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OVERVIEW INFORMATION

HISTORY OF FORMATION AND DEVELOPMENT

Transaction name : SAI GON VI NA LAND JOINT STOCK COMPANY

Abbreviated Name : LAND SAI GON

Business Registration 

Certificate No.
: 0305316946, issued by the Ho Chi Minh City Department of Planning and 

Investment, latest amendment (14th) on June 04, 2025

Charter Capital : 900.000.000.000 VND

Owner's Investment Capital : 900.000.000.000 VND

Address : 628-630 Võ Văn Kiệt Street, Chợ Quán Ward, Hồ Chí Minh City

Phone Number : (+84) (028) 22418282 - 38382030 

Fax Number : (+84) (028) 38381626

Website : www.landsaigon.vn

Stock Code : LSG

 � On November 16, 2007, Saigon Vi Na Electricity Land Joint Stock Company (EVN LAND SAI GON) 

was established with four founding shareholders: Vietnam Electricity (EVN), Ho Chi Minh City Power 

Company (now Ho Chi Minh City Power Corporation), Power Company No. 2 (now Southern Power 

Corporation) and Voluntary Youth Public Bene¿t Service Company Limited with a registered charter 
capital of 1,500 billion VND.

 � On August 1, 2008, the company was approved as a public company by the State Securities 

Commission of Vietnam. Later, on March 15, 2013, the company was o൶cially recognized as a large-scale 
public company under O൶cial Letter No. 932/UBCK-QLPH issued by the State Securities Commission.

 � On May 15, 2012, the company o൶cially changed its name from Saigon Vi Na Electricity Land Joint 
Stock Company to Saigon Vi Na Land Joint Stock Company (LAND SAI GON).  

 � On April 16, 2014, the company o൶cially registered its securities with the Vietnam Securities 
Depository under Certi¿cate No. 26/2014/GCNCP-VSD, with an initial registered share volume of 
51,825,834 shares. 

 � By June 2015, LAND SAI GON had increased its charter capital to 900 billion VND. All additional 

issued shares were also registered with the Vietnam Securities Depository under O൶cial Letter No. 
26/2014/GCNCP-VSD-1 dated August 4, 2015, approving the registration of an additional 38,174,166 
shares

 � On May 12, 2022, the Company’s shares (stock code: LSG) were o൶cially registered for trading on the 
UPCoM system at the Hà Nội Stock Exchange, with a total of 90,000,000 shares registered for trading, at 
a par value of VND 10,000 per share
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BUSINESS SECTORS AND OPERATING LOCATIONS GOVERNANCE MODEL, BUSINESS ORGANIZATION AND MANAGEMENT 

STRUCTURE

Organizational chart
• Main business activities: 

Trading real estate and land use rights owned, used or leased by company. Detail: Real estate business.

 �  Real estate consulting, brokerage, and auction services: Includes apartment and high-end building 

management services, real estate advertising services, real estate brokerage, real estate valuation, and 

real estate exchange.
 �  Short-term accommodation services: Includes hotel business (meeting star rating standards and not 

operating at the company’s headquarters).

 �  Construction of other civil engineering works: Includes construction of residential, industrial, 

irrigation, and technical infrastructure projects.

 �  Construction of railway and road projects: Includes transportation infrastructure construction.

 �  Architectural and related technical consulting activities: Includes construction consulting (excluding 
construction design, construction supervision and surveying).

 �  Advertising services: Includes marketing services.

 �  Specialized design activities: Includes interior decoration.

 �  Financial support services not classified elsewhere: Includes investment consulting services (excluding 
financial, accounting, and legal consulting).

 �  Agency, brokerage, and auction services: Includes commercial brokerage.

GENERAL MEETING 

OF SHAREHOLDERS

BOARD OF 

DIRECTORS

SUPERVISORY 

BOARD

EXECUTIVE BOARDCHIEF ACCOUNTANT

FINANCE AND 

ACCOUNTING 

DEPARTMENT

ADMINISTRATION AND 

HUMAN RESOURCES 

DEPARTMENT

PROJECT 

MANAGEMENT 

DEPARTMENT

DRAGON RIVERSIDE CITY 

PROJECT MANAGEMENT 

BOARD

BUSINESS 

DEPARTMENT

REAL ESTATE 

EXCHANGE

• Business territory: 

Within the territory of Vietnam

LAND SAI GON
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DEVELOPMENT ORIENTATION
SUSTAINABLE DEVELOPMENT GOALS

FOR THE ENVIRONMENT FOR SOCIETY AND THE COMMUNITY

LAND SAI GON is committed to complying with 

legal regulations on environmental protection

throughout the process of project investment, 

construction, and development. The Company 

places strong emphasis on the e൶cient use 
of natural resources, while implementing

management measures to minimize environmental

impacts during construction, ensuring that 

building activities do not adversely a൵ect
the landscape or the living conditions of local 

communities in the project area.

