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Kinh giri: S& Giao dich Chirng khoan Viét Nam/ S& Giao dich Ching khodan Ha N§i/
Sé Giao dich Chirng khoén thanh phd Hd Chi Minh
To: Vietnam Exchange/ Hanoi Stock Exchange/ Hochiminh Stock Exchange

1. Tén tb chirc/Name of organization: Cong ty C6 phan Chimg khoan Vietcap/ Vietcap Securities
Joint Stock Company

M4 chirng khoan/Ma thanh vién/ Stock code/ Broker code: VCI

Dia chi/dddress: Tang 15, Thap tai chinh Bitexco, 02 Hai Triéu, phuong Sai Gon, TP.HCM/
13th Floor, Bitexco Financial Tower, 02 Hai Trieu, Sai Gon Ward, HCM city

Dién thoai lién he/Tel.: 028-3914 3588 Fax:028-39143209
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E-mail: congbothongtin@yvietcap.com.vn

2. Noi dung thong tin cong bd/Contents of disclosure:

NQ HDQT v/v trién khai phuong 4n phét hanh cb phiéu theo chuong trinh lya chon cho ngudi lao
dong ndm 2026/BOD Resolution regarding the implementation of the Employee Stock Option Plan
(ESOP) 2026

Signature Not Verified

Ky boi: CONG TY CO PH/@HUNG KHOAN VIETCAP
Ky ngay: 19/5/2026 17:03:30 0



3. Thong tin nay di dugc cong bd trén trang thong tin dién tir cia cong ty vao ngay
14 1esT2076 . tai dudng dan htps://www.vietcap.com.vn/This information was published on

the company’s website on .. ALLCSTAV2L.. ... as in the link https:/Aeww. vielcap.comvn.

Chung toi xin cam két cac théng tin cong bd trén day la ding sy that va hoan toan chju trach nhiém
trirde phap luat vé ndi dung cac théng tin di cong bd/ We hereby certify that the information
provided is true and correct and we bear the full responsibility to the law.

Pai dién t6 chie—
Tai ligu dinh kem/ Organization representative
Attached documents: Nguoi Uy quyén CBTT
NQ HDQT/BOD Resolution Person authorized to disclose information

(Ky, ghi ré ho tén, chirc vu, dong dau)
(Signature, full name, position, and seal)

BUT VU HOANG TUYEN
Ludt Su Trudng
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Sé: 21/2026/NQ-HPQT . Vietcap TP. H6 Chi Minh, ngay 19 thang 05 ném 2026
No: 21/2026/NQ-HDQT. Vietcap Ho Chi Minh City, 19 May 2026

NGHI QUYET HOI PONG QUAN TRI
CONG TY CO PHAN CHIPNG KHOAN VIETCAP
RESOLUTION OF THE BOARD OF DIRECTORS
VIETCAP SECURTITIES JOINT STOCK COMPANY

(V@ viéc: trién khai phuong én phét hanh c6 phiéu theo chuong trinh lira chon cho nguedi lao
dong nam 2026
Re: Implementation of the Employee Stock Option Plan (ESOP) 2026)

HOI DPONG QUAN TRI / THE BOARD OF DIRECTORS

- Ca&n clr quyén han va nghia vu clia Hoi déng Quan tri quy dinh tai Didu |& Céng ty: /
Pursuant to the powers and obligations of the Board of Directors as stipulated in the
Company’s Charter;

- Can ct¥ nhu ciu hoat déng kinh doanh ctia Céng ty; / Pursuant to the business operation
needs of the Company;

Can ci* Nghi quyét Pai hédi déng cd déng thwéng nién nam 2026; / Pursuant to the
Resolution of the 2026 Annual General Meeting of Shareholders,

z Can cir bién ban hop HDQT ngay 19/05/2026 vé viéc trién khai phwrong an phat hanh
cb phiéu theo chuong trinh lya chon cho ngwoi laoc déng nam 2026. / Pursuant to the
Minutes of the Board of Directors meeting dated 19 May 2026 on the implementation of
the Employee Stock Option Plan (ESOP) 2026.

QUYET NGHI / RESOLUTION

Diéu 1: Théng qua viéc trién khai phwong an phat hanh ¢ phiéu theo Churong trinh Iwa chon
cho ngu @i lac déng (ESOP) ndm 2026 clia Céng ty Cb phan Ching khoan Vietcap nhu sau:
Article 1: To approve the implementation of the Employee Stock Option Plan (ESOP) 2026 of
Vietcap Securities Joint Stock Company as follows:
1. Tén cb phiéu: Cé phiéu Céng ty C& phan Chirng khoan Vietcap

Stock name: Shares of Vietcap Securities Joint Stock Company
2. Ménh gia cé phiéu: 10.000 dbng/cd phiéu

Par value: VND 10,000 per share

Head Office Hanol

Bitexco Financial Tower, 15" Floor, 109 Tran Hung Dao Street,

2 Hai Trieu Street, Sai Gon Ward, HCMC Cua Mam Ward, Hanoi x
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10.

11,

Sé Iwong cé phiéu dang Iwu hanh: 1.147.631.925 cb phan

Number of outstading shares: 1,147,631,925 shares

Vén diéu 1é trrée khi phat hanh: 11.476.319.250.000 déng (Mwdi mot nghin bdn trédm
bay muwoi sau ty ba tram mudi chin triéu hai trdm ndm muwoi nghin déng)

Charter capital before issuance: VND 11,476,319,250,000 (Eleven thousand four
hundred seventy-six billion three hundred nineteen million two hundred fifty thousand dong)
S6 lwgng co phiéu quy: 0 cd phan

Treasury shares: 0 shares

86 Iwong cb phiéu dy kién phat hanh: 4.600.000 cé phén

Number of shares expected to be issued: 4,600,000 shares

Gia phat hanh: 11.000 dong/co phan

Issue price: VND 11,000 per share

Tong gié tri phat hanh theo ménh gia: 46.000.000.000 dbng

Total issuance value at par value: VVND 46,000,000,000

Ty 1& phét hanh (sé luong c6 phén dur kién phéat hanh/sé cé phiéu dang luu hanh):
0,401%

Issuance ratio (expected shares to be issued / outstanding shares): 0.401%

Han ché chuyén nhuong: Co phiéu phat hanh s& bi han ché chuyén nhweng 01 (mét)
nam ké tir ngay két thic dot phat hanh (1a ngay két thic viéc thu tién mua cb phiéu cia
ngwoi lao ddng), ngoai triv treérng hop cb phiéu dwoc mua lai theo Quy ché phat hanh
cb phiéu theo Chwong trinh Iya chon cho nguwdi lao déng clia Céng ty (“Quy ché
ESOP"). C6 phiéu dang trong thai gian han ché chuyén nhuwgng duwoc Cong ty mua lai
theo Quy ché ESOP thi khéng con han ché chuyé&n nhwong, Céng ty duoc phép bén ra
s6 ¢cb phiéu da duoc mua lai theo quy dinh phap iut hién hanh.

Transfer restriction: Issued shares shall be subject to a transfer restriction of 01 (one)
year from the end of the issuance (the date of completion of share payment collection
from employees), except where shares are repurchased pursuant to the Company’s
ESOP Regulations. Shares repurchased by the Company during the restriction period
shall no longer be subject to transfer restrictions, and the Company may resell such
repurchased shares in accordance with applicable law.

Phuwong an x& Iy ¢b phan 18 va c¢b phan khéng chao ban hét trong trwérng hop cén bé
céng nhén vién khdng mua hodc mua mét phén cb phan (C6 Phan Can Phan Phéi):
HPQT xac dinh tiéu chi va thyc hién phéan phoi sé Cé Phan Can Phan Phéi cho cac déi
twong khac & ngudi lao dong trong danh séch ban dau véi ciing mirc gia phat hanh.
Flan for handling fractional shares and unsold shares in the event that employees do not
purchase or only partially purchase their allocated shares (Shares to be Distributed): The

Hanoi
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BOD shall determine criteria and carry out distribution of the Shares to be Distributed to
other eligible employees on the initial list at the same issue price.

12.  Thai gian thue hién dw kién: duw kién trong nam 2026.

Expected implementation timeline: Expected to be completed within 2026.

13. Béi twong duec mua cb phidu: Can bé nhan vién da ky Hop ddng lao dong chinh thirc
voi Cong ty Co phan Chirng khoan Vietcap, dap (rng tiéu chudn nguoi lao dong tham
gia Chwong trinh ESOP 2026 va duwoc Héi ddng Quan tri phé duyét trong danh séach
tham gia Chuong trinh ESOP 2026 (goi chung |a “Ngw&i Lao Bong ) (dinh kém)
Eligible purchasers: Employees who have signed official employment contracts with
Vietcap Securities Joint Stock Company, meet the eligibility criteria for the ESOP 20286,
and have been approved by the Board of Directors (collectively "Employees”) (attached).

14. Tiéu chuadn Nguwdi Lao Bong tham gia chwong trinh: Cac tigu chudn xac dinh cé phiéu
dwoc phan phéi cho tirng Nguwoi Lao Dong bao gém:

Eligibility criteria for Employee participation: The criteria for determining the number of
shares allocated to each Employee include:
- Cép bac vahoic Chire vu ndm gilr clia Ngwoi Lao Bong, gom:
Rank and/or Position held by the Employee, including:
= Téng Gidm déc, Phé Téng Giam déc hodc Giam déc chi nhanh:
Chief Executive Officer, Deputy Chief Executive Officer, or Branch Director;
= Co v tri tir Chuyén vién cao cép tré 18n cia phong Nghién ciru & Phan tich;
Ngan hang Dau tw, Tw vén Tai chinh Doanh nghiép;
Holding & position of Senior Associale or above in Research; Investment
Banking, Corporate Finance department;
= (0O v| tri Pho phong tro Ién cua phéng Giao dich chirng khoan va Khach hang to
chirc; phong Pau tu;
Holding a position of Deputy Manager or above in Institutional Sales & Trading;
Investment department;
= Co vj tri tv Treng phong tré 1én cla phong Méi gici Ky thuat sé, Khéi Mai gidi
ca nhan/Trai phiéu;
Holding a position of Manager or above in Digital Advisory, Investment Advisory
//Bond Brokerage Division;
= Co vj tri tr Chuyén vién cao cép/Phéd phong/Quan Iy tré 1én cta Khéi Hb tro,
Khéi cong nghé théng tin/Bdi mai sang tao; hoac
Holding a position of Senior Associate/Deputy Manager or above in the Support
Division, Technology Division/Innovation Dept; or
= Thuw ky cia Ban Téng Giam dbc/ Hi ddng quan tri.
Secretary of the Executive Board / Board of Directors.

