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DO THA1TH ENGINEERING JOINT STOCK COMPANY
59.65 HIJYNH MAI{ DAT STREET -AN DONG WARD _ HO CHI MINH CITY .' Phone: (028) .39236238* 38363807 - I"ax: (023).39235360

EmaiI : infor@dothanhtech.com - website: www.dothanrrtech.com

PROGRAM
2OTH ANNUAL GENERAL MEETING OF SHAREHOLDERS26

(Friday, ,Iune 5, 2026 at the youth [Jnion Club Halt
No. 6, Huyen Tran cong chua street, Ben Thanh ward, Ho chi Minh city )
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COI{TENT TIME NOTE
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1
Welcoming delegates, registering to attend, receiving materials

8.30 - 9.00

2

- Statement c'rf reasons. introdr_rction of attendees
- Report on the results of the shareholder eligibility check fbr

attencling thc university,. 9"00 - 9.15

a
J

Introduction ar.id approval :

- Annual General Meeting Program 2026
- Composition o1'the Presicling (lommittee. Secretary. and Vote
Cor,rr-rti n g C'or-r-r m i 1t ee.

- Tl-rror-tgh the LJniversit1. R,--gurlations.

9. l5 9.30
Yotingffi

"ooffu:
t(;( i

4 Opening of the Clongress: 9.30 9.40 \$:!

5

- Summary report of br-rsiness a,d production activities in 2025
- Orientation of the 2026 Produclion and Business plan
- Monitoring Board's Activitl, Report for ZO25
- Arinouncing the auditecl flr-rancial statements fbr 2025.

9"40 - I 0.15

.:\ \)
'lr-* IF.tr

6

fluourgh the sr-rbmission:
-Profile or-itlining the plojected profit distribution tor 2025.
Board of Directors Remuneration - Supervisory Board 2025
- A proposal rc'garciing tl-rc structure and nr-unber of members to
be appointccl to tlic Ikrard oi'Dircctors. Su;rcn,isorl,,Board lbr
tlie 2016 1030 tcnn. ltr)nrirri,rtcd lirr Iloarcl ol'Directors ne\\
Supervisor\ IJoarcl
- Proposal lbr authorizing the Board ol'Directors to select the
auditir-rg tlmr in 2026
- 'Ilrlourgh the 49o/o tbreign orvnership rate

10" l5 - 10.30

3

Voting by
BQ ballot

7 BIIEAK 10.30 - 10.50

8

- Sumnran'report of thc IJoarcl o1'Director-s'ternt 2021 _12025

- Illection 01'nelv Board of Directors zrnd Supervisory Boarcl lbr
2025 - 2030 accorcling to the proposal
- Discurss the contents of section 5.
- The Chairman of the University r,vill acknorvleclge and explain
the opinions of the Shaleholc'lers (if an1,)

10.50 - I t.l0 Voting by
BQ ballot



9 - ['l.u'oush tltc- ]VIinutcs trnd ltcsolulions of the Congress 10.11- r 1.20

10 - ConclLrcling remarhs at the Congress and closing statement 11"20 - l I.30

ANNUAL SHAREHOLDER MEETING 2026
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, DO THANH ENGINEERII{G JOINT STOCK COMPANY
BY THANH TECHNOLOGY CORPORATION
[www.dothanhtech. com] [info@dothanhtech.com]

59 - 65 Huynh Man Dat Str., Ward An Dong, HCM City.
Tel: (+84.028)3.9236238 - Fax: (+84.028) 3.9235360.

LIST
RSON, SECRETARY, VOTE COUNTING COMMITTEE

E 2026 ANNUAL GENERAL ASSEMBLY OF ANCIENT BRONZE
TREES

(June 5,2026 )
--oOo-----

I/ PRESIDING OFFTCER :

I " Mr Lh QIJANG I IIEP

II/ SEC'RETAR\':

l. Sister ]'I{LIONG I'lll'l'lltl

Chairman of the Board

TC Department Staff

III/ VOTE COUNTING COMMITTEE:

I . Ms. Ngur cr.r llone Nhung K'l"r Heacl of Deparlment

2. Ms. l'ran'l-hi 'l'hr"r'fhao Supervisory Board Member, Deputy Head

3. Ms. Tran'l'hi 'l'hu1, Dr"rong pKT stafl. Uv
4. Ms. Truong Thi I(im Thuv I).TC staff UV

CONGRESS ORGANIZING COMMITTEE
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, DO THAI{H
E]\GINEERING JOINT

STOCK COMPANY

59.65 IITJYNH N{AN DAT STREI],'I'_ AN
DONG W;\RD * llo CltI NIINH CITY .

Phonc: (028).392362Jtt - J8363807 - Fax:
(028).J92ts360

Iirnail : intb,adothanlrtcch.cont - Website:

!v lt:_\\ d qL!i: Ad! L:*.! 911l

ID Card/Citizen Identit'ication Numbcr:
ati

Student ID:

Issued on: Issued

Permanent address:

Phone:

f c4'/v-;v.
E/ c0 PHAN

;t x?rueyrJ

w#re
POWER OF ATTORNEY

ATTEND THE 2026 ANNUAL SHAREHOLDER MEETING
DO THANH ENGINEERING JOINT STOCK COMPANY

----------oOo----------

To : THE 0RGANIZING COMMITTEE OF_TIJI. 2026 TN SHAREHOLDER
MEETING DO THANH ENGINEERING JOINT STOCK COMPANY

1/ Authorized person:

Full name:

Currentlv owns: Shares o1'Do T'hanh Engineering Joint Stock Company.