In addition to its business operations, LAND 

SAI GON consistently demonstrates a strong 

commitment to social responsibility by actively 

participating in social welfare activities. The 

Company regularly collaborates with local 

authorities to implement community support

programs, such as visiting and providing

gifts to underprivileged families, contributing

to disaster prevention and relief funds, and 

engaging in various charitable initiatives.

MID-TERM AND LONG-TERM DEVELOPMENTS STRATEGIES

MAIN OBJECTIVES

 � Focusing investment on the key project: the O൶ce–Commercial–Hotel and Residential Complex at 628–
630 Võ Văn Kiệt, Chợ Quán Ward, Hồ Chí Minh City (Dragon Riverside City).

 � Implement large-scale projects alongside 

medium and small projects to generate early 

revenue and ensure rapid capital turnover.

 � Prioritize investment and business activities in 

real estate projects such as residential, commercial 

and o൶ce spaces while gradually expanding into 
other sectors such as services, consulting and 

construction.

 � Identify Hồ Chí Minh City as the main market 
while gradually expanding to other localities.

 � Build the company's brand based on two 

fundamental factors: product quality and a 

professional working environment.

 � To develop into a real estate company with strong 

project execution capabilities, focusing on strategically 
located projects in Hồ Chí Minh City. 

 � The current development focus is the Dragon 

Riverside City project – a key project that plays a 
decisive role in the Company’s medium- and long-

term growth and operational efficiency. 

 � Committed to delivering high-quality, well-crafted 

products to customers. 

 � Always prioritizing the interests of customers, 

shareholders, and partners. 

 � Upholding reputation and quality as the core measures 
of brand value.

LAND SAI GON is oriented toward sustainable development based on three pillars: Environment – Social 
– Governance. The Company consistently focuses on building a stable development foundation, ensuring a 
harmonious balance of interests among shareholders, customers, employees, and the community.

FOR CORPORATE GOVERNANCE

The Company places great emphasis on building

a transparent corporate governance system in 

compliance with legal regulations and its Charter. 

LAND SAI GON maintains an e൵ective 
coordination mechanism among the General 

Meeting of Shareholders, the Board of Directors, 

the Board of Management, and the Supervisory 

Board, ensuring that management and operational 

activities are conducted rigorously and e൶ciently, 
with a focus on achieving stable and sustainable 

development.

LAND SAI GON
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This is the most signi¿cant risk a൵ecting the Company’s 
operations in the current period, as the real estate sector 

is governed by various laws and regulations, including the 

Law on Land, the Law on Housing, the Law on Real Estate 

Business, and related guiding documents.

In recent years, the legal review process in Hồ Chí Minh 
City has impacted the implementation progress of many 

projects, including the Company’s key project, Dragon 

Riverside City.

As of today, the legal obstacles of the project have been 

reviewed and resolved by the relevant authorities, with 

a consensus reached to allow the project to continue its 

implementation.

Measures:

• Proactively work with State authorities to complete legal 

procedures 

• Closely monitor changes in the relevant legal framework 

• Strengthen coordination among legal, investment, and 

¿nance departments

The Company’s loans and ¿nancial investments are 
structured with relatively stable interest rates and are less 

exposed to short-term market Àuctuations. Therefore, 
interest rate risk impacting the Company’s cost of capital 

and operational e൶ciency remains low and within control. 
The Company continues to closely monitor interest rate 

movements to respond proactively when necessary.

Measures:

• Monitor market interest rate trends 

• Maintain a balanced capital structure between debt and 

equity 

• Optimize capital utilization e൶ciency

The real estate market is inÀuenced by macroeconomic factors 
such as economic growth, credit policies, interest rates, and 

investor sentiment.

In the recent period, the market experienced signi¿cant Àuctuations 
due to tightened credit conditions and legal reviews of projects. 

However, entering the 2025–2026 period, the market has shown 
signs of recovery as supportive policies have been introduced.

Market risks may a൵ect product absorption capacity; selling prices 
and pro¿t margins; and project implementation progress.
Measures:

• Closely monitor market developments and macroeconomic 

policies 

• Develop Àexible business strategies 
• Select product segments aligned with market demand

The Company’s operations are primarily concentrated in its key 

project, Dragon Riverside City. This concentration may pose 

risks if the project’s progress or performance does not meet 

expectations. However, as legal obstacles have been resolved 
and the project is permitted to continue, this risk has signi¿cantly 
decreased compared to previous periods.

