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Kinh giri: - Uy ban Chirng kho#n Nha nuéc
- 8¢ Giao dich Chirng khoédn Viét Nam
- Sé Giao dich Chirng khozn thanh phé Hd Chi Minh

To: - State Security Commission
- Vietnam Stock Exchange
- Ho Chi Minh Stock Exchange

1. Tén tb chire: Cong ty cb phan Tap doan Co Khi Cong nghé cao Siba
Company: Siba High-tech Mechanical Group Joint Stock Company

- Ma chiung khoéan: SBG
Ticket Symbol: SBG

- Diachi: 99A1 Cong Hoa, Phuomg Tan Son Nhat, Tp. Hb Chi Minh, Viét Nam
Address: 9941 Cong Hoa, Tan Son Nhat Ward, Ho Chi Minh City, Vietnam

- Dién thoai lién hé: 0823333181
Phone: 0823333181

- E-mail: ir@siba.com.vn

2. Noi dung théng tin cong bo:
Disclosure Content:

- Ngay 11/08/2026, Hoi ddng quan tri Siba Group thong qua trién khai phuong an phat hanh ¢6
phiéu theo chuong trinh lya chon cho nguoi lao dong.
On August 11, 2026, the Board of Directors of Siba Group approved the implementation of
the plan to issue shares under the Employee Stock Ownership Plan.

3. Thong tin nay da dwgc cong bo trén trang thong tin dién tir cia cong ty vao ngay
12/08/2026 tai dwong din https:/siba.com.vn/vn/cong-bo-thong-tin
This information has been disclosed on company’s website on August 12, 2026 at
https://siba.com. vn/vn/cong—bo thong-tin
Chung t6i xin cam két cac thong tin cong bd trén day la ding sy that va hoan toan chiu trach
nhiém lru'crc phép luat vé noi dung cac thong tin da cong bob.
We hereby commit that the information disclosure above is true and take full responsibility
before the law for the content of the disclosed information.

Dai dién td chire

Representative
Tai li¢u dinh kém/Attached documents: Nguoi UQ CBTT
- NQsb 11.08/2026/NQ-HPQT Person mpieaaent Disclosure offnformanon
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CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

TAP POAN CO KHi CONG NGHE CAO SIBA Djc 1ap - Ty do - Hanh phiic
SIBA HIGH-TECH MECHANICAL GROUP SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence - Freedom - Happiness
86/ No.: 11.08/2026/NQ-HDQT TP. H6 Chi Minh, ngay 11 thdng 08 nim 2026

Ho Chi Minh City, August 11, 2026

NGHI QUYET
RESOLUTION

Ve vigc Thong qua trién khai phuong dn phdt hanh cé phiéu theo
Chwong trinh lwa chon cho ngwoi lao dong (“Chuong trinh ESOP”)
On the Approval of the Implementation Plan for the Stock Issuance under
the Employee Stock Ownership Plan (“ESOP”)

HOQI PONG QUAN TRI
CONG TY CO PHAN TAP POAN CO KHi CONG NGHE CAO SIBA

BOARD OF DIRECTORS
SIBA HIGH-TECH MECHANICAL GROUP JOINT STOCK COMPANY

Can cit/ Pursuant to:

- Ludt Doanh nghiép sé 59/2020/QHI14 dugc Quéc hdi nudce Cong hoa xa hoi chu nghia Viét
Nam thong qua ngay 17/06/2020, da dwoc siea doi, bé sung boi Ludt sé 03/2022/QH15 ngay
11/01/2022 va Ludt 56 76/2025/QH15 ngay 17/6/2025;

The Law on Enterprises No. 59/2020/QH14 adopted by the National Assembly of the Socialist
Republic of Vietnam on June 17, 2020, as amended and supplemented by Law No.
03/2022/QH15 dated January 11, 2022, and Law No. 76/2025/QH15 dated June 17, 2025;

- Ludt Chirng khodn 56 54/2019/QH14 dwgc Quic héi neée Cong hoa xa hoi chii nghia Viét Nam
théng qua ngay 26/11/2019, da dwoc siea doi, bo sung boi Ludt sé 56/2024/QHI5 ngay
29/11/2024;

The Law on Securities No. 54/2019/QH14 adopted by the National Assembly of the Socialist
Republic of Vietnam on November 26, 2019, as amended and supplemented by Law No.
36/2024/QH15 dated November 29, 2024;

- Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 cia Chinh phi quy dinh chi tiét thi hanh mét
56 diéu cua Ludt Chitng khodn, da dwoc siea doi, b6 sung boi Nghi dinh s6 245/2025/ND-CP
ngay 11/9/2025;

Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government detailing the

implementation of a number of articles of the Law on Securities, as amended and supplemented
by Decree No. 245/2025/ND-CP dated September 11, 2025;

- Thong tw s6 118/2020/TT-BTC ngay 31/12/2020 cia Bé Tai chinh huéng dan mét s6 ndi dung
vé chao ban, phdt hanh chimg khodn, chao mua céng khai, mua lai cé phiéu, dang ky cong ty
dai ching va hiy tw cdch cong ty dai ching, da dwoc sira doi, bé sung boi Thong tw sé
115/2025/TT-BTC ngay 15/12/2025;



Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry of Finance guiding a
number of contents on public offering, issuance of securities, public tender offer, stock
repurchase, registration of public companies, and deregistration of public companies, as
amended and supplemented by Circular No. 115/2025/TT-BTC dated December 15, 2025;

Diéu Ié t6 chirc va hoat dong ciia Cong ty Co phan Tap doan Co khi Céng nghé cao Siba
(“SBG”);

The Charter on Organization and Operation of Siba High-tech Mechanical Group Joint Stock
Company (“SBG");

Nghi quyét DHDCP nam 2026 s6 2207/2026/NQ-PHDCP ngay 22/07/2026, To trinh s
02.07/2026/TTr-HPQT ngay 06/07/2026,

Resolution of the 2026 GMS No. 2207/2026/NQ-DHDCD dated July 22, 2026, Proposal No.
02.07/2026/TTr-HDQT dated July 06, 2026,

QUYET NGHI
RESOLVED

Piéu 1: Thong qua viée trién khai Phwong 4n phat hanh ¢6 phiéu theo Chwong trinh lya chon
cho nguoi lao dong (“Chwong trinh ESOP”), bao gom Phét hanh cb phiéu thwéng va Phat
hanh cb phiéu c6 thu tién, cu thé nhw sau:

Article 1: To approve the implementation of the Plan for stock issuance under the Employee
Stock Ownership Plan ("ESOP"), including Bonus share issuance and Shares issuance for
payment, with specific details as follows:

1.

