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Organization for Economic Cooperation and Development
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PPE Personal Protective Equipment

aMs Quality Management Systems

R&D Reseach and Development

SASB Sustainability Accounting Stondards Board
SDGs United Nations Sustainable Development Goals
SSC State Securities Commission

TNG TNG Investment and Traoding Joint Stock Company
TNGF TNG Fashion Garment Branch

UsGBC U.S. Green Building Council

VAT Value Added Tax

VCCI Vietnom Chomber of Commerce and Industry
VGBC Vietnam Green Building Council

VINASA Vietnom Software and 1T Services Association
VioD Vietnam institute of Directors

VNCG50 Vietnom Corporate Governance 50

VTCA Vietnam Tax Consultants’ Association
WorldGBC Waorld Green Building Council
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A NEW JOURNEY

\] € i 2025 SUSTAINABLE
- "Living Green — A New Joumey” reflects TNG's DEVELOPMENT REPORT
sustainable development vision in its new phase, where =1 |

economic growth goes hand in hand with environmental

and socigl responsibilities. This year’s theme affirms

TNG's determingtion to accelerate its transition

toward a greener, more efficient, ond more responsible

operating model, aligned with the sustainability trend

of the textile and garment industry and the increasing

expectations of the market.

Entering o new stoge of develepment, TNG aspires
to build a sustainable growth model that harmonizes
business efficiency, environmental stewardship, and
human-centered values. The Company continuously
enhances its governance capabilities through greater
transparency, modernization, and complionce and
considers those as the foundation for risk management,
operational optimization, and stakeholder trust creation.
At the same time, TNG continues to strengthen resource
ond energy efficiency, emissions reduction, waste
management, and the expansion of green initiatives
in production. These efforts are closely aligned with
the Company's commitment to fostering o sofe and
inclusive workplace, enhancing employee well-being,
developing humon resources, and creating positive
impacts in the community.

In thot spirit, “Living Green — A New Journey” is not only
the theme of TNGs 2025 Sustainability Report, but also
the Company's long-term commitment to sustainable “‘] HJ'I\" ﬁiﬂi‘ 202s
development — greener thinking, greater responsibility
in action, and more sustainable in value for customers,
thereby forming o development ecosystem in which
business, people, and nature thrive in harmony.
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SUSTAINABLE DEVELOPMENT MESSAGE

For TNG, sustainable development extends beyond commitments; it represents a long-
term perspective on the Company’s growth journey. It requires a transformation from
awareness to action, from each governance decision to every manufacturing process, from
the way to use resources and energy to employee well-being and meaningful engagement
with local communities. Along this journey, every innovation, resource-efficiency initiative,
environmental commitment, and people-focused policy contributes to a growth model that
balances economic performance, social responsibility, and environmental stewardship.
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TOTAL REVENUE 2025

8 699...

13.62% compared to 2024

SO,

CREATING JOBS FOR

18,872 ..

(as of December 31, 2025)
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Dearvalued Shareholders, Partners, Customers
and all Employees!

In the trend of green growth where transparency
and accountability are increasingly becoming
o necessity, sustoinoble development is no
longer a choice but a foundation for enterprises
to strengthen their competitiveness and
generate long-term value. For TNG, sustainable
development has always been identified as o
guiding principle throughout the establishment,
operation, ond expansion of its business
activities. The 2025 Sustoinability Report reflects
TNG's proactive approach as it embarks on g
new stoge of development — greener in mindset,
more efficient in operations, more responsible in
actions, and more sustainable in every value it
creqates.

In 2025, TNG delivered positive business results,
with revenue reaching VMDD 84692 bilion, an
increase of 15.62% compared to 2024, This
achievement is not only a testament to
the dedication and collective efforts of dll
employess but also reflecting the effectiveness
of a development strategy associated with
governance excellence, operational efficiency,
aond agility in navigating an ewvolving market
londscape. These achievements provide a solid
foundation for TNG to continue investing in its
long-term sustainable development goals.

Alongside its strong business breakthrough,
2025 also marked several important milestones
in TNG's sustoinoble development journey. The
Company was recognized as achieving Level 3
— Digital Enterprise Formation under the Digital
Business Index (DBl), contributing to enhancing
governance capability, strengthening internal
control system, improving risk manogement, and
promoting complionce across the organization.
At the some time, TNG continued to advance
energy-efficiency and environmentally friendly
initiatives with lounching a 998 kWp rooftop
solar power system into operation at Viet Thai
Garment Branch and completing rooftop solar
power installation at 5ong Cong 1, Phu Binh 2,

and Viet Duc branches. In  addition, TNG
Golden Heart Fund, supported by legitimote
contributions from organizations and individuals,
including the porticipation of TNG employees,
has demonstroted the Companys strong
commitment to supporting employees focing
difficult circurnstonces.

Ertering o new phose of development, TNG
remains firmly committed to its green and
sustainaoble development orientation. The
Company will continue to occelerate the
adoption of technology, foster innowvation,
enhance resource efficiency, ond expand
environmentally friendly initiatives. At the same
time, TNG will continbe to invest in human
resource development, enhance employees well-
being, and strengthen internal engogement,
recognizing these as key drvers of the
Company’s long-term strength and resilience.
Maoreowver, TNG remains committed to supporting
the community through social welfare initiatives,
making meaningful contributions to the
sustainable development of society.

With a strong foundation during the pastyears, the
dedicated leadership of the manogement team,
the steadfast commitment of all employees, and
the trust of shareholders and customers, TNG is
well positioned to move forward with confidence
on its journey toward green ond sustginable
develcpment. Beyond the gool of being an
efficient manufacturing enterprise, we strive to be
a responsible organization that creates positive
values and collaborates with stakeholders to
shaope o more sustoinable future for todoy and
generations to come

Wishing you health and success.

Best regards.

CHAIRMAN

NGUYEN DUC MANH
{Appointed as Chairman of the Board of
Directors from April 19 2026)
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GENERAL INFORMATION

Historical milestones:

- 197%: The compony waos originally established as Boc Thai
Garment Enterprise under Decision No. 488/QB-UB by Bac
Thai Provincial People’s Committee.

~ 1997 The enterprise was renamed Thai Nguyen Garment
Company.
» Established Viet Thai Garment Joint Venture Company.

~ 2003: Equitized and transformed into Thai Nguyen Garment
Export Joint Stock Company.

= 2007: The Company changed its name into TNG Investment
ond Trading Joint Stock Company. TNG stocks were listed
on Hanoi Stock Exchange with stock code TNG.

I' THG Sustanable

THG's sustalnable Govemance Social
devaloprnant fraimaework stanwdard - G sindard -5 | sondad-E |

Full name

Cong ty Co phan Dau tu va Thuong mai TNG

English business name

TNG INVESTMENT AND TRADING JOINT STOCK COMPANY

Abbreviation TNG

Tax code L&600305723

Stock code TNG

Type of enterprise Joint stock company

Enterprise size

Large

Business sector

Manufocturing

Principal business activity

Manufacture of wearing appare! (except being made of
animal’s skin and fur) (Industry code: 1410}

Registered business

MNo. 434/1 Bac Kon Street, Phan Dinh Phung Ward, Thai

address Mguyen Province
T=l 02083.858.508
Contact email info@tngvn

Corporate website

Legal representative

Position

wwwingwn

Mr. Nguyen Duc Manh
(occording to the 47 amendment to the Enterprise
Registration Certificate daoted April 24, 2024)

Chaiman of the Board of Directors
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VISION - MISSION

VISION A Public Company in TOP most transparent, best monoged and COMMITMENT OF TNG

most sustainable businesses.
l E_. ' CUSTOMERS

Take all responsibility for all products supplied to consumers. ~ Provide qualified products to
customers.

|r
-

ﬁ SHAREHOLDERS

- Have public, transparent and fair
information  reloted to  business
activities.

A manufacturing and retailing company in both domestic and
international markets with the revenue ranked in the TOP billion-

dollar businesses.

Bring happiness to employees, customers and residential

communities. - Hove good quality competitive

price and on-time delivery - Maximize wvolue aond benefits for

~ Protect customers' rights on product shareholders.

and trademark. - Ensure  sustainoble  development,
effective business and reputation in

the market.

~ Ensure prestige and respect to
customers.

~ Appreciate the spirit of cooperation
for development.

~ Commit to production time and
capacity with customers.

= Commit to delivery time.

=~ Commit to anti-cormuption, anti-
bribery in production and business.

b _ - :
‘- a_ . COMMUNITY

Harmonize business  interests with

social benefits.

.,, 9 . : : - Mot violote against rights of TNG's
i TP 4 P = : employess according to the laws.

,.!*

- Guarantee all rights of employess
working at TNG under the Labor
Code.

Participate in community activities,
social securiby.

-~ Production goes hand-in-hand with
environmental protection.

Show responsibility to the community.

- [ __'.-‘ " - .
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CORE VALUES

CONTINUOUS IMPROVEMENT

Establish a monagement system to systematically
engage everyone, aiming for perfect operations
to better meest customer needs.

PIONEERING TECHNOLOGY

TNG is committed to being the leading technology
unit in the garment industry, including 40
technology and outomation, progressing towards
research and application of artificial intelligence.

TOP QUALITY

TNG prioritizes product guality at the forefront of
the walue chain in creating products.

SCALE GROWTH

Expand the scale of foctories and eguipment
systems to meet development strategies and
customer reguirements.

MAINTAINING REPUTATION

Maintain reputation with partners, customers,
employees, and consumers.

B
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STABLE WAGES

TNG ensures stoble, competitive waoges thaot
match employee copabilities, allowing employees
to focus on career development and long-term
engogement to the Company.

FAIRNESS AND TRANSPARENCY

TNG ensures faimess and transparency in the
Company's operations.

LEGAL COMPLIANCE

TNG is committed to consistently complying with
and strictly adhering to all legal regulations of
the State

ENVIRONMENTAL PROTECTION

TNG ensures the best measures to minimize
negative environmental impacts, embodying
our motto: "Economic growth and environmental
preservation must progress together”.

EVERLASTING SUSTAINABILITY

TNG always aims for sustainoble development,
baloncing economic growth, environmental
protection, ond socicl responsibility to ensure
long-term development for future generations.




AND LOCALITIES
BUSINESS ACTIVITIES

" BUSINESS ACTIVITIES

> IS AN ENTERPRISE PRIMARILY OPERATING IN THE
I N G FIELD OF PRODUCING GARMENTS FOR EXPORT
AND LOCAL DOMESTIC.

~ Kid wears and o - Cintons L
accessories L
~ PE bags of all .
6 =
~ Cotton Jacket
~ Feather jackets
+ Industiial -~ Seam clothes

-~ Shorts of all kinds
|~ Skirts

~ Felt clothes

-~ Knltwear...

THG Sustoinable
ovorviow developrment report

-~ Textlle and
garment
machinery and

equipment

~ Apparel
Technology

THG's sustalnabhe
devaloprnent framework

- Tents
- Gloves

Governance
standard - G

- Cotton
sheets

~ Cotton
quilting

Social
standard - 5

B

Emvironmental i
standard - E
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AND LOCALITIES (continued)

TOP 10 MARKETS IN 2025 BUSINESS LOCALITIES

CANADA THE NETHERLANDS
RUSSIA
USA N /' GERMANY

SPAIN 0N '—0 Phan Dinh Phung Ward
~ CHINA 3 Branches and offices of the Company

FRANCE

A& —4) quanTrieu ward
2 Branches

T o Bach Quang Ward
P 7 Branches

!
'—o La Hien Commune
1Branch

—o Nam Hoa Commune

1Branch

MALAYSIA

1.78% 1300 7.36%

- Kha Son Commune
3 Branches

La Bang Commune
1Branch

@ UsA @ Ccanada
France Vietham
@ Russia The Netherlands
@ Spain China
@ Germany Malaysia

i
-

Hoang Sa Islands

® e

@ Othercountries

I
-

Truong Sa Islands:

COUNTRIES AND . g B e

ERPORT TERRITORIES
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SUSTAINABLE DEVELOPMENT JOURNEY
N N o

2016 ~ Received LOTUS SILVER ~ Successfully researched and
’ ~ Invested in the construction of ?sgrf;;mmg fromaJ‘w'GE!C i ey Tres ) EHIHFE;S; ~ Constructed and put into use a
Son Cam 1 Industrial Cluster to Fa b Rl t s ng ;;ﬁf?urce c:lfuh ibudt A diaital Biomass boiler system using wood
~ Participated for the first time attroct, relocate enterprises for chory i il pgﬂg pellets.
and was recognized among investing in business operations, ~ Received LEED Certification ml_'::jm@ e lEGILﬂ.IDIjlfﬂ-r'lEXHE Obtained I-REC Cértificates
TOP10Sustainable Enterprisesin contributing to ervironmental from USGBC for TNG Vo Nhai G GaACE S EIRES: R N it
the manufacturing sector under pollution reduction, workforce Factory. ~ Received the LOTUS SILVER F:jerui_ed %0;11 renewable ener >
the C5l Program organized by attraction, and job creation in Certification from VGBC for ir{:eﬁ e
VCCI - the beginning of its 10- the local area. TNG Vo Nhai Garment Factory,
r jourmney with the rarm ~ Successful researched and
éﬁﬁgu{]ﬁ? o wctaniily et ond devebp-edw recycled materials for
developed Eco Pure recycled ; : ;
s et .60 Microfiber filling — an alternative
TR, 1o traditional down.
o o o o o
Q @ v] 4] |
~ Changed the govermance - Successfully researched -~ |nvested in the - Put Son Cam 1 Industrial - Lounched and put into operation a 998 KWp rooftop solar
incckll  hiwn  Boond | of and developed Downlike research and Cluster into operation and power system at Viet Thai Garment Branch.
Supervisors to Internal Audit PES Recycled Fiber - a development of a welcomed  Crvestivs: 1 ~ Completed rooftop solar power systems at the Song Cong
Department (currently the product made from 100% Hew gonment product ""Fﬂm m“':'”f@m”"”g 1, Phu Binh 2, and Viet Duc Branches.
Audit  Committee) under Polyester fiber, of which line — TSAFE to meet and business  investment _ o
the BOD to pradctively 75%_80% consists  of essential market projects in the cluster. - Replaced all coal-fired boilers, eliminated the use of coal
preveni risks and detect recycled fiber. neeis, ir:cdk.lcﬂng fﬂ[je ~ Obtained I-REC Certificates In production.
fraud through internal audit i A representing 16,826 MWh of ~ Received the "CSI Star” distinction in recognition of being
activities. protective equipment... electricity generated from ranked among the Top 10 Sustainable Enterprises for five or
~ Received the renewable energy sources. more consecutive years under the C5l Program organized
“Wietnam Digital by VCCL
3 Poiiares ted by ~ Successfully researched _ _ .
R PrEHIlE and developed Clarkson ~ Received the LOTUS SILVER Certification from VGBC for
' the I'“'F'Et”"_:'m FI'Q'MI Fiber, produced primarily TNG Viet Duc Garment Factory.
2017 u? Communications £ ot ed Falaic
_ > ® iy om recycl - Obtained I-REC Certificates representing 17236 MWh of
2019 scraps and /5% recycled electricity generated from renewable energy sources.
| 9 PES fiber material. A
A A wo -

I, ,i;':: l “09 . Sk \ |

{11 LI Ll
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KEY SUSTAINABLE DEVELOPMENT
FIGURES 2025

=)

W

TNG ACHIEVED
LEVEL 3 DIGITAL TRANSFORMATION - DIGITAL ENTERPRISE

Enhancing the effectiveness of the governance and management syste

FORMATION UNDER THE DIGITAL BUSINESS INDEX (DBI) j
m

Relocated the Fashion Branch
from 434/1 Bac Kan Street to 160
Minh Cau Street after upgrading
fire prevention and fighting and
environmental conditions

INCREASED FACTORY CAPACITY FROM

- I g [ J——

-
foo! co;
e
CAPITAL EXPENDITURE (CAPEX) OPERATING EXPENDITURE (OPEX)
FOR SUSTAINABILITY-RELATED FOR SUSTAINABILITY-RELATED
PLANS/ACTIVITIES ACTIVITIES
VND 362 billion VND 5- 8 billion j
L e
21 =
TOTAL INVESTMENT IN ROOFTOP LAUNCHED A ROOFTOP
SOLAR POWER SYSTEMS IN 2025 SOLAR POWER SYSTEM

VND 38 billien

at the Viet Thal Garment Branch

: 998 kWp

i 2025 SUSTAINARLE DEVH OPMENT REPORT
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THG Sustainable

o

TOTAL REVENUE IN 2025

VND 8'699 billien

f 13.62% compared with 2024

[ THG's sustalnabhe
ovorviow devabopirmant report devaloprnent framework

Ervironmental a

A

Governance Social
standard - G standard - 5 standard - E
aep

PROFIT AFTER TAX IN 2025

VND 393 billion

' 24.86% compared with 2024

: N\
il 99
&l
CREATING
CONTRIBUTIONTO JOBS FOR
THE STATE BUDGET
1 1 4 1 8 [ 872 employees
e i Row 9 (as of December 31, 2025) /
il *
) >
2A4
TOTAL NUMBER OF TOTAL WORKERS
FEMALE EMPLOYEES PARTICIPATING IN TRAINING

13,992 ..o

\ {as of December 31, 2025)

> 30,000

participants

s

AVERAGE MONTHLY
INCOME IN 2025

VND 1 0.

million/person/
month

(=]

.
A

GUARANTEED MINIMUM INCOME
FOR EMPLOYEES IN 2025

w 310,000

person/day
v

“TNG GOLDEN HEART"
fund supporting employees in difficult circumstances

TOTAL SUPPORT

BUDGET IN 2025 VND 4-1 billien

0




‘ STANDARDS APPLIED IN PRODUCTION AND BUSINESS

QUALITY STANDARD CERTIFICATIONS IN 2025

Factory Capabllity & Capacity Audit (FCCA)

Designed based on the requirements of Walmart (WM), industry
best practices, and Good Manufacturing Practices (GMP), and it
also covers GQuality Management Systems (AMS), product safety,
compliance, and regulatory reguirements.

Factory Good Manufacturing Practices (GMP) Audit

Armandatory reguirement for all factories and packaging facilities
manufacturing products for Costco Wholesale worldwide.

The audit evaluates the foctony's capability, copacity, processes,
procedures, and level of compliance in product manufacturing.
It also identifies risks related to manufacturing and packaging
processes, as well as determining whether the factory has
established the processes and procedures.

Organic Content Standard (OCS)

Developed by Textile Exchange, cerlified by Control Union
Vietnam, 1o verify the organic material content (5-100%) in non-
food products, ensurng transparency throughout the supply
chain from farm to final product. It focuses on the Chain of

Custody rather than environmental/social aspects, issued by
IDFL on June @ 2025 and is valid until June 8, 2024,

Better Cotton Initlative (BCI) Certification

A globally recognized standard that promotes more sustainable
cotton production, reducing environmental impacts (water,
soil, pesticide), and protecting workers' rights. Becoming a BCI
member helps enterprises enhance credibility, traceability, and
meet the requirements of major brands.

26 2025 SUSTAINABLE DEVELOPMENT REPORT

Walmart FCCA

FCCA (Factory Capabllity
& Capacity Audit)

€osrco

=—WHOLESALE

GMP (Good Manufacturing
Practices)

OCS (Organic
Content Standard)
Developed by Textlle Exchange,
certified by Control Union
Vietnam

bbe ter
cotton

BCI (Baetter Cotton Initlative)

THG Sustainable
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OEKO-TEX® Certlification (particularly Standard 100)

One of the world's leading independent testing and certification
systems, ensuring that textie/leather products are free from
harmful substances, safe for consumer health. This standard strictly
tests for prohibited substances, hazardous chemicals, applying
from fibers to finished products.

GRS Certlificate - Global Recycled Standard

Using products made from recycled materials is currently a trend
that receives much attention from society, not only because of its
reasonable price but also contribution to environmental protection
One of the recycling standards that cannot be ignored is GRS

The GRS is an international, voluntary, full product standard that
sets requirements for third-party certification of recycled content,
chain of custody, sociol and emvironmental practices and chemical
restricticns.

Promoting research on recycled products in the Company, TNG
has launched typical recycled products such as Clarkson Cotton,
Downlike Cotton, Black Cotton, etc. In May 2023, TNG was granted
GRS Certificate by Contral Union Co, Ltd.

RDS - Responsible Down Standard

RDS (Responsible Down Standard) is an intemational certification
program with voluntary standards for responsible down and feather
production, was first issued by Textile Exchange in 2014 and has been
managed by them ever since.

RDS requires all sites in the supply chain to be certified, starting at
the farm and slaughterhouse, the processing of down or feathers,
the assembly of the final products, all the way to the seller in the
final business-to-business transaction. The certification is applied to
ensure the welfare of feathered animals, guaranteeing thal down
and feagther used in textile and garment production come from
animals raised according 1o animal welfare principles.

Certificate of Conformity (CoC)

Assesses and certifies thot products, goods, services, processes,
environment comply with national technical regulations (QCVN) or
relevant local technical regulations. It is a mandatory procedure
for products and goods that may pose safety risks (group 2) before
they are placed on the market, thereby ensuring the safety of users
and the environment. The certificate is issued by the Textile and
Garment Research Institute Joint Stock Company.

OEKO-TEX®
Certificatlon

Global Recycled
" w_ Standard

GRS Certlficate
Global Recycled Standard
Issued by Control Union
Vietnam Co., Ltd

RDS - Responsible Down
Standard
Certlfied by Control Unlon

\

14523075

< VTRI

|
|
QCVN LA 7BCT
Certlficate of Conformity (CoC)
(QCVN 01:2017/BCT)



STANDARDS APPLIED IN PRODUCTION AND BUSINESS

[continued)

ENVIRONMENTAL STANDARD CERTIFICATIONS IN 2025

Higg Index Certificate - Environmental Impact assessment In
the textile and garment Industry

Higg Index is a ool that enables brands, retailers and fadlities of all sizes
— at every stage in their sustainability joumey — to accurately measure
and score a company or ganment and footwear product’s sustainability
peformance. The Higg Index delivers o comprehensive overview,
enabling enterprises 1o make meaningful improvements that protect
the ervironment, well-being of factory workers and communities.

The assessment system covers 7 aregs: Owvenview, Monogement
systems, Energy, Woter, Wastewater, Waoste, Chemicals. As a large
textile enterprise with 13 garment bronches and 3 supporting branches
in Thai Mguyen City, TNG always strives 1o ensure stable and effective
productionand business, minimizing the impaoct onthe environment. With
the actual measurernent index and scoring results of the Company's
sustaginoble performance since September 2023, TNG received Higg
Index Certification from SAC which recognized the Compamy's efforts
on the joumey towards green production and ernvironmental protection.

GRS Certificate - Global Recycled Standard

Using products made from recycled materials is currently a trend
that receives much altention from society, not only because of ils
reascnable price but also contribution to environmental protection.
One of the recycling standards that cannot be ignored is GRS.

The GRS is an intemational, voluntary, full preduct standard that
seis reguirements for third-party certification of recycled content,
chain of custody, social and environmenial practices and chemical
restrictions.

Promoting research on recycled products in the Company, TNG
has lounched typical recycled products such as Clarkson Cotton,
Downlike Cotton, Black Cotton, etc. In May 2023, TNG was granied
GRS Certificate by Control Union Co, Lid.

FSC Certificate — Sustalnable Forest Management

FSC Forest Management Certification by Forest Stewardship Council
- a nor—govemmental and non-profit intemational organization to
make standards for forest management, both on environmental and
social factors. With this cerificote, we can all rest assured that these
are products with clear orgins. TNG always gims to achieve economic
efficiency while guiding consumers to make the right choices for the
products manufactured by the Cornpany: In September 2025, TNG was
granted FSC Certificate by DNV (Det Norske Veeritas).

F5SC certification not only brings emvironmental benefits but also ensures
a balonce of both economic and community benefits. Enterprises
using F5C certification services can both gain economic benefits and
enhance their own reputation, and at the same time, avoiding risks
from illegally exploited products and meeting strict envircnmental
regulations by the Government

8 2025 SUSTAINARLE DEVELOPMENT REPORT
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Higg Index Certificate
Environmental Impact assessment In
the textlle and garment Industry

Issued by Sustainable Apparel
Coalition — SAC with annual
participation by all TNG branches

=
Global Recycled
w_Standard

GRS Certificate
Global Recycled Standard
Issued by Control Unlon
Vietnam Co., Ltd

FSC Certlficate

Chain of Custody Certlfication
Issued by DNV
(Det Norske Veritas)
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LABOR AND SOCIAL STANDARD CERTIFICATIONS IN 2025
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1 SONG CONG 2 -4

T TR

WRAP Certificate

Certlfication of soclal compliance

In garment Industry

Issued by WRAP - Worldwide Responsible

Accredited Production (USA)

amfori () sscl

Trade with purpose

BSCI Certificate
Certlfication of corporate
soclal responsibllity
Issued by Amforl — under Forelgn
Trade Assoclation (FTA)

SOCIAL & LABOR
CONVERGENCE

SLCP Certlficate
Standards for corporate soclal
responslbllity of customers
Issued by Sustainable Apparel
Codilition (SAC)

BetterWork/SLCP Certlificate
Certlfication of soclal compllance
In garment Industry

Issued by Better Work Vietnam — under
International Labor Organization (ILO)

@ SMETA®

SMETA Certificate
Standards for Business Ethics and

Corporate Soclal Responsibllity
Issued by Sedex/SMETA

FTON

%SGAN j

k*ﬁum o

SCAN Certificate
Supplier Compllance Audit Network
Granted by Scan Assoclation

Emvironmental a
standard - G standard - 5 standard - E
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In 2025, TNG strengthened commitment to
sustginoble dewvelopment ond renewable
energy through o comprehensive energy
transition initiative at its foctories. The Company
successfully deployed solar power systems ot
the foctores such as Viet Duc, Viet Thai, Song
Cong 1, and Phu Binh 2 with a total value up to
VND 38 billion.