Measures:

• Focus resources on ensuring project implementation in line 

with schedule 

• Explore and expand new investment opportunities 
• Diversify revenue sources during periods without real estate 

income

The Company’s operations are inÀuenced 
by various factors speci¿c to the real estate 
industry, including legal, market, ¿nancial, and 
long-term investment cycle factors. Recognizing

this, the Company has proactively assessed

and managed risks to ensure stable operations

and sustainable development.

In 2025, the Company focuses on controlling 

the following key risk groups:

Market Risks

Liquidity 

and cash 

Àow risk

Legal Risks

Due to the long investment cycle characteristic of the real estate 

sector, the Company’s cash Àow may face pressure during periods 
when projects are not yet eligible for commercial operations.

In 2025, the Company’s revenue is mainly derived from ¿nancial 
activities and investment cooperation, while revenue from real 

estate operations remains insigni¿cant.
Liquidity risks may arise if project implementation is delayed; or 
capital mobilization is constrained

Measures:

• Maintain revenue streams from financial activities and 

investment cooperation 

• Closely manage cash Àow and capital planning 
• Proactively develop appropriate capital mobilization plans

The Company’s operations are subject to various legal regulations 

related to corporate governance, securities, investment, and 

construction. Changes in policies or regulations may impact the 

Company’s operations and business plans.

Measures:

• Ensure full compliance with applicable laws and regulations 

• Timely update and adapt to policy changes 

• Strengthen internal control systems and corporate governance

Finance 

and interest 

rate risk

Project 

concentration 

risk

Legal 

compliance 

risk

RISK 

MANAGEMENT

LAND SAI GON
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Business 

Operations

Organization 

and Human 

Resources

Investment 

and Project 

Implementation

Financial 

Performance
Shareholder 

Structure

OPERATING PERFORMANCE OPERATING PERFORMANCE 
DURING THE YEARDURING THE YEAR2

Business operations

In 2025, the Company continued to focus its resources on implementing and completing the legal procedures 

for the O൶ce – Commercial – Hotel and Residential Complex Project at 628–630 Võ Văn Kiệt, Chợ Quán 
Ward, Hồ Chí Minh City (Dragon Riverside City) — a key project that plays a decisive role in the Company’s 
development strategy.

As the project is still in the legal completion phase and not yet eligible for commercial operations, the 

Company’s business activities during the year were primarily sustained through revenue from ¿nancial 
activities and services. Speci¿cally, revenue was generated from investment cooperation/ BCC, short-term 
lending, bank deposit interest, as well as income from project management consulting services, real estate 

consulting, and other incidental income arising during operations.

Meanwhile, the Company proactively carried out ¿nancial investment activities to e൶ciently utilize its 
capital during the project’s pre-implementation phase, thereby generating stable cash Àows, maintaining 
operations, and optimizing capital e൶ciency.

Overall, the Company’s business operations in 2025 remained stable, ensuring ¿nancial stability and 
preparing the necessary conditions for the project implementation phase in 2026.

Performance Results for 2025 Pro¿t Targets:
In 2025, the Company successfully met and exceeded its assigned business plan. Revenue reached VND 

190.11 billion, equivalent to 110% of the annual plan. Total expenses amounted to VND 164.28 billion, 
generally in line with the planned budget.

Notably, pro¿t before tax reached VND 25.83 billion, signi¿cantly exceeding the annual plan of VND 
2.55 billion, equivalent to 10.14 times the target. Pro¿t after tax reached VND 20.51 billion, equivalent to 
10.06 times the planned ¿gure.

Performance compared to the plan Unit: VND billion

No Indicator
 Actual 

results 2024 
 Plan 2025

 Actual 

results 2025

Compared 

to plan

Growth 

2025/2024
(%)

1 Total revenue 180.83 172.36 190.11 1.10 105.13

2 Pro¿t after Tax 2.73 2.04 20.51 10.06 750.58

LAND SAI GON
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ORGANIZATION AND HUMAN RESOURCES

Changes in Executive Board: None

Unit: VND billion

2024 2025

25

20

15

10

5 2,73

20,51

PROFIT AFTER TAX

Unit: VND billion

 Plan Actual results

200

180

140

100

80

40

20

160

120

60

172,36

190,11

TOTAL REVENUE 2025       

LAND SAI GON
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Mrs.
TRẦN THỊ MINH TÂM

General Director

Mr.
TRẦN THÀNH NHƠN

Director of Finance & 

Accounting Department cum Chief Accountant

Education: Bachelor of Economics

Working experience: Joined Sai Gon Vi Na 

Land Joint Stock Company in 2008;  Held the 
position of Director of Finance & Accounting 

Department cum Chief Accountant from Aug 

2017 to Aug 2023; Since August 2023, serving 
  as the Chief Executive O൶cer (CEO) of the
      company.