Tén c6 phiéu phat hanh: C6 phiéu Cong ty C6 phan Tap doan Co khi Cong nghé cao Siba.
Security Name: Siba High-tech Mechanical Group Joint Stock Company.
Loai co phiéu: C6 phiéu phd thong.
Type of shares: Common shares.
M3 ¢6 phiéu: SBG.
Stock code: SBG.
Mg¢nh gia: 10.000 dong/co phiéu.
Par value: VND 10,000/share.
S6 lwgng ¢ phiéu dang lwu hanh: 59.999.917 ¢b phiéu. Trong do:
Number of outstanding shares: 59,999,917 shares. In which:
- S6 lugng cb phiéu dang Iuu hanh: 59.999.917 ¢ phiéu.
Number of outstanding shares: 59,999,917 shares.
- S lugng cb phiéu quy: 0 cd phiéu.
Number of treasury shares: () shares.
Hinh thirc phat hanh: Phat hanh ¢ phiéu theo chuong trinh lua chon cho ngudi lao dong.

Method of issuance: Stock issuance under the employee stock ownership plan.



Muc dich phat hanh: Nhim ghi nhan nhimg déng gép cua nhimg c4n bd cong nhan vién chu
chot doi voi hiu qua hoat dong cia Cong ty SBG; dong thoi tao didu kién cho nguoi lao dong
cong hién va gén bo 1au dai véi Cong ty; 6n dinh ngudn lue, tang kha néng canh tranh ctia Céng
ty SBG.

Purpose of issuance: To recognize the contributions of key personnel to the operational
efficiency of SBG Company, and simultaneously create favorable conditions for employees to
dedicate themselves and maintain long-term commitment to the Company; stabilize human
resources, and enhance the competitiveness of SBG Company.

Loai ¢b phiéu phat hanh: C6 phiéu phd thong.

Type of shares to be issued: Common shares.

Tong s6 lwgng c6 phiéu di kién phat hanh: 2.000.000 ¢ phiéu.

Total expected number of shares to be issued. 2,000,000 shares.

Téng gia tri phat hanh theo ménh gia dw kién: 20.000.000.000 dong.
The total expected issuance value at par value is: VND 20,000,000,000.
Trong do/ In which:

a) Phdt hanh cé phiéu thuong cho nguwoi lao dong (khéng thu tién)/ Bonus stock issuance
to employees (free of charge)

- 86 lugng cb phiéu dy kién phat hanh: 1.000.000 c6 phiéu.
Expected number of shares to be issued: 1,000,000 shares.

- Gid tri phat hanh tinh theo ménh gia: 10.000.000.000 dong.
Issuance value calculated at par value: VND 10,000,000,000.

- Ngudn vdn thuc hién: Loi nhuin sau thué chua phan phdi theo Béo cdo tai chinh da kiém
toan nam 2025.

Funding source: Undistributed profit after tax according to the audited Financial
Statements for the year 2025.

- Ty 1é ¢b phiéu du kién phat hanh/Téng s6 luong ¢6 phiéu dang luu hanh: 1,667%.
Ratio of expected shares to be issued over the total number of outstanding shares: 1.667%.

b) Phdt hanh cé phiéu cho nguwoi lao dong (co thu tién)/ Stock issuance to employees for
cash

-S4 lugng phat hanh: 1.000.000 c6 phiéu.
Number of shares to be issued: 1,000,000 shares.
- Gid tri phat hanh tinh theo ménh gia: 10.000.000.000 dong.
Issuance value calculated at par value: VND 10,000,000,000.
- Gi4 phat hanh: 10.000 dng/cd phiéu.
Issuance price: VND 10,000/share.



- Tong s tidn huy dong tir dot chao ban du kién: 10.000.000.000 dong.
Total expected proceeds to be raised from the offering: VND 10,000,000,000.,

- Phuong an suir dung von: Toan b s tién thu duge tir dot phat hanh s& duoc sir dung dé bo
sung von luu ddng cho hoat dong kinh doanh cua Cong ty.

Plan for use of capital: The entire proceeds from the issuance will be used to supplement
working capital for the Company's business activities.

- Ty 1¢ ¢d phiéu dy kién phat hanh/Téng s6 lugng cb phiéu dang luu hanh: 1,667%.
Ratio of expected shares to be issued over the total number of outstanding shares: 1.667%.
10. P6i twong phat hanh/ T arget participants of the issuance:
- Thanh vién Hoi dong quan tri, thanh vién Ban Kiém soat, thanh vién Ban Téng Giam déc
cua Cong ty;
Members of the Board of Directors, members of the Supervisory Board, members of the
Board of Management of the Company;

- Cén bd cong nhén vién 1a nhan sy chu chdt lam viée tai SBG, chi nhanh Coéng ty SBG va
cac cong ty con ciia SBG dap (g céc diéu kién va tiéu chi duge mua cb phiéu ESOP quy
dinh tai muc 11 dudi day.

Key personnel among employees working at SBG, SBG's branches, and SBG's subsidiaries
who meet the conditions and criteria to be allocated/receive ESOP shares specified in
Section 11 below.