This strategic investment project has increased
TNGs solar power copocity to over 4000
kWp, delivering both significant emvironmental
and economic benefits The system meets
approximately 30% to 35% of power demand
for production at the focilities, substontially
reducing the Company’s dependence on the
national grid.

Total investment in energy
transition projects in 2025

..

Average savings of

40%.... ..

Meeting approximately 30-35%
of power demand for production

of factories equipped with rooftop solar
power systems

More importantly, this project enables TNG to save up to 40% in foctory power charge on averoge,
which is a clear testoment to an effective investment strategy to balonce business growth with ESG
responsibilities. This energy transition initiative affirms TNG's pioneering position in the Vietnaomese
textile and garment industry regarding green production and sustainable development.
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PRIME MINISTER'S CERTIFICATE OF MERIT - AFFIRMING
FOOTPRINTS IN SOCIAL WELFARE WORK

On August 30, 2025, at the "B0 Years of Enterprises
Accompanying the Nation™ conference organized
e Government's Standing Committee, TNG
Investment and Trading Joint Stock Company
was henored with a Certificate of Merit from the
Prime Minister. This prestigious recognition honors
TNG's persistent contributions over 46 years of
establishment aond development, particularly
in cial and community activiti ommunity
contributions ond the c ) sustainable
development. MNotably, TNG was the only
enterprise in Thai Nguyen Province to receive the
Certificate of Merit at the conference.

Each year, TNG allocates YND 5-6 billion to
social and community activities: more than VND
10 billion for COVID-19 prevention and control
efforts, the construction of 10 Great Solidarity
Houses, hundreds of scholarships through the
"TNG accompanies underprivileged students in

overcoming difficulties” Fund. The "TNG Golden
Heart” Fund has also fostered a strong spirit of
sharing and mutual support in the entire system.
At the saome time, TNG ploces employees at the
center with o wide range of welfare policies,
creating a safe, inclusive and human-centric
working environment. These efforts have laid the
foundation for TNG to become an enterprise
that not only manufoctures garments but also
"weaves happiness”.

oy

ANNUAL SOCIAL AND
COMMUNITY ACTIVITIES

=0 .

Homie City project invested by TNG Lond provides proctical housing solutions for workers and professionals




10 SUSTAINABLE DEVELOPMENT HIGHLIGHTS (continued)

TNG ACHIEVED LEVEL 3 DIGITAL TRANSFORMATION - DIGITAL ENTERPRISE
FORMATION UNDER THE DIGITAL BUSINESS INDEX (DBI)

¥ LEVEL 1

In the context where digital transformation is
becoming a core driver of economic growth
and national competitiveness, the foct that
TNG obtoined Level 3 — Digital enterprise
formation under the Digital Business Index (DB
ossessed by the Ministry of Information and
Communications, marks a meaningful milestone.

DBl Level 3 achievement is the result of an
innovation process, while also opening up o new
direction for TNG's next stoge of development,
with a focus on: Strengthening loT connectivity
among machines - production lines -
management systems; Further automating

LEVEL 4

production processes; Developing smart
warehouses to reduce dependence on manual
labor; Accelerating dota-driven management;
Progressing toward a smart factory medel — an
advanced digital enterprise (DBl Level 4). This
ochievement once agaoin demonstrates thot
digital transformation at TNG is o sustaginable
development strategy with a clear roadmap
and measurable cutcomes upon the demands
for robust restructuring towards a green, smart,
and sustainable model, aiming to become
a pioneering digital enterprise thaot drives
transformation across Vietnam's textile and
garment industry.

TRE BRANCH PIONEERS IN DEVELOPING ENTERPRISE MANAGEMENT SOFTWARE
FOR THE GARMENT AND TEXTILE INDUSTRY

On Cctober § 2025, in the ceremony of “Top 10
Digital Technology Companies 2025" crganized
by VINASA — Vietnom Software and [T
Services Association, Tre Technology Solutions
Branch - TNG Investment and Trading Joint
Stock Company wos honored in three major
categories:

~ Top 10 |Specialized Advantage Group)
In the field of enterprise monagement
solutions.

~ Top 10 (Pioneering Group)
In the field of software and application
development.

-~ Top 10 (Performance Group)
In the field of industrial production solutions.

32 2025 SUSTAINABLE DEVELOPMENT REPORT
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The award is a well-deserved recognition of
Tre's relentless innowvation and efforts to apply
"Made in Vietnom® technology in digital
transformation of Vietnom's gorment industry.
From a traditional manufacturing enterprise,
TNG (with its Tre Branch) hos transformed into
a pioneering digital technology enterprise,
independently researching ond developing
software platforms that are effectively deployed
in actual production. Being ranked among Top
10 Vietnom Digital Technology Enterprises 2025
affirtms Tre Branch's position on the national
technology map and i= a strong motivation

il - . .
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for TNG to pursue the mission of digitalizing
the garment industry. This award is not just a
milestone; it is o testoment to the capability and
spirit of the pecople of Tre Branch in particular
and TNG as a whole, who are courageous
and innovative to increasingly conguer higher
standards on the journey to helping Vietnamese
garment industry technology reach out to the
world. With the philosophy of technology for
people, Tre aims to build o comprehensive
ecosystem of solutions, helping TNG achieve
effective manufocturing and manoagement —
transparent operation — sustainable growth.

A

i 150 Q0012015 is an international standard for Quality Manogement

(o) KNA Systems (QMS) issued by the Intemational Organization for

TR Standardization (IS0). The standard sets out requirements that help

“":"_'B“ enterprises control processes, enhance the quality of products and

S cyuby s e dees L services, meet customer requirements, and continuously improve
e e their processes and manogement systems.

S On July 28 2025, Tre Technology Solutions Branch — TNG Investment
e and Trading Joint Stock Company was certiied by KNA Cert thot
e 5 the Company’s Quality Management System hos been assessed

TR = =) and found to comply with the requirements of ISOQ 90012015 for

ﬁ I';;":"“u the following areas. Manufocturing, software development and
: N —— outsourcing, and information technology service provision. Tre
Branch once agaoin affirms its strengths, credibility, and reputation

on the journey of researching, developing, and expanding software
/ solutions for the garment and textile industry.
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TWO NEW MODERN FACTORY PROJECTS OFFICIALLY

COMMENCE OPERATIONS (VIET DUC AND TNGF)

TNG VIET DUC FACTORY MAKES ITS MARK ON VIETNAM'S GREEN BUILDING MAP

Total investment with
32 sewing lines

400 ...

TNG Viet Duc — Son Cam Factory is one of TNGS
significant and large-scale projects. The project
was constructed in & months and came into
operation in January 2025 With a total investment
of nearly 400 billion VND, including 32 sewing lines,
the factory was constructed in accordance with
green standards, satisfying the Company's rigorous
technical reguirernents.

Energy efficiency: The factory achieved a 419%
reduction in power consumption compared to
the basic model thanks to applying technological
solutions ond intelligent design.  Furthemmore,
Lighting Power Density (LPD) was improved by
54.78%, ensuring both energy savings and optimal
lighting quality for the workspace.

Construction moierials: Sustainability is one of
ihe project’s most notable points, where 2532% of
construction matenals used are environmentally
friendly. Non-fired bricks hove been used for all
non-load-bearing walls of the project. Additicnally,
100% of the workspace is equipped with a fresh dir
supply system, ensuring high indoor air quality.

The factory is designed with o rainwater absorption
area of up to 5363%, helping to conserve
groundwater and mitigate local flooding.

3 2025 SUSTAINABLE DEVELOPMENT REPORT
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LOTUS SILVER

On May 20, 2025, TNG cofficially received LOTUS
SILVER Green Building Certification from Vietnam
Green Building Council (WVGBC) — a member of the
Word Green Building Council (WorldGBC), which
was awarded to TNG Viet Duc Foctory, located
at Son Cam 1 Industrial Cluster, Thai Nguyen City,
Thai Nguyen Province.

With LOTUS Certification, TNG reaffirmns s
steadfast commitment to building a modem,
safe, and emwircnmentally friendly workspace
where people are at the center and sustainable
development is the guiding principle for all
operations. This is the third focility of TNG to be
recognized by LOTUS standard — the leading green
stondard system in Vietnam, marking o robust
advancemeant in the sustainable development
and green transformotion in textile and
garment industry.

B

THG Sustainable

| THG's sustalnabhe Govemnance Social
ovorviow devaboprmant report | developimeant framework standard - G

standard - E

standard - 5

A “NEW HOME" — A NEW TRANSFORMATION FOR TNG FASHION GARMENT BRANCH

After more than & months of intensive construction,
the TNG Fashion Garment Branch at 160 Minh
Cou Street, Phan Dinh Phung Ward, Thai Nguyen
City was officially completed and commenced
operations - marking an important milestone in
TNG's development jourmey. The relocation of
the branch from its former facility at 434/1 Bac
Kan Street to its "new home”™ wos camied ouwl
in occordance with the policy of TNGs Board
of Management, gimed ot expanding scale,
standardizing  infrastructure and  improving
working conditions for employees.

With o total investment exceeding WND 130
bilion, the TNG Fashion Garment Bronch has
been designed with modem, integrated, and
convenient facilities, reflecting TNG's sustainable

i
5

L
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= K
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development direction ond its people-centric
philosophy. The new factory offers a spacious,
clean, and beoutiful workspace; Synchronized and
advanced machinery and equipment; A friendly,
safe, and professional working environment. A new
chapter has officially begun for the TNG Fashion
Garment Branch.

Total investment

>130 ...

TNG Fashion Garment Branch s

designed withmodern, integrated,
and convenlent facilities

For every employee, the "new home" is not only a workplace but also a place to
jointly connect, grow, and write the next chapters of success. Every square meter
of the factory and every newly operated machine are embodied with trust and
aspirations to reach further, grow more sustainably, and be happier.

35
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10 SUSTAINABLE DEVELOPMENT HIGHLIGHTS (continued)

TOP 50 PIONEERING ENTERPRISES COMMITTED TO

THE “GOLDEN HEART" FUND SUPPORTS HOUSE CONSTRUCTION

FOR EMPLOYEES IN DIFFICULT CIRCUMSTANCES IMPROVING CORPORATE GOVERNANCE IN VIETNAM (VNCG50)

In 2025, the Golden Heart
Fund mobilized

4.1....

Th
nur.;,..w?;“

TANG

 100.600. 0009

Supporting the construction
and renovation of

In 2025, TNG Investment and Trading Joint
Stock Company was recognized among the
VWMNCGE50 — Top 50 Pioneering Listed Enterprises
Committed to Improving Corporate Governance
in Vietnam. This recognition reflects TNG's
steadfast efforts in enhancing governance
system, transparency, and ensuring sustainable
development. The program is jointly organized
by the Vietnom Institute of Directors (VIOD) and
the State Securities Commission of Vietnam
(SSC) to recognize listed companies that have
commitments and governance practices aligned
with ASEANM standards.

TOP 50

Pioneering Enterprises Committed to Improving

Corporate Governance In Vietnam - VNCG50
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In February 2025, in response to the Prime more scolid and spaocious houses with total
Minister's initiotive to eliminate temporary disbursements reaching YND 550 million.
ond dilopidoted housing and upholding the

noble national tradition that “the intact leaves
cover the tattered ones”, the TNG Trade Union
established "TNG Golden Heart Fund®. Within
a short time, the Fund mobilized 4.1 billion VYND
frcom employees, organizations, individuals,
and partners. In 2025, the Fund supported 6
employees facing hardships in constructing
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"TNG Golden Heart Fund” is o vivid testament to
the spirit of "the intact leaf protecting the tattered
one’, representing the culture of compassion in
the Company. In the coming time, the Fund will
continue to be expanded to support more and
more employees, contributing to building stable
homes and helping the employees get peace of
mind for long-term engagement to the Company:.




10 SUSTAINABLE DEVELOPMENT HIGHLIGHTS (continued)

OVER 5,000 TNG EMPLOYEES PARTICIPATED IN TRAINING AND
DRILL ON FIREFIGHTING & PREVENTION AND RESCUE SCENARIO

AT SONG CONG FACTORY

On the moming of April 22, 2025, ot TNG Song
Cong Factory, more than 5000 employees
participated in a professional training program
and joint fire prevention, firefighting, ond rescue
drill, under the guidance of the Fire Prevention,
Firefighting and Rescue Police Division - Thai
Mguyen Provincial Police. This was the practical
initiative in sofety monogement, contributing
to the redlization of THNGs sustoinable
development objectives.

The drill was bosed on a hypothetical fire scenario
at the glove manufacturing workshop - Song
Cong 3 Branch, caused by an electrical short
circuit, spreading to the storage area. This realistic
scenario helped strengthen emergency response
capabilities, prooctively prevent and minimize

ricks to people, assets, as well as disruptions to
production operations.

Beyond being a routine troining activity,
the program also contributed to enhancing
employees’ sofety owareness and incident
response skills - an important content of TNG's
ESG strategy

By maointaining continuous training, conducting
drills, and frequently updaoting emergency
response scenariocs, TNG aims to build a safe
workplace, strengthen resilience, ond ensure
business continuity. According to the plan, the
programs will continue to be conducted across
all TNG factories, contributing to enhoncing
operational safety stondords and promocting
sustainable development in the entire system.
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MAINTAINING ITS POSITION AMONG TOP 100

SUSTAINABLE COMPANIES

At the 2025 Corporate Sustoinability Index
Ceremony organized by the \Vietnom
Chamber of Commerce and Industry (VCCI),
THNG  Investment and Trading Joint  Stock
Company was honored with the title of "Top
100 Outstanding Sustainable Companies.” This
outstanding achievement affirms TNG's position
omong leading manufacturing  enterprises
pursuing sustainable growth models, integrating
economic development with environmental,
social, and governance (ESG) responsibilities.

The “Sustoinable Company”™ title is a cleor
testament to TNG's continuous efforts and
strong commitment to ESG criterio. Owver the

years, in addition to standordizing operational
maonagement systems, TNG has strongly invested
in clean technologies and emission reduction
initictives, efficient use of resources. Key highlights
include: the deployment of rooftop solar power
systems across multiple factories, the elimination of
coal use, emission reduction, process optimization
aimed at saving materials...

In addition, TNG also effectively fulfills corponote
social responsibility with a people-centered
approach, ensuring a safe working environment,
competitive welfare for employees, and actively
promoting the initiotives of connecting and

s

and national sustainable

TNG stands as a testament to the resonance between effective business strategy

development strategy,
among the leading enterprises that not only contributes to economic growth but
also helps create a greener and more sustainable future for Vietnam.

sharing benefits with the community.
NP,

D—‘.\

, deeply engraving its position

n



10 SUSTAINABLE DEVELOPMENT HIGHLIGHTS (continued)

TNG RECEIVES THE CSI STAR AWARD

On December 5, 2025 — at the 2025 Corporate
Sustainability Index (CSl) Ceremony organized
by the Vietnom Chamber of Commerce and
Industry (VCCI), TNG Investment and Trading JSC
achieved o significant milestone by receiving
the "C5l Star® Award. This special recognition
was awarded to TNG for being ranked among
the "Top 10 Sustoinable Companies in Vietnam®
in the manufocturing sector for five consecutive
years. This achievement not only reflects
strategic consistency but also affimms TNG's

BIEU'DUONG
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strong commitment to pursuing a sustoinable
development model.

The "CSl Star” Award is a clear testament to
THNG's continuous efforts and deep cormmitment
to environmental, social, and governance (ESG)
criteria. With 9 gppearances in the prestigious
CSl rankings, TNG consclidates its reputation
as not only a top-tier manufacturing enterprise
but also a prime example of growth aligned with
responsibility.
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CULTURAL CONVERGENCE AND SUSTAINABLE CONNECTION

FOR THE GARMENT SECTOR IN THE NORTH

In 2025, TNG woas honored to be selected as the
host of the Spring Festival for garment enterprises
in the North. This was not only a traditional cultural
comnvergence for the sector but also a forum for
networking, sharing knowledge, and spreoding
sustainable development values across the textile
and garmment business community

In the atmosphere of Lunar New Year 2025,
neorly 300 leoders, managers, and outstanding
employess from 9 gorment companies gathered
at the TNG heodguarters to paorticipate in
interaction, foctory tours, professional seminars,
and management experience sharing. Beyond
strengthening industry relationships, the program

also created g spaoce for enterprises to share
practical experiences in green transformation,
labor management, productivity improvement,
and sustoinable supply chain development - key
issues of the textile ond garment industry in the
new context.

By hosting this event, TNG not only demonstrates
its connecting role within the industry but
also afirms its orientation towards fostering
a colloborative growth ecosystem, where
corporate culture, innowvation, and sustoinable
development goals are spread wider across the
textile and garment value chain.

HOI iUAN TNG 2025

Chin s¢ - ‘Hﬁp feic - ‘P.'mi' trién

sectoral connections,

Through the event, TNG continued to implement the sustainable development
strategy not only within the Company's intemnal boundaries but also by promoting

value-sharing, and a synergy of responsibility for the long-
term development of Vietnam's garment manufacturing community.

6]




SUSTAINABLE DEVELOPMENT AWARDS AND TITLES IN 2025

CERTIFICATE OF MERIT

from the Prime Minister

For significant contributions to
society and community.
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TOP10
(Specialized Advantage Group)

Tre Technology Solutions Branch -
in the field of enterprise management
solutions.
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Tre Technology Selutions Branch -
in the field of industrial production
solutions.
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Tre Technology Solutions Branch -
in the field of software and application
development.
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Sustainable Enterprises in
Vietnam in 2025.
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CERTIFICATE OF MERIT
awarded by the Chalrman of the People's
Committee of Thal Nguyen Province
for outstanding achievements in
supporting the disabled and children in

difficult circumstances in Thai Nguyen
Province during the period 2021-2025.
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CERTIFICATE OF MERIT
awarded by the Chalrman of the People's
Committee of Vo Nhal District
for outstanding achievements in the
emulation movement “Joining hands to
eliminate temporary and dilapidated
houses” in Vo Nhai District.
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SUSTAINABLE DEVELOPMENT AWARDS AND TITLES IN 2025
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CERTIFICATE OF MERIT
awarded by the Chalrman of the People's
Committee of Thal Nguyen Province
for active contributions to supporting
relief and recovery efforts following
Typhoon No. 11 in Thai Nguyen Province.
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CERTIFICATE OF MERIT
awarded by the Chairman of the People's
Committee of Thal Binh Province

for outstanding achievements in
organizing and implementing the peak
emulation campaign "300 days joining
hands to eliminate temporary and
dilapidated houses”.

awarded by the Executive Committee of Vietham

for Qutstanding Grassroots Trade Union in
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CERTIFICATE OF MERIT

General Confederation of Labor

patriotic emulation movements for the
2020-2025 period.
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Pioneering Enterprises committed to
improving Corporate Governance in




SUSTAINABLE DEVELOPMENT
REPORT

Overview of the 2025 sustalnable development report
Reporting content

Reporting standards

Reporting principles

Reporting period

Reporting scope
Contact Information
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OVERVIEW OF THE 2025 SUSTAINABLE el emtemmmes | Seradieamer | i © ke S e
DEVELOPMENT REPORT

Environmen_lal Social

The sustainable development report of TNG Investment and Trading Joint Stock
Company has been prepared to review and assess the implementation of sustainable
development principles at the Company andits Branches. The reporting content presents
TNG's approach to sustainability issues, strategic material topics, clearly reflects the
Company's medium- and long-term development objectives. The data and information
presented in the report include: sustainability-related activities implemented in 2025,
development strategies for the coming years, and TNG's commitments to stakeholders.

In the annual report, TNG presents a summary of the basis for determining and the
material areas in 2025 under the 3 topics of Governance — Social - Environmental. For
detailed information on sustainability activities, please refer to TNG's 2025 Sustainable
development report (prepared and published as a separate report).

I
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OVERVIEW OF THE 2025 SUSTAINABLE
DEVELOPMENT REPORT (continued)

Amid a constantly changing business environment and sustainability requirements
becoming corporate governance standards, TNG firmly regards sustainability as a
guiding principle, closely aligned with its long-term and effective economic growth
objectives. The Company progressively integrates economic, social, and environmental
factorsinto the governance, operations, and development activities, striving to balance
the interests of shareholders, employees, partners, customers, and communities.

REPORTING PRINCIPLES

This Sustainoble Development Report focuses on reflecting material issues and areos that have
significant impacts on TNG's business performance, while also demonstrating the Company's

G ST T
o e

._.,*..- .-'T::-i" 3

s
R . R

Through this Sustainable develocpment report,

=2 commitment to ensuring a balanced consideration of stakeholders’ interests. We apply the GRI 2021
= Principl f Sustoinability Reporting i ing thi rt ifical follows:
= rinciples of Sustainability Reporting in preparing this report, specifically as follows:

for TNG to strengthen govemance quality,

- SUSTAINABILITY CONTEXT

~ COMPARABILITY

TNG not only enhances transparency in refine objectives and direction, strengthen - ACCURACY ~ COMPLETENESS
business performance but also systemotically adaptability to market changes, thereby - BALANCE - TIMELINESS
presents the Company's impacts, commitments, maintaining sustainoble growth momentum

and efforts toward society and environment and contributing positively to society's overall - CLARITY - VERIFIABILITY

throughout its value chain. This is o foundation

REPORTING CONTENT

The 2025 Sustoinable Dewvelopment Report
provides a comprehensive overview of ESG
(Environmental - Social - Governance) strategy,
risk monogement mechanisms, sustainability
roadmap, actions suppeorting Vietnam
government ond global community toward
Met Zero objectives, and TNG's practical
performance results in 2025 It serves as a
complete supplement to the 2025 Annual
Report, enabling stokeholders to gaoin g
clear understonding of TNG's direction and
commitment to transparency.

iy

development in the years ahead.

REPORTING STANDARDS

In 2025 TNG prepared the Sustainaoble
Development Report with reference to

~ Global Reporting Initiative (GRI) Universal
Standards

= 17 United Nations Sustoinoble Development
Goals (SDGs)

~ Corporate Sustoinability Index (CSl)

-~ Sustainobility Accounting Stondards Board
{SASB) Standards

REPORTING PERIOD

This report is prepared for TNG's 2025 fiscal year,
starting from January 1, 2025 and ending on
December 31, 2025.

REPORTING SCOPE

The report i= conducted in Vietnaom and prepared
for TNG Investment aond Trading Joint Stock
Company (TNG). The operational data include
the Corporaote Office of TNG Investment and
Trading Jeoint Stock Company and its 18 branches
operating in Thai Nguyen Province, Vietnam.
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CONTACT INFORMATION

We highly appreciate receiving sincere feedback
from our valued shareholders and stokeholders
regarding this Sustainoble Development Report.
Pleaze send oll comments and contributions to
the following oddress:

~ Mr. Dao Duc Thanh

-~ Posltlon: Mermber of the Board of Direclors -
Head of Intemal Audit Department

~ Hotline: 0902 036 234




TNG'S SUSTAINABLE
DEVELOPMENT FRAMEWORK

TNG's business context
Engagement with stakeholders
Materlal toplcs

Importance of material topics Aligned with the 77
United Natlons Sustainable Development Goals
Sustainable development strateglc orlentation for
2025-2030

TNG'S circular economy model towards sustainable
development
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TNG'S BUSINESS CONTEXT

The year 2025 marks an acceleration of global climate commitments, as countries
update the Nationally Determined Contributions (NDCs 3.0) toward the goal
of keeping temperature increase below 1.5°C, alongside increasingly stringent
requirements from international climate conferences such as COP30. At the same
time, the trend of green finance and the international sustainability disclosure

standards (ISSB) are reshaping how enterprises operate and access capital. =

———
—

For the textile ond garment industry, mechanisms
such as the Carbon Border Adjustment Mechanism
(CBAM), requirements for traceability, supply chain
transparency, and ESG criteria from maojor export
markets such as the EU and the U5 are creating
signiicant  transformation  pressures.  Reducing
emissions, using clean energy, optimizing resources,
and ensuring social responsibility are no longer
optional; they hove become prerequisites to
maintain competitiveness, meet the requirements of
global customers, and strengthen participation in
sustainable supply chains.

Given that situation, TNG is striving towards the
effective implementation of ESG practices through
the following key objectives:

CENTRALIZED ESG GOVERNANCE

o

Continuing the effective operation of
the Sustainability Subcommittee under
the Board of Directors to oversee and
strategize toward the Net Zero 2050
target.
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POLICY INTEGRATION

Embedding environmental and social criteria into contracts
with suppliers supporting the operation of TNG‘s 18 branches,
and establishing consistent business ethics standards
throughout TNG's value chain.