Number of Voting Shares

    Owned: 4,300,000  

shares

Education: Bachelor of Finance and Banking

Working experience: Joined Sai Gon Vi Na 

Land Joint Stock Company in Mar 2010; 
Held the position of Deputy Director of 

Finance and Accounting Department from 

Nov 2018; Since Aug 2023, serving as 
the Director of Finance & Accounting 

Department cum Chief Accountant

Number of Voting Shares

Owned: 4,200,000 shares

BOARD OF 

MANAGEMENT
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NO. DEPARTMENT TOTAL

EDUCATION LEVEL GENDER

Postgraduate University College
Intermediate 

/High School
Male Female

1
BOARD OF 

MANAGEMENT
2 1 1   1 1 

2 ADMINISTRATION & HR 5  3 1  1 1 4

3
FINANCE &

ACCOUNTING 4  4  3 1

4
PROJECT 

MANAGEMENT
9  1 8   9  

5
BUSINESS 
DEVELOPMENT

5  5   2 3

TOTAL 25 2 21 1 1 16 9

PERCENTAGE 100 8% 84% 4% 4% 64% 36% 

Number of O൶cers and Employees
The total number of employees of the Company as of December 31, 2025, is 25 people. Speci¿cally:

Welfare Policy

LAND SAI GON is committed to protecting and 

ensuring the rights of its employees. Besides 

encouraging sta൵ to continuously improve in various 
aspects such as professional ethics and personal 

development.

The Company’s Management also collaborates 

with internal unions to implement various welfare 

policies for employees, such as organizing periodic 

health check-ups; visiting and supporting employees 
or their family members in cases of illness, 

bereavement, or special occasions; presenting 
birthday Àowers; o൵ering gifts to female employees 
on International Women's Day (March 8) and 

Vietnamese Women's Day (October 20); providing 
Lunar New Year gifts; giving presents to employees’ 
children on International Children's Day (June 1) and 

the Mid-Autumn Festival; and rewarding outstanding 
students.

In addition, to further enhance employees’ spiritual 

well-being, the Company organizes annual trips 

and vacations and regularly creates opportunities 

for interaction and talent development through 

various activities such as team building and sports 

competitions.

LABOR QUALIFICATION STRUCTURE SEX RATIO

Intermediate

High School

College

University

Postgraduate

8%

84%

4%

4%

Female Male

64%

36%

Recruitment and Training Policy

Recruiting, training, nurturing, and developing human resources are essential activities for the company. With 

the goal of enhancing the professional knowledge and skills of its workforce, the company has established

recruitment and training regulations to ensure a systematic, scienti¿c and highly e൵ective human resource 
management approach. The planning of recruitment, training, development and skill enhancement is 

conducted annually

LAND SAI GON
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Dragon Hill Premier

The project includes a high-end residential 

apartment complex with building heights 

ranging from 30 to 42 Àoors, with a total gross 
Àoor area of 123,405 m² (excluding basements, 
technical Àoors, and the roof).
The total number of units is 1,216, including:
• 1,146 apartments with 1 to 3 bedrooms 
• 12 penthouse units 
• 35 serviced apartments 

• 23 o൶cetel

Dragon Tower

• 53-storey high-rise building 

• Total gross Àoor area: 72,710.6 m² 
• Functions: high-end serviced 
apartments, Grade A o൶ces, and a 5-star 
hotel 

• Positioned as an architectural 

landmark and a premium service hub in 
District 5

Dragon Mall

• 6-storey shopping mall 

• Total gross Àoor area: 34,124.8 m² 
• Oriented to be developed as a modern, 
internationally scaled shopping center, aiming 
to become one of the leading retail 

destinations in Vietnam

Dragon Riverside City

O൶ce – Commercial – Hotel and 
Residential Complex Project

LAND SAI GON
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INVESTMENT PROJECT IMPLEMENTATION STATUS

O൶ce – Commercial – Hotel and Residential Complex Project 
(Dragon Riverside City)

Investor : Sai Gon Vi Na Land Joint Stock Company

Location : 628-630 Võ Văn Kiệt Street, Chợ Quán Ward, Hồ Chí Minh City
Scale : - Land area: 31,163.70 m2

- Overall construction density: 39.48 %

- Overall Àoor area ratio: 7.39
- Total gross Àoor area: 230,299.74 m2

Including 3 sub-projects:

Phase 1 : High-end residential apartments (Dragon Hill Premier)