Head Office Hanoi

Bitexce Financial Tower, 15" Floor, 104 Tran Hung Dao Strest,

2 Hai Trieu Sfreel, Sai Gon Ward, HCMC Cua Nam Ward, Hanoi -
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185.

16.

17.

- Hiéu qua cbng viéc trong nam 2025;

Work performance in 2025;
- Mrc 88 trong yéu ctia Bd phan ma Nguwéi Lao Bong cong tac;

The significance of the Department in which the Employee works;
- Tham nién céng tac cua tirng Ngudi Lao Dong;

Seniority of each Employee;
- Mtrc 36 déng gop, mirc @6 cam két va tiém ndng phat trién ctia Nguoi Lao Bong.

Degree of contribution, commitment, and development potential of the Employee.
Hoi dong quan trj cain ci theo cac tiéu chuén néu trén dé& quyét dinh chi tiét tidu chi danh
gid, nguyén téc xac dinh sé cd phan dwgc phan phéi cho tirng nguéi lao déng va danh
sach Ngu&i Lao Bong tham gia chwong trinh.
The Board of Directors shall rely on the above criteria to determine the detailed
evaluation criteria, principles for determining the number of shares allocated to each
employee, and the list of Employees participating in the program.
Trong théi gian han ché chuyén nhwgng, néu ¢é nhan vién nghi viéc thi sé cé phiéu da
phat hanh cho nhan vién d6 va dang bi han ché chuyen nhuweng theo chwong trinh Iya
chon cho ngudi lao dong sé& dwoc xt Iy theo Quy ché phét hanh cé phiéu theo Churrong
trinh Iyra chon cho ngudi lao déng ndm 2026 do HBQT ban hanh dinh k&ém Nghj quyét
nay.
During the transfer restriction period, if an employee resigns, the shares issued to that
employee that are subject to transfer restriction under the ESOP shall be handled in
accordance with the ESOP Regulations issued by the BOD and attached to this
Resolution.
V& viéc dam bao ty 1é s& hiru nuéc ngoai trong trwdng hop phat hanh ¢b phiéu cho
ngw&i lao dong la nha dau tw nude ngoai: theo Céng véan sb 5233/UBCK-QLKD cia Uy
ban Chirng khoan Nha nwéc ngay 22/08/2018, Céng ty khéng bi giéi han ty 1& sé hiru
nuwé'c ngoai.
Regarding foreign ownership ratio in the event of share issuance to foreign employee
investors: Pursuant to Official Letter No. 5233/UBCK-QLKD of the State Securities
Commission dated 22/08/2018, the Company is not subject to a foreign ownership limit.
Vén didu I& dw kién sau phat hanh: 11.522.319.250.000 déng (Muwdi mét nghin ndm
trdm hai muoi hai ty ba tram mwai chin triéu hai trdm ndm muwoi nghin déng).
Expected charter capital after issuance: VND 11,522,319,250,000 (Eleven thousand five
hundred twenty-two billion three hundred nineteen million two hundred fifty thousand
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Diéu 2: Théng qua Phuong an sir dung tién thu dwoce tir dot phat hanh.

Article 2: To approve the Plan for Use of Proceeds from the Issuance.

Téng tién thu dworc tir dot phat hanh ¢ phén cho Nguwi lao déng ddng sé dwoc sir dung dé
bd sung vén Iwu ddng Cong ty va gidm no vay.

Total proceeds from the employee share issuance are expected to be used for supplementing
the Company’s working capital and reducing borrowings.

Diéu 3: Théng qua Quy ché phat hanh cd phiéu theo Chuong trinh Iya chon cho nguoi lao
dong (ESOP) nam 2026 clia Céng ty Cé phan Chirng khoan Vietcap (dinh kem)

Article 3: To approve the Regulations on Share Issuance under the Employee Stock Option
Plan (ESOP) 2026 of Vietcap Securities Joint Stock Company (as attached).

Piéu 4: Théng qua danh sach Nguw&i Lao Béng dwec mua cd phiéu theo Chuong trinh lya
chon cho nguwoi lao déng ndm 2026. Danh sach chi tiét dwge dinh kém theo Nghi quyét nay.
Article 4: To approve the list of Employees eligible to purchase shares under the Employee
Stock Option Plan 2026. The detailed list is attached to this Resolution.

Diéu 5: Théng qua phwrong an dam bdo ty 1& s& hitu nwée ngoai trong trwdng hop phat hanh
cd phiéu cho ngwdi lao dong la nha dau tw nwéc ngoai.

Article 5: To approve the plan for ensuring foreign ownership ratio in the event of share
issuance to foreign employee investors.

Theo Céng vén sé 5233/UBCK-QLKD cua Uy ban Chirng khoan Nha nwdc ngay 22/08/2018,
Coéng ty khéng bi gidi han ty & s& hiru nwdc ngoai. Do d6, Cong ty lubn dam bao tuén tha ty
Ié s& hiru nudc ngoai sau khi hoan tat dot phat hanh.

Pursuant to Official Letter No. 5233/UBCK-QLKD of the State Securities Commission dated
22/08/2018, the Company is not subject to a foreign ownership limit. Therefore, the Company
shall always ensure compliance with the foreign ownership ratio upon completion of the
issuance.

Diéu 6: Chép thuan viéc Cang ty daing ky xin gidy phép méi vé& viéc ting vén Didu & va chinh

stra von diéu & trong diéu & Céng ty Ién twong ng véi tdng ménh gia sé lwong cb phiéu

thye té phat hanh cho Ngudi Lao Béng theo phwrong an phat hanh néu trén.

Article 6: To approve the Company’s registration for a new license to increase charter capital

and amend the charter capital in the Company’s Charter to correspond to the total par value

of shares actually issued fo Employees pursuant to the above issuance plan.

- Von diéu 1 ci: 11.476.319.250.000 dong (Muai mot nghin bén trdm by muoi séu ty ba
trdm muoi chin triéu hai tram nam muoi nghin déng), twong tng vé&i 1.147.631.925 cb
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Old charter capital: VND 11,476,319,250,000 (Eleven thousand four hundred seventy-six
billion three hundred nineteen million two hundred fifty thousand dong), corresponding to
1,147.631,925 shares.

- Vbn didu 1& méi: 11.522.319.250.000 dong (Mudi mot nghin ndm trém hai muoi hai ty ba
trdm mudi chin triéu hai trdm ndm muroi nghin déng), twong (ng véi 1.152.231.925 cb
phan.

New charter capital: VND 11,522,319,250,000 (Eleven thousand five hundred twenty-two
billion three hundred nineteen million two hundred fifty thousand dong), corresponding to
1,152 231,925 shares.

Diéu 7: Giao cho Téng Giam dc Céng ty chuén bi hd so bao cao Uy ban Ching khodn Nha
nwéc va trién khai cac cong viéc lién quan dé hoan tat dot phat hanh, bao gdm va khéng gici
han cac cong viéc sau:

Article 7: To authorize the Chief Executive Officer to prepare documentation for reporting to

the State Securities Commission and fto carry out related tasks to complete the issuance,

including but not limited to the following:
Thure hién cac thi tuc soan thao va ban hanh céc tai liéu can thiét dé phat hanh cb phiéu
cho nguéi lao déng trong Céng ty theo ndi dung clia Nghi quyét Bai hai dong cd déng
thuong nién ndm 2026 clia Céng ty va phap luéat hién hanh.
To carry out procedures for drafting and issuing necessary documents for the employee
share issuance in accordance with the Resolution of the Company’'s 2026 Annual
General Meeting of Shareholders and applicable jaw.

- Thuc hién thi tuc dang ky niém yét bé sung tai S& Giao dich Chirng Khoan TP.HCM

(HOSE) va dang ky luu ky bd sung tai Téng céng ty Luwu ky va B trir chirng khoan Viét
Nam (VSDC) cho toan bé sé cb phiéu phat hanh theo chwong trinh liya chon cho ngui
lac déng (ESOP) nam 2026 theo quy dinh clia phap luat hién hanh.
To carry out procedures for supplementary listing registration at the Ho Chi Minh Stock
Exchange (HOSE) and supplementary depository registration at the Vietnam Securities
Depository and Clearing Corporation (VSDC) for all shares issued under the ESOP
2026, in accordance with applicable law.

- Thue hién thi tuc tang vén diéu Ié cho Cong ty sau khi hoan tAt viéc phat hanh ¢ phiéu
theo chwong trinh Iwa chen cho nguoi lao déng (ESOP) ndm 2026 cla Céng ty voi
UBCKNN va S¢& Tai chinh TP.HCM.

To carry out procedures for increasing the Company’s charter capital upon completion
of the ESOP 2026 share issuance with the State Securities Commission (SSC) and the
Ho Chi Minh City Department of Finance.

Head Office Hanoi

Bitexco Financial Tower, 15" Floor, 10% Tran Hung Dao Street,

2 Hai Trieu Street, Sai Gon Ward, HCMC Cua Mam Ward. Hanoi i
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Didu 8: Nghi quyét nay c6 hiéu Iyrc ké tir ngay ky, va Iap thanh 3 ban géc cb gid tri phap Iy
ngang nhau.

Article 8: This Resolution takes effect from the date of signing and is made in 3 original copies
of equal legal validity.