ACCOUNTABILITY COMMITMENT

Maintaining transparency in the implementation
of human rights, occupational safety, and
environmental protection practices, ensuring
that all sustainability policies are supported by
commensurate financial and human resources.

TNG also proactively responds to climate-related scenarios:

-~ Continuing greenhouse gas emission reduction progroms, reducing energy consumption,
investing in Green-standard foctories, energy transition to minimize emissions ond

gradually reduce fossil fuel dependence, thereby mitigating future risks associated with
increasing carbon toxation costs.

~ Promoting the research and development of recycled materials contributes to reducing
adverse environmental impocts, enhancing resource efficiency, limiting the use of
primary moterials ond reducing emissions throughout the product life cycle. At the saome
time, this is on importont foundation for the enterprise’s grodual transition toword o
circulor economy model, meeting sustainability stondards.

-~ Engoge third-party firms to measure and report environmental results to monitor the

quality of emissions, waste, energy, etc., thereby dewveloping more appropriate and
efficient solutions.
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ENGAGEMENT WITH STAKEHOLDERS

In 2025, TNG continues building and
developing sustainable relationships
with stokeholders. TNG understands
that the participation of stakeholders
is a key factor helping the Company
clarify correct and full expectations of
stakeholders. Thus, TNG can identify
and maoke appropriate policies and
actions to meet those expectations as
best as possible.

LS

APPROACHES
= Through weekly/monthly meetings.

-~ Through customers’ ossessment on TGS
senices.

ACTIONS OF TNG
- Committing to providing quality products
as a top priority.

~ Continuously improving modern

technology and production lines.
-~ Strengthening product RED.

- Supporting customers to resolve arising
problems.

CONCERNS

- Quality of products and services,
technigues and technclogy.

~ Safety levels and impacts on consumer
health.

- Reasonable pricing policy.
~ Customer satisfoction.

= Brond reputation.

VALUES

= Providing millions of garment products to
the world markets.

~ Product quality is always satisfied with the
standards of the most challenging markets.

-~ Ensuring service quality, delivery schedule
and competitive unit price.

- Cooperation for development.

= Total revenue in 2025 reached VND 84699
billion, up 13.62% compared to 2024

NG Sustanable
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APPROACHES

~ Armanging foce-to-foce meetings at
suppliers’ focilities through  supplier
assessment.

=~ (Orgonizing direct exchaonges with suppliers
on baosic construction; organizing online
meetings with suppliers to collect their
opinions.

ACTIONS OF TNG

- Making field visits, foce-to-foce meetings
with suppliers to discuss and get
agreement on procedures of contract
implementation and cooperation.

~ Organizing competitive bidding, providing
public and transparent information

56
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through THNG website.

%

CONCERNS
~ Ensuring stable supply.

-~ Prestige, on-time payment, long-term
cooperation.

VALUES

- Building a long-term, prestigious and
goodwill partnership with ower 400
suppliers.

~ During the year, TNG has presented
medals for more than 80 suppliers who

have cooperated with the Company for 10
Wyears of more.
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ENGAGEMENT WITH STAKEHOLDERS (continued)

SHAREHOLDERS AND INVESTORS

APPROACHES

-~ Annual General Meeting of Shareholders.

CONCERNS
-~ Information transparency.

-~ Pericdic information disclosure on website. ~ Business and production performance,

. i i ; financial ratios.
~ Receiving information vio email.

-~ Meeting and engaging with investors. = Corporite govarnaines gystem.

~ Managing conflicts of interest.

ACTIONS OF TNG VALUES

~ Total revenue in 2025 valued at VND 8,699
billion, up 13.62% compared to 2024,

- Profit after tax reached VND 393 billion, up
24 B6% compared to 2024,

-~ Organizing 2025 Annual General Meeting
of Shareholders.

-~ Providing all informaticon in English and
Vietnomese versions in a timely and

transparent manner. - . : . :
P ~ Conducting information disclosure in a

timely and transparent manner. Bringing
attractive dividends to investors.

-~ Orgaonizing, attending meetings with
investors, seeking markets and partners.

-~ Dividend payment to shareholders for
2024 was 20% of charter capital in cosh.

- Perfecting the govemnaonce system,
buiding o strong and effective audit
committee to meet international practices
and standards.

THG Sustanable
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APPROACHES
- Organizing regular meetings.
- Organizing annual employee meetings.

- Organizing trade union meetings.

CONCERNS

- Building o sofe, fair and friendly working
environment.

-~ Ensuring salary and remuneration policies.

~ Building staff training and development
policy.

ACTIONS OF TNG

-~ Regularly organizing troining programs
to enhance employees’ professional
expertise.

- lssuing income, welfare, social security
policies.

-~ Complying with regulations, ensuring
rights of laborers.

- Continuously improving the working
emwironment, creating promotion and
commitment opportunities for laborers.

-« Maintaining ond orgonizing periodic,
annual dialogues with laborers.

THG's sustainabie Govermnance Social
'_ ovenview devabopirmant report developmeant framowork standard - G

Emvironmentl a
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VALUES

-

-

Creating jobs for 18,872 loborers.

Maointaining a sofe working environment,
controling rates of occupational
diseases and occidents. Employees with
occupational disegses: 0

Building appropriate performance
evaluation regulotions and remuneration
policy.

Continuously enhancing employee welfare
policies.

The average income of workers is VND 109

million/month, consistently higher than the
regional minimum woge in Thai Nguyen.

Providing training for 100% of new workers
with no prior experience.

Oeccupational health and safety training in
202519804 people.

The total number of workers participating
in troining, workshops, and coaching in
2025 was over 30,000 participants.

Orgaonizing pericdic heolth check-ups
once a year (professional level): 886 people.
Crganizing health check-ups for workers
twice a year: 16,188 people.

Mo complaint related to employee
treagtment occurred.

58
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ENGAGEMENT WITH STAKEHOLDERS (continued)

STATE AUTHORITIES

e

L

APPROACHES
~ Making periodic reports.
~ Organizing periodic inspection ond check.

-~ Organizing meetings.

ACTIONS OF TNG

~ Complying with legal documents and
regulations of the Law.

~ Contributing opinions, pioneering in
implementing legal policies.

CONCERNS

- Complying with legal policies and
documents.

-~ Co-ordinating and supporting mutual
development.

-~ Obligations to State budget.

VALUES
~ Fully complying with provisions of the Law.

~ Typical enterprise with significant
contributions to the Stote Budget.

~ Total budget payment of VND 114 billion in
2025,

&0

2025 SUSTAINABLE DEVELOPMENT REPORT

THG Sustanable THG's sustainable Governance Social Emvironmental a
'_ ovenview devahoprmant report developmeant framowork standard - G standoard - 5 standard -E |

28
o 0 0\ TEXTILE AND GARMENT INDUSTRY ASSOCIATIONS
B .
APPROACHES CONCERNS
~ Organizing meetings, seminars, etc. - Maoking positive contributions, sharing
information and supporting members of
Association.
o
ACTIONS OF TNG VALUES
~ Actively participating in Associations, ~ Being an octive member of Thai Nguyen
reloted departments and ogencies. Provincial Business Association, Vietnom
Textile and Apparel Association and other
associations.

e
APPROACHES VALUES
~ Organizing meetings via local - Typical enterprise with  significant
organizations. contributions to the Stote budget.
| = Organizing community octivities, joining
e hands in supporting fomilies with difficult
circumstances.
CONCERNS ~ Creating jobs for 18,872 laborers.
~ Sharing and contributing to community ~ Supporting for and mobilizing employees
building activities through  social affected by Typhoon Matmo: WVND
activities. Contributing to local community 2,666000.000

development. =~ THNG Trade Union provided employee care

and support: VND 1,833,700.000

® - Rewaords for employees’ children with

outstanding academic achievements: VND
447750,000

ACTIONS OF TNG
: G ; -~ |In 2025, TNG Trade Union established the
e ACEENY PARERCR G N oMy "TNG Golden Heart” Fund to support house
activities.

construction for employees in difficult
circumstances.

&1
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‘ MATERIAL TOPICS

PROCESS OF IDENTIFYING MATERIAL ISSUES

Selecting key fields concemed

by related parties

- Doing research, review of market SQIE:_:t_Tng imptc:r‘tc:nt fields - Ana{ﬁirbg impacts on related "
and sectoral information prioritized to implemernt ot ) [ — .
M et = &
-~ Analyzing press information N n | ) (ke .
—— dina
- i;;;fg:sg assessing stakeholder :.Fulgc:tmg key fields from senior - Identifying primary . : 2 |
e beneficiary of related parties E . S S
~ Updating information from —— =
i ~ Bwolugting impacts on T ol
Associations k. : S S S
: related parties B wm=a
-~ Organizing internal discussions with Selecting key fields of TNG ; s :
loborers, mestings with local leaders = Saculaiing aveniga % 1
L : weighted scores and = (W
impacts on related parties 2 i
™ Classifying key fields in 03 groups: b
Building a set of critical issues :
; -~ Governance
related to sustainable development Nesoibeisi ble i - ag—L L L L L . L 1 L L
in 2025 - SrDCiEty' i o S Lawe! of mpast or reloted partes
E on TNG
~ Environment A Evaluating and reviewing
internal cperation
Analyzing and rating impacts P
on sales, cost, regulations, e o
business reputation il
M ® Social
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IMPORTANCE OF MATERIAL TOPICS ALIGNED WITH THE \Jo | cabedaravr. | eimmessmen | Sl © | waeis) B )
17 UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS
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ot 13
.rl'nt"#ﬂ @ Maintaining high efficiency in production and business operations is one of TNG's top priorities.
This is not only a prerequisite for strengthening the Company’s competitive position in the market
— but also for optimizing benefits for all stakeholders. Sustained and stable economic performance
17 fsemes enables TNG to grow continuously, proactively respond to market fluctuations, and ensure the
achievement of its long-term and sustainable development objectives.

- At TNG, digital transformation is not only an inevitable trend of the times but also a core strategy to
drive the Company's rapid and sustainable growth. By opplying modern digital technology solutions,
THG has continuously enhanced corporate governance capabilities, comprehensively optimized
production processes, enhanced labor productivity, and significantly improved service quality for
customers. In particular, TNG has demonstrated its pioneering capabilities through investment in
research and development of leading software solutions for the garment industry in Vietnam.

&y 2025 SUSTAINABLE DEVELOPMENT REPORT &5
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IMPORTANCE OF MATERIAL TOPICS ALIGNED WITH THE | oventew | development report | development framework | standord-G | stondard-S | stondard -
17 UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS

(continued)
SICERT NTELIN
ECDRDME ERTWTH
Input materials, particularly fabrics and garment accessories, play an important role in TNG's
Material manufacturing operations. The Company is committed to using environmentally friendly materials,
pricritizing recycled and renewable materials with clear traceability to minimize environmental
— impacts and build a sustainable supply chain.
ENVIRONMENT
“:h-"e-_—_r'r"f
% gl TNG recognizes water aos a valuable and finite resource. Strict management of water
.y Water consumption and consumption, enhanced water reuse, and proper wastewater treatment prior to discharge are
wastewater E integral to the Company’s sustainable development strategy, helping mitigate environmental

risks and ensuring complionce with laws and regulations.
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IMPORTANCE OF MATERIAL TOPICS ALIGNED WITH THE | oveniow | development report | development framework | standard -G | standard-S | standard -E
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{continued)

TN

Climate change may significantly impoct material supply choins, labor proeductivity, and
production conditions of the garment industry. TNG is committed to adapting to and proactively
addressing climate change challenges through the application of green technologies, product

13 o innovation, and production processes aimed at reducing greenhouse gas emissions, enhancing

the Company's preparedness and resilience agaoinst adverse weather conditions.

E BCEN1 WEEE A8
TEDRDME EATATH

‘i\l/i' Effective energy management not only enables TNG to optimize operating costs but also
contributes to environmental protection through the reduction of CO2 emissions. TNG continuoushy
12 e 13 2 improves its energy management systems, invests in energy-saving solutions, and gradually

Erhssed k0 L) ]

s transitions toward the use of renewaoble energy sources.

e [l 6 i

Effective management of production waste is a key factor in reducing environmental pollution
and protecting public health. The Company implements waste classification, treatment, and
recycling measures from the initial stages of production to ensure minimal envircnmental impact
and contribute to building a greener, cleaner, and more sustainable living environment.

&8 2025 SUSTAINABLE DEVELOPMENT REPORT &3
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{continued)

sy sty e TNG is committed to prioritizing the health and safety of employees by strictly complying with
. /\/ occupational health and safety regulations. Every year, TNG implements training programs to
—'“'lry’ v 'II enhance employees’ safety awareness, pericdic health check-ups, thereby minimizing the risks of

accidents and occupaotional diseases.

TNG recognizes that people are the most important resource driving the Company's sustainable
success. Therefore, the Company always prioritizes comprehensive investment in troining and
- it developing a high-quality workforce. Through developing specialized training programs, diversifying
/._/' courses tailored to different levels and professional areas, TNG creates optimal conditions for
@‘ ‘Il employees to enhance their capabilities, update new knowledge, and strengthen professional skills.
This is a solid foundation for employees to build long-term careers, maximize their potential, and
foster stronger engagement with TNG's sustainable development journey. This, in turn, drives our
current success and prepares us to foce future chollenges and seize emerging opportunities.

3 Gaun
5 L

TNG focuses on developing policies to attract and develop high-guality human resources through
a dynamic and transparent working environment, competitive compensation systemns, and clear
career development pathways. Thereby, the Company not only enhances workforce capabilities but
s ity also maintains leng-term employee engagement to support sustainable growth and development
ol

—J'L‘hff;
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17 UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS
(continued)

— o TNG is committed to building and developing o sustainable supply chain through close collaboration

{CTWIMCERTA T

with suppliers, ensuring ethical business stondards, minimizing negative environmental impacts,
reducing operational costs, and ensuring the rights of workers throughout the supply chain

TNG always ensures the legal rights of workers, creating o fair, transparent, and human rights-
respecting working environment. These promote social equity and responsible business proctices
within the corporate community in Vietnam.

1 Heer TNG is committed to providing high-guality products and services that best meet customer needs
rﬂ"#’ﬁ ond expectations, while implementing appropriate and timely programs, services, and policies to mest
e customer requirements, thereby building long-term, sustainaoble, and trusted relationships.

18 Community engagement programs foster trust and strengthen the relationship between TNG
B and the community. TNG actively participates in community activities, contributes to local socio-
.rl'i'l"#i’ﬂ economic development, and enhances the gquality of life in the communities where the Company
operates:

: R

"

o = iy
-.-’.
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SUSTAINABLE DEVELOPMENT STRATEGIC
ORIENTATION FOR 2025-2030
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The Company's vision, The Company's medium Analysis of the
mission, and 10 core - and long-term sustainable
values business strategies development context
at both domestic and

international levels,
as well as within the

garment industry

TNG's sustainoble development strategy ensures alignment with its vision and overall goals of creating
real value for stakeholders while considering industry and global trends, including but not limited to
climate change, energy, circular economy, waste management, employee rights and welfare, etc.

T 2025 SUSTAINABLE DEVEL.OPMENT REPORT

Analysis of the impact Analysis of the Analysis of Viethamese
of activities throughout expectations legal regulations
the Company’s value and concerns of
chain stakeholders

PERSISTENT IN PURSUING ITS SUSTAINABLE DEVELOPMENT GOALS, TNG HAS
ESTABLISHED AND MAINTAINED THE SUSTAINABILITY SUBCOMMITTEE TO ENSURE THE
EFFECTIVE IMPLEMENTATION OF SUSTAINABILITY STANDARDS RELATED TO THE 3 KEY
PILLARS: ECONOMIC — ENVIRONMENTAL - SOCIAL. IN ALIGNMENT WITH INTERNATIONAL
STANDARDS AMID THE CONTINUOUS EVOLUTION OF SOCIETY, TNG HAS BEGUN
TRANSITIONING TOWARD ESG (ENVIRONMENTAL — SOCIAL - GOVERNANCE) STANDARDS
TO BUILD ITS SUSTAINABLE DEVELOPMENT STRATEGIC ORIENTATION AND ENHANCE THE
EFFECTIVENESS OF SUSTAINABILITY MONITORING AND IMPLEMENTATION AT TNG.




SUSTAINABLE DEVELOPMENT STRATEGIC
ORIENTATION FOR 2025-2030 (continued)

SUSTAINABLE DEVELOPMENT STRATEGIC ORIENTATION ALIGNED

WITH THE 3 ESG PILLARS

TNG'S
DEVELOPMENT
STRATEGY AND

OPERATIONS

Sustainable
Development Pillars

At TNG, sustaginable development strategic
orientation is implemented in alignment with
ESG [(Environmental, Social, and Governance)
standards. Notably, TNG adopts these staondards
through a reverse implementation approach:

Beginning with Governance pillar (G), followed by
Social pillar (S), and finally Environmental pillar (E).

These pillars are developed to ensure consistency
and alignment with TNG's overall operational
strategy.

These orientation groups are presented as major
themes to guide and shape sustainability-reloted
strotegies and activities, ensuring the integration
of sustainoble development considerations into
THNG's overall strategies and operations.

|. THG Sustuinable THG's sustainabie Govermnance Social
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% GOVERNANCE STRATEGIC ORIENTATION
TTTII1L >

TNG is committed to practicing corporate governance at the highest level, including but not limited
to good corporate govermnance practices in Vietnom and referenced international standards, such
os: Global Reporting Initiative (GRI) Standards, 17 United MNations Sustainable Development Goals
[SDGs), the Corporate Sustainability Index (CSl), the Sustoinability Accounting Stondards Board (SASB)
Standards. Key governance areas in ESG include:

Business ethics is the core foundation for all decisions and actions in corporate governance; it
encompasses compliance with ethical principles and standards in all business activities, from human
resource maonagement, customer and partner relations, to how we treat the environment and the
community.

TNG’s Supplier Code of Conduct (COC) cleorly sets out the minimum standards that suppliers are
required to comply with when conducting business with TNG, in addition to comphying with all applicable
lows and regulations governing their operations. This COC is an integral part of all controcts between
TNG and its suppliers.

In 2025, TNG achieved Level 3 Digital Tronsformation — Digital enterprise formation under the Digital
Business Index (DBI), marking a significant milestone in the opplication of digital technologies in
governance and operational activities. The technology solutions implemented consistently by TNG
hove contributed to optimizing operational processes, improving business and production efficiency,
and supporting more modern, data-driven, and sustainable governance.

manufacturing

In recent years, TNG has made a strong mark through the development of automation equipment
systermns designed and manufactured by TNG, notably including AGV (Automated Guided Vehicles)
systems with pulling and pushing functions, which have been offered to external customers... In 2025,
TNG ochieved success with its outomated overhead hanger system and loT-enabled displays for
real-time automatic production line balancing. The manufacturing automation once again reinforced

Effectiveness of the Board of Directors

TNG's strong market position.

This is a decisive foctor in the success of an organization. The BOD is responsible for setting strotegic
direction, overseeing business operaticns, ensuring complionce with good corporote governance
principles, and promoting sustainable development in governance practices.

To effectively respond to challenges and risks in the business environment, the Company needs to
establish o comprehensive risk management system. This system includes the identification, assessment,
and mitigation of risks that may offect the Company’s objectives and operations, ranging from finoncial
and legal risks to environmental and social risks.
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ORIENTATION FOR 2025-2030 (continued)

SUSTAINABLE DEVELOPMENT STRATEGIC ORIENTATION ALIGNED Product Safety
WITH THE 3 ESG PILLARS (continued)

In the organizational structure and moanufacturing processes, TNG maintoins product
-0 inspection and verification functions prior to completion.
@ 1 SOCIAL STRATEGIC DR_IEHTATIOH ~ Through its guality management team, TNG hos established and operates a laboratory,
_,_/ ey £z while the Qudlity monagement department continuously conducts product and service
quality assessments to ensure consumer safety and health, particularly for children.

= Through independent third-party product testing. All TNG products carry the distinctive

Human mdmlomm characteristics of the TNG brand. In oddition to transparent and compliont trodemark
usage, TNG maintains a barcode system thot enables consumers to conveniently trace
People are a core factor of sustoinable development. To attract and develop human product origins.

resources, TNG provides vocational training for unskilled workers; organizes training courses to

enhance competencies and professional gualifications for employees, creates learning and

career odvancement opportunities for manogement personnel; colloborates with universities

to sponsor scholarships for outstanding students, organize visits, accept intermns from relevant

majors... In addition, TNG's commitment to ensuring a minimum income level for employees TNG continues to support communities through projects that significantly impact social

stabilizes the workforce and strengthens competitiveness in recruitment. welfare in areas where TNG operates, while spreading the spirit of sharing for the common
good and a more humane and better society.

|
|

Notably, octivities in 2025 included Supporting the construction of Solidarity houses,
TNG Trade Union establishing the "Golden Heart” Fund to support house construction for
employees facing difficult circumstances; providing scholarships for students, and supporting
Delivering high-quality products at competitive prices to end users across all territories, communities affected by storms and floods.
countries where TNG operates. Committing to product traceability and aiming for green

production, green consumption, meeting the stringent standards of the countries to which 5 >
TNG exports, maintaining customers’ trust in TNG. Diversity, Equity, and Inclusion

TNG encourages and creates a working environment where employees from different cultures,
genders, ages, religions, political views, abilities, and other aspects of diversity are respected
and have a voice in the Company's decisions and activities. With the nature of manufacturing
operations, TNG creates employment opportunities for over 10,000 female employees and
over 5,000 ethnic minority workers in the province in particular and the Nerthern Midlands and
Mountainous region in general.
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SUSTAINABLE DEVELOPMENT STRATEGIC ORIENTATION ALIGNED
WITH THE 3 ESG PILLARS (continued)

@ ~ ENVIRONMENTAL STRATEGIC ORIENTATION

Continuously researching and developing environmentally friendly materials to better
meet customers’ green consumption demand. Promoting the research and application of
advanced technologies in production and business, aiming to reduce emissions and minimize
environmental impacts.

Clean energy, renewable energy

TMNG continues to focus on improving energy use efficiency through operational optimization,
actively exploring and implementing solutions to replace fossil fuels, using clean energy,
renewable energy in production.

Proactive investments in rooftop solar power systems at foctories, the complete replacement
of all coal-fired boilers and the elimination of coal from production, investments in biomass
boiler systems using wood pellets as recycled fuel, have contributed to reducing greenhouse
gos emissions in the entire systermn, minimizing adverse environmental impacts and promoting
a more sustainable energy transition

THNG utilizes all available resources to reduce greenhouse gas emissions and emission
intensity in its production and business operations. TNG is committed to strictly implementing
regulations on the collection, classification, and treatment of plastic waste, contributing to
the reduction of environmental impocts and climote change response. TNG also focuses on
raising employees’ enwvironmental awareness through internal communication programs and
green workploce practices, aiming to foster a culture of sustoinable development across the

entire system.
Management of materials,
resources, and waste

The Company strictly controls input materials, moterial consumption and waoste generated
in the production process to optimize the use of resources and maoterials, minimize adverse
environmental impocts, and promote circular economy practices.

In addition, TNG continues to invest in researching and utilizing scraps and by-products such as
waste paper, cotton scraps, fabric remnants, plastic sheets, leftover threads, ond semi-finished
fabrics for recycling and reuse as raw materials for other products. The Company alsoencourages
employee-driven improvement initiatives, strengthens the application of technologies and
technical solutions to save materials, reduce production waste, expand wastewater recycling
and reuse, and enhance waste recycling efficiency across the entire system.




TNG'S CIRCULAR ECONOMY MODEL TOWARDS
SUSTAINABLE DEVELOPMENT

TNG'S INVESTMENTS

@ Investing In the construction and
expansion of factores In uccordance
with green and modem standards.

@ Using modemn machinery and
technologles, saving materals.

@ Using recycled materals.
@ Trained and experlenced workforce.

@ Continuously researching and
developing environmentully friendly
products.

@Recr}gntzing and Investing In the
Iimplementation of intticrtives,
Innovatlons In production.

RESEARCH AND DEVELOPMENT

@ Investing In the research und development of environmentally friendly
products.

@ Implementing sclar energy and renewable energy systems.
@ Promoting and applying useful, appropriate initiatives and improvements.

@ Encouraging employees’ Initatives and Improvements In techinology,
engineering, environment, energy saving, water recycling and
reusage, etc.
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PRODUCTION

— (1 Efficient  production,  reducing  the
consumetion of materals, fuel, resources.

(@) Reducing production waste rates to protect
the environment.

@Dpﬂmlﬂng the use of renewable energy
sources In production.

@ Reducing greenhouse gas (CO,) emisslons.

@ Effectively managing waste, complying with
regulations on collection, segregation and
treatment.

. B

=

RECYCLING AND REUSE

@ Reusing POY paper tubes In production.
~  (2)Reusing treated wastewater.

(3) Collecting, recycling/transferring  for
recycling, trealing production waste In
production into raw materials for other

products.
@ Reusing waste PE bags as raw materals
for plastic pellets In production.

SALES AND DISTRIBUTION

@Pmdrng product usage guldelines to optimize
materal durability.

@ Integrating transportation plans, reducing costs,
saving fuel and contributing to emissions reduction.

(3) Reusing pallets for product delivery.