Phase 2 : O൶ce - Commercial - Hotel Complex (Dragon Tower) and Shopping 
Mall (Dragon Mall)
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FINANCIAL PERFORMANCE

Financial performance Unit: VND million

No. Indicator 2024 2025
Variance

(%)

1 Total Assets 2,355,418 2,153,703 (8.56)

2 Net revenue 3,425 8,020 134.16

3 Operating Pro¿t (66,342) (60,407) (8.95)

4 Other Pro¿t 69,957 86,239 23.27

5 Pro¿t Before Tax 3,615 25,831 614.55

6 Pro¿t After Tax 2,732 20,505 650.55

 Source: Audited Financial Report for 2025

Key Financial Ratios

No. Ratio Unit 2024 2025

I Liquidity

1 Current ratio Time 1.32 0.71

2 Quick ratio Time 1.32 0.71

II Leverage

1 Debt/Total asset % 55.72 49.38

2 Debt/Total Equity % 125.83 97.56

III Operating Ratios

1 Inventory turnover Cycle

2 Total assets turnover Cycle 0.0015 0.0036

IV Profitability

1 Return on Sales (ROS) % 79.76 255.68

2 Return on Equity (ROE) % 0.26 1.88

3 Return on Assets (ROA) % 0.12 0.95

4 Operating Pro¿t/Revenue % (1,937.00) (753.21)

SHAREHOLDER STRUCTURE

Shares

No. Content
Outstanding 

shares

Restricted 

transfer Shares

Freely Transferable 

Share

1 Number of Shares 90,000,000 0 90,000,000

2 Par Value (VND/share) 10,000 0 10,000

3 Share Value (VND) 900,000,000,000 0 900,000,000,000

90,000,000

Shares

0.03%

99.97%

Foreign Shareholders

30,000 Shares  
Domestic Shareholders

89,970,000 Shares

90,000,000

Shares

2.50%

97.50%

State Shareholders

2,248,500 Shares

Other Shareholders

87,751,500 Shares

90,000,000

Shares

34.42%

65.58%

Shareholders are organizations

30,976,660 Shares

Shareholders are individuals

59,023,340 Shares

90,000,000

Shares

86.41%

13.59%

Major Shareholders

12,233,584 Shares

Minor Shareholders

77,766,416 Shares

LAND SAI GON
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Changes in Owner's Investment Capital

No. Date
Additional Charter 

Capital (VND)

Charter Capital 

After Issuance 

(VND)

Issuance Method

1 16/11/2007 518,258,340,000
Initial Charter Capital 

(Fully Contributed)

2 02/07/2015 381,741,660,000 900,000,000,000 Private Share Placement

Treasury Share Transaction: None

Other Securities: None

REPORTS OF BOARD REPORTS OF BOARD 
OF MANAGEMENTOF MANAGEMENT3

Evaluation of 

Business

Performance

Financial 

Position

Business 

Performance 

Report

Future 

Development 

Plan

LAND SAI GON
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BUSINESS PERFORMANCE REPORT

FINANCIAL POSITION

Business Performance in 2025 Unit: VND million

No. Item
Actual 

result 2024

Plan 

2025

Actual 

result 

2025

Performance 

ratio

 2025/2024

(%)

1 Net revenue 3,425 5,125 8,020 234.16

2 Income from ¿nancial activities 107,360 83,991 95,846 89.28

3 Financial Expense 164,207 149,326 146,822 89.41

4 Net Pro¿t After Tax 2,732 2,038 20,505 750.55

Assets Unit: VND million

No. Item
31/12/2024 31/12/2025

Performance 

ratio

 2025/2024

(%)Amount Weighing Amount Weighing

1 Current assets 486,416 20.65% 717,137 33.30% 147.43

2 Non-current assets 1,869,002 79.35% 1,436,566 66.70% 76.86

Total assets 2,355,418 100.00% 2,153,703 100.00% 91.44

Liabilities Unit: VND million

No. Item
31/12/2024 31/12/2025

Performance 

ratio

 2025/2024

(%)Amount Weighing Amount Weighing

1 Current liabilities 368,151 28.05% 1,010,288 94.99% 274.42

2 Non-current liabilities 944,240 71.95% 53,240 5.01% 5.64

Total liabilities 1,312,391 100.00% 1,063,528 100.00% 81.04

FUTURE DEVELOPMENT PLAN

 �  Focus on investing in the Dragon Riverside City project at 628-630 Võ Văn Kiệt Street, Chợ Quán 
Ward, Hồ Chí Minh City 

 � Implement large-scale projects alongside mid-sized and small projects to generate early revenue and 

ensure quick capital turnover.