Thay mét Hoi ddng Quan trj
On behalf of the Board of Directors
Chu tich HBQT
Chairman of the Board of Directors -Q)V
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QUY CHE /| REGULATIONS
PHAT HANH CO PHIEU THEO CHU'O'NG TRINH LA CHON CHO NGUOI LAO
DONG (ESOP) NAM 2026 CUA CONG TY CO PHAN CHUPNG KHOAN VIETCAP
ON ISSUANCE OF SHARES UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN
(ESOP) 2026 OF VIETCAP SECURITIES JOINT STOCK COMPANY

(Ban hanh kém theo Nghi quyét HBQT sé 21/2026/NQ-HPQT.VIETCAP ngay 19/05/2026

(/ssued together wittyh Board of Directors Resolution No. 21/2026/NQ-BOD. VIETCAP dated
19/05/2026)

I Quy dinh chung / General Provisions

1.  Muc dich / Purpose

Nguéi lao dong khi dwoc tham gia mua cé phiéu véi gia wu dai theo Chwong trinh Iwa chon
ngudi lao dong cta Cong ty sé y thirc rd hon viéc Cong ty ghi nhan két qua déng goép ctia minh,
ttr dé cé dong Iwc gan ket hon, lam viéc vai hiéu qua va tinh than trach nhiém cao hon va cam
két dong hanh Iau dai ciing Céng ty. Vi muc dich nay, Cong ty s& phat hanh cé phin theo chwong
trinh lwra chon cho ngudi lao dong (ESOP) clia Cdng ty trong nam 2026.

Employees who are eligible to purchase shares at preferential prices under the Company's
Employee Stock Ownership Plan will have a greater awareness that the Company recognizes
their contributions, thereby being more motivated to commit, work with higher efficiency and
responsibility, and commit to a long-term partnership with the Company. For this purpose, the
Company will issue shares under the Employee Stock Ownership Plan (ESOP) in 2026.

2. Co so phaply/ Legal Basis

Can ci Digu 1& t& chirc va hoat déng cta Cong ty.
Pursuant to the Company's Charter of Organization and Operation.

Can ci» Diéu 11, Nghi quyét Dai héi déng cd dong thwong nién nam 2026 sé 01/2026/NQ-
DHDCD Vietcap ngay 30/03/2026 vé viéc phat hanh cé phan theo chwong trinh lya chon (ESOP)
cho Nguoi Lao Bdng Cong ty ndm 2026.

Pursuant to Article 11, Resolution of the 2026 Annual General Meeting of Sharehoiders No.
01/2026/NQ-AGM.Vietcap dated 30/03/2026 on the issuance of shares under the Employee
Stock Ownership Plan (ESOP) for the Company's Employees in 2026.

n

!

3.  Giai thich cac thuat ngir / Definition of Terms 1
Trong quy ché nay, céc thuat nglr dudi day dwoc hidu nhu sau: A
In these Regulations, the following terms shall be understood as follows: :
a. Céng ty : Céng ty Cé phan Chirng khoan Vietcap §
Company . Vietcap Securities Joint Stock Company -
b. PHCBH . Dai hoi c6 dong
GMS . General Meeting of Sharehalders
Head Office Hanol
Bitexco Financial Tower, 15" Floar, 109 Tran Hung Dao Street,
| Trieu Street, Sai Gon Ward, C Cua Ma X i =
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o7 HDQT : H6i déng Quan tri
BOD : Board of Directors

d. BGP : Ban Giam déc Céng ty, Bao gdm Téng Giam déc va Phé Téng Giam dbc
BOM . Board of Management, , comprising the Chief Executive Officer and

Deputy Chief Executive Officer

e. Ngudi Lao Dong: 1a can bé nhén vién dang lam viéc tai cong ty theo Hop ddng lao dong
khéng xac dinh théi han hodc c6 xac dinh théi han, dap (rng day du cac tiéu chuén do
céng ty quy dinh va dugre Ia chon chinh thikc dé tham gia chwong trinh.

Employee:. refers to staff currently working at the Company under either indefinite-term or
fixed-term employment contracts, fully meeting the standards set by the Company and
officially selected to participate in the Program.

E ESOP 2026 : Chwong trinh phét hanh cé phiéu theo chwong trinh Ira chon cho ngudi
lao déng nam 2026
ESOP 2026 : The share issuance program under the employee stock option plan for
the year 2026

g. Cé phiéu Esop: C& phiéu phat hanh theo chuong trinh Esop 2026.
ESOP Shares : Shares issued under the ESOP 2026 Program.

4. Théng tin cb phan / Share Information

Téng sb6 cé phan phat hanh © 4.600.000 ¢b phan

Total number of issued shares ; 4,600,000 shares

Tén cd phén " Cd phan Céng ty C5 phan Chirng khoan Vietcap
Share name ; Shares of Vietcap Securities Joint Stock Company
Loai c6 phan " C& phan phé théng

Share type ] Ordinary shares

Ménh gia cb phan " 10.000 déng/cd phan

Par value : VND 10,000 per share

Gia phat hanh * 11.000 déng/cd phan

Issue price : VND 11,000 per share

Téng ménh gia phat hanh " 46.000.000.000 ddng

Total issuance value at par value VIND 46,000,000,000

Thoi gian dy kién phat hanh " Dy kién trong ndm 2026

Expected issuance timeline ; Expected to be completed within 2026

Il.  Quy dinh vé diéu khoan chwong trinh / Program Terms and Conditions

1. Quy dinh chung ! General Provisions

Nguoi Lao Boéng (“NLD”) ddng y mua cd phiéu theo Quy ché nay dugc xem la ddng ¥ voi quy
dinh nay cling nhu tat ca céc quy dinh c6 lién quan khac clia cong ty, bao gom:

Head Office Hanoi
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Employees ("NLD") who agree to purchase shares under this Regulation shall be deemed to
have agreed to this provision as well as all other related regulations of the Company, including:

a.  Thai gian han ché chuyén nhwong:
Transfer Restriction Period:

Han ché chuyén nhuong bao gém ca viéc han ché tang, cho, gép vén hodc bét ky hinh
thirc chuyén nhueng nao khac dan dén viéc thay déi sé hivu b phiéu.

Transfer restrictions include restrictions on gifting, donating, contributing as capital, or any
other form of transfer that results in a change in share ownership.

b.  N&p day du tién trong théi gian théng bao clia Céng ty.
Full payment must be made within the time period notified by the Company.

c.  Trwdng hop NLB khéng mua hét sé cb phiéu dugc phan bd, khdng ding ky mua hodc

d&ng ky mua nhwng dong tién khéng dung th&i han thi xem nhu NLD @4 tir bd mét phan
ho#c toan bd quyén mua va HDQT sé quyét dinh phan bb sé cb phiéu nay cho NLD khac
trong danh sach NLD tham gia ESOP da dwgc HPQT phé duyét.
In the event that an Employee does not purchase all allocated shares, cloes not register to
purchase, or registers but fails to pay on time, it shall be deemed that the Employee has
walved part or all of their purchase rights, and the BOD shall decide to reallocate these
shares to other Employees on the ESOP participant list already approved by the BOD.

2.  Pdi tweng tham gia chwong trinh
Program Participants

2.1. Déi twong dwoc mua cé phan
Eligible Share Purchasers

Céan bd nhan vién da ky Hop dong lao dng chinh thirc véi Céng ty C6 phan Chirng khoan
Vietcap, dap (g tiéu chuan ngwoi lao dong tham gia Chwong trinh ESOP 2026 quy dinh tai
khoan 2.2 dudi day.

Staff who have signed an official employment contract with Vietcap Securities Joint Stock
Company, meeting the employee eligibility standards for participation in the ESOP 2026 Program
as specified in Section 2.2 below.

2.2.  Tiéu chuén NLD tham gia chwong trinh ESOP
Employee Eligibility Standards for the ESOP Program

Ban Giadm dbc Céng ty thure hién viéc xem xét trinh HDQT quyét dinh danh sach NLD dugc tham
gia Chwong trinh ESOP nam 2026 dira trén cac tiéu chudn sau:

The Company's Board of Management shall review and submit to the BOD for approval the list
of Employees eligible to participate in the 2026 ESOP Program based on the following criteria:

- CAp bac va/hodc Chirc vu nam giir clia NLB, gom:
The Employee's rank and/or position held, including:

Head Office Hanoi
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= Tbng Giam dbc, Phé Tng Giam dbc hodc Giam dbe chi nhanh;
Chief Executive Officer, Deputy Chief Executive Officer, or Branch Director:

»  Co6 vj tri tr Chuyén vién cao cAp tré I&n clia phong Nghién clru & Phan tich; Ngan
hang PAau tw, Tw vén Tai chinh Doanh nghiép:
Holding a position of Senior Associate or above in Research; Investment Banking,
Corporate Finance department;

= Covitri Pho phong tré 1&n clia phong Giao dich chi¥ng khoan va Khach hang té chiic;
phong Pau tu;
Holding a position of Deputy Manager or above in Institutional Sales & Trading;
Investment department;

= Co vj tri tr Tredng phong tré 1€n cla phang Méi gidi Ky thuat sd, Khéi Méi giGi ca
nhan/Trai phiéu;
Holding a position of Manager or above in Digital Advisory, Investment Advisory /Bond
Brokerage Division;

= Co vj tri tr Chuyén vién cao cap/Phé phong/Quan Iy tré 1&n clia Khéi HE tro, Khéi
¢ong nghé théng tin/Déi méi sang tao;
Holding a position of Senior Associate/Deputy Manager or above in the Support
Division, Technology Division/Innovation Dept.; or

* Thuw ky clia Ban Téng Giam déc/ Hoi dong quan tri.
Secretary to the Board of Management/ Board of Directors.
- Hiéu qua cong viéc trong nam 2025;
Work performance in 2025;

- Mtrc d6 trong yéu cta B6 phan ma NLE céng tac;
The significance of the Department in which the Employee works;

- Tham nién céng tac cla tirng NLD:;
Seniority of each Employee;

- Mirc d6 dong gop, mirc @ cam két va tim nang phat trién clia NLD.
Degree of contribution, commitment, and development potential of the Employee.

3. Cosd danh gia NLD dép (rng tidu chuan tham gia chwong trinh ESOP
Basis for Evaluating Employees Meeting ESOP Program Eligibility Criteria

»  D6i véi NLD & vi tri quén Iy
For Employees in Management Positions
- C6 kinh nghiém quan ly, khang dinh kha n&ng va vai tré quan Iy tai vi tri minh phu trach.
Has management experience and demonstrates management capability and role in their
area of responsibility.