11. Diéu kién va tiéu chuén déi twgng dwoc phat hanh ESOP/ Conditions and criteria for
eligible ESOP participants:

Dé dugc xét chon tham gia vao Chuong trinh ESOP, ngudi lao dong phai dap g cac didu kién
va tiéu chuén nhu sau:

To be selected for participation in the ESOP Program, employees must satisfy the following

conditions and criteria:

- La thanh vién Hoi dong quan tri; thanh vién Ban Kiém soat; thanh vién Ban Téng Giam déc
dwong nhiém cua Cong ty va/hodc La ngudi lao dong khac di ky Hop dong lao dong chinh
thirc v6i SBG vavhoic céc cong ty con ctia SBG tinh dén ngay 31/12/2025 va van dang lam
viéc tai SBG, cac chi nhanh ctia SBG va/hodc cac cong ty con cia SBG dén ngay UBCKNN
ban hanh théng bdo vé viéc dd nhin du hd so phat hanh ¢ phiéu theo chuong trinh ESOP
clia Cong ty ciing nhur dén ngay két thic dot phat hanh; déng thoi ¢6 thanh tich xuét sic,
dong gép tich cuc cho su phat trién ciia Cong ty;

Being an incumbent member of the Board of Directors; member of the Supervisory Board;
member of the Board of Management of the Company and/or being another employee who
has signed an official Labor Contract with SBG and/or subsidiaries of SBG as of December
31, 2025 and is still working at SBG, branches of SBG, and/or subsidiaries of SBG until the
date the SSC issues a notice on receipt of complete issuance reporting documents under the
ESOP program of the Company as well as until the ending date of the issuance; and



concurrently having outstanding performance and positive contributions to the development
of the Company.

- Can bd nhan vién c6 cam két tiép tuc 1am viéc tai SBG, cac chi nhanh cua Cong ty SBG
va/hodc cac cong ty con cua SBG sau khi duoc phan phéi cd phiéu ESOP;

Employees who have a commitment to continue working at SBG, branches of SBG
Company, and/or subsidiaries of SBG after being allocated ESOP shares;

- Khong ap dung véi can b nhén vién thudc mot trong cée truong hop sau day:
Not applicable to employees falling into one of the following cases:

(i) Vi pham quy dinh lao d¢ng ciia SBG va/hodc céc cong ty con cua SBG va dang trong
thoi gian bi xur ly ky luat lao dong;

Violating labor regulations of SBG and/or subsidiaries of SBG and currently being
under labor disciplinary action;

(ii) D3 ndp don xin nghi viéc va/hodc dang trong qué trinh thyc hién tha tuc cham dit hop
dong lao dong;

Having submitted a resignation letter and/or being in the process of terminating the
labor contract;

(i) Thudc trudong hop budc thdi vige theo quy dinh cua SBG va/hodc cac cong ty con cua
SBG;

Falling under the case of forced dismissal according to the regulations of SBG and/or
subsidiaries of SBG;

(iv) Vi pham quy dinh Phép luat dén murc bi xir 1y ky luat béng vén ban boi co quan quén ly
nha nudce ¢6 thdm quyén trong vong 03 nam gan nhét.

Violating legal regulations to the extent of being disciplined in writing by a competent
state management authority within the last 03 years.

12. Nguyén tic xic dinh s6 ¢6 phi¢u phin b6 cho ngudi lao djng tham gia Chwong trinh
ESOP/ Principles for determining the number of shares allocated to employees participating
in the ESOP Program:.

M3i nguoi lao dong tham gia Chwong trinh ESOP dugc ddng thoi phan bo sb luong cb phiéu
tur phucmg an phat hanh co phiéu thudémg cho ngudi lao dong (khong thu tlen) va phuong an phat
hanh cb phiéu cho ngudi lao dong cé thu tién. Viéc xac dinh sé lugng cd phiéu phan bb tir hai
phuorng an nay duoc thye hién theo cung mdt nguyén tic, tiéu chi va cong thirc phan bd; theo do,
s luong ¢b phiéu duge phan b6 cho mdi ngudi lao dong tir phwong an phét hanh 6 thu tién bang
s luong co phiéu duge phan bb tir phuong 4n phat hanh cd phiéu khong thu tién. Cu thé nhu sau:

Each employee participating in the ESOP Program shall be concurrently allocated a number
of shares from the plan of stock issuance as bonus shares to employees (free of charge) and the plan
of stock issuance to employees for cash. The determination of the number of allocated shares from
these two plans shall be implemented based on the same principles, criteria, and allocation formula;
accordingly, the number of shares allocated to each employee from the issuance plan for cash shall



be equal to the number of shares allocated from the issuance plan free of charge. Specifically as

follows:

12.1. S6 lwgng cé phiéu ESOP phén bd cho Thanh Vién Cap Cao/ Number of ESOP shares
allocated to Senior Members

Céc Thanh Vién Cip Cao bao gdm: Thanh vién Hdi ddng quan tri, thanh vién Ban kiém sodt,
Téng Giam dbc va sb lwong cb phiéu duge phin bd cho mdi thanh vién nhu sau:

Senior Members include: Members of the Board of Directors, members of the Supervisory

Board, and the Chief Executive Officer, and the number of shares allocated to each member shall
be as follows:

S6 lwong co phicu | _, —
A LR en So lwgng co phiéu
phan bo tir Phwong e
; , . z | phan bo tir Phwong
an phat hanh co ) . %
X < " an phat hanh co
phieu thudmng (khong ae s "
I, A phieu c¢é thu tien/
STT/ Ca nhan/ . . thu tien)/
. Chire danh/ Title Number of shares
No. Individual Number of shares
allocated from the
allocated from the :
. share issuance
bonus share issuance .
scheme with
scheme  (free  of i
collection of money
charge)
Thanh vién HDQT
. kiém Téng Giam ddc/
Nguyén Vin Du 40.000 40.000
I | Neuyen Y| Member of the BOD
cum CEO
& Thanh vién HDQT/
én Va 3 30.000 30.000
% | Nauyén VanEhu Member of the BOD
; Thanh vién HDPQT/
an Ngoc L 25.000 25.000
3 | TranNgoeLong |\ iber of the BOD
X Truc KS/ Head
4 |PiobicTusn | ruome BKS/ Head of 20.000 20.000
the Supervisory Board
Thanh vién BKS/
5 | Truong Ptec Nam | Member ~ of  the 20.000 20.000
Supervisory Board

12.2. S6 lwgng cb phiéu ESOP phén bd cho cdc ngwdi lao djng tham gia Chwong trinh ESOP
con lai (“Thanh Vién Thong Thwong”)/ Number of ESOP shares allocated to the remaining
employees participating in the ESOP Program (“Ordinary Members )

