcholders
Decisions. resolutions of the Board of Directors in 2025

Table Number 8: Decisions and resolutions of the Board of Directors in 2025
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STT Resolution Number Date Contents Pass Rate
e At _ Resolution of the Annual General
1| 2106/2025MNQ-HDQT 21/06/2025 , i _ 100%
| Meeting of Shareholders in 2025
— - _— —_—— - - -y i S — —
I Selection of auditors for tinancial
2| 1407/2025/NQ-HDQT 14/07/2025 . 100%
statements 1 2025
Report on production and business
30| 2507/2025/MNQ-HDQT 25/07/2025 results in the first 6 months of 2023, 100%
‘ plan for the third quarter of 2025
B - [ = Through transactions with related
4| 1508/QD-HDQT 15/08/2025 100%
persons
Report on production and business
. ) . ) . results mn the first 9 months of 2025,
> I310/2023/NQ-HID| 15/10/2025 : 100%
production and business plan for the
tourth quarter of 2025
(Seurce: Thien Quang Croup Joint Stock Company)
d) Activities of independent members of the Board of Directors. Activities of subcommittees on the Board:
None

¢) List o' members ol the Board of Directors who have certificates of training in corporate governance. List of
members of the Board of Directors participating in corporate governance programs in the vear. None
2 Board of Supervisors
aj Members and structure of the Supervisory Board:

"The Supervisory Board of the Company has 03 (three) members. Members of the Supervisory Board have a
term of not more than 05 (five) years, and members of the Supervisory Board may be re-elected for an unlimited
number of terms,

List of members of the Supervisory Board

STT Full name Position
I | Mr. Dang Ngoe Phan Head ol the Supervisory Board
2 Ms Nguyen Thi Cao Lien Member of the Supervisory Board
3 Ms. Cao Thi Huyen i Member of the Supervisorv Bourd

DANG NGOC PHAN

- Gender: Male

Date of birth: 12/04/1078
- Place ol birth: Thar Binh
- Nationality: Vietnamese
= Ethnieitv: Kinh

- Contact Number
- Educatonal level
- Qualifications: Bachelor's degree
- Work experience:
From 2000 to the present @ Phuc Gia Trading Engineering Co., Lid.
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THIEN QUANG

- Current working position at the Company: Head of Supervisory Board of Thien Quang Group Joint Stock
Company
- Positions held in other organizations:
- Number of shares held: 102 shares, accounting for 0.00032% of charter capital
In which:
+ Individually owned shares. 102 shares, accounting for 0.00032% of charter capital
+ Representative shares: () shares, accounting for 0% ol charter capital
- Number of shares held by related persons: 0 shares. accounting for (0% of charter capital.
Debts to the Company: None
- Related Benefits to the Company: None

NGUYEN THI CAO LIEN

% Gender: Female

- Date of birth: 29/02/1980

- Place of birth: Thanh Khuong. Thuan Thanh, Bac Ninh
- Nationality: Vietnamese

- Ethnicity: Kinh

- Educational level: 12/12
- Qualifications: Bachelor's degree
- Current working position at the Company: Member of the Supervisory Board of Thien Quang Group Joint
Stock Company
- Positions held in other organizations:
- Number of shares | hold: () shares accounting for (0% of charter capital.
In which:
+ Individually owned shares: () shares account for 0% of charter capital.
+ Representative shares: 0 shares, accounting for 0 charter capital
- Number of shares held by related persons: 0 shares, accounting for 0% of the capital
= Debts to the Company: None
- Related Benefits to the Company: None

L CAO THI HUYEN
- Gender: Female
- Date of birth: 25/06/1991
- Place of birth: Chi Tan. Khoi Chau, Hung Yen
- Nationality: Vietnamese
- Ethnicity: Kinh

- Educational level: 12/12
- Qualification : 3achelor
- Work experience
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I hj

From 2016 to now: Thien Quang Group Joint Stock ( ‘ompany
- Current working position at the Company: Member of the Supervisory Board of Thien Quang Group Joint
Stock Company
- Positions held in other organizations:

B Number of shares I hold: 0 shares accounting tor 0% of charter capital.