- Co6ddng gép higu qua vao hoat dong cta Cong ty, dwgc ghi nhan két qué hé tro hoat déng
cac phéng ban khac.

Makes effective contributions to the Company's operations and is recognized for supporting
the activities of other departments.

Head Office Hanoi
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- DPwoc ghi nhan két qua lam viéc dé 1am co s& dao tao va phat trién trong k& hoach phat
trién hon nika trong ké hoach d&o tao dai han ngudn lyc tap trung cho doi ngii NLD cha
chét clia Céng ty.

Is recognized for work performance as a basis for training and development as part of the
Company's long-term human resource development plan focused on key employees.

» Déivéi NLD cé chuyén mén nghiép vu cao
For Employees with High Professional Expertise

- Béa chirng minh dwoc kha nang ddm trach céng viéc mot cach doc lap véi chuyén mén
nghiép vu cao qua qua trinh hoc hdi va tich Iy kinh nghiém lam viéc.
Has demonstrated the ability to perform work independently with a high level of professional
expertise through learning and accumulating work experience.

= Co nhirng két qua dong gop thiét thirc vao két qua lam viéc, dem lai hiéu qué kinh doanh
cho phong ban, Céng ty.
Has made practical contributions to work outcomes, bringing business efficiency to the
department and the Company.

- Broc ghi nhan két qua lam viéc d& lam co sé dao tao va phat trién trong ké& hoach phat
trién hon ntra trong ké hoach dao tao dai han ngudn Iy tap trung cho doi ngll NLD chi
chét clia Céng ty.

Is recognized for work performance as a basis for training and development as part of the
Company's long-term human resource development plan focused on key employees.

4. Tiéu chi danh gia va nguyén tic xac dinh sé cé phin phan phéi cho NLB / Evaluation
Criteria and Principles for Determining Shares Allocated to Employees

4.1.  Tiéu chi danh gia NLD | Employee Evaluation Criteria

a. Diém Cép bac/ Chirc vu:
Position/Rank Scare:

Phan anh mirc d6 anh hudng, tAm quén ly va trach nhiém cta tirng cap bac chirc vy ddi
v&i két qua hoat ddng chung.

Reflects the level of influence, management scope, and responsibility of each position
regarding overall performance.

Cap bacichirc vu Diem chirc vu
Position/Rank Rank score
Thang diém
Cép bac/ | Tong Giam dbc / Chief Executive Officer 10

Chirc vy Pho Téng Giam doc / Deputy CEQ

9
Position/Rank | Gi@m doc diéu hanh / Managing Director 8
score Giam dbc chi nhanh / Branch Director 7

6

Giam déc / Director

Head Office Hanoi
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2 Hai Trieu Street, Sai Gon Ward, HCMC Cua Nam Ward, Hanai .

T (84 28) 3914 3588 | F (84 28) 3914 3200 T (84 24) 62626999 | F (34 24) 6278 2685 www.vietcap.com.vn

e



Vietcap™®

Phé Giam déc / Associate Director

Trwéng phong cao cap / Senior Manager

Truwéng phong / Manager

Phoé phéng / Deputy Manager

M | Ao

Chuyén vién cao cap / Senior Associate

Thu ky Ban Téng Giam dbc/ Hoi déng quan tri
Secretary to Board of Management/ Board of

Directors

b. Biém tham nién cong tac: / Seniority Score:

La chi s ghi nhan si cam két, gén b6 va dbng hanh lau dai ciing Cong ty.
Is an index recognizing the Employee's commitment, dedication, and long-term
partnership with the Company.

Thang diém
tham nién/
Seniority
score

S6 ndm lam viéc Diém tham
Working years nién/
Seniority
Score
17 nam tré 1eén / 17 years or more 10
14 nam < 17 nam / 14 years <17 years 9
12 ndm< 14 nam/ 12 years< 14 years 8
10 ndm< 12 n@am/ 10 years < 12 years i
Bn_e“lm< 10 nam/ 8 years < 10 years 6 '
5ném—«:8némf5years-<8years 5
3 nam < 5 nam E years < b years 3 ~
1-<3ndm/ 1-<3years 2
<1nam/<1 years 1

c. Diém trach nhiém vi tri: / Position Responsibility Score:

Mét s6 phong ban déng vai trd then chét trong chudi gia trj kinh doanh, déng gép trong
yéu vao két qua hoat dong kinh doanh hodc chién lwgc dai han cla Cong ty.

Certain departments play a key role in the business value chain, making significant
contributions to the Company's business performance or long-term strategy.

Diém trach nhiém vi tri ctia NLD dworc xac dinh dwa trén chirc nang, vai tro, trach nhiém
va dong gop cua cac phong ban trong Céng ty va clia c¢& nhén trong phong ban do6. Cu
thé theo bang thang diém tham chiéu dwoi day:

The Position Responsibility Score of an Employee is determined based on the function,
role, responsibilities, and contributions of departments within the Company and the
individual within that department, as detailed in the reference scaring table below:

Head Office
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Secretary to BOM/ BOD

Phong ban Vi tri cdng viéc Diém trach
Department Position nhiém
Score
Tong Gidm déc 20
Chief Executive Officer
Ph6 Téng Giam dbc .
Ban Giam doc Deputy CEO
Board of Management | Giam déc Giam déc diéu
hanh/ Giam déc chi nhanh
. . 15
Managing Director/ Branch
| Director
Ngan hang dautw- | Giam déc / Director 13
Tigi'g?;ﬁ e Pho Giam abe / Associate "
Nghién ctru & Phan  |o/rector
tich/ Tréi phiéu Trudng phong cao cép/ i
Investment Banking- | S€nfor Manager
Corporate Finance/ Trwdng phong / Manager 7
Institution Sales &
Trading/ Investment/ | Pho phong / Deputy Manager 6
Thang didm | [Yesearch/ Bonas Chuyén vién cao cap / Senior 5
trach nhigm vj | 570kerage Associate
trif Giam doc / Director 12
Position Phé6 Giam doc / Associate 9
Responsibility | M6i gi¢i/ Déi moi & i Director
Score Sang tao | Trwéng phéng cao cap / 8
Senior Manager
| Investment Advisor/ | Trwéng phong / Manager 6
User Innovation Phé phéng / Deputy Manager 4
Chuyén vién cao cap / Senior 5
Associate
Giém dbéc / Director 11
Phé Giam dbc / Associate
: 8
Director
Trwéng phong cao cap /
; 7
Senior Manager
Khéi Hé tro/ CNTT Trwdng phong / Manager 5
Support Division/IT | Phé phéng / Deputy Manager 3
Chuyén vién cao cap / Senior 4
Associate
Thuw ky Ban Téng Giam déc/
HBQT 2

Head Office

Bitexco Financial Tower, 15" Floor,

2 Hai Trieu Street, Sai Gon Ward, HCMC
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d. Diém hiéu qua cdng viéc: / Work Performance Score:

Diém hiéu qua céng viéc duoc xéc dinh dua trén hé thdng danh gia hiéu suét ndi bo da
chuén héa, duoc thie hién dinh ky hdng ndm bdi Giam déc phong ban, Bd phan Nhan
sw va Ban Giam déc.

The Work Performance Score is determined based on the standardized internal
performance evaluation system, conducted annually by the Department Director, Human
Resources Depariment, and Board of Management.

i Két qua danh gia trong nam 2025 | Diém hiéu qua céng viéc
Thang dim 2025 internal evaluation result | Work Performance Score
Hiéu qua cdéng F :
viac/ 5 10
Work 4 7
Performance
3 4
Score

. Hé sé Déng gép Dac biét: / Special Contribution Coefficient:

Can clr vao mirc G6 kiem nhiém, mirc @ cam két, nhixng déng gop ngoai vi tri trach
nhiém dwoc giao va tiém nang phat trién cla tieng Nguéi Lao Déng, va Hai ddng Quan
tri sé quyét dinh Hé sé Bong gop Bac biét cho tirng tredng hop cu thé khac nhau.
Based on the level of concurrent duties, degree of commitment, contributions beyond the
assigned responsibilities, and development potential of each Employee, the Board of
Directors shall decide the Special Contribution Coefficient for each specific case.

Hé s6 Péng gdp DAc biét duoc xac dinh dwa trén bang tham chiéu dudi day, cu thé nhw
sau:

The Special Contribution Coefficient is determined based on the reference table below,
specifically as follows:

Cép bac/ Chirc vy Hé sé /
Position/Rank Coefficient
Téng Giam déc / Chief Executive Officer 7,00 - 10,00
Phé Téng Giam déc / Deputy CEO 2,00 - 8,00
Hé s6 B6ng | Giam déc didu hanh/Giam déc chi nhanh
gop B biet |\, naging Director/ Brarich Director E-ne0
Special Giam déc / Director 0,50 - 5,00
Contribution | Pho Giam doc / Associate Director 0,20 - 4,00
Coefficient | Truwdng phong cao cap / Senior Manager 0,20 - 3,00
Trwéng phéng/ Phé phong/ Chuyén vién cao cap/
Thuw ky Ban Téng Giam déc, HDQT 6.06-2.00
Manager/ Deputy Manager/ Senior Associate/
Secretary to BOM/BOD
Head Office Hanoi
BkexFo Finnncia! Tm_ur, 15% Floor, 103 Tran Hung Dao svw,
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4.2. Nguyén tac xac dinh sé cé phan dwoc phén phbi cho NLD
Principles for Determining Shares Allocated to Employees

Céch thirc tinh cé phiéu phan phéi cho méi Ngudi Lao déng tham gia chwong trinh ESOP
nhw sau:

The method for calculating shares distributed to each Employee participating in the ESOP
Program is as follows:

S6 cb phiéu ESOP ciia NLD = Tdng sé cé phdn ESOP phat hanh x (Diém C4 Nhan
clia tirng NLD/ Téng diém Ca nhan cia tat ca NLD tham gia ESOP) x Hé sé Déng gép
Péc biét cua tirng NLD.