Sé luong cb phiéu phan bd cho mdi cé nhan duge xéac dinh theo cong thirc sau:

The number of shares allocated to each individual is determined by the following formula:

Sé lwong cé phiéu phan bé cho tieng cd nhin

= (H¢ 56 chire danh + H¢ 8 tham nién + H¢ s6 Higu suit cong vigc) x 1.000




Number of shares allocated to each individual = (Position coefficient + Seniority coefficient +
Job performance coefficient) x 1,000

a) Hg¢ s6 chirc danh/ Position coefficient

Cong thirc tinh S& lugng cb phiéu co s& theo Hé théng Cép bac nhén sy tai SBG, cu thé nhu

sau;

The formula for calculating the base number of shares according to the Personnel Hierarchy
System at SBG is specifically as follows:

STT/
No.

Cap bic

Nhin su/
Personnel
Hierarchy

Chirc danh/

Chirc danh ddi véi nguoi
lao dong tai Vin phong
SBG/ Titles for office
employees at SBG

Chire danh do6i véi ngudi
dong cac
Khéi/phong lién quan dén
San xuiat, Nha may/ Titles
for
Divisions/Departments
related to

lao tai

employees in

Production,
Factories

Hé s6
chire danh

Position
coefficient

Nhom 1

Group 1

Phé Téng Giam dbe, Gidm
déc chirc nang (Tai chinh/
Kinh doanh).

Deputy CEO, Functional
Director (Finance/

Business).

Chuyén gia San Xuét.

Production Expert.

10

Nhoém 2
Group 2

Phé Giam doc chirc ning
(Tai chinh/ Kinh doanh).

Functional Deputy Director
(Finance/ Business).

Giam déc Nha may.

Factory Director.

Nhom 3

Group 3

Truémg phong chic néng,
Tr¢g ly Ban TGD/ HDQT,
Ngudi phy trach quan tri
cong ty.

Head of

Department, Assistant to the

Board of
Management/BOD,
Corporate

Officer.

Functional

Governance

Phé Giam déc Nha may.

Factory Deputy Director.

Nhom 4

Group 4

Pho Phong, Chuyén vién cao
cap,
Truémg nhom, Chuyén vién

Truong by  phan,

Truéong B phan/ Quan dbe,
Ph6 B phan, Truéng xudng.
Head/Shop

Deputy

Department
Manager,




Chire danh/
Chirec danh d6i véi ngudi
Cép béc lao dong tai  cac Hé s6
STT/ | Nhinsy | Chic danh dbi véi ngudi | Khoi/phong lién quan dén | chire danh
No. |- —— lao dong tai Vin phong | San xuit, Nha may/ Titles Dosiion
Hierarchy SBG/ Titles for office | for employees in coefficient
employees at SBG Divisions/Departments
related to  Production,
Factories
Chinh, Thu ky Ban TGD/ | Department Head,
HDQT. Workshop Head.
Deputy Head of
Department, Senior
Specialist, Section Head,
Team Leader, Principal
Specialist, Secretary to the
Board of
Management/BOD.
Chuyén vién, Ky su (R&D/ | Nhan vién: Nhan vién
Xay dung/MEP/ Két cAw | HCNS, HSE, Nhan vién Ké
Kién tric), Nhan | toan, Théng ké, KHSX...,
vién/Admin, Tha kho, L& | Nhén vién van hanh may tu
tan, Lai xe, Tap vy, Bao vé. | dong, Lai xe;
Specialist, Engineer (R&D/ | Staff: HR & Admin Staff,
Construction/MEP/ HSE, Accountant,
Structure/ Architecture), | Statistician, Production
Staff/Admin,  Storekeeper, | Planning..., Automatic
Nhém 5 | Receptionist, Driver, Janitor, | Machine Operator, Driver;
¢ Group 5 Securify Guard. Cong nhén: Tho han, thg -
son, ldp rap, déng géi, nhan
vién vadn hanh may, cong
nhan co khi..., Tap vu, Bao
ve.
Worker: Welder, Painter,
Assembler, Packer, Machine
Operator, Mechanical
Worker..., Janitor, Security
Guard.

b) Hé sé thim nién/ Seniority coefficient




Thoi gian lam viée tai SBG va/hoic cac chi nhénh, cic
cong ty con cia SBG/ Working time at SBG and/or
branches, subsidiaries of SBG

Hé s6 Tham nién/
Seniority coefficient

ft hon 01 nam/ Less than 01 year

Tir 01 ndm dén dudi 04 nam/ From 01 year to less than 04

2
years
Tir 04 nam dén dudi 06 nam/ From 04 years to less than 06 g
years
Tu 06 nam trd 18n/ From 06 years and above 6

(*) Thoi gian lam viéc ctia timg nguoi lao dong tai SBG va/hodc cdc cong ty con cua SBG dugc

tinh dén ngay 31/07/2026.

(*) The working duration of each employee at SBG and/or SBG's subsidiaries shall be calculated

as of July 31, 2026.

A .‘ -a ‘ ~ - .
¢) Hé so6 Hiéu suat cong viéc/ Job performance coefficient

Hé s6 hiéu suét cong viéc duoge Hoi déng Quan tri truc tiép danh gia va quyét dinh tai Phu luc 1
dinh kém Nghi quyét nay, dya trén cong thirc va cac tiéu chi quy d6i duéi day:

The job performance coefficient shall be directly evaluated and decided by the Board of
Directors in Appendix 1 attached to this Resolution, based on the formula and conversion criteria

below:
H¢ so hiéu suit cong vigc = Diém hiéu suit co sé + Diém thwéng kh uyén khich
Job performance coefficient = Base performance score + Incentive bonus score
(i) Bing quy doi Piém hiéu suit co sé/ Base Performance Score Conversion Table:

Xép loai két qua cong viée/

Piém quy doi/

; Converted Chi tiét/ Details
Performance Rating
Score
Nhan su hoan thanh dung va du mo ta cong viéc,
dat chi tiéu KPI & muc co ban, khong vi pham
Hoan thanh (Pat) at G e 2 EVLP
ky luat lao dong.
t (Meeti 0,5 .
Competen (, eenng The employee accurately and fully fulfills the job
expectations) . .
description, meets basic KPI targets, and has no
labor discipline violations.
Nhan su hoan thanh tdt cong viée, chu dong
trong nghiép vy, c6 nang lyc ganh vdc mang vi¢e
Kha / Tét doc 1ap, dam bao tién do va chét lugng cao.
1,0-3,0
Good / Commendable The employee performs well, demonstrates

proactivity in professional duties, possesses the
capability to handle independent work




Piém quy doi/
Converted Chi tiét/ Details
Score

Xép loai két qua cong viée/
Performance Rating

segments, and ensures high quality and timely
progress.