(ln r,vords:

2lThe authorized person rights:

Grandparents ):

ID C ard/C itizen Identif i cation Number :

at:
Issued on: Issued'

Permanent address:

Phone:

Authorized to represent the shareholders at the 2025 Annual General Meeting of Do
Thanh Engineering .loint Stock Con'rpany to vote on matters within the authority of the
Meeting, with the number of votes corresponding to the number of authorized shares
mentioned above.

The grantor is fully responsible before the larv fbr this authorizafion and undertakes'
not to make any claims afterward.

AUTHORIZED PERSON

(Signature and printed name)

AUTHORTKNO PERSON

(Signature and printed name)
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l:lnail : rnlir ri dothanhrecli.cour - \Vcbsite: !!!11ld{'}thanhteclt.ccinr

RECULATIONS
ORGANTZING THtr 2026 A]\NUAL GENERAL ASSEMBLY OF

THE WINTER HARVESTER DO THANH ENGINtrERING
JOINT STOCK COMPANY

l'o ctlsurc tirat the 202(r (icncraI Mceting o1. Sharcholders takes place in
accordancc vvith rcgulations ancl is a resouncling success, the Organizing
Cotrunittce has clcveloped the tbllolt ing Rules of Procedure for the Meeting:

Article I: ltights ol. shareholders and shareholcler representatives attending the
[-lniyersitr :

l.ll,ach sharcholtlet' und sharcholcler representatirre attending the shareholders'
tlecting u'ill reccir c a votirts carul corrtnining a code nurnber, the nurnber of
shares thct ou,u. anc'l their represeutative nurnber. 'I'he voting value of the voting
carcl corresponcls to thc ratio of the number of shares that person owns and
represents to the total nunrber of voting shares held by shareholders and
shareholcler rcprcsentatives present at the LJniversity.

2.Sharchtllilcrs uncl lheir reprcsentatives. alier hearing the proposals on the
issrtcs lirr n hrclr rhe rinir crsitr is seekins opinions. rvill discuss and approve
Cttt lt 1r111'1 tltt'9ttL:lt t.tittl.

3.Sliareholclct's ir,ho arrive alicr the r-rniversitl,'has opened have the right to
registcl itttd inllediltell alienvards liave the right to attead and vote at the
urlit'crsitr. bLrl llic presiciing otllcer is not responsible 1br stopping the university
nhcn tltcr rcgistct'. entl thc vliliditv ol''the voling ntuutcls that have already taken
placc is ntlr lliectcd.

Article 2: 'l'hc tibligations o1. sharcholders and shareholder representatives
attcnclins the LJniversitl, are to con-rply rvith the Universiti,'s organizational
regulations anc'l respecl the resr,rlts o1'their work at the University.

Article 3: I)Lrties ol'thc organizing cornrnittee and the supervisrrv board at the
Unir c-rsit-r ' t

l.'l'he ol'ganizittg conrtlittec rcceires ancl checks shareholder documents for
nrcctings. disrribLrrcs rriarcriuls. enrl clistribLrtcs voting carcls. 

.r

2. llic cotttltitttr's srrperr,'isorv Lroarcl checlis thc percentage df voting shares that
atte ncl 1() rell()n to thc Lrnir e rsitr,.



Article 4. Rights ancl obligalions o1- the heacl of the conference and the
univcrsitv secretar\' :

l"lhc Ltttircrsitr ltresident's clccision regarcling the orcler" procedures. or events
.risirq o,tside thc L*ircrsit-r,proeram *,ill be judgrnental.

2.'l'hc unive-rsitr."s presiding olficer takes the necessary nleasures to manage the
universitv in accordance u'ith the lar,v. in an orderly manner, and to ensure that
the urriversitv rcllects tl-re n ishcs of the ma.iority of attending shareholders.

3.'l'lic scerctrtl'\ lter'liirttts sLrllporl clutics as assiqnccl by'the university's presiding
ol'lleer'..\il itiittiltg i.r!.cn\-[r itcnrs rrrLrst bc recordecl in the minutes by- the
scct-ctlu'\ .

Article 5: 'l'hc (icrtcral Meeting o1'shareholders shall be heldwhen at least 51%o
of'thc voting shares on the list of invited shareholders are present.

Article 6. Adoptiun of'thc Mceting's Decision
'Ihc trrrirct'sitr's rlccisiolt is approvecJ when at least 650/o of the shareholclers'
roting shitrcs irre rclll'csct.itecl b1 the shareholcler representatives attending the
mcctin-u.

Articlc 7: I'his rc'gLrlation consists of 7 articles, applicable ro the organization of
the 2026 AtlrtLral Cieneral Meelirig o1' Shareholders, and etl"ective for all
sltttlcltolclcrs attcncling thc Meeting ancl the Organizing Cornmittee of the
Mecirng il-orrr tlru tirue the Mcctinu lppr.ovcs it.