Employee's ESOP Shares = Total ESOP Shares Issued x (Individual Score of each
Employee / Total Individual Scores of all ESOP Participants) x Special Contribution
Coefficient of each Employee.

Trong d6, Biém C& Nhan cla tirng Ngwoi Lao Bong duwoc tinh trén 4 tiéu chi va trong sé
clia cac tiéu chi, céng thire tinh xac dinh theo bang sau:

Wherein, the Individual Score of each Employee is calculated based on 4 criteria and the
weighting of each criterion, with the calculation formula determined according to the

following table:
Diem Chirc | Biém Trach Diém Diém Hidu | Diém Ca Nhan cua tirng
vy nhiém Tham nién qua cong NLD
Rank Score Position Senority viée Individual Score of each
Responsibility Score | Work Employee
Score | Performance
Score
= (Diém Chirc vu x 20%) +
(Piém Trach nhiém vi trf x
30%) + (Piém Tham nién x
20%) + (Piém Hiéu qua céng
viée x 30%)
20% 30% 20% 30%
= (Rank Score x 20%)
+(Pasition Responsibility
Score x 30%) + (Senority
Score x 20%) + (Work
Performance Score x 30%)

Dé thuan tién cho viéc giao dich sau khi két thic théi gian han ché chuyén nhuong, sé cb
phiéu dwoe mua cla tieng NLD sé dwoc lam tron dén hang nghin.

To facilitate of trading after the transfer restriction period ends, the number of shares
purchased by each Employee will be rounded to the nearest thousand.

4.3. Quyén lgi khi tham gia chwong trinh | Benefits of Program Participation

Head Office
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Head Office

5.

Buoc hwdng day du quyén va nghia vu clia ¢d dong phé théng. Co phiéu phat hanh sé
bi han ché chuyén nhwong 01 (mét) ndm ké tir ngay két thiic dot phat hanh.

Entitled to full rights and obligations of ordinary shareholders. Issued shares shall be
subject to a transfer restriction of 01 (one) year from the date the issuance ends.

Trong th&i gian han ché chuyén nhuong, NLD van dwoc ddm bao cac quyén phét sinh
tir cO phiéu Esop, bao gém quyén tham dy DHDCBE, quyén nhan cb tikc, quyén mua cd
phiéu phat hanh thém va céc quyén khac déi véi cd phan phd théng theo quy dinh ciia
phap luat hién hanh.

During the transfer restriction period, Employees are still guaranteed the rights arising
from ESOP shares, including the right to attend the Annual General Meeting of
Sharehoiders, the right to receive dividends, the right to purchase additionally issued
shares, and other rights pertaining to ordinary shares under current law.

Trong thei gian han ché chuyén nhwong, NLD khéng dwec quyén chuyén nhuweng cd
phiéu duwéi bét ky hinh thikc ndo. Moi giao dich chuyén nhueong tréi quy dinh sé& khong
dugc Cong ty céng nhan va Céng ty khéng chiu trach nhiém ddi véi nhitng giao dich
chuyén nhweng khéng dung quy dinh.

During the transfer restriction period, Employees shall not be permitted to transfer shares
in any form. Any transfers in violation of these regulations shall not be recognized by the
Company, and the Company shall bear no responsibility for any unauthorized transfers.

Céng ty sé& phat hanh ¢ phiéu cho cac nhan vién sau khi nhan dwoc gidy phép chap
thuan v& viéc chao ban ¢b phén ciia Uy ban Chirng khoan Nha nwéc.

The Company shall issue shares to employees after receiving the approval letter for the
share offering from the State Securities Commission.

Phwong &n thu héi ¢é phiéu ESOP va ban ra c6 phiéu ESOP dwoc mua lai
Pian for revocation ESOP shares and selling repurchased ESOP shares

NLBD nghi viéc tai Céng ty hodc nhan hinh thirc ky luat (bao gém canh cao, cach chic,
ha cép bac, vi pham phap Iuat bi truy ciru trach nhiém hinh su theo quy dinh cua phap
luat) trong thei gian han ché chuyén nhuwong ¢d phan theo churong trinh ESOP, Céng ty
s& thyc hién thu hdi sé ¢b phan d& phat hanh va hoan tra sé tién ma nhan vién da thanh
toan d& mua cb phén theo chuong trinh ESOP nay, trir trirdng hop HPQT co quyét dinh
khac béng van ban.

If an Employee leaves the Company or receives a disciplinary action (including a warning,
dismissal, demotion, or criminal prosecution for legal violations) during the ESOP share
transfer restriction period, the Company shall revoke the issued shares and refund the
amount paid by the Employee fo purchase shares under this ESOP Program, unless the
BOD makes a different written decision.

NLB nghi viéc tai Cong ty vi bat ky I do nao ho&c nhan hinh thirc ky luét trong thi gian
han ché chuyén nhwgng theo chwong trinh ESOP nay van nhan duoc tat ca cac quyén
cb ddng (bao gém quyén dugc phan bd cb phiéu do cang ty phat hanh dé ting vén cb
phén tir ngudn vén chi s& hiru, cd phiéu do céng ty phat hanh d& tra cb tire, tra cd tire
béng tién va mua cb phiéu phat hanh thém cho c8 ddng hién hiru) phat sinh tir ¢é phiéu

Hanoi
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ESOP dugc phéan bd tinh dén ngay NLD nghi viéc tai Céng ty hodic nhan dwoc Quyét
dinh thu héi ¢é phiéu.

Employees who leave the Company for any reason or receive a disciplinary action during
the ESOP transfer restriction period shall still receive all shareholder rights (including the
right to receive shares issued by the Company to increase share capital from equity,
shares issued to pay dividends, cash dividends, and the right to purchase additionally
issued shares for existing shareholders) arising from the allocated ESOP shares up to the
date the Employee leaves the Company or receives the Share Revocation Decision.

- Cb phiéu da c6 Quyét dinh thu hdi va Céng ty @4 thanh toan dd cho NLD, nhung chua

hoan thanh thd tuc chuyén quyén s& hiru cho Céng ty thi Céng ty vAn c6 toan quyén tu
déng thu héi cac quyén, Ii ich phat sinh sau ngay co6 Quyét dinh thu héi.
For shares subject to a Revocation Decision and for which the Company has paid the
Employee in full but the ownership transfer procedures to the Company have not yet been
completed, the Company shall still have the full right to automatically revoke any rights
and benefits arising after the date of the Revocation Decision.

- Thi tuc mua lai va x( Iy ban ra cb phiéu Esop duoc mua lai dwoc giao/ Gy quyén cho
Téng Giam déc céng ty thirc hién theo quy dinh tai muc nay.
The procedures for revocation and selling repurchased ESOP shares are
delegated/authorized to the Company's Chief Executive Officer to carry out in accordance
with the provisions of this section.

- Cac trudng hop phat sinh khac chwa dugc quy dinh tai muc nay thi do HPQT quyét dinh
cach thirc x ly.
Other cases not yet provided for in this section shall be handled as decided by the BOD.

- C6 phiéu dang trong théi gian han ché chuyén nhweng dwgc Cong ty mua lai theo Quy

ché ESOP nay thi khéng cdn han ché chuyén nhugng, Céng ty duoc phép ban ra sé cd
phiéu da dwoc mua lai theo quy dinh phap luat hién hanh. Khi thye hién mua lai cd phiéu
ESOP va ban ra ¢é phiéu ESOP dwoc mua lai, Céng ty thwe hién cac thi tuc b&o céo va
céng bé théng tin theo quy dinh phap luét.
Shares that are within the transfer restriction period and repurchased by the Company
under this ESOP Regulation shall no longer be subject to transfer restrictions, and the
Company shall be permitted to sell the repurchased shares in accordance with current
law. When carrying out the repurchase of ESOP shares and the sale of repurchased
ESOP shares, the Company shall comply with the reporting and information disclosure
procedures in accordance with applicable laws and regulations.

6. Thué thu nhap ca nhan / Personal Income Tax

Sau khi mua cb phiéu, néu NLD thirc hién viéc chuyén nhuwong cd phiéu, thi phai nop thué
thu nhap tr chuyén nhwong chirng khoan cho sé lwgng ¢b phiéu chuyén nhuong (Thué
suét dbi v&i thu nhap tir chuydn nhwong chitng khoan 1a 0,1% trén gid chuyén nhuong
chirng khodn tieng 1&n)./ After purchasing shares, if an Employee transfers the shares, they
must pay income tax on the securities transfer for the number of shares transferred (The
tax rate on income from securities transfer is 0.1% of the transfer price of each transaction).

Head Office Hanoi

Bitexco Financial Tower, 15" Floor, 10% Tran Hung Dao Sireel.