In which:

+ Individually owned shares: 0 shares account for 0% of charter capital.

+ Representative shares: O shares, accounting for 0 charter capital
- Number of shares held by related persons: 0 shares, accounting for 0% of the cupital.

- [Debts to the Company: none
- Related Benefits to the Company: none
by Activities of the Supervisory Board:

In 2025. the Supervisory Board has held periodic meetings and attended meetings of the Company's Board of
Directors,

The Supervisory Board has inspected and supervised the compliance with the provisions of the law and the
Company n the management and administration of business activities of the Board of Directors (BOD) and Board of
Directors (BOD) in 2025, specifically:

- Consider the legality, order and procedures for promulgating Resolutions and Decisions of the Board of
Directors and the Board of Directors in 2025:

- Participate in opinions and make recommendations to the Board of Directors and the Board of Directors on
1ssues related to the company's activities in the year,

- Inspect and supervise the implementation of the Resolution of the 2025 General Meeting of Shareholders for
the Board of Directors and the Board of Directors:

- Verification of annual financial statements in order to honestly and reasonably evaluate financial hgures

3 Transactions, remuneration and benefits of the Board of Directors, the Board of Directors and the

Supervisory Board
al Salaries, bonuses. remuneration and benetits of the Board of Directors, Board of Directors and Control Board:

Table Number 9: Salaries, bonuses, remuneration, benefits of the Board of Directors, Board of Directors,
Supervisory Board

Unit: VND
(Source: Thien Ouang Group Joint Stock ¢ “ompany)
Remuneration
(Board of |
No Full Name Pesition Salary and .Direct.nrs, Total | Notes
bonus Supervisory Income
Board, Board
| of Directors)
| Nguyen Van Quang Chairman of the Board of Directors ll 514.283.500 0 514.283.500
2 Le Quyet Tien Member of the Board of Directors | 353262.020 0 353.262.020 |
3 Pham Bao Duong Member of the Board of Directors | 0 0 0
R Nguyen Dieu Linh Deputy General Director 475.304.500 0 475 304,500
3 Houng Anh Son Deputy General Director 426.222.100 0 426.222.100
6 Pham Quang Trung General Director - 571135500 0 571.135.500
7 Dang Ngoe Phan Head of the Supervisory Board | 0 1} 0
8 Nguven Thi Cao Lien TV Control Board 37 1.735.000 0 371.755.000
9| Cao Thi Huyen TV Control Board 279265364 0 279265364 |
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hi Insider Shareholder Stock Transaction: None
c) Contracts or transactions with internal sharcholders: (Information about contracts, or transactions that have

been signed or executed during the year with the company, its subsidiaries, companies under the control of members
of the Board of Directors. members of the Supervisory Board, etc.. The General Director, managers and persons
related to the above-mentioned subjects.

d) The implementation of regulations on corporate governance: (Clear]y state the contents that have not been
implemented in accordance with the law on corporate governance Causes. solutions and remedial plans/plans to
enhance etficiency n corporate governance activities

VL  Financial Statements

E: Audit opinion:

In our opinion, the mentioned financial statements have honestly and reasonably reflected the matenal aspects
of the financial situation ol Thien Quang Group Joint Stock Company as of December 31, 2025 as well as the results
of business activities and cash flows for the financial vear ending on the same day. 1n accordance with accounting
standards, accounting regimes for Vietnamese enterprises and legal regulations related to the preparation and
presentation of financial statements.

2 Audited financial statements

The audited financial statements for 2025 include: Balance sheet: Report on the results of production and
business activities; Cash flow statements; Explanation of financial statements in accordance with the law on
accounting and auditing.

(Details of financial statements attached)

Address for disclosure of linancial statements

http:/wiva ainoxtinenguimg cont.yvn

THIEN QU AN

Pham Quang Trung
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