TM. BOARD OF DIRECTORS
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ENGINEERING JOINT STOCK COMPANY SOCIALIST REPUBLIC OF VIETNAM
INDEPENDENCE - FREEDOM - HAPPINESS

Ho ChiMinh City, April 10,2026

REPORT
ACTIVITIES OF THE SUPERVISORY BOARD IN 2025

- Based on the Law on Enterprises of the Sociallst Republic of Vietnam and the Articles of
Association of Do Thanh Engineering Joint Stock Company regarding the powers and
duties of the Supervisory Board in joint stock companies.

- Based on the Regulation. on 'th. Operation of the Supervisory Board of Do Thanh
Engineering Joint Stock Company, the responsibilities, powers, and working procedures of
the Supervisory Board are stipulated.

The Supervisory Board of Do Thanh Engineering Joint Stock Company hereby reports on
the activities of the Supervisory Board in 2025 with the following specific details:

I. EVALUATING BUSINESS PERFORMANCE :
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I
|n2025, the company recorded growth In revenue.and profit; however, the growth rate tended
to be more stable compared to previous years, reflecting a period of maintaining and
optimizing operational efficiency.

1" Revenue and revenue structure

. Net revenue reached VND 206,160 million, an increase of 4.4ok compared lo 2024.

. Total revenue reached VND 207,270 million,
core business activities.

an increase of 4.4%, mainly driven by

G

. Financial revenue decreased by 9.9%, indicating that rev6nue from non-core
operations is no longer a significant contributor.

Other income increased sharply (+314.5%), but the absolute vqlue was small and did
not significantly affect the overill figure. I

Overall, revenue growth is substantial and focused on core operations, but the growth rate
is not yet high.

(Unit: million VND)
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2. Costs and Cost Control

. Total costs increased by 3.6%, lower than the rate of revenue growth ---, a positive
sign.

. Cost of goods sold increased by 4 3%, corresponding to revenue growth---+ essentially
under control.

. Financial costs decreased sharply by 48o/o, including a 27.1% reduction in interest
expenses, reflecting an improvement in the financial structure and reduced debt
pressure.

. Selling expenses increased slightly by 1.8%, consistent with the expansion of
operations.

. Administrative expenses increased by 18.3%, faster than the rate of revenue growth
---+ further monitoring of the efficiency of administrative expense utilization is needed.

. Other expenses decreased sharply by 88.2%, contributing to improved profitability.

Overall, the company has improved in cost control, particularly financifi costs, but the rapidly
increasing administrative costs need to be noted..

3. Profit and profitability

. Net profit after tax reached VND 13,389 million, an increase of 173% - higher than
the revenue growth rate.

. The return on sales (ROS) reached O.S%, up from 5.7% in 2024.

. Gross profit increased by 52%, and the gross margin reached 17"1o/o, a slight
imprbvement. C

Profits increased primarily due to:

. Reduce financial costs.

. Control other costs

-- This shows improved operational efficiency, not just based on incr'eased revenue.

II. ASSET AND FINANCIAL ANALYSIS

2
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1. Size and structure of assets
. Total assets reached vND 1Bs,971 million, an increas e of 2.so/o.

. Current assets account for 56%, an increase of 6.70/o ---+ maintaining a flexible
structure.

. Long-term assets decreased by 2.4o/o, mainly due to: Fixed assets decreased by 5.3%
---+ because depreciation exceeded new investments.

+ The asset structure is relatively stable, with no signs of significant investment expansion.
2. Asset quality and working capital 

:

. Shortterm receivables increased sharply by 43.4o/o, accounting for nearly 19% of total
assets: attention should be paid to credit policy and debt collection.

. lnventory decreased slightly by 2.60/o --+ positive.

. Cash and cash equivalents fell by 7.3o/o, but remained at a reasonable level,
-- The main risk lies in
flow.

?
the rapidly increasing accounts receivabre, whrich could impact cash

3. Capital structure and financial safety level
. Liabilities decreased by 2.4o/o, including:

o Short-term debt decreased by 5.3%.

.- Long-term debt increased, but on a small scale"

. Equity increased by 4.2o/o, accounting for 75P/o of total capital. G

The indicators:

. DebUEquity: 33%

. DebUTotalAssets: 25%
-- The company maintains a safe capital

,l
structure, low leverage , and low finanCial risk.

3
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1. Profitability

. ROE: 9.6% (up from 8.5%)

. ROA: 7.2o/o (up)

. ROS: 6.5% (up)

--- Profitability improved uniformly, reflecting better cost management.

2. Operational efficiency
. lnventory turnover ratio: 6.0 times (t) * better inventory management.
. lnterest coverage ratio: 16.2 times (strong increase) --+ very good debt repayment

capacity, low financial pressure.

3. Growth

. Revenue groMh: -1.0 times (stable)

. Profit growth: -1.2 times (better than revenue)
--+ The company is transitioning from a phase of rapid growth to phase of quality growth .

IV. OVERALL ASSESSMENT T

1. Positive points

. Revenue and profits continue to grow.

. Profit margins improved.

. Financial costs have decreased significantly, leading to reduced debt burden.

. Safe capital structure, low debt ratio.

. Profitability (ROE, ROA) has improved. ,, ?

2. Risks and issues to consider
. AccountS receivable increased sharply (+43/%) -) potential cash flow risk.

. Manag€ment costs are increasing rapidly (+18.3%) --- effectivdcontrol is needed.

.. Fixed assets decreased -> rlo clear signs of expansion investrhent are visibte ygt.