GOVERNANCE
STANDARD -G

Governance model and management structure
THG's sustalnable development govemance model
Board of Directors

Board of Management

Management policies

Digital technology application In governance and
management

Production and business management
Human resource management

Risk management

Procurement and suppller management
Research, development and Innovation
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GOVERNANCE MODEL AND MANAGEMENT STRUCTURE
GOVERNANCE MODEL

TNG is organized according to the governance model as prescribed at Point b, Clause 1,
Article 137 of the Law on Enterprises in 2020, including General Meeting of Shareholders,
Board of Directors and General Director, in which more than 20% of BOD members are
independent members and there is an audit committee under BOD.

In addition, the company applies best practices according to the G20/0ECD governance
principles, in which the Board of Directors has specialized subcommittees to assist
it, including: Audit Committee; Human Resources - Remuneration - Compensation
Subcommittee; Development Policy Subcommittee; Investor Relations Subcommittee;
Sustainability Subcommittee, responsible for orienting and monitoring the operations
of the executive board, making sure that the Company not only has developed its
finance but also ensures the harmonization of benefits for environmental protection

and compliance with social responsibility. =
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ORGANIZATIONAL STRUCTURE
BOARD OF DIRECTORS
= @ Chairman
o] @ Deputy Chairwoman
\ 2000 (@) Members (2 Independent BOD members
4 E":‘& @ Mon-executive BOD members

@ Executive BOD member

The BOD structure of TNG always ensures: At least 02 independent BOD members;
At least 02 non-executive HOD members.

/- Audit Committee
Development Policy Subcommittese
- ; ;
000 05 itteas Human Resources — Remuneration — Compensation
| oo, N Subcomm Subcommittee
'%-".:‘-\QI / Sustainability Subcommittee

Investor Relations Subcommittes
And Intermal Audit Department under Audit Committee

I { General Director
'P*Ift, @ y/ @Members @

\ @ Deputy General Directors

CHIEF ACCOUNTANT

% L managing branches and factories under TNG
" ;“\, Fil
'N_E-:.

H7
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GOVERNANCE MODEL AND MANAGEMENT STRUCTURE == =2

(continued)

ORGANIZATIONAL CHART

' SUBCOMMITTEES
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TNG'S SUSTAINABLE DEVELOPMENT . :
To achieve sustainable development objectives and strategies, the Company established a robust,
lean and effective sustainability monagement system:
Sustainabllity Subcommittee
-~ Advising the BOD on strategy, orentation - Contributing to enhancing the tronsparency,
and sustginable development objectives prestige and long-term development value of
(Erwironmentol, Social and Governance - the Company.
= ~ Supervising the implementation of the ESG
- Inspecting and supervising all business strategy, ensuring olignment with the long-
and production activities including finance, term business strategy.
human resources, environment, etc. to ensure e : .
X : -~ 5 d assess the ent
2 BOARD OF the Company’s sustainability in its business upzw?lng .ﬂ 4 i = .IEQ th g e
—— DIRECTORS : o and production, inance, human resource and SRIseRIon | e Wl i e S
; WG ! Sustainability Index (CSl) of VCCIL
LEVEL working environment.
N ( E:
-~ Building implementation plans, ensuring the Company'’s development strategy.
the execution of octivities to promote A o S
~ A directi departments, d
BOARD OF o & the Compony's sustaginable development el B s e o
; ; : : units to implement ES5G-related octivities
MANAGEMENT LEVEL roadmap in occordance with the direction of e T
the BOD, the Sustainability Subcommittee and = g
. L responsibilities. y
N
@ ™
-~ Implementing sustainability proctices and -~ Ensuring the timely, transparent, and accurate
0.9 o DEPARTMENT, DIVISION, UNIT LEVEL @ W initiatives in professional areas to achieve preparation of Sustainability-related reports in
Bs:aﬂ objectives. all aspects.
- .
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As of December 31, 2025
Mr. NGUYEN VAN THOI Mr. NGUYEN DUC MANH Mr. NGUYEN HOANG GIANG Mrs. HA THI TUYET
Chairman Deputy Chairman s Independent BOD member i Independent BOD member

- Year of birth: 1984
= Years of service at TNG:

- Year of birth: 1958
~ Yoors of sevice at TNG:

- fear of birth: 1983
~ Years of service at TNG:

=~ Year of birth: 1984
~ Yeaors of sevice at TNG:

32 years 25 years E years 1year

~ Qualifications: ~ Qualifications: ~ Guaglifications: ~ Qualifications:

» Mechanical and Electrical « Master of Business » Master of Business » Bachelor of Law
Engineering, Bachelor of Administration (MBA) from the Administration ~ Positions in other

Economics, Bachelor of
Politics
-~ Positions in other

University of Howaii ot Manoo
« Bachelor of IT — USA
» Bachelor's in Foreign

organizations:

= Director of 4.0 Legal
Service and Law Co., Ltd

« Computer Science Engineer -
University of Nebroska — Lincaoln
~ Positions in other organizotions:

organizations: Languages (Shanghai, China) . BOD member — Southern Cas
» Chairman of BOD - THNG ~ Positions in othar Trading Joint Stock Company
Land Joint Stock Company organizotions: » Deputy Chairman of BOD —
« No Yeahl Group Corporation (YEG)

» Chaimman of BOD — DNSE
Securities Joint Stock Company

@ (DMSE) ) é

i ”H o B E

. W - .?? 5 2/
o ke il . af A HH : =

Mr. NGUYEN MANH LINH Mr. DAO DUC THANH : Mrs. DOAN THI THU : Mrs. LUONG THI THUY HA :

Non-executive BOD member

~ Year of birth: 1987
~ Years of senvice at TNG:

Non-executive BOD member
- Year of birth: 1985
- Years of service at TNG:

Executive BOD member

= Year of birth: 1972
- Years of senvice ot TNG:

Deputy Choirwomaon

- Year of birth: 1969
- Years of sernvice at TNG:

1/ years N years Jlyears 32 years

~ Quadlifications: | ~ Qualifications: { ~ Qualifications: ~ Quaglifications:

« Baochelor of Science - Fashion » Bochelor of Finonce - « Master of Business » Bachelor of Accounting
Institute of Technology, New Accounting Administration - Positions in other
York, NY ~ Positions in other « Engineering of Sewing organizations:

- Bachelor of Science, organizations: ~ Positions in other orgonizations: = BOD member — TNG Land
International Business - Pacific - No W Mo Joint Stock Company

(Resigned on April 20, 2025)

-~ Positions in other
organizations:

= General Director — TNG Land
Joint Stock Company
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As of December 3], 2025
Mr. TRAN MINH HIEU Mrs. DOAN THI THU Mr. LUU DUC HUY Mrs. NGUYEN THI PHUONG
General Director Deputy General Director Deputy General Director Deputy General Director

- Year of birth: 1979
- Years of sevice at TNG:

~ Year of birth: 1972
- Years of senvice ot TNG:

- Yaar of birth: 1970
= Years of service at TNG:

-~ Year of birth: 1973
= Yoars of service ot TNG:

19 years Hyears 32 years 30 years
~ Qualifications: -~ Qualifications: -~ Qualificotions: ~ Qualificotions:
= MBA — Master of Business = Master of Business « Bachelor of Business =« College

Administration, Columbio
Southern University, USA

-~ Positions in other

Administration
= Engineering of Sewing
-~ Positions in other

Administration
~ Positions in other orgonizations:
« Mo

-~ Positions in other
organizations:
= Mo

organizotions: organizations:
= No = No
{(Appointed on April 21, 2025)

.
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Mr. LE XUAN VI

e Mrs. TRAN THI THU HA Em— Mr.NGUYENDUCMANH = @

Chief Accountant Deputy Chairmaon
- Year of birth: 1973 = Year of birth: 1983
- Years of service at TNG: - Years of senvice ot TNG:

Mrs. LUONGTHITHUYHA @&
Deputy Choirwomaon
~ Year of birth: 19469
~ Years of service ot TNG:

Deputy General Director

~ Year of birth: 1981
~ Years of senvice at TNG:

« Bachelor's Degreein = Bachelor of Accounting « Master of Business » Bachelor of Accounting
Information Technology - Positions in other Admiristration ([MBA) from the - Prsitions iov.athar
~ Puositions in other organizations: University of Hawaii at Manoa organizations:
organizations: - No « Bachelor of IT - USA -~ BOD member — TNG Land
= No = Bachelor's in Foreign Joint Stock Company
Languages (Shanghai, China) (Resigned an July 01, 2025)
~ Pasitions in other crganizations:
= Mo
(Resigned on April 21, 2025)
P 2025 SUSTAINARLE DEVELOPMENT REPORT
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Qualifications:

{

2T years
QGualifications:

25 years
Gualifications:

32 years
QGualificaotions:
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MANAGEMENT POLICIES

WORKING HOURS AND REST PERIODS POLICY

THNG recognizes that policies on working hours ond rest periods play a key role in ensuring
the regeneration of labor power and enhancing labor productivity. TNG is committed to strict
compliance with legal regulations on working hours and rest periods while implementing enhanced
standards and policies, including:

-~ No work is scheduled on public holidays and Sundoys. Daily working hours do not exceed 530 pom.
with Saturdays ending at S:00 p.m.

«~ No overtime work is scheduled on special occasions (International Women's Day, traditional
festivals, etc.)

-~ Employees are entitled to two days off per year beyond statutory requirements ie, Company
Foundation Day and Christmas Day.

I NEW YRE =t 38

TNG implements ottroctive compensation
policies to ottroct ond retain employeses while
encouroging their long-term commitment to the
company. The KPl-based remuneration policy is
designed to be competitive and closely linked
to individual performance outcomes, while
bonus policy is tied to business efficiency and
individual achievements to ensure foirmess and
transparency, creating opportunities to share in
the long-term benefits of the Company's growth.

In particular, in 2025, TNG committed to and
ensured a minimum income of YND 310,000/
person/day for employees working at TNG.

6 2025 SUSTAINARLE DEVELOPMENT REPORT
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In oddition to compensotion policies thot
are always higher than the market, TNG has
developed attractive welfore policies, placing
employees ot the center to build o positive
workploce aond  sustoinable engogement.
Support policies such as mid-shift meals,
shuttle buses, pericdic fuel allowance, maternity
support for female employees, and holiday cash
bonuses for employees (New Year lucky money,
bonus on special days e Porty Foundation
Day, International Women's Day, Hung King's
Anniversary, Liberation Doy and May Day, VGCL
Foundaotion Day, Mid-Autumn Festival, Vietnom
Womens Day, Vietnam Entrepreneurs Day,
Company Foundation Day, Christmas Day, etc)
are regularly maintained with increasing support
levels to motivate employees.

Besides, employees with difficult circumstances
receive care from the Company and the Trode
Union, including financial assistance for house

construction, free buses serving the employees
who work far from home in Lunar New Year
Vacation trips and cultural, artistic, and sports
activities are organized or inancially supported
by the Company to comprehensively develop
physical, intellectual, and aesthetic aspects for
employees. In oddition, TNG also implements
dedicated healthcare policies such as voluntary
personal insurance, periodical health check-ups
for all employees.

To enhance professional copabilities, the
Company regularly organizes internal troining
sessions, trained by experts, specialized troining
sponsorship, and study visits to domestic and
international  organizations. Monogement
personnel undergo onnual competency and
credibility assessments, receive bonuses based
on these results, and are provided with clear
career development roodmaps to enhance
talent retention.



MANAGEMENT POLICIES (contnued)

as?” FORCED LABOR

Ensuring the principle of prohibiting child labor
and underage workers: TNG is committed to the
prohibition of child labor and underage workers.
To uphold this commitment, the Company only
recruits employess who are at least 18 years old
and currently, all TNG employees are aged 18
and above.

No forced labor in any form: THNG is committed to
preventing forms of forced labor, including the

retention of personal identification documents,
certificates or deposits, threats of dismissal,
and requiring ocvertime work without employees’
consent, etc. TNG's continuous compliance
with oudits and successful retention of WRAP
certification - Certification of sociol compliance
in the gorment industry - demonstrates its
commitment to neither using nor supporting
forced labor inany form.

TNG i1s committed to establishing and maintaining a safe and healthy working environment to
protect the heolth and safety of all employees, customers, ond stakeholders through:

78 2025 SUSTAINABLE DEVELOPMENT REPORT
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-~ Complying fully with Viethomese Ilows
and relevant international standards on
occupational health and safety.

- |dentifying, assessing, classifying, and
controlling workplace hozords and  risks,
thereby establishing and implementing
procedures and measures to prevent
occupational accidents and diseases, as well
as to respond to incidents and emergencies.

- Providing adequate personal protective
equipment in accordance with regulations
and improving working conditions to ensure

K coric o msmonrmey

TNG is committed to building a transparent and
fair governance environment, eliminating risks
of conflicts of interest in the decision-making
process. The Company’s charter and internal
regulations on management and operational
delegation clearly separate the roles and
responsibilities of the BOD and the executive,
as well as the positions of the Chairman of the
BOD and the General Director, thereby ensuring
independence in governance, oversight, and
executive functions. The BOD and the Chairman
focus on strategic direction, while the General
Director and the executive are responsible for
managing operations. This separation prevents
the concentration of power and minimizes the
risk of conflicts of interest.

At the same time, the Charter stipulates the
duty of honesty and the avoidance of conflicts
of interest for members of the BOD, the General
Director, and other managers. Accordingly,

THG's sustainakble Govemance Social
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the safety of employees aond customers in the
workplace.

~ Orgonizing regular training programmes and
workshops to enhance employees’ awareness
and competencies regarding heclth and
safety.

~ Organizing periodic health check-ups for
employees.

- Regularly monitoring, inspecting, evaluating,
and continuously improving safety procedures,
equipment and measures to ensure their
effectivensss and suitability.

these individuals are required to disclose their
reloted interests, provide written notice to
the BOD and the Audit Committee regarding
transactions, contracts between the Company
and themselves or their relaoted parties. These
transactions and contracts are only signed and
executed after approval from the outhority,
and any individual with a reloted interest in the
transaction or contract is not permitted to vote
on the approval of that transaction or contract.




| I ANTI-CORRUPTION AND ANTI-BRIBERY POLICY

MANAGEMENT POLICIES (contnued)

TNG is committed to applying the anti-
corruption and anti-bribery policy in all business
and production octivities. The Company
has issued Paolicies/Notices on  anti-bribery
complionce, demonstrating TNGs and its
partners’ commitment to conducting business
in accordance with ethical stondards, lows and
regulations. TNG does not accept, participate
in, or encourage any form of bribery involving its
business partners or employees. The Company's
internal  lobor  regulotions clearly  define
disciplinary viclations reloted to the misuse/
abuse of assigned positions, authority and
responsibilities, embezzling company property,
soliciting brokerage commissions, receiving or
offering bribes for personal goin, etc. and the
comesponding disciplinary measures.

The anti-bribery compliance policy and notices
prohibiting bribery are publicly discloesed on
TNG's website, notified partners ond promoted
communication to ensure employees caon
access and learn about theme In addition, the
policy content is stipuloted os anti-bribery
commitment clauses in agreements signed
between TNG and its partners, suppliers.

To effectively implement the policy, THNG
conducts the procurement of machinery and
equipment, input materals, construction
investments through transparent and public
bidding. Information on bidding pockages is
posted on TNG's website, and procurement
and construction investment documentation is
submitted directly to banks.

For a garment manufacturing enterprise, guality is one of the key volues that determine its
existence and sustainable development. Therefore, TNG has established, implemented, and
continuously improved necessary processes to deliver quality products to customers and users.

TNG is committed to:

@ Placing customers at the centre, consistently
providing quality products that meet the
reguirements of customers and end users.

@ Providing adeguate and appropriate
resources to establish, implement, maintain and
continuously improve the gquality manogement

system.

@ Researching, applying modern
technologies, automaotion, 4.0 technology in
green manufacturing proctices to enhance
productivity and proeduct guality, and align
with circular economy trends.

00 2025 SUSTAINABLE DEVELOPMENT REPORT
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Sustoinable development is an inevitable global trend and the core of both naotional and corporate
straotegies. TNG is committed to orienting and establishing the Company's development strategy
based on the core principles and pillars of sustainable development:

@ Raoising awareness of sustainable
development among the Leadership and
employees, promoting the implementation
of sustainable development through the
Company's policies, strategies, and individual
actions.

@ Complying with laws, meeting regulations,
stondards and customer requirements.

@ Promoting innowvation, integrating digital
transformation in corporate governance and
management, applying new technologies and
automation in manufacturing operations.

@ Providing a safe, equitable, foir and
healthy working environment that respects the
legitimate rights and interests of employees.

@‘- Attracting workers, creating employment
opportunities for local workers and women.

@ Contributing actively to community
development initiatives and supporting local
economic development.

@ Enhancing resource efficiency, increasing
the use of recycled materials, and
implementing soluticns thot odvance the
circular economy.

@ Phasing out fossil fuel use and transitioning
to clean and renewable energy sources,
thereby contributing to the achievement of Net
Zero targets.

@ Maintaining and continually improving
environmental protection activities, preventing
pollution, and improving the natural

emvironment.

1o



MANAGEMENT POLICIES (contnued)

TNG is committed to environmental protection, minimizing adverse environmental impacts

through the following actions:

-~ Complying fully with all envirenmental legal
regulations,/requirements in Viet Nam.

- ldentifying, assessing, clossifying, and
controlling  environmental risks, thereby
establishing, implementing, maintaining, and
continually improving processes, systems, and
equipment for waste manogement, pollution
prevention and control, emwironmental
incident response.

- Ensuring the saofe and efficient use of
chemicals.

102 2025 SUSTAINARLE DEVELOPMENT REPORT

~ EstablishingandimplementingMNet Zerotargets
through voluntory greenhouse gas inventory
reporting, the transition to alternative energy
sources, resource circularity, and recycling in
production.

- Lounching the contribution of initiatives and
innovation, evaluating the effectiveness of
implemented measures, improving processes,
and adopting new initiatives to enhance
environmental protection performance.
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TNG is committed to establishing, maintaining,
aond updating it= information confidentiality
policy and measures in business and production
activities in general and personal dato
processing in particular, to align with changes
of the Ilegal enmvironment, technologies,
and practical reguirements in business and
production operations.

TNG's internal  labor  regulotions clearly
stipulaote employees' information confidentiality
responsibilities, and sonctions, disciplinary
measures for violotions. Information confidentiality
ogreements  signed between TNG ond
autherized individuals or organizations to
access and manage data are to ensure the
implementation of this policy commitment.

TNG is committed to collecting, using, ond
storing personal dota only to the necessary
scope, ensuring tronsparency of processing
purposes and the legitimate rghts and
interests of data subjects. Any sharing of
information with third parties (if any) is
conducted in complionce with legal
requirements and with the consent of relevant
parties. TNG's personal daota processing
impact assessment dossier are received and
resclved by the Department of Cyber Security
and High-Tech Crime Prevention - the Ministry
of Public Security in accordonce with the
provisions of Decree No. 13/2023/ND-CP on
personal dota protection (replaced by the
2025 Law on Personal Data Protection).

PRIVACY
—— RERCY ——
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DIGITAL TECHNOLOGY APPLICATION IN GOVERNANCE
AND MANAGEMENT

Toimplement the BOD's strategy for comprehensive and strong digital transformation
across the entire system, TNG has strongly implemented digital transformation,
creating a solid foundation for effective governance, optimizing production processes,
improving business performance, and enhancing service quality. Key initiatives
include applying modern technology in operational management, production
automation, and developing digital solutions to support governance and decision-
making capabilities. A

P
=
"

DEVELOPMENT ORIENTATION FOR DIGITAL TRANSFORMATION

TNG defines digital transformation as a key driver for optimizing the entire textile and gorment value
chain, transitioning from a traditional monogement mode! to a daoto-driven enterprise, baosed on 3

key pillars:

NP

IN MANAGEMENT: Transparency and Promptness

- Data Integration: Building a centralized management reporting system that enables
the Leadership to monitor operational performance, order progress, and financial
performance in real time.

-~ Digital Office: Digitalizing oll approval processes, digital signing and internal decument
management to shorten processing time, enhance coordination amoeng units.

~ Digital human resource management: Applying technology in recruitment, training,
and performance evaluation to establish o streamlined and flexible human resource
management.

NP

~ Digitalized monufocturing (MES & loT) Ceonnecting manufacturing management
systems with shop floor data, automatically collecting real-time production and guality
information, reducing reliance on manual recording.

~ Internal supply chain optimization: Synchronizing data among planning — production —
warehousing operations; identifying bottlenecks and improving production management
efficiency, progressively reducing lead times.

-~ Eguipment and asset monagement: Digitalizing equipment monitoring, maintenance
and repair, gradually applying dota to improve production line stability.

- Smart warehousing: Digitalizing warehouse management, enhancing inventory data
accuracy and traceability.

104 2025 SUSTAINABLE DEVELOPMENT REPORT
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NP

IN BUSINESS: Connecting the value chain

~ Digitalizing customer experience (CRM): Building customer relationship manoagement
systems and digitol portals, helping partners to trock corder progress and reloted
information transparently.

~ Traceobility and daoto transparency: Applying data systems to support product
traceability, meet transparency reguirements and international standards.

DIGITAL TRANSFORMATION OBJECTIVES

Considering digital transformation as a key factor, TNG has aggressively digitized
all its operational activities during the past years. Pioneering the application of new
technological solutions has not only streamlined processes but also increased the
Company's ability to adapt quickly to market changes. Building on that development,

TNG is focusing on expanding a digital ecosystem with key platforms such as: =
—
==

Data-driven enterprise: Integrating data across the group to support management
and decision-making.

Comprehensive digital governance: Stondaordizing and digitalizing governance,
office and human resource processes.

Smart Factory: Connecting real-time production data, enhancing control and
optimizing operations.

Digitalizing real-time manufacturing operations: Adopting loT technologies to
collect shop floor data, integrating it with MES/ERP to support production monitoring
and management.

Data- and Al-driven operational optimization: Applying dota analytics and Al to
production forecasting and coordination.

Centrallzed Data Platform: Building o corporate-wide Data Loke/Data Warehouse
system

Digital value chaln connectivity: Integrating with customers, partners and the
supply chain to enhance collaboration.

Pioneering digital transformation in the textile and garment industry: Shaping o
digitol operoting model, progressively leading in the application of technology and
data-driven manufocturing.

JOIOIOROIOIOIO
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DIGITAL TECHNOLOGY APPLICATION IN GOVERNANCE AND
MANAGEMENT (continued)

KEY DIGITAL TRANSFORMATION ACTIVITIES AND PROJECTS

o
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TNG was recognized as  ochieving
Level 3 Digital Transformation — Digital
enterprise formation under the Digital
Business Index (DBI) and was honored the Bravo software to the electronic

among the Top 10, Vistnom: Engitol banking systems of VietinBank and
Technology Enterprises 2025. BIDV.

Integrated electronic invoices from the
tax authority’s website into the Braovo
accounting scftware; Connected

Tre Bronch was honored in 3 major categories: TOP 10 (Specialized Advantage Group)
in the field of enterprise manogement solutions; TOP 10 (Pioneering Group) in the field
of software and opplication development; TOP 10 (Performance Group) in the field of
industrial production solutions.

The Tre software, developed by TNG, not only supports intermal monogement needs but
is olso provided to enterprises within the textile and gorment industry. In 2025, Tre Branch
signed contracts to deploy enterprise management software solutions for 04 industry

106

peers, with a total of 31 software modules.

—
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In 2025 Tre Bronch implemented 73
software design ond upgrode projects
across THNG. Notoble projects included:
Productivity forecasting software; SKU
Performance Analysis; loT Line Balancing;
Lounch of loT-enabled displays for real-
timeoutomaticproductionlinebalancing;
S5 evaluation: Production lead time,
warehouse upgrodes; Automatic olert for
un-invoiced declarations; Outsourcing
management; Import—Export Tax
Refund; Customs inventory settlement;
Perzonnel manogement; Strict sofety
equipment management; Row materials
ond accessories inspection application.

2025 SUSTAINABLE DEVELOPMENT REPORT

In particular, in 2025, the production
automotion system wos highlighted
through 2 outstanding projects: Launch
of overhead hanger system with 58
overhead hangers put into operation;
Applying automoted guided wvehicles
(AGV), enhancing internal logistics:
optimizing tronsportation between
stoges, directly connecting with
production systems to coordinate
material flows in real time, reducing
relionce on  monual  labor, and
improving production line stability.




PRODUCTION AND BUSINESS MANAGEMENT
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TNG conducts its production and business
operations based on modern management
in Viet Nom and internotional stondards,
placing efficiency — transparency -
sustainability ot the core. The enterprise
continuously strengthens the govemance
gystemn to optimize resources, improve
productivity and create waolue for

\ shareholders.

Amid fluctuations in the global textile
and garment market, TNG proactively
odapts= by strengthening management
capabilities, standardizing processes, and
accelerating the application of technology
across the value chain, from manufacturing,
order management to guality contraol.

(Locmn | e o

THG's sustanable Govemnance Social
dovaelopment framework stondard - G standard - 5
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OPERATIONAL OBJECTIVES

-~ To develop TNG into a highly competitive
textile ond garment enterprise operating
in  accordance with  international
standards.

~ To become a leading provider of
software sclutions for other garment
companies.

- To ensure compliance with laws and
\ regulations, industry stondards, and

sustainability requirements.