 � Prioritize investment and business activities in real estate projects, including residential, commercial, 

and o൶ce developments, while gradually expanding into other sectors such as services, consulting, and 
construction.

 � Establish Hồ Chí Minh City as the key market while gradually expanding into other localities.
 � Build the company’s brand based on two core factors: product quality and a professional working 

environment.

LAND SAI GON
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I n 

2025, the 

State continued 

to conduct legal reviews, 

inspections, and audits of 

numerous real estate projects in the city 

to address existing di൶culties and obstacles. 
As a result, the project’s planned construction 

commencement and apartment sales launch in 2025 

could not be carried out as originally scheduled.

Through meetings and working sessions between the 

Company and the Departments, agencies, and the People’s 

Committee of Hồ Chí Minh City, by the end of 2025, the 
project’s legal issues had been resolved, allowing it to proceed. 

The Company is currently expediting coordination 
with the local authorities to complete the remaining 

procedures for project implementation.

With the e൵orts of the management and all 
employees, the Company’s business 

performance in 2025 recorded a pre-tax 
pro¿t of VND 25.83 billion, 

achieving 10.14 times 

the planned 

target.

EVALUATION OF 

BUSINESS 

PERFORMANCE



2025 ANNUAL REPORT

2424

Board of 

Directors’ 

Evaluation

Plans and 

Direction of 

the Board of 

Directors

4 BOARD OF DIRECTORS‘ EVALUATION BOARD OF DIRECTORS‘ EVALUATION 

OF COMPANY OPERATIONOF COMPANY OPERATION

 � In 2025, the General Director promptly 

implemented the resolutions of the Board 

of Directors, while regularly reporting, 

consulting, and seeking the Board’s opinions 

on issues arising during the management 

and operation of the Company. 

 � The General Director performed executive 
functions in accordance with the Law on 

Enterprises, relevant legal regulations, and 

the Company’s Charter. Management and 

operational activities were carried out in 

line with the directions and plans set by the 

Board of Directors. 

 � During the year, the Board of Directors 

regularly monitored, reviewed, and 

supervised the General Director in 

performing assigned duties as well as tasks 

authorized by the Board. Accordingly, 

the Board of Directors assessed that the 

General Director fully complied with its 

directives and ensured the 

implementation of tasks and work 

plans in a timely manner.

Performance Assessment of Board of Management

The Board of Directors (BOD) has outlined the following key operational directions for 2026:

 � First, to strengthen governance and oversight of executive management, ensuring that the 
General Director and the Board of Management e൵ectively implement the 2026 business 
plan approved by the General Meeting of Shareholders.

 � Second, to focus on completing the remaining legal procedures of the Dragon Riverside 

City Project, including determination of land-related ¿nancial obligations, completion 
of construction investment procedures, and implementation of the Dragon Hill Premier 

residential project in accordance with the planned schedule and quality standards.

 � Third, to enhance ¿nancial governance and risk control, ensuring e൶cient utilization of 
the Company’s capital during project investment and implementation.

 � Fourth, to develop and implement the Company’s brand and business development 

strategy, gradually strengthening its position in the real estate market.

 � Fifth, to develop human resources and improve corporate governance capacity to meet 

the Company’s development requirements during the implementation of key projects.

 � Sixth, to implement the plan to increase charter capital through a share issuance to 

existing shareholders to supplement equity capital for the Dragon Riverside 
City Project.

Plans and Directions of the Board of Directors

In 2025, legal reviews of real estate projects 

in Hồ Chí Minh City continued to be 
conducted by state authorities to ensure 

full compliance with regulations on land and 

construction investment. As a result, the 

planned construction commencement and a

partment sales launch could not be carried 

out as scheduled.

 � With the e൵orts of the management and 
all employees, the Company achieved 

a pre-tax pro¿t of VND 25.83 billion 
in 2025, equivalent to 10.14 times the 

annual plan

 � The Company successfully held the 

Annual General Meeting of Shareholders 

for the ¿scal year 2024 on 25 April 
2025. As of 31 December 2025, the 

total number of shareholders 

was 28,759

Evaluation of the Company’s Operations
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NGUYỄN QUANG HIỂN
CHAIRMAN 

OF THE BOARD OF DIRECTORS

NGUYỄN QUANG TRUNG
VICE CHAIRMAN 

OF THE BOARD OF DIRECTORS

TRẦN THỊ MINH TÂM
MEMBER OF THE BOARD 

OF DIRECTORS CUM CHIEF 
EXECUTIVE OFFICER 

VŨ TRUNG TRỰC
MEMBER OF THE BOARD 

OF DIRECTORS

NGUYỄN THỊ XUÂN HOA
MEMBER OF THE BOARD 

OF DIRECTORS

BOARD OF DIRECTORS
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Working experience : He has extensive experience in managing 
and operating businesses in the real estate and electricity sectors.