. Revenue growth remains modest.

v. GONCLUSIONS & RECoMMENDATTONS (Board of supervisors)
Conclusion: ln 2025, the company maintained stable operations, improved profitability, and
effectively controlled costs, especially financial costs. The"financial structure was safe with

t t (;r7lA1 ,.tl1tr2 )t t:/'. ,:rt|a 1:,rt l,t t *a'. i1rjr,,if
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low risk. Howpver , some factors to monitor included limited revenue growth, increasing
administrative costs, and risks from accounts receivable.

Recommendation: The Supervisory Board proposes:

1. Strengthen the management of accounts receivable and control sales credit,
' 2. Review management costs to ensure efficiency is commensurate with the scale of

operations.

3. Develop a longterm investment plan to avoid the decline in the capacity of fixed
assets.

4. Continue to optimize capitpl structure and maintain the advantage of low financing
costs.

5. Promote sustainable revenue growth solutions, especially from core operations
The above is a summary of the Supervisory Board's inspection and monitoring activities,
presented to the Shareholders' General Meeting. We sincerely hope to receive constructive
feedback from our esteemed shareholders to help us better fulfill our duties in the coming
fiscal year.

Best regards.

TM. DTT CONTROL BOARD

Prefect

TRAN THI THANH HANG

C

I



Do T'hanh Engirreering Joint Stock C)orlpany, I-lo Chi Minh City, May 3 ,2026
Board of Directols

Number : I-VIJD QT -'l'l I 2026

REPOT{.7
Regardin g the projected prolit distribution for 2025

Remuneration for the tr]onrd of Directors and Supervisory Board in 2025

To: The General Meeting of Shareholders
-Based on the after-tax profit results of Do Thanh Engineering Joint Stock

Company in 2025 Ar"rdited on March 2V , 2026.

- The Boarcl ol' Directors of the corlpany presents the proposed profit distribution

and fr.rnd allocation plan fbr 2025 as fbllows:

1/ Net profit al'ter tax n2025: 13,389,807,435 VND,

2/ Rernaining undistributed profit for 2024: 5.623,482.601 VND

Total unclistributed plofit: | + 2: 19,013,290,036 VND

3l f'he Gencral Mecting of Shareirolders proposes the following dividend
distribtition to shaleholclels ancl l.uncl allocations lor 2025:

3.1/Dividenclclistributiontoshareholdersatarate of 8oh of chartercapital(800
YND/share)

8% of VND 81,518,200,000: VND 6"521,456,000.

3.2i Distribution of rernaining plofit funcls: ?

l0oh of charter cxpital (t{Jtl0 VHD/sh:rre) to the Derrelopment Investment Fund.

10% (81 ,5I 8,200,000 VN D.) : B,l 5 I ,820,000 VND

Zoh of chnrter capital (160 VIYD/share) to the reward ancl welfare fund.

2oh of VND B I ,5 1 8,200,000 : VND 1,630,364,000

Allocate remaining undistributed profits.: , c

19,013,290,036 VND - (3,1 t 3.2):),709,650,036 VND

4/ Remuneratign for the Boad Qf Directors ancl Supervisorv 4oard in 2025: 
'

- Chairman ol'the Boarcl of Directors: 5 million VND/month; Supervisory Board

Chairman: 3 urillion VND/rnonth

- Chairrrur oi' thc ll"iuld ol' Dilcctors: 4 milliorr VND/rnonth; Member of the

Supervisory Boarcl: 2.5 million VND/rnonth

.t



- Boarcl of Directors: 3 rniliion VND/month

Total expenditure in 2025:312 million VNDiyear (2% of profit in2025)

We lespecttirlly subirrit this to tl-re General Meetirrg of Shareholders

consideratior-r ancl approval.

COMPANY BOARD OF DIRECTORS
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Do Thanh Engineering Joint Stock company Ho chi Minh city ,May 1 0 ,2026Board of Directore
Number:l e/HDeT -TT /2026

REPORT
Regarding the serection of an auditieng firm for 2026

To: The General Meeting of Shareholders

- Based on legal regulations regarding the selection of annual auclit firmsfor listed companies.
- we propose that the General Meeting of shareholders of Do ThantEngineering Joint Stock company authorize the Board of Directors to select theauditing firm for the 2026 fiscai year as fbllows::

1- AASC Auditing Company.
2 - AC Auditing Cornpany.

Respectfully subrnitted, seeking the opinion or.the assembly. ,

COMPANY BOARD OF DIRECTORS
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Do Thanh Engineerir-rg Joirrl Stock Company I Io Chi Minh City , May 1 O ,2026
Board of Directore

N ttrnber: 4{I IDQI' -' l' l- I 202(t

REPORT
Regarding the structure and number of members of the Board of

Directors and Supervisory Board lbr the 2026-2030 term.

- Based on the company's business perfbrlrance, the activities of the Board of
Directors, and the activities of'the Strpervisory Board during the 2021-2025 term.
- Based on the br-tsiuess prodr"rction orientation and assessment of the socio-
economic developments in the country and the world related to the company's
operatior-rs from 2A26-2030.
- Based on the urinutes o1'the col'npany's Board of Directors meeting onApril 14,

2026, which discussed ancl agreed upon the structure and number of members of
the Board of Directors lbr the 2026-2030 term.