= To enhance resource efficiency, optimize
costs, ond increase product volue.

- To  strengthen risk manogement
capabilities, ensure stable producticn
and business operations.

~ Tobuildabusiness ecosystemintegrating

shareholders, employees and partners. J

w8

GOVERNANCE MODEL

management levels:

-~ General Meeting of Shareholders
(GMS): The highest decision-making
body, with long-term strategic
direction.

-~ Board of Directors (BOD): Strategic
orientation, oversight of executive and
risk management.

~ Subcommittees under BOD: Advise,
consult and oversee to support the
Board of Directors in making effective,

TNz adopts o governance model aoligned with good proctices and the joint-stock
company model, ensuring a clear segregation of roles and responsibilities among

~ Board of Management: Directly

-~ Internal Audit Function (under the Audit

This structure enables TNG to mointain o balaonce between strotegic direction, agile

transparent, and compliont strategic
governance decisions.

implements business and production
plans, as well as action programs.

Committee): Ensures transparency,
complionce and operational
effectiveness.

management, and robust control over all the Company’s production and business c:ct'witie&j
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OPERATIONAL GOVERNANCE INTEGRATING PDCA
AND LEAN MANUFACTURING

TNG has established o manogement
system based on the integration of Lean
Manufacturing, the PDCA cycle and
digital transformation, aiming for a lean,
agile, and efficient operating model. The
Company focuses on optimising production
flow, eliminating waste, and enhancing
productivity across the entire value chain.

PLAN

ACT

PLAM: Build production and business
strategies aligned with production flow
optimization and waste reduction.

DO: Organize production in accordance
with Lean Manufacturing principles,
optimizing sewing lines, reducing semi-
finished goods inventory, and enhancing
efficiency.

%

Each process is designed in accordance
with the principles of standardization,
transparency, and measurability to ensure
effective execution and risk control. The
PDCA cycle is consistently applied as a core
management tool, helping TNG to maintain
operational discipline and continuous
improvement.

CHECHK: Monitor guality and operational
performance in real time to ensure
compliance with technical standards and
order delivery schedules.

ACT: Continuously adjust, improve
processes, apply technologies, and

enhance adaptability.
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PRODUCTION AND BUSINESS MANAGEMENT (continued)

In addition, TNG accelerates the adoption of technology and data in production
management, progressively aiming for a Smart Factory model that enables real-time
monitoring and decision-making. The management system is designed to respond
quickly to market fluctuations while ensuring consistency in product quality and
delivery schedules.

B
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Besides operational efficiency, TNG integrates sustainability principles into
the maonagement system, striving to balance growth, social responsibility and
environmental protection. This approach not only strengthens TNG's competitiveness
but also establishes a foundation for long-term development.

5 core principles of Lean

VALUE

Identify value
What do customers
truly need?

VALUE
STREAM

Identify the value stream

Which processes create
value and which
genearate waste?

Create continuous flow

Smooth and uninterrupted
preduction

PULL

Produce based on
demand
Make-to-order
production, avoiding
imventory

KAIZEN

Continuous
Improvement
Continuously optimize
and improve

m



HUMAN RESOURCE MANAGEMENT
APPLICATION OF TECHNOLOGY, SOFTWARE IN PEOPLE RISK MANAGEMENT

Human resources and training o

management system (ERP)

-~ Manage employes records, labor
contracts, and workforce changes in real
time.

~ Reduce risks of data emors, data boss, and
viclations of labor regulations.

~ Maonitor training progress to reduce the risk
of shortages of guaoliied personnel and
errors from inodequote skills.

-~ Manage records of employees’
gualificotions and certifications to support
internal recruitment at TNG.

Labor compliance and
discipline monitoring
~ Apply timekeeping software for working
hours and leave monitoring.

- Provide early wamnings of viclotions
reloted to working hours, overtime, and
occupational safety

Employee satisfaction surveys and
workforce risk alerts (TNG Office)

~ The Employee Feedbock Survey and
Employee Feedback applications {in TNG
Office), and the Employee Feedbaock
module (inthe Trade Union software on the
ERP) collect and consolidate employee
feedback in a timely, tronsparent, and
effective manner.

el

Process management
(ERP)

~ Consolidate professional  procedures
of all fields and departments, enabling
employees to occess and  ensure
complianca.

~ Provide periodic dlerts on  process
deadlines to ensure timely reviews ond
the issuance of updoted procedures,
when necessary.

Occupational health and safety e o Automated task assignment and

management (ERP)

-~ Manoge all records, troining activities,
and sofety inspections across foctories
and throughout the Company.

Support the monitoring of certificates,
health check-ups, inspected-required
equipment, fire prevention and firefighting
equipment, and expiry alerts.

Record incidents, occupational accidents,
and corective actions.

Be o foundation for developing risk

categories and preventive, response,

corrective, and workplace improvement
! meaqsures.

11
M,
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task assignment control (ERP)

~ Automatically  colculate  skill  levels
of workers to assign  production
assignments, outomatically assign tasks
to individuals, and adjust or replace
when workers are absent to ensure the
production plan.

|

The application of technology in human resource monogement enables TNG to transition from reactive

management to proactive govemnance, theneby identifying early risks, improving operational efficlency, and
buiflding a stable and sustainable working environment.

| THG Sustainable
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AUTOMATED AND TRANSPARENT KPI-BASED PERFORMANCE EVALUATION

TNG has established and consistently applied
KPI formulo and utilized electronic ERP data
of the software to assess employess’ work
performance.  KPl  scores  outomatically
calculated are the basis for calculating monthly
employee salaries and bonuses in accordance

with the Company's regulations, and serve to
determine employees who "fail to complete”
or “regularly fail to complete” their work under
the labor controct, enabling the Compony
to make manpower plan in line with the legal
regulations.




HUMAN RESOURCE MANAGEMENT (coninued)
TRAINING PROGRAMS FOR LEADERS AND MANAGEMENT SUCCESSORS

To strengthen manogement capabilities, financial-economic thinking of the manogement team,

notable programmes include:

Advanced leadership training program
with the participation of 33 bronch manogers,
which was delivered by experts from FTI Training
Group.

Training on OPEX standards for leadership
ond department heads/deputy heads to
establish an ogile orgonization that better
odapts to changes in the external environment,
and enhances customer satisfaction.

“Learning to be a Soldier” Program - leaming and procticing military discipline, igniting
determination, strong courage, and discipline for "TNG soldiers” to overcome challenges, difficulties

and successfully complete assigned tosks.

T 2025 SUSTAINABLE DEVELOPMENT REPORT
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MANAGEMENT CREDIBILITY ASSESSMENT, EMPLOYEE SATISFACTION

EVALUATION

MANAGEMENT CREDIBILITY ASSESSMENT

TNG hos established a transparent, objective,
and multi-dimensional management credibility
assessment  mechanism  to  ensure that
leadership copability remains closely aligned
with govemance effectiveness and employee
satisfoction.  Assessments are conducted
pericdically through multiple channels, including
employee feedback, performance results, and
compliance with the Company's govemance
standards.

Through this, TNG not only measures the
credibility of the management team but also
identifies points requiring improvement, thereby
developing oppropriate leadership training
and development programmes. This approach
contributes to enhancing gowvernance guality,
strengthening internal trust, and building a
responsible, resilient leadership teom capable
of leading the organization towards sustainable
development.

EMPLOYEE SATISFACTION EVALUATION

THNG especially focuses on establishing a
comprehensive, continuous, and transparent
employee  satisfoction ond engogement
assessment system. The Company has deployed
periodic survey tools on the TNG Office
application and a QR code-based feedback
application, enabling employees to easily
share their opinions, feedback, ond suggestions
anytime and anywhere.

At the same time, TNG maintains direct survey forms at production teams ond lines to ensure
that every employee hos an opportunity to be heard, even under unfovored conditions for digital
platferms. This multi-channel approach helps the Company collect comprehensive and objective
information, thereby making timely improvements to the working environment, enhancing employee
experience, and strengthening workforce engogement.

AN
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RISK MANAGEMENT

Risk management provides a comprehensive and consistent view of risk. This
is an important tool in efficient management and sustainable development
management and is a typical management activity that is always paid a high

attention by the company. A
=

TNG'S RISK MANAGEMENT FRAMEWORK

TNG's risk management framework includes 05 key components

RISK MANAGEMENT STRATEGY

Risk management strategy is built in line with
.. business targets, construction orientation of other
components of risk manogement framework.

RISK MANAGEMENT STRUCTURE

--» Hisk management structure is a foundation for
risk management activities.

POLICIES, PROCEDURES AND REPORTS

+ Policies, procedures, reports  include
documented policies and procedures and
reporting channels in business.

» RISK MANAGEMENT TOOLS

Risk management tools gim to detect,
genemate, evaluote and reduce risks.

~-+ |INFORMATION TECHNOLOGY
Information technology systems
aim to support and automate risk
management activities.

Tié 2025 SUSTAINARI E DEVEH OPMENT REPORT
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RISK MANAGEMENT MODEL QQ

TNG applies the 3-line model recommended by the Institute of Internal Auditors (lIA) to test,
evaluate and enhance the effectiveness of risk management and control at TNG.

BOARD OF MRECTORS / AUDIT COMMITTEE
ACCOUNTABLE TO STAKEHOLDERS IN MONITORING THE ORGANIZATION

RESPONSIBILITY: INTEGRITY, LEADERSHIP AND TRANSPARENCY

=
]
m
o
m
=
(=)
m
=
—
=
=
=]
|

()= methods. of the
TECHNOLOGY 55" e ‘organizational
: bjectives.
Note:
T Delegation, direction, Communication, cooperation,
Accountability and reporting resources, oversight € and collaboration

mr



RISK MANAGEMENT {continued)

ORGANISATIONAL STRUCTURE

GENERAL MEETING OF
SHAREHOLDERS

i BOARD OF DIRECTORS

)

BOARD OF MANAGEMENT

THG Sustuinable THG's sustainable
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AUDIT COMMITTEE J
' T major 1|
; RISKS

IDENTIFICATION OF MAJOR RISKS

Risk ldentification

~ Violations, disputes
~ Changes in requirements

~ Continuous amendments to Circulars,
Decrees, etc.

Risk prevention measures

~ With the lows and policies constantly
being omended to make them suitable to
the economy, TNG always has to regulorly
monitor and update to promptly apply
new regulations, ensuring complionce
with the low to prevent legal risks and
help the Company to operate stably.

Risk Identification
-~ Political instability, wars and conflicts

~ Tariff and non-tarff bamiers

Risk prevention measures

-~ TNG proactively diversifies export markets
for risk diversification while regularly
updating international trode policies,
tariffs and import-export regulations to
promptly adjust business strategies. The
Company strengthens its complionce
with intemational staondards, reinforces
relationships with strategic partners and
optimizes the supply chain to ensure
order stability and enhance resiience
against geopolitical and global trode
uncertainties.
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RISK MANAGEMENT {continued)

IDENTIFICATION OF MAJOR RISKS (continued)

.-rﬂilli"
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T/} EXCHANGERATE

Risk ldentification
- Markets, customers

- Import-export  policies and  legal

regulations

Risk prevention measures

= TNG is forecosting strotegic scenarios
toc cope with economic risks, focusing
on shifting exports to potential markets,
enhancing competitive capabilities, and
reducing costs

- In terms of exchange rates, TNG
proactively looks for effective solutions
to prevent and control exchange rate
risks monthly and gquarterhy.

.w"‘.
’ﬂt--ru :
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RISK IN HUMAN

Risk ldentification

- A high lobor proportion, significant
labor costs

-~ Comparisons of solary ond welfare
policies

Risk prevention measures

-~ Building a fair working environment with
a salary policy that is always higher than
the market along with many preferential
policies to attract labor. Strengthening
training and supporting employees
to improve their skills aond promotion
opportunities.

ALt
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Risk Identification
-~ Highly flammable materials
-~ Machinery operates continuously

- Cromped working spaces with  high
worker density

Risk prevention measures

~ Continuously enhance fire safety
knowledge and skills for specialized
employees and workers. Regularly
inspect and review the fire protection
ond prevention systems and provide
clear and specific reports on a monthily,
guarterly, and annual basis. Invest in
automatic fire protection systems at
all foctories where TNG conducts its
production and business operations.

Risk ldentification

-~ Environmental incidents; Natural

disasters, storms, floods

- Changes in owareness and social values

Risk prevention measures

-~ TNG proactively implements
environmental maonogement  solutions,
strengthens emissions control, utilizes
efficient resources and responds fo
climate changes. At the some time,
the Company ploces emphasis on
social responsibility by ensuring safe
working conditions, complying with labor
regulations and octively participating
in community development aoctivities,
thereby minimizing risks and supporting
sustainable development.




PROCUREMENT AND SUPPLIER MANAGEMENT
PROCUREMENT MANAGEMENT

At TNG, procurement management is clearly stipulated in Decision No. 258A/Qb-
HDPQT dated June 14, 2025, as updated and supplemented by Decision No. 258B/QD-

HDPQT dated April 06, 2026. —

Nl

~ All goods and services procured by the guantity and delivery schedule, and

Company must meet the prescribed maintain stability in the supply process.

quality requirements; have clear and All goods and servi procured for the
legitimate origins; not infringe intellectual Cim ; ;

; ; panys production and business

Pitipety. ot cryd | ol (compihy operations must be conducted through

applicable legal requirements for each tendering except in the following cases:
cotegory of goods and services.

= Goods, services for which the supplier

® Eonacton, suoplises (TNEE e is directly designated by the customer;

eligibility stotus, lowful operations, a
good reputation and capability to meet » Goods or services with a payment
the Company's requirements; ensure value below VND 100 million/year.
the supply of goods and services in

accordance with the committed gquality,

B
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SUPPLIER MANAGEMENT

PROCUREMENT PROCESS FOR GOODS AND SERVICES

TNG has established aond implemented a
procurement process for goods and services to
ensure consistent and systematic opplication,
enhancing management efficiency and
procurement quality across the Company.

(Pursuant to Decision No. 258B/QD-HPQT dated April 06, 2026)

[==uonce, amendment

Approval of and clarification of Tender
procurement plans documents; receipt and
and procurement Preparation of Tender Approval of Tender management of Bid
proposals for goods documents/ Request documents,/ Request documents and Proposal
and services documents documents documents

Evaluation of Bid
documents/ Proposal
Motification of Approval of contractor documents; contractor,/

contractor selection selection results or bid  supplier assessment and

results cancellation contract negotiation Bid opening

_ .

Return of bid security Contract signing Contract Record archiving
implementation
management

1



PROCUREMENT AND SUPPLIER MANAGEMENT (continued)

SOME CRITERIA FOR A SUSTAINABLE SUPPLY CHAIN RELATING TO SUPPLIERS

-

Business ethics and integrity

J

P

Information confidentiality

P

Commitment to product quality

P

Respect for labor rights and human
rights

b

Compliance with environmental
regulations

L

Ensuring occupational health,
safety aond environmental hygiene

SUPPLIER EVALUATION STEPS

124 2025 SUSTAINABLE DEVELOPMENT REPORT
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Fair competition

VT
Trade compliance

VT
Compliance with brand identity
regulations

|V
Mon-discrimination policy

«®VT
Risk assessment and risk
management mechanisms

THG Sustainable
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-~ Although not subject to mandatory
application under the Low on Bidding,
TNG implements warious tendering
methods, competitive guotations,

and services. Through the E-Tendering
module on the website tngwvn, interested
suppliers can purchase  bidding
documents/request documents and
submit bids in occordance with TNG's

and direct controcting, to ensure

transparency, competition, supplier
capability, and the guality of goods

regulations.

CODE OF BUSINESS CONDUCT (COC)

TNG has issued a Supplier Code of Conduct (COC) to clearly set out the minimum
standards that suppliers are required to comply with when transacting with TNG, in
addition to complying with all and regulations governing their operations. This COC
is an integral part of all contracts between TNG and its suppliers and specifies the
following requirements for Suppliers:

SUPPLY CHAIN
INTEGRITY AND BUSINESS
PRODUCT
QUALITY
TRADE BUSINESS
COMPLIANCE INTEGRITY

INTELLECTUAL
ANTI-BREBERY
ITNG
ACDCURACY
FARR
OF BUSINESS
RECORDS COMPETITION

e
=
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RESEARCH, DEVELOPMENT AND INNOVATION

ASSIGNMENT OF RESPONSIBILITIES FOR RESEARCH/ APPLICATION
OF IMPROVEMENTS, INITIATIVES AND INNOVATIONS

-

+...+-|- I'I'l)f'lr

| Committee Head —o Head

e AR E S E R A FF A F A R AR EE AR A BB AR EE A

On January 11, 2024, TNG issued Decision No. 543 /2024 /QD-TNG establishing
the Corporate Improvement Committee (Cl Committee). The Committee is
responsible for approving the implementation of continuous improvement
projects, approving reward decisions and decisions recognizing ideags,
improvements and innovations.

FHE A EE BB RS FES RN A A AR EEBEREE AR S E s E R nma "

A\ Structure
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“Trin trong cdm on tinh than sdng tao v nhitng dong gop alia ban cho su phat trién aia TING.”

B,
TNG ?.

THANG 10,11 NAM 2025
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< Initiatives «

"Golden Idea” Approval Channel on the TNG
Office App: receives ideas ond grants rewards
for opproved ideas.

£ Initiatives “

Reviewed 1| Reviewed 2 | Reviewed 3 | Approved

Improving waistband rough-trimming process

- Before improvement Use rmough-trimming
machine to tim one by one, waosting time and
monual operation

- After improvement Use overdock maochine to
trim the waistband and the hem simultonoousty,
reducing processing time, increasing productivity,
and cutting down manual operation

Septemniber T7, 2024 0BT

—<o Members -—< Secretary

VINH DANH KHEN THUGNG SANG KIEN - CAITIEN

CAI TIEN MAY XEN 1 KIM THUONG
CHAY (ONG BOAN DAN KED GAL
Tac gid: Mguyén Bang Cong

Bonvi: Phiong Cordién - CN Phi Binh 3
Khen thudna: 5,000,000 VNE

KE CAP LOT, VE DAU CAP TRONG
Tac gid: Nguyén Van Toan

Khen thudng: 1.000.000 VN

Por vi: Phong (ong nghé - (N Ph Binh 3

THAT NO BANG B PISTON

Téc gid: Trinh Xuan Hing

Biom vi: Phing Co digén - 0N V6 Nhai
Khen thircmg: 2,000,000 VND

Tar gia: Moguyén Bang Nam

Khen thutmeg: 5.000.000 YNE

2025 SUSTAINARLE DEVELOPMENT REPORT

B0 TRO LLC RULO MAY DAN SEAM

Bom vi: Phong Co dién - (N Sdng Cong 4

\hhiguym Thi Hoan, Pha Binh 3 IV_:I/J

»

Reviewed1|ﬁgvimved2|ﬁmiewed3|ﬁpprm=ed

Improving clomps of old-generation wide—area
pattern sewing machines

Before improvement: Use clamping pins aond bars
Limitations:

- Time-consuming for ossembling and
disassembling pins and bars

- High costs for replocing pins and bars due to
breckoge or domoge

After improvement:
- Ghuick clomp instollation
- Mo odditional costs for pins and bars

- Stondordized with the existing sewing mochines
(the newest models use pneumatic cylinder cdlamps).

May 02, 2026 THI3

kk’i‘u:ung Viel Tundg, Phu Binh 2 J

u - *
- ;gm‘n BAI-EENG NGHE

ond gy | (e mpad w100

| rr)



d RESEARCH, DEVELOPMENT AND INNOVATION (continued)

LAUNCH OF EMULATION CAMPAIGNS AND REWARDS FOR LABOR PRO-
DUCTIVITY IMPROVEMENT

At TNG, we always cherish the values created by our employees and their contributions
to our collective success. We firmly believe that our human resources are our most
valuable asset, and each member is an important link in the chain, working together
seamlessly to ensure the smooth operation of the TNG business machine. This enables
us to achieve breakthrough growth and confidently venture into global integration. %ﬂ.

70 218

REWARD PROJECTS REWARD DECISIONS
2,005,000,000 10.4

THOI TRARG

CHI HHAMH
MUAT SAC
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REWARDED
INDIVIDUALS

LANH BAD, GlAM DOC BIEU HANH XUATSAC

i

NHAN VIEN XUAT sAc

B

Emvironmental a
standard - E




RESEARCH, DEVELOPMENT AND INNOVATION (continued)

TOT BRANCH - AUTOMATION TECHNOLOGY BRANCH

TOT Branch (formerly the TNG Robotics
Department, established in April 2022} was
founded on May 22, 2023, with the mission of
promoting research, designand manufacturing
of high-tech automation products for the
garment industry, aiming to position TNG as a
pioneer in providing solutions, designing and
manufacturing automated machinery for the

Despite its young history, the TOT Branch
has demonstrated outstanding copabilities
such as upgrading automatic heot-creasing
grippers, automatic tag feeding and stringing
machines, upgrading automatic placket-
sewing systems on programmable machines,
and Ultrasonic automatic label feeding and
attaching machines.

THG

Sustuinable
ovenview devaloprnant report
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APPLICATION OF EMPLOYEE INITIATIVES AND IMPROVEMENTS IN
PRODUCTION AND OPERATIONS

Improvement Initiative — Solution

GLUE MIXING WATER FILTRATION - REUSE SYSTEM
developed by employees of the Cotton Production

Branch has helped:

- Reuse wastewater from the glue mixing room.

textile and gorment industry in Viet Nam. - Sowve water in production, reduce wastewater treatment costs and

reduce wastewater discharge volumes.

In particular, in 2025, the TOT Branch marked a
breakthrough in the improvement of the next-
generation Autormated Guided Vehicle (AGV).

FOAM GLUE MANUFACTURING HOUSE GLUE WATER TREATHMENT AREA

" Fitrotion syste
- Se= 3 Trootmans tork
4 mMator I
Ghua miong tank i L
[ I §
&, Dasc e of
' B | D,

The upgrade of Automated Guided Vehicles (AGV) with Smart SLAM navigation technology,
climbing ability, and high-load capacity has driven outstanding business results:

o Improvement

TECHNOLOGICAL IMPROVEMENTS AND INNOVATIONS

Total number of
Supply volume: Reached 21 units in 2025, a strong growth of 162.5% compared to & ted'lnnlng'mnl imprnvamnt:
units in 2024, | : = = .
y : and innovations in 2025
i Typlcal Improvements and Initiatives for process:
] shortening technological process time: Processing time before improvement: :
Superior features: Fully outomoted receiving ond dispensing processes, optimizing e 1mpromr_1g2-ﬂe§dle LBl L sewing, Va6 seconds :
. ; . : preventing shrinkoge, and flattening ) ) . ]
internal transportation. ] Processing time aofter improvement: :
plackets: :

36 seconds
» Processing time before improvernent: s : : :
Bl -~ Tying ribbon bows with a piston: ]
. Processing time before improvement: -

» Processing time after improvement: 8 20 seconds

seconds

Market position: The product has increasingly gained trust and recognition from
manufacturing units. . ; :
Processing time after improvement:

-~ Improving bottom hem elastic tacking T eciriis -
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SOCIAL STANDARD - S

People highlights in 2025

Labor and Soclal commitment

Workforce structure, labor management
Working conditions and environment
Income, benefits and labor policies
Occupational heaith, safety and hyglene
Tralning and human resource development

Trade union, collective labor agreement and
workplace democracy regulations

Customer relations

Community responsibliity andcontributions
to local econom

T
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-
-
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g PEOPLE HIGHLIGHTS IN 2025

CREATING JOBS
. FOR
* 1 8 ' 872 employees
(as of December 31, 2025)
TOTAL EMPLOYEES

1414

Female employees

94.34% of

2025
Local employees 94 people
100-
° INDIVIDUALS
+ Employees participate In Collective Labor Agreements
= Employees perlodically undergo performance assessment 5 6 6
as a baslis for salary payment
* Employees are Trade Unlon members
* Employees are covered by compulsory soclal Insurance i
+ Employees are covered by personal Insurance

|}
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AVERAGE INCOME

NEW HIRES OF WORKERS
5,166 10.9
people million VND/month
TOTAL EEMALE LEADERS NUMBER OF WORKERS
PARTICIPATING IN TRAINING
459 > 30,000
people participants
NUMBER OF ETHNIC BUSINESS ETHICS
MINORITY WORKERS « Cases of code of conduct violations

handled
= Fines for violatlons

= Whistleblowing cases/complaints
occurred

100+ S

TNG's leader workforce Is locally

o » Cases of corruption detected and

5,433

T 0 0

Cases of labor Cases of child labor or
disputes forced labor violatlons
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% LABOR AND SOCIAL COMMITMENT
MINIMUM INCOME COMMITMENT WORKING TIME COMMITMENT

To ensure a stable income for employees, in addition to the salary paid on performance,

TMG has poid an additional competitive allowonce for piece-rate workers whose actual

performance-based salary is lower than the (minimum) competitive income committed

by the Company. In 2025, TNG committed to paying (minimum) competitive support to

the piece-rate payment workers after signing labor contracted as an amount of VND NO work on Su n?ays I ADDITIONAL 2 DAYS OFF

310,000 per day (which is equal to 182% of minimum monthly salary — Region Il ot VND NO work on public holidays

4410000 por month) J ¥ . COMPANY FOUNDATION
(No overtime work on speclal occaslons

MINIMUM INCOME COMMITMENT such as Intemational Women's Day, DAY (NOVEMBER 22)

international Children’s Day, Vietnam
Women's Day, First Full Moon of Lunar CHRISTMAS DAY

31 0 ,000 VD) day Festival and Kitchen Gods Day) (DECEMBER 24)

FOR OFFICIALLY CONTRACTED EMPLOYEES

MONDAY - FRIDAY SATURDAY

5:30P.M 5:00P.M

End of working time End of working time




‘ WORKFORCE STRUCTURE, LABOR MANAGEMENT

At TNG, we always cherish the values created by our employees and their contributions
to our collective success. We firmly believe that our human resources are our most
valuable asset, and each member is an important link in the chain, working together
seamilessly to ensure the smooth operation of the TNG business machine. This enables
us to achieve breakthrough growth and confidently venture into global integration.