Ownership of Voting Shares: 291,735 shares

Current Positions in Other Organizations: None.

Mr. 
NGUYỄN QUANG HIỂN

CHAIRMAN 

OF THE 

BOARD OF 

DIRECTORS

Working experience: Mrs. Tâm has extensive experience in 
managing and operating ¿nancial activities and investment 
operations related to construction and real estate.

Ownership of Voting Shares: 4,300,000 shares

Current Positions in Other Organizations: None.

Mrs. 
TRẦN THỊ MINH TÂM

MEMBER OF BOARD 

OF DIRECTORS 

– CHIEF EXECUTIVE 
OFFICER

Working experience : He has many years of experience in managing 
and operating businesses in the real estate, ¿nancial institutions and 
commercial services sectors.

Ownership of Voting Shares: None

Current Positions in Other Organizations: 

• Chairman of BOD – Cong Hoa Trading Investment Joint Stock 
Company

• CEO- Conasi Property Management and Development Joint 

Stock Company

• Chairman of BOD – HD Capital Joint Stock Company

Mr. 
NGUYỄN  QUANG TRUNG 

VICE CHAIRMAN 

OF THE BOARD 

OF DIRECTORS

Working experience: He has many years of experience in ¿nance, 
risk management, and corporate ¿nance at major ¿nancial 
institutions, banks, and real estate companies.

Ownership of Voting Shares: None

Current Positions in Other Organizations: 

• Director of Planning Department – Phu Long Real Estate Cor-
poration

Mr. 
VŨ TRUNG TRỰC 

MEMBER OF 

BOARD OF 

DIRECTORS

Working experience: She has many years of experience 
in corporate law and legal a൵airs at real estate companies
Ownership of Voting Shares: None

Current Positions in Other Organizations: 

• Member of BOD – Kim Ngan Real Estate Management Service 
Corporation

Mrs. 
NGUYỄN THỊ XUÂN HOA

MEMBER OF 

BOARD OF 

DIRECTORS
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Board of Directors’ activities

No. Full name Position

Number of 

Meetings 

Attended

Note

1 Mr. Nguyễn Quang Hiển Chairman of the Board of 

Directors
05/05

2 Mr. Nguyễn Quang Trung Vice Chairman of the 

Board of Directors
05/05

3 Mrs. Trần Thị Minh Tâm
Member of the Board of 

Directors cum Chief Exec-

utive O൶cer
05/05

4 Mr. Vũ Hoài Member 01/05 Dismissed on 

24/4/2025

5 Mrs. Bùi Hương Quế Member 01/05 Dismissed on 

24/4/2025

6 Mr. Vũ Trung Trӵc Member 03/05 Appointed 

24/4/2025

7 Mrs. Nguyễn Thị Xuân Hoa Member 03/05 Appointed 

24/4/2025

Resolutions/Decisions of the Board of Directors (BOD)

No. Resolutions/Decisions Date Content

I. Resolution of the Board of Directors(BOD)

1 104/NQ-LSG.HĐQT 17/02/2025 Resolution on Organizing the 2024 Annual General 

Meeting of Shareholders

2 108/NQ-LSG.HĐQT 17/02/2025
Resolution on the approval of business performance 

results for 2024 and the provisional assignment of 

business targets for 2025

3 128/NQ-LSG.HĐQT 20/02/2025 Resolution on the personnel plan, total salary fund, 

and salary coe൶cient for 2025

4 129/NQ-LSG.HĐQT 20/02/2025 Resolution on the procurement of equipment in 2025

5 305/NQ-LSG.HĐQT 31/3/2025
Resolution on documents to be submitted to the 

Annual General Meeting of Shareholders for the 

¿scal year 2024

6 356/NQ-LSG.HĐQT 15/4/2025
Resolution on the nomination of two additional 

candidates to the Board of Directors for the 

2023–2028 term

7 391/NQ-LSG-HĐQT 24/4/2025 Annual General Meeting of Shareholders for the 

¿scal year 2024

8 396/NQ-LSG.HĐQT 25/4/2025
Resolution on cooperation for the development, 

consultancy, brokerage, and distribution of products 

of the Dai Phuoc Oasia Swan Bay Project

9 419/NQ-LSG.HĐQT 08/5/2025 Resolution on the assignment of the 2025 business 

plan

10 425/NQ-LSG.HĐQT 15/5/2025 Resolution on the selection of an independent 

auditor for the 2025 ¿nancial statements.