Vuot chi tiéu KPI c4 nhan/phong ban. Hoan
thanh xut sic cac muc tiéu trong diém, c6 dong
g6p rd rét vao tién do chung cta cac du an 16n.

Xuit sic
40-70 - indivi

Outstanding Exceeds individual/departmental KPI targets.
Excellently achieves key objectives and makes
distinct contributions to the overall progress of

major projects.

Nhén sy thugc nhém nhan t6 chién lrge, mang
lai gia trj thing du dic biét 16n cho SBG (t6i uu
chi phi quy mé 16, cai tién cong nghé, mang lai

D6t phé nguon lyc lém,...).

7,0-10,0 Th i

Eeeisfiongl e empl(.)yee. belongs r(_) the strategic talent
pool, delivering exceptionally high surplus
value to SBG (large-scale cost optimization,

technological innovation, driving substantial

resources, etc.).

(i)  Tiéu chi xdc dinh Piém thwong khuyén khich/ Criteria Jor determining Incentive
bonus score

Dé ghi nhén céc gid tri dong gop v6 hinh ma cac chi sé KPI thong thuomg chua phan anh hét,
HDPQT cong diém thuong tich lily cho céc nhan su théa man cac nhom tiéu chi dic thu sau:

To recognize intangible contribution values that normal KPI indicators have not fully reflected,
the BOD shall consider adding cumulative bonus points for personnel satisfying the following
specific groups of criteria:

- Tiéu chi 1: Tinh chat khan hiém va Muc do trong yéu ctia vi tri

Criterion 1: Scarcity and Material importance of the position

e (Cong tir 3,0 - 4,0 diém: Ap dung cho nhén su k¥ thuét nong cbt thuoc Khdi R&D (Thiét
ké thiét bi nganh gao, thiét k& thiét bi nha may, dién tu dong, ...), Chuyén gia san xudt
truc tiép tai nha may, nhan su quan ly N guén von hodc cac nhan su khéc co kha nang
thay thé thap trén thi truomg.
Add from 3.0 - 4.0 points: Applicable to core technical personnel of the R&D Division
(Rice industry equipment design, plant equipment design, automatic electricity, elc.),

Production experts directly at the factory, Capital management personnel, or other
personnel with low replaceability in the market.
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o Congtir1,0-2,0diém: Ap dung cho nhén sur thuge cdc mang nghiép vu van hanh chuyén
siu, c6 tinh chit quyét dinh dén su 6n dinh hé thong (C&B, Ké toan quan tri, Tuyén dung
cao cap, ...).

Add from 1.0 - 2.0 points: Applicable to personnel in specialized operational segments
that are decisive to system stability (C&B, Management Accounting, Senior Recruitment,
etc.).

- Tiéu chi 2: Tinh thin trdch nhiém va Nang lyc kiém nhiém (Cong tir 1,0 - 3,0 diém): Ap
dung cho céc nhan sy chiu trach nhi¢m diéu phdi cac dy 4n lién phong ban, cdc dy dn thir
nghiém san phdm m&i c6 do rii ro cao, hojc nhén sy ganh véc trach nhi¢m kiém nhiém
nhidu vi tri quan 1y trong giai doan cdng ty thuc hién téi céu tric bo may.

Criterion 2: Sense of responsibility and Concurrent capacity (Add from 1.0 - 3.0 points):
Applicable to personnel responsible for coordinating inter-departmental projects, high-risk
new product trial projects, or personnel shouldering concurrent responsibilities for multiple
management positions during the stage when the company undergoes organizational
restructuring.

- Tiéu chi 3: Gi4 tri Sang kién, Cai tién k¥ thudt lam lgi cho t6 chire (Cong tir 1,0 - 3,0 diém):
Ap dung cho nhan su & bat ky cép bac nao co dé xuét sang kién duoc nghiém thu, gitup t6i
uu héa quy trinh van hanh nha may, tiét kiém nguyén vt liéu, giam thiéu chi phi 161 hodc
gia tang hi¢u suat lao dong thuc té tai SBG.

Criterion 3: Value of Initiatives and Technical improvements benefiting the organization
(Add from 1.0 - 3.0 points): Applicable to personnel at any level whose proposed initiatives
are accepted, helping to optimize factory operation processes, save raw materials, minimize
error costs, or increase actual labor productivity at SBG.

Téng diém Hé sé hiéu sudt t6i da ap dung cho mot ca nhan trong dot phat hanh khong qué 20,0
diém.

The total maximum performance coefficient score applicable to one individual in the issuance
shall not exceed 20.0 points.

13. Han ché chuyén nhwong/ Transfer restrictions:

Quyén dugc nhin ¢b phiéu thuong va quyén mua cd phiéu ESOP khong dugc phép chuyén
nhugng.

The right to receive bonus shares and the right to purchase ESOP shares are not allowed to
be transferred.

- Toan b s ¢b phiéu ESOP duge phat hanh theo Chuong trinh ESOP (bao gdm cb phiéu
thuong va ¢d phlcu phat hanh c6 thu tién) s& bi han ché chuyén nhuong trong thoi han 01
nam ké tir ngay két thic dot phat hanh, trir trudng hop Cong ty thuc hién mua lai/thu hoi
theo quy dinh tai muc 16 dudi day.