"'J,.rj
-J‘

2025 HUMAN RESOURCES STRUCTURE

TOTAL EMPLOYEES IN 2025

18,872

' 094 % c:nmpured to 2024
(19052 people)

Workforce structure by gender

This workforce structure by gender not only
ensures optimal human resource allocation for
specidlized production stages but also affirms
the Company’s commitment to creating
sustainoble employment opportunities  for
local women.

© MALEEMPLOYEES @ FEMALE EMPLOYEES
4,880 people 13,992 people
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In 2025, TNG proactively implemented a restructuring
and streamiining strategy to optimize operational
efficiency. The shight decline in headcount (down
094%) not only reflected o shift toward o leaner
management model but also resulted from efforts
to enhance productivity ot each position. This is a
strategic move to reduce organizational layers,
strengthen ogility ond create momentum  for
sustainable growth in the new stage.

Workforce structure by age

The workforce structure by age reflects TNG's
commitment to not using child labor and
ensuring diversity in its workforce structure.

2.41%

42.22%

@ 18-30 ® 31-40

5452 people 1967 people
@ 41-50 ® >50

4999 people 454 people
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Workforce structure by educational level

INTERMEDIATE COLLEGE
524 people 654 people
tng for 3% of the {Accounting for 3% of the
totol employees)
VOCATIONAL TRAINING 'l,I ) ( UNIVERSITY
12,694 people 961 pecple
{Acocounting for 7% of the Lﬁc:-::ctntru;fﬂlE%Dfﬂ'le
total employess) total employees)
COMMON LABOR POSTGRADUATE
4,020 people 19 people
Workforce structure by region

THG's workforce is primarily locol employees
in Thai MNguyen province - where TNG
concentrates its Office and production
workshops. The priority of utilizing local
resources not only helps TNG build o stable
organizational structure but olso contributes
significantly to job creation for Ilocal
communities, enhancing living standards, and
promoting economic growth in the province.

@ LOCALEMPLOYEES @ OTHERS
17804 people 1,068 people

LB



‘ WORKFORCE STRUCTURE, LABOR MANAGEMENT (continued)

2025 HUMAN RESOURCES STRUCTURE (continued)

Workforce structure by ethnicity

TNG's workforce demonstrates strong
ethnic diversity, reflecting the geographical
charocteristics of = system of branches in
Thai Nguyen — an adjocent goteway areq
to the Northern mountoinous provinces. The
Kinh ethnic group accounts for the largest
proportion at 7121%, followed by the Tay,
San Diu, and Nung ethnic groups, which together
form the core workforce.

@ KINH ETHNICITY @ NUNG ETHNICITY

13,439 people 1355 people

@ TAY ETHNICITY

1,535 people 1,083 people

@ SAN DiU ETHNICITY
1460 people

Workforce structure by contract type

TNG ensures complionce with the contents and
principles when implementing labor contracts
with employees.

s 0.29%

TRAINING PROBATION

@ CONTRACTS @ CONTRACTS
343 people 55 people

® DEFINITE-TERM ® INDEFINITE-TERM
LABOR CONTRACTS LABOR CONTRACTS
10467 people 8,007 people
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@ OTHER ETHNIC GROUPS

By prioritizing the exploitotion of local and
surrounding hurmman resources, TNG optimizes
its human resources while reaffirming the
commitment to creating sustainable employment
opportunities  for  ethnic  minority  groups.
This policy contributes to poverty reduction,
enhancing living standards and promoting equal
opportunity for local workers, building a diverse
and human-centric working environment.

Chart of employees with disabilities
TNG always cares and creates employment
opportunities for employees with disabilities in
suitable job positions aligned with their health
conditions, ensuring non-discrimination.

People

2023

B
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LEADERSHIP STRUCTURE

TN oppreciotes the principles of eguality,
diversity and inclusion, creating a fair working
emnvironment that respects differences to provide
all employees with development opportunities
and career advancement based oncompetence
and performance. TNG encouroges women's
participation in manogement and executive
positions. In 2025, TNG had 459 fermale leaders,
accounting for 76.88% of the total leaders. In
addition, TNG does not set the age limits for
management and executive positions, resulting
in o diverse leadership oge structure. These
figures demonstrote that employees’ capabilities
and contributicns are always respected and
recognized at TNG.

TOTAL TNG LEADERS IN 2025

997

4 48% compared to 2024
(625 people)

Leadership structure by age

® 11B-30 ® 41-50

18 people 248 people
& 31-40 ® >50

283 people 48 people

WG T G PN S TU VA THIONS MAI THE
DAI HOI DONG CO BONG THUONG NIEN NAM 2025

2025 Al Gunerni Maeting of Shacanaiars A

Tis dyhit i, rppi 00 P b e RN -

i vy ki ek TL S U

61 14% AT CO BME |STTNG MRCI A 206 "

Leadership structure by gender

457 people 138 people
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WORKING CONDITIONS AND ENVIRONMENT
CREATING AFAIR, TRANSPARENT AND ENGAGING WORKING ENVIRONMENT
TNG focuses on building a professional and collaborative working environment,
where transparent competency assessment is the foundation for each employee’s
2025 TNG Excellent Sewing

career advancement. We are committed to creating a fair workplace, ensuring that
all employees have equal access to training and talent development opportunities,
regardless of position or religion.

Notably, TNG always complies with laws and conserves human rights values. Thanks
to a safe and respectful working environment, the Company recorded no cases of
discrimination, child labor, forced labor or labor disputes during the year. if;%

The spirit of respecting colleagues and the culture
of sharing is a guiding principle in management.
TNGs Leodership  prooctively  engoges
with employees through annual employee
conferences, the satisfoction survey system and
online feedback channels to timely understand
thoughts and aspirations of employees.

Employee contributions are seriously recognized
ond consolidoted, enabling the Company
to continuously improve its policies to create
fovorable conditions for employees to work with
peace of mind and promote their full potential.

ACTIVITIES ORGANIZED FOR EMPLOYEES
TNG Culture Contest 2025

"TNG Culture Contest 2025 is one of the core This program serves as a vital bridge to

internal activities, where the core volues and
unigue identity of the TNG family come together.
More than just on artistic showcose, this
program is a special occasicon for hundreds of
employees to ignite their pride and strengthen
their enduring bonds.

powerfully spread the spirit of "Connectivity -
Sharing - Responsibility — Partnership” to every
branch. Strengthening internal power through
corporate culture enables TNG to build a resilient
workforce, ready to confront any challenges on
OUr New jourmey.

VAN HOA TNG 2025

THAINGUYEN, 18,10.2025

Team Competition

On November 09 2025, at TNG Viet Duc — Son
Cam Branch, TNG Investment and Trading Joint
Stock Company successfully organized the 2025
Excellent Sewing Team Competition with the
participation of 216 contestants. This is anannual
competition aimed at assessing professional
skills, promoting emulation movements across
the entire system.

The Excellent Sewing Team Competition is
not only a professional ployground but also
a practical initictive for TNG to evoluate
production line efficiency, thereby selecting
optimal monufocturing models for expansion
ond improvement. It reflects the company’s
commitment to in-depth investment -
enhancing workforce gquality — sustainable
developrment.
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6 WORKING CONDITIONS AND ENVIRONMENT (continued)
CREATING AFAIR, TRANSPARENT AND ENGAGING WORKING ENVIRONMENT

(continued)

ACTIVITIES ORGANIZED FOR EMPLOYEES (continued)

TNG Song Cong Factory Tour 46™ Anniversary Running Race

As part of the series of octivities celebrating
the Companys 46™ anniversary (November 22,
1979 — November 22, 2025), the internal race
"TNG Song Cong Factory Tour 2025 attracted
the participation of 1,246 athletes;, including
employeses, partners and customers. The event
was not only o sporting competition but also a
joumey connecting enduring values of faith.

Eoch step of the Foctory Tour is o miniature of
TNG's nearly half-century development journey
embraced with resiience, strength, and a
steadfast commitment. The success of the race
serves as a profound source of inspiration for
the entire TNG team to together write rodiont
new chapters on the path of sustoinable
development.

L Qe 2 —
EON0sag=3F e N

I | I. | ! D00 5 “
l o L & J
L3} N, : Ve

. _E_.;
1]

. o b - b -

A L - Pt k. L

witd | § e 5 "H
St 3 o ".

58 B . 1 "L_'.;._a_i i

el 1 - M -

o, el

TNG League 2025 Men's and Women's Football Tournament

In2025, the TNG League 2025 Men's and Women's
Football Tournament was officially held at the
TNG 5Song Cong Factory. TNG League 2025 was
TNG's most anticipated annual sporting event.
It is not only a sports platform but also becomes
a place for intermal cohesion and mental and
physical training for all employees.

After nearly 9 months of competition, the
tournament brought together 77 mens teams
and 7 womens teams representing branches
and facilities throughout the Company Once
again, the event has lightened the spirt of
solidarity and is a joumey of bonding among
colleagues — who daily meet together in the
factories, but now they come together to share
their passion for football and comaraderie.

Football has its own language — no words needed. Just a touch of the ball, a glance, or a well-
coordinated play are enough to connect hearts as one for the team’s colors.

GlAl BONG DA L S

. TNGILEAGUE2025

- Y -
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6 WORKING CONDITIONS AND ENVIRONMENT (continued)
CREATING AFAIR, TRANSPARENT AND ENGAGING WORKING ENVIRONMENT

(continued)

ACTIVITIES ORGANIZED FOR EMPLOYEES (continued)

TNG Christmas Decoration Competition 2025

When the first cold winds of early winter blow,
the festive atmosphere spreads throughout
the offices and facilities of TNG Investment and
Trading Joint Stock Company. TNG Christmas
Decoration Competition 2025 was part of TNG's
annual cultural activities, encouraging creativity
and engagement among employees across all
branches of the Company.

Giai.
Nhat

CN SONG CONG 1

& 30.000.0004

The meticulous detaoils, from the shimmering
lights and brilliont Christmos trees to the
elaborate white snow miniatures, have proven
the professional working spirit of TNG people.

In particular, the contest is a powerful cotalyst
to promote the spirt of solidarity, where the
gap among departments seems to fode away
for loughter and consensus in every decorating
iden, working together to create a biilliant,
warm, and love-filed Christmaos season.
These creative marks will become o voluable
motivation for all employess to enter a new year
with more successes.

L] 2025 SUSTAINARLE DEVELOPMENT REPORT

This i= not only o contest of colors, but also an
opportunity for each employee to showcase
their limitless creativity and enthusiosm for a
common home, contributing to fully spreading
the festive spirit within the TNG grand family.

Through the event, each unit transformed their

everyday workploces into unigue Christmas
SCENes.

& 20.000.0004

TG Sustainable
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Contest of Lunar New Year decoration to welcome spring 2026

In unity with the excited atmosphere of the first
days of the new year, TNG Investment and Trading
Joint Stock Company successfully organized
the Contest of Lunar NMew Year decoration to
welcome spring 2026. It is o meaningful cultural
activity, bringing the spring spirit to every single
comer of offices and facilities, creating a vibrant
naw look throughout the Company.

@

g 3 ) + :
ks L-iﬁ"‘ -y GIAlI NHAT: 30.000.000D

Through skillful hands and creative minds, each
unit has brought a distinct flair, from bright
yellow apricot and radiant pink peach blossoms
to miniatures deeply imbued with national spirit,
showcasing meticulous investment and pride in
the characteristic cultural identity of TNG.

Beyond the meaning of a contest, this activity
also serves as a bond of team spirit, where every
employes shares joy and enthusiasm while
spreading a warm and reunited Tet atmosphere,
together creating a hopeful and brilliont new
year beginning under the TNG common home.

a7



INCOME, BENEFITS AND LABOR POLICIES

EMPLOYEE INCOME

TNG implements performonce ossessment as
the basis for monthly salary payments, ensuring
transparency, foimess and encouraging
employees to enhance productivity and work
qguality. The average monthly income of workers
at TNG has maintained an upward trend over
the years. In 2025, aoverage income increased

AVERAGE INCOME OF WORKERS

109

ed to 2024
A 14.74% 555 miton)

148 2025 SUSTAINABLE DEVELOPMENT REPORT

significantly by 14.74% compared to 2024. This
result reflects TNG's efforts to enhance the
efficiency of production and business operations
while improving employee well-being and
strengthening workforce engagement with the
Company.
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o 200 cu.

Honoring > 2,000 employees

with 10, 15, 20, 25, 30 years of service

BENEFITS POLICIES FOR EMPLOYEES

Social Insurance contribution costs
(2023-2025)

TNG is committed to fully complying with and
implementing social insurance policies for all
employees.

Billion VND
400 = 352

[t
r( 2025

- 100% of employees eligible for compulsory
social insurance are fully covered by social
insurance in accordance with regulations.

- Supporting 100% of annual body insurance
premium for employeses.

-~ Organizing or financially supporting annual
employee travel and recreational activities.

- Dormitory for employees with affordoble
rental.

- (Giving scholarships to the students who want
to work at TNG after graduation, families in
difficult circumstances.

~ Equipping with vehicles (with free parking lots).
ALLOWANCES

- Position allowance

- Safety and hygiene officer allowance

-~ FHre prevention and firefighting allowance
-~ Part-time allowance

-~ Attendance allowance

- Fuel allowance

-~ Childcare and child raising support

- Cluster leader ollowance

- Giving VND 500000/birth to female
employees for the birth of their first and
second child.

~ Male employees toke maternity leave and
child sickness leave in accordance with laws
and the collective labor agreement.

~ Constructing and developing the green areas
within the Compony compus fo create a
green and clean environment.

~ Seniority allowance paid to long-serving
employees upon retirement.

ue



B

THG Sustuinable THNG's sustainable Govemance Soclal Environmental a
ovenview devabopirmant report developrant framework standard - G standard - 5 standard - E

OCCUPATIONAL HEALTH, SAFETY AND HYGIENE
EXPENDITURE ON OCCUPATIONAL HEALTH AND SAFETY ACTIVITIES IN 2025

ENSURING OCCUPATIONAL HEALTH AND SAFETY

Mo. Content Unit Cost
Recognizing safety as a cornerstone of sustainable development, TNG places the 1 Employee healthcare VND 3,194 915,000
protection of people among its highest priorities. At TNG, every production process P S Gl GGG SRR (PPE) VND 11.283.500000

is closely associated with the responsibility to safeguard employees’ health and
safety. We believe that a safe working environment is fundamental to success and 5 Health care ond occupational disease prevention VND 0

sustainability. This objective is implemented through annual workplace environmental allowance
monitoring, ensuring that workplaces consistently meet standards and are safe for 4 Implementation of occupational safety meosures VND 136,029,994
employees. 5  Occupational sofety and hygiene training VND 320727000
—
"?!'4 & Cancer screening checkup YND 327.051,000
7 Working emvironmental monitoring VND 358.200,000
~ 100% of employees received safety training 8 Occupational disease control VND 990,345,000
before performing their duties
) 2 Other expenses VYND 1,200,000.000
~ 100% of employees received group-based
safety training TOTAL VND 17,810,767,996

-~ 100% of employees are provided with personal
protective eguipment appropriate to actual
working conditions

in 2025, 33 occupational accidents and incidents were recorded ocross TNG's 18
manufacturing branches. However, none of these cases resulted in serious impacts on

employees’ heglth. TNG promptly provided appropriate support to affected employees
while simultanecusly controlling and holding review meetings to provide solutions aimed at
minimizing occupational accidents across the entire system.

Qccupational safety and hyglene training

19,804 .cicoons

Fire prevention and rescue training

647 o

2 sessions: April 2025; October 2025

FOOD SAFETY AND HYGIENE FOR EMPLOYEES

Employee health check-ups in 2025 100% of employees undergo periodic health

(Based on the number of employees undergoing  menitoring and check-ups, helping to monitor

perodic health check-ups in October 2025) employees’ health conditions. Accordingly,
employees are assigned to positions thot are
appropriate to their health status.

TNG always focuses on controlling food quality,
safety and hygiene in meals and beverages, as
these directly affect employees’ health. TNG's
catering contractors must have Certificate
of Food Safety in occordance with legal

contracts with TNG. On a daily and ad hoc
basis, medical staff cooperate with grassroots
trode union officials to somple and test the
quality of food and filtered water as well as
retaining food somples in line with the "Food
Inspection and Catering Control Procedure” and

8.20% 1.00% regulations, ond strictly comply with ol food
: safety and hygiene reguirements in their the "Management Procedure for Drinking Water

HSE ” Medical ” Treatment System” issued by the Company.

y YA | S0 ~ e

@ Health Category | @ Health Category IV

@ Health Categoryll @ Health Category V

@ Health Category il
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TRAINING AND HUMAN RESOURCE DEVELOPMENT

TNG firmly believes that education and training are the most solid pathway to
success. A strong economy is one with strong businesses. A strong enterprise is one
with a strong workforce. For a strong workforce, education and training are key as

a guiding principle for businesses to follow.

We consider "Education and Training” as the key to both hurman capital development and corporate
growth. Only education and training can keep pace with technological cdvancement, particularly in
the Industry £.0 era, meet increasingly high standards of the Company's customers, and progressively
align with international standards.

FORMS OF TRAINING
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Company-wide training Total employees joining training
programs in 2025 and coaching in 2025

2,572... >30,000...

A 569 programs
compared to 2024
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&

Total cost of external training
programs in 2025

930,936,240 ..




TRAINING AND HUMAN RESOURCE DEVELOPMENT

(continued)

SOME TYPICAL TRAINING ACTIVITIES IN 2025
EXTERNAL TRAINING
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Organizing labor law training for the human resources division

External training octivities are always
prioritized by TNG. In addition to sending staff
to advanced courses to enhance professional
and management skills, TNG engages leading
industry experts to provide on-site training
toc enhance employees’ knowledge and
competencies. Directly acguiring knowledge

staff not only to master their professional
expertise but also to ensure full compliance in
all operational activities.

This is a solid foundation for effective risk
management and helps TNG  maintain
transparency and professionalism throughout

from leading industry experts enables TNG's its global integration process.

Advanced leadership training for managers

To enhance governance capabilities aond financial-economic thinking of the maonogement
team, on December &6, 2025, TNG organized an in-depth leadership training program with the
participation of 33 branch managers, which waos delivered by experts from PTI Training Group.

The training program lasted for 2 months, focusing on equipping Managers with skills, including:

33 BRANCH MANAGERS
participated in in-depth leadership training program

Competence in strategic
planning, operational

Modem and adaptive management, and Data analysis, market
leadership mindset financial mmgement forecasting and
aligned with cument

i i e decision-making skills

Scientific manogement Knowledge of change
methods aligned with management, risk
practical production — control and response to
business operations market fluctuotions

EQUIPPING WITH SKILLS

The troining program not only enhances professional expertise of the management team but also
represents a key step in TNG's strotegy to build a high-guality workforce, fully prepared for the
Company’s sustainable growth and breakthrough development in the coming time.
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On July 08 2025, at TNG Song Cong Factory,
TNG's HR Division organized an intensive training
program on labor law, with the participation
of 81 ottendees, including department
heads/deputy heads, HR staff, Internal Audit
Department and Trode Union's representatives.
Notably, Mr. Nguyen Van Thoi — THNG's BOD
Chairman attended the program, showing the
leadership's special attention to improvement
of human resource management capabilities,
ensuring legal complionce, and standardizing
processes and systems.

The program is lectured by Dr. Do Ngan Binh,
Deputy Director of the Legal Advisory Center at

. ) J—

attended the labor law
training program for the
HR Division

CHUTEN 4

EP NG F HAR L LT L AT DS

T4 FULARS REHIE )

In addition, porticiponts moade discussions
and received guidance on practical legal
situations that may arise in factories and
units, helping them understand correctly, act
appropriately, and apply the law effectively.
After completing the troining program, the
HR Division and instructors conducted an

Hanoi Low University. Dr. Binh hos updated and
analyzed the labor legal documents effective
as of July 1, 2025, highlighting new points and
assessing their practical impoct on business
operations. The key contents include:

Practical issues reloted to signing, execution,
and termination of labor contracts; improving
personngl records — recruitment legal documents
in occordance with current regulations; skills
to opply the law to specific situations such as
hardling viclations, rights and obligations of
parties in labor relations, etc.

58 =,

participated in the competency
assessment exam for all HR and

payroll personnel

assessment on the HR team toc measure
their understanding and ability to apply the
law to practice. This process aims to refine
procedures, enhance the quality of human
resource management, and contribute
to building o transparent, compliont, and
sustoinable working environment
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(continued)

TRAINING AND HUMAN RESOURCE DEVELOPMENT

SOME TYPICAL TRAINING ACTIVITIES IN 2025 (continued)

EXTERNAL TRAINING (continued)

Training in tax, invoice, and documentation 2025

On August 21, 2025 at TNG Song Cong 3
Foctory, TNG organized a training program on
Tax, invoice and documentation in 20257, with
&2 attendees, including managers, Accounting
Division staff, Internal Audit Department and
departments related to tax and finance in the
entire system.

The program is provided by two well-known
experts in tax i.e, Nguyen Thi Cuc — President of
the Vietnam Tax Consultants’ Association (VTCA),
VIAC arbitrotor, and former Deputy General
Director of the General Department of Taxation
and Ms. Le Thi Duyen Hai — Deputy Secretary
General of VICA and former Director of the
Tax Declaration and Accounting Department,
General Department of Taxation.

The troining focused on procticaol issues of
current concemn, including regulations on

invoices and documents, handling replacement
ond adjusted invoices, corporate income tox
policies, VAT refunds, and investment project tax
refunds, personal income tox considerations, and
common risks in tax declaration and finalization.
Particularly, many real-life situations arising
during business operations were raised by
participonts ond oddressed in detail and clearly
by the experts.

This practical training program helped TNG's
accounting team stay up to date with tax policy
changes, enhance professional expertise, ensure
legal complionce, ond minimize emors and risks
in financial and accounting management. It
also represents a key corporate initiative to
build a strong, professional occounting and
auditing workforce capable of mesting modern
management requirements.
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Competency training, updating Circular No. 99,/2025/TT-BTC for the

accounting division

Aiming tostandardize operations and proactively
cdapt to policy changes, on November 26, 2025,
TNG colloboraoted with experts from Deloitte
Vietnam Co, Ltd. — TNG's independent auditing
firm — to provide instruction on implementing
Circular 99/2025/TT-BTC issued by the Ministry
of Hnance. This has marked an important step
for stoff to thoroughly understand the key
odjustments to occounts, documents, ledgers,
and financial statements, which will toke effect
from January 1, 2026

The program was directly conducted by Mr
FPhan MNgoc Anh, Deputy General Director of
Audit & Complionce clong with experienced
experts from Deloitte. Through the training, TNG's
Accounting Division covered the main contents
relating to new points in Circular 99/2025 and
theirimpact on enterprises, updating Accounting
Low and upcoming policy trends, and solutions
to proctical occounting chaollenges at TNG.
The program haos proved effective in helping
TNG's accounting team stay up to dote with
legal regulations, strengthen professional
competencies, and reinforce o foundation for
transparent finoncial monogement.
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TRAINING AND HUMAN RESOURCE DEVELOPMENT

(continued)

SOME TYPICAL TRAINING ACTIVITIES IN 2025 (continued)

INTERNAL TRAINING

Over the past few years, TNG has actively
strengthened its internal human resource
development through a variety of training
formats, including centralized sessions,
specialized workshops, andin-line training,
to enhance management capabilities,
business performance, and the Company’s

Vocational training prior to recruitment

To build o skilled workforce with stondardized
capabilities from the beginning, TNG focuses
on professional education and training prior to
signing lobor controcts. In 2025, the Company
signed a total of 3460 troining contracts with
vocational trainees and apprentices.
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sustainable growth. With that foundation,
TNG has proactively designed and
implemented an in-house training system
provided by internal instructors, gradually
establishing a training model tailored to
the company’s production characteristics
and management requirements.

KEY INTERNAL TRAINING RESULTS IN 2025

TOTAL INTERNAL
TRAINING PROGRAMS

2,563.....

TOTAL EMPLOYEES JOINING
INTERNAL TRAINING

10,561.......