11 571/NQ-LSG.HĐQT 01/8/2025 Resolution on short-term borrowing

12 669/NQ-LSG.HĐQT 15/09/2025 Resolution on receiving capital contribution for 

cooperation in the Dragon Riverside City Project.

13 985/NQ-LSG.HĐQT 31/12/2025
Resolution on the approval of the estimated business 

performance for 2025 and the provisional 

assignment of business targets for 2026

14 986/NQ-LSG.HĐQT 31/12/2025 Resolution on the personnel plan, total salary fund, 

and salary coe൶cient for 2026

15 987/NQ-LSG.HĐQT 31/12/2025 Resolution on the equipment procurement plan for 

2026

II. Decision of the Board of Directors(BOD)

1 364/QĐ-LSG.HĐQT 17/4/2025 Decision on Issuing the Working Regulations for the 

2024 Annual General Meeting of Shareholders 

2 583/QĐ-LSG.HĐQT 08/08/2025
Decision on Issuing Internal Regulations on Corporate 

Governance for Saigon Vi Na Land Joint Stock 

Company

LAND SAI GON

3131



2025 ANNUAL REPORT

3232

Transactions, Remuneration and Benefits of the 
Board of Directors, Board of Management and 

Supervisory Board

During the year, based on internal spending 

regulations, salary policies, and the Resolution of 

the Annual General Meeting of Shareholders for 

the ¿scal year 2024, the total remuneration for the 
Board of Directors, Supervisory Board, and Board 

of Management in 2025 amounted to 

VND 3,93 billion.

In 2025, the Supervisory Board conducted oversight of the governance and management activities of the Board 

of Directors (BOD) and the General Director; and reviewed the Company’s ¿nancial position and business per-
formance for the ¿nancial year ended 31 December 2025. 

Oversight and inspection activities

In 2025, the Supervisory Board performed its oversight function in accordance with the Law on Enterprises 

and the Company’s Charter, focusing on the following matters:

• Monitoring compliance with laws, the Company’s Charter, and resolutions of the General Meeting of Shareholders. 

• Overseeing the governance and management activities of the Board of Directors and the General Director; 
• Reviewing the preparation and disclosure of the 2025 ¿nancial statements; 
• Supervising the management and use of the Company’s capital and assets; 
• Reviewing the implementation of investment projects and the Company’s ¿nancial activities.
The Supervisory Board was provided with full access to documents and reports and was facilitated with 

favorable conditions to perform its duties in accordance with regulations. 

The Supervisory Board’s Assessment

Through the monitoring process, the Supervisory Board found that the Board of Directors and the Board of 

Management have operated the Company in compliance with applicable laws and the Company’s Charter.

Corporate governance and ¿nancial management have been implemented in a relatively strict manner. The 2025 ¿nancial 
statements were prepared in accordance with accounting standards and have been audited and confirmed by an independent auditor.

The Company has primarily focused on completing the legal documentation of its projects due to the impact of regulatory reviews 

on real estate projects in Hồ Chí Minh City; therefore, project implementation progress has not met the planned schedule.
The Supervisory Board also noted that by the end of 2025, through meetings and working sessions between 

the project owner and local authorities, legal obstacles of the project have gradually been reviewed and resolved. 

This is a positive signal and a solid basis for project implementation in 2026.

Recommendations: 

The Supervisory Board makes the following key recommendations to the BOD and Board of Management: 

• Accelerate the completion of legal procedures for the project: Continue working with local authorities 

to ¿nalize the remaining legal procedures for the Dragon Riverside City Project, including determination 
of land-related ¿nancial obligations, adjustment of the investment policy, and issuance of construction 
permits. 

• Prepare conditions for project implementation. 

• Enhance ¿nancial governance. 
• Improve the corporate governance system.

Conclusion:

In 2025, despite ongoing di൶culties caused by prolonged legal issues of the project, Sai Gon Vi Na Land 
Joint Stock Company maintained stable operations and exceeded its annual pro¿t target.

In the last six months of 2025, positive developments were recorded through meetings and working 
minutes with state authorities regarding the resolution of legal issues of the Dragon Riverside City Project. 

Based on these legal grounds, the Company can continue project implementation and development in 2026.
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Mr. Trương 
Thành Long

Head of 

Board
Member Member

Mrs. Đoàn 
Thu Hương

Mr. Đào Ngọc 
Phương Nam

Meetings Attended

2/2
Attendance Rate

100%

Meetings Attended

2/2
Attendance Rate

100%

Meetings Attended

2/2
Attendance Rate

100%

SUPERVISORY 

BOARD
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Auditor’s 

report

Financial 

Statements

6 AUDITED FINANCIAL AUDITED FINANCIAL 
STATEMENTSSTATEMENTS
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