- The cornpany's Board of Directors has submitted a proposal to the General
Meeting of Sharel-rolders seeking approval fbr the structure and number of
members of the Board of'Directors fbr the term 2026-2030 as lbllows:

1/ 'Ihe Boarcl o1' I)irectors consists o1' 5 members (2 executive members, 3
indeper"rdent merrbers ).

Regarding personlte I norninations, the fbrflter Board of Directors (holding>50o/o
of VDL) uourinatccj 100% of'tire Board members from th€ 2021-2025 term to
continue rr"utuit-tg for the new lJoard o1'l)irectors lbr the 2026-2030 term.

2l The Supervisory Board consists o1' 3 members (1 independent member,' 2

members fion-r the company).
Regarding the nouriLration of-lormer Boilrd of Directors pembers (holding>STYo

of VDL), it is recotnnrcnclcd lhat i 00% ol'the Sr.rpervisory Board members for the
2021-2025 t'erm cot-ttiuLre 1o be norninated fbr the Supervisory,Bdard for the 2026-'
2030 term.

Respectlirlly subrnittirig this lor the congress's opinion. I
C,

I]M. BOARD OF' DIRECTORS .
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Engineering Joint 
ltgck company turmeric Ho chi Minh city , May r0,2026.

Festiva_l Copper Manager Treatment
Number:/4/ BCTK_2025.

REPORT
SUMMARY OF BUSINESS ACTIVITIES AND WORK PLAN

FOR 2A25.
U Special point love image I ,

' In 2025 image prorduction and business in Vietnam still meet much difficult
scarf by author movement pepper pole from love condition no fine land main
treatment above much area abyss position gender, cause no fine source originalthe and price plastic import mouth, cause difficult in plan predetermined
production and business and real presently single row export mouth in year
belong to Company .

- Love image strength b*y , consume use in water next custom reduce shoot, kick
fee head enter production and business increase, edge painting market school
price short day the more decision paralysis , causing pr.rr*. force in chest reason
thing onion Company .

- Real cuffently, at the General Meeting of Shareholders 2025, the Company
satisfied explode force chest reason and obtain conclude fruit after :

plan.

1 Total Product quantity product export 3700tons 3 ssg g;i%

l^

t(t
\

Product quantity pepper recipient
2. Revenue production and business

nt 4099 115% SLSX
billion \r]riD 2A0 206.83 105 % '

-Revenue export nt24 22 ,95 982%
- Price capital row Sale s o/o < g4% DTtt gzj % gg.2% ,

3 Benefits profit after tax vietnam currency >g 13.:s 1 62%
4 Total Number of workers (average) 200 rgg ,r05% ?
5 coins Average salary for emproyees in vietnarn: 10, 1 1.5 , 1 r5%.
6. Average income of employees in VND 13 l3 .4 105 %

"'.'



Board of Ditectors elected by the General Shareholders'Meeting from 2021 to
ame book like after :

1/O Le light Hiep
onion .

owner chairman of the Board of Directors, Member thing

2lMt. Nguyen Bang Tam TV, Board of Directors Member toxic establish .

3/ Mr. Truong rich TV War , Board of Directors Member toxic establish
4lo ron chapter Duong TV, Bqard Member toxic establish
5lO Le labour The role of Vice Chairman of the Board of Directors - Vice
General Director onion Company .

2l Activity movem of the 's Board of Directors :

-Definition week constant Dear Sir AvIadam, Board of Directors of the Company
nest function meeting fight price love image production and business Company,
out resolution decision only religion about the problem topic border mandarin
arrive production and business Companies, topic resolution of the Company 's
Management Board
- Labour author chest treatment next sustom only morality , determination
direction real presently according to war comb Company stage period 2021-2025.
Board of Directors (regular) through supervisor close direct next or cockroach
next active movement of the Company's Management Board and only morality,
determination direction in time time , spirit active active movement production
and business Company according to perform variable love image real cell belong
to market school

- Company Satisfied du maintain often through the craft drgrE* newspaper urine
correct enough in time time accotding to regulations of the State Securities
Commission and the Ho Chi Minh City Stock Exchange , no to lack missing,
missing offender.

3/ Re9arrlin9 collect import and enemy tr-rberculosis of the Board of Directors .
S.rp.ruirory Pourd . urd chi.f A..o.,rtu,rt of Ih. co*puny 2025 { vND ),
1/ O'le light HieP Owner Chairman of tl-re Board of tlirectors: 483.054.655
\ND
2l Mr. an oft
414^869.s46
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7/ B' Trao market collect Thao, Member of the SupervisorJr Bourd. 275.450.397

- Active movement chest reasdn Company Satisfied create Okay milk ao.joU
according to terrible cell number, according to chapter presentation chest ERp ,ISO 2015, ISO 22000,work This can be done online, vi-aZalo,or email. internal
set company' Satisfied uncle weight fertilizer work, distribution grant fish core
according to taste intelligence labour work, spirit compact head termite chest
reason, increase strong core the skill techniqul labour art, protection scripfure
business, answer application okay soft bridge production and business 

"o*p*y
- Manager reason core Lord run out of cadre set owner lock the set fate still attach
conclude do job fine determined , not Have stir Mixing . Industrial block labor .
movement direct next production also Have variable movement rest job-
recruitment new often 5'7 % return I year, no cause image enjoy much arrive
active movement production and business company, by special enemy labour
turmeric production and level degree on one's own movement chemistry
production belong to Company .