This is an important foundation to equip trainees
with the essentiol professional knowledge,
practical skils, and the ability to adopt quickly
to o professional  industrial  manufocturing
environment. After completion of the training
programs and passing the ossessment
standards, trainees will be prioritized for signing
labor controcts at TNG.

| THG Sustainable

Orientation and onboarding training

At TNG, we recognize that o strong start
of each individual is fundaomental to the
sustainable growth of a collective. Accordingly,
our onboarding program for new employees
is meticulously designed and delivered with
dedication. The total number of newly recruited
employees participating in orientation and
onboarding training in 2025 is 5,000. Accordingly,
new hires ocquire not only essential professional

THG's sustainakble Govemnance Sodal
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knowledge but olso o deep understanding
of TNG's core volues and corporate culture,
enabiing them to quickly adapt tothe Company's
professional standords and work practices.

TNG is committed to transparency by clearly
communicoting compensation, benefits, and
policies, ensuring that every team member feels
respected and treated fairly.

Professional, technical and preduction organization training

To redlize its goal of modemizing production and enhancing competitiveness, TNG has implemented
comprehensive professional and technical training ot all branches. The activities go beyond skill
transfer, plocing a strong emphasis on innovative thinking, enabling employees to master technology
and optimize all available resources. Key focus areas include:

Design and technology application training

As part ofits production modernization strategy,
TNG pays high attention to high-tech design
training for the design teom. The Company
focuses on equipping stoff with odvanced
design processes to keep pace with the
latest global fashion trends and technological
innovations. With intensive training in 20 aond
30 software skills, the design team has gained
mastery cver precise simulation tools.

Proficient application of 30 technology not only
shortens sample development time but also
optimizes moterial usoge from the conceptual
stoge. The troining progrom further delves

into analyzing and systematicolly addressing
common technical design errors. This significantly
enhances the guality of technical drowings,
ensuring full consistency and absolute accuracy
when transitioning to actual production. Design
efficiency has improved significantly, enhancing
the added value of each product.

This is a critical foundation for confidently
undertaking complex technical orders from major
international markets. Thereby, TNG continues to
advance its journey of trust, delivering products
that embody the pinnocle of intelligence and
cutting-edge technology

Closing the year 2025 with increasing efforts, TNG's troining octivities hove demonstroted our
commitment to placing people at the center of development strategy. TNG's proactive approach to
training has helped minimize risks amid manpower fluctuations, fostering a culture of self-learning
and personal accountability. This stands as a clear testament to TNG's commitment to placing people
at the center of its development, building a strong internal foundation to enable the Company to get

a breakthrough in the new phase.
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TRAINING AND HUMAN RESOURCE DEVELOPMENT

(continued)

SCHOLARSHIP SPONSORSHIP AND TRAINING COOPERATION FOR
SUCCESSION HUMAN RESOURCES

r"f

N

Each year, TNG implements vorious training cooperation programs and gives scholarships
to students ot universities and colleges to encouroge the spirit of leaming while creating
conditions for students to gain practical exposure to the production and business environment
and future career orientation.

Through training parinerships, foctory visits, intemships, and early recruitment initiatives,
TNG progressively builds succession human resources with the expertise, skills, and

mindset aligned with the enterprise’s development strotegy. This is not only an activity that
accompanies education but also reflects THG's long-term investment strotegy in developing

high-quality human resources, thereby enhancing competitiveness and ensuring the
Company's sustainable growth in the fulure.

TOTAL SCHOLARSHIP FUNDING IN 2025

wo 786,538,000

GIVING SCHOLARSHIPS TO

63 students

RECRUITMENT

TNG deploys a variety of official recruitment
channels, including the Company's recruitment
website, social medio, communication flyers,
and collaboration to organize career counselling
and job introduction at local areas and trgining
institutions. Through proactive engagement

Newly recruited employees

with the lobor market, TNG not only meets
recruitrment needs in a timely manner with public
and transparent criteria but also gradually builds
a stable aond high-guality workforce aligned
with the Company's sustainable development
direction.

Male employees

1,897 veopic

95,166 ...
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Female employees

3,269 peope

B
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TRADE UNION, COLLECTIVE LABOR AGREEMENT AND
WORKPLACE DEMOCRACY REGULATIONS

TRADE UNION, COLLECTIVE LABOR AGREEMENT

To protect employeses’ rights and represent employees in diclogue with the Company, the grassroot.
Trade Union is established based on employees’ trust and voting.

- All employees have the right to join the trade union
without discrimination or any form of pressure from

the Company:. o
-~ Cooperating closely with the trade union, supporting /o
collective bargaining processes to safeguord the

legitimate rights and best interests of employees. Employees are members

~ Committing to no cases thot the right to join trade of the Trade Union

unions and collective bargaining is threatened,
ensuring thaot all activities are conducted in a
transparent and fair manner.

WORKPLACE DEMOCRACY REGULATIONS, INFORMATION EXCHANGE
AND HANDLING

~ Decision Mo, 1889/2024/QP-TNG dated February 08, 2024 promulgating the Workplace
Democrocy Regulations.

~ Organizing dialogue sessions (i.e, periodic diclogue, ad-hoc dialogue, dialogue upon reguest),
and Employese Conferences to enable the leadership and trade union representatives to listen to
employees’ opinicns and promptly address emerging issues.

-~ Periodically surveying and assessing employees’ satisfaction with the Company's policies and
operations.

= |n addition, employees can access various information exchange channels, including:

COMMUNICATION CHANNELS

11




CUSTOMER RELATIONS

TNG strictly complies with requirements relating to the marketing and labeling of
products/services. All TNG's products carry the distinctive characteristics of the TNG
brand. In addition to transparent and compliant trademark usage, TNG maintains a
barcode system that enables customers to conveniently trace product origins. =

"(J‘

COMMITMENTS TO COMPLIANCE
2> il
L rrocekg Rl G omaion oty
Ensuring i SOy heaith : ol Complaint receipt and handling
Product Labeling

To date, TNG has registered ond maintained trodemark protection in Viet Mom and other countries
worldwide for the following key trademarks:

TNG :I're" > ® TRE OFFICE

Ensuring consumer health and safety

Through TNG's quality management team, it has  operation to assess product and service quality,
established and operates a loborotory (Lab)and  thereby  safeguarding consumer heolth and
Quality Assurance Department with continuous  safety, especially for children.

g

Customer Information confidentiality

Ensuring customer information confidentiality throughout the collection, processing, storage, and use
in occordance with laws ond agreements with customers. Information confidentiality responsibilities
are stipulated in TNG's Internal Labor Regulations, officially issued information security policies,
confidentiglity agreements and clauses in controcts signed with customers, which all parties are
obligated to comply with. In addition, TNG deploys appropriate maonpower, tools ond management
and technical measures to ensure to fulfill these responsibilities.

Complaint recelpt and handling

TNG has established channels for receiving and handling customer complaints through its website,
email, and official comespondence, etc. and has issued a Customer Complaint Handling Procedure.
In 2025, TNG recorded no customer complaints or denunciations occurred at TNG.
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COMMUNITY RESPONSIBILITY AND CONTRIBUTIONS TO
LOCAL ECONOMIC DEVELOPMENT

As a pioneering enterprise in community
activities in Thai Nguyen, TNG has not only
affirmed its position through manufacturing
capabilities but also through its sustained
contributions to social welfare. With the
objective of enhancing the quality of life
for the community and its employees, in
2025, TNG implemented many activities
with profound social wvalue, affirming
its commitment to accompany the
development of the local communities
and the nation. =

-
—

Total value of community
and social security activities
contributions in 2025

w2 690...

JOINING HANDS WITH THAI NGUYEN TO OVERCOME THE CONSEQUENCES

OF STORM NO.T1

In 2025, in response to the severe impocts
of a historic flood, on October 15 at the
headguarters of the Thai Nguyen Provincial
People's Committee, TNG Investment ond
Trading Joint Stock Company contributed VND
1 billicn, demonstrating strong responsibility aond
sharing with the community. Through this, TNG
aimed to extend its sincere support to those
affected by the disoster, and hope they will soon
overcome their losses, stabilize their livelihoods,
and resume production.

GON BRA0 50711 - 2a9s

In oddition, the Company's Trade Union and
Branch leadership directly visited, encouraged,
and supported employees severely affected
by the storm, delivering cash assistance and
essential goods such as rice, cooking oil, and
clothing. Firm handshokes and emotional tears
reflected meaningful moments of compassion
and renewed hope after the storm.
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COMMUNITY RESPONSIBILITY AND CONTRIBUTIONS
TO LOCAL ECONOMIC DEVELOPMENT (continued)

PROGRAM TO ELIMINATE TEMPORARY AND DILAPIDATED HOUSES

In response to the program to  eliminate
temporary ond dilopidoted houses lounched
by the Prime Minister, over the years, TNG haos
remained a persistent corporate contributor to
meaningful social and humanitarian programs.
In the first quarter of 2025 TNG continued to
contribute VND 1.4 billion to districts and cities
across the province to repair 20 temporary and
dilopidated houses, helping residents secure
stable housing ohead of the rainy season.

Especially, ot the Conference on Reviewing
the Progrom to Eiminote Temporary ond
Dilopidated Houses in Thai Nguyen Province,
the province supported 1838 households,
achieving 100% of the plan and completing
the program 8 months oheod of schedule
In recognition of these contributions, TNG
and its Chairmaon, Mr. Nguyen Van Thoi, were
honored by the Thai Nguyen Provinciol People's
Committee with Certificates of Merit for their
outstanding contributions to the program
"Eliminate Temporary and Dilopidated Houses™.
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TiNG Oy THAI NGUYEN

RAN CTH PAD TRITTW KITAT Mol WA TAM, WHA DOT NAT

HOI NGHI

TONG KET CONG TAC XOA NHA TAM, NHA DOT NAT

TINH THAI NGUYEN
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VND 550 MILLION FROM “GOLDEN HEART" FUND AWARDED TO
EMPLOYEES IN DIFFICULT CIRCUMSTANCES

The "Golden Heart” Fund waos established with the objective of supporting TNG employees with
difficult circumstances in building homes and stabilizing their lives. As of December 31, 2025, the
Fund had mobilized VND 4.1 billion from generous contributions of 1255 TNG's employees and 91
other organizations and individuals. These funds have been allocated to suppeort disadvantaged
worker families by the TNG Trade Union, helping them secure stable housing, focus on their work, and
maintain long-term commitment to TNG.

In 2025, the Fund supported & employees focing hardships in constructing more solid and spacious
houses with total disbursements reaching VND 550 million.

These homes are built not only with cement and bricks, but also with compassion, sharing, and
the spirit of mutual support within the TNG family. Behind each contribution frem the Fund are
heartwarming stories — where no employee is left behind, where care is shared, and where homes
are built on empathy and collegial support.




COMMUNITY RESPONSIBILITY AND CONTRIBUTIONS
TO LOCAL ECONOMIC DEVELOPMENT (continued)

SCHOLARSHIP SPONSORSHIP FOR EMPLOYEES' CHILDREN

With a people-centric development philosophy,
THNG always cares for employes well-being,
creates opportunities for the education ond
development of employees’ children. After the
success of the 2024 scholarship program with 33
students majoring in Garment Technology, Fashion
Design, and Industrial Sewing Engineering, in 2025,
TNG continued to implement a full scholarship
program for employees’ children ond expanded it
to employees working ot the Company who seek
to upgrade their gualifications and professional
skills.

Accordingly, sponsored students receive 100%
fuition fees funded by TNG throughout their
studies at Hanoi University of Industry and Trade
and Hanoi University of Science and Technology,
in majors such as Garment Technology, Fashion
Design, and Industrial Sewing Engineering.

TNG

CONG'TY CP BAU TU VA THUONG MAIL TNG

TRAO TANG

161.000.000 VND

HGC BONG CHOD 3NH VIEN KHOA DET MAY - DA GIAY VA THO T'RMG:
RHG VAT OMNG NAM HOG 023

Notably, students from poor households, special
difficulties families, or families with revolutionary
contributions were sponsored living expenses
of VND 2,000,000/month. Students with strong
academic performance are awarded certificates
of merit and scholarships by the university and
are additionally rewarded by the Company.

After graduation, the Company amanges suitable
positions aligned with eoch groduate’s field of
study, ensuring stable employment and income.

This iz one of TNG's distinctive welfare policies,
demonstrating thecommitment toaccompanying
employees, alleviating financial burdens on
families, and training a high-quality workforce to
meet business needs and the Company’s long-
term sustainable development strotegy.

%=~ HOC BONG

. TNG

e@p Con/anh/chi/em CBCNV TNG
SR po tudic 18 - 25

S8 lugng: 30 ngudi

Tring fuyén/dang theo hoc tal cde ngdnh: Céng nghé
may, Ky thudt may cdng nghiép, Thigt ké thdi frang

* PH Cong nghigép va Thudng mal Ha MG

* BH Bach Bhoo Ha N

Thdli gian dang ky: Hon c&n 01/10/2025
* N hd sd tal Phang T6 chic cac chi nhanh

Quyén Igi hoc béng

Téai fro 100% hoo ol 1 khi rhdap ho

PANG KY

Phong Ta chide Chi nhanh cuo TNG 0
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CREATING INTERNSHIP AND EMPLOYMENT OPPORTUNITIES FOR STUDENTS

To creagte learning opportunities, provide
practical guidance, and support students
in developing professional skills, TNG has
colloborated with local universities such as
Thai Nguyen University of Sciences and Thai
Mguyen University of Economics and Business
Administration, to organize proctical visits
that enable students to gain exposure o
the Company's manufocturing aond business
environment.

Especially, to contribute to enhancing the
guality of the future workforce, TNG has signed
training cooperation agreements, Internship

Cooperation Minutes with higher education
institutions  (University of Information and
Communication Technology, Hanoi University
of Industry Textile Garment Technology and
Hanoi University of Industry and Trade) and has
welcomed interns from these institutions. All
interns are assigned to positions aligned with
their fields of study.

Number of interns at TNG in 2025
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COMMUNITY RESPONSIBILITY AND CONTRIBUTIONS
TO LOCAL ECONOMIC DEVELOPMENT (continued)

CONTRIBUTIONS TO LOCAL ECONOMIC DEVELOPMENT
CREATING EMPLOYMENT OPPORTUNITIES FOR LOCAL COMMUNITIES

TNG's foctories invested and developed in Thai
Mguyen Province have contributed to creating
a significant number of stable jobs for local
workers, particularly those in rural areas and
ethnic minority communities. The Company's
production and business operations not only
provide stable income, improve living stondards

158 2025 SUSTAINARLE DEVELOPMENT REPORT

but also promote labor structure transformation,
contributing to local socio-economic
development. In aoddition to creating jobs,
TNG always focuses on building a safe, stable,
ond people-centered working environment,
enabling employees to work with confidence
and ensure long-term career development with
the Comparny.

TG Sustainable
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PROMOTING LOCAL ECONOMIC DEVELOPMENT

In the area of infrostructure investment, Son
Cam 1 Industrial Cluster, invested by TNG, has
gradually demonstroted its effectiveness in
attracting enterprises to deploy manufacturing
and business projects within the cluster after
commencing operations. As a result, the
industrial cluster has not only contributed

to local industrial development but hos also
cregted additional employment opportunities
for workers in the locality and surrounding areas.
The establishment and development of Son
Cam 1 Industrial Cluster have increased budget
revenues, stimulated supporting services, and
loid a foundation for more sustainable and
modern local economic development.
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‘ ENVIRONMENTAL HIGHLIGHTS IN 2025

TOTAL ROOFTOP SOLAR POWER GENERATION IN 2025

810,829

MONSOON CARBON
CERTIFICATION IN 2025

17,236 ..

EXPENDITURE ON WASTE EXPENDITURE ON EMISSIONS ELECTRICITY COST SAVINGS

34 12 16 100%

met applicable standards
billion VND billion VND

INVESTMENT COST FOR TNGF'S WASTEWATER
TREATMENT PLANT CONSTRUCTION » Coal consumption

1 2 o » Use of materials derived from natural forests, wildlife
® « Environmental violations identified and handled

biillion VND




ENVIRONMENTAL COMMITMENTS

TNG identifies sustainable development as closely linked with clear environmental
commitments, which are materialized through roadmaps and performance targets for
each phase.These objectives areintegrated into a consistently strategic governance
direction from Leadership to units, departments and employees, ensuring consistent
implementation, strengthening accountability, and progressively implementing the

Company's environmental commitments. =
—
'I--A
S

Since 2025, TNG has completely eliminated the use of coal fuel.

In 2025, TNG commenced the use of self-generated and self-
consumed rooftop solar power at Viet Thai. In the future, TNG aims
to have at least one self-generated and self-consumed rocftop
solar power project ot each factory.

buildi . All newly constructed focilities comply with green building
’:gs standards such as LOTUS, LEED.

Toward reducing energy consumption, water use, wastewater

generation, and greenhouse gas emissions per product

TNG is committed to optimizing resource efficiency ocross all manufacturing activities
by setting targets to reduce energy consumption, water use, wastewater generation
ond greenhouse gas emissions per unit of product. We continuously implement
technology innovation and process improvement to advance a green manufacturing
model and sustainable development. At the same time, TNG strives to strictly control
input resources and monitor cutput quality, contributing to protecting ecosystems and
responding to climate change.

T 2025 SUSTAINABLE DEVEH OPMENT REPORT
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COMPLIANCE WITH ENVIRONMENTAL REGULATIONS

TNG is committed to strict complionce with environmental laws and regulations
across all of its business and production operations. =
I’ﬂ.
",

ENVIRONMENTAL PROTECTION LICENSE ISSUED BY COMPETENT AUTHORITIES

100% of the Company's factories have obtained environmental permits/registrations in compliance
with current legal regulations, or equivalent environmental legal documents in occordance with legal
reguirements ot the relevant time.

ENVIRONMENTAL REPORTING

TNG annually submits Environmental Protection Reports
to the competent authorities on a complete and timely
basis. Reports submitted over the past 3 years include:

~ Brwironmental Protection Report 2023 — Na.
000010/2024/CV-TNG dated January 17, 2024.

-~ Environmental Protection Report 2024 — Na.
000010/2025/CV-TNG dated January 11, 2025.

~ Environmental Protection Report 2025 — No.
000179/2026/CV-TNG dated January 14, 2026.

Inaddition, TNG maintains periodic inspections, monitoring
and environmental reporting to ensure that its operations
consistently meet legal stondards and requirements
Through these efforts, the Company not only effectively”
controls its environmental impacts but also progressively
advances its sustainable development objectives.

REPORTING ENVIRONMENTAL PROTECTION INFORMATION TO STAKEHOLDERS

TNG's waste monitoring and environmental monitoring results are sent to stakeholders through
periodic reports or automatic and continuous data transmission systems, in accordance with the
monitoring methods prescribed by legal regulations.

Statistics on wastewater and waste generation are reported to stakeholders through TNG's
annual environmental protection reports in the prescribed deadlines.

/ PAYMENT OF ENVIRONMENTAL TAXES AND FEES IN
COMPLIANCE WITH REGULATIONS

~ Total ervironmental protection fee for wastewater. VMD 314 million
-~ Total erwironmental protection fee for emissions: VYND 11 million

-~ Total environmental protection taox on imported goeods in 2025
VD 1,424 500

- Total water resource tax in 2025 VND 71,136,680
-~ Total charge of water resource exploitation right: VWD 113,803,?

o
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COMPLIANCE WITH ENVIRONMENTAL REGULATIONS

(continued)

POLLUTION PREVENTION, CONTROL, AND ENVIRONMENTAL INCIDENT

RESPONSE

TNG deploys synchronously pollution
prevention and control measures throughout
its production processes, including waste
collection, segregation, management and
transfer; investment in wostewater treotment
systems; outomaotic, continuous wastewater
monitoring systems; and enhanced inspection
and monitoring.. In addition, the Company
has established clear environmental incident
response procedures ond has conducted

frequent training and drills to improve situational
hondling copabilities. At the same time, TNG
proactively ossesses risks, prepares adeqguate
resources and response plans, ensures to
minimize negative impacts on the emvironment
and surounding communities.

In 2025, the Company conducted various risk
response drills such as fire prevention and
firefighting, chemical spill incidents, etc.

THG
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ENVIRONMENTAL EMERGENCY RESPONSE PROCEDURE
Process
Flowchart Roles/Responsibilities Motes/Forms
steps
?.-f'"
. ENVIRONMENTAL
Step 1 INCIDENT ) . All employees
. Report to
management
» Callthe
Step 2 INCIDENT NOTIFICATION - Reporter Equipment
Management
— Safety
Department
» Director
Step 3 INCIDENT RESPONSE . Incident response
team leader
Director
P = Erwironmental
mws || ROOT CAUSE | officer
IWESTI.GATION : Enwvironmental
officer at the
branch
7 _ Facil
Environmental » Facility
Step 5 RECORD KEEPING J it g e




COMPLIANCE WITH ENVIRONMENTAL REGULATIONS

(continued)

CHEMICALIMPACTMANAGEMENT(RECOMMENDED INFORMATION)

To minimize negative impacts on human health and the environment during chemical use, TNG has
issued detoiled regulations on safety wamings and label information management as follows:

- All chemicols must be identified through supplier's lobels.
-~ Product labels must be clear.

- In the case of changing containers or packaging, a label must be securely fixed to the packaging
or written directly on the new container. The chemical product naome must match the original label
exactly and be clearly understood by everyone.

The drafting of manuals must strictly follow document control procedures.

ENSURING PRODUCTS ARE FREE FROM BANNED SUBSTANCES AND
CHEMICALS THAT NEGATIVELY IMPACT THE ENVIRONMENT AND CONSUMER
HEALTH

TNG commits not to use restricted chemicals, banned matericls, or those contoining toxic
elements exceeding permitted environmental stondards. Motably, TNG signs chemicaol compliance
commitments with customers to ensure our products undergo strict quality assessment by intermnal
QIC teams, independent third parties, and the customers themselves to guarantee safety and quality.

SAFE CHEMICAL USE

THMGE manoges and uses chemicals based
on the prnciples of safety — strict control -
clear troceability. The Company maintains
chemical distribution logs at the departments,
fully recording chemical types, usoge quotas,
issuonce times, and responsible personnel. At
the same time, personal protective eguipment
(PPE) is provided adequately and must be used
when working with chemicals. Distribution and
utilization are strictly monitored and checked
regularly,. TNG  implements standardized
procedures  for storage, labeling, sofety
instructions, periodic troining, and complionce

CHEMICAL MANAGEMENT PROCESS

Chemical inventory and
documentation management

Chemical recelving and storage
management

000
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Chemical procurement management

menitoring, thereby minimizing risks, ensuring the
safety of employees and the environment.

Bvery 2 years, TNG organizes chemical safety
training programs for personnel in charge of
production departments, chemical safety
personnel, and employees directly involved
in chemical handling, aiming to enhance
awareness, skills in the sofe use, storage,
ond handling of chemicals, while prooctively
preventing risks and minimizing potential
incidents during production operations.

Chemical use management

Chemical Incident reporting
management

Q00

Chemical Issuance management

B
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GREENHOUSE GAS EMISSIONS

Complying with Decree No. 06/2022/ND-CP on GHG accounting and mitigation
planning, and following the Government's COP26 Net-Zero by 2050 as well as
implementing the corporate strategy of the Company, TNG has carried out various
GHG reduction solutions across its entire system, specifically:

© &9
CAPITAL EXPENDITURE (CAPEX)FOR  OPERATING EXPENDITURE (OPEX)
EMISSION CONTROL IN 2025 FOR EMISSION CONTROL IN 2025

VND 33 billion

VND 1 1279 billion

DEVELOPING A GREENHOUSE GAS
EMISSION REDUCTION STRATEGY

TNG has developed the growth straotegy in
line with ESG criteria, in which, GHG reduction
represents a central strategic direction in its
sustainoble development journey. The Company
hos progressively  implemented  programs,
intiatives to optimize energy, transition to
green production sclutions, enhance resource
efficiency, and minimize environmental impacts.
Through specific and sustained actions, TNG
aims for o hormonious development between
economic growth, environmentol responsibility,
and sustainable value for the community over the
long term.

ENGAGING A THIRD PARTY TO
CONDUCT GREENHOUSE GAS
MEASUREMENT AND INVENTORY

Although not yet one of the enterprizes
legally required to perform greenhouse gos
inventory, TNG has proactively implemented
emission tracking, aligning with the Company'’s
sustainability strotegy and ESG governance
framework.