2 Hai Trieu Street, Sai Gon Ward, HCMC Cua Nam Ward, Hanoi =

T (84.28) 3914 3588 | F (34 28) 3914 3209 T (84 24) 62626999 | F (84 24) 6278 2688 www.vietcap.com.vn
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(Issued together with BOD Resolution No 21/2026/NQ-BOD.VIETCAFP dated 19 month 05 year 2026)

DANH SACH NGU'O1 LAO PONG PU'Q'C MUA CO PHIEU THEO
CHUONG TRINH LU'A CHON CHO NGU'O'I LAO PONG NAM 2026
LIST OF EMPLOYEES ELIGIBLE TO PURCHASE SHARES UNDER

THE EMPLOYEE STOCK OPTION PLAN 2026

(Ban hanh kém Nghj Quyét HDQT s6 21/2026/NQ-HBQT. Vietcap ngay 19/05/2026)

STT/ Ho tén/ Fullname Ngay vao Trach nhiém vj tri/ Job Position S6 ¢d phiéu
No. Jam/ ESOP duwoc

Working mual/ Number of

date ESOP shares to

purchase

1 | Tén Minh Phwrong 27/06/2011 Ei?;’cg:? mf;co - 480.000

2 | Poan Minh Thién 05/09/2011 B';iuf'éi-giém dbe 250.000

3 | Tuan Nhan 21/01/2013 EZEHT; ';gégiém g 380.000

4 | Nguydn Quang Bio | 03/11/2008 gzuﬁgzgiam de 150.000

2 | HeNanNges Al YRR ggﬁiigr:ogjfa;;éjqz:il;afe Director #-H08

6 |LeThiKimKnanh | 06/07/2021 | 1U0nG Phong Trai phiu 10.000

Bonds Brokerage Manager

7 | Nguy@n Thi My Duyén | 25/05/2022 ELﬂggﬁgfgigTﬂf:g 6.000

8 | Thach Minh Khai 16/05/2022 ;;ﬁgg;zﬁ;i;ﬂg:j;er 4.000
9 | Anthony Le 18/07/2022 Eﬁ?ﬂgﬁﬁ (3331.2: . éz;fg g 140,000
T I vty R ™
¥ | YonenglsMon et E;gﬁgoihg;‘.‘i: ZU;iF;ﬁ; g;(n}::: :d-ar'gagsr D
13 | Trdn Thi Thanh Tam | 11/08/2014 E;f::ﬁoihggifg?.g;I.;HLZMQH 18.000
14 | L& Xuan Khanh Loc | 20/04/2015 E;gt??o??h;;}gefg?’:;c_ﬁ:;;fgnager 15.000
15 | Tang Ngoc Nga 04/05/2018 E;g;?o‘:}hg;ifg?fa;f:;;gnager 15.000
16 | Nguy&n Bich Hanh 09/07/2018 E;g;goihnggefg?{";;{:;;gnagw 23.000

Head Office Hanoi

Bitexco Financial Tower, 15% Floor,
2 Hai Trieu Street, Sal Gon Ward, HCMC
T (84 28) 3914 3588 | F (34 28) 3014 3208

108 Tran Hung Dao Sirest,
Cua Nam Ward, Hanoi
T (B4 24) 62626999 | F (B4 24) 6278 2688

www.Vietcap.com.vn
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STT/ He tén/ Fullname Ngay vao Trach nhiém vi tril Job Position $6 ¢o phiéu
No. lam/ ESOP dugc
Working mual Number of
date ESOP shares to
purchase
3 2 Trudng phéng GDCK — KHTC
G g, 3 10.000
| Nguyn Tuaminh SR Institution Sales & Trading Manager
i Trwdng phong GDCK — KHTC
; 5.000
18 | ViHodng Nam 04082024 Institution Sales & Trading Manager
T Phé phéng GDCK - KHTC
15 | Merinmg Pureng LT Institution Sales & Trading Deputy Manager i
. ; Phé phéng GDCK — KHTC
20 | Bang Ha My RSP Institution Sales & Trading Deputy Manager g
. Pho Giam déc Dau tw
21 | Huynh Ngoc Thuong 20/07/2016 (hieatinent Associale Cisotr 80.000
22 | NguyBnNgee Thinh | Tiidei017 | T7UoTd Phong Bauty 40.000
Investment Manager
) . Phé phéng Pau tw
23 | L& Danh Tai 01/03/2024 imvestment Dancte Minsger 10.000
Chau Thien Trd Giam dbc diéu hanh Mai giGi
24 | 4 SN, FNEIE G 01/11/2007 | Managing Director - Investment Advisor 140.000
uynh
Depariment
Ly Trudng phong Méi gidi
25 | Tran Véan Long 01/11/2022 Investment Advisor Manager 5.000
- Giam déc Mébi gidi
26 | Dwrong Quéc Cudng 05/11/2007 iiveslinent Aduisor Disaics 38.000
Phé Giam doc Moi gioi
£l | RhanAuon Neuyon QeEinaey Investment Advisor Associate Direcior Lo
g a ap Moi gigi
28 | Dwong Tuyét Minh 01/11/2007 | 17#ONg phong cao cap Mo gidi 12.000
Investment Advisor Senior Manager
~ ; > Trudng phéng Méi gidi
29 | Nguyén Thi Thu Thado | 03/11/2014 veiront Ao Marsger 16.000
" Truéng phong Méi gioi
30 | Nguyen Thanh Toan 02/01/2012 sl A ROF Marisger 5.000
A Trudng phong Méi gici
; 3.000
alib PRS0 Investment Advisor Manager
& ; : Trudng phong Méi gioi
4.000
32 | Nguyén Thi Ngoc Mai | 24/03/2014 I R
: — Trudng phéng Mai gidi
/ . 10.000
33 | Tran Thj Thay Trang 06/01/2015 I —
34 | Nguydn Khéc Toan | 03/08/2015 | |'#0Nd Phong Moi gidi 7.000
Investment Advisor Manager
= 5 Trwdng phang Méi gi&|
. 2.000
35 | Nguyén Minh Tu&n 03/08/2015 Investment Advisor Manager
36 | L& Nhw Hoan 01/09/2016 | #ENg Phong Mo gidi 3.000
[nvestment Advisor Manager
Head Office Hanoi

Bitexco Financial Tower, 15" Floor,
2 Hai Trieu Street, 5ai Gon Ward, HCMC

T (B4 28) 3914 3588 | F (84 28) 3914 3209

108 Tran Hung Dao Street,
Cua Nam Ward, Hanoi
T (B4 24) 62626899 | F (B4 24) 6278 2688

www.Vietcap.com.vn
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STT/ | Ho ténl/ Fullname Ngay vao Trach nhiém vi tri/ Job Position $6 co phiéu
No. lam/ ESOP dwoc
Working mual Number of
date ESOP shares fo
purchase
;i Truwédng phong Moi gici
I R R el Investment Advisor Manager e
5 0 h Méi gioi
38 | Bui Tién Diing 16/06/2020 | 174oNd Phong Mo gio 3.000
Investment Advisor Manager
: Trwong phong Méi gioi
38 | Pao Thanh My 01/08/2023 . 3.000
Investment Advisor Manager
40 | Lwong Chi Thanh 02/10/2023 | '#ON9 phong Méi gidi 2.000
Investment Advisor Manager
Giam dbc Moi gidi
41 | Pham Anh Ti 15/05/2023 | 1o 90¢ MOLGIT 12.000
Investment Advisor Director
. " Truéng phong cao cap Moi gigi
. : 6.000
42 | Ruynh Thanh Ttng iatsRase Investment Advisor Senior Manager
Nguyén Hoang Nhat Truwdng phong Méi gidi
- Thuan 4R Investment Advisor Manager e
o Giam déc Mo6i gioi
44 | Ly Bien Anh 06/06/2011 (hieatimant Avisar Difsaite ] 19.000
Trud hang Mai gidi
45 | Lai Thi Bich Ngoc 29/03/2010 | - ond Phong Ol giot 2.000
Investment Advisor Manager
Trong Hoang Truwdng phong Méi gidi
{08/201 5.000
48 Phuong Dung 20/g2010 Investment Aadvisor Manager
R ; Trwéng phang Méi gidi
47 | Nguyen Minh Hiép 01/12/2010 Investment Advisor Manager 11.000
s y Trwéng phong Méi gid|
48 | Kieu Van Tuan 02/03/2015 Mvastment Advisor Mansger 3.000
G Pho Giam déc Méi gioi
Al RS i Investment Advisor Associate Director 1HR
Nguyén Thi Minh Trwedng phéng Méi gidi
50 | Thanh 03001 | vestnent Advisor Menager A-Han
e i e Trwéng phéng cao cap Méi gidi
12.000
51 | Nguyén Hién Triet 02/05/2013 Investment Advisor Sehior Mansger
52 | L& Lam 010472015 | 177&Na phéng cao cdp Mol gict 10.000
Investment Advisor Senior Manager
i & Trudng phong Moi gici
53 Thai Nguyén Thanh 01/11/2013 ong p 9_ g 3000
Phong Investment Advisor Manager
54 | Phan L& Thanh Hue | 16/08/2017 | 1/#ONd Phong Mo gidi 2.000
Investment Advisor Manager
. Trwdng phong Méi gidi
55 | Cao Thi Thu Trang 02/01/2020 ivastment Advisor Mansger 2.000
Mol Qio
56 | Kidu Thi Hop 01/08/2022 | &N PhONg Mo gidi 2,000
Investment Advisor Manager
s Trwdng phong Mai gidi
57 | Bui Nguy&n Duy Tinh | 03/10/2022 NS S MO T D 2.000
Head Office Hanoi

Bitexco Financial Tower, 15" Floar,
2 Hai Trieu Street, Sai Gon Ward, HCMC
T (84 28) 3914 3588 | F (34 28) 3914 3209