; Sy{em system guest row Okay next custom du maintain and epen wide increasein all.chief the group product special residential To be du maintain row exportmouth market school America uitnorgt Have Reduce . Work rate Huy movement .design bag production row month jaiarmy from 7 5-80%;i[;;"rk rate designIptan ...
,

V / The active nower author oth.er :

H ivate lower floor production
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- In In 2025, the company Satisfied head private production much mold sample
production product export products mouth , details sp, PET bottles and jars
according to Love bridge guest row in water .

- Already next custom cabbage advance lift grant of 2 factories production old
according to pepper heart production clean, hygienic safe birth'real product,
standard standard check VS-ATLD regulations for exported products Mouth,
according to 55. ,

- Compan)z Satisfied development declare chapter presentation fit author with

,ty tu.. Uod gir. *hol. N*. To dut. irrtullput hirtqry use electriciGod si
home works

fruit reduce
deduction

_ _ -^-_ _ _"v vrvv!^rvruiT u1\. vv rLrr yr rvw w/\LlcLvL

electricit), net from 10%-25olo according to labour rate
Peppqr recipient row months, ancl after 15 )rears will deliver again giv. Cuoitul
CitY daY whole set system systern with price transfer deliver It is 0 dong .

- Already lift grant level specialist profession, self Robots are 80yo involved in
the process . Iabour turmeric production Bottle preforms , pET trays for export.
mouth to increase power rate effect fruit , reduced costs production and *r**t.
application the I.ove bridge claim ask belong to guest row .

TM. BOARD OF DIRESIORS

% Arrarl7gfiW

I
a,

\.uii lffi.ifiil/3.

Qr--r#
C

cHurtcHnOrfficqufumi



Do 'fha,hr:HffiHfiJoint 
Stocrr cornpany, fro Chi Minh city, Muy 3,,2026

Nurnber: ,[5/HDeT-

SUMMARY REPORT OF BUSINESS ACTIYITIES
TERM 20N.2A25

distributingdividendstorrrur.r,oro.;r";;rr1ffi.1,I[?rnZTor?5;ifi..ff :''

Implementing the production,andbusiness plan for the 2a21-2a26term is s.eenas a period of recovery and re-esiablishment ,ilr the covid -19 pandemic carjsedserious losses in vietnam and the world. Alo;; with the rest of tne country, DoThanh company has strived to overcome the consequences of the covid-I9pandemic, graduarly consolidating,, *r""*iri, uno deveroping production andbusiness, achieving positive Lrut, year ii*, year. It has re-established,maintained, and cleveioped both domesiic unJ r*port markets. It has invested inmany new modern production equipment, uuiri new factories, maintained andexpanded production and business operations, ensuring continuous and stableproduction' and improving the material."rd ;pi.itual.well-being of its employees.

l$#il:Ti,",:::" ?:1,,..,-.^L,:f.:l; q:i.,.l,on and business resurts,

I' Year after year, we have consolidated, established, and developed a stableand continuously 
"growing domestic 

'antd 
international customer base,

:"ffi::.;lS:;1,J;r 
tn' increasing p'oau"tion ;;;r.' ffi*uhg,i,g with rhe

2' The technological level of D,o Thqnh company in producing plastic productsfor domestic and export *urk.tr,'u, *.Iru mechanical molds and otherproducts' has made significant progress, approaching the common standards ofthe ASEAN plastics.irrtustry u"o 3ir1l& ;ii;; ahtyrequirements of customers,ranging from fairly high to complex (frJm to*-*eaium-simfi* p.ra* t quarityand technical standards to medium-high_comflex).
3' The factory's technicar infrastruJture t r"ibeen graduayy,e$anded anddeveloped (upgrading existi,g workshops, building new warehouses andworkshops) according to n.* ,].ur, grr.niuni.i..ulir standards. Solar powersystems have been installed in production worrirh;;;;; *jr*irectricity costs,and management is maintainfd and imp.;;; 

.according to 5s priniiples,meeting the scale of continrou, production equipment expansion, clean andgreen production, and environmental pror..iioo The co,ditions for productionand employee living have been funclame ntally upgraded and modernized ,compared to belbre
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1-- Ih. compairy has established and implemenred ISo g00 l-2015 and ISo
2200A management systems.
5' The living standards and incomeof employees in the company have improved
steadily year after y:*,reaching a.fairly rrigr, average level in the industry. They
have regular and stable jobs, creating p.u"Jof minJand longterm commitment
to the company.. 

Th: vast majority of production and technical managers have
been working with the company for *uny years to date.