From 2025 TNG engoged an independent
consulting firm to conduct greenhouse gaos
inventory and report preparation. On this basis,
TNG's 2024 GHG inventory report was first issued
on September 22, 2025, and publichy disclosed
in October 2025 In 2026, TNG will continue
colloborating with an independent consulting
firm to prepare its 2025 GHG inventory report,
which is expected to be completed and publicly
disclosed in the third gquarter of 2026

e



GREENHOUSE GAS EMISSIONS (continued)
PREPARING GREENHOUSE GAS INVENTORY REPORT

(Greenhouse gas measurement and inventory conducted in 2024 - senving as the basis for 2025 reporting data)

Table of default GHG emlsslon factors for emisslon sources

Emission
source

Equipment, process,/
fuel type

Scope 1: Direct emissions

Canteen and
production boilers
(Anthracite coal)

Generators
(DO}
Fire Fighting Pump
System (DO)
Stationary
Combustion
Sources
Canteen boilers
(LPG)
Drying (LPG)
Production boilers
(Biomass)
On-site transport vehicles
DC)
Mobile
Combustion
Sources
Off-site transport
vehicles (Gasoline)
Waste Maximum CH, Producing
Eﬂ“mhﬂ, CGFN]CZHEI" B0
management
and
treatment Methane Correction
sources Factor for Septic System
Scope Z: Indirect Emissions

2.1. National power grid consumption
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GHG
type

co,
CH
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MO

2

co
CH,
N,O

2

CO

z

CH

&

MO

2
co,
CH

&y
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Emission factor
Value Unit

98300 kg CO,/TJ

1 kgCH/TJ

15 kgN,O/TJ

7400 kg CO,/TJ

3 kgCH,/TJ

06  kgN,O/TJ

74000 kg CO,/TJ

3 kgCH/TJ

06  kgN,0/TJ

63100 kg CO,/TJ

1 kgCH/TJ

01  kgN,O/TJ

63100  kgCO,/TJ

1 kgCH,/TJ

01 kgN,O/TJ

100000° kg CO,/TJ

30  kgCH,/TJ

4 kgN,O/TJ

74100 kg CO,/TJ

415 kg CH,/TJ

286  kgN,O/TJ

69300 kg CO,/TJ

33 kgCH,/TJ

32 kgN,O/TJ

IR, CHﬁég

050 -

06592  1CO,/MWh

Emission factor

Appendix |, Sections
11, 12, 1.3, Decision Na.
2626/QD-BTNMT

Appendix |, Sections
110, 1.17, 1.12, Decision No.
2626/QD-BTNMT

Appendix |, Sections
128, 129 1.30, Decision
No. 2626/QD-BTNMT

IPCC 2006, Volume 2,
Chapter 2, Table 22

Appendix |, Sections
1.34, 1.35, 1.34, Decision
No. 2626/QD-BTNMT

Appendix |, Sections 119
120, 1.27, Decision Mo
2626/ QD-BTNMT

IPCC 2006, Volume 2,
Chapter 3, Table 33.

Appendix |, Sections 145,
150, 1.5, Decision No.
2626/QD-BTNMT

Appendix IV, Section 4.1,
Decision Mo. 2626/
QD-BTNMT

Appendix IV, Section
4.3 Decision No.
2626/QD-BTNMT

Otficial Letter Mo, 1726/
BODKH-PTCBT
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Notes:

THG's sustainakble
| development framework

Governance
standard - G

Social
standard - 5

standard - E

- CD} emissions from biomass combustion will be reported as CD:, emission from biomass, and therefore
are excluded from the facility's total emissions Refer to IPCC 2006 Guidelines, Volume 2, Chapter 2, Section

2334

- Emission foctor for the coal usoge is applied for calculotion because its characteristics closely resemble

anthracite coal.

Table. Global Warming Potentlal (GWP) Factors

Applied

Greenhouse gas GWP  Reference source

co, 1
N,O 273
CH, 279
R22 (HCFC-22) 1960
R32 (HFC-32) n
RAI0A (HFC 32-50%; .

HFC 125-50%)

IPCC ARé (2019)

inventory scope

Emission breakdown chart by

@® SCOPE1
5./N211C0e

Summary table of emisslons by scope across the Company's branches

Branch, Office

Viet Duc Garment Branch

Viet Thai Garment Branch

Dai Tu Garment Branch

song Cong Garment Branch 1
Song Cong Garment Branch 2
Song Cong Garment Branch 3
Song Cong Garment Branch 4
Cotton Production Branch
Packaging Production Branch
Phu Binh Garment Branch 1
Phu Binh Garment Branch 2
Phu Binh Garment Branch 3
Dong Hy Garment Branch

Vo Mhai Garment Branch 1

Vo Mhai Garment Branch 2
TNG Fashion Branch
Corporate Office

Entire Company

Scope 1
(tCO,e)

&7785
298
15719
3073
4273
78.32
3257
1,01794
323005
7319
5677
&985
10218
4132
{524
2297
1554
5mM.27

Scope 2
(tCO.e)

G851
156755
214056
B78.71
72005
141075
720.53
4£38.87
134968
1,513.36
102519
Q29487
1.384.01
852.53
B04.87
27428
782
772132

@® SCOPE2
1727321C0.e

Total emissions
(tCOe)
1,676.36
199735
229775
90944
83278
148907
8231
1,656.83
457973
1586.55
108196
Qo052
1.493.19
893.85
8501
SF2S
153.74
23,518.59
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ENERGY

Textile and garment industry is an energy-intensive sector, with a high demand
for electricity to operate production lines, compressed air systems, lighting, and
factory air conditioning. Besides, it consumes a significant amount of fuel for boilers,
washing, drying, transportation, etc. In a pioneering spirit of responding to green
growth strategy and the national energy transition roadmap aimed at reducing
greenhouse gas emissions, TNG continuously promotes energy-saving initiatives,
improves resource efficiency, and progressively transitions toward cleaner and more

sustainable energy sources. %
=
MAIN FUEL TYPES
No. Energy type Unit 2024
1 Grid Electricity (EVN) kKWh 31,165,021 30,343 302 33,810,649
2 il Liters 24,418 14,733 31,885
3 Gasoline Liters 2242 30993 12,747
4 Codl Tons 1.833 1,565 0
5 LPG Tons 308 332 335
& Solar electricity kKWh 16,826 17114 810,829
7 Wood pellets Tons 0 O 2,108

According to the reporting results, in 2025 TNG completely eliminated coal fuel. Gasoline
decreased significantly by 18,246 liters, representing a 59% reduction compared with 2024.
Renewable energy increased significantly, rising by 793,715 kWh compared with 2024,
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SOLAR ENERGY TRANSITION

In 2025, TNG invested in 4 rocftop solar power systems at the Viet Thai, Song Cong 1, Phu Binh 2, Viet
Duc branches, with a total investment of VMD 38 billion. In which, Viet Thai system officially commenced
operation in April 2025, generating 810,829 KWh, equivalent to VND 1,628 207203 of power charge.

SOLAR POWER AT VIET THAI BRANCH

Annual emissions reduction Factory temperature reduction

~ 800... 5-8°C

REPLACING FOSSIL FUELS, USING RECYCLED FUELS

Since 2025, TNG has completed the transition from coal-fired systems to electric boilers; Invested
in installing Biomaoss boiler systems wutilizing wood pellets — a recycled fuel source. This transition
marks an important milestone in the Compaony's clean energy transformation and emission reduction
roadmap. The initiative not only contributes to reducing greenhouse gaos emissions, minimizing
environmental pollution but alsc enhances operational efficiency, ensures production safety, and is

aligned with TNG's sustainability orientation and Net Zero goal.

ELECTRICITY SAVING

TNG continuously strives to optimize energy
efficiency throughtheintegroted implementation
of green technology solutions. The Company
has proactively transitioned its outdoor lighting
systems to solar power, gradually increasing the
proportion of renewable energy in all operations.
Moreover, TNG pricritizes investing in next-

generation production machinery integrated
with advanced energy-soving technologies,
with the supplier performance guarantee of up
to 80%. In addition, the entire old incandescent
lighting system has been replaced with high-
efficiency fluorescent bulbs, significantly
reducing electricity consumption and optimizing
operational costs.
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‘ WATER RESOURCES

TNG's wastewater originates from domestic activities at the factories (i.e., cafeteria
and personal hygiene) and from product washing and semi-finished product printing
processes. For each type of wastewater, the Company has constructed a centralized
treatment system before discharging into the environment, ensuring that pollution
indicators meet legal requirements. At each branch, TNG maintains a wastewater
management unit and establishes wastewater treatment flowcharts suitable to the

actual operational site. /_.
S
—

TNG submits onnual environmental protection reports on wastewater to the Department of Natural
Resources and Environment of Thai Nguyen Province. The third-party firm engaged by TNG to consult,
design, and construct its wastewater treatment systems is Hoa Sen Environmental Enginesring
Technology Joint Stock Company, located at Lien Ke 158, Service Area 03, Doc Dat - Hang Be
Service Areqa, Hanoi City, Vietnam.

WATER CONSUMPTION
Water consumption per unit of product over the past 3 years

Indicator Unit 2023 2024 2025
Tap water m® 372 304 316,094 355219
Groundwater m 178,523 7890 188,412
Total Water Consumption m? 550,827 494997 543,631
Jockets 53277167 55542985 54 042 5472

Water consumption perunit  Water consumption,/

0010 0.00% 0010

of product Mumber of jockets

WATER CIRCULATION AND REUSE

Percentage of wastewater treated,
recirculated in production

Deeply being aware of the importance of water
resources to the ecosystem and community,
TNG always pricritizes water optimization
and recycling. Thanks to the practical
actions, TNG has maximized savings in total
water consumption, step-by-step realizing
its commitment to green production and
sustainable environmental protection.

B
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WATER RECYCLING SOLUTIONS THAT ARE PRIORITIZED AND INVESTED BY TNG AT ITS
FACTORIES INCLUDE:

Reuse of treated domestic wastewater for toilet flushing — Dong Hy Garment Branch

At all gorment branches, TNG has proactively installed new-generation eco-efficient toilets and water
taps. Especially ot Dong Hy Garment Branch, treated wostewater from the centralized wastewater
treatment plant is stored in a post-treatment water reservoir. A part of the treated water is recirculated,
pumped through pipelines to an overhead water tank, and supplied for toilet flushing.

The treated woter supplied for toilet flushing ensures enwironmental protection and discharge
standards, with microbiological parameters self-monitored under QCVN 01-12024/BYT to safeguard
human health.

Reuse of wastewater from glue mixing room = Cotton Production Branch

With the glue mixing room’s waostewater reuse system, water from the collection tank is pumped
through a filtration system to remove sediment before entering the tank for process treatment. The
treated water is then piped back to the glue mixing tank to be reused in production.

TOTAL WATER CONSUMPTION IN 2025

f 9.84% compared with 2024 due to the expansion of factory scale at branches
(Viet Thal, TNGF, etc.)

MEASURES TO SAVE WATER

Saving water in production plays an extremely -~ A water-saving awareness campaign has
important role, not only helping TNG reduce been lounched in the Company.

operating costs but also contributing to
emvironmental protection and  ensuring
sustainable development, especially in the face
of climate change and increasing water scarcity.  ~ Regularly inspecting plumbing systems and
In 2025, TNG continued to implement measures applionces to prevent water leakage.

to efficiently utilize water resources at the Office
as well as its production branches, as follows:

~ Reusing treated waostewater for watering
plants and cleaning factories.

-~ Establishing a system to effectively monitor
and evaluate water usage to provide timely
saving solutions.



‘ WATER RESOURCES (conunued)

2025 WASTEWATER TREATMENT SYSTEM RESULTS

At present, TNG's wastewater treatment systems
are outsourced to o gualified and professional
entity, Hoa Sen Erwironmental Engineering
Technology JSC, for management and operation
in occordance with the legal regulotions.

parameters in accordance with domestic
ond industrial wastewater standards before
being discharged into the environment or into
centralized wostewater treatment systems in
industrial parks, industrial clusters (for factories

located in industrial parks and industrial clusters).

Waostewater treated through these systems
must comply with emnwvironmental technical

Total wastewater
in 2025

309,285.

¥ 18.0% compared with 2024

WASTEWATER TREATMENT PROCESS

At each production facility, TNG invests in constructing wastewater treatment systems
with standard technology processes approved under the corresponding Environmental

Permit of each facility. =
I’ﬁ

The following Is A summary of the wastewater treatment technology process at TNG Dong Hy
Garment Factory.

% Waostewater (Domestic wastewater after primary treatment in septic tonk, conteen
wostewater after grease trapping, boiler blowdown water, and wastewater from
purification system) 2 Collection system = Collection tank & Equalization tank =
Anoxic tank < Aerobic tonk > Sedimentation tank 2 Intermediate tank > Pressure
fltration system — Disinfection - Treated water storage tank: A part is recirculated
for toilet flushing; the other is discharged into the ernwironment - PVC pipeline (D250,
approxamately 15 meters long) & Drainoge system of Ngoi Cheo residential area at

an outlet with the coordinates (in the VN-2000 coordinate systemn, central meridian
106°30°, 3° projection zone) X = 2,390,303 (m); Y = 437654 (m). A sludge storage tank
is equipped. The generated sludge is perodically transferred to a licensed unit for
collection, transportation, ond disposal in strict cccordance with regulations.
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WASTEWATER MONITORING RESULTS

Resuits of treated wastewater measurement and analysis prior to discharge Into the environment
at Dong Hy Garment Branch.

No. Parameter Method Unit Result
A
1 pH TCWVN 8492201 - Té &-0
2 BOD, SMEWW 521082023 mg/L <2 20
3 CoD SMEWW 522002023 mg/L <15 5
4 T85 SEMBEWW 254002023 mg/L <10 50
EMBEWW
5 Total P 4500-PB&E-2073 mg/L 1.83 &
SMBEWWV 450052-
L
& ot RED20273 mg/L =005 02
7 = SMEWW 411082023 mg/L Q9832 500
8 NH ;—N TCWVN 59881995 mg/L <15 5
o Total N TCWVN 64382000 mg/L 106 20
0 Coliform(®) SEMBEWWW 922182023 MPM,/100mL 2800 2000
Notes:

- The results are valid only for the analyzed somples

- Parameters marked with (*) have not yet been accredited under ISO/IEC 170252017

- SMEWW: Standard Methods for the Examination of Water and Wastewater.

- Values following the symbol <" indicate the method's limit of quantification {LOQ)

- QCWN 40:2011/BTNMT: National technical regulation on industrial wastewater (comparison values of
the parameters in the regulation have not been applied to Kq and Kf factors)

AUTOMATIC, CONTINUOUS WASTEWATER MONITORING SYSTEMS

Currently, TNG has 04 automatic, continuous wastewater monitoring systems that
have completed data connectivity and transmission at the Phu Binh, Vo Nhai, Dai
Tu branches and the Son Cam 1 Industrial Cluster, invested by TNG. These systems
enable real-time woaostewater guality monitoring, enhance transparency in
environmental management, support TNG's complionce with legal requirements,
and optimize the operational performance of wastewater treatment systems.
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MATERIALS

Materials purchased by TNG from both domestic and international suppliers are
manufactured using advanced technologies and are safe for the environment and
users. In addition, TNG also uses a proportion of recycled materials, helping not only to
optimize production costs but also to support global sustainable development goals.

=2
P'M

KEY INPUT MATERIALS

TNG recognizes thot the efficient use of row
maotenals contributes not only to production cost
reduction but also serves as an important measure
for resource conservation and emwvironmental
impoct mitigotion. Accordingly, the Company
alwoys pricritizes the optimization of input moterial
utilization, minimizes losses throughout production
processes, and promotes the reuse and recycling

e
—

of post-use matericls. Residual materials such
os cotton scraps, fobric remnants, woste paper,
cardboard, plostic packaging, ond plastic thread
spools are sorted, collected, and converted into
inputs for other products or recycled into new
materials, thereby helping extend material life
cycdles, support the circular economy model, and
enhance resource efficiency at TNG.

No. Raw material Unit 023 2024 2025
1 Cotton yard 6,193,876 &, 757519 1194953
2  Buttons piece 106,872,024 N4,887 426 109,835,796
2  Thread rolls 3,060 4462 3,274 694 437549
4  Zippers piece 61,785,285 &7283,891 &7 762946
5 Baogs piece 25210503 27529869 25292 549
& Cartons piece 3084823 2084623 3484 625
7 Fabric ward 74,326,598 BO2Z72.726 93,375,300
MATERIAL MANAGEMENT
Material management Unit 2023 2024 2025
Percentage of the Company's input rrw:::tenc:ls sourced 5 54,04 2014
from externally recycled, reused materials.
Percentage of input materials for poper pockoging % 100 100
production sourced from planted forests.
Percentage of the Company's scrap materials that are
sorted, collected, recycled, reused, or transferred to other % 100 100

parties for recycling, treatment.
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USE OF RECYCLED MATERIALS
RECYCLED PLASTIC PELLETS

At TN, PE bog scrop is collected, sorted, ond
transferred to recycling units for processing into
plastic pellets, then cycled as raw materials for
TNG's own PE bag production. In particular, from
2025, TNG proactively invested in a PE plostic
pelletizing mochine system to recycle PE bag
scrap into input plostic pellets for production,
contributing to the formation of o circular
economy model by reducing waste generation,
optimizing resources, and improving material
efficiency throughout the production choin.

RECYCLED FIBER

In cotton production, recycled fiber is one
of the key solutions for reducing the use
of primary resources, minimizing textile
waste, and promoting the sustainoble
manufocturing model. The use of recycled
fiber not only reduces environmental impacts
but also meets the green consumer trend
and increasing sustainobility reguirements
from international brands in the supply chain.

Recycled fiber in 2025

1,863,075.

Equivalent to 84% of total fiber materials

THG's sustainakble
ovenview devaboprmant report | developmant framework standard - G

standard - E

Governance Social
standard - 5

TOTAL PLASTIC PELLETS
RECYCLED FROM PE IN 2025

30..

Owver the past 03 years, TNG has consistently
maintained recycled fiber ot more than
80% of the total fiber input used in cotton
production. This reflects the Company’s efforts
to increase the proportion of environmentally
friendly materials, promote the circular
economy, and progressively move toward
sustainoble development in the textile and
garment industry.

BIODIVERSITY CONSERVATION, NO USE OF WILD ANIMALS

TNG is committed to implementing the wildlife
protection policy through "Five No's® principle,
including no hunting, tronsportation, trading,
captivity, and illegal use of wild animals and
products derived from wildlife.

The Company strictly controls the origin of
raw materials in production, complies with
applicable legal requirements, raisesemployee
awareness, and promotes collaboration
and information sharing for biodiversity
conservation.

This policy is communicated to all employees
and relevant stakeholders to ensure consistent
implementotion across the entire system.

In particular, certifications obtained by TNG,
such as Responsible Down Standard (RDS) and
Forest Stewardship Council (FSC) Certification,
demonstrate the Company's commitment
and actions to wildlife protection, responsible
sourcing of materials, and the promotion of
sustainoble development throughout the
textile ond garment supply chain.
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WASTE

WASTE MANAGEMENT

At TNG, waste is segregated, collected, treated, or transferred to duly licensed and authorized
facilities for handling in accordance with applicable procedures, legal requirements, and the
characteristics of each type of woste.

B
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SOLID WASTE

TNG focuses on building o safe, efficient, and  source, collection, storage, and transfer of waste
emvironmentally friendly waste management  to authorized units for tregtment in compliance
system to minimize the impacts of production.  with applicoble legal requirements.

The Company implements waste segregation ot

STATISTICS OF MUNICIPAL SOLID WASTE (MSW)

WASTE MANAGEMENT PROCESS
Steps Respensibilities
[r WASTE » All employees in the Factory
__:&g.l
SEGREGATION, » Industriol Sanitation Team
COLLECTION _
TRANSPORTATION » Industrial Sanitation Team
STORAGE » Industrial Sanitation Team
TRANSPORTATION/ Authorized treatment unit/Contractor
TREATMENT

”f RECORD KEEPING J

-

2035

=0

» Organization and Accounting
Department

No. Branch Quantity (kg) MSW Receiving Organization
Environmental Sanitation BEranch — Thai
1 TN Fashion Branch 58,500 MNguyen Environment and Urban Works
Joint Stock Company
Environmental Sanitation Branch — Thai
2 \Viet Thai Garment Branch 325000 Nguyen Environment and Urban Works Joint
Stock Company
TNG Song Cong Garment Thai Nguyen Industrial Park Infrastructure
3 265,400
Factory Development Co., Ltd.
4 TNG Song Cong Supporting 242,600 Thai Nguyen Industrial Park Infrastructure
Factory Development Co, Ltd.
5 TN Phu Binh Garment 400000 FPhu Binh District Woter Supply and
Factory ! Ervironmental Services Station
6 DaiTuGarment Branch 325000 Dai Tu Enwvironmental Sanitation
Management Board
Environmental Sanitation Branch — Thai
7 Viet Duc Garment Branch 233000 Nguyen Enwironment and Urban Works Joint
Stock Company
8 Thitz Dang by Aearmian 395,000 Nhot Tam Environmental Cooperative
Factory
o THG Vo Nhai Garment 333,000 Phu Cuon_g Environmental Sanitation
Factory Cooperative
Total Quantity 3,277500
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WASTE (continued)

WASTE MANAGEMENT (continued)

STATISTICS OF HAZARDOUS WASTE (HW)
STATISTICS OF NON-HAZARDOUS INDUSTRIAL SOLID WASTE (NISW)

MNo. Branch Quantity (kg) Hazardous waste receiving organization
No. Branch Quantity (kg) NISW Receiving Organization 1 VisE Dike: Carrsant Branch 100
1 TNG Fashion Branch &0 377
2 Viet Thai Garment Branch 234,
2 Viet Thai Garment Branch 36722
3 TNG Fashion Garment Branch 122
3 TNG Song Cong Garment 1.496,380
Factory
4 TNG Song Cong Supporting 230,036 & Dai Tu Garment Branch 24020
Factory
5  TNG Phu Binh Garment Factory 1,228,067 Hong Ngoc Co, Ltd. 5 Dong Hy Garment Branch 73
Song Cong Enwvironment Co, Ltd
Fi Viet Duc Garment Branch 4294678
Fi TNG Phu Binh Garment Factory 1,1
8 TNG Dong Hy Garment Factory 359008
8 TNG Song Cong Garment 808
9  TNG Vo Nhai Garment Factory 238,648 Factory
0 TNG Song Cong Supporting 17450
Total Mit, 5,534.34? FGCtDW ’
TNG Song Cong Factory
TRANSFER OF NON-HAZARDOUS INDUSTRIAL SOLID WASTE FOR TREATMENT AND RECYCLING B e 147

Total 104,981

At TNG, 100% of non-hozardous industriol solid waste is production scrap after manufocturing
activities at our factories which is collected, sorted aond transferred to functional facilties. These
facilities are responsible for treating or recycling the scrap into recycled raw materials.




EMISSIONS

EMISSIONS MANAGEMENT, AIR QUALITY

During its entire course of operation, TNG has
always been deeply aware that its benefits are
associated with the welfore of the community,
especially the neighbourhoods surrounding the
Company's offices. Therefore, for each new plant
project, we camy out geclogical, geographical,
and environmental surveys which are as the basis
for evoluating how the Compaony's operotions
might affect the local neighborhood. All foctories
strictly comply with the statutory safety distance

to nearby residential areas s required by low
For focilities that generote exhoust gas requiring
treatment under stotutory regulations, TNG
collects all emissions from their sources and
channels it into the gos treatment system before
discharging them into the emvironment. TNG is
also committed to conducting periodic emission
monitoring to ensure that treated gases meet the
permissible limits under current national technical
regulations.

The following is Biomass boiler flue gos treotment process summary at the TNG 5Song Cong

Supporting Factory

- Air emission treatment facilities and equipment: Installed 01 air emission treatment system: 38,000

m/hour

- lechnological process summary: Generaoted dust and exhaust gas —»+ Water preheater = Air
preheater & Cyclone (Dimensions: 4,500 mm x 1450 mm) = D700 steel pipeline (Length: opprox. 5m)
= Induced draft fan (Capacity: 37 kW, Flow rate: 38,000 m*/h) = Venturi scrubber (D700 mm x 1,460
mm) — Dust suppression tank (Capacity: 30 m?, Water-bosed dust suppression) & Counter-current
washing tower (Dimensions: 01,400 mm x 1,800 mm) & Stock/Exhoust gas pipe (D600, Height: 15m)

~ Design capacity: 38,000 m*/hour

-~ Chemicals and materials used: No chemicals are used. Water is used for dust suppression with o

makeup flow rate of approximately 3m*/day

Results of Air Quality measurement and analysis at the Boiler Area

QCVN 02:2019/BYT:
No. Parameter Method Unit Result GCVN 03:2019/BYT;
QCVN 24:2016/BYT
1 TSP TCVN 50671995 pg/Nm? 75 -
2 NO,(") TCWVN 61372009 ug/Nm? =80 10000
3 SO, TCWN 59711995 pg/Nm® <45 10000
4 MNoise TCVN 7878-2:2018 dBA &1 a5

Notes:
- The results are valid only for the somples analyzed

- Parameters marked with an asterisk (*) hove not yet been accredited in accordance with ISO/IEC 170252017

- MCRE-50P: Standard Operating Procedure for Field Measurement

- @TC-PT: Standard Operating Procedure for Analysis

- Values preceded by the symbal "<" indicate the method's limit of guantification (LOGY)
- QCWN 02:2019/BYT: National technical requiation on dust

- QCWN 03:2019/BYT: National technical reguiation on permissibile exposure limits of 50 chemical agents in the

workploce

- QCWN 24:2006/BYT: National technical regulation on noise — permiissibie noise exposure levels in the workploce.
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RAISING AWARENESS, ENVIRONMENTAL PROTECTION

ACTIVITIES

TNG focuses on roising awareness and
promoting environmental protection
activities across the company by organizing
internal troining programs and participating
in specialized training courses from external
organizations. Training topics focus on
waoste management, ensrgy saving,
efficient resource utilization, greenhouse
gas emissions reduction, and complionce
with environmental lows and regulations.

e o 1-II

Inaddition, the Company regularlyimplements
communication and green workploce
initiatives to encourage employees todevelop
environmentally responsible aowareness and
practices in both their professional and daily
lives. These initiatives are one of the important
foundations for achieving TNG's sustainable
development goals and building o green,
clean, and safe working environment.
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