109 Tran Hung Dao Strest,
Cua Nam Ward, Hanoi
T (B4 24) 82628900 | F (84 24) 6278 2688

www.Vietcap.com.vn

2o N2



Vietcap

STTI Ho tén/ Fullname Ngay vao Trach nhiém vi tri/ Job Position Sé cé phiéu
No. lam/ ESOP dugc
Working mual Number of
date ESOP shares to
purchase
= . Tredng phong Mai gidi Ky thuat sé
58 | Nguy&n Trong Khiem | 02/01/2018 Digital Advisor Manager 10.000
Phé Giam déc NHBT/ TCDN
y i 2 . . 0.000
59 | Huynh Nhat Trinh 07/02/202 18/ CF Associate Direcior 7
Ng6 Nguyén Minh Trudng phong NHBT/ TCDN
60 | %, g 07/03/2022 I8/ CF Manager 20.000
, Chuyén vién cao cdp NHDT/ TCDN
61 | V6 Minh Anh 07/03/2022 I8/ CF Senior Associate 5.000
5 o , Chuyén vién cao cdp NHDT/ TCDN
62 | Nguyén Viet Anh Vi 04/04/2022 1B/ CF Senior Asscciate 15.000
Giam dbc diéu hanh NHDT/ TCDN
3 3 = /07/201 250.00
63 | Pang Van Phap 08/07/2013 I8/ CF Managing Direct 50.000
P Phé Giam déc NHBT/ TCDN
64 | Trwong The Phiét 11/01/2018 1B/ CF Associate Director 65.000
g s Tridng phong cao cap NHBT/ TCDN
65 | Nguyén Thi Ngoc Thu | 01/08/2025 1B/ CF Senior Manager 10.000
S — ; Trwéng phong NHDT/ TCDN
66 | Poan Viét Cwong 02/10/2019 1B/ CF Manager 50.000
o Truéng phong NHDT/ TCDN
7 10/03/2021 35.000
B Nguyén Vi Ban 03/20 I8/ CF Manager 0
|y : 2 y Trwéng phong NHBT/ TCDN
! 68 ! Bien Birc Minh Nghia 12/04/2022 18/ CF Manager 35.000
5 p Trudng phong NHBT/ TCDN _ ?
Tan Vuw 05/01/2026 .000
69 | Pham Tan Vwong 0 1B/ CF Manager 7
R Chuyén vién cao cap NHDT/ TCDN
.000
70 | H6 Ha Linh 17/10/2022 18/ CF Senior Associate 5.00
Giam dbc Nghién ciru & Phén tich
71 | Hoang Nam 10/07/2019 Difeslor- Hand 6f REseari 1560.000
; ; Ph6 Giam déc Nghién cleu & Phan tich
7 Binh Thi Thay D 01/10/2014 ; : 48.000
8 " Sl i Research Associate Director
Trwdng phong cao cap Nghién ctru & Phan
73 | Nguy&n Thao Vy 23/06/2014 | tich 55.000
Research Senior Manager
Trudng phong cao cap Nghién clru & Phan
74 | Lwu Bich Hong 01/03/2016 | tich 35.000
Research Senior Manager
.. Nguy&n Quéc Nhat 11/03/2019 Trwdng phong Nghién clru & Phan tich 20.000
Trung Research Manager
. i 5 Trwong phong Nghién cliru & Phan tich
76 | Huynh Thi Hong Ngoc | 01/06/2021 Ressccis Mansgsr 25.000
77" | Than Nhw Boan Thue | 42r0smonz | ChUYen vien cao eap Nghien ciu & Fhan tich 5.000
Senior Analyst
Head Office Hanoi

Bitexco Financial Tower, 15% Floor,
2 Hai Trieu Street, Sai Gon Ward, HCMGC
T (84 28) 3014 3588 | F (84 28) 3814 3209

109 Tran Hung Dao Street,
Cua Nam Ward, Hanoi
T (B4 24) 62626999 | F (84 24) 6278 2688

www.Vietcap.com.vn
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STT/ Ho tén/ Fuliname Ngay vao Trach nhiém vi tri/ Job Position Sé cb phiéu
No. lam/ ESOP dweoc
Working mua/ Number of
date ESOP shares to
purchase
78 | Ly Phic Thanh Ngan | 07/09/2022 g:ﬁﬁl‘:}':&:ﬁc’ Sap Nghien-ciry 8 Fhan s 5.000
79 | Pham Nhat Anh 01/02/2023 gz;ﬁlﬁ;:f{’ cép Nghién ctru & Phan tich 10.000
80 | DA Cong Anh Tudn | 25/03/2024 gz;"ﬁ"A‘:;:;;fo c3p Nghién ciru & Phan tich 3.000
81 | Bii Xuan Vinh 07/07/2025 gzs}'oirfq‘:;:;:f*’ cap Nonsn <u & Pran e 5.000
Doan Tran Phuaong Phé6 Giam déc (Khbi hd tro) Associale
B2 Thao 01/07/2024 Director (Support Division) OUln
83 | Nguyén Thi Lanh 01/11/2007 (Tsrﬁggg npg?vﬁgjéfuhé‘ ho tro) Manager 40,000
84 | Pham Kim Thanh 16/08/2010 rgfpﬂ';i”géﬁ;g;vh‘j e epily anager 30.000
85 | Nguy&n Thinh 03/12/2018 ?gfp;';‘;”giﬂg%“ﬁ o) Depuly Manager 10.000
Hoang Ngoc Triéu Chuyeén vién cao cap (Khéi hd tro)
% Duong Lol Senior Associate (Support Division) 10800
5 . . Chuyén vién cao cap (Khdi hé trg)
87 | Tran Thiy Quynh 17/07/2019 Semior Associate-(Support Division) 5.000
88 | Nguy&n Thi Bich Tram | 30/05/2016 Féﬂgﬁﬁ d"gf’:}g{.é:f)hm ho trg) Manager 13.000
Huynh Thi Diém Phé phong (Khéi hé tro) Deputy Manager
89 | phusc 23/08/2018 | s, ot Division) 200
L Giam déc (Khéi hé tro)
90 | Tén N Viet Hoa OGHHR00T | i e wpot Dtk 40.000
91 | Tang L& Duy 10/12/2007 Eﬁggg ﬁpg?;géghﬁi ho tre) Manager 12.000
92 | Cao ThiVan Anh 15/10/2007 fgﬁpﬁg?fngis'ﬁ?j;vho ). Sepuly Mansgsr 8.000
93 | Nguyn Huong Giang | 12/11/2007 Fgfpﬁgﬂ”&f{ﬁ'};}h“ tror). Beputy. Marnager 8.000
Nguy&n Thj Hong Pho phong (Khéi hé trg) Deputy Manager
o4 | LI 01/1212012 | o5, B0 B Vision) 8.000
95 | Trwong Thi Thu Ngan | 25/09/2017 ?gfpﬂgﬂ”giﬁ?;’vhf’ N S MR 8.000
96 | Doan Dieu Ta Quynh | 08/10/2007 g;i;”!ﬁgﬁz:fﬁg;m 88.000
S Chuyén vién cao cap (Khéi hé tro)
R | RETHEHALT D 10t Senior Associate (Support Division) b.A00
£ P Truwdng phong cao cap (Khéi hé tro)
98 | Nguyen Qubc Tien 0211212024 Servor Manager (Suoport Division) 15.000
Head Office Hanoi

Bitexco Financial Tower, 15" Floor,
2 Hai Trieu Street, Sai Gon Ward, HCMC
T (84 28) 3914 3588 | F (B4 28) 3914 3209

109 Tran Hung Dao Street,
Cua Nam Ward, Hanaoi
T (B4 24) 62626909 | F (B4 24) 6278 2688

www.Vietcap.com.vn
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STT! Ho tén/ Fullname Ngay vao Trach nhiém vi tri/ Job Position S6 cb phiéu
No. lam/ ESOP dwgc
mefng mual/ Number of
date ESOP shares to
purchase
T Trudng phéng (Khéi hé trer) Manager
99 | Nguyén Tan Minh 17/11/2020 (Support Division) 10.000
e Trwdng phang (Khéi hé trg) Manager
100 | L& Mai Thy 14/10/2024 (Support Division) 2.000
L , Giam déc (Khbi hd tro)
101 | Bli Vi Hoang Tuyén 02/06/2015 Director (Support Division) 50.000
: ; Chuyén vién cao cap (Khéi hd tro)
102 | Huynh Thi My Phung 01/02/2022 Senior Assoclata (Support Division) 15.000
P Trwéng phéng (Khéi h& tro) Manager
103 | Nguyen Van Khoa 20/08/20189 (Support Division) 15.000
N Phé Giam dbc (Khéi CNTT)
104 | Tran Thé Luén 07/08/2022 Associate Director (IT) 30.000
Nguy&n V& Hoang Chuyén vién cao cap (Khéi CNTT)

105 Anh 28/0912022 Senior Associate (IT) 5000
106 | Bui Pha Thanh Hign | 03/10/2022 | ChUyen vien cao cap (Kndi CNTT) 8.000
Senior Associafe (IT)

_ Giam dbc (Khdi CNTT)
107 | Duong Ngoc Tung 17/11/2008 Director (IT) 40.000
108 | Lwu Thanh Hién 01/0g/2007 | 17#0Ng Phong (Khoi CNTT) 10.000
. Manager (IT)
| . Trwdng phong (Khéi CNTT)

109 | Nguy&n Binh Qubc 03/07/2017 Manager (IT) 10.000
110 | Lé Toan Théng 1/08/2021 | Chuyén vién cao cap (Kndi CNTT) 10.000
Senjor Associate (IT)

) Chuyén vién cao cap (Khdi CNTT)
111 | Pham Quéc Hung 01/12/2022 Senior Associate (IT) 10.000
T Chuyén vién cao cap (Khdi CNTT)
112 | Bui Bru Hoang 01/03/2022 Senior Associate (IT) 3.000
113 | Nguy@n Minh Qui 20/11/2007 | GFEM dbc BOI mdi & Séng tao 120.000
User Innovation Director
114 | Pham Cao Curéing aarvizngy | TTMAVEBhangesn eAp Dol Mt Sang o 15.000
User Innovation Senior Manager
115 | Hupnh Thilan Chi | 20/08/2022 | T40nd Phong BGi mdi & Séng tao 26.000
User Innovation Manager
116 | Bui Khic Quang gpiiangy | TR PN Mt L ASRT D 14.000
User Innovation Manager
117 | Nguy&n Héng Béc arobaozs | I IEODORNENg Balm & Bang oo 8.000
User Innovation Manager
) ) Phé phong Bdi méi & Sang tao
118 | Luwu Dinh Ty Q7/09/2020 User Innovation Deputy Manager 20.000
119 | L& Doan Hoang Minh | 01/07/2021 | P Phong B6i moi & Sang tao 17.000
User Innovation Deputy Manager
Head Office Hanoi

Bitexco Financial Tower, 15" Floor,
2 Hai Trieu Street, Sai Gon Ward, HCMC
T (B4 28) 3914 3588 | F (84 28) 3914 3209