All ESOP shares issued under the ESOP Program (including bonus shares and shares issued
for payment) shall be subject to transfer restrictions for a period of 01 year from the ending
date of the issuance, except where the Company repurchases/recovers them in accordance
with Section 16 below.
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- Cb phiéu phat sinh thém tir s6 ¢ phiéu ESOP ban déu (thong qua hinh thirc chi tra cd tire
bang cb phiéu, phat hanh ¢d phiéu tir ngudn vén chi sé hiru,...) s& khong bi han ché chuyén
nhuong.

Additional shares arising from the initial ESOP shares (through forms of stock dividend
payment, share issuance from owners' equity, etc.) shall not be subject to transfer
restrictions.

14. Phwong an xir ly ¢6 phiéu chwa phin phéi hét (néu c6)/ Handling plan for undistributed
shares (if any):

S4 ¢b phiéu chua phan phdi hét 1a s ¢6 phiéu con du phat sinh trong céc truong hop sau:
Undistributed shares refer to the remaining shares arising in the following cases:

(i) Ngudi lao dong tham gia Chuong trinh ESOP tir chéi mua ¢b phiéu theo phuong dn phat
hanh ¢b phiéu cho nguoi lao dong c6 thu tién, bao gdm trudng hop khong dang ky mua hodc
¢6 dang ky mua nhung khong nop tién hodc ndp khong du tién mua cb phiéu trong thoi han
quy dinh;

Employees participating in the ESOP Program refuse to purchase shares under the plan of
stock issuance to employees for cash, including failure to register for purchase or
registering for purchase but failing to remit payment or remitting insufficient payment to
purchase shares within the prescribed timeframe;

(ii) Trong khoang thoi gian ké tir ngay HDQT théng qua danh sach Nguoi lao dong dugce phén
phéi ¢d phiéu dén thoi diém Uy ban Ching khoan Nha nudce thong béo vé viée nhan day du
hé so dang k¥ phat hanh ¢b phiéu cia Cong ty, hodic dén thoi diém két thic thoi han ndp tién
mua cb phiéu theo thong bao phat hanh dbi v6i phuong an phat hanh c6 thu tién, hodc ngay
phat hanh cé phiéu thuéng cho Nguoi lao dong déi véi phuong én phét hanh khong thu tién,
Nguoi lao dong khong con thude dbi tugng va/hoic khong con dap (mg diéu kién, tiéu chudn
tham gia Chuong trinh ESOP.

During the period from the date the BOD approves the list of employees allocated shares to
the time the State Securities Commission notifies the receipt of the Company's full share
issuance reporting documents, or to the time the period for remitiing payment to purchase
shares ends according to the issuance notice for the issuance plan for cash, or the date of
issuing bonus shares to employees for the issuance plan free of charge, the employee no
longer belongs to the target participants and/or no longer satisfies the conditions and
criteria to participate in the ESOP Program.

HDQT s& quyét dinh viéc phan phéi lai s6 ¢d phiéu chua duge phan phéi hét cho nhimg nguoi
lao dong khac dap tmg diéu kién va tiéu chudn nguoi lao dong dugce tham gia Chuong trinh ESOP
(khong bao gdm cac thanh vién HDQT, thanh vién BKS va Ban Téng Gidm dbc). Viéc phan phoi
lai dam bao céc diéu kién khong thuan 1¢i hon so voi phuong an phan phdi ban diu va tuan thu quy
dinh vé ty 1 s& hitu nudc ngoai.

The Board of Directors shall decide on the re-distribution of the undistributed shares to other
eligible employees who meet the conditions and crileria to participate in the ESOP Program
(excluding members of the Board of Directors, Supervisory Board, and Board of Management).

12



Such re-distribution shall ensure conditions are no more favorable than the initial distribution plan
and comply with regulations on foreign ownership limits.

S6 lugng ¢6 phiéu dugc phan phdi lai ndy s& bi han ché chuyén nhugng nhu quy dinh tai muc
13 phia trén.

This re-distributed quantity of shares shall be subject to transfer restrictions as specified in
Section 13 above.

15. Phuwong ian dam bao vi¢e phat hanh c6 phiéu dap ing quy dinh vé ty 1¢ s& hiru nwé'c ngoai/
Plan to ensure compliance of the share issuance with foreign ownership limit regulations:

Theo cong vén s6 3818/UBCK-PTTT ngay 20/06/2024 ciia Uy ban Chig khodn Nha nuéc, ty
1& s¢ hiru nude ngoai (“SHNN™) t6i da ctia Cong ty Cb phin Tap doan Co khi Céng nghé cao Siba
1a 50%.

According to Official Dispatch No. 3818/UBCK-PTTT dated June 20, 2024 of the State
Securities Commission, the maximum foreign ownership limit (“FOL”) of Siba High-tech
Mechanical Group Joint Stock Company is 50%.

Toan b ngudi lao dong duge phan phébi ¢d phiéu ESOP la ca nhan trong nude, vi vy khong
lam tang ty 1¢ nim gir cia Nha dau tu nude ngoai va dap img diéu kién vé ty 18 s¢ hitu nudce ngoai
toi da tai SBG theo diing quy dinh ctia phap lut.

Therefore, the issuance and distribution of ESOP shares shall ensure that the holding ratio of

foreign investors does not exceed 50% of the charter capital to meet the conditions on the maximum
foreign ownership limit at SBG in strict accordance with the law.