II- Bupin.r. p.rfrrmunc* .e*ult* fo, the 2021-2025 t.r-,
Key indicators (un it) ZyrM
Production output ltoni

*I?rXj":production and business activities (biilion vND): 156.9 187,4171.5 t97.4 206.8
Donrestic export revenLre 21.7 35.7 17.r1 14.67 22.96
Net profir after tax 3 .4 7 .g 10.2 t l .4 13.3g
Average labor force 209 205 nA 1g5 lgg
Average salary in VND: 9.4 g.0 10.7 10.7 11.5
Average income nt 9.3 9.0 1 3.3 1 3.3 13.4
Labor Productivity (D]7LD) 694 120 695 1012 1039

1*
.i13:!
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The above results provide an
business activities:

overall picture of the company,, prod*tion urd

l' Regarding product volume over the past 5 years, there has been liulefluctuation, due to the decreasing weight of plastic p.r pu.r.u"nt product drivenby market competition. Conveisety, the numue, or proJiri, has gradually
increased, maintaining production capacity it approxim ately 75-g0% of thefactory's designed rupa.ity.
2' Regarding revenue and profit, they increase progressively year bylyear, basedon the increase in clomestic ancl export orders , and thi efficiency of thecompany's mapagement and cost control. ?
Currently, the company lacks a fundamental solution to break free from the lowmarket price of PET packaging products in the domestic market, which reducesthe company's anrrual profii maigin. 

,l
F.
Supervis,orv Boarcl:
L/ Board.of Directors:



The Board of Directors of tl-re Corlpany {br the term 2021-2025, elected by the
General Meeting of Shareholders, consists of the following 5 members, and there
will be no changes during the term:
1-Mr. Le Quang I{iep, Chairrnan and Executive Member.
2-Mr. Nguyen B;urg Tam, Member, hidependent Member.
3-Mr. Truong Phr"r Chien, Member, Inclependent Member.
4-O Ton Chuong Duong Mernber lrrclependent Member.
5-Mr" Le Cong Nghiep, Vice Chairrnan, Vice General Direotor.
2l Supervisory Board:
The company's SLrpervisory Board, elected by the General Meeting of
Shareholders, has 3 members, with the possibility of additions or changes. The
personnel for this term inclucle:
1-Ms. Tran lhi Thanh Hang, Head of the Independent Members Committee.
2-Ms" Tran Thi Thu Thao is a member of tl-re company's professional staff.
3-Ms. Le Thi Khanh Van is a member of the company's prof'essional staff.

3/Activities of the Companv's lloard of Directors:

3.1 - Planning the company's production ancl business strategy:
From the beginning of its term, the company's Boarcl of Directors developed and
approved by the General Meeting of Shareholders a strategic business plan for
2021-2025, serving as the basis fbr guiding management and production and
business operations throughor:t the terrn. The initial phase (2021-2023) focused
on comprehensively consoliclating internal production capacity and
infrastructure after tl"re Covid-19 pandemio, maintaining stable and continuous
prodr-rction with a growth rate of 1-10% per year, creating conditions for
accelerated development and upgrading the scale of production and business to
a higher level in the subsequent phase (2024-2025).

3.2 - [mplementing the working regime of the Board of l)irectors:
According to general regulations, througli resolr.rtions of regular rneetings, the
Board of Directors has maintained its governance fr-rnction: deciding on general
policies and directions for prodr-rction and business activities, regularly checking
and monitoiing the implementation of resoiutions and target frogru*s of the
Board of Directors in the activities of the Company's Management Board and
the company's production and business situation, ensuring the implementation
of resolutions of the Annual General Vleeting of ShareholdeqA and the company's
production ancl business strategy, and preventing errors ancl losses in company
management.

3.4 - Implementing the reporting regime of listed companies:

The Board of Directors has clirectecl the strict implementation of regulations
regarding periodic and extraordirrary reporting to the Stoch Exchange and the
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tA rnajor challenge ciurinffi past term was that the cornpany had not yetexploited tl-re tnarket and procluction capacity sufliciently to achieve abreakthrough in procluctio,, ,olrn-,. and revenue, ancl to increase the company,sprofitability to a higher level, clespite the eflorrr ,,ra 1ffiffi;ts made by theBoard of Directors ancl the- Ma,agement Bo*rc.l towarcrs this goal.The analysis reveals that the maiir reasons for the existing problems are partlydue to the company's nllrro\ i procluct speciaiization, clepenclence on a low-price
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Initially, clue to a lacic esponsibility for sales

3l*,]!::-""11,.:*l:*t[t?j y,i. r*n, *ilo*ing,ur,nmers to tie up capitar forexte,ded periods, resuriing in sig,ifi.or, f.ouirlon, fbr bad dr;;, I#ffi:il;some losses to busir-ress perfornlance. In iecent years, the cornpany has madeefforts to overco,re these issues ancl has qLrickly.;;ii;i;h; debt situation,stabilizing its financial health.

5/ Overall assessment:



-During the 2021-2025 term, the Board of Directors and the Management Board
of the Company successfully completed many key programs and objectives in
accordance with the Cornpany's production and business strategy. Through this,
the Company's position, reputation, scale, production capacity, and
organizational level have been gradually enhanced, and its production
infrastructure has been upgraded to meet clean, green, and circular production
standards, creating an important foundation for stable and developing production
and business in the following ygars

-In the production organization, many initiatives and technical improvements
have been irnplemented, leading to successful production.
Many new, demanding, and complex product designs are being developed to
meet export requirements, enhance the company's reptrtation, and balance the
market share with dornestic products.