108 Tran Hung Dao Street,
Cua Nam Ward, Hanoi

T (84 24) 62626999 | F (84 24) 6278 2688 www.Vietcap.com.vn
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STT/ Ho tén! Fullname Ngay vao Trach nhiém vi tril Job Position $6 co phiéu
No. lam/ ESOP dwoc
Working mual/ Number of
dafe ESOP shares to
purchase
120 | TrAn Trung Tin 11M0r2021 | PO phéng B! mdi & Sang tas 17.000
User Innovation Deputy Manager
121 | Le Thi Huynh Thao 06/06/2022 | o phong DAl moi & Séng to 13.000
User innovation Deputy Manager
122 | Huynh Thanh Liém 05/12/2022 | N Phong B6i moi & Sang tao 18.000
, User Innovation Deputy Manager
Tran Nguyén Hru . Phé phéng D6i méi & Sang tao
123 Vinh RabalE User Innovation Deputy Manager Hee
o _ Pho phéng Déi m¢i & Sang tao
124 Minh Vi 0] 1202 14.0
N Mk VO s User Innovation Deputy Manager 4.000
125 | Tran Ngoc Dirc 00/03/2020 | ChUYén vién cao cap i mdi & Sang tao 15.000
User Innovation Senior Associate
126 | Vi Pht Cuding HYieanpy | ERUVen Wien cap Rap Dol mel RiGang o 5.000
User Innovation Senior Associate
127 | L& Thi Thay GeERtRy | AR vitnesn chp Ol mal & Sangtee 8.000
User Innovation Senior Assaciate
Chuyén vié 4p Do maoi
128 | Au Hiru Cuéng 01/12/2021 | GhUYen vien cao cap Boi mai & Sang tao 10.000
User Innovation Senior Associale
129 | V6 Thanh Trung Gifoaigzs | Shoven vincad ey Bolma & Sangiieo 12.000
User Innovation Senior Assg:c,r_afe
130 | Pao Duy Tung oquirzpyy | SiYon vitnsas cap Bl & Sang mo 5.000
User Innovation Senior Associate
131 | Bui Kim Cuc 26/04/2022 | Chuyen vién cao cap Boi moi & Sang tao 7.000
User Innovation Senior Associate
132 | Tran Thi Kiéu Linh ceepngy | SPAaNBTEaTEAp Bol ol h Sang i 8.000
User Innovation Senfor Associate
133 | L& Thanh Trung aaenps | SN VIE saeenR Bl Mt BrSangila0 9.000
User Innovation Senior Assaciate
R huyén vié i i
134 | Pham ThiBAoTran | 10/1D/202g | Chuyen vitn cao cép BAI mé1 & Séng teo 6.000
User Innovation Senior Associate
135 | Cao L& Hiru Ding Qg | SPRYSAVIaN Can Cap Bl e 4 SAng e 7.000
User Innovation Senior Associale
i Chuyén vi ap D6 moi
136 Trwrong Tien Ngoc 05/12/2022 uyén vién. cao cép i m:.?l & Sang tao 3000
Han User Innovation Senior Associate
137 | Phan Thi L& Hang 03/01/2023 | CPUYen vién cao cip B&i mdi & Sang tao 3.000
User Innovation Senior Associale
g o .z Chuyén vié 4p D6i moi & S4
138 | Nguy&n Tién Trién ao/g/a0s | ChLyen vign cao cep Biol met. & Sing teo 7.000
User Innovation Senior Associate
Nguyén Ngoc Thao Chuyén vién cao cép Ddi m&i & Sang tao
139 Trudng 01/03/2023 User Innovation Senior Associate 10.000
140 | L& Thi Tuyét 11/04/2023 | Gnuyen vién cao cap HOT mdi & Sang tao 3.000
User Innovation Senior Associate
Head Office Hanoi

Bitexco Financial Tower, 15™ Floor,
2 Hai Trieu Street, Sai Gon Ward, HCMC
T (B4 28) 3914 3588 | F (B4 28) 3914 3209

108 Tran Hung Daao Street,
Cua Nam Ward, Hanoi
T (B4 24) 82626990 | F (B4 24) 6278 2688

www.Vietcap.com.vn
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STT/ Ho tén/ Fullname Ngay vao Trach nhiém vj tril Job Position Sé cb phiéu
No. lam/ ESOP dwoc
Working mua/ Number of
date ESOP shares to
purchase
‘ ; D81 Mo
141 | Mai Hung Anh 24/04r2023 | Chuyen vién cao cép DOi méi & Séng tao 7.000
User Innovation Senior Associate
142 | Tran Thi Mai anito/nes | DYV Sa0 Cap Dl Mas &sdng Ho 3.000
User innovation Senior Associafe
143 Nguyén Btrc Thanh 2310/2023 Chuyén wen. cao ca.p 3 e] mqr & Sang tao 6.000
Tam User Innovation Senior Associate
144 | Nguyén Xuan Tan 0171112025 | SNUYEn Vidn gan cAp B mat & Sang teo 6.000
User Innovation Senior Associate
; Chuyén vié 4p PAi mdi & Sang t
145 | L& Viét Khang Q13202 | TN VB SROGAR 0l MU &-Sdhg o 5.000
User Innovation Senior Associate
146 | Truong Thé Vinh 46 gy, | Ghyan et tp Bek it Sung e 7.000
User Innovation Senior Associate
147 | Cao Tan Thi as/aspd | VI can AR DOLMED 2 Sang e 7.000
User Innovation Senior Associate
148 | Vit Ngoc Théng 08/04/2024 | ChUYén vien cao cap BAi mdi & Séang teo 5.000
User Innovation Senior Associate
] - — % X . i & -
149 | Lé Quang Vinh Jifoaisnza | SNUEN VIS cao CRp B & Shngheo 7.000
User Innovation Senior Associate
150 | Hoang Quéc Duy Tasptzs | STUTARVBRca0 cip B o 8 Song e 3.000
| User Innovation Senior Associale - L
| 151 | Ha Duy Tan 20/07/2024 | Ghuyen vién cao cap Dol moi & Sang tao 2.000
User Innovation Senior Associate
| Chuyén vi Bdi moi & S&
152 | Lé Van Long 05/08/2024 | ChUYen vién cao cép B3I mei & Sdng tao 2.000
User Innovation Senior Associate
153 | L& Xu#n Huy oymapnzy | SOUERVIENCAE eaR Bl ME S Rdng 9o 2.000
User Innovation Senior Associate
Chuyén vié 4p D&i m&i & Sang t
154 | Le Cong Luong AOREREE | e cee e L TR S e 2.000
User Innovation Senior Associate
155 | L& Hoang Vo o7/0512025 | Chuyén vien cao cip BSi méi & Sang tao 2.000
User Innovation Senior Associate
Giam déc Moi gioi
156 | Ta Thanh Thao 05/05/2025 Investment Advisor Director 25.000
£ Giam dbc M6i gioi
/ ; . ;
157 | Nguyén Huy Quang 01/07/2010 Inisstnant Advisor Dvator 20.000
Trwdng phéng cao cap Moi giéi
168 | Bang Nhuw Chung 03/11/2014 - ant Advisor Sanior Manager 15.000
" . Truwdng phong Méi gici
159 | Dang Thj Anh Hoan 07/07/2008 Investent Advisor Mariager 5.000
160 | Pham Thanh Trung 13/02/2012 | |T4CN9 phong Mai gio 7.000
Investment Advisor Manager
= S h Moi gidi
161 | DB Thai Ninh 03/04/2012 | |™4ON9 phong Mi gi6i 9.000
Investment Advisor Manager
Head Office Hanai

Bitexzo Financial Tower, 15 Floor,
2 Hai Trieu Street, Sai Gon Ward, HCMC
T (B4 28) 3814 3588 | F (B4 28) 3914 3208

108 Tran Hung Dao Street,
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STT/ Ho tén/ Fullname Ngay vao Trach nhiém vi trif Job Position 86 cd phiéu
No. lam!/ ESOP dwoc
Working mua/ Number of
date ESOP shares to
purchase
: Truwéng phong Méi gici
162 | Kieu Chinh 16/12/2013 vestment Advisor Manager 5,000
. Trwdng phong Méi gidi
163 | Ha Manh Hung 03/06/2013 ivastment Advisor Maneger 3.000
_ - Trweng phong Moi gioi
164 | Nguyén Thi Héng 2017 | | ment Advisor Maneger 2.000
; Pho6 Giam dbéc Méi gidi
165 | Phan Thi Héng Van 03/03/2025 T T, 6.000
: Giam déc NHDPT/ TCDN
166 | Pham Thj Thanh 05/01/2011 18/ CF Director 95.000
. . Trwéng phong cao cap NHDT/ TCDN
1687 | Nguyen Huy Hoang 01/04/2015 18/ CF Senior Manager 30.000
% ; = Trudng phong NHBT/ TCDN
168 | Nguyén Thi Thanh Hai | 24/11/2014 1B/ CF Manager 20.000
b Chuyén vién cac cap NHDT/ TCDN
169 | Tran Hiru Viet 01/06/2018 I8/ CF Senior Associate 13.000
Chuyén vién cao cdp NHDT/ TCDN
170 | Vuong Thu Tra 04/01/2021 1B/ CF Senior Associate 15.000
171 | Vi Minh Bure 25/07/2016 | "N Gidm doc Nghién ciru & Phan tich 55.000
| Research Associale Director
: Trwong phong cao cap Nghién ciru & Phan
172 | Hoang Thuy Lwong 08/11/2016 | tich 50.000
| Research Senior Manager
Téng Hoang Tram Pho6 phong Nghién ctru & Phan tich
173 | anh 29/06/2020 A W VO " 15.000
Pho phong Nghién ctru & Phan tich
174 | Vi Thé Quan 17/02/2025 Research Deputy Manager 3.000
: y ; Chuyén vién cao cap (Khéi hé tro’) Senior
175 | Trinh Thj Thu Ha 21/03/2011 Associate (Support Division) 6.000
2 . Truéng phong (Khéi hé trg) Manager
176 | Nguy&n Bich Digp 16/05/2017 | o 00+ Division) 15.000
. Phé phong (Khéi hé tro) Deputy Manager
177 | Ngé Phwong Thuy 15/07/2009 (Support Division) 10.000
178 | Pham Vi Hoang 01/04/2008 | | T@CNd Phong (Khoi CNTT) 15.000
Manager (IT)

Head Office

Bitexco Financial Tower, 15% Floor,

2 Hai Trieu Street, Sai Gon Ward, HCMC

T (B4 28) 3914 3588 | F (B4 28) 3914 3209

Hanoi
1089 Tran Hung Dao Street,
Cua Nam Ward, Hanoi

T (84 24) 62626999 | F (B4 24) 6278 2688 www.Vietcap.com.vn
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