16. Phwong an xir ly trong trwong hop ngudi lao dong tham gia Chuwong trinh ESOP nghi
viée, cham dirt Hop dong lao dong tai Cong ty/Céong ty con va mdt so truwomg hop dic biét
khac trong thoi gian ¢ phiéu ESOP dang bi han ché chuyén nhwong/ Handling plan in
case employees participating in the ESOP Program resign, terminate the Labor Contract at
the Company/subsidiary, and certain other special cases during the period when ESOP
shares are subject to transfer restrictions:

(i) Trudong hop Cong ty thu hdi/mua lai c¢d phiéu ESOP:
Case where the Company recalls/repurchases ESOP shares:

- Trong thoi gian cé phiéu ESOP bi han ché chuyén nhuong, Cong ty thuc hién mua lai d6i
v6i toan b sé ¢b phiéu ESOP phat hanh theo phuong an phét hanh c6 thu tién va thu hoi doi
v6i toan bd sb ¢d phiéu ESOP phat hanh theo phuong an phat hanh khong thu tién trong cac
trudmg hop sau day:

During the period when ESOP shares are subject (o transfer restrictions, the Company shall

repurchase the entire number of ESOP shares issued under the issuance scheme with

collection of money and recall the entire number of ESOP shares issued under the issuance

scheme without collection of money in the following cases:

+ Thanh vién Hoi ddng quan tri, thanh vién Ban kiém soat bi bai nhiém theo Nghi quyét
DHDCD theo quy dinh ctia phap luat va Diéu 1¢ Cong ty;
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Members of the Board of Directors, members of the Supervisory Board are dismissed
according to the GMS Resolution in accordance with the provisions of law and the
Company's Charter;

+ Nguoi lao dong nghi viée, bao gdm cac truomg hop: (a) ngudi lao dong bi Cong ty SBG
va/hoic cac cong ty con cua SBG bude cho théi viée; (b) ngudi lao dong tr nguyén cham
dut hgp dong lao dong; (c) hop ddng lao dong hét han va khong duge tiép tuc gia han.

Employees resign, including cases where: (a) the employee is forced to dismiss by SBG
Company and/or subsidiaries of SBG; (b) the employee voluntarily terminates the labor
contract; (c) the labor contract expires and is not further extended.

- D4 véi sb cb phidu ESOP phat hanh theo phuong n phét hanh cé phiéu c6 thu tién, gia mua
lai bing gi4 phat hanh, khong tinh 13i. Ddi véi s6 ¢6 phiéu ESOP phat hanh theo phuong an
phat hanh ¢6 phiéu khong thu tién, ngudi lao dong cé trach nhiém chuyén nhurong lai toan
bo sb cb phiéu ESOP bi thu hdi cho Cong ty va khong duge nhén bat ky khoan thanh toan
nao lién quan dén s6 ¢b phiéu bj thu hdi;

For ESOP shares issued under the share issuance plan for cash, the repurchase price shall
equal the issuance price, excluding interest. For ESOP shares issued under the share
issuance plan free of charge, the employee is responsible for transferring the entire number
of recalled ESOP shares back to the Company and shall not receive any payment related to
the recalled shares;

- Toan bd quyen loi phét sinh (cé phiéu duge chia cb tirc va/hogc duge chia tir ngudn von chi
s& hitu, ¢d tirc bing tién mat, quyén mua c6 phicu phat hanh thém, ...) trude thoi diém Cong
ty thu hdi/mua lai s& van thudc quyén sé hiru ciia nguoi lao dong va khong bi mua lai hodc
hoan tra lai cho Cong ty;

All arising benefits (shares distributed from stock dividends and/or from owners' equity,
cash dividends, rights to purchase additionally issued shares, etc.) before the time the
Company recalls/repurchases shall still belong to the ownership of the employee and shall
not be repurchased or returned to the Company;

- Trong cac truong hgp thu hdi/mua lai ¢6 phiéu néu trén, nguoi lao dong phai chuyén nhugng
lai toan b sb cb phiéu ESOP bi thu hdi/mua lai vé Cong ty va toan bd s6 ¢ phiéu ESOP
duoc Cong ty thu hdi/mua lai sé& tré thanh cd phiéu quy;

In the above-mentioned cases of share recall/repurchase, the employee must transfer the
entire number of recalled/repurchased ESOP shares back to the Company, and the entire
number of ESOP shares recalled/repurchased by the Company shall become treasury
shares;

- Dbi véi sb ¢b phiéu ESOP duge Cong ty thu hdi/mua lai theo quy dinh tai muc nay, Cong
ty duoc quyén ban ra theo phuong thirc khop Iénh va/hogc thoa thuén theo quy dinh cua
phap luat hién hanh vé chimg khodn, dam bao viéc ban ra phu hop véi quy dinh phap luat
tai timg thoi diém.

Regarding the number of ESOP shares recalled/repurchased by the Company in accordance
with this Section, the Company is entitled to sell them via order matching and/or agreement
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(ii)

methods in accordance with current legal regulations on securities, ensuring that the sale
complies with legal regulations at each specific time.

Cac truong hop khong ap dung thu hdi/mua lai:

Cases where recall/repurchase is not applicable:

Trong thoi gian ¢6 phiéu ESOP con bj han ché chuyén nhuong, Cong ty khong thuc hién thu

hoi/mua lai ¢6 phiéu ESOP trong céc truomg hop sau:

During the period when ESOP shares are still subject to transfer restrictions, the C ompany

shall not recall/repurchase ESOP shares in the Jollowing cases:

+ Ngudi lao dong bi tir vong, mét kha ning lao dong hodc khong con kha nang tiép tuc lam
viée tai Cong ty, nghi huu theo quy dinh phap luat hodc dugc diéu dong/chuyén cong tac
theo quyét dinh cua Cong ty;

The employee passes away, loses working capacity, or is no longer capable of continuing
to work at the Company, retires in accordance with legal regulations, or is
mobilized/transferred by decision of the Company;

+ Thanh vién Hoi déng quan tri, thanh vién BKS duoc DPHDCD mién nhiém do hét nhiém
ky, vi vén dé sirc khoe hodc Iy do chinh déng khéc.
Members of the Board of Directors, members of the S upervisory Board are relieved from
duty by the GMS due to the expiration of their term, due to health issues, or other
Jjustifiable reasons.

Trong trudng hop nay, ngudi lao dong (hoic nguoi thira ké hop phap) van dugc hudng day

du quyén va loi ich phat sinh tir sé ¢é phiéu ESOP do.

In this case, the employee (or their legal heir) shall still enjoy full rights and benefits arising

Jfrom such ESOP shares.

(iii) D6i véi cac truong hop déc biét khac chua duge quy dinh & trén, HDQT s& xem xét tirng

truomg hop cu thé dé ra quyét dinh phu hop v6i quy dinh cua phap luat.

For other special cases not specified above, the BOD shall consider each specific case to
make appropriate decisions in accordance with the law.