-The subjective and objective shortcomings during the term, stemming from
weaknesses in the management of the Board of Directors and the company's
Executive Board, require further thorough evaluation and analysis to guide
production, find solutions to overcome and rectify problems , and ensure the
company's production and business activities continue to develop effectively,
especially in the context of constantly facing a world of war, tension, uncertainty,
and danger in the coming years of the 2026-2030 term.
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lDO TIIANI{ ENGINEERING JOINT STOCK COMPANY
Festival Copper Mdnager Treatment

{<r<**{<***

I{o Chi Minh Ciry, May t0,2026

SUMMARY TABLE OF' COMPAI{Y SITUATION
" Restoration " service Grand festival CopperNeck Winter - June 5,2026

- Company Name Neck part History turmeric Capital City Name write off, Stock
Code: DTT

- Land only Literature room Company : 59-65 Huynh Man Achieved e5 status in
Ho Chi Minh City.

Phone : 0ZB.3923.623gEmail : @
Website : www. dothanhtech.com

- Home machine production : Tan Qui Industrial Cluster - Hamlet 12 - Commune
Phu draw East - Ho Chi Minh Cify .

- Electricity Phone : 028.3795.121t

- Industry profession sxkd : Sx the product product plastic skill plastic bag bottl
cap button labour karmic , embryo plastic Pet,sp Pet export mouth and productio
muscle gas mold sample plastic ,

- Energy force production until May 2A26
: Total labour rate design pran home machine production
type /year . ,

Possibility power Huy movement production Maximum: 4400 tons / year .

- Home machine There are 5 parts . worhshop production according to 5 groups
labour turmeric production other each other
- Labour turmeric production lid plastic the type - work rate, design plan 500 ton sp
lyear ;

- Labour turmeric squeeze spray : plastic the type - work rate desigrlptun 1,000 tons
sp / year ;

- Labour turmeric squeeze PET preforms and trays - manufactuying rate design plan
2,400 tons sp I year ; I

- Labour turmeric PET bottle blowing - technology rate design plan 1,200 tons sp /
year ;

- Labour turmeric muscle gas mold sample piastic - CS clesign plan 60 sets mold
plastic lyear .

: 5100 tons sp plastic the
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: Capital and Muscle structure capital company until December 30, Z02St
4 Capital thing ltate : 81 .58 billion Capital owner Ownership : VND l3g.g7 billion

; Total Assets : 185.97 billion VND .

5 Muscle structure Capital (3011212A25): Shares winter i1_99.9g%water, water
beyond 0.A2%

Neck winter home Water 0% ( degradation) run out of capital (from May
2016)

6 Muscle structure neck East : According to the list book neck winter In May 2026,
the company had total number

678 shares winter . In there There are 5 stocks winter large (>S%of the total value)
is fish core occupy catfish 78.8 % of capital thing There are 88 shares . winter To
be Nest function and fish core hold Keep CP at 0.01 %or higher.go up holding
99'81 Yo of the capital thing There are 348 shares . winter Have number cp < 10 cp
Are not deliver pandemic much year .

#&'People Grand area France law in company : Mr. pear euang Hiep
*&'Owner ticket Board of Directors: Grandfather Pear euang Alliance .

* Conclude frilit active movement production and business 2025 :
Product quantity Production : 3589 tons / 3VA0 tons (annual plan) :97 yo of
annual plan.
Product quantity pepper Received : 4099 tons / 3589 tons : 115 % SLsx .

Revenue Production 206.835 billion I 20A biflion plan : I}So/oof annual plan
r

r Export Output : 22.95 billion VND / 24 billion VND : g5.62yoof the annual plan

Labour rate Huy movement production design Capacity : 300 tons / month :
8A% of maximum capacity.

Total tuberculosis Workforce : 199 - Salary dark Minimum :4.frmillion \n\TD
/ worker to calculate product salary .

Power rate tuberculosis Activity : 1008 million \,rND I 720 million IA{D
Planllabor/ Year = 140% of the annual plan . I
Money Average salary : 11.5 million VND / employ.. i' *onth - Average
income : 13.4 million VND / employee / month

r Price capital row Sales approximately 82.5 % of revenu e I B4%of target :9g.2yo
of target for the year .

h;ry\
tnru

.j{;.IF

frnilH,

--14,w



- Profit after taxlAl|: 13.39 VND I 8.2billion :1,62Yoof the annual plan x 16.20/o

of the charter capital.

In 2A25, the company Satisfied real presently the only pepper production and
revenue pepper recipient increase than row Year. Business collect export mouth still
du maintain and Have increase more than 2}zl.According to the plan . plan of the
General Meeting of Shareholders winter head year , company Satisfied obtain and
over the only pepper put out. Separately only pepper profit profit Achieved 162%
of the target . best in few year ne'ar the This

4L UpOate Japan conclude fruit active movement production and business
Qt t7026:

- Product quantity sx:9J1,64 ton sp plastic the type
- Product quantity pepper Imported : 1,192,052 tons - nt -
- Revenue : 57.981 billion d\At

In that DT output Mouth : 6 , 15 catfish d,\rN
- Profit after tax corporate income tax: 4.563 billion d\rN

Conclude fruit Q1/26 production and business results include increase euite
good compared to Qll25, though naturally due to love image land main treat,
fight painting in progress perform go out complex miscellaneous above position
price type plastic head enter in progress increase High and coin scarcity , cost fee
production, transportation transfer, profit bank loan increase gradually, not yet
fine plan . Project guess will meet muoh difficult towel than for business
customers 2A26, Company will explode force decision pardiysis over difficult ,
try try du maintain production and business fine dinh, binh often .

TM. BOARD OF DIRECTORS OF THE COMPANY
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