17. Thdi gian thwe hién/ Offering schedule

18.

Du kién trong Quy IIl — Quy IV nam 2026, sau khi Uy ban Chimg khoan Nha nuéc
(“UBCKNN™) thong béo vé viéc nhin dugc ddy du tai liéu béo cdo phat hanh ¢b phiéu theo
chuong trinh lya chon cho ngudi lao dong cua Cong ty.

Expected in Quarter IIl — Quarter IV of 2026, after the State Securities Commission (“SSC”)
notifies the receipt of full issuance reporting documents under the employee stock ownership
plan of the Company.

Diing ky chirng kho#n b sung va Ding ky niém yét bd sung ) phiéu phat hanh/ Additional
securities registration and additional listing of issued shares

Toan b) s6 ¢6 phiéu phat hanh thém s& duoc dang ky chimg khoan bé sung tai Téng Cong ty
Luu ky va Bu trir Chimg khoén Viét Nam (“VSDC”) va dang ky niém yét bd sung tai S& Giao
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dich chimg khoan Thanh phé H6 Chi Minh (“HSX”) sau khi két thtic dot phét hanh theo dung
quy dinh cua phap luat.

All newly issued shares will be registered for additional securities registration at the Vietnam
Securities Depository and Clearing Corporation (“VSDC ") and registered for additional

listing at the Ho Chi Minh City Stock Exchange (“HSX ") afier the conclusion of the issuance
in strict compliance with legal regulations.

Piéu 2: Théng qua Danh sich nguéi lao dong dwgc tham gia chwong trinh ESOP, H¢ s6 Hiéu
suit cong vige, s6 ¢b phiéu thwéng va s ¢b phiéu c6 thu tién dwgc phan phéi cho tirng nguoi
lao dong theo cic tiéu chuin va nguyén tic xdc dinh s lwgng ¢6 phiéu da dwge PHDCP thong
qua (chi tiét tai Phy lyc 1 dinh kém Nghj quyét nay).

Article 2: To approve the list of employees eligible to participate in the ESOP program, Job
Performance Coefficients, number of bonus shares, and number of paid shares distributed to
each employee in accordance with the criteria and principles for determining share quantities
approved by the GSM (details in Appendix 1 attached to this Resolution).

Piéu 3: Hgi dong quin tri thong nhit giao va iy quyén cho Tong Giam déc
Article 3: The Board of Directors unanimously assigns and authorizes the General Director to

I. Xdy dyng, hoan thién va ky két cac hd so phét hanh ¢6 phiéu theo chuong trinh lua chon cho
nguoi lao dong béo cdo Uy ban Chimg khoan Nha nudc:

Formulate, finalize, and sign reporting documents for stock issuance under the employee stock
ownership plan to report to the State Securities Commission;

2. Quyet dinh cy thé thoi diém thyc hién dot phat hanh cé phiéu theo chuong trinh lwa chon cho
nguoi lao dong phu hop véi quy dinh cua phap luat;

Decide on the specific timing to conduct the stock issuance under the employee stock ownership
plan in accordance with applicable laws;

3. T6 chirc thuc hién céc cong viée va th tuc lién quan dén phat hanh ¢ phiéu theo chuong trinh
lya chon cho ngudi lao dong theo Nghi quyét nay, bao gém ndp hd so va giai trinh cac van dé
lién quan dén hé so phat hanh giri cc co quan quan 1y;

Organize the execution of tasks and procedures related to the stock issuance under the employee
stock ownership plan pursuant to this Resolution, including submitting documents and
explaining matters related to issuance dossiers to competent authorities;

4. Sau khi két thic dot phat hanh, trién khai cac cng viéc va thu tuc php 1Y cn thiét lién quan
dén viéc: (i) Sta déi thong tin vé mirc vdn diéu 1é tai Diéu 1é Cong ty tuong (g véi mic von
diéu 1¢ thyc té sau khi két thuc dot phat hanh cb phiu; (ii) Trién khai cac cong viée va thu tuc
phép 1y can thiét dé thay ddi/cap nhat Gidy chimg nhan déng ky doanh nghiép cta Cong ty theo
von diéu 1¢ méi; (iii) Dang ky bd sung cé phiéu tai VSDC; va (iv) Diang ky niém yét bd sung cb
phiéu ctia Cong ty tai HSX;

Upon completion of the issuance, implement necessary tasks and legal procedures regarding:
(i) Amending charter capital information in the Company's Charter corresponding to the actual
charter capital after the completion of the stock issuance; (ii) Implementing necessary tasks and
legal procedures to change/update the Enterprise Registration Certificate of the Company in
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accordance with the new charter capital; (iii) Registering additional shares with VSDC: and
(iv) Registering additional share listing of the Company on HSX:

Quyét dinh va trién khai céc cdng vigc lién quan khéc theo quy dinh caa phap luat dé hoan tat
dot phat hanh.

Decide on and implement other relevant tasks as prescribed by law to complete the stock
issuance.

Diéu 4: Hiéu lwc va thi hanh

Article 4: Effectiveness and implementation

Nghi quyét nay c6 hiéu luc ké tir ngay ky.

This Resolution takes effect from the date of signing.

Céc thanh vién Héi ddng quan tri, Ban Téng Giam déc, truéng céc don vi, bd phan va cac ca
nhén c¢6 lién quan chiu trach nhiém thi thanh Nghi quyét nay./.

Members of the Board of Directors, Board of Management, heads of units and departments, and

relevant individuals are responsible for implementing this Resolution.

CONG TY CO PHAN TAP POAN
CO KHi CONG NGHE CAO SIBA
SIBA HIGH-TECH MECHANICAL GROUP

Noi nhin/ Recipients: JOINT STOCK COMPANY
- Thanh vién HDQT/ BOD members; TM. HOI PONG QU;\N TRI
. Ban Kiém sodt/ Supervisory Board; FOR AND ON BEHALF OF THE BOARD OF h
DIRECTORS 1

- Ban Téng Giam doc/ Board of ]
Management, CHU TICH

- Luu: HCNS./ Archived: HR-Admin
Department

TRUONG SY BA
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